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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

WASHINGTON, D.C. 20549

Form 10-K
(Mark One)

☒ ANNUAL REPORT PURSUANT TO SECTION 13 OR 15(d) OF THE SECURITIES EXCHANGE ACT OF 1934

For the fiscal year ended December 31, 2023 December 31, 2024

OR

☐ TRANSITION REPORT PURSUANT TO SECTION 13 OR 15(d) OF THE SECURITIES EXCHANGE ACT OF 1934

For the transition period from             to            

Commission file number 1-1070

Olin Logo FINAL.jpg

OLIN CORPORATION
(Exact name of registrant as specified in its charter)

Virginia 13-1872319

(State or other jurisdiction of incorporation or organization) (I.R.S. Employer Identification No.)

190 Carondelet Plaza, Suite 1530, Clayton, MO 63105

(Address of principal executive offices) (Zip code)

Registrant’s telephone number, including area code: (314) 480-1400

Securities registered pursuant to Section 12(b) of the Act:

Title of each class: Trading symbol: Name of each exchange on which registered:

Common Stock, $1.00 par value per share OLN New York Stock Exchange

Securities registered pursuant to section 12(g) of the Act: None.

Indicate by check mark if the registrant is a well-known seasoned issuer, as defined in Rule 405 of the Securities Act. Yes ☒ No ☐

Indicate by check mark if the registrant is not required to file reports pursuant to Section 13 or Section 15(d) of the Act. Yes ☐ No ☒

Indicate by check mark whether the registrant: (1) has filed all reports required to be filed by Section 13 or 15(d) of the Securities Exchange Act of 1934 during the preceding 12 months (or for such

shorter period that the registrant was required to file such reports), and (2) has been subject to such filing requirements for the past 90 days. Yes ☒ No ☐

Indicate by check mark whether the registrant has submitted electronically every Interactive Data File required to be submitted pursuant to Rule 405 of Regulation S-T (§ 232.405 of this chapter) during

the preceding 12 months (or for such shorter period that the registrant was required to submit such files). Yes ☒ No ☐

Indicate by check mark whether the registrant is a large accelerated filer, an accelerated filer, a non-accelerated filer, a smaller reporting company, or an emerging growth company. See the definitions

of “large accelerated filer,” “accelerated filer,” “smaller reporting company,” and “emerging growth company” in Rule 12b-2 of the Exchange Act. Large accelerated filer ☒ Accelerated filer ☐ Non-

accelerated filer ☐ Smaller reporting company ☐ Emerging growth company ☐

If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition period for complying with any new or revised financial accounting standards
provided pursuant to Section 13(a) of the Exchange Act. ☐

Indicate by check mark whether the registrant has filed a report on and attestation to its management’s assessment of the effectiveness of its internal control over financial reporting under Section
404(b) of the Sarbanes-Oxley Act (15 U.S.C. 7262(b)) by the registered public accounting firm that prepared or issued its audit report. ☒

If securities are registered pursuant to Section 12(b) of the Act, indicate by check mark whether the financial statements of the registrant included in the filing reflect the correction of an error to
previously issued financial statements ☐

Indicate by check mark whether any of those error corrections are restatements that required a recovery analysis of incentive-based compensation received by any of the registrant's executive officers
during the relevant recovery period pursuant to §240.10D-1(b). ☐

Indicate by check mark whether the registrant is a shell company (as defined in Rule 12b-2 of the Act). Yes ☐ No ☒

As of June 30, 2023 June 30, 2024, the aggregate market value of registrant’s common stock, $1.00 par value per share, held by non-affiliates of registrant was approximately
$6,447,684,308 $5,520,518,211 based on the closing sale price as reported on the New York Stock Exchange. Exchange as of the last business day of the registrant’s most recently completed second
fiscal quarter.

As of January 31, 2024 January 31, 2025, 120,200,964 115,423,860 shares of the registrant’s common stock were outstanding.
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DOCUMENTS INCORPORATED BY REFERENCE
Portions of the following document are incorporated by reference in this Form 10-K as indicated herein:

Document Part of 10-K into which incorporated

Proxy Statement relating to Olin’s Annual Meeting of Shareholders to be held in 2024 2025 Part III
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PART I

Item 1.  BUSINESS

GENERAL

Olin Corporation (Olin) is a Virginia corporation, incorporated in 1892, having its principal executive offices in Clayton, MO.  We are a leading vertically integrated global
manufacturer and distributor of chemical products and a leading U.S. manufacturer of ammunition. Our operations are concentrated in three business segments:  Chlor Alkali
Products and Vinyls, Epoxy and Winchester.  All of our business segments are capital-intensive manufacturing businesses. The Chlor Alkali Products and Vinyls segment
manufactures and sells chlorine and caustic soda, ethylene dichloride and vinyl chloride monomer, methyl chloride, methylene chloride, chloroform, carbon tetrachloride,
perchloroethylene, hydrochloric acid, hydrogen, bleach products and potassium hydroxide, which represented 58% 55% of 2023 2024 sales. The Epoxy segment produces and sells
a full range of epoxy materials and precursors, including aromatics (acetone and phenol), allyl chloride, epichlorohydrin, liquid epoxy resins, solid epoxy resins and systems and
growth formulated solutions products such as converted epoxy resins and additives, which represented 20% of 2023 2024 sales. The Winchester segment produces and sells
sporting ammunition, reloading components, small caliber military ammunition and components, industrial cartridges and clay targets, which represented 22% 25% of 2023 2024
sales. See our discussion of our segment disclosures contained in Item 7—“Management’s Discussion and Analysis of Financial Condition and Results of Operations.”

GOVERNANCE

We maintain a website at www.olin.com. Our reports on Form 10-K, Form 10-Q and Form 8-K, as well as amendments to those reports, are available free of charge on our
website, as soon as reasonably practicable after we file the reports with the Securities and Exchange Commission (SEC). Also, a copy of our electronically filed materials can be
obtained at www.sec.gov. Our Principles of Corporate Governance, Committee Charters and Code of Conduct are available on our website at www.olin.com in the Leadership &
Governance Section under Governance Documents and Committees.

In May 2023, our Chief Executive Officer (CEO) executed the annual Section 303A.12(a) CEO Certification required by the New York Stock Exchange (NYSE), certifying
that he was not aware of any violation of the NYSE’s corporate governance listing standards by us. Additionally, our Chief Executive Officer and Chief Financial Officer
(CFO) executed the required Sarbanes-Oxley Act of 2002 Sections 302 and 906 certifications relating to this Annual Report on Form 10-K, which are filed with the SEC
as exhibits to this Annual Report on Form 10-K.

PRODUCTS, SERVICES AND STRATEGIES

Chlor Alkali Products and Vinyls

Products and Services

We have been involved in the chlor alkali industry for approximately 130 135 years and consider ourselves the leading global chlor alkali and derivatives producer. Chlorine,
caustic soda and hydrogen are co-produced commercially by the electrolysis of salt at a fixed ratio of 1.0 ton of chlorine to 1.1 tons of caustic soda and 0.03 tons of hydrogen. The
industry refers to this as an Electrochemical Unit or ECU.

Chlorine is used as a raw material in the production of thousands of products, including vinyls, urethanes, epoxy, water treatment chemicals and a variety of other organic and
inorganic chemicals. A significant portion of chlorine production is consumed in the manufacturing of vinyls intermediates, ethylene dichloride (EDC) and vinyl chloride monomer
(VCM), both of which our Chlor Alkali Products and Vinyls segment produces. A large portion of our EDC production is utilized in the production of VCM, but we are also one of the
largest global participants in merchant EDC sales. In addition to marketing Olin produced EDC, we also purchase EDC for re-sale on a global basis. EDC and VCM are precursors
for polyvinyl chloride (PVC), a material used in applications such as vinyl siding, pipe, pipe fittings and automotive parts.

Our Chlor Alkali Products and Vinyls segment is one of the largest global marketers of caustic soda, including caustic soda produced by Olin, and globally produced material
purchased by Olin for re-sale. The diversity of caustic soda sourcing allows us to cost effectively supply customers worldwide. Caustic soda has a wide variety of end-use
applications, the largest of which includes water treatment, alumina, pulp and paper, urethanes, detergents and soaps and a variety of other organic and inorganic chemicals.

Our Chlor Alkali Products and Vinyls segment also includes our chlorinated organics business, which is a significant global producer of chlorinated organic products that
include chloromethanes (methyl chloride, methylene chloride, chloroform and carbon tetrachloride) and chloroethanes (perchloroethylene). Our chlorinated organics business
participates in both the solvent segment and the intermediate segment of the global chlorocarbon industry with a focus on sustainable applications and in applications where we can
benefit from our cost advantages. Intermediate Olin’s products are used as feedstocks in the production of fluoropolymers, fluorocarbon refrigerants for fluorocarbons, silicones and
blowing agents, silicones, cellulosics and agricultural chemicals. Solvent products are sold into end uses such as surface preparation, dry cleaning, pharmaceuticals and
regeneration of refining catalysts. This business’s unique technology allows us to utilize both hydrogen chloride, the gaseous form of hydrochloric acid, and chlorinated hydrocarbon
byproducts (RCls), produced by our other production processes, as raw materials in an integrated system. cellulosics.

We also manufacture and sell other chlor alkali-related products, including hydrochloric acid, sodium hypochlorite (bleach) and potassium hydroxide. These products, along
with chlorinated organics products and epoxy resins, generally consume chlorine as a raw material creating downstream applications that upgrade the value of the ECU. Our
industry leadership in the production of chlorinated organics and epoxy resins, as well as other products, offers us multiple outlets for our captive chlorine.

Our products are delivered by pipeline, marine vessel, deep-water and coastal barge, railcar and truck. We own, operate, and lease a geographically dispersed terminal
infrastructure at our production sites and other locations that expand our geographic coverage and enhance our service capabilities. At our largest integrated product sites, our
deep-water access allows us to reach global markets.

Blue Water Alliance (BWA), our joint venture with Mitsui & Co., Ltd. (Mitsui), began operations during 2023. BWA is an independent global trader of ECU-based derivatives,
focused on globally traded caustic soda and ethylene dichloride. EDC. Olin holds 51% interest and exercises control in BWA, and the joint venture is consolidated in our financial
statements with Mitsui’s 49% interest in BWA classified as noncontrolling interest. All intercompany accounts and transactions are eliminated in consolidation. BWA brings together
Mitsui's industry-leading global logistics, long-established supplier and customer relationships, and breadth of product portfolio with Olin's scale, North American export capability,
extensive global terminal network, and production flexibility across the ECU portfolio.
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Olin Corporation and Plug Power, Inc. have launched a joint venture named Hidrogenii, LLC. This strategic partnership aims to leverage the strengths of both companies to
advance hydrogen production and utilization. The joint venture began with the construction of a 15-ton-per-day hydrogen liquefaction plant in St. Gabriel, LA with expected start of
operation in early 2025. Hidrogenii is owned 50% by Plug Power LA JV, LLC, a wholly owned subsidiary of Plug Power, Inc. and 50% by Niloco Hydrogen Holdings LLC, a wholly
owned subsidiary of Olin Corporation, which is accounted for using the equity method.

Our Chlor Alkali Products and Vinyls segment currently maintains a reliable supply of key raw materials. Electricity, salt, ethylene and methanol are the primary raw materials
for our products. Electricity is the single largest raw material component in the production of Chlor Alkali Products and Vinyls products. Approximately 72% 74% of our electricity is
generated from natural gas or hydroelectric sources. We satisfy our electricity needs through a combination of market power, long-term contracts and the operation of our own
power assets, which allow for cost differentiation at specific U.S. manufacturing sites. Approximately 74% 73% of our salt requirements are met by internal supply. Ethylene is
primarily supplied for the vinyls business under a long-term supply arrangement whereby we receive ethylene at integrated producer economics. Methanol is primarily sourced from
large domestic and international producers. The high-volume nature of the chlor alkali industry places emphasis on cost management, and we believe that our scale, integration and
raw material positions make us one of the low-cost producers in the industry.

The following table lists the principal products and services of our Chlor Alkali Products and Vinyls segment.

Products & Services Major End Uses Plants & Facilities

Major Raw Materials & Components
for


Products/Services

Chlorine/caustic soda Pulp & paper processing, chemical manufacturing, water purification,
vinyl chloride manufacturing, bleach, swimming pool chemicals and
urethane chemicals

Becancour, Canada

Charleston, TN

Freeport, TX

McIntosh, AL

Niagara Falls, NY

Plaquemine, LA

St. Gabriel, LA

Salt, electricity

Ethylene dichloride/vinyl
chloride monomer

Precursor to polyvinyl chloride used in vinyl siding, plumbing and
automotive parts


Freeport, TX

Plaquemine, LA

Chlorine, ethylene, ethylene dichloride



Chlorinated organics
intermediates


Used as solvents and feedstocks in the production of fluoropolymers,
fluorocarbon refrigerants and blowing agents, silicones,
cellulosic cellulosics and agricultural chemicals

Freeport, TX

Plaquemine, LA

Stade, Germany

Chlorine, ethylene dichloride, hydrogen
chloride, methanol RCls

Chlorinated organic solvents



Surface preparation, dry cleaning and pharmaceuticals



Freeport, TX

Plaquemine, LA

Stade, Germany

Chlorine, ethylene dichloride, hydrogen
chloride, methanol, RCls

Products & Services Major End Uses Plants & Facilities

Major Raw Materials & Components
for


Products/Services

Sodium hypochlorite

(bleach)

Household cleaners, laundry bleaching, swimming pool sanitizers,
semiconductors, water treatment, textiles, pulp & paper and food
processing

Augusta, GA

Becancour, Canada

Charleston, TN

Freeport, TX

Henderson, NV

Lemont, IL

McIntosh, AL*

Niagara Falls, NY*

Santa Fe Springs, CA

Caustic soda, chlorine
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Products & Services Major End Uses Plants & Facilities

Major Raw Materials & Components
for


Products/Services

Hydrochloric acid Steel, oil & gas, plastics, organic chemical synthesis, water &
wastewater treatment, brine treatment, artificial sweeteners,
pharmaceuticals, food processing and ore & mineral processing

Becancour, Canada

Charleston, TN

Freeport, TX

McIntosh, AL

Niagara Falls, NY

Chlorine, hydrogen

Potassium hydroxide Fertilizer manufacturing, soaps, detergents & cleaners, battery
manufacturing, food processing chemicals and deicers

Charleston, TN Electricity, potassium chloride

Hydrogen Fuel source, hydrogen fuel cells, hydrogen peroxide specialty amines
and hydrochloric acid

Becancour, Canada

Charleston, TN

Freeport, TX

McIntosh, AL

Niagara Falls, NY

Plaquemine, LA

St. Gabriel, LA

Electricity, salt

* Includes low salt, high strength bleach manufacturing.

Strategies

Maximize Returns to the ECU. Leverage our diverse and flexible chlor alkali derivatives portfolio via our strategic value first operating model to continually mitigate
exposure preserve and maximize enhance value from the entire ECU by managing our production rates to the prevailing weaker side of the ECU.

Participate in Global Trade Flow of the Products we Market. Access excess products available from global trade, complementing our internally produced products to serve our
growing customer demand at the highest value.

Continually Drive Down Costs through Productivity. Costs. Our advantaged cost position is derived from low-cost energy, scale, integration, global distribution networks and
deep water ports. a culture of continuous improvement. Maintaining a strong discipline in areas such as cost management, capital outlays, and asset maintenance is key to creating
greater operating flexibility to maximize returns to the ECU. We continually execute on cost reduction initiatives through the optimization of our asset strategy, productivity, and
deploying a performance-driven culture.

Optimize Our U.S. Leadership Position to Pursue Growth Opportunities. Fully utilize the portfolio of integrated derivatives to continually optimize value from the entire ECU to
the highest value applications and provide organic expansion opportunities throughout the value chain.

Epoxy

Products and Services

The Epoxy business was one of the first major manufacturers of epoxy products and has continued to build on more than half a century of history through product innovation
and technical excellence. We believe the Epoxy segment is one of the largest fully integrated global producers of epoxy resins, curing agents and intermediates. The Epoxy
segment’s cost position benefits from integration into low-cost feedstocks (including chlorine, caustic soda, allylics and aromatics). The Epoxy segment produces and sells a full
range of epoxy materials and precursors, including aromatics (acetone and phenol), allylics, such as allyl chloride (Allyl) and epichlorohydrin (EPI), resins such as liquid epoxy resins
(LER) and solid epoxy resins (SER) and systems and growth formulated solutions platform products such as converted epoxy resins (CER) and additives.

The Epoxy segment serves a diverse array of applications, many of which are focused on improving sustainability and lowering greenhouse emissions, including wind energy,
electrical laminates, consumer goods and composites, as well as numerous applications in civil engineering and protective coatings. The Epoxy segment has important relationships
with established customers, some of which span decades. The segment sells primarily in North America and Western Europe. The segment products are delivered primarily by
marine vessel, deep-water and coastal barge, railcar and truck.

Allyl is used not only as a feedstock in the production of EPI, but also as a chemical intermediate in multiple industries and applications, including water purification chemicals.
EPI is primarily produced as a feedstock for use in the business’s epoxy resins and is also sold in the merchant market. LER is manufactured in liquid form and cures with the
addition of a hardener into a three-dimensional thermoset solid material, offering a distinct combination of structural strength, adhesion,

electrical insulation, thermal or chemical resistance and corrosion protection that is well-suited to coatings and composites applications. SER is processed further with bisphenol,
which is produced internally to meet specific end-market applications. While LER and SER are sold externally, a significant portion of LER production is further converted through
our systems and growth formulated solutions platform into CER and other additive products where value-added modifications produce higher margin resins for specific customer
applications.

The Epoxy segment’s principal raw materials are chlorine, caustic soda, benzene, cumene, propylene and aromatics, which consist of phenol and acetone. Our Epoxy
segment maintains a reliable supply of certain key raw materials, such as benzene cumene and propylene. The Epoxy segment’s production economics benefit from its integration
into chlor alkali and aromatics which are key inputs in epoxy production. This fully integrated structure provides both access to low-cost materials and significant operational
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flexibility. The Epoxy segment operates an integrated aromatics production chain producing phenol and acetone for internal consumption and external sale. The Epoxy segment’s
consumption of chlorine enables the Chlor Alkali Products and Vinyls segment to generate caustic soda production and sales. Chlorine and caustic soda used in our Epoxy segment
are transferred at cost from the Chlor Alkali Products and Vinyls segment.

The following table lists the principal products and services of our Epoxy segment.

Products & Services Major End Uses Plants & Facilities
Major Raw Materials & Components

for Products/Services

Allylics (allyl chloride, epichlorohydrin and
glycerin) & aromatics (acetone and
phenol)

Manufacturers of polymers, resins and other
plastic materials and water purification

Freeport, TX


Stade, Germany
Terneuzen, Netherlands

(1)

Benzene,Cumene, caustic soda,
chlorine, propylene

Resins: liquid epoxy resin/solid epoxy
resin

Adhesives, marine and protective coatings,
composites and flooring

Freeport, TX

Guaruja, Brazil

Stade, Germany

Bisphenol, caustic soda,
epichlorohydrin

Systems and Growth Platforms:
Converted Formulated solutions
platforms: converted epoxy resins and
additives

Electrical laminates, paint and coatings, wind
blades, electronics and construction

Baltringen, Germany


Freeport, TX


Guaruja, Brazil
Gumi, South Korea(1)



Pisticci, Italy


Rheinmunster, Germany


Roberta, GA


Stade, Germany


Zhangjiagang, China

Liquid epoxy resins, solid epoxy
resins

(1)     As part of our restructuring activities, these facilities ceased manufacturing operations during 2023.

Strategies

Focus Capitalize on Return to the ECU. Integrated Assets through Flexible Market Entry Points. The Epoxy segment is focused on maximizing return to value by capitalizing on
our flexible market entry points across the ECU by targeting participation and improving margins in EPI, LER, and derivative applications with the highest return to the ECU. value
chain which extends our reach into a broad array of end markets.

Continually Drive Down Costs through Productivity. Costs. The Epoxy segment continues to drive productivity cost improvements through the entire supply chain to optimize
our EPI and LER cost position in the Americas and Europe.  We continually execute on cost reduction initiatives through the optimization of our asset strategy, productivity, and
deploying a performance-driven culture.

Focus on Systems and Growth Formulated Solutions Platforms. The Epoxy segment is focused on expanding our market participation in higher value add platform products to
align with growing end-use markets.

Winchester

Products and Services

In 2024, 2025, Winchester is in its 158 159th year of operation and its 94 95th year as part of Olin.  Winchester is a premier developer and manufacturer of small caliber
ammunition for sale to domestic and international retailers (commercial customers), law enforcement agencies and domestic and international militaries.  We believe we are a
leading U.S. producer of ammunition for recreational shooters, hunters, law enforcement agencies and the U.S. Armed Forces. Winchester also manufactures industrial products
that have various applications in the construction industry and beginning October 2023, additionally manufactures clay targets for recreational and competitive shooters.

On October 1, 2023, Olin acquired the assets of White Flyer Targets, LLC (White Flyer) from Reagent Diversified Holdings, Inc. (Reagent) for $63.9 million. White Flyer is
North America’s preeminent leader in recreational trap, skeet, and sporting clay targets. White Flyer was combined with the Winchester Ammunition business.

On October 1, 2020, Winchester assumed full management and operational control of the Lake City Army Ammunition Plant (Lake City) in Independence, MO. The U.S. Army
selected Winchester to operate and manage Lake City in September 2019. The contract is for the production of small caliber military ammunition, including 5.56mm, 7.62mm, and
.50 caliber rounds, as well as certain cartridges and casings. The contract also allows for the production of certain ammunition for commercial customers. The contract has an initial
term of seven years and may be extended by the U.S. Army for up to three additional years.
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Our legendary Winchester® product line includes all major gauges and calibers of shotgun shells, rimfire and centerfire ammunition for pistols and rifles, reloading components
and industrial cartridges. We believe we are a leading U.S. supplier of small caliber commercial ammunition. 

Winchester has strong relationships throughout the sales and distribution chain and strong ties to traditional dealers, distributors, and gun clubs. Winchester has also built its
business with key high-volume mass merchants and specialty sporting goods and outdoor merchandise retailers.  Winchester has consistently developed industry-leading
ammunition, which is recognized in the industry for manufacturing excellence, design innovation and consumer value.

During 2022 Winchester was awarded the following long-term contracts to support the U.S. military, and 2023, law enforcement:

• In 2021, the U.S. Army awarded Winchester the second and third years of a five-year contract to manufacture 5.56 mm, 7.62 mm and .50 caliber rifle ammunition under
the third consecutive “Second Source” ammunition contract Winchester has received from the U.S. Army. contract.

During• In 2022, the U.S. Army awarded Winchester a new five-year pistol contract for to manufacture .38 caliber, .45 caliber and 9mm handgun ammunition, maintaining
Winchester’s longstanding position as the leading supplier of pistol ammunition to the U.S. military.

During 2022,• In 2023, the U.S. Army awarded Winchester contracts to support the 6.8mm Next Generation Squad Weapons (NGSW) program at Lake City, including the
design of the NGSW ammunition manufacturing facility. During 2023, the U.S. Army awarded Winchester a contract to manufacture, test and deliver five million rounds of
6.8mm ammunition.

During 2023, the U.S. Army awarded Winchester contracts to ammunition and develop, and manufacture multiple high-performance cartridges at Lake City, including nearly
two million rounds of .50 Caliber Saboted Light Armor Penetrator (SLAP) ammunition.

• In 2024, after completing a contract to design a 6.8mm Next Generation Squad Weapon (NGSW) ammunition manufacturing facility, the U.S. Army awarded Winchester
the contract to construct the facility at Lake City. Also in 2024, U.S. Special Operations Command awarded Winchester and three other awardees contracts for numerous
types of ammunition, and Canada’s Royal Canadian Mounted Police awarded Winchester a three-year contract for 9mm duty ammunition.

Winchester’s new ammunition products continue to receive awards from major industry publications and organizations, with recent awards including American Rifleman
magazine’s Golden Bullseye Award as “Ammunition Product of the Year” in 2025 and 2022 and Guns & Ammo American Hunter magazine’s Golden Bullseye award as “Ammunition
Product of the Year” award in 2021. 2025. The National Wild Turkey Federation chose Winchester to receive its 2024 Corporate Achievement Award in recognition of Winchester’s
support of wild turkey conservation and the preservation of hunting heritage.

Winchester purchases raw materials such as copper-based strip and ammunition cartridge case cups and lead from vendors, pursuant to multi-year contracts, based on a
conversion charge or premium. These conversion charges or premiums are in addition to the market prices for metal as posted on exchanges such as the Commodity Exchange, or
COMEX, and London Metals Exchange, or LME. Winchester’s other main raw material is propellant, which is purchased predominantly from one of the U.S.’s largest propellant
suppliers.

The following table lists the principal products and services of our Winchester segment.

Products & Services Major End Uses Plants & Facilities
Major Raw Materials & Components

for Products/Services

Winchester® sporting ammunition (shotshells,
small caliber centerfire & rimfire ammunition)

Hunters, competitive and recreational shooters, law
enforcement agencies

East Alton, IL


Independence, MO*


Oxford, MS



Brass, lead, steel, plastic, propellant
and explosives

Small caliber military ammunition Infantry and mounted weapons East Alton, IL

Independence, MO*

Oxford, MS

Brass, lead, propellant, explosives

Industrial products (8-gauge loads & powder-
actuated tool loads)

Maintenance applications in power &

concrete industries, powder-actuated tools in
construction industry

East Alton, IL

Oxford, MS

Brass, lead, plastic, propellant,
explosives

White Flyer clay targets Competitive and recreational shooters Webb City, MO


Dalton, GA


Knox, IN


San Bernardino, CA


Coal Township, PA

Limestone, pitch, sulfur, calcium
stearate

*Government-owned, contractor-operated (GOCO) facility

Strategies
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Maximize Existing Strengths. Winchester will increase our value by strengthening our leadership position in small caliber ammunition through all of the customer segments
that we serve – Commercial, Military, Law Enforcement, and Industrial. Through our Shoot UnitedTM strategic initiative, Winchester will focus on promoting shooting sports and drive
increased participation. serve. With one of the world’s largest small caliber

ammunition manufacturing footprints, we will leverage employee engagement, engineering, and process excellence across our three production sites. sites while capitalizing on
Olin’s deep chemical expertise to expand our defense participation through synergies between ammunition and chemicals. We will drive further global brand awareness as ‘The
American Legend’ — a longstanding highly-valued brand built on integrity, hard work, and customer loyalty.

Innovative Solutions. Winchester will continue building on our strong reputation as an industry innovator with a long record of meeting the needs of recreational shooters, first
responders, and the modern warfighter. We will drive build value for our business through by developing market driven products, and delivering engineered solutions for our
customers. customers and increasing our integration across the ammunition value chain.

Productivity Improvement. Continually Drive Down Costs. Winchester will leverage our promotes a culture of continuous improvement process with a “Be Better Today”
mindset. We deploy our world-class assets with disciplined approaches to increase productivity, by optimizing our people, processes, reliability and equipment. We will continue to
modernize our facilities and equipment for productivity, improved safety and environmental impact. modernization.

INTERNATIONAL OPERATIONS

Olin has an international presence, including the geographic regions of Europe, Asia Pacific and Latin America. Approximately 33% 29% of Olin’s 2023 2024 sales were
generated outside of the U.S., including 32% 29% of our Chlor Alkali Products and Vinyls 2023 2024 segment sales, 57% 51% of our Epoxy 2023 2024 segment sales and 11% 12%
of our Winchester 2023 2024 segment sales. See Note 20 19, “Segment Information” Information,” of the notes to consolidated financial statements contained in Item 8, for
geographic segment data. We are incorporating our segment information from that Note into this section of our Form 10-K.

CUSTOMERS AND DISTRIBUTION

Products we sell to industrial or commercial users or distributors for use in the production of other products constitute a major part of our total sales. We sell some of our
products, such as epoxy resins, caustic soda and sporting ammunition, to a large number of users or distributors, while we sell other products, such as chlorine and chlorinated
organics, in substantial quantities to a relatively small number of industrial users. During 2023, 2024, no single customer accounted for more than 10% of sales.

We market most of our products and services primarily through our sales force and sell directly to various industrial customers, mass merchants, retailers, wholesalers, gun
clubs, other distributors and the U.S. Government and its prime contractors.

Sales to all U.S. government agencies and sales under U.S. government contracting activities in total accounted for approximately 9% 11% of sales in 2023. 2024. Because
we engage in some government contracting activities and make sales to the U.S. government, we are subject to extensive and complex U.S. government procurement laws and
regulations.  These laws and regulations provide for ongoing government audits and reviews of contract procurement, performance and administration. Failure to comply, even
inadvertently, with these laws and regulations and with laws governing the export of munitions and other controlled products and commodities could subject us or one or more of our
businesses to civil and criminal penalties, and under certain circumstances, suspension and debarment from future government contracts and the exporting of products for a
specified period of time.

BACKLOG

The total amount of estimated backlog was approximately $914 million $1,426 million and $838 million $914 million as of January 31, 2024 January 31, 2025 and 2023, 2024,
respectively. The backlog orders are associated with contractual orders in our Winchester business. Backlogs in our other businesses are not significant. Backlog is comprised of all
open customer orders which have been received, but not yet shipped. The backlog was estimated based on expected volume to be shipped from firm contractual orders, which are
subject to customary terms and conditions, including cancellation and modification provisions. Approximately 90% 70% of the contracted backlog as of January 31, 2024 January 31,
2025, is expected to be fulfilled during 2024, 2025, with the remainder expected to be fulfilled during 2025. 2026.

COMPETITION

We are in active competition with businesses producing or distributing the same or similar products, as well as, in some instances, with businesses producing or distributing
different products designed for the same uses.

Chlor alkali manufacturers in North America, with approximately 16 million tons of chlorine and 17 million tons of caustic soda capacity, account for approximately 15% of
worldwide chlor alkali production capacity.  In 2023, 2024, we have the largest chlor alkali capacity in North America and globally. While the technologies to manufacture and
transport chlorine and caustic soda are widely available, the production facilities require large capital investments and are subject to significant regulatory and permitting
requirements. There is a worldwide global market for caustic soda, which attracts imports and allows exports depending on market conditions. This industry includes large,
diversified producers in North America and abroad,

including multiple producers located in China. Europe, China and India. Other large chlor alkali producers in North America include The

Occidental Petroleum Corporation, (Oxy), Westlake Chemical Corporation (Westlake), Formosa USA, and Shintech Inc., a subsidiary of Shin-Etsu Chemical Co., Ltd (Shintech). We
are also a leading integrated global producer of chlorinated organic products with a strong cost position due to our scale and access to chlor alkali feedstocks. This industry also
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includes large diversified producers such as Oxy, Westlake, Nobian Industrial Chemicals B.V. (Nobian), Inovyn (an Ineos company), and KEM ONE Group SAS, as well as multiple
producers located in China and India. Ltd.

We are a major global fully integrated epoxy producer, with access to key low-cost feedstocks and a cost advantaged infrastructure. The markets in which our Epoxy segment
operates are highly competitive and are dependent on significant capital investment, the development of proprietary technology and the maintenance of product research and
development. Among our competitors are Huntsman Corporation, (Huntsman), Westlake, Kukdo Chemical Co. Ltd. (Kukdo) and Kumho P&B Chemicals, (Kumho) as well as
multiple other producers located in Asia. We remain exposed to competition from low-priced imports across our full range of epoxy materials and precursors.

We believe our Winchester business is one of the largest global manufacturers of commercial small caliber ammunition. Our Winchester business and The Kinetic Group
(purchased from Vista Outdoor Inc. (Vista) in November 2024 by Czechoslovak Group) are among the largest commercial ammunition manufacturers in the U.S. The ammunition
industry is highly competitive with Olin, Vista The Kinetic Group and numerous smaller domestic manufacturers and foreign producers competing for sales to the commercial
ammunition customers. Many factors influence our ability to compete successfully, including price, delivery, service, performance, product innovation and product recognition and
quality, depending on the product involved.

HUMAN CAPITAL

Overview

At Olin we believe that our employees are critical key to successfully achieving the successful implementation and execution of our mission. operating model and related
strategies. Annually, employees set goals that align with the Company’s strategic priorities and are “all-in” on demonstrating their achievement of those goals. Our Olin values,
programs and processes support a culture of inclusivity, engagement and elevated performance, reflecting our “all-in” culture. Our established Lifting Olin People core principles
fuel of creating meaningful opportunity and fulfillment for employees, providing robust communication and varied opportunities for connection, and fostering an environment of trust
have enhanced the actions that level of purposeful engagement at Olin. In the marketplace for talent, our Lifting People pillars - Opportunity & Fulfillment, Communication &
Connection, focus is unique and Trust - take throughout the year to enhance the purposeful engagement of differentiates us from our employees. competitors.

Lifting People is about creating work environments for our global workforce that are inclusive, supportive, and empowering while encouraging and incentivizing the highest
level of performance. performance and accountability to deliver the results necessary to achieve our strategic goals. We support our global workforce by providing competitive
benefits and compensation, robust recognition and rewards, an unwavering commitment to diversity and inclusion, a variety of workplace flexibility options, support and resources
for community engagement and volunteerism, and professional development programs and opportunities, all of which constitute a strong Olin employee value proposition. In
2023, 2024, Olin employees increased their volunteerism hours by more than 500% 25% over 2022, 2023, committing more than 55,000 70,000 hours toward volunteerism for
organizations in our communities. To further support our employees who may be impacted by natural disasters, we established the Olin Employee Disaster Relief Fund to allow Olin
employees to contribute funds to help fellow employees in need. Olin matches these contributions up to $250,000 annually. We commit to providing our employees with a safe and
supportive environment and maintain a steadfast commitment to safely producing and distributing our products, which is fundamental to the achievement of our goals. Our global
workforce is committed to the We Care and Me Principles which focus on each individual’s responsibility for their own safety and that of others, on leading by example, on
reinforcing positive behaviors and on elevating concerns.

To ensure we are attracting and retaining a talented workforce, which is vital to Olin’s ability to achieve our organizational goals and objectives, we have cultivated benefits
and compensation structures that ensure our market competitiveness and supports a pay-for-performance philosophy. Olin senior management provides oversight for the these
benefits programs and for the compensation of our workforce. workforce, while our human resources organization manages and administers these programs to ensure that our total
rewards programs remain market competitive. This includes conducting periodic compensation benchmarking, implementing health and other employee benefit programs and
reviewing certain employee post-retirement benefits and accessibility of employee assistance programs. Our human resources department manages and administers these
programs to ensure our total rewards programs are competitive. We have  established both salaried and hourly employee structures in place to adequately compensate
employees. employees, and have implemented monetary rewards and recognition programs as an additional mechanism for supervisors to reward exceptional performance. Our
recognition and rewards program allows people leaders across our organization to recognize the contributions of employees during throughout the year, and in 2023 2024 our
leaders provided more than 5,000 5,600 recognition awards. We also provide a mechanism for employees to provide non-monetary peer-to-peer recognition in the form of
Impressions, the number of which increased by 93% doubled in 2023. Our benefits and compensation structures allow Olin to attract and retain a talented workforce which fosters
achievement of Olin’s goals and objectives. 2024 from the prior year. Separately, our Board of Directors maintains a Compensation Committee which sets policies, develops and
monitors strategies for and administers the programs that are used to compensate our CEO Chief Executive Officer and other senior executives.

Diversity, Equity and Inclusion

Olin is committed to lifting people through diversity and inclusion and maintaining work environments  free from all forms of discrimination and harassment and where all
employees are comfortable bringing their authentic selves to work each day. We believe the insights provided by our workforce through their unique skills, backgrounds and
experiences will lead us to future innovations that will reduce costs, reduce our environmental footprint, improve our ability to serve the world and keep our employees healthy and
safe. To facilitate the sharing of those insights, we implemented a Voice of the Employee mechanism across multiple sites. We encourage our employees to be creative and
participate in the dialogue across the company Company to help develop innovative solutions that lead to lasting, positive impacts for our customers, employees, communities, and
shareholders. In 2023, we doubled our Our Voice of the Employee mechanism facilitates this sharing of insights across multiple sites. All Olin sites have established Olin People
Network chapters, with 100% of our sites represented. each chapter focused on site-specific activities designed to foster and encourage inclusivity and engagement. Our U.S.
college recruiting program is a key component of our talent pipeline, welcomed our most diverse class yet with 32% of our recruits being women and 37% of our recruits being
minorities.

pipeline. Additionally, Olin employees are our best recruiters with 45% 49% of our hires in 2023 2024 attributable to employee referrals. Our employees are primarily located in the
U.S., of which 29% are minorities. In our support of diversity and inclusion objectives, approximately 25% of our global workforce is comprised of women, and approximately 27% of
our management roles are held by women and 12% by minority employees in the U.S. Our goal is to expand women in leadership positions to approximately 30% by 2025, an
increase of approximately 10% against a 2018 baseline.

Training and Development

We also invest in the continued professional development of our workforce. We never stop learning, and Olin provides a wide range of employee development and productivity
programs, including assignment-based opportunities, job shadowing, mentoring, and foundational programs for new Olin employees. A tiered leadership development program
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gives our critical talent tools to support their continued growth in and aspiration toward leadership roles. These programs help our employees improve, grow, and reinforce our
values, in particular of Lifting Olin People. values. Our learning platform focuses on providing a variety of educational opportunities that support career and professional development
for our employees, including undergraduate and graduate tuition assistance to eligible employees up to a maximum of $10,000 per year. We regularly review talent development
and succession plans to identify and develop a pipeline of talent to maintain and continuously improve business operations. We make purposeful moves to accelerate the
development of high potential employees. We also have a well-established Our performance management process which encourages ongoing feedback throughout the year and
includes annual year-end reviews and regular development discussions.

Workforce

As of December 31, 2023 December 31, 2024, we had 7,326 7,676 employees broken out as follows:

Country or Region Country or Region Number of Employees Percent of Total Country or Region Number of Employees Percent of Total

United States(1) United States(1) 6,206  85  85  % United States(1) 6,614  86  86  %

Foreign:

Europe, the Middle East, Africa, and India

Europe, the Middle East, Africa, and India

Europe, the Middle East, Africa, and India 655  9  9  % 630  8  8  %

Asia Pacific Asia Pacific 184  2  2  % Asia Pacific 163  2  2  %

Canada(1) Canada(1) 163  2  2  % Canada(1) 159  2  2  %

Latin America Latin America 118  2  2  % Latin America 110  1  1  %

Total foreign Total foreign 1,120  15  15  % Total foreign 1,062  14  14  %

Total employees

(1)     Various labor unions represent a significant number of our hourly-paid employees for collective bargaining purposes. In the U.S., bargaining unit employees comprise 35% 37% of the total workforce. In 2024, 2025, we

have no labor agreements that are due to expire in Canada, and two labor agreements expiring in the U.S., and one labor agreement expiring in Canada, representing approximately 1% 2% of our global workforce.

Segment Segment Number of Employees Percent of Total Segment Number of Employees Percent of Total

Chemicals(1) Chemicals(1) 3,423  47  47  % Chemicals(1) 3,406  44  44  %

Winchester(2) Winchester(2) 3,639  50  50  % Winchester(2) 3,979  52  52  %

Corporate Corporate 264  3  3  % Corporate 291  4  4  %

Total employees

(1)     Includes approximately 1,835 1,752 employees from Chlor Alkali Products and Vinyls, approximately 1,072 865 employees from Epoxy and approximately 516 789 employees for common services within Chemicals.

(2)     Includes approximately 1,456 1,705 employees at Lake City in Independence, MO, which is a GOCO facility.

RESEARCH ACTIVITIES; PATENTS

Our research activities are conducted on a product-group basis at a number of facilities. Company-sponsored research expenditures were $20.0 million $18.4 million, $20.0
million and $18.3 million in 2024, 2023 and $20.4 million in 2023, 2022, and 2021, respectively.

We own or license a number of patents, patent applications and trade secrets covering our products and processes. We believe that, in the aggregate, the rights under our
patents and licenses are important to our operations, but we do not consider any individual patent, license or group of patents and licenses related to a specific process or product to
be of material importance to our total business.

SEASONALITY

Our sales are affected by economic downturns and the seasonality of several industries we serve, including building and construction, coatings, oil and gas, infrastructure,
electronics, automotive, water treatment, refrigerants and ammunition. The seasonality of the ammunition business is typically driven by the U.S. fall hunting season. Our chlor alkali
businesses generally experience their highest level of activity during the spring and summer months, particularly when construction, refrigerants, coatings, infrastructure and
infrastructure activity is water treatment activities are higher. Our Epoxy segment also serves a number of applications which experience their highest level of activity during the
spring and summer months, particularly civil engineering and protective coatings and other construction materials, including composites and flooring.

RAW MATERIALS

Basic raw materials are processed through an integrated manufacturing process to produce a number of products that are sold at various points throughout the process. We
purchase a portion of our raw material requirements and also utilize internal resources and finished goods as raw materials for downstream products. We believe we have reliable
sources of supply for our raw materials under normal market conditions. However, we cannot predict the likelihood or impact of any future raw material shortages. We provide
additional information with respect to specific raw materials in the tables set forth under “Products and Services.”

ENVIRONMENTAL AND TOXIC SUBSTANCES CONTROLS

As is common in our industry, we are subject to environmental laws and regulations related to the use, storage, handling, generation, transportation, emission, discharge,
disposal and remediation of, and exposure to, hazardous and non-hazardous substances and wastes in all of the countries in which we do business.

The establishment and implementation of national, state or provincial and local standards to regulate air, water and land quality affect substantially all of our manufacturing
locations around the world. Laws providing for regulation of the manufacture, transportation, use and disposal of hazardous and toxic substances, and remediation of contaminated
sites have imposed additional regulatory requirements on industry, particularly the chemicals industry.  In addition, implementation of environmental laws has required and will
continue to require new capital expenditures and will increase operating costs.
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We are a party to various government and private environmental actions associated with former waste disposal sites and past manufacturing facilities. Charges to income for
investigatory and remedial efforts were $30.1 million $30.2 million, $24.2 million $30.1 million and $16.2 million $24.2 million for the years ended December 31, 2023 December 31,
2024, 2022 2023 and 2021, 2022, respectively. These charges may be material to operating results in future years. These charges do not include insurance recoveries for costs
incurred and expensed in prior periods.

See our discussion on environmental matters contained in Note 21 “Environmental” 20, “Environmental,” of the notes to consolidated financial statements contained in Item 8
and under the heading “Environmental Matters” in Item 7—“Management’s Discussion and Analysis of Financial Condition and Results of Operations.”

CORPORATE RESPONSIBILITY

At Olin, we are committed to corporate responsibility to ensure the long-term success of our business, our collective global society and the well-being of our environment. We
focus our corporate responsibility efforts on the areas of: (1) environment, health, safety and security stewardship, (2) sustainability and governance and (3) product stewardship.
We value collaboration and commit to working with other organizations to encourage collective action for improving corporate responsibility. Additional information related to our
corporate responsibility initiatives, practices, activities, goals and related information, as well as future updates, can be found in the Corporate Responsibility section of our website
at www.olin.com, including our Sustainability Report under the section Sustainability Success. Our progress against environmental, social and governance (ESG) targets is included
within our ESG Scorecard, found in the Sustainability section of our website. therein. The contents of our website referenced in this section are not, and should not be considered to
be, part of this report.

Environment, Health, Safety and Security Stewardship

Olin is strongly committed to excellence in protecting the environment, health, safety and security of our employees and those who live and work around our plants. Our
operations worldwide comply with all local requirements and implement additional standards as required to protect the environment, health, safety and security of our operations.
We use our management system to drive continuous improvement and achieve excellence in environmental, health, safety, process safety and security performance. Our safety,
health and environmental strategy and goals are designed to sustain our drive to zero incidents. Relentlessly and responsibly, we constantly emphasize the importance of
monitoring the safety, security and environmental impact of our plants facilities and processes. Through our daily vigilance, Olin strives to continue to be recognized as one of the
industry’s best performers.
Our

At Olin, we believe our purpose is to deliver essential materials and solutions that enhance and protect lives. By consistently integrating corporate values — Act into the fabric
of the organization, we believe we can create a strong, cohesive culture that drives success and employee engagement. Olin’s corporate values are:

• We safely and reliably deliver essential materials

• We act with Integrity, Drive Innovation integrity, always doing what is right

• We empower our employees to take ownership in everything we do

• We create value for our customers, shareholders, employees, and Improvement and Lift Olin People — are part of our culture. communities

These values are also reflected in our Environment, Health, Safety and Security (EHS&S) policy and practice. Olin leadership visibly performs and guides the organization to
conduct business in a manner that protects and increasingly benefits our employees, business partners and the communities in which we live. All employees have responsibilities
within our management systems necessary to sustain our drive to zero incidents. Olin continues its downward trend in personnel and process safety incidents.

Sustainability and Governance

We strongly believe in meeting the needs of the present without compromising the needs of future generations. We recognize our Company’s impact on our natural resources
and our responsibility to stewardship of people and the planet. This means striving for a company culture responsible to the ongoing ESG ideals of our employees and shareholders.

At Olin, we integrate sustainability into everything we do as a  responsible corporate citizen. We value and respect our people, the communities in which we operate, our
customers and the environment. We commit to making a contribution to protecting the world and its future condition through the safety and efficiency of our business practices - from
supply to manufacturing to delivery and ultimately the end-use of our products. Executing on our sustainability strategy, we believe Olin will increase value for our investors,
employees, and customers by enhancing our strategic operating model through focused ESG actions. These actions include:

• Protecting our employees and communities through our industry-leading occupational and process safety programs

• Proudly strengthening United States defense, international defense, law enforcement, and conservation through our Winchester ammunition brand

• Significantly reducing our environmental impact by taking concrete steps through technology and commercial innovation to lower our carbon footprint, net water usage, and
resource consumption

• Developing and enabling sustainable solutions within the value chain through our product and service offerings

• Consistently upholding our values and governance standards as we amplify our culture of inclusion high performance and cultivate our diverse workforce engagement

We believe Olin’s industry leadership, focused ESG actions, and our engaged workforce will create a positive, long-lasting impact on our communities and the environment.

Product Responsibility

We take pride in safely distributing and handling our products and enabling our customers to do the same. Our product stewardship and quality practices are aligned with
our  core values and other globally recognized standards. We apply these standards to our chemical business segments and relevant subsidiaries to ensure compliance with
applicable global regulations, evaluation, continuous improvement and transparency of relevant production and product or formulation information. Additionally, Winchester
ammunition is designed and manufactured in accordance with the voluntary industry standards published by the Sporting Arms and Ammunition Manufacturers’ Institute. Our goal is
to meet or exceed guidelines in every instance. Olin leadership demonstrates its commitment to these standards through active participation and communication concerning product
safety, within our organization and to external stakeholders. We are deeply committed to ammunition education and advocate strongly for owners and participants to take the
necessary steps to be trained and educated when handling, storing or using a firearm for recreational purposes, both for experienced and novice participants. Winchester dedicates
an increasing share of its online content to safety education materials for all to responsibly and confidently own and use Winchester products.

Item 1A.  RISK FACTORS
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In addition to the other information in this Form 10-K, the following factors should be considered in evaluating Olin and our business. All of our forward-looking statements
should be considered in light of these factors. The following summarizes the risks and uncertainties that we consider to be material and that may adversely affect our business,
financial condition, results of operations, cash flows and/or reputation. Additional risks and uncertainties that we are unaware of or that we currently deem immaterial also may
become important factors that affect us.

Business, Industry and Operational Risks

Sensitivity to Global Economic Conditions—Our operating results could be negatively affected during economic and industry downturns.

Our industries and the businesses of most of our customers have historically experienced periodic downturns. These economic, seasonal and industry downturns have been
characterized by diminished product demand, excess manufacturing capacity and, in some cases, lower average selling prices. Therefore, any significant downturn in our
customers’ businesses, industry conditions, or in global economic conditions could result in a reduction in reduced demand for our products or our customers’ products.

Although a majority of our sales are within North America, a large part of our financial performance is dependent upon a healthy global economy beyond North America
because as we, have a significant amount of sales abroad and along with our customers, participate in global markets and sell their products abroad. As a result, our business is and
will continue to be affected by general economic conditions and other factors business conditions in Europe, Asia Pacific, particularly China, and Latin America, including as well as
within North America. External factors include inflation and fluctuations in interest rates, customer demand, labor and energy costs, currency changes, new capacity additions,
competitor actions, public health epidemics, and other factors beyond our control, such as public health epidemics. control. The demand for our products and our customers’
products is directly affected by such fluctuations. In addition, our customers could decide to move some or all of their production to locations that are more remote from our facilities,
and this could reduce demand for our products.

We cannot assure you that events having an adverse effect on the industries in which we operate will not occur or continue, such as a downturn in the European, Asian
Pacific, particularly Chinese, Latin American, or other world economies, increases in or persistently high interest rates, unfavorable currency fluctuations or prolonged effects of
global public health crises, including pandemics. Economic conditions in other regions of the world, predominantly Asia and Europe, can adversely affect the balance between global
supply and demand for our chemical products and increase the amount of products produced and made available for export to North America and other jurisdictions in which we
sell. Any significant increased product supply could put downward pressure on our product pricing, negatively affecting our profitability.

Pricing Pressure—Our profitability could be reduced by declines in average selling prices of our products.

Our industries and each of our business segments experience fluctuating supply and demand, particularly in our Chlor Alkali Products and Vinyls segment, which can result in
changes in selling prices. Periods of high demand, tight supply and increasing operating margins tend to result in increases in capacity and production until supply exceeds demand,
generally followed by periods of oversupply and declining prices. We believe our strategic operating model can mitigate pricing pressure historically experienced during periods of
supply exceeding demand. Nevertheless, we cannot assure you that increased pricing pressure will not affect our operating results in the future during these periods. Another factor
influencing demand and pricing for chemical products is the price of energy. Higher natural gas prices increase our customers’ and competitors’ manufacturing costs and depending
on the ratio of crude oil to natural gas prices, could make our customers less competitive in world markets, negatively affecting the demand and pricing for our chemical products.

In the chemical industries in which we operate, price is one of the major supplier selection criteria. Pricing is subject to a variety of factors, some of which are outside of our
control. Decreases in the average selling prices of our products could have a material adverse effect on our profitability. While we strive to maintain or increase our profitability by
executing our strategic operating model and by reducing costs through improving production efficiency, emphasizing higher margin products and by controlling transportation, selling
and administrative expenses, we cannot assure you that these efforts will be sufficient to fully offset the effect of possible decreases in pricing on operating results.

Chlorine and caustic soda are produced simultaneously and in a fixed ratio of 1.0 ton of chlorine to 1.1 tons of caustic soda. An imbalance in customer demand may require
Olin to reduce production of both chlorine and caustic soda or take other steps to correct the imbalance. Since we cannot store large quantities of chlorine, we may not be able to
respond to an imbalance in customer demand for these products quickly or efficiently. To mitigate exposure and maximize value from the entire ECU, we continually take a number
of actions, including, managing our production rates to the prevailing weaker side of the ECU, leveraging our portfolio of chlorine and chlorine derivatives outlets and entering into
purchase for re-sale transactions. If our efforts are not successful and a substantial imbalance occurred, we might need to take actions that could have a material adverse effect on
our business.

Our Epoxy segment is also subject to changes in operating results as a result of pricing pressures. Selling prices of epoxy materials are affected by changes in raw material
costs, including energy, propylene and benzene, cumene, customer demand, and global fluctuations in supply and demand. Periods of supply/ supply and demand imbalances,
particularly changes in trade flows within Asia Pacific markets, particularly China, can result in increased pricing pressure on our epoxy products. Declines in average selling prices
of products of our Epoxy segment could have a material adverse effect on our business.

Our Winchester segment is also subject to pricing pressures. Selling prices of ammunition are affected by changes in raw material costs and availability, customer demand
and industry production capacity. Declines in average selling prices of products of our Winchester segment could have a material adverse effect on our business.

We cannot assure you that pricing or profitability in the future will be comparable to any particular historical period, including the most recent period shown in our operating
results. We cannot assure you that the chemical industry or ammunition industry will not experience adverse trends in the future.

Strategic Operating Model—Our operating results could be negatively affected if we do not successfully execute our operating model in our chemicals
businesses.
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Our strategic operating model in our chemicals businesses prioritizes ECU margins over sales volume. Adopted in late 2020, this model represents a change to how our Chlor
Alkali Products and Vinyls and Epoxy businesses traditionally operated over the years. To mitigate exposure and maximize value from the entire ECU, the our operating model
necessitates managing production rates to preserve value, which may impact the weaker side of the ECU. way we transact business with customers and other third parties. The
execution of the model may not be successful over time. For example, we may not be able to consistently achieve higher margins compared to previous industry or business cycles,
customers may not be willing to transact with us on terms acceptable to us, or the margin improvement achieved might be more than offset by the impact from lower sales volumes,
either any of which could have a material adverse effect on our business.

In addition, we take actions from time to time designed to complement our operating model, such as purchase for re-sale transactions (which we sometimes refer to as
“parlaying activities”) that may not improve our operating results and could adversely affect our business if these activities are not successfully implemented.

Some of our assets were designed to operate at consistently high operating rates. If we operate at lower operating rates for extended periods or make frequent changes to
operating rates, our assets may become less reliable or may require additional maintenance or capital investment, which could have a material adverse effect on our business.
Additionally, we may not be able to attract, develop, or retain the skills necessary to effectively execute the strategic operating model. Our model is dependent on implementing
changes to the way we transact business with customers and other third parties. Customers or third parties may not be willing to transact with us on terms acceptable to us or at all.

If we fail to effectively execute our strategic operating model, our operating results may fail to achieve the level of profitability that we forecast, and our business could be
adversely affected.

Ability to Manage Executive Officer Transition—We must attract, retain and motivate key executive officers and the failure to do so or to effectively manage the
transition of executive officers could have a material adverse effect on our business.

On February 19, 2024, we announced that our Board of Directors appointed Kenneth Lane, as President and Chief Executive Officer of Olin, effective as of March 18, 2024.
Mr. Lane will succeed Scott Sutton, who will be stepping down as President and Chief Executive Officer and Director of Olin on March 18, 2024. Our success depends in large part
on our ability to recruit and retain a qualified successor to Mr. Sutton and the continued availability and service of our other executive officers and senior management. The market
for executive officers and senior management in our industry is competitive and we may not be able to retain our executive officers and senior management. We must continue to
recruit, retain, and motivate management and other team members sufficiently, both to maintain our current business and to execute our long-term strategic initiatives. The loss of
any of our executive officers or other key senior management without sufficient advance notice could prevent or delay the implementation and completion of our strategic initiatives,
divert management’s attention to seeking qualified replacements, be disruptive to our daily operations or impact public or market perception. Any failure by us to manage a
successful leadership transition of an executive officer and to timely identify a qualified permanent replacement could have a material adverse effect on our business.

Cost Control—Our profitability could be reduced if we experience increasing raw material, utility, transportation or logistics costs, or if we fail to achieve targeted
cost reductions.

Our operating results and profitability are dependent upon our continued ability to control, and in some cases reduce, our costs. If we are unable to do so, or if costs outside of
our control, particularly our costs of raw materials, utilities, transportation and similar costs, increase beyond anticipated levels, our profitability will decline. In addition, an increase in
costs generally as a result of rising inflation, or in a particular sector such as the energy or transportation sector, could result in rising costs which we cannot fully mitigate through
product price increases or cost reductions, which could also adversely affect our profitability.

For example, if our feedstock and energy costs increase, and we are unable to pass the increased costs on to customers, our profitability in our Chlor Alkali Products and
Vinyls and Epoxy segments would be negatively affected. Similarly, costs of commodity metals and other materials used in our Winchester business, such as copper, propellant and
lead, can vary. If we experience significant increases in these costs and are unable to raise our prices to offset the higher costs, the profitability in our Winchester business would be
negatively affected.

Our profitability and margin growth will depend in part on our ability to maintain an efficient operating model and drive sustainable improvements, through productivity,
reliability and modernization actions and projects, such as rightsizing our global asset base, product line rationalizations, renegotiating supplier contracts and facility modernization
projects. A variety of factors may adversely affect the Company’s ability to realize targeted cost reductions, including failure to successfully optimize our facilities footprint, failure to
take advantage of our vertically integrated product lines and global supply chains, or the failure to identify and eliminate duplicative programs. There can be no assurance that we
will be able to achieve or sustain any or all of the cost savings generated from our actions.

Suppliers—We rely on a limited number of third-party suppliers for specified feedstocks and services.

We obtain a significant portion of our raw materials from a few key suppliers. If any of these suppliers fail to meet their obligations under present or any future supply
agreements, we may be forced to pay higher prices or incur higher costs to obtain the necessary raw materials. Any interruption of supply or any price increase of raw materials
could have a material adverse effect on our business. Certain of our facilities are dependent on feedstocks, services, and related infrastructure provided by third parties, which are
provided pursuant to long-term contracts. Any failure of those third parties to perform their obligations under those agreements or disagreements regarding the performance under
those agreements or inability to renew such agreements at acceptable terms could adversely affect the operation of the affected facilities and our business, or result in diversion of
management’s attention or our resources from other business matters. If we are required to obtain an alternate source for these feedstocks or services, we may not be able to
obtain equally favorable pricing and terms. Additionally, we may be forced to pay additional transportation costs or to invest in capital projects for pipelines or alternate facilities to
accommodate railcar or other delivery methods or to replace other services.

Subject to existing contracts, a vendor may choose to modify its relationship with us due to general economic concerns or concerns relating to the vendor or us, at any time.
Any significant change in the terms that we have with our key suppliers could have a material adverse effect on our business, as could significant additional requirements from
suppliers that we provide them additional security in the form of prepayments or posting letters of credit.

Raw Materials—Availability of purchased feedstocks and energy, and the volatility of these costs, affect our operating costs and add variability to earnings.

Purchased feedstock, including propylene and cumene, and energy costs account for a substantial portion of our total production costs and operating expenses. We purchase
certain raw materials as feedstocks.

Feedstock and energy costs generally follow price trends in crude oil and natural gas, which are sometimes volatile. Ultimately, the ability to pass on underlying cost increases
in a timely manner or at all is partially dependent on market conditions. Conversely, when feedstock and energy costs decline, selling prices generally decline as well. As a result,
volatility in these costs could have a material adverse effect on our business.

If the availability of any of our principal feedstocks is limited or we are unable to obtain natural gas or energy from any of our energy sources, we may be unable to produce
some of our products in the quantities demanded by our customers, which could have a material adverse effect on plant utilization and our sales of products requiring such raw
materials. We have long-term supply contracts with various third parties for certain raw materials, including ethylene, electricity, propylene and cumene. As these contracts expire,
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we may be unable to renew these contracts or obtain new long-term supply agreements on terms comparable or as favorable to us, depending on market conditions, which may
have a material adverse effect on our business. In addition, many of our long-term contracts contain provisions that allow our suppliers to limit the amount of raw materials shipped
to us below the contracted amount in force majeure or similar circumstances. If we are required to obtain alternate sources for raw materials because our suppliers are unwilling or
unable to perform under raw material supply agreements or if a supplier terminates or is unwilling to renew its agreements with us, we may not be able to obtain these raw materials
from alternative suppliers or obtain new long-term supply agreements on terms comparable or as favorable to us.

Production Hazards—Our facilities are subject to operating hazards, which may disrupt our business.

We are dependent upon the continued safe and reliable operation of our production facilities. Our production facilities are subject to hazards associated with the manufacture,
handling, storage and transportation of chemical materials and products and ammunition, including leaks and ruptures, explosions, fires, inclement weather and natural disasters,
unexpected utility disruptions or outages, unscheduled downtime, equipment failure, information technology systems interruptions or failures, terrorism, transportation interruptions,
transportation incidents involving our chemical products, chemical spills and other discharges or releases of toxic or hazardous substances or gases and environmental hazards.
Due to the integrated nature of our large chemical sites, an event at one plant could affect production across multiple plants at a facility. In the past, we have had incidents that have
temporarily shut down or otherwise disrupted our manufacturing, causing production delays and resulting in liability for workplace injuries and fatalities. Some of our operations
involve manufacturing and/or handling various explosive and flammable materials. Use of our products by our customers could also result in liability if an explosion, fire, spill or other
accident were to occur. We cannot assure you that we will not experience these types of incidents in the future or that these incidents will not result in production delays or otherwise
have a material adverse effect on our business.

We maintain risk management strategies, including but not limited to levels of insurance associated with property, casualty and business interruption. Such insurance may not
cover all of the risks associated with the hazards of our business and is subject to limitations, including deductibles and maximum liabilities covered. We may incur losses beyond
the limits, or outside the coverage, of our insurance policies. We may also be unable to continue to maintain our existing insurance or obtain comparable insurance at a reasonable
cost.

Physical Risk of Climate-Related Events—Our facilities are subject to physical risks associated with climate-related events or increased severity and frequency of
severe weather events.

We are exposed to climate-related risks and uncertainties, many of which are outside of our control. We have a substantial presence near the U.S. Gulf Coast and a
significant portion of our manufacturing facilities, similar to our competitors and customers, are structured near major bodies of water. Major hurricanes, or other weather-related
events, have caused significant disruption in our operations on the U.S. Gulf Coast, logistics across the region and the supply of certain raw materials, which have had an adverse
effect on volume and cost for some of our products. Climate change could result in more frequent severe weather events, potential changes in precipitation patterns and extreme
variability in weather patterns, which could disrupt our operations in the U.S. Gulf Coast, or elsewhere, as well as those of our customers and suppliers. Severe

weather conditions or other natural phenomena in the future, including those resulting from climate change, could have a material adverse effect on our business.

Third-Party Transportation—We rely heavily on third-party transportation, which subjects us to risks and costs that we cannot control.

We rely heavily on railroad, truck, marine vessel, barge and other shipping companies to transport finished products to customers and to transport raw materials to the
manufacturing facilities used by each of our businesses. These transport operations are subject to various hazards and risks, including extreme weather conditions, work stoppages
and operating hazards, as well as domestic and international transportation and maritime regulations. In addition, the methods of transportation we utilize, including shipping
chlorine and other chemicals by railroad and by barge, may be subject to additional, more stringent and more costly regulations in the future. If we are delayed or unable to ship
finished products or unable to obtain raw materials as a result of any such new or modified regulations or public policy changes related to transportation safety, or these
transportation companies’ failure to operate properly, or if there are significant changes in the cost of these services due to new additional regulations, or otherwise, we may not be
able to arrange efficient alternatives and timely means to obtain raw materials or ship goods, which could result in a material adverse effect on our business. If any third-party
railroad that we utilize to transport chlorine and other chemicals ceases to transport certain hazardous materials, or if there are significant changes in the cost of shipping hazardous
materials by rail or otherwise, we may not be able to arrange efficient alternatives and timely means to deliver our products or at all, which could result in a material adverse effect
on our business.

Raw Materials—Availability of purchased feedstocks and energy, and the volatility of these costs, affect our operating costs and add variability to earnings.

Purchased feedstock, including propylene and benzene, and energy costs account for a substantial portion of our total production costs and operating expenses. We
purchase certain raw materials as feedstocks.

Feedstock and energy costs generally follow price trends in crude oil and natural gas, which are sometimes volatile. Ultimately, the ability to pass on underlying cost increases
in a timely manner or at all is partially dependent on market conditions. Conversely, when feedstock and energy costs decline, selling prices generally decline as well. As a result,
volatility in these costs could have a material adverse effect on our business.

If the availability of any of our principal feedstocks is limited or we are unable to obtain natural gas or energy from any of our energy sources, we may be unable to produce
some of our products in the quantities demanded by our customers, which could have a material adverse effect on plant utilization and our sales of products requiring such raw
materials. We have long-term supply contracts with various third parties for certain raw materials, including ethylene, electricity, propylene and benzene. As these contracts expire,
we may be unable to renew these contracts or obtain new long-term supply agreements on terms comparable or as favorable to us, depending on market conditions, which may
have a material adverse effect on our business. In addition, many of our long-term contracts contain provisions that allow our suppliers to limit the amount of raw materials shipped
to us below the contracted amount in force majeure or similar circumstances. If we are required to obtain alternate sources for raw materials because our suppliers are unwilling or
unable to perform under raw material supply agreements or if a supplier terminates or is unwilling to renew its agreements with us, we may not be able to obtain these raw materials
from alternative suppliers or obtain new long-term supply agreements on terms comparable or as favorable to us.

Information Security—A failure of our information technology systems, or an interruption in their operation due to internal or external factors, including cyber-
attacks, could have a material adverse effect on our business.

Our operations depend on our ability to protect our information technology systems, computer equipment and information databases from systems failures. failures or
interruptions. We rely on both internal information technology systems and certain external service providers to assist in the management of the day-to-day operation of our
business, operate elements of our manufacturing facilities, manage relationships with our employees, customers and suppliers, fulfill customer orders and maintain our financial,
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accounting or other business records. Failure or interruption of any one, or more than one, of our information technology systems  to perform as anticipated could be caused by
internal or external events or parties, such as incursions by intruders or hackers, computer viruses, cyber-attacks, failures in hardware or software, or power or telecommunication
fluctuations or failures. The failure of our information technology systems to perform as anticipated for any reason, or any significant breach of our systems’ security, could disrupt
our business and result in numerous adverse consequences, including reduced effectiveness and efficiency of operations, increased costs or loss of important information, or loss of
sales, any of which could have a material adverse effect on our business. We have technology and information security processes, periodic external service and service provider
reviews, insurance policies and disaster recovery plans in place to mitigate our risk to these vulnerabilities. However, these measures may not be adequate to ensure that our
operations will not be disrupted or our financial impact minimized, should such an event occur. Our cybersecurity risk management strategy is detailed within Item 1C. -
Cybersecurity.

International Sales and Operations—We are subject to risks associated with our international sales and operations that could have a material adverse effect on
our business.

Olin has an international presence, including the geographic regions of Europe, Asia Pacific, Latin America and Canada. In 2024, approximately 29% of our sales were
generated outside of the United States. These international sales and operations expose us to risks, including:

• difficulties and costs associated with complying with complex and varied laws, treaties, and regulations;

• tariffs and trade barriers;

• outbreaks of serious disease, such as pandemics, which could cause us and our suppliers and/or customers to temporarily suspend operations in affected areas, restrict
the ability of Olin to distribute our products or cause economic downturns that could affect demand for our products;

• geopolitical or regional conflicts which can disrupt trade flows, supply/demand fundamentals, or the ability to sell certain products within countries or regions;

• changes in laws and regulations, including the imposition of economic or trade sanctions affecting international commercial transactions;

• risk of non-compliance with anti-bribery laws and regulations, such as the U.S. Foreign Corrupt Practices Act;

• restrictions on, or difficulties and costs associated with, the repatriation of cash from foreign countries to the United States;

• unfavorable currency fluctuations;

• changes in local economic conditions, including inflation levels exceeding that of the U.S.;

• unexpected changes in political or regulatory environments;

• labor compliance and costs associated with a global workforce;

• data privacy regulations;

• difficulties in maintaining overseas subsidiaries and international operations; and

• challenges in protecting intellectual property rights.

Any one or more of the above factors could have a material adverse effect on our business.

Ability to Manage Executive Officer Transition—We must attract, retain and motivate key executive officers and the failure to do so or to effectively manage the
transition of executive officers could have a material adverse effect on our business.

Our success depends in large part on our ability to recruit and retain our executive officers and senior management. The market for executive officers and senior management
in our industry is competitive. We must continue to recruit, retain, and motivate management and other team members sufficiently, both to maintain our current business and to
execute our long-term strategic initiatives. The loss of any of our executive officers or other key senior management without sufficient advance notice could prevent or delay the
implementation and completion of our strategic initiatives, divert management’s attention to seeking qualified replacements, be disruptive to our daily operations or impact public or
market perception. Any failure by us to manage a successful leadership transition of an executive officer and to timely identify a qualified permanent replacement could have a
material adverse effect on our business.

Ability to Attract and Retain Qualified Employees—We must attract, retain and motivate key employees, and the failure to do so may materially adversely affect
our business.

We believe our success depends on hiring, retaining and motivating key employees, including executive officers. Our future success depends in part on our ability to identify
and develop talent throughout the organization who adopt and successfully execute our strategic strategies and operating model. The development and retention of key personnel
and appropriate senior management succession planning will continue to be important to the successful execution of our strategies. We may have difficulty locating and hiring
qualified personnel. In addition, we may have difficulty retaining such personnel once hired, and key people may leave and compete against us. The loss of key personnel or our
failure to attract and retain other qualified and experienced personnel could disrupt or materially adversely affect our business. In addition, our operating results could be adversely
affected by increased costs due to increased competition for employees or higher employee turnover, which may result in the loss of significant customer business or increased
costs.

Acquisitions and Joint Ventures—We may not be able to complete future acquisitions or joint venture transactions or successfully integrate them into our
business, which could materially adversely affect our business.

As part of our growth strategy, we intend to pursue acquisitions and joint venture opportunities consistent with or complementary to our existing business strategies.
Successful accomplishment of this objective may be limited by the availability and suitability of acquisition candidates, the ability to obtain regulatory approvals necessary to
complete a planned transaction, and by our financial resources. Acquisitions and joint venture transactions involve numerous risks, including difficulty determining appropriate
valuation, integrating operations, technologies, services and products of the acquired businesses, personnel turnover and the diversion of management’s attention from other
business matters. The nature of a joint venture requires us to work cooperatively with unaffiliated third parties. Differences in views among joint venture participants may result in
delayed decisions or failure to agree on major decisions. If these differences cause the joint ventures to deviate from their business plans or fail to achieve their desired operating
performance, our results of operations could be adversely affected. In addition, we may be unable to achieve anticipated benefits from these transactions in the time frame that we
anticipate, or at all, which could have a materially adverse effect on our business.
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International Sales Credit and Operations—We Capital Market Conditions—Adverse conditions in the credit and capital markets may limit or prevent our ability to
borrow or raise capital.

While we believe we have facilities in place that should allow us to borrow funds as needed to meet our ordinary course business activities, adverse conditions in the credit
and financial markets could prevent us from obtaining financing, if the need arises, or result in our creditors terminating their funding commitments. Our ability to invest in our
businesses and refinance or repay maturing debt obligations could require access to the credit and capital markets and sufficient bank credit lines to support cash requirements. Our
ability to access credit and capital markets can also depend on our credit rating as determined by reputable credit rating agencies. A significant downgrade in our credit rating could
affect our ability to refinance or repay maturing debt obligations, result in increased borrowing costs, decrease the availability of capital from financial institutions or require our
subsidiaries to post letters of credit, cash or other assets as collateral with certain counterparties. If we are subject unable to risks associated with our international sales access the
credit and operations that capital markets on commercially reasonable terms, we could have experience a material adverse effect on our business.

Olin has an international presence, including Credit Facility—Weak industry conditions could affect our ability to comply with the geographic regions of Europe,
Asia Pacific, Latin America financial maintenance covenants in our senior credit facility.

Our Senior Revolving Credit Facility, and Canada. In 2023, approximately 33% of our sales were generated outside of the United States. These international sales and
operations expose other debt instruments, include certain financial maintenance covenants requiring us to risks, including: not exceed a maximum leverage ratio and to maintain a
minimum coverage ratio.

• difficulties Depending on the magnitude and costs associated with complying with complex and varied laws, treaties, and regulations;

• tariffs and trade barriers;

• outbreaks of serious disease, such as pandemics, which could cause us and our suppliers and/or customers to temporarily suspend operations in affected areas, restrict
the ability of Olin to distribute our products or cause economic downturns that could affect demand for our products;

• geopolitical or regional conflicts which can disrupt trade flows, supply/demand fundamentals, or the ability to sell certain products within countries or regions;

• changes in laws and regulations, including the imposition duration of economic or trade sanctions industry downturns affecting international commercial transactions;

• risk our businesses, including deterioration in prices and volumes, there can be no assurance that we will continue to be in compliance with these ratios. If we fail to
comply with either of non-compliance with anti-bribery laws these covenants in a future period and regulations, are not able to obtain waivers from the lenders, we would
need to refinance our current senior credit facility or our ability to borrow under this facility may be limited. However, there can be no assurance that such as the U.S.
Foreign Corrupt Practices Act;

• restrictions refinancing would be available to us on terms that would be acceptable to us or difficulties and costs associated with, the repatriation of cash from foreign
countries to the United States;

• unfavorable currency fluctuations;

• changes in local economic conditions, including inflation levels exceeding that of the U.S.;

• unexpected changes in political or regulatory environments;

• labor compliance and costs associated with a global workforce;

• data privacy regulations;

• difficulties in maintaining overseas subsidiaries and international operations; and

• challenges in protecting intellectual property rights.

Any one or more of the above factors could have a material adverse effect on our business. at all.

Indebtedness—Our indebtedness could materially adversely affect our business.

As of December 31, 2023 December 31, 2024, we had $2,670.1 million $2,842.2 million of indebtedness outstanding. Outstanding indebtedness does not include amounts that
could be borrowed under our Senior Revolving Credit Facility with aggregate commitments of $1,200.0 million (Senior Revolving Credit Facility). As of December 31,
2023 December 31, 2024, our indebtedness represented 54.1% 58.0% of our total capitalization and $78.8 million $129.0 million of our indebtedness was due within one year.
Despite our level of indebtedness, we expect to continue to have the ability to borrow additional debt, but we cannot be certain that additional debt will be available on terms
acceptable to us or at all.

Our indebtedness could have important consequences, including but not limited to:

• limiting our ability to fund working capital, capital expenditures, and other general corporate purposes;

• limiting our ability to accommodate growth by reducing funds otherwise available for other corporate purposes, which in turn could prevent us from fulfilling our obligations
under our indebtedness;

• limiting our operational flexibility due to the covenants contained in our debt agreements;

• to the extent that our debt is subject to floating interest rates, increasing our vulnerability to fluctuations in market interest rates;

• limiting our ability to pay cash dividends;

• limiting our ability to approve or execute share repurchase programs;

• limiting our flexibility for, or reacting to, changes in our business or industry or economic conditions, thereby limiting our ability to compete with companies that are not as
highly leveraged; and
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• increasing our vulnerability to economic downturns.

Our ability to generate sufficient cash flow from operations to make scheduled payments on our debt will depend on a range of economic, competitive and business factors,
many of which are outside our control. There can be no assurance that our business will generate sufficient cash flow from operations to make these payments. If we are unable to
meet our expenses and debt obligations, we may need to refinance all or a portion of our indebtedness before maturity, sell assets or issue additional equity. We may not be able to
refinance any of our indebtedness, sell assets or issue additional equity on commercially reasonable terms or at all, which could cause us to default on our obligations and impair
our liquidity. Our inability to generate sufficient cash flow to satisfy our debt obligations, or to refinance our debt obligations on commercially reasonable terms, would have a material
adverse effect on our business, as well as on our ability to satisfy our debt obligations.
Credit Facility—Weak industry conditions could affect


Labor Matters—We cannot assure that we can conclude future labor contracts or any other labor agreements without work stoppages.

Various labor unions represent a significant number of our ability hourly paid employees for collective bargaining purposes. In 2025, we have no labor agreements that are due
to comply expire in Canada, and two labor agreement expiring in the U.S., representing approximately 2% of our global workforce.

In addition, a large number of our employees are located in countries in which employment laws provide greater bargaining or other rights to employees than the laws of the
U.S. Such employment rights require us to work collaboratively with the financial maintenance covenants legal representatives of those employees to effect any changes to labor
arrangements. For example, most of our employees in Europe are represented by works councils that must approve any changes in conditions of employment, including salaries
and benefits and staff changes, and may impede efforts to restructure our senior credit facility.

Our senior credit facility includes certain financial maintenance covenants requiring us to not exceed a maximum leverage ratio and to maintain a minimum coverage ratio.

Depending on the magnitude and duration of economic or industry downturns affecting our businesses, including deterioration in prices and volumes, there can be no
assurance that we will continue to be in compliance with these ratios. If we fail to comply with either of these covenants in a future period and are not able to obtain waivers from the
lenders, we would need to refinance our current senior credit facility or our ability to borrow under this facility may be limited. However, there can be no assurance that such
refinancing would be available to us on terms that would be acceptable to us or at all.

Credit and Capital Market Conditions—Adverse conditions in the credit and capital markets may limit or prevent our ability to borrow or raise capital.

workforce. While we believe our relations with our employees and their various representatives are generally satisfactory, we have facilities in place cannot assure that should
allow us to borrow funds as needed to meet our ordinary course business activities, adverse conditions in the credit we can conclude any labor agreements without work stoppages
and financial markets could prevent us from obtaining financing, if the need arises, or result in our creditors terminating their funding commitments. Our ability to invest in our
businesses and refinance or repay maturing debt obligations could require access to the credit and capital markets and sufficient bank credit lines to support cash requirements. Our
ability to access credit and capital markets can also depend on our credit rating as determined by reputable credit rating agencies. A significant downgrade in our credit rating could
affect our ability to refinance or repay maturing debt obligations, result in increased borrowing costs, decrease the availability of capital from financial institutions or require our
subsidiaries to post letters of credit, cash or other assets as collateral with certain counterparties. If we are unable to access the credit and capital markets on commercially
reasonable terms, we could experience cannot assure that any work stoppages will not have a material adverse effect on our business.

Pension Plans—The impact of declines in global equity and fixed income markets on asset values and any declines in interest rates and/or improvements in
mortality assumptions used to value the liabilities in our pension plans may result in higher pension costs and the need to fund the pension plans in future years in
material amounts.

We sponsor domestic and foreign defined benefit pension plans for eligible employees and retirees. Substantially all domestic defined benefit pension plan participants are no
longer accruing benefits. However, a portion of our bargaining hourly employees continue to participate in our domestic qualified defined benefit pension plans under a flat-benefit
formula. Our funding policy for the qualified defined benefit pension plans is consistent with the requirements of federal laws and regulations. Our foreign subsidiaries maintain
pension and other benefit plans, which are consistent with local statutory practices. The determinations of pension expense and pension funding are based on a variety of rules and
regulations along with economic factors which are outside of our control. These factors include returns on invested assets, the level of certain market interest rates, the discount
rates used to determine pension obligations and mortality assumptions used to value liabilities in our pension plans. Changes in these rules and regulations or unfavorable changes
to the factors which are used to value the assets and liabilities in our pension plans could impact the calculation of funded status of our pension plans. They may also result in higher
pension costs and the need for additional pension plan funding. See “Pension and Postretirement Benefits” contained in Item 7—“Management’s Discussion and Analysis of
Financial Condition and Results of Operations.”

Asset Impairment—If our goodwill, other intangible assets or property, plant and equipment become impaired in the future, we may be required to record non-
cash charges to earnings, which could be significant.

The process of impairment testing for our goodwill involves a number of judgments and estimates made by management including future cash flows, discount rates,
profitability assumptions and terminal growth rates with regards to our reporting units. Our internally generated long-range plan includes assumptions regarding pricing and
operating forecasts for the chlor alkali industry. If the judgments and estimates used in our analysis are not realized or are affected by external factors, then actual results may not
be consistent with these judgments and estimates, and we may be required to record a goodwill impairment charge in the future, which could be significant and have a material
adverse effect on our business.

We review long-lived assets, including property, plant and equipment and identifiable amortizing intangible assets, for impairment whenever changes in circumstances or
events may indicate that the carrying amounts are not recoverable. If the fair value is less than the carrying amount of the asset, an impairment is recognized for the difference.
Factors which may cause an impairment of long-lived assets include significant changes in the manner of use of these assets, negative industry or market trends, a significant
underperformance relative to historical or projected future operating results, extended period of idleness or a likely sale or disposal of the asset before the end of its estimated useful
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life. If our property, plant and equipment and identifiable amortizing intangible assets are determined to be impaired in the future, we may be required to record non-cash charges to
earnings during the period in which the impairment is determined, which could be significant and have a material adverse effect on our business.

Legal, Environmental and Regulatory Risks

Effects of Regulation—Changes in or failure to comply with applicable laws or government regulations or policies could have a material adverse effect on our
business.

Legislation or regulations that may be adopted or modified by U.S. or foreign governments that affect products we produce could significantly affect the sales, costs and
profitability of our business, including legislation or regulations intended to address antitrust and competition, the environment, climate change, taxes, international trade matters
through import and export duties and quotas and anti-dumping measures and related tariffs.

The chemical and ammunition industries are subject to extensive legislative and regulatory actions, which could have a material adverse effect on our business. Many of our
products and operations are subject to chemical control laws of the countries in which they are located. These laws include regulation of chemical substances and inventories under
the U.S. Toxic Substances Control Act of 1976 (TSCA) in the U.S. and the Registration, Evaluation and Authorization of Chemicals (REACH) regulation in Europe. Likewise,
Congress and government agencies also periodically consider legislation and other regulations related to the ammunition business, and legislative or regulatory actions could affect
our ability to manufacture and sell certain types of ammunition, including restrictions on exports to certain countries.

TSCA was amended in 2016, and the U.S. Environmental Protection Agency (EPA) is currently evaluating several of our products and manufacturing processes for additional
regulation under the amended law. Certain of our products, or inputs into our manufacturing process, are subject to regulation under current TSCA regulations, and other chemicals
or ingredients may be regulated under the law in the future. In 2022, 2024, the EPA proposed a finalized regulation that would ban bans the use of asbestos, a principal material used
in diaphragm-based chlorine manufacturing, in as soon as two years following publication of a final rule. five years. Diaphragm technology-based chlorine production makes up a
significant part of Olin’s capacity and this proposed government regulation could significantly increase the cost of production or cause us to close production capacity that would
have negative consequences on our business. The EPA has found “unreasonable risk” also finalized regulation associated with several of Olin’s chlorinated organic products under
the new TSCA law and we anticipate proposed these rules from the EPA on these products also present risk to these businesses. Olin is challenging many of these new regulations
in an array of court proceedings, but the outcome of these litigation matters is uncertain. We also anticipates anticipate future regulatory action related to EDC and VCM under the
amended TSCA law that could significantly affect the sales, costs and profitability of that those product line. lines.

Under REACH, additional testing requirements, documentation, risk assessments and registrations are occurring and will continue to occur and may adversely affect our costs
of products produced in or imported into the European Union. The European Union is currently considering regulations related to the use of bisphenol, or BPA, in chemical
manufacturing, which is a critical component of the epoxy resins we manufacture and sell in the region.

Compliance with current or future TSCA, REACH, or other regulations may limit or hinder our ability to manufacture our products and/or cause us to incur expenditures that
are material to our business. Additionally, changes to government regulations and laws, including TSCA and REACH, or changes in their interpretation may reduce the demand for
our products, impact our ability to use or manufacture certain products, or limit our ability to implement our strategies, any of which could have a material adverse effect on our
business. A material change in tax laws, treaties or regulations in the jurisdictions in which we operate or a change in their interpretation or application could have a material adverse
effect on our business.

Security and Chemicals Transportation—New regulations on the transportation of hazardous chemicals and/or the security of chemical manufacturing facilities
and public policy changes related to transportation safety could result in significantly higher operating costs.

The transportation of our products and feedstocks, including transportation by pipeline, and the security of our chemical manufacturing facilities are subject to extensive
regulation. Government authorities at the local, state and federal levels could implement new or stricter regulations, or change their interpretations of existing regulations, that would
impact the security of chemical plant locations and the transportation of hazardous chemicals. Our Chlor Alkali Products and Vinyls and Epoxy segments could be adversely
affected by the cost of complying with any new regulations. Our business also could be adversely affected if an incident were to occur at one of our facilities or while transporting
products. The extent of the impact would depend on the requirements of future regulations and the nature of an incident, which are unknown at this time.

Legal and Regulatory Claims and Proceedings—We are subject to legal and regulatory claims and proceedings, which could cause us to incur significant
expenses.

We are subject to legal and regulatory claims and proceedings relating to our present and former operations and could become subject to additional claims in the future, some
of which could be material. These proceedings may be brought by the government or private parties and may arise out of a number of matters, including, antitrust claims, contract
disputes, product liability claims, including ammunition and firearms, and proceedings alleging injurious exposure of plaintiffs to various chemicals and other substances (including
proceedings based on alleged exposures to asbestos). Frequently, the proceedings alleging injurious exposure involve claims made by numerous plaintiffs against many
defendants. Defense of these claims can be costly and time-consuming even if ultimately successful. Because of the inherent uncertainties of legal proceedings, we are unable to
predict their outcome and therefore cannot determine whether the financial effect, if any, will be material to our business. We have included additional information with respect to
pending legal and regulatory proceedings in Part II, Item 8, under the heading of “Legal Matters” within Note 23, 22, “Commitments and Contingencies,” of our Notes notes to
Consolidated Financial Statements. consolidated financial statements.

Environmental Costs—We have ongoing environmental costs, which could have a material adverse effect on our business.

Our operations and assets are subject to extensive environmental, health and safety regulations, including laws and regulations related to air emissions, water discharges,
waste disposal and remediation of contaminated sites. The nature of our operations and products, including the raw materials we handle, exposes us to the risk of liabilities,
obligations or claims under these laws and regulations due to the production, storage, use, transportation and sale of materials that can adversely impact the environment or cause
personal injury, including, in the case of chemicals, unintentional releases into the environment. Environmental laws may have a significant effect on the costs of use, transportation,
handling and storage of raw materials and finished products, as well as the costs of storage, handling, treatment, transportation and disposal of wastes. In addition, we are party to
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various government and private environmental actions associated with past manufacturing facilities and former waste disposal sites. We have incurred, and expect to incur,
significant costs and capital expenditures in complying with environmental laws and regulations.

The ultimate costs and timing of environmental liabilities are difficult to predict. Liabilities under environmental laws relating to contaminated sites can be imposed retroactively
and on a joint and several basis. One liable party could be held responsible for all costs at a site, regardless of fault, percentage of contribution to the site or the legality of the
original disposal. We could incur significant costs, including clean-up costs, natural resource damages, civil or criminal fines and sanctions and third-party lawsuits claiming, for
example, personal injury and/or property damage, as a result of past or future violations of, or liabilities under, environmental or other laws.

In addition, future events, such as changes to environmental laws, changes in the interpretation or implementation of current environmental laws or new information about the
extent of remediation required, could require us to make additional expenditures, modify or curtail our operations and/or install additional pollution control equipment. It is possible
that regulatory agencies may identify new chemicals of concern or enact new or more stringent clean-up standards for existing chemicals of concern. This could lead to
expenditures for environmental remediation in the future that are additional to existing estimates.

Accordingly, it is possible that some of the matters in which we are involved or may become involved may be resolved unfavorably to us, which could have a material adverse
effect on our business. See “Environmental Matters” contained in Item 7—“Management’s Discussion and Analysis of Financial Condition and Results of Operations.”

Governmental Contract Compliance and Deliverables—Various risks associated with our Lake City contract and performance under other government contracts
could materially adversely affect our business.

Our Winchester business currently operates and manages the Lake City Army Ammunition Plant in Independence, MO under a multi-year contract with the U. S. Army. The
contract has an initial term of seven years, starting on October 1, 2020, and may be extended for up to three additional years. Additionally, our Winchester business is engaged to
perform various deliverables under other government contract arrangements. The Lake City facility also allows, under certain conditions, for Winchester to utilize the facility to
produce commercial ammunition. The operation of the Lake City facility and our other U.S. government contracts require compliance with numerous contract provisions and
government regulations. U.S. government contracts often reserve the right to audit our contract costs and conduct inquiries and investigations of our business practices and
compliance with government contract requirements. In some cases, audits may result in delayed payments or contractor costs not being reimbursed or subject to repayment. Our
failure to comply with any one of these contract provisions and regulations could have a material adverse effect on our business.

A large portion of our government contracts contain fixed-price deliverables while a smaller portion are performed under cost-plus arrangements. While certain of these
contracts contain price escalation and other price adjustment provisions, if we are unable to control costs related to these contracts or if our assumptions regarding the fixed pricing
on one or multiple of these contracts is incorrect, we may experience lower profitability, materially adversely affecting our business.

Labor Matters—We cannot assure that we can conclude future labor contracts or any other labor agreements without work stoppages.

Various labor unions represent a significant number of our hourly paid employees for collective bargaining purposes. In 2024, we have no labor agreements that are due to
expire in the U.S., and one labor agreement expiring in Canada, representing approximately 1% of our global workforce.

In addition, a large number of our employees are located in countries in which employment laws provide greater bargaining or other rights to employees than the laws of the
U.S. Such employment rights require us to work collaboratively with the legal representatives of those employees to effect any changes to labor arrangements. For example, most of
our employees in Europe are represented by works councils that must approve any changes in conditions of employment, including salaries and benefits and staff changes, and
may impede efforts to restructure our workforce. While we believe our relations with our employees and their various representatives are generally satisfactory, we cannot assure
that we can conclude any labor agreements without work stoppages and cannot assure that any work stoppages will not have a material adverse effect on our business.

Environmental, Social and Governance (ESG)—ESG issues and related regulations, including those related to climate change and sustainability, may have a
materially adverse effect on our business.

Companies across all industries are facing increased scrutiny related to their ESG policies and practices. Increased focus and activism related to ESG may hinder our access
to credit and capital markets, as investors may reconsider their investment as a result of their assessment of our ESG policies and practices. In particular, customers, consumers,
investors and other stakeholders are increasingly focusing on environmental issues, including climate change, energy and water use, greenhouse gas (GHG) emissions and other
sustainability concerns. Change in public sentiment may result in changing demands for our customers’ products and the products which we produce in light of their perceived
environmental impacts or other related issues. These demand changes could cause changes in the market dynamics of our existing products, impacting pricing, or we may incur
additional costs to make changes to our operations to comply with such demand changes.

Concern over climate change, GHG emissions in particular, may result in new or increased legal and regulatory requirements to reduce or mitigate impacts to the
environment. Increased regulatory requirements or demands for enhanced mitigation of environmental impacts may result in increased compliance costs, including capital
expenditures, higher energy and raw materials input costs or compliance with more stringent emissions standards, which may cause disruptions in the manufacture of our products
or an increase in operating costs. Any failure to achieve our ESG goals, or a perception of our failure to act responsibly with respect to the environment or to effectively respond to
new, or updated, legal or regulatory requirements concerning environmental or other ESG matters, or increased operating or manufacturing costs due to increased regulation or
efforts to mitigate environmental impacts could have a material adverse effect on our business.

Item 1B.  UNRESOLVED STAFF COMMENTS

Not applicable.

Item 1C.  CYBERSECURITY

Cybersecurity Risk Management and Strategy
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We have an enterprise-wide cybersecurity risk management approach designed to identify, protect, detect, respond to and manage cybersecurity and information technology
risks and threats. This program is integrated into our enterprise risk management (ERM) framework, and the underlying controls leverage recognized best practices and standards
for cybersecurity and information technology, including the National Institute of Standards and Technology Cybersecurity Framework.

Our Company’s Chief Information Officer (CIO) is responsible for developing and maintaining our global cybersecurity and information technology program and directs our
Information Security team. The Information Security team is primarily responsible for identifying and protecting against cybersecurity threats and maintains a comprehensive set of
policies and standards applicable to our global organization. We consult with multiple third-party firms to assess and review these policies and standards and regularly update them
for contemporary best practices. Our CIO has over fifteen years of experience leading cybersecurity oversight for global organizations, and our Information Security team leaders
have extensive cybersecurity and information technology industry experience with Olin or other large public companies and hold industry certifications, including the Certified
Information Systems Security Professional certification.

Our Information Security team monitors alerts and meets to discuss threat levels, trends and remediation tactics. Every identified cyber event is evaluated, ranked by severity
and prioritized for response and remediation in compliance with our global Security Incident Management Procedure. Significant events are evaluated for both quantitative and
qualitative factors to determine materiality on a case-by-case basis, including, among other factors, potential privacy, operational, financial, or reputational impacts for the Company,
and our customers, vendors, shareholders, or other external stakeholders. The Information Security team prepares a monthly scorecard for senior management, summarizing cyber
events for the month and reporting on our remedial actions. While we have experienced cybersecurity attacks, such attacks to date have not materially affected the Company or our
business strategy, results of operations, or financial condition.

The Company regularly conducts penetration testing, both internally and by third parties, and conducts automated attacks simulating real-world cyber incidents. These tests
and assessments are useful tools for maintaining a comprehensive cybersecurity program to protect our investors, customers, employees, vendors, and intellectual property. We
continue to expand our cybersecurity risk mitigation strategies, which includes around-the-clock monitoring of our global network, using layered defenses and identifying and
protecting critical assets, including our manufacturing facilities. The Information Security team conducts annual cybersecurity awareness training and quarterly email phishing tests
and training for all employees.

We rely on certain external service providers to assist in the management of the day-to-day operation of our business, operate elements of our manufacturing facilities,
manage relationships with our employees, customers, and suppliers, fulfill customer orders, and maintain our financial, accounting, or other business records. The Information
Security team maintains a third-party security program to identify, prioritize, assess, mitigate, and remediate our third-party risks; however, we also rely on our third-party vendors,
suppliers, and other business partners to implement security programs commensurate with their risk, and we cannot ensure in all circumstances that their efforts will be successful.
Cybersecurity risks are assessed when selecting our third-party service providers and reassessed periodically.

We face a number of cybersecurity risks in connection with our business. Failure of any one or more than one of our information technology systems could be caused by
internal or external events or parties, such as incursions by intruders or hackers, computer viruses, cyber-attacks, failures in hardware or software, or power or telecommunication
fluctuations or failures. For more information about the cybersecurity risks we face, see Item 1A - Risk Factors.

Cybersecurity Governance

Cybersecurity is an important component of our ERM framework and an area of focus for both our Board of Directors (Board) and management team. While management
holds primary responsibility for our Company’s risk management strategy,

our Board, with the support of its committees, oversees the process to ensure that the framework designed, implemented and maintained by management is functioning as intended
and adapts, when necessary, to our evolving strategy and emerging risks. The Board’s Audit Committee is delegated responsibility for oversight of our ERM process, including our
strategies to identify, detect and respond to cybersecurity and information technology risks and threats. Our Audit Committee’s process includes an annual review of our ERM
program to ensure appropriate practices are in place to monitor and mitigate identified risks on an ongoing basis. Additionally, our CIO meets with the Audit Committee or Board
each quarter to discuss cyber hygiene, incidents (as needed), and provide updates on our enterprise-wide cybersecurity risks and strategies, including steps taken to mitigate and
manage the same. To aid the Board with its cybersecurity and data privacy oversight responsibilities, the Board periodically hosts experts for presentations on current cyber topics,
trends and best practices. We have established protocols by which certain cybersecurity incidents are reported to the Audit Committee and Board.

Item 2.  PROPERTIES

Information concerning our principal locations from which our products and services are manufactured, distributed or marketed are included in the tables set forth under the
caption “Products and Services” contained in Item 1—“Business.” Generally, these facilities are well maintained, in good operating condition, and suitable and adequate for their
use. Our two largest facilities are co-located with a site partner. The land on which these facilities are located is leased with a 99-year initial term that commenced in 2015.
Additionally, we lease warehouses, terminals and distribution offices and space for executive and branch sales offices and service departments. We believe our current facilities are
adequate to meet the requirements of our present operations.

On October 1, 2020, Winchester assumed full management and operational control of the Lake City Army Ammunition Plant in Independence, MO, which is a government-
owned, contractor-operated facility. The contract is for the production of small caliber military ammunition, including 5.56mm, 7.62mm, and .50 caliber rounds, as well as certain
cartridges and casings. The contract also allows for the production of certain ammunition for commercial customers. The contract has an initial term of seven years and may be
extended by the U.S. Army for up to three additional years.

Item 3.  LEGAL PROCEEDINGS
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Discussion of legal matters is incorporated by reference from Part II, Item 8, under the heading of “Legal Matters” within Note 23, 22, “Commitments and Contingencies,” and
should be considered an integral part of Part I, Item 3, “Legal Proceedings.”

Item 4.  MINE SAFETY DISCLOSURES

Not applicable.

PART II

Item 5.  MARKET FOR REGISTRANT’S COMMON EQUITY, RELATED STOCKHOLDER MATTERS AND ISSUER PURCHASES OF EQUITY SECURITIES

(a) Not applicable.

(c) As of January 31, 2024 January 31, 2025, we had 2,805 2,644 record holders of our common stock.

Our common stock is traded on the NYSE under the “OLN” ticker symbol.

A dividend of $0.20 per common share was paid during each of the four quarters in 2023 2024 and 2022. 2023.

The payment of future cash dividends is subject to the discretion of our Board and will be determined in light of then current conditions, including our earnings, our operations,
our financial condition, our capital requirements, and other factors deemed relevant by our Board. In the future, our Board may change our dividend policy, including the frequency or
amount of any dividend, in light of then existing conditions.

Issuer Purchases of Equity Securities

Period

Total Number of
Shares (or Units)

Purchased(1)

Average Price Paid
per Share (or Unit)(2)

Total Number of Shares (or Units)
Purchased as Part of Publicly

Announced Plans or Programs

Maximum Dollar Value of Shares (or
Units) that May Yet Be Purchased

Under the Plans or Programs

October 1-31, 2023 1,254,572  $ 47.84  1,254,572 

November 1-30, 2023 1,232,117  44.66  1,232,117 

December 1-31, 2023 —  —  — 

Total $ 997,042,178  (1)

Period

Total Number of
Shares (or Units)

Purchased(1)

Average Price Paid
per Share (or Unit)(2)

Total Number of Shares (or Units)
Purchased as Part of Publicly

Announced Plans or Programs

Maximum Dollar Value of Shares (or
Units) that May Yet Be Purchased

Under the Plans or Programs

October 1-31, 2024 210,845  $ 47.45  210,845 

November 1-30, 2024 778,434  42.41  778,434 

December 1-31, 2024 —  —  — 

Total $ 1,998,931,863  (1)

(1)     On December 11, 2024, our Board of Directors authorized a share repurchase program for the purchase of shares of common stock at an aggregate price of up to $1.3 billion (the 2024 Repurchase Authorization). This

program will terminate upon the purchase of $1.3 billion of common stock. On July 28, 2022, our Board of Directors authorized a share repurchase program for the purchase of shares of common stock at an aggregate

price of up to $2.0 billion (the 2022 Repurchase Authorization). This program will terminate upon the purchase of $2.0 billion of common stock. Through December 31, 2023 December 31, 2024, 19,234,991 25,156,703

shares of common stock had been repurchased and retired at a total value of $1,003.0 million $1,301.1 million and $997.0 million $698.9 million and $1.3 billion of common stock remained available for purchase under

the 2022 and 2024 Repurchase Authorization program. programs, respectively.

(2)    Average price paid per share includes transaction costs including commissions and fees paid to acquire the shares and excludes costs associated with 1% excise tax on the fair market value of stock repurchases.

Performance Graph

This graph compares the total shareholder return on our common stock with the cumulative total return of the Standard & Poor’s (S&P) 500 Index, S&P 500 Chemicals Index
and S&P Composite 1500 Commodity Chemicals Index.

COMPARISON OF FIVE-YEAR CUMULATIVE TOTAL RETURN
Among Olin Corporation, the S&P 500 Index,

S&P 500 Chemicals Index and the S&P Composite 1500 Commodity Chemicals Index
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December 31,

2018 2019 2020 2021 2022 2023

2019

2019

2019 2020 2021 2022 2023 2024

Olin Corporation Olin Corporation 100 89 134 320 299 310 Olin Corporation 100 151 359 336 347 221

S&P 500 Index S&P 500 Index 100 132 156 200 164 207 S&P 500 Index 100 118 152 125 158 197

S&P 500 Chemicals Index S&P 500 Chemicals Index 100 122 144 181 161 179 S&P 500 Chemicals Index 100 118 149 132 146

S&P Composite 1500 Commodity
Chemicals Index

S&P Composite 1500 Commodity
Chemicals Index 100 113 121 142 134 155

S&P Composite 1500 Commodity
Chemicals Index 100 108 126 119 138 113

Data is for the five-year period from December 31, 2018 December 31, 2019, through December 31, 2023 December 31, 2024. The cumulative return includes reinvestment of
dividends. The performance graph assumes an investment of $100 on December 31, 2018 December 31, 2019.

FIVE-YEAR SUMMARY OF SELECTED FINANCIAL DATA

  2023 2022 2021 2020 2019

Operations ($ and shares in millions, except per share data)

Sales $ 6,833  $ 9,376  $ 8,911  $ 5,758  $ 6,110 

Cost of goods sold 5,667  7,194  6,616  5,375  5,439 

Selling and administrative 407  394  417  422  417 

Restructuring charges 90  25  28  9  76 

Goodwill impairment —  —  —  700  — 

Other operating income 43  16  1  1  — 

Interest expense 181  144  348  293  243 

Interest income and other income 4  2  —  1  12 

Non-operating pension income 24  39  36  19  16 

Income (loss) before taxes 559  1,676  1,539  (1,020) (37)

Income tax provision (benefit) 107  349  242  (50) (26)

Net income (loss) 452  1,327  1,297  (970) (11)

Net loss attributable to noncontrolling interests (8) —  —  —  — 

Net income (loss) attributable to Olin Corporation $ 460  $ 1,327  $ 1,297  $ (970) $ (11)

Financial Position

Cash and cash equivalents $ 170  $ 194  $ 181  $ 190  $ 221 

Working capital, excluding cash and cash equivalents 275  401  386  329  411 

Property, plant and equipment, net 2,520  2,674  2,914  3,171  3,324 

Total assets 7,713  8,044  8,518  8,271  9,188 

Capitalization:

Short-term debt 79  10  201  26  2 

Long-term debt 2,591  2,571  2,578  3,838  3,339 

Shareholders’ equity 2,268  2,544  2,652  1,451  2,418 

Total capitalization $ 4,938  $ 5,125  $ 5,431  $ 5,315  $ 5,759 

Total debt to total capitalization 54.1 % 50.4 % 51.2 % 72.7 % 58.0 %

Per Share Data

Net income (loss) attributable to Olin Corporation:

Basic $ 3.66  $ 9.16  $ 8.15  $ (6.14) $ (0.07)

Diluted $ 3.57  $ 8.94  $ 7.96  $ (6.14) $ (0.07)

Cash dividends paid per common share $ 0.80  $ 0.80  $ 0.80  $ 0.80  $ 0.80 
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Other

Capital expenditures $ 236  $ 237  $ 201  $ 299  $ 386 

Depreciation and amortization 533  599  583  568  597 

Common stock dividends paid 101  116  128  126  129 

Repurchases of common stock 711  1,351  252  —  146 

Current ratio 1.3  1.4  1.3  1.4  1.6 

Effective tax rate 19.2 % 20.8 % 15.7 % 4.9 % 69.4 %

Average common shares outstanding - diluted 128.8  148.5  163.0  157.9  162.3 

Employees(1) 7,326  7,780  7,750  8,000  6,500 

(1)     Beginning October 1, 2020, total employees include employees at Lake City which is a government-owned, contractor-operated facility.

  2024 2023 2022 2021 2020

Operations ($ and shares in millions, except per share data)

Sales $ 6,540  $ 6,833  $ 9,376  $ 8,911  $ 5,758 

Cost of goods sold 5,803  5,667  7,194  6,616  5,375 

Selling and administrative 409  407  394  417  422 

Restructuring charges 33  90  25  28  9 

Goodwill impairment —  —  —  —  700 

Other operating income 1  43  16  1  1 

Interest expense 184  181  144  348  293 

Interest income and other income 4  4  2  —  1 

Non-operating pension income 26  24  39  36  19 

Income (loss) before taxes 142  559  1,676  1,539  (1,020)

Income tax provision (benefit) 37  107  349  242  (50)

Net income (loss) 105  452  1,327  1,297  (970)

Net loss attributable to noncontrolling interests (4) (8) —  —  — 

Net income (loss) attributable to Olin Corporation $ 109  $ 460  $ 1,327  $ 1,297  $ (970)

Financial Position

Cash and cash equivalents $ 176  $ 170  $ 194  $ 181  $ 190 

Working capital, excluding cash and cash equivalents 272  275  401  386  329 

Property, plant and equipment, net 2,328  2,520  2,674  2,914  3,171 

Total assets 7,579  7,713  8,044  8,518  8,271 

Capitalization:

Short-term debt 129  79  10  201  26 

Long-term debt 2,713  2,591  2,571  2,578  3,838 

Shareholders’ equity 2,055  2,268  2,544  2,652  1,451 

Total capitalization $ 4,897  $ 4,938  $ 5,125  $ 5,431  $ 5,315 

Total debt to total capitalization 58.0 % 54.1 % 50.4 % 51.2 % 72.7 %

Per Share Data

Net income (loss) attributable to Olin Corporation:

Basic $ 0.92  $ 3.66  $ 9.16  $ 8.15  $ (6.14)

Diluted $ 0.91  $ 3.57  $ 8.94  $ 7.96  $ (6.14)

Cash dividends paid per common share $ 0.80  $ 0.80  $ 0.80  $ 0.80  $ 0.80 

Other

Capital expenditures $ 195  $ 236  $ 237  $ 201  $ 299 

Depreciation and amortization 518  533  599  583  568 

Common stock dividends paid 94  101  116  128  126 

Repurchases of common stock 300  711  1,351  252  — 

Current ratio 1.3  1.3  1.4  1.3  1.4 
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Effective tax rate 25.9 % 19.2 % 20.8 % 15.7 % 4.9 %

Average common shares outstanding - diluted 119.5  128.8  148.5  163.0  157.9 

Employees 7,676  7,326  7,780  7,750  8,000 

Item 6.  [RESERVED]

Item 7.  MANAGEMENT’S DISCUSSION AND ANALYSIS OF FINANCIAL CONDITION AND RESULTS OF OPERATIONS

BUSINESS BACKGROUND

Olin Corporation (Olin) is a Virginia corporation, incorporated in 1892, having its principal executive offices in Clayton, MO.  We are a leading vertically integrated global
manufacturer and distributor of chemical products and a leading U.S. manufacturer of ammunition. Our operations are concentrated in three business segments:  Chlor Alkali
Products and Vinyls, Epoxy and Winchester.  All of our business segments are capital-intensive manufacturing businesses.  The Chlor Alkali Products and Vinyls segment
manufactures and sells chlorine and caustic soda, ethylene dichloride and vinyl chloride monomer, methyl chloride, methylene chloride, chloroform, carbon tetrachloride,
perchloroethylene, hydrochloric acid, hydrogen, bleach products and potassium hydroxide. The Epoxy segment produces and sells a full range of epoxy materials and precursors,
including aromatics (acetone and phenol), allyl chloride, epichlorohydrin, liquid epoxy resins, solid epoxy resins and systems and growth formulated solutions products such as
converted epoxy resins and additives. The Winchester segment produces and sells sporting ammunition, reloading components, small caliber military ammunition and components,
industrial cartridges and clay targets. 

RECENT DEVELOPMENTS AND HIGHLIGHTS

2023 Overview

Net income was $108.6 million for 2024 compared to $460.2 million for 2023, compared to $1,326.9 million for 2022, a decrease of $866.7 million $351.6 million, or 65% 76%.
The decrease in net income from the prior year was primarily due to lower operating results across all of our business segments. Net income for 2023 also reflects a pretax gain of
$27.0 million from the sale of our domestic private trucking fleet and operations. Diluted net income per share was $0.91 for 2024 compared to $3.57 for 2023, compared to $8.94
for 2022, a decrease of $5.37 $2.66 per share, or 60% 75%. The decrease in diluted net income per share was positively impacted by share repurchases throughout 2023.

On October 1, 2023, Olin acquired the assets of White Flyer from Reagent for $63.9 million. White Flyer designs, manufactures and sells recreational trap,
skeet, international and sporting clay targets and has been included in our Winchester segment.

On January 10, 2023, BWA, our joint venture with Mitsui, began operations. BWA is an independent global trader of ECU-based derivatives, focused on globally traded
caustic soda and EDC. Olin holds 51% interest and exercises control in BWA, and the joint venture is consolidated in our financial statements in our Chlor Alkali Products and Vinyls
segment, with Mitsui’s 49% interest in BWA classified as noncontrolling interest. All intercompany accounts and transactions are eliminated in consolidation.

Chlor Alkali Products and Vinyls reported reported segment income of $296.4 million for 2024 compared to $664.2 million for 2023 compared to $1,181.3 million for
2022. 2023. Chlor Alkali Products and Vinyls segment results were lower than in the prior year due to lower volumes and lower pricing,  primarily caustic soda, partially offset by
lower costs associated with products purchased from other parties, and lower raw material and operating costs. The Chlor Alkali Alkali Products and Vinyls 2023 2024 segment
results were also negatively impacted by the Hurricane Beryl resulting in incremental costs to restore operations, unabsorbed fixed manufacturing costs, and reduced profit from lost
sales of $93.6 million. The 2023 segment results were negatively impacted by higher costs and reduced profit from lost sales of $104.2 million associated with operating issues
related to a 2023 second quarter’s quarter maintenance turnaround and related operating issues at our vinyl chloride monomer plant at the Freeport, TX facility, which resulted in
higher costs and reduced profit from lost sales of $104.2 million. The vinyl chloride monomer plant resumed normal operations in the latter half of the third quarter. facility.

Epoxy reported segment loss of $31.0 million $85.0 million for 2023 2024 compared to segment income loss of $388.5 million $31.0 million for 2022. 2023.  Epoxy segment
results were lower than in the prior year primarily due to lower product pricing and the impact of Hurricane Beryl of $32.7 million, partially offset by increased volumes, improved
product mix and lower product raw material and operating costs.

Winchester reported segment income of $237.9 million for 2024 compared to $255.6 million for 2023. Winchester segment results were lower than in the prior year primarily
due to higher commodity and operating costs, including propellant costs, and lower pricing. The decline was partially offset by higher sales volumes. Higher international military
sales, military project revenue, and White Flyer sales were partially offset by lower commercial ammunition sales.

Liquidity and Share Repurchases

On December 11, 2024, our Board of Directors authorized a share repurchase program for the purchase of shares of common stock at an aggregate price of up to $1.3 billion.
During 2024, we repurchased and retired 5.9 million shares of common stock at a total value of $300.3 million under a prior authorized share repurchase program. As of December
31, 2024, we have $2.0 billion of remaining authorized common stock to be repurchased under the 2022 and 2024 Repurchase Authorization programs.

On November 20, 2024, we entered into a $500.0 million receivables financing agreement (2024 Receivables Financing Agreement) which increased the borrowing limit of our
existing $425.0 million receivables financing agreement (2022 Receivables Financing Agreement) by $75.0 million, and extended the maturity date from October 14, 2025 to
November 19, 2027 (collectively, the “Receivables Financing Agreements”). As part of the 2024 Receivables Financing Agreement, we terminated our existing trade accounts
receivable factoring arrangements (AR Facilities).

During 2024, we had net borrowings of $169.7 million with $102.0 million borrowed under our Senior Revolving Credit Facility, which was partially utilized to repay $70.0
million of tax-exempt variable-rate bonds. We also borrowed $146.5 million under our 2024 Receivables Financing Agreement, which was partially utilized to replace our AR
Facilities that were terminated.
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Other Items

On July 10, 2024, we announced a temporary disruption of operations at our Freeport, TX, facility as a result of Hurricane Beryl. In response to this disruption, we declared a
system-wide force majeure for our Chlor Alkali Products & Vinyls products and aromatics shipments for our Epoxy segment. This disruption was a result of hurricane-related
damage to Olin facilities in Freeport, TX, impacting Olin’s normal production and logistics capabilities including access to power, raw materials, and other essential feedstocks and
services. During the third quarter, we safely returned many Freeport, TX plants to operation and on August 28, 2024, we lifted the system wide force majeure on Chlor Alkali
Products and Vinyls products. However, persistent operating limitations necessitated an additional outage, which we commenced in late September and successfully completed
during October.

Our 2024 results included a negative pretax impact of $126.3 million associated with Hurricane Beryl for incremental costs to restore operations, unabsorbed fixed
manufacturing costs, and reduced profit from lost sales. The Hurricane Beryl impact included in our Chlor Alkali Products and Vinyls and Epoxy segment results was $93.6 million
and $32.7 million, respectively.

Epoxy segment results in 2023 have been 2024 continue to be impacted by significant exports out of Asia into the European and North American markets, negatively
impacting pricing and volumes. Partially offsetting On April 3, 2024, we announced the lower filing of anti-dumping and countervailing duty petitions against China, India, South
Korea, Taiwan and Thailand with the U.S. Department of Commerce and the U.S. International Trade Commission relating to certain epoxy resins, as part of the U.S. Epoxy Resin
Producers Ad Hoc Coalition. The petitions were filed in response to large volumes of low-priced imports of epoxy resins into the U.S. from the subject countries over the past three
years that have injured U.S. domestic epoxy resin producers.

On July 1, 2024, we announced the initiation of an anti-dumping proceeding by the European Commission against China, the Republic of Korea, Taiwan and pricing were
lower raw material and operating costs.

Winchester reported segment income Thailand concerning low-priced imports of $255.6 million for 2023 compared to $372.9 million for 2022. Winchester segment results
were lower than epoxy resins into the European Union (EU), as a result of a complaint lodged by the Ad Hoc Coalition of Epoxy Resin Producers. The complaint alleges that
exporting producers in the prior year primarily due to lower commercial volumes and pricing, partially offset four targeted countries have injured the European epoxy resin producers
by higher domestic and international military sales.

Liquidity and Share Repurchases selling their products on the EU market at unfairly low prices that significantly undercut the prices of European producers.

During 2023, we repurchased 2024, the U.S. Army awarded Winchester a contract for the construction of the Next Generation Squad Weapon (NGSW) ammunition
manufacturing facility at the Lake City Army Ammunition Plant. The project will be the first new manufacturing plant built at the Lake City facility in decades. The new manufacturing
facility will provide safe, reliable, and retired 13.3 million shares advanced NGSW ammunition to the U.S. warfighter. Winchester will manage all aspects of common stock at the
government-funded construction project, which commenced in the second quarter of 2024.

Subsequent Event

On January 21, 2025, Olin announced the signing of a total value definitive agreement with AMMO, Inc. to acquire AMMO, Inc.’s small caliber ammunition manufacturing
assets for $75 million, subject to customary terms, closing conditions and post-closing adjustments. The acquisition includes AMMO Inc.’s brass shellcase capabilities and their
185,000 square foot production facility located in Manitowoc, WI. The acquisition will be financed with cash on hand and is expected to close in the second quarter of $711.3 million.
As of December 31, 2023, we have $997.0 million of remaining authorized common stock to be repurchased under the 2022 Repurchase Authorization program.

During 2023, we had net borrowings of $85.9 million with $68.0 million borrowed under our Senior Revolving Credit Facility and $28.5 million borrowed under our Receivables
Financing Agreement. 2025.

CONSOLIDATED RESULTS OF OPERATIONS

Years ended December 31, Years ended December 31,

2023 2022 2021 2024 2023 2022

($ in millions, except per share
data) ($ in millions, except per share data)

Sales

Cost of goods sold

Gross margin

Selling and administrative

Restructuring charges

Other operating income

Other operating income

Other operating income

Operating income

Interest expense

Interest income

Non-operating pension income

Income before taxes

Income tax provision
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Net income

Net loss attributable to noncontrolling interests

Net income attributable to Olin Corporation

Net income attributable to Olin Corporation per common
share:

Net income attributable to Olin Corporation per common
share:

Net income attributable to Olin Corporation per common
share:    

Net income attributable to Olin Corporation per common
share:    

Basic

Diluted

2024 Compared to 2023

Sales for 2024 were $6,540.1 million compared to $6,833.0 million in 2023, a decrease of $292.9 million, or 4%. Chlor Alkali Products and Vinyls sales decreased by $364.9
million, primarily due to lower pricing, primarily caustic soda. Epoxy sales decreased by $102.9 million, primarily due to lower product pricing, partially offset by increased sales
volumes. Winchester sales increased by $174.9 million, primarily due to increased sales to international military customers and military project revenue and 2024 sales from White
Flyer.

Gross margin in 2024 decreased $428.0 million from 2023. Chlor Alkali Products and Vinyls gross margin decreased by $344.1 million primarily due to lower pricing, primarily
caustic soda. Epoxy gross margin decreased by $55.1 million primarily due to lower product pricing, partially offset by increased volumes. Winchester gross margin decreased by
$21.3 million, primarily due to higher commodity and operating costs, including propellant costs, and lower product pricing, partially offset by White Flyer results. Gross margin as a
percentage of sales decreased to 11% in 2024 from 17% in 2023.

Selling and administrative expenses in 2024 increased $1.8 million from the prior year. The increase was primarily due to higher legal and legal-related settlement expense of
$23.2 million and consulting and contract services of $3.1 million, partially offset by lower stock-based compensation expense of $18.0 million, which includes mark-to-market
adjustments, and a favorable foreign currency impact of $7.4 million. Selling and administrative expenses as a percentage of sales was 6% for both 2024 and 2023.

Restructuring charges for 2024 were $33.3 million compared to $89.6 million in 2023. The decrease was primarily due to charges associated with our 2023 actions to
reconfigure our global Epoxy asset footprint to optimize the most productive and cost-effective assets to support our operating model, which resulted in pretax restructuring charges
for 2024 and 2023 of $24.1 million and $73.4 million, respectively.

Other operating income for 2023 included a gain of $27.0 million from the sale of our domestic private trucking fleet and operations and an insurance recovery of $15.6 million
associated with a second quarter 2022 business interruption at our Plaquemine, LA Chlor Alkali Products and Vinyls facility.

Interest expense in 2024 increased $3.4 million from 2023, primarily due to higher average interest rates. Interest expense for 2024 and 2023 was reduced by capitalized
interest of $1.7 million and $2.8 million, respectively.

Non-operating pension income includes all components of pension and other postretirement income (costs) other than service costs.

The effective tax rate for 2024 included benefits associated with stock-based compensation, U.S. Federal tax credits purchased at a discount, changes in tax contingencies
and remeasurement of deferred taxes due to a decrease in our state effective tax rates, partially offset by expenses from prior year tax positions and from a net increase in the
valuation allowance related to deferred tax assets in foreign jurisdictions. These factors resulted in a net $5.1 million tax benefit. Excluding these items, the effective tax rate for
2024 of 29.5% was higher than the 21.0% U.S. federal statutory rate primarily due to state income tax, foreign income inclusions and non-deductible exchange rate results, partially
offset by favorable permanent salt depletion deductions. The effective tax rate for 2023 included benefits associated with a legal entity liquidation, prior year tax positions, stock-
based compensation, remeasurement of deferred taxes due to a decrease in our state effective tax rates and foreign rate changes, and from a change in tax contingencies, and an
expense from a net increase in the valuation allowance related to deferred tax assets in foreign jurisdictions. These factors resulted in a net $29.4 million tax benefit. Excluding
these items, the effective tax rate for 2023 of 24.4% was higher than the 21.0% U.S. federal statutory rate primarily due to state income tax, an increase in the valuation allowance
related to losses in foreign jurisdictions and foreign income inclusions, partially offset by foreign rate differential and favorable permanent salt depletion deductions.

2023 Compared to 2022

Sales for 2023 were $6,833.0 million compared to $9,376.2 million in 2022, a decrease of $2,543.2 million, or 27%. Epoxy sales decreased by $1,361.3 million, primarily due
to lower volumes, including the closure of our cumene facility and one of our bisphenol production lines, and lower product pricing. Chlor Alkali Products and Vinyls sales decreased
by $1,089.9 million, primarily due to lower volumes, partially offset by products sold by BWA. Winchester sales decreased by $92.0 million, primarily due to lower commercial sales
volumes, partially offset by higher domestic and international military sales.

Gross margin in 2023 decreased $1,016.4 million from 2022. Chlor Alkali Products and Vinyls gross margin decreased by $483.0 million primarily due to lower volumes.
Epoxy gross margin decreased by $425.4 million primarily due to lower volumes and lower product pricing. Winchester gross margin decreased by $112.5 million, primarily due to
lower commercial volumes. Gross margin as a percentage of sales decreased to 17% in 2023 from 23% in 2022.

Selling and administrative expenses in 2023 increased $12.8 million, or 3%, from 2022. The increase was primarily due to higher costs associated with BWA of $23.9 million,
partially offset by lower legal and legal-related settlement expenses of $7.4 million and a favorable foreign currency impact of $5.5 million. Selling and administrative expenses as a
percentage of sales increased to 6% in 2023 from 4% in 2022.

Restructuring charges for 2023 were $89.6 million compared to $25.3 million in 2022. The increase in charges was primarily due to our actions to reconfigure our global Epoxy
asset footprint to optimize the most productive and cost-effective assets to support our strategic operating model, which resulted in restructuring charges of $73.4 million for 2023.
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Other operating income for 2023 included a gain of $27.0 million from the sale of our domestic private trucking fleet and operations and an insurance recovery of $15.6 million
associated with a second quarter 2022 business interruption at our Plaquemine, LA Chlor Alkali Products and Vinyls facility. Other operating income for 2022 included $13.0 million
of gains from the sale of two former manufacturing facilities.

Interest expense in 2023 increased $37.2 million from 2022, primarily due to higher average interest rates. Interest expense for 2023 and 2022 was reduced by capitalized
interest of $2.8 million and $3.1 million, respectively.

Non-operating pension income includes all components of pension and other postretirement income (costs) other than service costs. Non-operating pension income was
lower in 2023 from the prior year primarily due to an increase in the discount rate used to determine interest costs, partially offset by lower actuarial losses recognized to income.

The effective tax rate for 2023 included benefits associated with a legal entity liquidation, prior year tax positions, stock-based compensation, remeasurement of deferred
taxes due to a decrease in our state effective tax rates and foreign rate changes, and from a change in tax contingencies, and an expense from a net increase in the valuation
allowance related to deferred tax assets in foreign jurisdictions. These factors resulted in a net $29.4 million tax benefit. Excluding these items, the effective tax rate for 2023 of
24.4% was higher than the 21.0% U.S. federal statutory rate primarily due to state taxes, income tax, an increase in the valuation allowance related to losses in foreign jurisdictions
and foreign income inclusions, partially offset by foreign rate differential and favorable permanent salt depletion deductions. The effective tax rate for 2022 included benefits
associated with a legal entity liquidation, prior year tax positions, stock-based compensation, and remeasurement of deferred taxes due to a decrease in our state effective tax rates,
and expenses associated with a net increase in the valuation allowance related to state tax credits and a change in tax contingencies. These factors resulted in a net $60.2 million
tax benefit. Excluding these items, the effective tax rate for 2022 of 24.4% was higher than the 21.0% U.S. federal statutory rate primarily due to state taxes, income tax, an increase
in the valuation allowance related to losses in foreign jurisdictions and foreign income taxes, partially offset by foreign income exclusions and favorable permanent salt depletion
deductions.
2022 Compared to 2021

Sales for 2022 were $9,376.2 million compared to $8,910.6 million in 2021, an increase of $465.6 million, or 5%. Chlor Alkali Products and Vinyls sales increased by $944.2
million, primarily due to higher pricing across all products, except vinyls intermediates, partially offset by lower volumes. Winchester sales increased by $16.9 million, primarily due to
increased commercial ammunition pricing partially offset by lower volumes. Epoxy sales decreased by $495.5 million, primarily due to lower volumes partially offset by higher
product prices.

Gross margin in 2022 decreased $112.3 million from 2021. Epoxy gross margin decreased by $238.4 million, and Winchester gross margin decreased by $36.2 million,
primarily due to lower volumes and higher raw material and operating costs, partially offset by higher product pricing. Chlor Alkali Products and Vinyls gross margin increased by
$185.2 million, primarily due to higher pricing, partially offset by higher raw material and operating costs and lower volumes. Gross margin as a percentage of sales decreased to
23% in 2022 from 26% in 2021.

Selling and administrative expenses in 2022 decreased $23.0 million, or 6%, from 2021. The decrease was primarily due to the lower variable incentive compensation
expense of $35.4 million, which includes mark-to-market adjustments on stock-based compensation expense, partially offset by higher legal and legal-related settlement expense of
$7.1 million and an unfavorable foreign currency impact of $7.5 million. Selling and administrative expenses as a percentage of sales decreased to 4% in 2022 from 5% in 2021.

Restructuring charges for 2022 were $25.3 million compared to $27.9 million in 2021. The decrease in charges was primarily due to a productivity initiative to align the
organization with our new operating model and improve efficiencies, which was completed during the second quarter of 2021, which resulted in pretax restructuring charges of $10.1
million for 2021. Partially offsetting this action, during the fourth quarter 2022, we committed and completed a plan to close down one of our bisphenol production lines at our Stade,
Germany site. This action resulted in pretax restructuring charges of $8.0 million for 2022.

Other operating income for 2022 included $13.0 million of gains from the sale of two former manufacturing facilities.

Interest expense in 2022 decreased by $204.1 million from 2021. Interest expense for 2021 included $137.7 million of bond redemption premiums and $14.5 million for write-
off of deferred debt issuance costs, write-off of bond original issue discount, and recognition of deferred fair value interest rate swap losses. Interest expense for 2022 and 2021 was
reduced by capitalized interest of $3.1 million and $3.2 million, respectively. Without these items, interest expense decreased by $52.0 million, primarily due to a lower level of debt
outstanding and lower average interest rates.

Non-operating pension income includes all components of pension and other postretirement income (costs) other than service costs.

The effective tax rate for 2022 included benefits associated with a legal entity liquidation, prior year tax positions, stock-based compensation, and remeasurement of deferred
taxes due to a decrease in our state effective tax rates, and expenses associated with a net increase in the valuation allowance related to state tax credits and a change in tax
contingencies. These factors resulted in a net $60.2 million tax benefit. Excluding these items, the effective tax rate for 2022 of 24.4% was higher than the 21.0% U.S. federal
statutory rate primarily due to state taxes, an increase in the valuation allowance related to losses in foreign jurisdictions and foreign income taxes, partially offset by foreign income
exclusions and favorable permanent salt depletion deductions. The effective tax rate for 2021 included benefits from a net decrease in the valuation allowance related to deferred
tax assets in foreign jurisdictions, domestic tax credits, prior year tax positions, stock-based compensation, and expenses from remeasurement of deferred taxes due to an increase
in our state effective tax rates and a change in tax contingencies. These factors resulted in a net $103.6 million tax benefit. Excluding these items, the effective tax rate for 2021 of
22.5% was higher than the 21.0% U.S. federal statutory rate primarily due to state taxes, foreign income inclusions and foreign rate differential, partially offset by a net decrease in
the valuation allowance related to utilization of losses in foreign jurisdictions and favorable permanent salt depletion deductions.

SEGMENT RESULTS

We define segment results as income (loss) before interest expense, interest income, other operating income (expense), non-operating pension income, other income and
income taxes. We have three operating segments: Chlor Alkali Products and Vinyls, Epoxy and Winchester. The three operating segments reflect the organization used by our
management for purposes of allocating resources and assessing performance. Chlorine and caustic soda used in our Epoxy segment is transferred at cost from the Chlor Alkali
Products and Vinyls segment.

Years ended December 31, Years ended December 31,

2023 2022 2021 2024 2023 2022

Sales: Sales: ($ in millions) Sales: ($ in millions)
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Chlor Alkali Products and Vinyls

Epoxy

Winchester

Total sales

Income before taxes:

Income before taxes:

Income before taxes:        

Chlor Alkali Products and Vinyls

Epoxy

Winchester

Corporate/Other: Corporate/Other:     Corporate/Other:    

Environmental expense(1)

Other corporate and unallocated costs

Restructuring charges

Other operating income(2)

Interest expense(3)

Interest income

Non-operating pension income

Income before taxes

(1) Environmental expense for the years ended December 31, 2023,  and 2022, and 2021, included $6.4 million,  and $1.0 million and $2.2 million, respectively, of insurance recoveries for environmental costs incurred and

expensed in prior periods. Environmental expense is included in cost of goods sold in the consolidated statements of operations. 

(2) Other operating income for the year ended December 31, 2023, included a gain of $27.0 million from the sale of our domestic private trucking fleet and operations and an insurance recovery of $15.6 million associated

with a second quarter 2022 business interruption at our Plaquemine, LA, Chlor Alkali Products and Vinyls facility. Other operating income for the year ended December 31, 2022, included $13.0 million of gains from the

sale of two former manufacturing facilities. Other operating income for the year ended December 31, 2021, included a $1.4 million gain from the sale of a terminal facility.

(3) Interest expense for the year ended December 31, 2021, included a loss on extinguishment of debt of $152.2 million which includes bond redemption premiums, write-off of deferred debt issuance costs, bond original

issue discount, and recognition of deferred fair value interest rate swap losses associated with the optional prepayment of existing debt. Interest expense was reduced by capitalized interest of $2.8 million $1.7 million,

$3.1 million $2.8 million and $3.2 million $3.1 million for the years ended December 31, 2023 December 31, 2024, 2022 2023 and 2021, 2022, respectively.

Chlor Alkali Products and Vinyls

2024 Compared to 2023

Chlor Alkali Products and Vinyls sales for 2024 were $3,630.2 million compared to $3,995.1 million in 2023, a decrease of $364.9 million, or 9%. The sales decrease was
primarily due to lower pricing, primarily caustic soda, partially offset by increased sales volumes associated with products purchased from other parties.

Chlor Alkali Products and Vinyls reported segment income of $296.4 million for 2024 compared to $664.2 million for 2023, a decrease of $367.8 million. The decrease in Chlor
Alkali Products and Vinyls operating results were primarily due to lower pricing ($462.8 million), primarily caustic soda, the negative impact of Hurricane Beryl resulting in
incremental costs to restore operations, unabsorbed fixed manufacturing costs, and reduced profit from lost sales ($93.6 million), and an unfavorable product mix ($42.7 million),
partially offset by lower costs associated with products purchased from other parties ($123.4 million) and lower raw material and operating costs ($107.9 million). The Chlor Alkali
Products and Vinyls 2023 segment results were negatively impacted by higher costs and reduced profit from lost sales associated with operating issues related to the second
quarter’s maintenance turnaround at our vinyl chloride monomer plant at the Freeport, TX facility. Chlor Alkali Products and Vinyls segment results included depreciation and
amortization expense of $424.6 million and $440.7 million in 2024 and 2023, respectively.

2023 Compared to 2022

Chlor Alkali Products and Vinyls sales for 2023 were $3,995.1 million compared to $5,085.0 million in 2022, a decrease of $1,089.9 million, or 21%. The sales decrease was
primarily due to lower volumes across all products and lower prices, primarily caustic soda and EDC, partially offset by products sold by BWA.

Chlor Alkali Products and Vinyls reported segment income of $664.2 million for 2023 compared to $1,181.3 million for 2022, a decrease of $517.1 million. Chlor Alkali
Products and Vinyls operating results were negatively impacted by lower volumes across all products ($846.4 million) and lower prices, primarily caustic soda and EDC ($51.4
million), partially offset by lower raw material and operating costs ($341.0 million), primarily lower natural gas and electrical power costs, and decreased costs associated with
product purchased from other parties ($39.7 million). The Chlor Alkali Products and Vinyls segment results were also negatively impacted by higher costs and reduced profit from
lost sales associated with operating issues related to the second quarter’s maintenance turnaround at our vinyl chloride monomer plant at the Freeport, TX facility. Chlor Alkali
Products and Vinyls segment results included depreciation and amortization expense of $440.7 million and $482.2 million in 2023 and 2022, respectively.

2022 Epoxy
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2024 Compared to 2021 2023

Chlor Alkali Products and Vinyls Epoxy sales were $1,226.3 million for 2022 were $5,085.0 million 2024 compared to $4,140.8 million $1,329.2 million in 2021, an
increase 2023, a decrease of $944.2 million $102.9 million, or 23% 8%.  The sales increase decrease was primarily due to higher pricing across all products except vinyls
intermediates, lower product prices ($148.3 million) and an unfavorable effect of foreign currency translation ($4.5 million), partially offset by lower volumes. increased sales volumes
($49.9 million), which were negatively impacted by Hurricane Beryl.

Chlor Alkali Products and Vinyls Epoxy reported segment income loss of $1,181.3 million $85.0 million for 2022 2024 compared to $997.8 million $31.0 million for 2021, an
increase 2023, a decrease in segment results of $183.5 million $54.0 million. Chlor Alkali Products and Vinyls 2021 operating results were favorably The decrease was due to lower
product prices ($148.3 million), which continues to be impacted by Winter Storm Uri ($121.4 million), which includes a net one-time benefit associated with Olin’s customary financial
hedges significant exports out of Asia into the European and contracts maintained North American markets, and the negative impact of Hurricane Beryl resulting in incremental costs
to provide protection from rapid and dramatic changes in energy costs, partially offset by restore operations, unabsorbed fixed manufacturing costs, and storm-related maintenance
costs. Without the impact of Winter Storm Uri, the increase in segment results of $304.9 million was due to higher prices across all products, except vinyls intermediates reduced
profit from lost sales ($1,495.9 32.7 million), partially offset by higher increased volumes and improved product mix ($76.4 million) and lower raw material and operating costs
($491.4 million), primarily increased natural gas and electrical power costs, lower volumes across all products ($479.2 million) and increased costs associated with product
purchased from other parties ($220.4 50.6 million). Chlor Alkali Products A significant percentage of our Euro denominated sales are of products manufactured within Europe. As a
result, the impact of foreign currency translation on revenue is primarily offset by the impact of foreign currency translation on raw materials and Vinyls manufacturing costs also
denominated in Euros. Epoxy segment results included depreciation and amortization expense of $482.2 million $53.7 million and $466.4 million $57.4 million in 2022 2024 and
2021, 2023, respectively.

Epoxy

2023 Compared to 2022

Epoxy sales were $1,329.2 million for 2023 compared to $2,690.5 million in 2022, a decrease of $1,361.3 million, or 51%. The sales decrease was primarily due to the closure
of our cumene facility and one of our bisphenol production lines ($649.4 million), lower product prices ($419.6 million), lower volumes ($291.9 million) and an unfavorable effect of
foreign currency translation ($0.4 million).

Epoxy reported segment loss of $31.0 million for 2023 compared to segment income of $388.5 million for 2022, a decrease of $419.5 million. The decrease in segment results
was due to lower product prices ($419.6 million) and lower volumes ($138.6 million), which were both impacted by significant exports out of Asia into the European and North
American markets, partially offset by lower raw material costs and operating costs ($138.7 million). A significant percentage of our Euro denominated sales are of products
manufactured within Europe. As a result, the impact of foreign currency translation on revenue is primarily offset by the impact of foreign currency translation on raw materials and
manufacturing costs also denominated in Euros. Epoxy segment results included depreciation and amortization expense of $57.4 million and $83.3 million in 2023 and 2022,
respectively.

2022 Winchester

2024 Compared to 2021 2023

Epoxy Winchester sales were $2,690.5 million $1,683.6 million for 2022 2024 compared to $3,186.0 million $1,508.7 million in 2023, an increase of $174.9 million, or 12%. The
increase was due to higher sales to domestic and international military customers ($148.9 million) and higher sales to commercial customers ($30.1 million), partially offset by lower
sales to law enforcement agencies ($4.1 million). Commercial sales were higher due to 2024 sales from White Flyer, partially offset by lower commercial ammunition sales.

Winchester reported segment income of $237.9 million for 2021, 2024 compared to $255.6 million for 2023, a decrease of $495.5 million, or 16% $17.7 million.  The sales
decrease  in segment results was due to higher commodity and operating costs ($19.2 million), including propellant costs, and lower volumes product pricing ($942.1 million) and an
unfavorable effect of foreign currency translation ($144.1 10.9 million), partially offset by higher product prices sales volumes ($590.7 million).

Epoxy reported segment income of $388.5 million for 2022 compared to $616.5 million for 2021, a decrease of $228.0 million. Epoxy 2021 operating results were unfavorably
impacted by Winter Storm Uri ($21.5 12.4 million), which included unabsorbed fixed manufacturing costs and storm-related maintenance costs. Without the impact of Winter Storm
Uri, the decrease in segment results of $249.5 million was due to lower volumes ($460.5 million), higher raw material costs ($260.3 million), primarily benzene and propylene, higher
operating costs ($106.5 million), primarily increased natural gas and electrical power costs, and a net unfavorable foreign currency impact ($12.9 million). These decreases were
partially offset by higher product prices ($590.7 million). A significant percentage of our Euro denominated sales are of products manufactured within Europe. As a result, the impact
of foreign currency translation on revenue is primarily offset by the impact of foreign currency translation on raw materials and manufacturing costs also denominated in Euros.
Epoxy includes White Flyer. Winchester segment results included depreciation and amortization expense of $83.3 million $33.8 million and $86.1 million $27.2 million in 2022 2024
and 2021, 2023, respectively.

Winchester

2023 Compared to 2022

Winchester sales were $1,508.7 million for 2023 compared to $1,600.7 million in 2022, a decrease of $92.0 million, or 6%. The decrease was due to lower ammunition sales
to commercial customers ($272.6 million) and law enforcement agencies ($7.5 million), partially offset by higher sales to domestic and international military customers ($188.1
million). The lower commercial sales were primarily due to lower volumes, partially offset by fourth quarter 2023 sales from White Flyer.

Winchester reported segment income of $255.6 million for 2023 compared to $372.9 million for 2022, a decrease of $117.3 million. The decrease in segment results was due
to lower volumes and an unfavorable product mix ($61.4 million), lower product pricing ($40.0 million), and higher commodity and operating costs ($15.9 million). Winchester
segment results included depreciation and amortization expense of $27.2 million and $24.6 million in 2023 and 2022, respectively.

2022 Corporate/Other

2024 Compared to 2021 2023
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Winchester sales For the year ended December 31, 2024, charges to income for environmental investigatory and remedial activities were $1,600.7 million for 2022 $30.2
million, compared to $1,583.8 million $23.7 million for 2021, an increase the year ended December 31, 2023. These charges related primarily to expected future investigatory and
remedial activities associated with past manufacturing operations and former waste disposal sites. For the year ended December 31, 2023, environmental expense included $6.4
million of $16.9 million insurance recoveries for environmental costs incurred and expensed in prior periods.

For 2024, other corporate and unallocated costs were $90.1 million compared to $106.3 million for 2023, a decrease of $16.2 million, or 1% 15%. The increase decrease was
due to higher sales to military customers ($23.7 million) and law enforcement agencies ($18.2 million) partially offset by lower commercial sales ($25.0 million). The lower
commercial sales were primarily due to lower volumes, partially offset by higher pricing. During 2022, Winchester experienced stock-based compensation costs ($18.0 million),
which includes mark-to-market adjustments and a transition in its commercial ammunition business from refilling depleted supply chains to filling inventories at the rate of its
customers’ sales. In some cases, customers inventories became too high, so Winchester chose to preserve value by manufacturing and selling less commercial ammunition.

Winchester reported segment income of $372.9 million for 2022 compared to $412.1 million for 2021, a decrease of $39.2 million. The decrease in segment results was due to
higher commodity and operating costs favorable foreign currency impact ($86.9 million) and lower volumes ($80.8 7.4 million), partially offset by higher product pricing consulting
costs ($128.4 4.9 million). Winchester segment results included depreciation and amortization expense of $24.6 million increased legal and $23.3 million in 2022 and 2021,
respectively.

Corporate/Other legal-related settlement expenses ($2.9 million).

2023 Compared to 2022

For the years ended December 31, 2023 and 2022, environmental expense included $6.4 million and $1.0 million, respectively, of insurance recoveries for environmental
costs incurred and expensed in prior periods. Without these recoveries, charges to income for environmental investigatory and remedial activities for the year ended December 31,
2023, would have been $30.1 million, compared to $24.2 million for the year ended December 31, 2022. These charges related primarily to expected future investigatory and
remedial activities associated with past manufacturing operations and former waste disposal sites.

For 2023, other corporate and unallocated costs were $106.3 million compared to $131.5 million for 2022, a decrease of $25.2 million, or 19%. The decrease was primarily
due to lower legal and legal-related settlement expenses ($13.8 million), a favorable foreign currency impact ($5.5 million) and lower variable incentive compensation costs ($4.2
million), which includes mark-to-market adjustments on stock-based compensation expense.

2022 Compared Restructurings

On December 11, 2024, we announced we had made the decision to 2021

For the years ended December 2022 and 2021, environmental expense included $1.0 million and $2.2 million, respectively, permanently close our Chlorine 3 manufacturing
facility in Freeport, TX. We expect to incur additional restructuring charges through 2030 of insurance recoveries for environmental costs incurred and expensed in prior periods.
Without these recoveries, charges approximately $35 million related to income for environmental investigatory and remedial activities for the year ended December 31, 2022, would
have been $24.2 million, compared to $16.2 million for the year ended December 31, 2021. These charges related primarily to expected future investigatory and remedial activities
associated with past manufacturing operations and former waste disposal sites.

For 2022, other corporate and unallocated costs were $131.5 million compared to $135.1 million for 2021, a decrease of $3.6 million, or 3%. The decrease was primarily due
to lower variable incentive compensation costs ($27.9 million), which includes mark-to-market adjustments on stock-based compensation expense, partially offset by higher legal
and legal-related settlement expenses ($7.6 million) and an unfavorable foreign currency impact ($7.1 million).

Restructurings this action.

As a result of weak global resin demand and higher cost structures within the European region, we began a review of our global Epoxy asset footprint to optimize the most
productive and cost-effective assets to support our strategic operating model. As part of this review, we announced operational cessations in the fourth quarter of 2022 and the first
half of 2023 (collectively, Epoxy Optimization Plan).

On June 20, 2023, we announced we had made  In connection with the decision to cease all remaining operations at our Gumi, South Korea facility, reduce epoxy resin
capacity at our Freeport, TX facility, Epoxy Optimization Plan for the years ended December 31, 2024 and reduce our sales and support staffing across Asia. These actions were
substantially completed by December 31, 2023. On March 21, 2023, we announced we had made the decision to cease operations at our cumene facility in Terneuzen, Netherlands
and solid epoxy resin production at our facilities in Gumi, South Korea and Guaruja, Brazil. The closures were completed in the first quarter 2023. During the fourth quarter of 2022,
we committed to and completed a plan to close down one of our bisphenol production lines at our Stade, Germany site. For the year ended December 31, 2023 and 2022, 2023, we
recorded pretax restructuring charges of $73.4 million $24.1 million and $8.0 million $73.4 million, respectively, for the write-off of equipment and facility costs, employee severance
and related benefit costs, contract termination costs and facility exit costs related to these actions. respectively. We expect to incur additional restructuring charges through 2025 of
approximately $25 million $10 million related to these actions.

In 2024 and 2023, and 2022, Olin we incurred charges of $16.2 million $9.2 million and $17.3 million $16.2 million, respectively, associated with other previously disclosed
restructuring plans. We expect to incur additional restructuring charges through 2027 of approximately $45 million $35 million related to these actions. Discussion of our restructuring
activity, including a description of each plan, is referenced under Item 8, within Note 5, “Restructuring Charges.” Pretax restructuring charges related to our actions include facility
exit costs, lease and other contract termination costs, employee severance and related benefits costs and the write-off of equipment and facilities.

2024 2025 OUTLOOK

In the fourth quarter of 2023, we executed an initiative which lowered our participation in ECU markets and adjusted our operating rates to mitigate the declining pricing
environment we experienced during the second half of 2023. We expect this initiative will continue through most of the first quarter 2024. Our fourth quarter Chlor Alkali Products
and Vinyls operating results were negatively impacted by this initiative. We expect the first quarter 2024 2025 operating results from our Chemicals business businesses to be
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slightly higher lower than the fourth quarter 2023. 2024 as we expect both challenging industry conditions and our disciplined market participation to continue. We also expect our
Winchester business first quarter 2024 2025 results to increase decrease sequentially from fourth quarter 2023. 2024 due to softer consumer demand compounded by continued
inventory destocking efforts by our retail customers. Overall, we expect Olin’s first quarter 2024 2025 operating results to be slightly higher lower than the fourth quarter 2023 2024
levels.

Other corporate and unallocated costs in 2024 2025 are expected to be higher than the $106.3 million $90.1 million in 2023. 2024.

During 2024, 2025, we anticipate environmental expenses in the $25 million to $35 million range, compared to $23.7 million $30.2 million in 2023. 2024.

We expect non-operating pension income in 2024 2025 to be similar to lower than the $24.0 million $26.0 million in 2023. 2024. Based on our plan assumptions and estimates,
we will not be required to make any cash contributions to our domestic qualified defined benefit pension plan in 2024. 2025. We have several international qualified defined benefit
pension plans for which we anticipate cash contributions of less than $5 million in 2024. 2025.

In 2024, 2025, we currently expect our capital spending to be in the $225 million to $250 million range and we expect to make payments under other long-term supply
contracts in the $25 million to $50 million range for energy modernization on the U.S. Gulf Coast. range. We expect 2024 2025 depreciation and amortization expense to be in the
$500 million to $525 million range.

We currently believe the 2024 2025 effective tax rate will be in the 25% to 30% range and our cash tax rate to be in the 35% 60% to 40% 70% range as a result of previously
deferred international tax payments expected to be made in 2024. 2025.

PENSION AND POSTRETIREMENT BENEFITS

We recorded an after-tax benefit of $21.7 million ($29.7 million pretax) to shareholders’ equity as of December 31, 2024, for our pension and other postretirement plans. This
charge primarily reflects a 50-basis point increase in the domestic pension plans’ discount rate and a 20-basis point increase in the international defined benefit pension plans’
discount rate, partially offset by unfavorable performance on plan assets during 2024. In 2023, we recorded an after-tax charge of $13.2 million ($18.1 million pretax) to
shareholders’ equity as of December 31, 2023, for our pension and other postretirement plans. This charge primarily reflected a 30-basis point decrease in the domestic pension
plans’ discount rate and a 50-basis point decrease in the international defined benefit pension plans’ discount rate, partially offset by a favorable performance on plan assets during
2023. In 2022, we recorded an after-tax benefit of $46.8 million ($72.1 million pretax) to shareholders’ equity as of December 31, 2022, for our pension and other postretirement
plans. This benefit primarily reflected a 260-basis point increase in the domestic pension plans’ discount rate and a 230-basis point increase in the international defined benefit
pension plans’ discount rate, partially offset by unfavorable performance on plan assets during 2022. In 2021, we recorded an after-tax benefit of $188.5 million ($249.7 million
pretax) to shareholders’ equity as of December 31, 2021, for our pension and other postretirement plans. This benefit primarily reflected a 50-basis point increase in the domestic
pension plans’ discount rate and favorable performance on plan assets during 2021.

Based on our plan assumptions and estimates, we will not be required to make any cash contributions to the domestic qualified defined benefit pension plan at least through
2024. 2025.

In connection with international qualified defined benefit pension plans, we made cash contributions of $1.0 million $1.3 million, $1.0 million and $1.3 million in 2024, 2023 and
$1.1 million in 2023, 2022, and 2021, respectively, and we anticipate less than $5 million of cash contributions to international qualified defined benefit pension plans in 2024. 2025. 

At December 31, 2023 December 31, 2024, the projected benefit obligation of $2,144.5 million $2,013.4 million exceeded the market value of assets in our qualified defined
benefit pension plans by $226.5 million $155.9 million, as calculated under Accounting Standards Codification (ASC) 715 “Compensation—Retirement Benefits”.

Components of net periodic benefit (income) costs were:

Years ended
December 31,

Years ended
December 31,

2023 2022 2021 2024 2023 2022

Net Periodic Benefit
(Income) Costs

Net Periodic Benefit
(Income) Costs ($ in millions)

Net Periodic Benefit
(Income) Costs ($ in millions)

Pension benefits

Other postretirement
benefit costs

The service cost component of net periodic benefit (income) costs related to employees of the operating segments are allocated to the operating segments based on their
respective estimated census data.

We have included additional information with respect our defined benefit pension plans and other postretirement benefit plans within Item 8, Note 12, “Pension Plans,” and
Note 13, “Pension Plans” and Note 14 “Postretirement Benefits” Benefits,” of our Notes notes to Consolidated Financial Statements. consolidated financial statements.

ENVIRONMENTAL MATTERS

Years ended December 31,

2023 2022 2021

2024 2023 2022

Cash Outlays Cash Outlays ($ in millions) Cash Outlays ($ in millions)
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Remedial and investigatory spending (charged to reserve)

Capital spending

Plant operations (charged to cost of goods sold)

Total cash outlays

Cash outlays for remedial and investigatory activities associated with former waste sites and past operations were not charged to income but instead were charged to
reserves established for such costs identified and expensed to income in prior years. Cash outlays for normal plant operations for the disposal of waste and the operation and
maintenance of pollution control equipment and facilities to ensure compliance with mandated and voluntarily imposed environmental quality standards were charged to income.

Total environmental-related cash outlays for 2024 2025 are estimated to be approximately $210 million $220 million, of which approximately $25 million to $35 million is
expected to be spent on investigatory and remedial efforts, approximately $5 million on capital projects and approximately $175 million on normal plant operations. Historically, we
have funded our environmental capital expenditures through cash flow from operations and expect to do so in the future.

Annual environmental-related cash outlays for site investigation and remediation, capital projects and normal plant operations are expected to range between $200 million to
$220 million over the next several years, $25 million to $35 million of which is for investigatory and remedial efforts, which are expected to be charged against reserves recorded on
our consolidated balance sheet. While we do not anticipate a material increase in the projected annual level of our environmental-related cash outlays for site investigation and
remediation, there is always the possibility that such an increase may occur in the future in view of the uncertainties associated with environmental exposures.

Our liabilities for future environmental expenditures were as follows:

December 31,

2023 2022

2024 2023

Environmental Liabilities Environmental Liabilities ($ in millions) Environmental Liabilities ($ in millions)

Beginning balance

Charges to income

Remedial and investigatory spending

Other

Ending balance

As is common in our industry, we are subject to environmental laws and regulations related to the use, storage, handling, generation, transportation, emission, discharge,
disposal and remediation of, and exposure to, hazardous and non-hazardous substances and wastes in all of the countries in which we do business.

The establishment and implementation of national, state or provincial and local standards to regulate air, water and land quality affect substantially all of our manufacturing
locations around the world. Laws providing for regulation of the manufacture, transportation, use and disposal of hazardous and toxic substances, and remediation of contaminated
sites, have imposed additional regulatory requirements on industry, particularly the chemicals industry.  In addition, implementation of environmental laws has required and will
continue to require new capital expenditures and will increase plant operating costs. We employ waste minimization and pollution prevention programs at our manufacturing sites.

We are party to various government and private environmental actions associated with past manufacturing facilities and former waste disposal sites. Associated costs of
investigatory and remedial activities are provided for in accordance with generally accepted accounting principles governing probability and the ability to reasonably estimate future
costs. Our ability to estimate future costs depends on whether our investigatory and remedial activities are in preliminary or advanced stages. With respect to unasserted claims, we
accrue liabilities for costs that, in our experience, we expect to incur to protect our interests against those unasserted claims. Our accrued liabilities for unasserted claims amounted
to $11.6 million at December 31, 2023 December 31, 2024. With respect to asserted claims, we accrue liabilities based on remedial investigation, feasibility study, remedial action
and operation, maintenance and monitoring (OM&M) expenses that, in our experience, we expect to incur in connection with the asserted claims. Required site OM&M expenses
are estimated and accrued in their entirety for required periods not exceeding 30 years, which reasonably approximates the typical duration of long-term site OM&M. 

Environmental provisions charged to income, which are included in cost of goods sold, were as follows:

Years ended December 31,

2023 2022 2021

2024 2023 2022

Environmental Expense Environmental Expense ($ in millions) Environmental Expense ($ in millions)

Provisions charged to income

Insurance recoveries(1)

Environmental expense

(1)     Insurance recoveries for costs incurred and expensed in prior periods.

These charges relate primarily to remedial and investigatory activities associated with past manufacturing operations and former waste disposal sites and may be material to
operating results in future years. 

We have included additional information with respect to environmental matters within Item 8, Note 21, 20, “Environmental,” of our Notes notes to Consolidated Financial
Statements. consolidated financial statements.

LEGAL MATTERS AND CONTINGENCIES
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Please see the discussion of legal matters and contingencies within Item 8, under the heading of “Legal Matters” within Note 23 22, “Commitments and Contingencies.”

LIQUIDITY AND CAPITAL RESOURCES

Cash Flow Data

  Years ended December 31,

  2023 2022 2021

Provided by (Used for) ($ in millions)

Net operating activities $ 974.3  $ 1,921.9  $ 1,741.0 

Capital expenditures (236.0) (236.9) (200.6)

Business acquired in purchase transaction, net of cash acquired (63.9) —  — 

Payments under other long-term supply contracts (64.5) (37.7) — 

Proceeds from disposition of property, plant and equipment 28.8  14.9  3.2 

Net investing activities (340.8) (259.7) (197.4)

Long-term debt borrowings (repayments), net 85.9  (201.1) (1,103.1)

Debt early redemption premiums —  —  (137.7)

Common stock repurchased and retired (711.3) (1,350.7) (251.9)

Stock options exercised 25.4  25.7  72.4 

Dividends paid (101.0) (116.2) (127.8)

Contributions received from noncontrolling interests 44.1  —  — 

Net financing activities (656.9) (1,646.7) (1,552.0)

  Years ended December 31,

  2024 2023 2022

Provided by (Used for) ($ in millions)

Net operating activities $ 503.2  $ 974.3  $ 1,921.9 

Capital expenditures (195.1) (236.0) (236.9)

Business acquired in purchase transaction, net of cash acquired —  (63.9) — 

Payments under other long-term supply contracts (58.6) (64.5) (37.7)

Proceeds from disposition of property, plant and equipment —  28.8  14.9 

Investments in unconsolidated affiliates (23.0) —  — 

Net investing activities (283.7) (340.8) (259.7)

Long-term debt borrowings (repayments), net 169.7  85.9  (201.1)

Common stock repurchased and retired (300.3) (711.3) (1,350.7)

Stock options exercised 23.9  25.4  25.7 

Dividends paid (94.2) (101.0) (116.2)

Contributions received from noncontrolling interests —  44.1  — 

Net financing activities (212.6) (656.9) (1,646.7)

Operating Activities

For 2024, cash provided by operating activities decreased by $471.1 million from 2023, primarily due to a decrease in operating results and increased working capital
compared to the prior year. For 2024, working capital increased $19.9 million, compared to a decrease of $68.6 million in 2023. Receivables increased by $119.4 million, primarily
as a result of the termination of our accounts receivable factoring program. Accounts payable and accrued liabilities increased $72.8 million.

For 2023, cash provided by operating activities decreased by $947.6 million from 2022, primarily due to a decrease in operating results compared with the prior year. For
2023, working capital decreased $68.6 million, compared to a decrease of $65.2 million in 2022. Inventories decreased by $94.4 million from December 31, 2022, primarily due to
inventory destocking efforts. A portion of the working capital decrease in 2023 was offset by incremental working capital associated with BWA.

For 2022, cash provided by operating activities increased by $180.9 million from 2021, primarily due to a decrease in working capital compared with the prior year. For 2022,
working capital decreased $65.2 million, compared to an increase of $243.1 million in 2021. Receivables decreased by $160.8 million from December 31, 2021, primarily as a result
of lower sales in the fourth quarter of 2022 compared to fourth quarter of 2021. Inventories increased by $86.3 million from December 31, 2021, primarily as a result of increased
raw material costs and increased inventory quantities within our Winchester and Epoxy businesses.

Investing Activities

Capital spending was $195.1 million and $236.0 million in 2024 and $236.9 million in 2023, and 2022, respectively. In 2024, 2025, we expect our capital spending to be in the
$225 million to $250 million range. Our capital spending forecast represents normal capital spending to maintain our current operating facilities.
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For the year ended December 31, 2024 and 2023, payments of $58.6 million and $64.5 million, respectively, were made under other long-term supply contracts for energy
modernization projects on the U.S. Gulf Coast. Our payments for this project were completed in 2024.

For the year ended December 31, 2024, we contributed capital of $23.0 million in an unconsolidated affiliate, Hidrogenii, a joint venture between Plug Power, Inc. and Olin
Corporation.

On October 1, 2023, Olin acquired the assets of White Flyer from Reagent for $63.9 million. The acquisition was financed with cash on hand.

For the year ended December 31, 2023 and 2022, payments of $64.5 million and $37.7 million, respectively, were made under other long-term supply contracts for energy
modernization projects on the U.S. Gulf Coast and we expect to make payments in the $25.0 million to $50.0 million range in 2024.

For the year ended December 31, 2023, we received $28.5 million of cash proceeds from the sale of our domestic private trucking fleet and operations. For the year ended
December 31, 2022, we received proceeds of $14.9 million from the sale of two former manufacturing facilities.

Financing Activities

During 2023 2024 and 2022, 2023, activity of our outstanding debt included:

Long-term Debt Borrowings (Repayments) for the Year Ended December 31,

2023 2022

Debt Instrument ($ in millions)

2024 2023

Debt Instruments ($ in millions)

Borrowings

Senior Revolving Credit Facility

Senior Revolving Credit Facility

Senior Revolving Credit Facility

Receivables Financing Agreement

Receivables Financing Agreement

Receivables Financing Agreement

Receivables Financing Agreements

Receivables Financing Agreements

Receivables Financing Agreements

Total borrowings

Repayments

5.50% senior notes, due 2022 (2022 Notes)

5.50% senior notes, due 2022 (2022 Notes)

5.50% senior notes, due 2022 (2022 Notes)

Variable-rate Go Zone bonds, due 2024

Variable-rate Go Zone bonds, due 2024

Variable-rate Go Zone bonds, due 2024

Variable-rate Recovery Zone bonds, due 2024

Senior Revolving Credit Facility

Term Loan Facility

Receivables Financing Agreement

Receivables Financing Agreements

Finance leases

Total repayments

Long-term debt borrowings (repayments), net

In 2022, 2024, we paid debt issuance costs of $4.4 million, primarily for $1.2 million associated with the refinancing of our senior credit facilities.2024 Receivables Financing
Agreement.

In 2023 2024 and 2022, 2023, we repurchased and retired 13.3 5.9  million and 25.7 13.3  million shares, respectively, of common stock with a total value of $711.3
million $300.3 million and $1,350.7 million $711.3 million, respectively.

In 2023 2024 and 2022, 2023, we issued 1.0 0.9 million and 1.1 1.0 million shares, respectively, with a total value of $25.4 million $23.9 million and $25.7 million $25.4 million,
respectively, representing stock options exercised.

For the year ended December 31, 2024, we withheld and paid $10.5 million for employee taxes on share-based payment arrangements.
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The percent of total debt to total capitalization increased to 58.0% as of December 31, 2024, from 54.1% as of December 31, 2023, from 50.4% as of December 31, 2022,
primarily as a result of a higher level of debt outstanding and lower shareholders’ equity, primarily due to common stock repurchases, partially offset by our operating results.

For the year ended December 31, 2023, we received $44.1 million of cash contributions from noncontrolling interests for BWA.

Dividends per common share were $0.80 in 2023 2024 and 2022. 2023. Total dividends paid on common stock amounted to $94.2 million and $101.0 million in 2024 and
$116.2 million in 2023, and 2022, respectively. On February 21, 2024 February 19, 2025, our Board of Directors declared a dividend of $0.20 per share on our common stock,
payable on March 15, 2024 March 14, 2025, to shareholders of record on March 7, 2024 March 6, 2025.

The payment of cash dividends is subject to the discretion of our Board of Directors and will be determined in light of then-current conditions, including our earnings, our
operations, our financial condition, our capital requirements and other factors deemed relevant by our Board of Directors.  In the future, our Board of Directors may change our
dividend policy, including the frequency or amount of any dividend, in light of then-existing conditions.

Liquidity and Other Financing Arrangements

Our principal sources of liquidity are from cash and cash equivalents, cash flow from operations and borrowings under our Senior Revolving Credit Facility and 2024
Receivables Financing Agreement (as defined below) and AR Facilities (as defined below). Agreement. Additionally, we believe that we have access to the high yield debt and
equity markets.

On October 11, 2022, we entered into We maintain a $1,550.0 million senior credit facility (Senior Credit Facility) that replaced our 2021 Senior Credit Facility. The Senior
Credit Facility which includes a senior term loan facility with aggregate commitments of $350.0 million (Term Loan Facility) and a senior revolving credit facility with aggregate
commitments of $1,200.0 million (Senior Revolving Credit Facility). The Term Loan Facility was fully drawn on the closing date with the proceeds of the Term Loan Facility used to
refinance the loans and commitments outstanding under the 2021 Senior Credit Facility. The Term Loan Facility requires principal amortization payments which began on March 31,
2023, at a rate of 0.625% per quarter through the end of 2024, increasing to 1.250% per quarter thereafter until maturity. The maturity date for the Senior Credit Facility is October
11, 2027.

The Senior Revolving Credit Facility includes a $100.0 million letter of credit subfacility. At December 31, 2023 December 31, 2024, we had $1,131.6 million $1,029.6 million
available under our $1,200.0 million Senior Revolving Credit Facility because we had $68.0 million $170.0 million borrowed under the facility and issued $0.4 million of letters of
credit. During 2024, we partially utilized our Senior Revolving Credit Facility to repay $50.0 million of Go Zone and $20.0 million of Recovery Zone tax-exempt variable-rate bonds.

We were in compliance with all covenants and restrictions under all our outstanding credit agreements as of December 31, 2023 December 31, 2024, and no event of default
had occurred that would permit the lenders under our outstanding credit agreements to accelerate the debt if not cured. In the future, our ability to generate sufficient operating cash
flows, among other factors, will determine the amounts available to be borrowed under these facilities. As a result of our restrictive covenant related to the net leverage ratio, the
maximum additional borrowings available to us could be limited in the future. The limitation, if an amendment or waiver from our lenders is not obtained, could restrict our ability to
borrow the maximum amounts available under the Senior Revolving Credit Facility and the 2024 Receivables Financing Agreement. As of December 31, 2023 December 31, 2024,
there were no covenants or other restrictions that limited our ability to borrow.

We believe, based on current and projected levels of cash flow from our operations, together with our cash and cash equivalents on hand and the availability to borrow under
our Senior Revolving Credit Facility and 2024 Receivables Financing Agreement, and AR Facilities, we have sufficient liquidity to meet our short-term and long-term needs to make
required payments of interest on our debt, fund our operating needs, working capital, and capital expenditure requirements and comply with the financial ratios in our debt
agreements.

On December 11, 2024, our Board of Directors authorized a share repurchase program for the purchase of shares of common stock at an aggregate price of up to $1.3 billion.
This program will terminate upon the purchase of $1.3 billion of common stock. On July 28, 2022, our Board of Directors authorized a share repurchase program for the purchase of
shares of common stock at an aggregate price of up to $2.0 billion. This program will terminate upon the purchase of $2.0 billion of common stock.

For the years year ended December 31, 2023 and 2022, 13.3 December 31, 2024, 5.9 million and 25.7 million shares respectively, of common stock have been repurchased
and retired at a total value of $711.3 million and $1,350.7 million, respectively. $300.3 million. As of December 31, 2023 December 31, 2024, a cumulative total of 19.2 million 25.2
million shares were repurchased and retired at a total value of $1,003.0 million and $997.0 million $1,301.1 million under the 2022 Repurchase Authorization program. As of
December 31, 2024, $2.0 billion of common stock remained authorized to be repurchased under the 2022 and 2024 Repurchase Authorization program. programs.

We maintain On November 20, 2024, we entered into a $425.0 million $500.0 million receivables financing agreement (2024 Receivables Financing Agreement
(Receivables Agreement) which increased the borrowing limit of our existing $425.0 million receivables financing agreement (2022 Receivables Financing Agreement) that is
scheduled by $75.0 million and extended the maturity date from October 14, 2025 to mature on October 14, 2025 November 19, 2027 (collectively, the “Receivables Financing
Agreements”).

Under the Receivables Financing Agreement, Agreements, our eligible trade receivables are used for collateralized borrowings and continue to be serviced by us. In addition,
the Receivables Financing Agreement incorporates Agreements incorporate the net leverage ratio covenant that is contained in the $1,550.0 million Senior Credit Facility. As of
December 31, 2023 December 31, 2024 and 2022, 2023, we had $328.5 million $475.0 million and $300.0 million $328.5 million drawn under the agreement. 2024 and 2022
Receivables Financing Agreements, respectively. As of December 31, 2023 December 31, 2024, $456.6 million $628.3 million of our trade receivables were pledged as collateral
and we had $33.3 million $22.1 million of additional borrowing capacity under the 2024 Receivables Financing Agreement, which was limited by our borrowing base. We paid debt
issuance costs of $1.2 million associated with the 2024 Receivables Financing Agreement.

Olin also has As part of the 2024 Receivables Financing Agreement, we terminated our trade accounts receivable factoring arrangements (AR Facilities) and pursuant to the
terms of the AR Facilities, , under which certain of our domestic and international subsidiaries may could sell their accounts receivable up to a maximum of $175.5 million and certain
of our foreign subsidiaries may sell their accounts receivable up to a maximum of €22.0 million. We will continue to service the outstanding accounts sold. receivable. These
receivables qualify had qualified for sales treatment under ASC 860 “Transfers and Servicing” and, accordingly, the proceeds are were included in net cash provided by operating
activities in the consolidated statements of cash flows.
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The following table summarizes the AR Facilities activity:

December 31,

2023 2022

2024 2023

AR Facilities AR Facilities ($ in millions) AR Facilities ($ in millions)

Beginning balance

Gross receivables sold

Payments received from customers on sold accounts

Ending balance

The factoring discount paid under the AR Facilities is was recorded as interest expense on the consolidated statements of operations. The factoring discount for the years
ended December 31, 2023 December 31, 2024 and 2022 2023 was $4.7 million $3.0 million and $3.1 million $4.7 million, respectively. The agreements are were without recourse
and therefore no recourse liability has had been recorded as of December 31, 2023.

We have registered an undetermined amount number of securities with the SEC, so that, from time-to-time, we may issue debt securities, preferred stock and/or common
stock and associated warrants in the public market under that registration statement.

Credit Ratings

We receive ratings from three independent credit rating agencies: Fitch Ratings (Fitch), Moody's Investor Service (Moody's) and Standard & Poor's (S&P). The following table
summarizes our credit ratings as of January 31, 2024 January 31, 2025:

Credit Ratings Long-term Rating Outlook

Fitch Ratings BBB- Stable

Moody’s Investors Service Ba1 Stable

Standard & Poor’s BB+ Positive Stable

On January 12, 2023 August 8, 2024, Fitch assigned a first-time inaugural S&P affirmed Olin’s BB+ rating of BBB- and a stable outlook. revised its outlook from positive to
stable. On June 30, 2023 June 24, 2024, Moody's Moody’s affirmed Olin’s Ba1 rating and stable outlook. On April 4, 2023 March 14, 2024, S&P Fitch affirmed Olin’s BB+ BBB- rating
and positive stable outlook.

Contractual Obligations

Our current debt structure is used to fund our business operations.  As of December 31, 2023 December 31, 2024, we had long-term borrowings, including the current
installment, of $2,670.1 million $2,842.2 million, of which $893.7 million $1,063.4 million was at variable rates. We expect to meet our contractual obligations through our normal
sources of liquidity and believe we have the financial resources to satisfy these contractual obligations.

We have several defined benefit pension and defined contribution plans, as described in Note 13 12, “Pension Plans” Plans,” and Note 17 “Contributing Employee Ownership
Plan” 16, “Defined Contribution Plans,” in the notes to consolidated financial statements, contained in Item 8. We fund the defined benefit pension plans based on the minimum
amounts required by law plus such amounts we deem appropriate. Given the inherent uncertainty as to actual minimum funding requirements for qualified defined benefit pension
plans, no amounts are included in this table for any period beyond one year for the domestic qualified defined benefit plan. Based on the current funding requirements, we will not be
required to make any cash contributions to the domestic qualified defined benefit pension plan at least through 2024. 2025. We also have postretirement healthcare plans that
provide health and life insurance benefits to certain retired employees and their beneficiaries, as described in Note 14 13, “Postretirement Benefits” Benefits,” in the notes to
consolidated financial statements contained in Item 8. The defined contribution and other postretirement plans are not pre-funded, prefunded, and expenses are paid by us as
incurred.

Our long-term contractual commitments associated with debt, contingent tax liabilities, pension and other postretirement benefits consisted of the following:

Payments Due by Period Payments Due by Period

Less than 1 Year
Less than 1

Year

1-3
Years

3-5
Years

More than 5
Years Total

Less than 1
Year

1-3
Years

3-5
Years

More than 5
Years Total

Contractual Commitments
Contractual
Commitments ($ in millions)

Contractual
Commitments ($ in millions)

Debt obligations(1)

Interest payments under debt
obligations(2)

Contingent tax liability
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International qualified pension plan payments(3)

International qualified pension plan payments(3)

International qualified pension plan payments(3)

Non-qualified pension plan
payments

Postretirement benefit
payments

Total

(1) Excludes unamortized debt issuance costs and unamortized bond original issue discount of $16.8 million $14.4 million at December 31, 2023 December 31, 2024. All debt obligations are assumed to be held until

maturity.

(2) For the purposes of this table, we have assumed for all periods presented that there are no changes in the interest rates from those in effect at December 31, 2023 December 31, 2024, which ranged from 5.0% to 9.5%.

(3) These amounts are only estimated benefit payments for our foreign qualified pension plans, assuming a weighted average annual expected rate of return on pension plan assets of 4.4% 4.3% and a discount rate on

pension plan obligations of 3.2% 3.4%. These estimated payments are subject to significant variation and the actual payments may be more than the amounts estimated. In connection with international qualified defined

benefit pension plans we made cash contributions of $1.0 million $1.3 million, $1.0 million and $1.3 million in 2024, 2023 and $1.1 million in 2023, 2022, and 2021, respectively, and we anticipate less than $5 million of

cash contributions to international qualified defined benefit pension plans in 2024. 2025. 

Non-cancelable operating leases and purchasing commitments are utilized in our normal course of business for our projected needs. Our operating lease commitments as
described in Item 8, Note 22 “Leases” 21, “Leases,” are primarily for railcars, but also include logistics, manufacturing, storage, real estate, and information technology
assets. Virtually none of our lease agreements contain escalation clauses or step rent provisions. We also have supply contracts with various third parties for certain raw materials,
including ethylene, electricity, propylene and benzene. cumene. These contracts have initial terms ranging from several to 20 years. Our long-term contractual commitments
associated with operating leases and purchasing commitments consisted of the following:

Payments Due by Period Payments Due by Period

Less than 1 Year
Less than 1

Year

1-3
Years

3-5
Years

More than 5
Years Total

Less than
1 Year

1-3
Years

3-5
Years

More than 5
Years Total

Lease and Purchase
Commitments

Lease and Purchase
Commitments ($ in millions)

Lease and Purchase
Commitments ($ in millions)

Lease Commitments

Operating leases

Operating leases

Operating leases

Purchase Commitments

Purchase Commitments

Purchase Commitments

Raw materials / utilities

Raw materials / utilities

Raw materials / utilities

Capital expenditures

Other long-term
supply contracts

Total purchase
commitments

Total purchase commitments

Total purchase commitments

Other Guarantees

We also have standby letters of credit outstanding of $120.7 million $166.8 million of which $0.4 million have been issued under our Senior Revolving Credit Facility. The
letters of credit were used to support certain long-term debt, workers compensation insurance policies, plant closure and post-closure obligations, international payment obligations
and international pension funding requirements.

CRITICAL ACCOUNTING ESTIMATES

Our discussion and analysis of our financial condition and results of operations are based upon our consolidated financial statements, which have been prepared in
accordance with accounting principles generally accepted in the United States. The preparation of these financial statements requires us to make estimates and judgments that
affect the reported amounts of assets, liabilities, sales and expenses, and related disclosure of contingent assets and liabilities. Significant estimates in our consolidated financial
statements include goodwill recoverability, environmental, restructuring and other unusual items,
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litigation, income tax reserves including deferred tax asset valuation allowances, pension, postretirement and other benefits and allowance for doubtful accounts. We base our
estimates on prior experience, current facts and circumstances and other assumptions. Actual results may differ from these estimates.

We believe the following critical accounting estimates are the more significant judgments used in the preparation of the consolidated financial statements.

Goodwill

Goodwill is not amortized, but is reviewed for impairment annually in the fourth quarter and/or when circumstances or other events indicate that impairment may have
occurred. ASC 350 “Intangibles—Goodwill and Other” permits entities to make a qualitative assessment of whether it is more likely than not that a reporting unit’s fair value is less
than its carrying amount before applying a quantitative goodwill impairment test. Circumstances that are considered as part of the qualitative assessment and could trigger a
quantitative impairment test include, but are not limited to: a significant adverse change in the business climate; a significant adverse legal judgment; adverse cash flow trends; an
adverse action or assessment by a government agency; unanticipated competition; sustained decline in our stock price; and a significant restructuring charge within a reporting
unit. We define reporting units at the business segment level or one level below the business segment level. For purposes of testing goodwill for impairment, goodwill has been
allocated to our reporting units to the extent it relates to each reporting unit.

It is our practice, at a minimum, to perform a quantitative goodwill impairment test in the fourth quarter every three years. In the fourth quarter of 2023, we performed our
triennial quantitative goodwill impairment test for our reporting units. We use a discounted cash flow approach to develop the estimated fair value of a reporting unit when a
quantitative review is performed. Management judgment is required in developing the assumptions for the discounted cash flow model. We also corroborate our discounted cash
flow analysis by evaluating a market-based approach that considers earnings before interest, taxes, depreciation and amortization (EBITDA) multiples from a representative sample
of comparable public companies. As a further indicator that each reporting unit has been valued appropriately using a discounted cash flow model, the aggregate fair value of all
reporting units is reconciled to the total market value of Olin. An impairment would be recorded if the carrying amount of a reporting unit exceeded the estimated fair value. Based on
the aforementioned analysis, the estimated fair value of our reporting units exceeded the carrying value of the reporting units.

Fair value determinations require considerable judgment and are sensitive to changes in underlying assumptions, estimates and market factors. The discount rate, profitability
assumptions and terminal growth rate of our reporting units and the supply and demand fundamentals of the chlor alkali industry are material assumptions utilized in the discounted
cash flow model used to estimate the fair value of each reporting unit. The discount rate reflects a weighted-average cost of capital, which is calculated, in part based on observable
market data. Some of this data (such as the risk free or treasury rate and the pretax cost of debt) are based on the market data at a point in time. Other data (such as the equity risk
premium) are based upon market data over time for a peer group of companies in the chemical manufacturing or distribution industries with a market capitalization premium added,
as applicable. Also factoring into the discount rate is a market participant’s perceived risk (such as the company specific risk premium) in the valuation implied by the sustained
reduction in our stock price.

The discounted cash flow analysis requires estimates, assumptions and judgments about future events.  Our analysis uses our internally generated long-range
plan. Specifically, the assumptions in our long-range plan about terminal growth rates, forecasted capital expenditures and changes in future working capital requirements are used
to determine the estimated fair value of each reporting unit. The long-range plan reflects management judgment, supplemented by independent chemical industry analyses which
provide multi-year chlor alkali industry operating and pricing forecasts.

As a further indicator that each reporting unit has been valued appropriately using a discounted cash flow model, the aggregate fair value of all reporting units is reconciled to
the total market value of Olin. We believe the assumptions used in our goodwill impairment analysis are appropriate and result in reasonable estimates of the implied fair value of
each reporting unit. However, given the economic environment and the uncertainties regarding the impact on our business, there can be no assurance that our estimates and
assumptions, made for purposes of our goodwill impairment testing, will prove to be an accurate prediction of the future. 

Environmental

Accruals (charges to income) for environmental matters are recorded when it is probable that a liability has been incurred and the amount of the liability can be reasonably
estimated, based on current law and existing technologies. These amounts, which are not discounted and are exclusive of claims against third parties, are adjusted periodically as
assessments and remediation efforts progress or additional technical or legal information becomes available. Environmental costs are capitalized if the costs increase the value of
the property and/or mitigate or prevent contamination from future operations. Environmental costs and recoveries are included in costs of goods sold.

Environmental exposures are difficult to assess for numerous reasons, including the identification of new sites, developments at sites resulting from investigatory studies,
advances in technology, changes in environmental laws and regulations and their application, changes in regulatory authorities, the scarcity of reliable data pertaining to identified
sites, the difficulty in assessing the involvement and financial capability of other potentially responsible parties (PRPs) and our ability to obtain contributions from other parties and
the lengthy time periods over which site remediation occurs. It is possible that some of these matters (the outcomes of which are subject to various uncertainties) may be resolved
unfavorably to us, which could materially adversely affect our financial position, cash flows or results of operations.

NEW ACCOUNTING PRONOUNCEMENTS

Discussion of new accounting pronouncements can be referred to under Item 8, within Note 3, “Recent Accounting Pronouncements.”

DERIVATIVE FINANCIAL INSTRUMENTS

We are exposed to market risk in the normal course of our business operations due to our purchases of certain commodities, our ongoing investing and financing activities
and our operations that use foreign currencies. The risk of loss can be assessed from the perspective of adverse changes in fair values, cash flows and future earnings. We have
established policies and procedures governing our management of market risks and the use of financial instruments to manage exposure to such risks. ASC 815 “Derivatives and
Hedging” (ASC 815) requires an entity to recognize all derivatives as either assets or liabilities in the consolidated balance sheets and measure those instruments at fair value. In
accordance with ASC 815, we designate derivative contracts as cash flow hedges of forecasted purchases of commodities and forecasted interest payments related to variable-rate
borrowings and designate certain interest rate swaps as fair value hedges of fixed-rate borrowings.  We do not enter into any derivative instruments for trading or speculative
purposes.

Energy costs, including electricity and natural gas, and certain raw materials used in our production processes are subject to price volatility. Depending on market conditions,
we may enter into futures contracts, forward contracts, commodity swaps and put and call option contracts in order to reduce the impact of commodity price fluctuations. The
majority of our commodity derivatives expire within one year. 
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For derivative instruments that are designated and qualify as a cash flow hedge, the change in fair value of the derivative is recognized as a component of other
comprehensive income (loss) until the hedged item is recognized in earnings.

We use cash flow hedges for certain raw material and energy costs such as copper, zinc, lead, ethane, electricity and natural gas to provide a measure of stability in
managing our exposure to price fluctuations associated with forecasted purchases of raw materials and energy used in our manufacturing process. Settlements on commodity
derivative contracts resulted in (losses) gains of $(30.6) million, $(72.5) million, $58.2 million, and $180.1 million $58.2 million in 2024, 2023, 2022, and 2021, 2022, respectively,
which were included in cost of goods sold. At December 31, 2023 December 31, 2024, we had open derivative notional contract positions through 2028 totaling $191.0
million $204.5 million. If all open futures contracts had been settled on December 31, 2023 December 31, 2024, we would have recognized a pretax loss gain of $24.6 million $10.2
million.

If commodity prices were to remain at December 31, 2023 December 31, 2024 levels, approximately $20.8 million $6.5 million of deferred losses, gains, net of tax, would be
reclassified into earnings during the next twelve months. The actual effect on earnings will be dependent on actual commodity prices when the forecasted transactions occur.

We use interest rate swaps as a means of minimizing cash flow fluctuations that may arise from volatility in interest rates of our variable-rate borrowings. We also use interest
rate swaps as a means of managing interest expense and floating interest rate exposure to optimal levels. For derivative instruments that are designated and qualify as a fair value
hedge, the gain or loss on the derivative as well as the offsetting loss or gain on the hedged item attributable to the hedged risk are recognized in current earnings. We include the
gain or loss on the hedged items (fixed-rate borrowings) in the same line item, interest expense, as the offsetting loss or gain on the related interest rate swaps. There were no
outstanding interest rate swaps at December 31, 2023 December 31, 2024 and 2022. 2023. 

We actively manage currency exposures that are associated with net monetary asset positions, currency purchases and sales commitments denominated in foreign
currencies and foreign currency denominated assets and liabilities created in the normal course of business. We enter into forward sales and purchase contracts to manage
currency risk to offset our net exposures, by currency, related to the foreign currency denominated monetary assets and liabilities of our operations. All of the currency derivatives
expire within one year and are for USD equivalents. The counterparties to the forward contracts are large financial institutions; however, the risk of loss to us in the event of
nonperformance by a counterparty could impact our financial position or results of operations. We had the following notional amounts of outstanding forward contracts to buy and
sell foreign currency:

sell foreign currency:

December 31,

2023 2022

2024 2023

Foreign Currency Foreign Currency ($ in millions) Foreign Currency ($ in millions)

Buy

Sell

Our foreign currency forward contracts and certain commodity derivatives did not meet the criteria to qualify for hedge accounting. The effect on operating results of items not
qualifying for hedge accounting was a loss gain (loss) of $15.7 million $17.0 million, $27.3 million $(15.7) million and $22.0 million $(27.3) million in 2024, 2023 2022 and 2021, 2022,
respectively.

The fair value of our derivative asset and liability balances were:

December 31,

2023 2022

2024 2023

Derivative Assets and Liabilities Derivative Assets and Liabilities ($ in millions) Derivative Assets and Liabilities ($ in millions)

Other current assets

Other assets

Total derivative asset

Accrued liabilities

Other liabilities

Total derivative liability

Item 7A.  QUANTITATIVE AND QUALITATIVE DISCLOSURES ABOUT MARKET RISK

We are exposed to market risk in the normal course of our business operations due to our purchases of certain commodities, our ongoing investing and financing activities
and our operations that use foreign currencies. The risk of loss can be assessed from the perspective of adverse changes in fair values, cash flows and future earnings. We have
established policies and procedures governing our management of market risks and the use of financial instruments to manage exposure to such risks.

Energy costs, including electricity and natural gas, and certain raw materials used in our production processes are subject to price volatility. Depending on market conditions,
we may enter into futures contracts, forward contracts, commodity swaps and put and call option contracts in order to reduce the impact of commodity price fluctuations. As of
December 31, 2023 December 31, 2024, we maintained open positions on commodity contracts with a notional value totaling $191.0 million $204.5 million ($261.2 191.0 million at
December 31, 2022 December 31, 2023). Assuming a hypothetical 10% increase in commodity prices, which are currently hedged, as of December 31, 2023 December 31, 2024,
we would experience a $19.1 million $20.5 million ($26.1 19.1 million at December 31, 2022 December 31, 2023) increase in our cost of inventory purchased, which would be
substantially offset by a corresponding increase in the value of related hedging instruments.
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We transact business in various foreign currencies other than the USD which exposes us to movements in exchange rates which may impact revenue and expenses, assets
and liabilities and cash flows. Our significant foreign currency exposure is denominated with European currencies, primarily the Euro, although exposures also exist in other
currencies of Asia Pacific, Latin America, Middle East and Africa. For all derivative positions, we evaluated the effects of a 10% shift in exchange rates between those currencies
and the USD, holding all other assumptions constant. Unfavorable currency movements of 10% would negatively affect the fair values of the derivatives held to hedge currency
exposures by $16.1 million $13.4 million ($38.6 16.1 million at December 31, 2022 December 31, 2023). These unfavorable changes would generally have been offset by favorable
changes in the values of the underlying exposures.

We are exposed to changes in interest rates primarily as a result of our investing and financing activities. Our current debt structure is used to fund business operations, and
commitments from banks under our Senior Revolving Credit Facility and 2024 Receivables Financing Agreement and AR Facilities are sources of liquidity. As of December 31,
2023 December 31, 2024, we had long-term borrowings, including current installments of long-term debt and finance lease obligations, of $2,670.1 million $2,842.2 million
($2,580.7 2,670.1 million at December 31, 2022 December 31, 2023) of which $893.7 million $1,063.4 million ($805.9 893.7 million at December 31, 2022 December 31, 2023) was
issued at variable rates. Included within long-term borrowings on the consolidated balance sheets were deferred debt issuance costs and unamortized bond original issue discount.

Assuming no changes in the $893.7 million $1,063.4 million of variable-rate debt levels from December 31, 2023 December 31, 2024, we estimate that a hypothetical change
of 100-basis points in the secured overnight financing rate (SOFR) from 2023 2024 would impact annual interest expense by $8.9 million $10.6 million.

If the actual changes in commodities, foreign currency or interest pricing is are substantially different than expected, the net impact of commodity risk, foreign currency risk or
interest rate risk on our cash flow may be materially different than that disclosed above.

We do not enter into any derivative financial instruments for speculative purposes.

CAUTIONARY STATEMENT ABOUT FORWARD-LOOKING STATEMENTS

This report includes forward-looking statements. These statements relate to analyses and other information that are based on management’s beliefs, certain assumptions
made by management, forecasts of future results and current expectations, estimates and projections about the markets and economy in which we and our various segments
operate. The statements contained in this report that are not statements of historical fact may include forward-looking statements that involve a number of risks and uncertainties.

We have used the words “anticipate,” “intend,” “may,” “expect,” “believe,” “should,” “plan,” “outlook,” “project,” “estimate,” “forecast,” “optimistic,” “target,” and variations of such
words and similar expressions in this annual report to identify such forward-looking statements. These forward-looking statements include, but are not limited to, statements
regarding the Company’s intent to repurchase, from time to time, the Company’s common stock. These statements are not guarantees of future performance and involve certain
risks, uncertainties, and assumptions, which are difficult to predict and many of which are beyond our control. Therefore, actual outcomes and results may differ materially from
those matters expressed or implied in such forward-looking statements. We undertake no obligation to update publicly any forward-looking statements, whether as a result of future
events, new information or otherwise. The payment of cash dividends is subject to the discretion of our Board of Directors and will be determined in light of then-current conditions,
including our earnings, our operations, our financial conditions, our capital requirements and other factors deemed relevant by our Board of Directors. In the future, our Board of
Directors may change our dividend policy, including the frequency or amount of any dividend, in light of then-existing conditions.

The risks, uncertainties and assumptions involved in our forward-looking statements include those discussed under Item 1A—“Risk Factors.” You should consider all of our
forward-looking statements in light of these factors. In addition, other risks and uncertainties not presently known to us or that we consider immaterial could affect the accuracy of
our forward-looking statements.

Item 8.  CONSOLIDATED FINANCIAL STATEMENTS AND SUPPLEMENTARY DATA

MANAGEMENT REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING

The management of Olin Corporation is responsible for establishing and maintaining adequate internal control over financial reporting. Olin’s internal control system was
designed to provide reasonable assurance to the company’s management and Board of Directors regarding the preparation and fair presentation of published financial statements.

All internal control systems, no matter how well designed, have inherent limitations. Therefore, even those systems determined to be effective can provide only reasonable
assurance with respect to financial statement preparation and presentation, and may not prevent or detect all misstatements.

The management of Olin Corporation has assessed the effectiveness of the company’s internal control over financial reporting as of December 31, 2023 December 31,
2024. In making this assessment, we used the criteria set forth by the Committee of Sponsoring Organizations of the Treadway Commission (COSO) in Internal Control - Integrated
Framework (2013) to guide our analysis and assessment. Based on our assessment as of December 31, 2023 December 31, 2024, the company’s internal control over financial
reporting was effective based on those criteria.

Our independent registered public accountants, KPMG LLP, have audited and issued a report on our internal control over financial reporting, which appears in this Form 10-K.

/s/ Scott Sutton Kenneth Lane

Scott SuttonKenneth Lane

President and Chief Executive Officer

https://www.refinitiv.com/
https://www.refinitiv.com/en/contact-us


REFINITIV CORPORATE DISCLOSURES | www.refinitiv.com |
Contact Us
©2025 Refinitiv. All rights reserved. Republication or redistribution of Refinitiv content, including
by framing or similar means, is prohibited without the prior written
consent of Refinitiv. 'Refinitiv' and the Refinitiv logo are
registered trademarks of Refinitiv and its affiliated companies.

43/210

/s/ Todd A. Slater

Todd A. Slater

Senior Vice President and Chief Financial Officer

REPORT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

To the Shareholders and Board of Directors
Olin Corporation:

Opinions on the Consolidated Financial Statements and Internal Control Over Financial Reporting

We have audited the accompanying consolidated balance sheets of Olin Corporation and subsidiaries (the Company) as of December 31, 2023 December 31, 2024 and
2022, 2023, the related consolidated statements of operations, comprehensive income, shareholders’ equity, and cash flows for each of the years in the three-year period ended
December 31, 2023 December 31, 2024, and the related notes (collectively, the consolidated financial statements). We also have audited the Company’s internal control over
financial reporting as of December 31, 2023 December 31, 2024, based on criteria established in Internal Control - Integrated Framework (2013) issued by the Committee of
Sponsoring Organizations of the Treadway Commission.

In our opinion, the consolidated financial statements referred to above present fairly, in all material respects, the financial position of the Company as of December 31,
2023 December 31, 2024 and 2022, 2023, and the results of its operations and its cash flows for each of the years in the three-year period ended December 31, 2023 December 31,
2024, in conformity with U.S. generally accepted accounting principles. Also in our opinion, the Company maintained, in all material respects, effective internal control over financial
reporting as of December 31, 2023 December 31, 2024 based on criteria established in Internal Control - Integrated Framework (2013) issued by the Committee of Sponsoring
Organizations of the Treadway Commission.

Basis for Opinions

The Company’s management is responsible for these consolidated financial statements, for maintaining effective internal control over financial reporting, and for its
assessment of the effectiveness of internal control over financial reporting, included in the accompanying Management Report on Internal Control Over Financial Reporting. Our
responsibility is to express an opinion on the Company’s consolidated financial statements and an opinion on the Company’s internal control over financial reporting based on our
audits. We are a public accounting firm registered with the Public Company Accounting Oversight Board (United States) (PCAOB) and are required to be independent with respect
to the Company in accordance with the U.S. federal securities laws and the applicable rules and regulations of the Securities and Exchange Commission and the PCAOB.

We conducted our audits in accordance with the standards of the PCAOB. Those standards require that we plan and perform the audits to obtain reasonable assurance about
whether the consolidated financial statements are free of material misstatement, whether due to error or fraud, and whether effective internal control over financial reporting was
maintained in all material respects.

Our audits of the consolidated financial statements included performing procedures to assess the risks of material misstatement of the consolidated financial statements,
whether due to error or fraud, and performing procedures that respond to those risks. Such procedures included examining, on a test basis, evidence regarding the amounts and
disclosures in the consolidated financial statements. Our audits also included evaluating the accounting principles used and significant estimates made by management, as well as
evaluating the overall presentation of the consolidated financial statements. Our audit of internal control over financial reporting included obtaining an understanding of internal
control over financial reporting, assessing the risk that a material weakness exists, and testing and evaluating the design and operating effectiveness of internal control based on the
assessed risk. Our audits also included performing such other procedures as we considered necessary in the circumstances. We believe that our audits provide a reasonable basis
for our opinions.

Definition and Limitations of Internal Control Over Financial Reporting

A company’s internal control over financial reporting is a process designed to provide reasonable assurance regarding the reliability of financial reporting and the preparation
of financial statements for external purposes in accordance with generally accepted accounting principles. A company’s internal control over financial reporting includes those
policies and procedures that (1) pertain to the maintenance of records that, in reasonable detail, accurately and fairly reflect the transactions and dispositions of the assets of the
company; (2)  provide reasonable assurance that transactions are recorded as necessary to permit preparation of financial statements in accordance with generally accepted
accounting principles, and that receipts and expenditures of the company are being made only in accordance with authorizations of management and directors of the company; and
(3) provide reasonable assurance regarding prevention or timely detection of unauthorized acquisition, use, or disposition of the company’s assets that could have a material effect
on the financial statements.

Because of its inherent limitations, internal control over financial reporting may not prevent or detect misstatements. Also, projections of any evaluation of effectiveness to
future periods are subject to the risk that controls may become inadequate because of changes in conditions, or that the degree of compliance with the policies or procedures may
deteriorate.

Critical Audit Matter

The critical audit matter communicated below is a matter arising from the current period audit of the consolidated financial statements that was communicated or required to
be communicated to the audit committee and that: (1) relates to accounts or disclosures that are material to the consolidated financial statements and (2) involved our especially
challenging, subjective, or complex judgments. The communication of a critical audit matter does not alter in any way our opinion on the consolidated financial statements, taken as
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a whole, and we are not, by communicating the critical audit matter below, providing a separate opinion on the critical audit matter or on the accounts or disclosures to which it
relates.

Evaluation of Environmental Obligations

As discussed in Notes notes 2 and 21 20 to the consolidated financial statements, the Company has recorded liabilities for future environmental expenditures of $153.6
million $156.5 million as of December 31, 2023 December 31, 2024. The Company accrues a liability for environmental matters when it is probable that a liability has been
incurred and the amount of the liability can be reasonably estimated based upon current law and existing technologies. The liability is adjusted periodically as assessment and
remediation efforts progress or as additional technical or legal information becomes available.

We identified the evaluation of environmental liabilities as a critical audit matter. This required challenging auditor judgment due to the nature of the estimate and assumptions,
including judgments in determining required remediation activities designed to consider future events and uncertainties and the time period over which remediation activities
will occur.

The following are the primary procedures that we performed to address this critical audit matter. We evaluated the design and tested the operating effectiveness of certain
internal controls over the Company’s process to estimate environmental obligations, including controls related to the monitoring of the liability as compared to remedial
activities required by regulatory authorities. We involved an environmental professional with specialized skills and knowledge who assisted in evaluating the Company’s
planned remediation activities for certain sites, the time period over which remediation will occur, and changes in the liability and assumptions from those used in the prior
period, including comparing the Company’s planned remediation activities to those communicated to regulatory authorities and to those commonly observed in conducting
remediation.

/s/ KPMG LLP

We have served as the Company’s auditor since 1954.

St. Louis, Missouri

February 22, 2024 20, 2025

OLIN CORPORATION AND CONSOLIDATED SUBSIDIARIES
Consolidated Balance Sheets

(In millions, except per share data)

December 31,

Assets Assets 2023 2022 Assets 2024 2023

Current assets:

Cash and cash equivalents

Cash and cash equivalents

Cash and cash equivalents

Receivables, net

Income taxes receivable

Inventories, net

Other current assets

Total current assets

Property, plant and equipment, net

Operating lease assets, net

Deferred income taxes

Other assets

Intangible assets, net

Goodwill

Total assets

Liabilities and Shareholders’ Equity
Liabilities and Shareholders’
Equity  

Liabilities and Shareholders’
Equity  

Current liabilities: Current liabilities:   Current liabilities:  

Current installments of long-term debt

Accounts payable

Income taxes payable

Current operating lease liabilities
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Accrued liabilities

Total current liabilities

Long-term debt

Operating lease liabilities

Accrued pension liability

Deferred income taxes

Other liabilities

Total liabilities

Commitments and contingencies Commitments and contingencies
Commitments and
contingencies

Shareholders’ equity: Shareholders’ equity:   Shareholders’ equity:  

Common stock, $1.00 par value per share:
Common stock, $1.00 par value
per share:  

Common stock, $1.00 par
value per share:  

Authorized, 240.0 shares; issued and outstanding,
120.2 and 132.3 shares

Authorized, 240.0 shares; issued and outstanding, 115.7
and 120.2 shares

Additional paid-in capital

Accumulated other comprehensive loss

Retained earnings

Olin Corporation’s shareholders’ equity

Noncontrolling interests

Total equity

Total liabilities and equity

The accompanying notes to consolidated financial statements are an integral part of the consolidated financial statements.

OLIN CORPORATION AND CONSOLIDATED SUBSIDIARIES
Consolidated Statements of Operations

(In millions, except per share data)

Year Ended December 31,

2023 2022 2021

2024 2023 2022

Sales

Operating expenses:

Cost of goods sold

Cost of goods sold

Cost of goods sold

Selling and administrative

Restructuring charges

Other operating income

Operating income

Interest expense

Interest income

Non-operating pension income

Income before taxes

Income tax provision

Net income

Net loss attributable to noncontrolling interests

Net income attributable to Olin Corporation

Net income attributable to Olin Corporation per common share:
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Net income attributable to Olin Corporation per common share:

Net income attributable to Olin Corporation per common share:

Basic

Basic

Basic

Diluted

Average common shares outstanding:

Basic

Basic

Basic

Diluted

The accompanying notes to consolidated financial statements are an integral part of the consolidated financial statements.

OLIN CORPORATION AND CONSOLIDATED SUBSIDIARIES
Consolidated Statements of Comprehensive Income

(In millions)

Year Ended December 31,

2023 2022 2021

2024 2023 2022

Net income

Other comprehensive (loss) income, net of tax:

Other comprehensive income (loss), net of tax:

Foreign currency translation

Foreign currency translation

Foreign currency translation

Cash flow hedges

Pension and postretirement benefits

Total other comprehensive (loss) income, net of tax

Total other comprehensive income (loss), net of tax

Comprehensive income

Comprehensive loss attributable to noncontrolling interests

Comprehensive income attributable to Olin Corporation

The accompanying notes to consolidated financial statements are an integral part of the consolidated financial statements.

OLIN CORPORATION AND CONSOLIDATED SUBSIDIARIES
Consolidated Statements of Shareholders’ Equity

(In millions, except per share data)

Year Ended December 31,

2023 2022 2021

2024 2023 2022

Common Stock

Balance at beginning of year

Balance at beginning of year

Balance at beginning of year

Common stock repurchased and retired

Common stock issued for:
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Stock options exercised

Stock options exercised

Stock options exercised

Other transactions

Balance at end of year

Additional Paid-In Capital

Balance at beginning of year

Balance at beginning of year

Balance at beginning of year

Common stock repurchased and retired

Common stock issued for:

Stock options exercised

Stock options exercised

Stock options exercised

Other transactions

Stock-based compensation

Balance at end of year

Accumulated Other Comprehensive Loss

Balance at beginning of year

Balance at beginning of year

Balance at beginning of year

Other comprehensive (loss) income

Other comprehensive income (loss), net of tax

Balance at end of year

Retained Earnings

Balance at beginning of year

Balance at beginning of year

Balance at beginning of year

Net income

Common stock dividends paid

Common stock repurchased and retired

Balance at end of year

Olin Corporation’s Shareholders’ Equity

Noncontrolling Interests

Noncontrolling Interests

Noncontrolling Interests

Balance at beginning of year

Balance at beginning of year

Balance at beginning of year

Net loss

Net loss attributable to noncontrolling interest

Contributions from noncontrolling interests

Balance at end of year

Total Equity

Dividends declared per share of common stock

Dividends declared per share of common stock

Dividends declared per share of common stock

The accompanying notes to consolidated financial statements are an integral part of the consolidated financial statements.
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OLIN CORPORATION AND CONSOLIDATED SUBSIDIARIES
Consolidated Statements of Cash Flows

(In millions)

Years Ended December 31,

2023 2022 2021

2024 2023 2022

Operating Activities

Net income

Net income

Net income

Adjustments to reconcile net income to net cash and cash equivalents provided by (used for) operating activities:

Depreciation and amortization

Depreciation and amortization

Depreciation and amortization

Gains on disposition of property, plant and equipment

Stock-based compensation

Loss on debt extinguishment

Write-off of equipment and facility included in restructuring charges

Deferred income taxes

Qualified pension plan contributions

Qualified pension plan income

Change in assets and liabilities:

Receivables

Receivables

Receivables

Income taxes receivable/payable

Inventories

Other current assets

Accounts payable and accrued liabilities

Other assets

Other noncurrent liabilities

Other operating activities

Net operating activities

Investing Activities

Capital expenditures

Capital expenditures

Capital expenditures

Business acquired in purchase transaction, net of cash acquired

Payments under other long-term supply contracts

Proceeds from disposition of property, plant and equipment

Investments in unconsolidated affiliates

Other investing activities

Net investing activities

Financing Activities

Long-term debt:

Long-term debt:

Long-term debt:

Borrowings

Borrowings

Borrowings

Repayments
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Debt early redemption premiums

Common stock repurchased and retired

Stock options exercised

Employee taxes paid for share-based payment arrangements

Dividends paid

Debt issuance costs

Contributions received from noncontrolling interests

Net financing activities

Effect of exchange rate changes on cash and cash equivalents

Net (decrease) increase in cash and cash equivalents

Net increase (decrease) in cash and cash equivalents

Cash and cash equivalents, beginning of year

Cash and cash equivalents, end of year

Cash paid for interest and income taxes:

Cash paid for interest and income taxes:

Cash paid for interest and income taxes:

Interest, net

Interest, net

Interest, net

Income taxes, net of refunds

The accompanying notes to consolidated financial statements are an integral part of the consolidated financial statements.

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS

NOTE 1. DESCRIPTION OF BUSINESS

Olin Corporation (Olin) is a Virginia corporation, incorporated in 1892, having its principal executive offices in Clayton, MO.  We are a leading vertically integrated global
manufacturer and distributor of chemical products and a leading U.S. manufacturer of ammunition. Our operations are concentrated in three business segments:  Chlor Alkali
Products and Vinyls, Epoxy and Winchester.  All of our business segments are capital-intensive manufacturing businesses.  The Chlor Alkali Products and Vinyls segment
manufactures and sells chlorine and caustic soda, ethylene dichloride and vinyl chloride monomer, methyl chloride, methylene chloride, chloroform, carbon tetrachloride,
perchloroethylene, hydrochloric acid, hydrogen, bleach products and potassium hydroxide. The Epoxy segment produces and sells a full range of epoxy materials and precursors,
including aromatics (acetone and phenol), allyl chloride, epichlorohydrin, liquid epoxy resins, solid epoxy resins and systems and growth formulated solutions products such as
converted epoxy resins and additives. The Winchester segment produces and sells sporting ammunition, reloading components, small caliber military ammunition and components,
industrial cartridges, and clay targets. 

On January 10, 2023, Blue Water Alliance (BWA), our joint venture with Mitsui & Co., Ltd. (Mitsui), began operations. BWA is an independent global trader of ECU-based
derivatives, focused on globally traded caustic soda and ethylene dichloride. Olin holds 51% interest and exercises control in BWA, and the joint venture is consolidated in our
financial statements in our Chlor Alkali Products and Vinyls segment, with Mitsui’s 49% interest in BWA classified as noncontrolling interest. All intercompany accounts and
transactions are eliminated in consolidation.

NOTE 2. ACCOUNTING POLICIES

The preparation of the consolidated financial statements requires estimates and assumptions that affect amounts reported and disclosed in the financial statements and
related notes. Actual results could differ from those estimates.

Basis of Presentation

The accompanying consolidated financial statements have been prepared in conformity with the accounting principles generally accepted in the United States.

Principles of Consolidation

The consolidated financial statements include the accounts of Olin and all majority-owned subsidiaries. Investments in our affiliates  where Olin does not exercise control are
accounted for using the equity method. method of accounting. Accordingly, we include only our share of earnings or losses of these affiliates in consolidated net income (loss). 

On January 10, 2023, Blue Water Alliance (BWA), our joint venture with Mitsui & Co., Ltd. (Mitsui), began operations. BWA is an independent global trader of Electrochemical
Unit (ECU)-based derivatives, focused on globally traded caustic soda and ethylene dichloride. Olin holds 51% interest and exercises control in BWA, and the joint venture is
included in our consolidated financial statements in our Chlor Alkali Products and Vinyls segment, with Mitsui’s 49% interest in BWA classified as noncontrolling interest. All
intercompany accounts and transactions are eliminated in consolidation.

Revenue Recognition
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We derive our revenues primarily from the manufacturing and delivery of goods to customers. Revenues are recognized on sales of goods at the time when control of those
goods is transferred to our customers at an amount that reflects the consideration to which we expect to be entitled in exchange for those goods. We primarily sell our goods directly
to customers, and to a lesser extent, through distributors. Payment terms are typically 30 to 90 days from date of invoice. Our contracts do not typically have a significant financing
component. Right to payment is determined at the point in time in which control has transferred to the customer.

A performance obligation is a promise in a contract to transfer a distinct good to the customer. At contract inception, we assess the goods promised in our contracts with
customers and identify a performance obligation for each promise to transfer to the customer a good (or bundle of goods) that is distinct. A contract’s transaction price is based on
the price stated in the contract and allocated to each distinct performance obligation and revenue is recognized when the performance obligation is satisfied. Substantially all of our
contracts have a single distinct performance obligation or multiple performance obligations which are distinct and represent individual promises within the contract. Substantially all
of our performance obligations are satisfied at a single point in time, when control is transferred, which is generally upon shipment or delivery as stated in the contract terms. In
some instances, primarily related to governmental contracts within our Winchester business, we recognize revenue over-time as control of the promised goods or services is being
transferred to the customer using the cost-to-cost method of accounting. We believe this is an appropriate measure of progress toward satisfaction of performance obligations as
this measure most accurately depicts the progress of our work and transfer of control to our customers. For the years ended December 31, 2023 December 31, 2024, 2022 2023
and 2021, 2022, revenue recognized over time represented $104.8 million $206.5 million, $57.8 million $104.8 million and $22.8 million $57.8 million, respectively.

All taxes assessed by governmental authorities that are both imposed on and concurrent with our revenue-producing transactions and collected from our customers are
excluded from the measurement of the transaction price. Shipping and handling fees billed to customers are included in revenue and are considered activities to fulfill the promise to
transfer the good. Allowances for estimated returns, discounts and rebates are considered variable consideration, which may be constrained,

and are estimated and recognized when sales are recorded. The estimates are based on various market data, historical trends and information from customers. Actual returns,
discounts and rebates have not been materially different from estimates. For all contracts that have a duration of one year or less at contract inception, we do not adjust the
promised amount of consideration for the effects of a significant financing component.

Substantially all of our revenue is derived from contracts with an original expected length of time of one year or less and for which we recognize revenue for the amount in
which we have the right to invoice at the point in time in which control has transferred to the customer. However, a portion of our revenue is derived from long-term contracts which
have contract periods that vary between one to multi-year. Certain of these contracts represent contracts with minimum purchase obligations, which can be substantially different
than the actual revenue recognized. Such contracts consist of varying types of products across our chemical businesses. Certain contracts include variable volumes and/or variable
pricing with pricing provisions tied to commodity, consumer price or other indices. The transaction price allocated to the remaining performance obligations related to our contracts
was excluded from the disclosure of our remaining performance obligations based on the following practical expedients that we elected to apply: (i) contracts with index-based
pricing or variable volume attributes in which such variable consideration is allocated entirely to a wholly unsatisfied performance obligation; and (ii) contracts with an original
expected duration of one year or less.

The timing of our customer billings does not always match the timing of our revenue recognition. When the Company is entitled to bill a customer in advance of the recognition
of revenue, a contract liability is recognized. When the Company is not entitled to bill a customer until a period after the related recognition of revenue, a contract asset is
recognized. Contract liabilities were $34.8 million $23.2 million and $43.4 million $34.8 million as of December 31, 2023 December 31, 2024 and 2022, 2023, respectively, and are
included as a component of accrued liabilities and other liabilities in our consolidated balance sheets. Contract assets were $20.1 million $26.7 million and $16.2 million $20.1 million
as of December 31, 2023 December 31, 2024 and 2022, 2023, respectively, and are included as a component of other current assets and other assets in our consolidated balance
sheets. Substantially all our contract liabilities, net of contract assets, are expected to be realized within one year, when the related performance obligations are satisfied.

Cost of Goods Sold and Selling and Administrative Expenses

Cost of goods sold includes the costs of inventory sold, related purchasing, distribution and warehousing costs, costs incurred for shipping and handling, depreciation and
amortization expense related to these activities and environmental remediation costs and recoveries. Selling and administrative expenses include personnel costs associated with
sales, marketing and administrative, research and development, legal and legal-related costs, stock-based compensation, including mark-to-market adjustments, consulting and
professional services fees, advertising expenses, depreciation expense related to these activities, foreign currency translation and other similar costs.

Acquisition-related Costs

Acquisition-related costs include advisory, legal, accounting and other professional fees incurred in connection with the purchase and integration of our acquisitions.
Acquisition-related costs also may include costs which arise as a result of acquisitions, including contractual change in control provisions, contract termination costs, compensation
payments related to the acquisition or pension and other postretirement benefit plan settlements.

Other Operating Income (Expense)

Other operating income (expense) consists of miscellaneous operating income items, which are related to our business activities, and gains (losses) on disposition of property,
plant and equipment. Other operating income for the year ended December 31, 2023, included a gain of $27.0 million from the sale of our domestic private trucking fleet and
operations and a gain of $15.6 million for insurance recoveries associated with a second quarter 2022 business interruption at our Plaquemine, LA, Chlor Alkali Products and Vinyls
facility. Other operating income for the year ended December 31, 2022, included $13.0 million of gains from the sale of two former manufacturing facilities. Other operating income
for the year ended December 31, 2021, included a $1.4 million gain from the sale of a terminal facility.

Other Income (Expense)

Other income (expense) consists of non-operating income and expense items which are not related to our primary business activities. 

Foreign Currency Translation
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Our worldwide operations utilize the U.S. dollar (USD) or local currency as the functional currency, where applicable. For foreign entities where the USD is the functional
currency, gains and losses resulting from balance sheet remeasurement are included in selling and administrative. For foreign entities where the local currency is the functional
currency, assets and liabilities denominated in local currencies are translated into USD at end-of-period exchange rates and the resultant translation adjustments are included in
accumulated other comprehensive loss. Assets and liabilities denominated in other than the local currency are remeasured into the local currency prior to translation into USD and
the resultant exchange gains or losses are included in income in the period in which they occur. Income and expenses are translated into USD using an approximation of the
average rate prevailing during the period. We change the functional currency of our separate and distinct foreign entities only when significant changes in economic facts and
circumstances indicate clearly that the functional currency has changed.

Cash and Cash Equivalents

All highly liquid investments, with a maturity of three months or less at the date of purchase, are considered cash equivalents.

Short-Term Investments

We classify our marketable securities as available-for-sale, which are reported at fair market value with unrealized gains and losses included in accumulated other
comprehensive loss, net of applicable taxes. The fair value of marketable securities is determined by quoted market prices. Realized gains and losses on sales of investments, as
determined on the specific identification method, and declines in value of securities judged to be other-than-temporary are included in other income (expense) in the consolidated
statements of operations. Interest and dividends on all securities are included in interest income and other income (expense), respectively. As of December 31, 2023 December 31,
2024 and 2022, 2023, no short-term investments were recorded on our consolidated balance sheets.

Allowance for Doubtful Accounts Receivable  and Credit Risk

We evaluate the collectibility collectability of financial instruments based on our current estimate of credit losses expected to be incurred over the life of the financial
instrument. The only significant financial instrument which creates exposure to credit losses are customer accounts receivables. Credit is extended based upon the evaluation of a
customer’s financial condition and, generally, collateral is not required. We measure credit losses on uncollected accounts receivable through an allowance for doubtful accounts
receivable which is based on a combination of factors including both historical collection experience and reasonable estimates that affect the expected collectibility collectability of
the receivable. These factors include historical bad debt experience, industry conditions of the customer or group of customers, geographical region, credit ratings and general
market conditions. We group receivables together for purposes of estimating credit losses when customers have similar risk characteristics; otherwise, the estimation is performed
on the individual receivable. Our accounts receivables are predominantly derived from sales denominated in USD or the Euro.

This estimate is periodically adjusted when we become aware of a specific customer’s inability to meet its financial obligations (e.g., bankruptcy filing) or as a result of
changes in the overall aging of accounts receivable. While we have a large number of customers that operate in diverse businesses and are geographically dispersed, a general
economic downturn in any of the industry segments in which we operate could result in higher-than-expected defaults, and, therefore, the need to revise estimates for the
provision allowance for doubtful accounts could occur.

Our consolidated balance sheets included an allowance for doubtful accounts receivables of $11.8 million and $13.1 million and other receivables of $94.6 million and $85.3
million at December 31, 2024 and 2023, respectively, which were included in receivables, net.

Inventories

Inventories are valued at the lower of cost and net realizable value. For U.S. inventories, inventory costs are determined principally by the last-in, first-out (LIFO) method of
inventory accounting while for international inventories, inventory costs are determined principally by the first-in, first-out (FIFO) method of inventory accounting. Costs for other
inventories have been determined principally by the average-cost method (primarily operating supplies, spare parts and maintenance parts). Elements of costs in inventories include
raw materials, direct labor and manufacturing overhead. See Note 8 7 “Inventories” for additional information.

Property, Plant and Equipment

Property, plant and equipment are recorded at cost. Depreciation is computed on a straight-line basis over the estimated useful lives of the related assets.  Interest costs
incurred to finance expenditures for major long-term construction projects are capitalized as part of the historical cost and included in property, plant and equipment and are
depreciated over the useful lives of the related assets. Leasehold improvements are amortized over the term of the lease or the estimated useful life of the improvement, whichever
is shorter. Start-up costs are expensed as incurred. Expenditures for maintenance and repairs are charged to expense when incurred while the costs of significant improvements,
which extend the useful life of the underlying asset, are capitalized.

Property, plant and equipment are reviewed for impairment when conditions indicate that the carrying values of the asset group may not be recoverable. Such impairment
conditions include an extended period of idleness or a plan of disposal. If such impairment indicators are present or other factors exist that indicate that the carrying amount of an
asset group may not be recoverable, we determine whether impairment has occurred through the use of an undiscounted cash flow analysis at the lowest level for which identifiable
cash flows exist. For our Chlor Alkali Products and Vinyls, Epoxy and Winchester segments, the lowest level for which identifiable cash flows exist is the operating facility level or an
appropriate grouping of operating facilities level, which represents the asset group. The amount of impairment loss, if any, is measured by the difference between the net book value
of the assets and the estimated fair value of the related asset group. See Note 9 8, “Property, Plant and Equipment” Equipment,” for additional information.

Leases

We determine if an arrangement is a lease at inception of the contract. Operating lease assets represent our right to use an underlying asset for the lease term and lease
liabilities represent our obligation to make lease payments arising from the lease. Operating lease assets and liabilities are recognized at commencement date based on the present
value of fixed lease payments over the lease term. Our lease commitments are primarily for railcars, but also include logistics, manufacturing, storage, real estate and information
technology assets. Leases with an initial term of 12 months or less are not recorded on the balance sheet; instead, we recognize lease expense for these leases on a straight-line
basis over the lease term. We do not account for lease components (e.g., fixed payments to use the underlying lease asset) separately from the non-lease components (e.g., fixed
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payments for common-area maintenance costs and other items that transfer a good or service). Some of our leases include variable lease payments, which primarily result from
changes in consumer price and other market-based indices, which are generally updated annually, and maintenance and usage charges. These variable payments are excluded
from the calculation of our lease assets and liabilities.

Most leases include one or more options to renew, with renewal terms that can extend the lease term from one-to-many years. The exercise of lease renewal options is
typically at our sole discretion. Certain leases also include options to purchase the leased asset. We do not include options to renew or purchase leased assets in the measurement
of lease liabilities unless those options are highly certain of exercise. The depreciable life of assets and leasehold improvements are limited by the expected lease term, unless there
is a transfer of title or purchase option reasonably certain of exercise. We have operating leases with terms that require us to guarantee a portion of the residual value of the leased
assets upon termination of the lease as well as other guarantees. These residual value guarantees consist primarily of leases for railcars. Residual value guarantee payments that
become probable and estimable are accrued as part of the lease liability and recognized over the remaining life of the applicable lease. Our current expectation is that the likelihood
of material residual guarantee payments is remote. We utilize the interest rate implicit in the lease to determine the lease liability when the interest rate can be determined. As most
of our leases do not provide an implicit rate, we use our incremental borrowing rate based on the information available at the lease commencement date in determining the present
value of lease payments. We estimate the incremental borrowing rate based on the geographic region for which we would borrow, on a secured basis of the lease asset, at an
amount equal to the lease payments over a similar time period as the lease term. We have no additional restrictions or covenants imposed by our lease contracts. See Note 22
“Leases” 21, “Leases,” for additional information.

Asset Retirement Obligations

We record the fair value of an asset retirement obligation associated with the retirement of a tangible long-lived asset as a liability in the period incurred. The liability is
measured at discounted fair value and is adjusted to its present value in subsequent periods as accretion expense is recorded. The corresponding asset retirement costs are
capitalized as part of the carrying amount of the related long-lived asset and depreciated over the asset’s useful life. Asset retirement obligations are reviewed annually in the fourth
quarter and/or when circumstances or other events indicate that changes underlying retirement assumptions may have occurred.

The activities of our asset retirement obligations were as follows:

December 31,

2023 2022

2024 2023

Asset Retirement Obligation Activity Asset Retirement Obligation Activity ($ in millions) Asset Retirement Obligation Activity ($ in millions)

Beginning balance

Accretion

Spending

Adjustments

Ending balance

At December 31, 2023 December 31, 2024 and 2022, 2023, our consolidated balance sheets included an asset retirement obligation of $63.3 million $79.2 million and $52.6
million $63.3 million, respectively, which were classified as other noncurrent liabilities.

In 2023 2024 and 2022, 2023, we had net adjustments that increased the asset retirement obligation by $8.2 million $19.6 million and $1.0 million $8.2 million, respectively,
which were primarily comprised of increases in estimated costs for certain assets.

Comprehensive Income (Loss)

Accumulated other comprehensive loss consists of foreign currency translation adjustments, pension and postretirement liability adjustments, pension and postretirement
amortization of prior service costs and actuarial losses gains (losses) and net unrealized gains (losses) on derivative contracts.

Purchase Accounting

In accordance with Accounting Standards Codification (ASC) 805, “Business Combinations,” we record the fair value of purchase consideration for the tangible and intangible
assets acquired and liabilities assumed based on their estimated fair values on the acquisition date. The excess of purchase price over the aggregate fair value is recorded as
goodwill. Intangible assets are valued using the relief from royalty and multi-period excess earnings methodologies, considered Level 3 measurements. Key assumptions in valuing
certain intangible assets include, but are not limited to, future expected cash flows from acquired customers, useful lives, royalty rates, and discount rates. Our fair value estimates
are based upon assumptions believed to be reasonable, but which are inherently uncertain and unpredictable and, as a result, may differ from actual results. Changes in the
estimated fair values of net assets recorded for acquisitions before the finalization of more detailed analysis, but not over one year from the acquisition date, will adjust the purchase
price allocatable to goodwill. Any adjustments after the one-year measurement period are recorded in earnings.

Goodwill

Goodwill is not amortized, but is reviewed for impairment annually in the fourth quarter and/or when circumstances or other events indicate that impairment may have
occurred. ASC 350 “Intangibles—Goodwill and Other” permits entities to make a qualitative assessment of whether it is more likely than not that a reporting unit’s fair value is less
than its carrying amount before applying the goodwill impairment test. Circumstances that are considered as part of the qualitative assessment and could trigger a quantitative
impairment test include, but are not limited to: a significant adverse change in the business climate; a significant adverse legal judgment; adverse cash flow trends; an adverse
action or assessment by a government agency; unanticipated competition; sustained decline in our stock price; and a significant restructuring charge within a reporting unit. We
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define reporting units at the business segment level or one level below the business segment level. For purposes of testing goodwill for impairment, goodwill has been allocated to
our reporting units to the extent it relates to each reporting unit.

During the fourth quarter of 2024, we performed our qualitative assessment of goodwill. Based upon our qualitative impairment assessment, it was more likely than not that
the fair value of each of our reporting units was greater than its carrying amount as of December 31, 2024. No impairment charges on goodwill were recorded for 2024, 2023 or
2022.

It is our practice, at a minimum, to perform a quantitative goodwill impairment test in the fourth quarter every three years. In the fourth quarter of 2023, we performed our
triennial quantitative goodwill impairment test for our reporting units. We use a discounted cash flow approach to develop the estimated fair value of a reporting unit when a
quantitative test is performed. Management judgment is required in developing the assumptions for the discounted cash flow model. We also corroborate our discounted cash flow
analysis by evaluating a market-based approach that considers earnings before interest, taxes, depreciation and amortization (EBITDA) multiples from a representative sample of
comparable public companies. As a further indicator that each reporting unit has been valued appropriately using a discounted cash flow model, the aggregate fair value of all
reporting units is reconciled to the total market value of Olin. An impairment would be recorded if the carrying amount of a reporting unit exceeded the estimated fair value. Based on
the aforementioned analysis, the estimated fair value of our reporting units substantially exceeded the carrying value of the reporting units.

Fair value determinations require considerable judgment and are sensitive to changes in underlying assumptions, estimates and market factors. The discount rate, profitability
assumptions and terminal growth rate of our reporting units and the cyclical nature of the chlor alkali industry were the material assumptions utilized in the discounted cash flow
model used to estimate the fair value of each reporting unit. The discount rate reflects a weighted-average cost of capital, which is calculated based on observable market data.
Some of this data (such as the risk free or treasury rate and the pretax cost of debt) are based on the market data at a point in time. Other data (such as the equity risk premium) are
based upon market data over time for a peer group of companies in the chemical manufacturing or distribution industries with a market capitalization premium added, as applicable.

The discounted cash flow analysis requires estimates, assumptions and judgments about future events. Our analysis uses our internally generated long-range plan. Our
discounted cash flow analysis uses the assumptions in our long-range plan about terminal growth rates, forecasted capital expenditures and changes in future working capital
requirements to determine the implied fair value of each reporting unit. The long-range plan reflects management judgment, supplemented by independent chemical industry
analyses which provide multi-year industry operating and pricing forecasts.

We believe the assumptions used in our goodwill impairment analysis are appropriate and result in reasonable estimates of the implied fair value of each reporting unit.
However, given the economic environment and the uncertainties regarding the impact on our business, there can be no assurance that our estimates and assumptions, made for
purposes of our goodwill impairment testing, will prove to be an accurate prediction of the future. In order to evaluate the sensitivity of the fair value calculation on the goodwill
impairment test, we applied a hypothetical 10% decrease to the fair value of each reporting unit. We also applied a hypothetical decrease of 100-basis points in our terminal growth
rate or an increase of 100-basis points in our weighted-average cost of capital to test the fair value calculation. In all cases, the estimated fair value of our reporting units derived in
these sensitivity calculations exceeded the carrying value in excess of 10%. If our assumptions regarding future performance are not achieved, we may be required to record
goodwill impairment charges in future periods. It is not possible at this time to determine if any such future impairment charge would result or, if it does, whether such charge would
be material. See Note 11 “Goodwill and Intangible Assets” for additional information.

Intangible Assets

In conjunction with our acquisitions, we have obtained access to the customer contracts and relationships, trade names, acquired technology and other intellectual property of
the acquired companies. These relationships are expected to provide economic benefit for future periods. Amortization expense is recognized on a straight-line basis over the
estimated lives of the related assets. The amortization period of customer contracts and relationships, trade names, acquired technology and other intellectual property represents
our best estimate of the expected usage or consumption of the economic benefits of the acquired assets, which is based on the company’s historical experience.

Intangible assets with finite lives are reviewed for impairment when conditions indicate that the carrying values of the assets may not be recoverable. Circumstances that are
considered as part of the qualitative assessment and could trigger a quantitative impairment test include, but are not limited to: a significant adverse change in the business climate;
a significant adverse legal judgment including asset specific factors; adverse cash flow trends; an adverse action or assessment by a government agency; unanticipated
competition; sustained decline in our stock price; and a significant restructuring charge within a reporting unit.

During the fourth quarter of 2024, we performed our qualitative assessment of our intangible assets. Based on our qualitative impairment assessment, it is more likely than not
that the fair value of our intangible assets is greater than the carrying amount as of December 31, 2024. No impairment on our intangible assets was recorded in 2024, 2023 or
2022.

See Note 11 10, “Goodwill and Intangible Assets” Assets,” for additional information.

Environmental Liabilities and Expenditures

Accruals (charges to income) for environmental matters are recorded when it is probable that a liability has been incurred and the amount of the liability can be reasonably
estimated, based upon current law and existing technologies. These amounts, which are not discounted and are exclusive of claims against third parties, are adjusted periodically as
assessment and remediation efforts progress or additional technical or legal information becomes available. Environmental costs are capitalized if the costs increase the value of the
property and/or mitigate or prevent contamination from future operations. See Note 21 “Environmental” 20, “Environmental,” for additional information.

Income Taxes

Deferred taxes are provided for differences between the financial statement and tax basis of assets and liabilities using enacted tax rates in effect for the year in which the
differences are expected to reverse. A valuation allowance is provided to offset deferred tax assets if, based on the available evidence, it is more likely than not that some or all of
the value of the deferred tax assets will not be realized. See Note 15 14, “Income Taxes” Taxes,” for additional information.

Derivative Financial Instruments
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We are exposed to market risk in the normal course of our business operations due to our purchases of certain commodities, our ongoing investing and financing activities
and our operations that use foreign currencies. The risk of loss can be assessed from the perspective of adverse changes in fair values, cash flows and future earnings. We have
established policies and procedures governing our management of market risks and the use of financial instruments to manage exposure to such risks. We use hedge accounting
treatment for a significant amount of our business transactions whose risks are covered using derivative instruments. The hedge accounting treatment provides for the deferral of
gains or losses on derivative instruments until such time as the related transactions occur. See Note 24 23, “Derivative Financial Instruments” Instruments,” for additional information.

Concentration of Credit Risk

Accounts receivable is the principal financial instrument which subjects us to a concentration of credit risk. Credit is extended based upon the evaluation of a customer’s
financial condition and, generally, collateral is not required. Concentrations of credit risk with respect to receivables are somewhat limited due to our large number of customers, the
diversity of these customers’ businesses and the geographic dispersion of such customers. Our accounts receivable are predominantly derived from sales denominated in USD or
the Euro. We maintain an allowance for doubtful accounts based upon the expected collectibility of all trade receivables.

Fair Value

Fair value is defined as the price at which an asset could be exchanged in a current transaction between knowledgeable, willing parties or the amount that would be paid to
transfer a liability to a new obligor, not the amount that would be paid to settle the liability with the creditor. Where available, fair value is based on observable market prices or
parameters or derived from such prices or parameters. Where observable prices or inputs are not available, valuation models are applied. These valuation techniques involve some
level of management estimation and judgment, the degree of which is dependent on the price transparency for the instruments or market and the instruments’ complexity.

Assets and liabilities recorded at fair value in the consolidated balance sheets are categorized based upon the level of judgment associated with the inputs used to measure
their fair value. Hierarchical levels, defined by ASC 820 “Fair Value Measurement” (ASC 820), and directly related to the amount of subjectivity associated with the inputs to fair
valuation of these assets and liabilities, are as follows:

Level 1 — Inputs were unadjusted, quoted prices in active markets for identical assets or liabilities at the measurement date.

Level 2 — Inputs (other than quoted prices included in Level 1) were either directly or indirectly observable for the asset or liability through correlation with market data at the
measurement date and for the duration of the instrument’s anticipated life.

Level 3 — Inputs reflected management’s best estimate of what market participants would use in pricing the asset or liability at the measurement date. Consideration was
given to the risk inherent in the valuation technique and the risk inherent in the inputs to the model.

The carrying values of cash and cash equivalents, accounts receivable and accounts payable approximated fair values due to the short-term maturities of these instruments.
Since our long-term debt instruments may not be actively traded, the inputs used to measure the fair value of our long-term debt are based on current market rates for debt of similar
risk and maturities and is classified as Level 2 in the fair value measurement hierarchy. As of December 31, 2023 December 31, 2024 and 2022, 2023, the fair value measurements
of debt were $2,626.2 million $2,779.0 million and $2,517.7 million $2,626.2 million, respectively.

In addition to assets and liabilities that are recorded at fair value on a recurring basis, we record assets and liabilities at fair value on a nonrecurring basis as required by ASC
820. There were no assets measured at fair value on a nonrecurring basis as of December 31, 2023 December 31, 2024 and 2022. 2023.

Retirement-Related Benefits

We account for our defined benefit pension plans and non-pension postretirement benefit plans using actuarial models required by ASC 715 “Compensation—Retirement
Benefits”. These models use an attribution approach that generally spreads the financial impact of changes to the plan and actuarial assumptions over the average remaining
service lives of the employees in the plan. Changes in liability due to changes in actuarial assumptions such as discount rate, rate of compensation increases and mortality, as well
as annual deviations between what was assumed and what was experienced by the plan are treated as actuarial gains or losses. The principle underlying the required attribution
approach is that employees render service over their average remaining service lives on a relatively smooth basis and, therefore, the accounting for benefits earned under the
pension or non-pension postretirement benefits plans should follow the same relatively smooth pattern. Substantially all domestic defined benefit pension plan participants are no
longer accruing benefits; therefore, actuarial gains and losses are amortized based upon the remaining life expectancy of the inactive plan participants. For both the years ended
December 31, 2023 December 31, 2024 and 2022, 2023, the average remaining life expectancy of the inactive participants in the domestic defined benefit pension plan were was 16
years and 17 years. years, respectively.

One of the key assumptions for the net periodic pension calculation is the expected long-term rate of return on plan assets, used to determine the “market-related value of
assets.” The “market-related value of assets” recognizes differences between the plan’s actual return and expected return over a five-year period. The required use of an expected
long-term rate of return on the market-related value of plan assets may result in recognized pension income that is greater or less than the actual returns of those plan assets in any
given year. Over time, however, the expected long-term returns are designed to approximate the actual long-term returns and, therefore, result in a pattern of income and expense
recognition that more closely matches the pattern of the services provided by the employees. As differences between actual and expected returns are recognized over five years,
they subsequently generate gains and losses that are subject to amortization over the average remaining life expectancy of the inactive plan participants, as described in the
preceding paragraph.

We use long-term historical actual return information, the mix of investments that comprise plan assets, and future estimates of long-term investment returns and inflation by
reference to external sources to develop the expected long-term rate of return on plan assets as of December 31.

The discount rate assumptions used for pension and non-pension postretirement benefit plan accounting reflect the rates available on high-quality fixed-income debt
instruments on December 31 of each year. The rate of compensation increase is based upon our long-term plans for such increases. For retiree medical plan accounting, we review
external data and our own historical trends for healthcare costs to determine the healthcare cost trend rates.

For our defined benefit pension and other postretirement benefit plans, we measure service and interest costs by applying the specific spot rates along the yield curve to the
plans’ estimated cash flows. We believe this approach provides a more precise measurement of service and interest costs by aligning the timing of the plans’ liability cash flows to
the corresponding spot rates on the yield curve.
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Stock-Based Compensation

We measure the cost of employee services received in exchange for an award of equity instruments, such as stock options, performance shares and restricted stock, based
on the grant-date fair value of the award. This cost is recognized over the period during which an employee is required to provide service in exchange for the award, the requisite
service period (usually the vesting period). An initial measurement is made of the cost of employee services received in exchange for an award of liability instruments based on its
current fair value and the value of that award is subsequently remeasured at each reporting date through the settlement date. Changes in fair value of liability awards during the
requisite service period are recognized as compensation cost over that period. See Note 18 17, “Stock-based Compensation” Compensation,” for additional information.

Share Repurchases

Under our share repurchase programs, we may pursue various share repurchase strategies, which include open market transactions or through privately negotiated
transactions, including under an accelerated share repurchase (ASR) agreement, or by other means, including through the use of trading plans intended to qualify under Rule 10b5-
1 under the Securities Exchange Act of 1934, as amended. Under an ASR agreement, which is typically with a third-party financial institution to repurchase shares of Olin’s common
stock, Olin pays a specified amount to the financial institution and receives an initial delivery of shares. This initial delivery of shares represents the minimum number of shares that
Olin may receive under the agreement. Upon settlement of the ASR agreement, the financial institution delivers additional shares, with the final number of shares delivered
determined with reference to the volume weighted-average price of Olin’s common stock over the term of the agreement, less an agreed-upon discount.

The transactions are accounted for as liability or equity transactions and also as share retirements, similar to our other share repurchase activity, when the shares are
received, at which time there is an immediate reduction in the weighted-average common shares calculation for basic and diluted earnings per share. As we repurchase our
common shares, we reduce common stock for the $1 par value of the shares repurchased, with the excess purchase price over par value recorded as a reduction of additional paid-
in capital. If additional paid-in capital is reduced to zero, we record the remainder of the excess purchase price over par value as a reduction of retained earnings.

The Inflation Reduction Act (IRA) was enacted in the United States on August 16, 2022. The IRA imposes a 1% excise tax on the fair market value of stock repurchases made
by covered corporations after December 31, 2022. The total taxable value of shares repurchased is reduced by the fair market value of any newly issued shares during the taxable
year. As a result, we record a tax liability as a cost associated with our share repurchases.

NOTE 3. RECENT ACCOUNTING PRONOUNCEMENTS

In December 2023, November 2024, the Financial Accounting Standards Board (“FASB”) (FASB) issued Accounting Standards Update (“ASU”) (ASU) 2024-03, Income
Statement—Reporting Comprehensive Income—Expense Disaggregation Disclosures (Subtopic 220-40): Disaggregation of Income Statement Expenses, which expands the
disclosure requirements in the notes to the financial statements on certain costs and expenses on an interim and annual basis. The new requirements are effective for the
Company’s annual reporting periods beginning after December 15, 2026 and interim periods beginning after December 15, 2027, with the option to early adopt at any time before
the effective date. ASU 2024-03 requires adoption on a prospective basis, with the option for retrospective application. While the ASU implements further disclosure requirements, it
does not change how an entity calculates and/or records its expenses, and it will have no impact on the Company’s consolidated financial statements. We are currently evaluating
the impact of the final rule on our disclosures.

In March 2024, the SEC issued SEC Release Nos. 33-11275 and 34-99678, Enhancement and Standardization of Climate-Related Disclosures for Investors, to enhance and
standardize the climate-related disclosures provided by public companies. The final rule will require the disclosure of greenhouse gas emissions, including Scope 1 and Scope 2
emissions, which will be subject to third-party assurance, as well as climate-related targets and goals, and how the Board of Directors and management oversee climate-related
risks. Within the notes to financial statements, the final rule requires disclosure of expenditures recognized, subject to certain thresholds, attributable to severe weather events. The
final rule follows a compliance phase-in timeline, with the first requirements required to be adopted with our fiscal year ending December 31, 2025, followed in later years by
greenhouse gas-related requirements. On April 4, 2024, the SEC voluntarily stayed the implementation of these disclosure requirements; however, we are currently evaluating the
impact on our disclosures.

In December 2023, the FASB issued ASU 2023-09, Income Taxes (Topic 740): Improvements to Income Tax Disclosures, which includes amendments that further enhance
income tax disclosures, primarily through standardization and disaggregation of rate reconciliation categories and income taxes paid by jurisdiction. The amendments are effective
for the Company’s annual periods beginning after December 15, 2024, with the option to early adopt at any time before the effective date. ASU 2023-09 allows for adoption on a
prospective or retrospective basis. We will adopt this standard beginning with our fiscal year ending December 31, 2025. We are currently evaluating the impact of the standard on
our consolidated financial statements and disclosures.

In November 2023, the FASB issued ASU 2023-07, Segment Reporting (Topic 280) Improvements to Reportable Segment Disclosures. ASU 2023-07 will improve reportable
segment disclosure requirements, primarily through enhanced segment expense disclosures on an interim and annual basis. The update is effective for fiscal years beginning after
December 15, 2023, and interim periods within fiscal years beginning after December 15, 2024, with the option to early adopt at any time before the effective date. ASU 2023-07
requires adoption on a retrospective basis. We are currently evaluating the impact of the standard on our consolidated financial statements and disclosures.

In July 2023, the SEC adopted the final rule under SEC Release No. 33-11216, Cybersecurity Risk Management, Strategy, Governance, and Incident Disclosure, requiring
disclosure of material cybersecurity incidents on Form 8-K and periodic disclosure of a registrant’s cybersecurity risk management, strategy and governance in annual reports. We
adopted the Regulation S-K Item 6 disclosure requirements during the fourth quarter of 2023 and the Form 8-K incident disclosure requirements went into effect for us on December
18, 2023. The adoption of this final rule new standard effective December 31, 2024 which did not have a material impact on our consolidated financial statements financials. Upon
adoption, we have enhanced our segment disclosures to include the presentation of cost of goods sold by segment and the disclosure of our chief operating decision maker
(CODM). See Note 19, “Segment Information,” for additional disclosure requirements were included within Item 1C. Cybersecurity. information.

NOTE 4. ACQUISITIONS
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On October 1, 2023, Olin acquired the assets of White Flyer Targets, LLC (“White Flyer”) (White Flyer) from Reagent Diversified Holdings, Inc. for $63.9 million, subject to
normal post-closing adjustments. $63.5 million. The acquisition was financed with cash on hand. White Flyer designs, manufactures and sells recreational trap, skeet, international
and sporting clay targets and has been included in Olin’s Winchester segment. We recorded the preliminary aggregate excess purchase price over identifiable net tangible and
intangible assets acquired and liabilities assumed, which included a preliminary final allocation of $2.7 million $2.4 million of goodwill allocated to our Winchester segment and $4.5
million of intangible assets subject to amortization. The preliminary final total assets acquired, excluding goodwill and intangibles, and liabilities assumed amounted to $66.9
million $66.6 million and $10.2 million $10.0 million, respectively. The acquisition is not material, and therefore, supplemental pro forma financial information is not provided.

Subsequent Event

On January 21, 2025, Olin announced the signing of a definitive agreement with AMMO, Inc. to acquire AMMO, Inc.’s small caliber ammunition manufacturing assets for $75
million, subject to customary terms, closing conditions and post-closing adjustments. The acquisition includes AMMO Inc.’s brass shellcase capabilities and their 185,000 square
foot production facility located in Manitowoc, WI. The acquisition will be financed with cash on hand and is expected to close in the second quarter of 2025.

NOTE 5. RESTRUCTURING CHARGES

On December 11, 2024, we announced we had made the decision to permanently close our Chlorine 3 manufacturing facility in Freeport, TX. We expect to incur additional
restructuring charges through 2030 of approximately $35 million related to this action.

As a result of weak global resin demand and higher cost structures within the European region, we began a review of our global Epoxy asset footprint to optimize the most
productive and cost-effective assets to support our strategic operating model. As part of this review, we announced operational cessations in the fourth quarter of 2022 and the first
half of 2023 (collectively, Epoxy Optimization Plan).

On June 20, 2023, we announced we had made the decision to cease all remaining operations at our Gumi, South Korea facility, reduce epoxy resin capacity at our Freeport,
TX facility, and reduce our sales and support staffing across Asia. These actions were substantially completed by December 31, 2023. On March 21, 2023, we announced we had
made the decision to cease operations at our cumene facility in Terneuzen, Netherlands and solid epoxy resin production at our facilities in Gumi, South Korea and Guaruja, Brazil.
The closures were completed in the first quarter 2023. During the fourth quarter of 2022, we committed to and completed a plan to close down one of our bisphenol production lines
at our Stade, Germany site. For the year ended December 31, 2023 and 2022, we recorded pretax restructuring charges of $73.4 million and $8.0 million, respectively, for the write-
off of equipment and facility costs, employee severance and related benefit costs, contract termination costs and facility exit costs related to these actions. We expect to incur
additional restructuring charges through 2025 of approximately $25 million $10 million related to these actions.

During 2021, we announced that we had made the decision to permanently close our diaphragm-grade chlor alkali capacity, representing 400,000 tons, at our McIntosh, AL
facility (McIntosh Plan). The closure was completed during the third quarter of 2022. For the years ended December 31, 2023, 2022 and 2021, we recorded pretax restructuring
charges of $4.7 million, $8.3 million and $5.6 million, respectively, for write-off of equipment and facility costs, lease and other contract termination costs and for facility exit costs
related to this action. We expect to incur additional restructuring charges through 2027 of approximately $20 million related to these actions.

Olin committed to a productivity initiative to align the organization with our strategic operating model and improve efficiencies (collectively, Productivity Plan). These actions
and related activities were completed during the second quarter of 2021. For the year ended December 31, 2021, we recorded pretax restructuring charges of $10.3 million for
employee severance and related benefit costs related to these actions. We do not expect to incur additional restructuring charges related to these actions.

On January 18, 2021, we announced we had made the decision to permanently close our trichloroethylene and anhydrous hydrogen chloride liquefaction facilities in Freeport,
TX (collectively, Freeport 2021 Plan), which were completed in the fourth quarter of 2021. For the years ended December 31, 2023, 2022 and 2021, we recorded pretax
restructuring charges of $4.0 million, $2.6 million and $6.5 million, respectively, for facility exit costs related to these actions. We expect to incur additional restructuring charges
through 2025 of approximately $10 million $5 million related to these actions.

On December 11, 2019, we announced that we had made the decision to permanently close a chlor alkali plant with a capacity of 230,000 tons and our vinylidene chloride
(VDC) production facility, both in Freeport, TX (collectively, Freeport 2019 Plan). The VDC facility and related chlor alkali plant were closed during the fourth quarter of 2020 and
second quarter of 2021, respectively. For the years ended December 31, 2023, 2022 and 2021, we recorded pretax restructuring charges of $7.5 million, $6.0 million and $3.9
million, respectively, for facility exit costs related to these actions. We expect to incur additional restructuring charges through 2026 of approximately $15 million $10 million related to
these actions.
On March 21, 2016, we announced that we had made the decision to close a combined total of 433,000 tons of chlor alkali capacity across three separate
locations (collectively, Chlor Alkali 2016 Plan). For the years ended December 31, 2022 and 2021, we recorded pretax


Pretax restructuring charges of $0.4 million and $1.6 million, respectively, for the related to these actions include facility exit costs, lease and other contract termination costs,
employee severance and facility exit related benefits costs related to these actions. We do not expect to incur additional and the write-off of equipment and facilities. Pretax
restructuring charges, related to these capacity reductions. by plan, for the years ended December 31, 2024 , 2023 and 2022 were as follows:

  Years Ended December 31,

  2024 2023 2022

Pretax Restructuring Charges ($ in millions)

Epoxy Optimization Plan $ 24.1  $ 73.4  $ 8.0 

McIntosh Plan 2.0  4.7  8.3 

Freeport 2021 Plan 1.5  4.0  2.6 

Freeport 2019 Plan 5.7  7.5  6.0 

Total restructuring charges $ 33.3  $ 89.6  $ 25.3 
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The following table summarizes the 2024, 2023 2022 and 2021 2022 activities by major component of these restructuring actions and the remaining balances of accrued
restructuring costs as of December 31, 2023 December 31, 2024, 2022 2023 and 2021:

Employee
Severance and
Related Benefit

Costs

Lease and Other
Contract

Termination Costs Facility Exit Costs

Write-off of
Equipment and

Facility Total

($ in millions)

Balance at January 1, 2021 $ 1.8  $ 1.7  $ —  $ —  $ 3.5 

Restructuring charges 10.3  6.0  11.6  —  27.9 

Amounts utilized (5.2) (2.3) (11.6) —  (19.1)

Balance at December 31, 2021 6.9  5.4  —  —  12.3 

Restructuring charges 7.4  1.1  13.5  3.3  25.3 

Amounts utilized (4.9) (2.3) (13.5) (3.3) (24.0)

Balance at December 31, 2022 9.4  4.2  —  —  13.6 

Restructuring charges 8.4  29.1  34.4  17.7  89.6 

Amounts utilized (7.0) (16.6) (34.4) (17.7) (75.7)

Balance at December 31, 2023 $ 10.8  $ 16.7  $ —  $ —  $ 27.5 

2022:

Employee
Severance and
Related Benefit

Costs

Lease and Other
Contract

Termination Costs Facility Exit Costs

Write-off of
Equipment and

Facility Total

Restructuring Activity by Component ($ in millions)

Balance at January 1, 2022 $ 6.9  $ 5.4  $ —  $ —  $ 12.3 

Restructuring charges 7.4  1.1  13.5  3.3  25.3 

Amounts utilized (4.9) (2.3) (13.5) (3.3) (24.0)

Balance at December 31, 2022 9.4  4.2  —  —  13.6 

Restructuring charges 8.4  29.1  34.4  17.7  89.6 

Amounts utilized (7.0) (16.6) (34.4) (17.7) (75.7)

Balance at December 31, 2023 10.8  16.7  —  —  27.5 

Restructuring charges 1.9  4.2  27.2  —  33.3 

Amounts utilized (9.6) (15.7) (27.2) —  (52.5)

Balance at December 31, 2024 $ 3.1  $ 5.2  $ —  $ —  $ 8.3 

The following table summarizes the cumulative restructuring charges of these restructuring actions by major component through December 31, 2023 December 31, 2024:

Chlor Alkali Products and Vinyls

Chlor Alkali Products and Vinyls

Chlor Alkali Products and Vinyls Epoxy Corporate/Other

Total

Epoxy

TotalMcIntosh Plan

($ in millions)

($ in millions)

($ in millions)

Cumulative Restructuring Charges

Cumulative Restructuring Charges

Cumulative Restructuring Charges ($ in millions)

Write-off of equipment and facility

Employee severance and related benefit costs

Facility exit costs

Employee relocation costs

Lease and other contract termination costs

Total cumulative restructuring charges
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As of December 31, 2023 December 31, 2024, we have incurred cash expenditures of $200.7 million $138.2 million and non-cash charges of $158.0 million $80.0 million
related to these restructuring actions. The remaining balance of $27.5 million $8.3 million is expected to be paid out through 2028. 2027.

NOTE 6. EARNINGS PER SHARE

Basic and diluted net income (loss) per share are is computed by dividing net income (loss) by the weighted-average number of common shares outstanding. Diluted net
income (loss) per share reflects the dilutive effect of stock-based compensation.

Years ended December 31,

2023 2022 2021

2024 2023 2022

Computation of Net Income per Share
Computation of Net Income per
Share

(In millions, except per
share data)

Computation of Net Income per
Share

(In millions, except per share
data)

Net income

Net loss attributable to noncontrolling interests

Net income attributable to Olin Corporation

Basic shares

Basic net income attributable to Olin Corporation
per share

Diluted shares:

Basic shares

Basic shares

Basic shares

Stock-based compensation

Diluted shares

Diluted net income attributable to Olin
Corporation per share

The computation of dilutive shares from stock-based compensation does not include 1.2 million 1.9 million, 0.8 million 1.2 million and 0.1 million 0.8 million shares in 2024,
2023 2022 and 2021, 2022, respectively, as their effect would have been anti-dilutive.

NOTE 7. ACCOUNTS RECEIVABLES

We maintain a $425.0 million Receivables Financing Agreement (Receivables Financing Agreement) that is scheduled to mature on October 14, 2025. Under the Receivables
Financing Agreement, our eligible trade receivables are used for collateralized borrowings and continue to be serviced by us. In addition, the Receivables Financing Agreement
incorporates the net leverage ratio covenant that is contained in the $1,550.0 million Senior Credit Facility. As of December 31, 2023 and 2022, we had $328.5 million and $300.0
million drawn under the agreement. As of December 31, 2023, $456.6 million of our trade receivables were pledged as collateral and we had $33.3 million of additional borrowing
capacity under the Receivables Financing Agreement, which was limited by our borrowing base.

Olin also has trade accounts receivable factoring arrangements (AR Facilities) and pursuant to the terms of the AR Facilities, certain of our domestic subsidiaries may sell
their accounts receivable up to a maximum of $175.5 million and certain of our foreign subsidiaries may sell their accounts receivable up to a maximum of €22.0 million. We will
continue to service the outstanding accounts sold. These receivables qualify for sales treatment under ASC 860 “Transfers and Servicing” and, accordingly, the proceeds are
included in net cash provided by operating activities in the consolidated statements of cash flows. The following table summarizes the AR Facilities activity:

December 31,

2023 2022

AR Facilities ($ in millions)

Beginning balance $ 111.8  $ 83.3 

Gross receivables sold 899.0  1,049.7 

Payments received from customers on sold accounts (947.5) (1,021.2)

Ending balance $ 63.3  $ 111.8 

  The factoring discount paid under the AR Facilities is recorded as interest expense on the consolidated statements of operations. The factoring discount for the years ended
December 31, 2023 and 2022 was $4.7 million and $3.1 million, respectively. The agreements are without recourse, and therefore, no recourse liability has been recorded as of
December 31, 2023.

Our consolidated balance sheets included an allowance for doubtful accounts receivables of $13.1 million and $12.6 million and other receivables of $85.3 million and $71.6
million at December 31, 2023 and 2022, respectively, which were included in receivables, net.
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NOTE 8. INVENTORIES

December 31,

2023 2022

2024 2023

Inventories Inventories ($ in millions) Inventories ($ in millions)

Supplies

Raw materials

Work in process

Finished goods

Inventories excluding LIFO reserve

LIFO reserve

Inventories, net

Inventories valued using the LIFO method comprised 56% 61% and 59% 56% of the total inventories at December 31, 2023 December 31, 2024 and 2022, 2023,
respectively. The replacement cost of our inventories would have been approximately $133.7 million $151.4 million and $155.8 million $133.7 million higher than that reported at
December 31, 2023 December 31, 2024 and 2022, 2023, respectively.

NOTE 9. 8. PROPERTY, PLANT AND EQUIPMENT

December 31,

Useful Lives Useful Lives 2023 2022 Useful Lives 2024 2023

Property Plant and Equipment Property Plant and Equipment ($ in millions) Property Plant and Equipment ($ in millions)

Land and improvements to land

Buildings and building equipment

Machinery and equipment

Leasehold improvements

Construction in progress

Property, plant and equipment

Accumulated depreciation

Property, plant and equipment, net

(1)    Useful life is exclusive to land improvements.

The weighted-average useful life of machinery and equipment at December 31, 2023 December 31, 2024, was 11 years. Depreciation expense was $421.8 million $405.8
million, $421.8 million and $469.9 million for 2024, 2023 and $443.3 million for 2023, 2022, and 2021, respectively. Interest capitalized was $2.8 million $1.7 million, $2.8 million and
$3.1 million for 2024, 2023 and $3.2 million for 2023, 2022, and 2021, respectively.

The consolidated statements of cash flows for the years ended December 31, 2023 December 31, 2024, 2022 2023 and 2021, 2022, included an increase (decrease) of
$(10.5) million, $5.3 million,  and $(4.2) million, and $6.4 million, respectively, to capital expenditures, with the corresponding change to accounts payable and accrued liabilities,
related to purchases of property, plant and equipment included in accounts payable and accrued liabilities at December 31, 2023 December 31, 2024, 2022 2023 and 2021. 2022.

NOTE 10. 9. OTHER ASSETS

Included in other assets were the following:

December 31,

2023 2022

2024 2023

Other Assets Other Assets ($ in millions) Other Assets ($ in millions)

Supply contracts

Pension assets

Investment in unconsolidated affiliates

Other

Other assets

For the year ended December 31, 2023 December 31, 2024 and 2022, 2023, payments of $64.5 million $58.6 million and $37.7 million $64.5 million, respectively, were made
under other long-term supply contracts for energy modernization projects on in the U.S. Gulf Coast. The weighted-average useful life of long-term supply contracts at December 31,
2023 December 31, 2024, was 20 19 years. For the years ended December 31, 2023 December 31, 2024, 2022 2023 and 2021, 2022, amortization expense of $71.2 million $73.2
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million, $70.4 million $71.2 million and $69.4 million $70.4 million, respectively, was recognized within cost of goods sold related to our supply contracts and is reflected in
depreciation and amortization on the consolidated statements of cash flows.

We estimate that amortization expense will be approximately $71.4 million in 2024, 2025 and 2026, $69.8 million in 2027 and $66.5 million in 2028 related to our long-term supply
contracts. The long-term supply contracts are monitored for impairment each reporting period.

Estimated amortization expense relating to long-term supply contracts for the next five-years is as follows:

Estimated Amortization Expense - Long-term Supply Contracts ($ in millions)

2025 $ 81.2 

2026 81.2 

2027 79.5 

2028 76.3 

2029 74.6 

Olin Corporation and Plug Power, Inc. have launched a joint venture named Hidrogenii, LLC. This strategic partnership aims to leverage the strengths of both companies to
advance hydrogen production and utilization. The joint venture began with the construction of a 15-ton-per-day hydrogen liquefaction plant in St. Gabriel, LA with expected start of
operation in early 2025. Hidrogenii is owned 50% by Plug Power LA JV, LLC, a wholly owned subsidiary of Plug Power, Inc. and 50% by Niloco Hydrogen Holdings LLC, a wholly
owned subsidiary of Olin Corporation, and is accounted for using the equity method. For the year ended December 31, 2024, we contributed capital of $23.0 million in the
unconsolidated affiliate.

NOTE 11. 10. GOODWILL AND INTANGIBLE ASSETS

Changes in the carrying value of goodwill were as follows:

Chlor
Alkali Products

and Vinyls

Chlor
Alkali

Products and
Vinyls Epoxy Winchester Total

Chlor
Alkali

Products
and Vinyls Epoxy Winchester Total

Goodwill Goodwill ($ in millions) Goodwill ($ in millions)

Balance at
January 1, 2022(1)

Foreign
currency translation
adjustment

Balance at
December 31,
2022(1)

Balance at
January 1, 2023(1)

Goodwill
acquired during the
year

Foreign
currency translation
adjustment

Balance at
December 31,
2023(1)

Acquisition
activity

Foreign
currency translation
adjustment

Balance at
December 31,
2024(1)

(1)    Includes cumulative goodwill impairment of $557.6 million and $142.2 million in Chlor Alkali Products and Vinyls and Epoxy, respectively.
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Intangible assets consisted of the following:

December 31,

2023 2022

2024 2023

Useful
Lives

Useful
Lives

Gross
Amount

Accumulated
Amortization Net

Gross
Amount

Accumulated
Amortization Net

Useful
Lives Amo

Intangible
Assets

Intangible
Assets ($ in millions)

Intangible
Assets ($ in 

Customers,
customer
contracts
and
relationships

Trade names

Acquired
technology

Other

Total
intangible assets

Amortization expense relating to intangible assets was $37.0 million $37.6 million, $37.0 million and $55.3 million in 2024, 2023 and $63.1 million in 2023, 2022, and 2021,
respectively. 

Estimated amortization expense relating to intangible assets for the subsequent five-year periods are five-years is as follows:

Estimated Amortization Expense ($ in millions)

2024 $ 37.6 

2025 37.2 

2026 35.5 

2027 35.4 

2028 35.2 

During the fourth quarter of 2023, we performed our qualitative assessment of our intangible assets. Based on our qualitative impairment assessment, it is more likely than not
that the fair value of our intangible assets is greater than the carrying amount as of December 31, 2023. No impairment on our intangible assets was recorded in 2023, 2022 or
2021.

Estimated Amortization Expense - Intangible Assets ($ in millions)

2025 $ 37.2 

2026 35.5 

2027 35.4 

2028 35.2 

2029 35.2 

NOTE 12. 11. DEBT

December 31,

2023 2022

2024 2023

Financing Obligations
Financing
Obligations

($ in
millions)

Financing
Obligations

($ in
millions)

Variable-rate Term Loan Facility, due 2027 (6.955% and 5.923% at December 31, 2023 and 2022, respectively)

Variable-rate Senior Revolving Credit Facility, due 2027 (6.955% at December 31, 2023)

Variable-rate Recovery Zone bonds, due 2024-2035 (6.420% and 5.198% at December 31, 2023 and 2022,
respectively)

Variable-rate Go Zone bonds, due 2024 (6.420% and 5.198% at December 31, 2023 and 2022, respectively)

Variable-rate industrial development and environmental improvement obligations, due 2025 (6.45% and 4.55% at
December 31, 2023 and 2022, respectively)
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Variable-rate Term Loan Facility, due 2027 (6.057% and 6.955% at December 31, 2024 and 2023, respectively)

Variable-rate Senior Revolving Credit Facility, due 2027 (6.057% and 6.955% at December 31, 2024 and 2023,
respectively)

Variable-rate Recovery Zone bonds, due 2024-2035 (5.557% and 6.420% at December 31, 2024 and 2023,
respectively)

Variable-rate Go Zone bonds, due 2024 (6.420% at December 31, 2023 )

Variable-rate industrial development and environmental improvement obligations, due 2025 (5.00% and 6.45% at
December 31, 2024 and 2023, respectively)

9.50% senior notes, due 2025

5.625% senior notes, due 2029

5.125% senior notes, due 2027

5.00% senior notes, due 2030

Receivables Financing Agreement (See Note 7)

Finance lease obligations

Receivables Financing Agreements

Other:

Deferred debt issuance costs

Deferred debt issuance costs

Deferred debt issuance costs

Unamortized bond original issue discount

Total debt

Amounts due within one year

Total long-term debt

Senior Credit Facility

On October 11, 2022, we entered into We maintain a $1,550.0 million senior credit facility (Senior Credit Facility) that replaced our 2021 Senior Credit Facility. The Senior
Credit Facility which includes a senior term loan facility with aggregate commitments of $350.0 million (Term Loan Facility) and a senior revolving credit facility with aggregate
commitments of $1,200.0 million (Senior Revolving Credit Facility). The Term Loan Facility was fully drawn on the closing date with the proceeds of the Term Loan Facility used to
refinance the loans and commitments outstanding under the 2021 Senior Credit Facility. The Term Loan Facility requires principal amortization payments which began on March 31,
2023, at a rate of 0.625% per quarter through the end of 2024, increasing to 1.250% per quarter thereafter until maturity. The maturity date for the Senior Credit Facility is October
11, 2027.

The Senior Revolving Credit Facility includes a $100.0 million letter of credit subfacility. At December 31, 2023 December 31, 2024, we had $1,131.6 million $1,029.6 million
available under our $1,200.0 million Senior Revolving Credit Facility because we had $68.0 million $170.0 million borrowed under the facility and issued $0.4 million of letters of
credit. During the second quarter of 2024, we utilized our Senior Revolving Credit Facility to repay $50.0 million of Go Zone and $20.0 million of Recovery Zone tax-exempt variable-
rate bonds.

We were in compliance with all covenants and restrictions under all our outstanding credit agreements as of December 31, 2023 December 31, 2024, and no event of default
had occurred that would permit the lenders under our outstanding credit agreements to accelerate the debt if not cured. In the future, our ability to generate sufficient operating cash
flows, among other factors, will determine the amounts available to be borrowed under these facilities. As a result of our restrictive covenant related to the net leverage ratio, the
maximum additional borrowings available to us could be limited in the future. The limitation, if an amendment or waiver from our lenders is not obtained, could restrict our ability to
borrow the maximum amounts available under the Senior Revolving Credit Facility and the 2024 Receivables Financing Agreement. As of December 31, 2023 December 31, 2024,
there were no covenants or other restrictions that limited our ability to borrow.

Receivables Financing Agreements

On November 20, 2024, we entered into a $500.0 million receivables financing agreement (2024 Receivables Financing Agreement) which increased the borrowing limit of our
existing $425.0 million receivables financing agreement (2022 Receivables Financing Agreement) by $75.0 million and extended the maturity date from October 14, 2025 to
November 19, 2027 (collectively, the “Receivables Financing Agreements”).

Under the Receivables Financing Agreements, our eligible trade receivables are used for collateralized borrowings and continue to be serviced by us. In addition, the
Receivables Financing Agreements incorporate the net leverage ratio covenant that is contained in the $1,550.0 million Senior Credit Facility. As of December 31, 2024 and 2023,
we had $475.0 million and $328.5 million drawn under the 2024 and 2022 Receivables Financing Agreements, respectively. As of December 31, 2024, $628.3 million of our trade
receivables were pledged as collateral and we had $22.1 million of additional borrowing capacity under the 2024 Receivables Financing Agreement, which was limited by our
borrowing base. We paid debt issuance costs of $1.2 million associated with the 2024 Receivables Financing Agreement.

As part of the 2024 Receivables Financing Agreement, we terminated our existing trade accounts receivable factoring arrangements (AR Facilities), under which certain of our
domestic and international subsidiaries could sell their accounts receivable. These receivables had qualified for sales treatment under ASC 860 “Transfers and Servicing” and,
accordingly, the proceeds were included in net cash provided by operating activities in the consolidated statements of cash flows.

The following table summarizes the AR Facilities activity:

December 31,

2024 2023

AR Facilities ($ in millions)
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Beginning balance $ 63.3  $ 111.8 

Gross receivables sold 552.1  899.0 

Payments received from customers on sold accounts (615.4) (947.5)

Ending balance $ —  $ 63.3 

The factoring discount paid under the AR Facilities was recorded as interest expense on the consolidated statements of operations. The factoring discount for the years ended
December 31, 2024, 2023 and 2022, was $3.0 million, $4.7 million and $3.1 million, respectively. The agreements were without recourse.

Senior Notes and Other Financing

During 2023 2024 and 2022, 2023, activity of our outstanding debt included:

Long-term Debt Borrowings (Repayments) for the Year Ended
December 31,

2023 2022

Debt Instruments ($ in millions)

Borrowings

Senior Revolving Credit Facility $ 375.0  $ 320.0 

Receivables Financing Agreement 332.7  95.0 

Total borrowings 707.7  415.0 

Repayments

5.50% senior notes, due 2022 (2022 Notes) —  (200.0)

Senior Revolving Credit Facility (307.0) (320.0)

Term Loan Facility (8.7) — 

Receivables Financing Agreement (304.2) (95.0)

Finance leases (1.9) (1.1)

Total repayments (621.8) (616.1)

Long-term debt borrowings (repayments), net $ 85.9  $ (201.1)

We incurred a loss on debt extinguishment of $152.2 million during the year ended December 31, 2021, which is included as interest expense in the consolidated statements of
operations. The loss includes the payment of bond redemption premiums of $137.7 million for the year ended December 31, 2021, as well as the write-off of deferred debt issuance
costs, write-off of bond original issue discount and recognition of deferred fair value interest rate swap losses of $14.5 million for the year ended December 31, 2021, associated
with the optional prepayment of existing debt. The cash payments related to the early redemption premiums for the debt extinguishments are classified as cash outflows from
financing activities on the consolidated statements of cash flows for year ended December 31, 2021.

During the year ended December 31, 2022, Olin redeemed the full aggregate principal amount $200.0 million of the outstanding 2022 Notes which became due utilizing cash
on hand.

For the years ended December 31, 2022 and 2021, we paid debt issuance costs of $4.4 million and $3.9 million, respectively, related to financing transactions.

Long-term Debt Borrowings (Repayments) for the Year Ended
December 31,

2024 2023

Debt Instruments ($ in millions)

Borrowings

Senior Revolving Credit Facility $ 490.0  $ 375.0 

Receivables Financing Agreements 591.9  332.7 

Total borrowings 1,081.9  707.7 

Repayments

Variable-rate Go Zone bonds, due 2024 (50.0) — 

Variable-rate Recovery Zone bonds, due 2024 (20.0) — 

Senior Revolving Credit Facility (388.0) (307.0)

Term Loan Facility (8.8) (8.7)

Receivables Financing Agreements (445.4) (304.2)

Finance leases —  (1.9)

Total repayments (912.2) (621.8)

Long-term debt borrowings (repayments), net $ 169.7  $ 85.9 
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At December 31, 2023 December 31, 2024, we had $120.7 million $166.8 million in letters of credit outstanding, of which $0.4 million were issued under our Senior
Revolving Credit Facility.  The letters of credit are used to support certain long-term debt, workers compensation insurance policies, plant closure and post-closure obligations,
international payment obligations and international pension funding requirements.

Annual maturities of long-term debt are as follows:

Expected Annual Maturities (1) Expected Annual Maturities (1) ($ in millions) Expected Annual Maturities (1) ($ in millions)

2024

2025

2026

2027

2028

2029

Thereafter

Total

(1)Excludes unamortized debt issuance costs and unamortized bond original issue discount of $14.4 million at December 31, 2024. All debt obligations are assumed to be held until maturity.

NOTE 13. 12. PENSION PLANS

We sponsor domestic and foreign defined benefit pension plans for eligible employees and retirees. Most of our domestic employees participate in defined contribution
plans. However, a portion of our bargaining hourly employees continue to participate in our domestic qualified defined benefit pension plans under a flat-benefit formula. Our funding
policy for the qualified defined benefit pension plans is consistent with the requirements of federal laws and regulations. Our foreign subsidiaries maintain pension and other benefit
plans, which are consistent with local statutory practices. 

Our domestic qualified defined benefit pension plan provides that if, within three years following a change of control of Olin, any corporate action is taken or filing made in
contemplation of, among other things, a plan termination or merger or other transfer of assets or liabilities of the plan, and such termination, merger or transfer thereafter takes
place, plan benefits would automatically be increased for affected participants (and retired participants) to absorb any plan surplus (subject to applicable collective bargaining
requirements).

Based on our plan assumptions and estimates, we will not be required to make any cash contributions to the domestic qualified defined benefit pension plan at least through
2024. 2025.

We have international qualified defined benefit pension plans to which we made cash contributions of $1.0 million $1.3 million, $1.0 million and $1.3 million in 2024, 2023 and
$1.1 million in 2023, 2022, and 2021, respectively, and we anticipate less than $5 million of cash contributions to international qualified defined benefit pension plans in 2024. 2025.

Pension Obligations and Funded Status

Changes in the benefit obligation and plan assets were as follows:

December 31, 2023
December 31,

2022

December 31, 2024
December 31,

2023

U.S. U.S. Foreign Total U.S. Foreign Total U.S. Foreign Total U.S. Fore

Change in
Benefit Obligation

Change
in Benefit
Obligation ($ in millions)

Change
in Benefit
Obligation ($ in millions)

Benefit
obligation -
beginning of year

Service
cost

Interest
cost

Actuarial
loss (gain)

Actuarial
(gain) loss

Benefits
paid
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Plan
participant’s
contributions

Settlements

Foreign
currency
translation
adjustments

Benefit
obligation - end of
year

December 31,
2023 December 31, 2022

December 31,
2024 December 31, 2023

U.S. U.S. Foreign Total U.S. Foreign Total U.S. Foreign Total U.S. Foreign Total

Change in Plan Assets
Change in Plan
Assets ($ in millions) Change in Plan Assets ($ in millions)

Fair value of plan assets - beginning of
year

Actual return on plans’ assets

Employer contributions

Benefits paid

Settlements

Foreign currency translation adjustments

Fair value of plan assets - end of year

December 31, 2023 December 31, 2022

December 31, 2024 December 31, 2023

U.S. U.S. Foreign Total U.S. Foreign Total U.S. Foreign Total U.S. Foreign Total

Funded Status Funded Status ($ in millions) Funded Status ($ in millions)

Qualified plans

Non-qualified plans

Total funded status

We recorded a $16.5 million after-tax benefit ($22.9 million pretax) to shareholders’ equity as of December 31, 2024, for our pension plans. This benefit primarily reflected a
50-basis point increase in the domestic pension plans’ discount rate and a 20-basis point increase in the international defined benefit pension plans’ discount rate, partially offset by
an unfavorable performance on plan assets during 2024. In 2023, we recorded a $11.9 million after-tax charge ($16.4 million pretax) to shareholders’ equity as of December 31,
2023, for our pension plans. This charge primarily reflected a 30-basis point decrease in the domestic pension plans’ discount rate and a 50-basis point decrease in the international
defined benefit pension plans’ discount rate, partially offset by a favorable performance on plan assets during 2023. In 2022, we recorded

The $73.5 million actuarial gain for 2024 was primarily due to a $37.2 million after-tax benefit ($59.9 million pretax) to shareholders’ equity as of December 31, 2022, for our
pension plans.  This benefit primarily reflected a 260-basis 50-basis point increase in the domestic pension plans’ discount rate and a 230-basis 20-basis point increase in the
international defined benefit pension plans’ discount rate, partially offset by unfavorable performance on plan assets during 2022.

rate. The $62.0 million actuarial loss for 2023 was primarily due to a 30-basis point decrease in the domestic pension plans’ discount rate and a 50-basis point decrease in the
international defined benefit pension plans’ discount rate. The $669.8 million actuarial gain for 2022 was primarily due to a 260-basis point increase in the domestic pension plans’
discount rate and a 230-basis point increase in the international defined benefit pension plans’ discount rate.

Amounts recognized in the consolidated balance sheets consisted of:

December 31, 2023 December 31, 2022

December 31, 2024 December 31, 2023

U.S. U.S. Foreign Total U.S. Foreign Total U.S. Foreign Total U.S. Foreign Total

($ in millions)

Prepaid benefit cost in noncurrent assets

Accrued benefit in current liabilities
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Accrued benefit in noncurrent liabilities

Accumulated other comprehensive loss

Accumulated other comprehensive loss (income)

Net balance sheet impact

At December 31, 2023 December 31, 2024 and 2022, 2023, the benefit obligation of non-qualified pension plans was $3.7 million $3.5 million and $4.2 million $3.7 million,
respectively, and was included in the above pension benefit obligation. There were no plan assets for these non-qualified pension plans. 

At December 31, 2023 December 31, 2024, future benefit payments for qualified and non-qualified plans were as follows:

Non-qualified Plans Qualified Plans

Expected Benefit Payments ($ in millions)

2024 $ 0.6  $ 152.2 

2025 0.4  143.6 

2026 0.4  137.8 

2027 0.3  132.3 

2028 0.2  126.0 

December 31,

2023 2022

($ in millions)

Projected benefit obligation $ 2,148.2  $ 2,119.5 

Accumulated benefit obligation 2,131.7  2,107.5 

Fair value of plans’ assets 1,918.0  1,888.2 

Non-qualified Plans Qualified Plans

Expected Benefit Payments ($ in millions)

2025 $ 0.4  $ 151.1 

2026 0.5  144.0 

2027 0.3  138.9 

2028 0.3  131.4 

2029 0.5  125.0 

December 31,

2024 2023

($ in millions)

Projected benefit obligation $ 2,016.9  $ 2,148.2 

Accumulated benefit obligation 1,990.4  2,131.7 

Fair value of plans’ assets 1,857.5  1,918.0 

Years Ended December 31,

2023 2022 2021

2024 2023 2022

Components of Net Periodic Benefit Income Components of Net Periodic Benefit Income ($ in millions) Components of Net Periodic Benefit Income
($ in

millions)

Service cost

Interest cost

Expected return on plans’ assets

Amortization of prior service cost

Recognized actuarial loss

Net periodic benefit income

Years Ended
December 31,
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Years Ended
December 31,

Years Ended
December 31,

2023 2022 2021

2024 2023 2022

Included in Pretax Other Comprehensive
Income (Loss)

Included in Pretax Other Comprehensive
Income (Loss) ($ in millions)

Included in Pretax Other Comprehensive
Income (Loss)

($ in
millions)

Liability adjustment

Amortization of prior service costs and
actuarial losses

The service cost component of net periodic benefit (income) cost income related to the employees of the operating segments are allocated to the operating segments based
on their respective estimated census data.

Pension Plan Assumptions

Certain actuarial assumptions, such as discount rate and long-term rate of return on plan assets, have a significant effect on the amounts reported for net periodic benefit cost
and accrued benefit obligation amounts. We use a measurement date of December 31 for our pension plans.

U.S. Pension Benefits U.S. Pension Benefits Foreign Pension Benefits U.S. Pension Benefits

Weighted-
average
Assumptions

Weighted-
average
Assumptions 2023 2022 2021 2023 2022 2021

Weighted-
average
Assumptions 2024 2023 2022

Discount rate
—periodic
benefit cost

Discount rate
—periodic
benefit cost 5.50 %

(1)

2.90 % 2.40 % 3.70 % 1.40 % 0.80 %

Discount
rate—
periodic
benefit
cost 5.20  %

(1)

5.50 % 2.90 % 3

Expected
return on
plans’ assets

Expected
return on
plans’ assets 6.75 % 6.75 % 7.25 % 4.40 % 3.80 % 4.20  %

Expected
return on plans’
assets 6.75 % 6.75 % 6.75 %

Rate of
compensation
increase

Rate of
compensation
increase 3.00 % 3.00 % 3.00 % 3.40 % 3.00 % 3.00  %

Rate of
compensation
increase 3.00 % 3.00 % 3.00 %

Discount rate
—benefit
obligation

Discount rate
—benefit
obligation 5.20 % 5.50 % 2.90 % 3.20 % 3.70 % 1.40  %

Discount rate—
benefit
obligation 5.70 % 5.20 % 5.50 %

(1)     The discount rate—periodic benefit cost for our domestic qualified pension plan is comprised of the discount rate used to determine interest costs of 5.3% 5.1% and the discount rate used to determine service costs of

5.5% 5.2%.

The discount rate is based on a hypothetical yield curve represented by a series of annualized individual zero-coupon bond spot rates for maturities ranging from one-half to
thirty years. The bonds used in the yield curve must have a rating of AA or better per Standard & Poor’s, be non-callable, and have at least $250 million par outstanding. The yield
curve is then applied to the projected benefit payments from the plan. Based on these bonds and the projected benefit payment streams, the single rate that produces the same
yield as the matching bond portfolio is used as the discount rate.

The long-term expected rate of return on plan assets represents an estimate of the long-term rate of returns on the investment portfolio consisting of equities, fixed income
and alternative investments. We use long-term historical actual return information, the allocation mix of investments that comprise plan assets and forecast estimates of long-term
investment returns, including inflation rates, by reference to external sources. The historical rates of return on plan assets have been 6.7% 4.1% for the last 5 years, 6.7% 5.7% for
the last 10 years and 7.8% 7.2% for the last 15 years. The following rates of return by asset class were considered in setting the long-term rate of return assumption:

Asset Class Rate of Return

U.S. equities 7% to 11%

Non-U.S. equities 8% to 12%

Fixed income/cash 3% to 7%

Alternative investments 5% to 15%
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Plan Assets

Our pension plan asset allocations at December 31, 2023 December 31, 2024 and 2022 2023 by asset class were as follows:

Percentage of Plan Assets

Asset Class Asset Class 2023 2022 Asset Class 2024 2023

U.S. equities U.S. equities 3  % 4  % U.S. equities 3  % 3  %

Non-U.S. equities Non-U.S. equities 4  % 11  % Non-U.S. equities 4  % 4  %

Fixed income/cash Fixed income/cash 50  % 38  % Fixed income/cash 44  % 50  %

Alternative investments Alternative investments 43  % 47  % Alternative investments 49  % 43  %

The Alternative Investments asset class includes hedge funds, real estate and private equity investments. The Alternative Investments class is intended to help diversify risk
and increase returns by utilizing a broader group of assets.

A master trust was established by our pension plan to accumulate funds required to meet benefit payments of our plan and is administered solely in the interest of our plan’s
participants and their beneficiaries. The master trust’s investment horizon is long term. Its assets are managed by professional investment managers or invested in professionally
managed investment vehicles.

Our pension plan maintains a portfolio of assets designed to achieve an appropriate risk adjusted return.  The portfolio of assets is also structured to manage risk by
diversifying assets across asset classes whose return patterns are not highly correlated, investing in passively and actively managed strategies and in value and growth styles, and
by periodic rebalancing of asset classes, strategies and investment styles to objectively set targets.

As of December 31, 2023 December 31, 2024, the following target allocation and ranges have been set for each asset class:

Asset Class Target Allocation Target Range

U.S. equities(1) 15 % 5-25 5% - 25%

Non-U.S. equities(1) 10 % 0-30 0% - 30%

Fixed income/cash(1) 75 74 % 30-95 30% - 95%

Alternative investments — 1 % 0-30 0% - 35%

(1)     The target allocation for these asset classes includes alternative investments, primarily hedge funds, based on the underlying investments in each hedge fund.

Determining which hierarchical level an asset or liability falls within requires significant judgment. The following table summarizes our domestic and foreign defined benefit
pension plans assets measured at fair value as of December 31, 2023 December 31, 2024:

Asset Class
Asset
Class

Investments
Measured at

Net Asset
Value

Quoted Prices in
Active Markets

for Identical
Assets


(Level 1)

Significant
Other

Observable
Inputs


(Level 2)

Significant
Unobservable

Inputs

(Level 3) Total

Asset
Class

Investments
Measured at

Net Asset
Value

Quoted Prices
in Active

Markets for
Identical Assets


(Level 1)

Significant
Other

Observable
Inputs


(Level 2)

Significant
Unobservable

Inputs

(Level 3) Total

Equity
Securities

Equity
Securities ($ in millions)

Equity
Securities ($ in millions)

U.S.
equities

Non-U.S.
equities

Fixed
Income/Cash

Cash

Cash

Cash

Government
treasuries

Corporate
debt
instruments

Asset-
backed
securities
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Alternative
Investments

Hedge fund of funds

Hedge fund of funds

Hedge fund of funds

Real estate
funds

Private
equity funds

Total assets

The following table summarizes our domestic and foreign defined benefit pension plans assets measured at fair value as of December 31, 2022 December 31, 2023:

Asset Class
Asset

Class

Investments
Measured at Net

Asset Value

Quoted
Prices in

Active
Markets for

Identical
Assets

(Level
1)

Significant
Other

Observable
Inputs


(Level 2)

Significant
Unobservable

Inputs

(Level 3) Total

Asset
Class

Investments
Measured at Net

Asset Value

Quoted
Prices in

Active
Markets for

Identical
Assets


(Level 1)

Signif
Other

Observab
Inputs


(Level 2

Equity
Securities

Equity
Securities ($ in millions)

Equity
Securities ($ in millions)

U.S.
equities

Non-U.S.
equities

Fixed
Income/Cash

Cash

Cash

Cash

Government
treasuries

Corporate
debt instruments

Asset-
backed securities

Alternative
Investments

Hedge fund of funds

Hedge fund of funds

Hedge fund of funds

Real estate
funds

Private
equity funds

Total assets

U.S. equities—This class included actively and passively managed equity investments in common stock and commingled funds comprised primarily of large-capitalization
stocks with value, core and growth strategies.

Non-U.S. equities—This class included actively managed equity investments in commingled funds comprised primarily of international large-capitalization stocks from both
developed and emerging markets.

Fixed income and cash—This class included commingled funds comprised of debt instruments issued by the U.S. and Canadian Treasuries, U.S. Agencies, corporate debt
instruments, asset- and mortgage-backed securities and cash.
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Hedge fund of funds—This class included a hedge fund which invests in the following types of hedge funds:

Event driven hedge funds—This class included hedge funds that invest in securities to capture excess returns that are driven by market or specific company events
including activist investment philosophies and the arbitrage of equity and private and public debt securities.

Market neutral hedge funds—This class included investments in U.S. and international equities and fixed income securities while maintaining a market neutral position
in those markets.

Other hedge funds—This class primarily included long-short equity strategies and a global macro fund which invested in fixed income, equity, currency, commodity
and related derivative markets.

Real estate funds—This class included several funds that invest primarily in U.S. commercial real estate.

Private equity funds—This class included several private equity funds that invest primarily in infrastructure and U.S. power generation and transmission assets.

U.S. equities and non-U.S. equities are primarily valued at the net asset value provided by the independent administrator or custodian of the commingled fund. The net asset
value is based on the value of the underlying equities, which are traded on an active market. U.S. equities are also valued at the closing price reported in an active market on which
the individual securities are traded. A portion of our fixed income investments are valued at the net asset value provided by the independent administrator or custodian of the
fund. The net asset value is based on the underlying assets, which are valued using inputs such as the closing price reported, if traded on an active market, values derived from
comparable securities of issuers with similar credit ratings, or under a discounted cash flow approach that utilizes observable inputs, such as current yields of similar instruments,
but includes adjustments for risks that may not be observable such as certain credit and liquidity risks. Alternative investments are valued at the net asset value as determined by
the independent administrator or custodian of the fund. The net asset value is based on the underlying investments, which are valued using inputs such as quoted market prices of
identical instruments, discounted future cash flows, independent appraisals and market-based comparable data. 

NOTE 14. 13. POSTRETIREMENT BENEFITS

We provide certain postretirement healthcare (medical) and life insurance benefits for eligible active and retired domestic employees. The healthcare plans are contributory
with participants’ contributions adjusted annually based on medical rates of inflation and plan experience. We use a measurement date of December 31 for our postretirement plans.

Other Postretirement Benefits Obligations and Funded Status

Changes in the benefit obligation were as follows:

December 31, 2023
December 31,

2022

December 31, 2024
December 31,

2023

U.S. U.S. Foreign Total U.S. Foreign Total U.S. Foreign Total U.S. Foreign

Change in
Benefit
Obligation

Change
in Benefit
Obligation ($ in millions)

Change
in Benefit
Obligation ($ in millions)

Benefit
obligation -
beginning of
year

Service
cost

Interest
cost

Actuarial
loss (gain)

Actuarial
(gain) loss

Benefits
paid

Foreign
currency
translation
adjustments

Benefit
obligation - end
of year

December 31, 2023 December 31, 2022
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U.S. Foreign Total U.S. Foreign Total

($ in millions)

Funded status $ (28.2) $ (7.0) $ (35.2) $ (28.5) $ (6.4) $ (34.9)

December 31, 2024 December 31, 2023

U.S. Foreign Total U.S. Foreign Total

($ in millions)

Funded status $ (20.1) $ (6.6) $ (26.7) $ (28.2) $ (7.0) $ (35.2)

We recorded a $1.3 million $5.2 million after-tax benefit ($6.8 million pretax) to shareholders’ equity as of December 31, 2024, for our other postretirement plans. In 2023, we
recorded an after-tax charge of $1.3 million ($1.7 million pretax) to shareholders’ equity as of December 31, 2023, for our other postretirement plans. In 2022, we recorded an after-
tax benefit of $9.6 million ($12.2 million pretax) to shareholders’ equity as of December 31, 2022, for our other postretirement plans.

Amounts recognized in the consolidated balance sheets consisted of:

December 31, 2023
December

31, 2022

December 31, 2024
December

31, 2023

U.S. U.S. Foreign Total U.S. Foreign Total U.S. Foreign Total U.S. Foreign

($ in millions)

Accrued
benefit in current
liabilities

Accrued
benefit in
noncurrent
liabilities

Accumulated
other
comprehensive
loss

Accumulated
other
comprehensive
loss (income)

Net balance
sheet impact

Years Ended December 31,

2023 2022 2021

2024 2023 2022

Components of Net Periodic Benefit Cost Components of Net Periodic Benefit Cost ($ in millions) Components of Net Periodic Benefit Cost
($ in

millions)

Service cost

Interest cost

Amortization of prior service cost

Recognized actuarial loss

Net periodic benefit cost

Years Ended
December 31,

Years Ended
December 31,

Years Ended
December 31,
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2023 2022 2021

2024 2023 2022

Included in Pretax Other Comprehensive
Income (Loss)

Included in Pretax Other Comprehensive
Income (Loss) ($ in millions)

Included in Pretax Other Comprehensive
Income (Loss)

($ in
millions)

Liability adjustment

Amortization of prior service costs and
actuarial losses

The service cost component of net periodic postretirement benefit cost related to the employees of the operating segments are allocated to the operating segments based on
their respective estimated census data.

Other Postretirement Benefits Plan Assumptions

Certain actuarial assumptions, such as discount rate, have a significant effect on the amounts reported for net periodic benefit cost and accrued benefit obligation amounts.

December 31,

Weighted-
Average
Assumptions

Weighted-
Average
Assumptions 2023 2022 2021

Weighted-
Average
Assumptions 2024 2023 2022

Discount rate
—periodic benefit
cost

Discount rate
—periodic benefit
cost 5.5  % 2.8  % 2.3  %

Discount
rate—periodic
benefit cost 5.2  % 5.5  % 2.8  %

Discount rate
—benefit obligation

Discount rate
—benefit obligation 5.2  % 5.5  % 2.8  %

Discount
rate—benefit
obligation 5.6  % 5.2  % 5.5  %

The discount rate is based on a hypothetical yield curve represented by a series of annualized individual zero-coupon bond spot rates for maturities ranging from one-half to
thirty years. The bonds used in the yield curve must have a rating of AA or better per Standard & Poor’s, be non-callable, and have at least $250 million par outstanding. The yield
curve is then applied to the projected benefit payments from the plan. Based on these bonds and the projected benefit payment streams, the single rate that produces the same
yield as the matching bond portfolio is used as the discount rate.

We review external data and our own internal trends for healthcare costs to determine the healthcare cost for the postretirement benefit obligation. The assumed healthcare
cost trend rates for pre-65 retirees were as follows:

December 31,

2023 2022

Healthcare cost trend rate assumed for next year 7.0 % 7.0 %

Rate that the cost trend rate gradually declines to 4.5 % 4.5 %

Year that the rate reaches the ultimate rate 2033 2032

December 31,

2024 2023

Healthcare cost trend rate assumed for next year 7.0 % 7.0 %

Rate that the cost trend rate gradually declines to 4.5 % 4.5 %

Year that the rate reaches the ultimate rate 2034 2033

For post-65 retirees, we provide a fixed dollar benefit, which is not subject to escalation.

We expect to make payments of approximately $3 million for each of the next five years under the provisions of our other postretirement benefit plans.

NOTE 15. 14. INCOME TAXES

Years ended December 31,

2023 2022 2021

2024 2023 2022

Components of Income (Loss) Before Taxes Components of Income (Loss) Before Taxes ($ in millions) Components of Income (Loss) Before Taxes ($ in millions)

U.S.

Foreign

Income before taxes

Components of Income Tax Provision (Benefit)

Current:
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Current:

Current:

Federal

Federal

Federal

State

Foreign

Total current

Deferred:

Federal

Federal

Federal

State

Foreign

Total deferred

Income tax provision

The Inflation Reduction Act (IRA) was enacted in the United States on August 16, 2022 and allows for the purchase of energy tax credits. These credits provide the
opportunity to invest in clean energy solutions while achieving tax benefits. During 2024, Olin purchased tax credits totaling $29.7 million, discounted by $2.7 million, for a net cash
payment of $27.0 million. The $2.7 million discount was recorded as a tax benefit in 2024. The remaining $27.0 million of purchased credits was included in cash paid for income
taxes within our supplemental cash flow details.

The following table accounts for the difference between the actual tax provision and the amounts obtained by applying the statutory U.S. federal income tax rate to the income
(loss) before taxes.

Years ended December 31,

Effective Tax Rate Reconciliation
(Percent)

Effective Tax Rate Reconciliation
(Percent) 2023 2022 2021

Effective Tax Rate Reconciliation
(Percent) 2024 2023 2022

Statutory federal tax rate Statutory federal tax rate 21.0 % 21.0 % 21.0 % Statutory federal tax rate 21.0 % 21.0 % 21.0 %

State income taxes, net

Foreign rate differential

U.S. tax on foreign earnings

Salt depletion

Change in valuation allowance

Remeasurement of U.S. state deferred
taxes

Change in tax contingencies

Share-based payments

Return to provision

U.S. federal tax credits

Non-deductible exchange rate results

Legal entity liquidation

Other, net

Other, net

Other, net

Effective tax rate Effective tax rate 19.2 % 20.8 % 15.7 % Effective tax rate 25.9 % 19.2 % 20.8 %

The effective tax rate for 2024 included benefits associated with stock-based compensation, U.S. Federal tax credits purchased at a discount, changes in tax contingencies
and remeasurement of deferred taxes due to a decrease in our state effective tax rates, partially offset by expenses from prior year tax positions and from a net increase in the
valuation allowance related to deferred tax assets in foreign jurisdictions. These factors resulted in a net $5.1 million tax benefit. Excluding these items, the effective tax rate for
2024 of 29.5% was higher than the 21.0% U.S. federal statutory rate primarily due to state income tax, foreign income inclusions and non-deductible exchange rate results, partially
offset by favorable permanent salt depletion deductions.

The effective tax rate for 2023 included benefits associated with a legal entity liquidation, prior year tax positions, stock-based compensation, remeasurement of deferred
taxes due to a decrease in our state effective tax rates and foreign rate changes, and from a change in tax contingencies, and an expense from a net increase in the valuation
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allowance related to deferred tax assets in foreign jurisdictions. These factors resulted in a net $29.4 million tax benefit. Excluding these items, the effective tax rate for 2023 of
24.4% was higher than the 21.0% U.S. federal statutory rate primarily due to state taxes, income tax, an increase in the valuation allowance related to losses in foreign jurisdictions
and foreign income inclusions, partially offset by foreign rate differential and favorable permanent salt depletion deductions.

The effective tax rate for 2022 included benefits associated with a legal entity liquidation, prior year tax positions, stock-based compensation, and remeasurement of deferred
taxes due to a decrease in our state effective tax rates, and expenses associated with a net increase in the valuation allowance related to state tax credits and a change in tax
contingencies. These factors resulted in a net $60.2 million tax benefit. Excluding these items, the effective tax rate for 2022 of 24.4% was higher than the 21.0% U.S. federal
statutory rate primarily due to state taxes, income tax, an increase in the valuation allowance related to losses in foreign jurisdictions and foreign income taxes, partially offset by
foreign income exclusions and favorable permanent salt depletion deductions.

The effective tax rate for 2021 included benefits from a net decrease in the valuation allowance related to deferred tax assets in foreign jurisdictions,
domestic tax credits, prior year tax positions, stock-based compensation, and expenses from remeasurement of deferred taxes due to an increase in our state
effective tax rates and a change in tax contingencies. These factors resulted in a net $103.6 million tax benefit. Excluding these items, the effective tax rate for
2021 of 22.5% was higher than the 21.0% U.S. federal statutory rate primarily due to state taxes, foreign income inclusions and foreign rate differential, partially
offset by a net decrease in the valuation allowance related to utilization of losses in foreign jurisdictions and favorable permanent salt depletion deductions.


December 31,

2023 2022

2024 2023

Components of Deferred Tax Assets and
Liabilities

Components of Deferred Tax Assets and
Liabilities

($ in
millions)

Components of Deferred Tax Assets and
Liabilities

($ in
millions)

Deferred Tax Assets

Pension and postretirement benefits

Pension and postretirement benefits

Pension and postretirement benefits

Pension and postretirement benefits

Pension and postretirement benefits

Pension and postretirement benefits

Pension and postretirement benefits

Pension and postretirement benefits

Pension and postretirement benefits

Environmental reserves

Asset retirement obligations

Accrued liabilities

Lease liabilities

Tax credits

Net operating losses (NOL)

Other miscellaneous items

Other miscellaneous items

Interest deduction limitation

Other miscellaneous items

Total deferred tax assets

Valuation allowance

Net deferred tax assets

Deferred Tax Liabilities

Deferred Tax Liabilities

Deferred Tax Liabilities

Property, plant and equipment

Property, plant and equipment

Property, plant and equipment

Right-of-use lease assets

Intangible amortization

Inventory and prepaids
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Taxes on unremitted earnings

Taxes on unremitted earnings

Taxes on unremitted earnings

Other miscellaneous items

Total deferred tax liabilities

Net deferred income tax liability

Net deferred income tax liability

Net deferred income tax liability

Realization of the net deferred tax assets, irrespective of indefinite-lived deferred tax liabilities, is dependent on future reversals of existing taxable temporary differences and
adequate future taxable income, exclusive of reversing temporary differences and carryforwards. Although realization is not assured, we believe that it is more likely than not that the
net deferred tax assets will be realized.

At December 31, 2023 December 31, 2024, we had deferred state tax assets of $14.9 million $16.1 million relating to state NOLs, which will expire in years 2024 2030 through
2042, if not utilized.

At December 31, 2023 December 31, 2024, we had deferred state tax assets of $19.3 million $20.0 million relating to state tax credits, which will expire in years 2024 2025
through 2038, 2039, if not utilized. 

At December 31, 2023 December 31, 2024, we had foreign tax credits of $23.1 million $38.1 million, that will expire in years 2027 through 2032, 2033, if not utilized.

At December 31, 2023 December 31, 2024, we had NOLs of approximately $141.4 million $155.7 million (representing $39.1 million $43.2 million of deferred tax assets) in
various foreign jurisdictions. Of these, $67.9 million $60.5 million (representing $16.9 million $15.2 million of deferred tax assets) expire in various years from 2024 2025 to
2033. 2043. The remaining $73.5 million $95.2 million (representing $22.2 million $28.0 million of deferred tax assets) do not expire.

As of December 31, 2023 December 31, 2024, we had recorded a valuation allowance of $99.5 million $118.9 million, compared to $99.5 million as of December 31, 2023,
and $76.4 million as of December 31, 2022, and $70.1 million as of December 31, 2021. The increase of $23.1 million $19.4 million in 2023 2024 is primarily due to increases in
valuation allowances on foreign tax credits and foreign NOLs.

We continue to have net deferred tax assets in several jurisdictions which we expect to realize, assuming sufficient taxable income can be generated to utilize these deferred
tax benefits, which is based on certain estimates and assumptions. If these estimates and related assumptions change in the future, we may be required to reduce the value of the
deferred tax assets resulting in additional tax expense.

The activity of our deferred income tax valuation allowance was as follows:

December 31,

2023 2022

2024 2023

Deferred Income Tax Valuation
Allowance

Deferred Income Tax Valuation
Allowance

($ in
millions)

Deferred Income Tax Valuation
Allowance

($ in
millions)

Beginning balance

Increases to valuation allowances

Decreases to valuation allowances

Foreign currency translation
adjustments

Ending balance

As of December 31, 2023 December 31, 2024, we had $50.3 million $21.1 million of gross unrecognized tax benefits, which would have a net $49.9 million impact on the
effective tax rate, if recognized. As of December 31, 2022, we had $51.6 million of gross unrecognized tax benefits, which would have a net $50.6 million $21.1 million impact on the
effective tax rate, if recognized. The change for both 2023 2024 and 2022 2023 primarily relates to additional gross unrecognized benefits for current and prior year tax positions, as
well as decreases for prior year tax positions. The amounts of unrecognized tax benefits were as follows:

December 31,

2023 2022

Unrecognized Tax Benefits ($ in millions)

Beginning balance $ 51.6  $ 43.4 

Increase for current year tax positions 1.7  10.3 

Increase for prior year tax positions 1.3  0.3 

Decrease for prior year tax positions (0.5) (0.8)

Reduction due to lapse in statute of limitations (5.1) — 

Foreign currency translation adjustments 1.3  (1.6)

Ending balance $ 50.3  $ 51.6 

https://www.refinitiv.com/
https://www.refinitiv.com/en/contact-us


REFINITIV CORPORATE DISCLOSURES | www.refinitiv.com |
Contact Us
©2025 Refinitiv. All rights reserved. Republication or redistribution of Refinitiv content, including
by framing or similar means, is prohibited without the prior written
consent of Refinitiv. 'Refinitiv' and the Refinitiv logo are
registered trademarks of Refinitiv and its affiliated companies.

76/210

December 31,

2024 2023

Unrecognized Tax Benefits ($ in millions)

Beginning balance $ 50.3  $ 51.6 

Increase for current year tax positions 1.0  1.7 

Increase for prior year tax positions 6.6  1.3 

Decrease for prior year tax positions (34.0) (0.5)

Reduction due to lapse in statute limitations —  (5.1)

Settlements with tax authorities (1.0) — 

Foreign currency translation adjustments (1.8) 1.3 

Ending balance $ 21.1  $ 50.3 

We recognize interest and penalty expense related to unrecognized tax positions as a component of the income tax provision. As of December 31, 2023 December 31, 2024
and 2022, 2023, interest and penalties accrued were $1.9 million $3.2 million and $1.2 million $1.9 million, respectively. For 2024, 2023 2022 and 2021, 2022, we recorded expense
related to interest and penalties of $0.7 million $1.2 million, $0.7 million and $0.5 million $0.7 million, respectively.

As of December 31, 2023 December 31, 2024, we believe it is reasonably possible that our total amount of unrecognized tax benefits will decrease by approximately $36.9
million $11.1 million over the next twelve months. The anticipated reduction primarily relates to expected settlements with tax authorities and the expiration of federal, state and
foreign statutes of limitation.

We operate globally and file income tax returns in numerous jurisdictions.  Our tax returns are subject to examination by various federal, state and local tax
authorities.  Additionally, examinations are ongoing in various states and foreign jurisdictions. We believe we have adequately provided for all tax positions; however, amounts
asserted by taxing authorities could be greater than our accrued position.

For our primary tax jurisdictions, the tax years that remain subject to examination are as follows:

Tax Years

U.S. federal income tax 2020 - 2022 2023

U.S. state income tax 2012 2015 - 2022 2023

Canadian federal income tax 2015 2018 - 2022 2023

Brazil 2015 2019 - 2022 2023

Germany 2015 2022 - 2022 2023

China 2014 - 2022 2023

The Netherlands 2015 2017 - 2022 2023

NOTE 16. 15. ACCRUED LIABILITIES

Included in accrued liabilities were the following:

December 31,

2023 2022

2024 2023

Accrued Liabilities Accrued Liabilities ($ in millions) Accrued Liabilities ($ in millions)

Accrued compensation and payroll taxes

Non-income tax-related accruals

Accrued interest

Legal and professional costs

Accrued employee benefits

Contract liabilities (current portion only)

Manufacturing related accruals

Environmental (current portion only)

Asset retirement obligation (current portion only)

Restructuring reserves (current portion only)

Derivative contracts

Other

Accrued liabilities
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NOTE 17. CONTRIBUTING EMPLOYEE OWNERSHIP 16. DEFINED CONTRIBUTION PLAN

The Contributing Employee Ownership Plan (CEOP) is Company sponsors a defined contribution plan available to essentially all for qualifying domestic
employees.  employees (Employee Retirement Savings Plan) and a supplemental executive retirement plan as follows:

Employee Retirement Savings Plan

We provide sponsor a defined contribution to an individual retirement contribution account (Company Contribution) maintained with plan for qualifying domestic employees, for
which the CEOP equal to an amount company contributes between 5.0% and 7.5% of the employee’s eligible compensation. compensation into an individual retirement contribution
account (Company Contribution). Employees generally vest in the value of the Company Contribution according to a schedule based on service. Prior to February 2023, participants
vested 25% after 2 years of service, and 25% each year thereafter, through year 5 of service. After February 2023, participants vest 50% after 2 years of service and 100% after 3
years of service.

We also match a percentage of our employee’s CEOP contributions (Company Match), which are invested in the same investment allocation as the employee’s
contribution. contributions. Prior to February 2023, participants vested 25% after 2 years of service, and 25% each year thereafter, through year 5 of service. After February 2023,
employees immediately vest in matching contributions. the Company Match.

Our contributions to the CEOP defined contribution plan for 2024, 2023 2022 and 2021, 2022, were as follows:

Years ended December 31,

2023 2022 2021

($ in millions)

Company contribution $ 36.8  $ 37.4  $ 35.4 

Company match 14.5  14.4  14.2 

Years ended December 31,

2024 2023 2022

Employee Retirement Savings Plan Expense ($ in millions)

Company Contribution $ 37.6  $ 36.8  $ 37.4 

Company Match 14.6  14.5  14.4 

Total expense $ 52.2  $ 51.3  $ 51.8 

Supplemental Executive Retirement Plan

During 2024, we elected to fund the Company’s non-qualified supplemental executive retirement plan obligations through a rabbi trust in the amount of $7.0 million, which
was included within other investing activities on the consolidated statements of cash flows. The rabbi trust is subject to creditor claims in the event of insolvency by Olin, but the
assets held in the rabbi trust are not available for general corporate purposes. Amounts in the rabbi trust are invested in mutual funds, consistent with the investment choices
selected by participants in their plan accounts, which are designated as trading securities and carried at fair value as Level 1 investments within other assets on the consolidated
balance sheets with the corresponding plan obligations included as other liabilities. The Company’s liabilities related to the supplemental executive retirement plan were $6.9 million
and $7.6 million at December 31, 2024 and 2023, respectively.

NOTE 18. 17. STOCK-BASED COMPENSATION

Stock-based compensation expense was allocated to the operating segments for the portion related to employees whose compensation would be included in cost of goods
sold with the remainder recognized in corporate/other. There were no significant capitalized stock-based compensation costs. Stock-based compensation granted includes stock
options, performance share awards, restricted stock awards and deferred directors’ compensation. Stock-based compensation expense was as follows:

Years ended December 31,

2023 2022 2021

Stock Compensation Expense ($ in millions)

Stock-based compensation $ 26.7  $ 25.6  $ 28.4 

Mark-to-market adjustments 1.1  (2.5) 24.7 

Total expense $ 27.8  $ 23.1  $ 53.1 

Stock Plans

Years ended December 31,
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2024 2023 2022

Stock Compensation Expense ($ in millions)

Stock-based compensation $ 20.0  $ 26.7  $ 25.6 

Mark-to-market adjustments (10.7) 1.1  (2.5)

Total expense $ 9.3  $ 27.8  $ 23.1 

Under the stock option and long-term incentive plans, options may be granted to purchase shares of our common stock at an exercise price not less than fair market value at
the date of grant and are exercisable for a period not exceeding ten years from that date. Stock options, restricted stock and performance shares typically vest over three years. We
issue shares to settle stock options, restricted stock and other share-based performance awards. In 2024, 2023 2022 and 2021, 2022, long-term incentive awards included stock
options, performance share awards and restricted stock. The stock option exercise price was set at the fair market value of common stock on the date of the grant, and the options
have a ten-year term. grant.

Stock Options

The fair value of each stock option granted, which typically vests ratably over three years, but not less than one year, was estimated on the date of grant, using the Black-
Scholes option-pricing model with the following weighted-average assumptions:

Grant Date Assumptions 2023 2022 2021

Grant Date Assumptions - Stock Options 2024 2023 2022

Dividend yield Dividend yield 1.32% 1.60% 2.76% Dividend yield 1.50% 1.32% 1.60%

Risk-free interest rate Risk-free interest rate 4.07% 1.93% 0.94% Risk-free interest rate 4.35% 4.07% 1.93%

Expected volatility 47% 48% 44%

Expected volatility of Olin common stock 47% 47% 48%

Expected life (years) Expected life (years) 7.0 7.0 6.0 Expected life (years) 7.0 7.0

Weighted-average grant fair value
(per option)

Weighted-average grant fair value
(per option) $ 28.74 $ 21.18 $ 9.91

Weighted-average grant fair
value (per option) $ 24.17 $ 28.74 $ 21.18

Weighted-average exercise price Weighted-average exercise price $ 60.43 $ 49.71 $ 28.99 Weighted-average exercise price $ 53.34 $ 60.43 $ 49.71

Stock options granted Stock options granted 564,124 752,100 1,154,700 Stock options granted 606,157 564,124 752,100

Dividend yield was based on our current dividend yield as of the option grant date. Risk-free interest rate was based on zero coupon U.S. Treasury securities rates for the
expected life of the options. Expected volatility was based on our historical stock price movements, as we believe that historical experience is the best available indicator of the
expected volatility. Expected life of the option grant was based on historical exercise and cancellation patterns, as we believe that historical experience is the best estimate for future
exercise patterns.

Stock option transactions were as follows:

Exercisable

Stock Option Transactions Shares Option Price
Weighted-Average Option

Price Options
Weighted-Average

Exercise Price

Outstanding at January 1, 2023 5,438,720  13.14-65.77 $ 29.36  3,740,936  $ 26.50 

Granted 564,124  49.42-60.55 60.43 

Exercised (972,080) 13.14-50.08 26.06 

Canceled (107,191) 23.28-60.55 44.79 

Outstanding at December 31, 2023 4,923,573  13.14-65.77 $ 33.23  3,654,274  $ 27.33 

Exercisable

Stock Option Transactions Shares Option Price
Weighted-Average Option

Price Options
Weighted-Average

Exercise Price

Outstanding at January 1, 2024 4,923,573  13.14-65.77 $ 33.23  3,654,274  $ 27.33 

Granted 606,157  42.44-57.59 53.34 

Exercised (925,633) 13.14-49.71 25.88 

Canceled (207,102) 25.57-60.55 57.33 

Outstanding at December 31, 2024 4,396,995  13.14-65.77 $ 36.42  3,399,041  $ 31.11 

At December 31, 2023 December 31, 2024, the average exercise period for all outstanding and exercisable options was 70 60 months and 59 48 months, respectively. At
December 31, 2023 December 31, 2024, the aggregate intrinsic value (the difference between the exercise price and market value) for outstanding options was $105.9 million $21.4
million, which includes exercisable options of $97.5 million $21.4 million. The total intrinsic value of options exercised during the years ended December 31, 2023 December 31,
2024, 2023 and 2022, was $25.3 million, $29.7 million and 2021, was $29.7 million, $36.9 million and $73.1 million, respectively.
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The total unrecognized compensation cost related to unvested stock options at December 31, 2023 December 31, 2024, was $15.5 million $14.6 million and was expected to
be recognized over a weighted-average period of 1.3 1.9 years.

The following table provides certain information with respect to stock options exercisable at December 31, 2023 December 31, 2024:

Range of

Exercise
Prices

Range of

Exercise
Prices

Options
Exercisable

Weighted-Average
Exercise Price

Options
Outstanding

Weighted-Average
Exercise Price

Range
of


Exercise
Prices

Options
Exercisable

Weighted-Average
Exercise Price

Options
Outstanding

Weighted-
Average Exercise

Price

Under
$27.00

$27.00 -
$45.00

Over
$45.00

3,654,274

3,399,041

At December 31, 2023 December 31, 2024, common shares reserved for issuance and available for grant or purchase under the following plans consisted of:

Number of Shares

Incentive Plans
Incentive

Plans
Reserved for

Issuance
Available for Grant or

Purchase(1)

Incentive
Plans

Reserved for
Issuance

Available for Grant or
Purchase(1)

2003 Long Term Incentive Plan

2003 Long Term Incentive Plan

2003 Long Term Incentive Plan

2006 Long Term
Incentive Plan

2009 Long Term
Incentive Plan

2014 Long Term
Incentive Plan

2016 Long Term
Incentive Plan

2018 Long Term
Incentive Plan

2021 Long Term
Incentive Plan

Total under stock
option plans

(1)     All available to be issued as stock options, but includes a sub-limit for all types of stock awards of 2,595,246 2,176,853 shares.

Number of Shares

Director Plans
Reserved for

Issuance
Available for Grant

or Purchase

1997 Stock Plan for Non-employee Directors 368,778  106,697 

Director Plans

Under the stock purchase plans, our non-employee directors may defer certain elements of their compensation into shares of our common stock based on fair market value of
the shares at the time of deferral.  Non-employee directors annually receive stock grants as a portion of their director compensation.  Of the shares reserved under the stock
purchase plans at December 31, 2023 December 31, 2024, 262,081 261,600 shares were committed.

Number of Shares

Director Plans
Reserved for

Issuance
Available for Grant

or Purchase

1997 Stock Plan for Non-employee Directors 362,648  101,048 

Performance Shares

Performance share awards are denominated in shares of our stock and are paid half in cash and half in stock. Payouts for performance share awards are based on two
criteria: (1) 50% of the award is based on Olin’s total shareholder returns (TSR) over the applicable three-year performance cycle in relation to the TSR over the same period among
a portfolio of public companies which are selected in concert with outside compensation consultants and (2) 50% of the award is based on Olin’s net income over the applicable
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three-year performance cycle in relation to the net income goal for such period as set by the Compensation Committee of Olin’s Board of Directors. The expense associated with
performance shares is recorded based on our estimate of our performance relative to the respective target. If an employee leaves the company before the end of the performance
cycle, the performance shares may be prorated based on the number of months of the performance cycle worked and are settled in cash instead of half in cash and half in stock
when the three-year performance cycle is completed. Granted shares reflects changes in assumptions associated with the expected achievement of the aforementioned criteria.

The fair value of each performance share award based on net income was estimated on the date of grant, using the current stock price. The fair value of each performance
share award based on TSR was estimated on the date of grant, using a Monte Carlo simulation model with the following weighted average weighted-average assumptions:

Grant Date Assumptions 2023 2022 2021

Grant Date Assumptions - Performance Shares 2024 2023 2022

Risk-free interest rate Risk-free interest rate 4.46% 1.74% 0.23% Risk-free interest rate 4.53% 4.46% 1.74%

Expected volatility of Olin
common stock

Expected volatility of Olin
common stock 52% 59% 55%

Expected volatility of Olin
common stock 41% 52% 59%

Expected average volatility of
peer companies

Expected average volatility of
peer companies 42% 47% 50%

Expected average volatility
of peer companies 37% 42% 47%

Average correlation coefficient
of peer companies

Average correlation coefficient
of peer companies 0.51 0.51 0.50

Average correlation
coefficient of peer
companies 0.40 0.51

Expected life (years) Expected life (years) 3.0 3.0
Expected
life (years) 3.0 3.0

Grant date fair value (TSR-
based award)

Grant date fair value (TSR-
based award) $ 86.98 $ 64.13 $ 39.96

Grant date fair value (TSR-
based award) $ 72.80 $ 86.98 $ 64.13

Grant date fair value (net
income-based award)

Grant date fair value (net
income-based award) 60.55 49.71 28.99

Grant date fair value (net
income-based award) $ 54.07 $ 60.55 $ 49.71

Performance share awards
granted

Performance share awards
granted 161,474 184,000 248,700

Performance share awards
granted 180,714 161,474 184,000

Risk-free The risk-free interest rate was based on zero coupon U.S. Treasury securities rates for the expected life of the performance share awards. Expected The expected
volatility of Olin common stock and peer companies was based on historical stock price movements, as we believe that historical experience is the best available indicator of the
expected volatility. The average correlation coefficient of peer companies was determined based on historical trends of Olin’s common stock price compared to the peer companies.

Expected life of the performance share award grant was based on historical exercise and cancellation patterns, as we believe that historical experience is the best estimate of future
exercise patterns.

Performance share transactions were as follows:

To Settle in Cash
To Settle in

Cash To Settle in Shares To Settle in Cash
To Settle in

Shares

Performance Share
Transactions

Performance
Share
Transactions Shares

Weighted-Average
Fair Value per Share Shares

Weighted-Average
Fair Value per

Share

Performance
Share
Transactions Shares

Weighted-
Average Fair

Value per Share Shares

Weighted-
Average Fair

Value per
Share

Outstanding at January
1, 2023

Outstanding at January
1, 2024

Granted

Adjustment for
performance
achievement(1)

Paid/issued

Converted from
shares to cash

Canceled
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Outstanding at
December 31, 2023

Total vested at
December 31, 2023

Outstanding at
December 31, 2024

Total vested at
December 31, 2024

(1)     Reflects the number of shares achieved above or below target, based on actual performance throughout the performance period.

The summary of the status of our unvested performance shares to be settled in cash were as follows:

Unvested Performance
Shares

Unvested
Performance Shares Shares

Weighted-Average Fair
Value per Share

Unvested
Performance Shares Shares

Weighted-Average
Fair Value per Share

Unvested at January 1,
2023

Unvested at January 1,
2024

Granted

Adjustment for
performance achievement(1)

Vested

Canceled

Unvested at December 31,
2023

Unvested at December 31,
2024

(1)     Reflects the number of shares achieved above or below target, based on actual performance throughout the performance period.

At December 31, 2023 December 31, 2024, the liability recorded for performance shares to be settled in cash totaled $17.0 million $2.8 million.  The total unrecognized
compensation cost related to unvested performance shares at December 31, 2023 December 31, 2024, was $9.8 million $6.2 million and was expected to be recognized over a
weighted-average period of 1.7 1.8 years.

NOTE 19. 18. SHAREHOLDERS’ EQUITY

On July 28, 2022 December 11, 2024, our Board of Directors authorized approved a share repurchase program for the purchase with a $1.3 billion authorization (the 2024
Repurchase Authorization). The Board of shares of common stock at an aggregate price of up to Directors previously authorized share repurchases with a $2.0 billion, $1.0

billion and $500.0 million authorization on July 28, 2022 (the 2022 Repurchase Authorization). This program , November 1, 2021 (the 2021 Repurchase Authorization) and April 26,
2018 (the 2018 Repurchase Authorization), respectively.

The 2024 Repurchase Authorization and 2022 Repurchase Authorization will terminate upon the purchase of $1.3 billion and $2.0 billion of common stock. On November 1,
2021, our Board of Directors authorized a share repurchase program for the purchase of shares of common stock, at an aggregate price of up to $1.0 billion. This
program respectively. The 2021 Repurchase Authorization and 2018 Repurchase Authorization terminated in 2022, upon the purchase of $1.0 billion of our and $500.0 million in
common stock, during the third quarter of 2022. On April 26, 2018, our Board of Directors authorized a share repurchase program for the purchase of shares of common stock at an
aggregate price of up to $500.0 million. This program terminated upon the purchase of $500.0 million of our common stock during the first quarter of 2022. respectively.

For the years ended December 31, 2023 December 31, 2024, 2023 and 2022, and 2021, 5.9  million, 13.3  million 25.7  million and 4.7 25.7  million shares, respectively, of
common stock have been repurchased and retired at a total value of $711.3 million $300.3 million, $1,350.7 million $711.3 million and $251.9 million $1,350.7 million, respectively.
As of December 31, 2023 December 31, 2024, a cumulative total of 19.2 million 25.1 million shares were repurchased and retired at a total value of $1,003.0 million $1,301.1 million
and $997.0 million $698.9 million of common stock remained authorized to be repurchased under the 2022 Repurchase Authorization program. As of December 31, 2024, there
have been no repurchases under the 2024 Repurchase Authorization program and $1.3 billion remained available.

During 2024, 2023 2022 and 2021, 2022, we issued 1.0 million 0.9 million, 1.1 million 1.0 million and 3.4 million 1.1 million shares, respectively, with a total value of $25.4
million $23.9 million, $25.7 million $25.4 million and $72.4 million $25.7 million, respectively, representing stock options exercised. 

We have registered an undetermined amount number of securities with the SEC, so that, from time-to-time, we may issue debt securities, preferred stock and/or common
stock and associated warrants in the public market under that registration statement.
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The following table represents the activity included in accumulated other comprehensive loss:

Foreign Currency
Translation

Foreign
Currency

Translation

Cash
Flow

Hedges

Pension and
Postretirement

Benefits Total

Foreign
Currency

Translation

Cash
Flow

Hedges

Pension and
Postretirement

Benefits Total

Accumulated Other
Comprehensive Loss

Accumulated Other
Comprehensive
Loss ($ in millions)

Accumulated Other
Comprehensive
Loss ($ in millions)

Balance at January 1, 2021

Unrealized (losses) gains

Reclassification
adjustments of (gains)
losses into income

Tax provision

Net change

Balance at December 31,
2021

Balance at January 1, 2022

Unrealized (losses) gains

Reclassification
adjustments of (gains)
losses into income

Tax benefit (provision)

Net change

Balance at December 31,
2022

Unrealized losses

Reclassification
adjustments of losses
into income

Tax (provision) benefit

Net change

Balance at December 31,
2023

Unrealized (losses) gains

Reclassification
adjustments of losses
into income

Tax provision

Net change

Balance at December 31,
2024

Net income (loss), interest expense and cost of goods sold included reclassification adjustments for realized gains and losses on derivative contracts from accumulated other
comprehensive loss.

Net income (loss) and non-operating pension income included the amortization of prior service costs and actuarial losses gains (losses) from accumulated other
comprehensive loss.

NOTE 20. 19. SEGMENT INFORMATION

The chief operating decision maker (CODM) is the individual, or group of individuals, who assess financial performance and determines resource allocation. Management has
identified our Chief Executive Officer (CEO) as the CODM. In arriving at this conclusion, we considered that the individual who receives the relevant financial information, which is
primarily provided in the form of segment operations reviews, is ultimately our CEO. Further, our CEO assesses the reasonableness of resource allocation, primarily in the form of
capital allocation and budgetary analysis, and reviews segment results and resource allocation summaries prepared by segment management, consistent with their view of the
business as a whole.
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We define segment results as income (loss) before interest expense, interest income, other operating income (expense), non-operating pension income, other income and
income taxes. We have three operating segments: Chlor Alkali Products and Vinyls, Epoxy and Winchester. The three operating segments reflect the organization used by our
management for purposes of allocating resources and assessing performance. Chlorine and caustic soda used in our Epoxy segment is transferred at cost from the Chlor Alkali
Products and Vinyls segment. Sales are attributed to geographic areas based on customer location.

Years ended December 31,

2023 2022 2021

Segment Detail ($ in millions)

Sales

Chlor Alkali Products and Vinyls $ 3,995.1  $ 5,085.0  $ 4,140.8 

Epoxy 1,329.2  2,690.5  3,186.0 

Winchester 1,508.7  1,600.7  1,583.8 

Total sales $ 6,833.0  $ 9,376.2  $ 8,910.6 

Income before Taxes      

Chlor Alkali Products and Vinyls $ 664.2  $ 1,181.3  $ 997.8 

Epoxy (31.0) 388.5  616.5 

Winchester 255.6  372.9  412.1 

Corporate/Other:

Environmental expense (23.7) (23.2) (14.0)

Other corporate and unallocated costs (106.3) (131.5) (135.1)

Restructuring charges (89.6) (25.3) (27.9)

Other operating income 42.9  16.3  1.4 

Interest expense (181.1) (143.9) (348.0)

Interest income 4.3  2.2  0.2 

Non-operating pension income 24.0  38.7  35.7 

Income before taxes $ 559.3  $ 1,676.0  $ 1,538.7 

Depreciation and Amortization Expense      

Chlor Alkali Products and Vinyls $ 440.7  $ 482.2  $ 466.4 

Epoxy 57.4  83.3  86.1 

Winchester 27.2  24.6  23.3 

Corporate/Other 8.1  8.7  6.7 

Total depreciation and amortization expense $ 533.4  $ 598.8  $ 582.5 

Capital Spending      

Chlor Alkali Products and Vinyls $ 161.1  $ 151.4  $ 130.2 

Epoxy 15.2  27.2  31.0 

Winchester 33.3  31.0  28.5 

Corporate/Other 26.4  27.3  10.9 

Total capital spending $ 236.0  $ 236.9  $ 200.6 

Cost of goods sold at Corporate is primarily attributed to environmental expense. Other segment items for each reportable segment includes selling, general and
administrative expenses and profit (loss) from other nonconsolidated affiliates. Segment assets include only those assets which are directly identifiable to an operating segment.
Assets of in the corporate/other segment include primarily such items as include cash and cash equivalents, deferred taxes and other assets.

December 31,

2023 2022

Assets by Segment ($ in millions)

Chlor Alkali Products and Vinyls $ 5,650.2  $ 5,782.2 

Epoxy 979.3  1,201.9 

Winchester 683.6  595.0 
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Corporate/Other 400.1  465.1 

Total assets $ 7,713.2  $ 8,044.2 

Sales are attributed to geographic areas based on the customer location.

Year ended December 31, 2024

Chlor Alkali
Products and

Vinyls Epoxy Winchester Corp/Other Totals

Segment Detail ($ in millions)

Sales $ 3,630.2  $ 1,226.3  $ 1,683.6  $ —  $ 6,540.1 

Cost of goods sold 3,154.5  1,256.2  1,356.7  35.2  5,802.6 

Gross margin 475.7  (29.9) 326.9  (35.2) 737.5 

Other segment items (179.3) (55.1) (89.0) (85.1) (408.5)

Restructuring charges —  —  —  (33.3) (33.3)

Other operating income —  —  —  0.8  0.8 

Interest expense —  —  —  (184.5) (184.5)

Interest income —  —  —  3.7  3.7 

Non-operating pension income —  —  —  26.0  26.0 

Income before taxes $ 296.4  $ (85.0) $ 237.9  $ (307.6) $ 141.7 

Other Items:

Depreciation and amortization expense $ 424.6  $ 53.7  $ 33.8  $ 6.0  $ 518.1 

Capital spending 140.4  21.7  31.3  1.7  195.1 

Assets 5,346.8  960.5  744.6  527.2  7,579.1 

Segment Sales by Geography

United States $ 2,561.4  $ 606.8  $ 1,489.2  $ —  $ 4,657.4 

Europe 184.1  312.5  95.7  —  592.3 

Other foreign 884.7  307.0  98.7  —  1,290.4 

Total sales $ 3,630.2  $ 1,226.3  $ 1,683.6  $ —  $ 6,540.1 

Year ended December 31, 2023

Chlor Alkali
Products and

Vinyls Epoxy Winchester Corp/Other Totals

Segment Detail ($ in millions)

Sales $ 3,995.1  $ 1,329.2  $ 1,508.7  $ —  $ 6,833.0 

Cost of goods sold 3,175.3  1,304.0  1,160.5  27.7  5,667.5 

Gross margin 819.8  25.2  348.2  (27.7) 1,165.5 

Other segment items (155.6) (56.2) (92.6) (102.3) (406.7)

Restructuring charges —  —  —  (89.6) (89.6)

Other operating income —  —  —  42.9  42.9 

Interest expense —  —  —  (181.1) (181.1)

Interest income —  —  —  4.3  4.3 

Non-operating pension income —  —  —  24.0  24.0 

Income before taxes $ 664.2  $ (31.0) $ 255.6  $ (329.5) $ 559.3 

Other Items:

Depreciation and amortization expense $ 440.7  $ 57.4  $ 27.2  $ 8.1  $ 533.4 

Capital spending 161.1  15.2  33.3  26.4  236.0 

Assets 5,650.2  979.3  683.6  400.1  7,713.2 

Segment Sales by Geography
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United States $ 2,700.0  $ 562.8  $ 1,336.6  $ —  $ 4,599.4 

Europe 207.9  338.5  57.3  —  603.7 

Other foreign 1,087.2  427.9  114.8  —  1,629.9 

Total sales $ 3,995.1  $ 1,329.2  $ 1,508.7  $ —  $ 6,833.0 

Year ended December 31, 2022

Chlor Alkali
Products and

Vinyls Epoxy Winchester Corp/Other Totals

Segment Detail ($ in millions)

Sales $ 5,085.0  $ 2,690.5  $ 1,600.7  $ —  $ 9,376.2 

Cost of goods sold 3,782.2  2,239.9  1,140.0  32.2  7,194.3 

Gross margin 1,302.8  450.6  460.7  (32.2) 2,181.9 

Other segment items (121.5) (62.1) (87.8) (122.5) (393.9)

Restructuring charges —  —  —  (25.3) (25.3)

Other operating income —  —  —  16.3  16.3 

Interest expense —  —  —  (143.9) (143.9)

Interest income —  —  —  2.2  2.2 

Non-operating pension income —  —  —  38.7  38.7 

Income before taxes $ 1,181.3  $ 388.5  $ 372.9  $ (266.7) $ 1,676.0 

Other Items:

Depreciation and amortization expense $ 482.2  $ 83.3  $ 24.6  $ 8.7  $ 598.8 

Capital spending 151.4  27.2  31.0  27.3  236.9 

Assets 5,782.2  1,201.9  595.0  465.1  8,044.2 

Segment Sales by Geography

United States $ 3,400.0  $ 855.1  $ 1,467.0  $ —  $ 5,722.1 

Europe 331.9  1,181.8  34.1  —  1,547.8 

Other foreign 1,353.1  653.6  99.6  —  2,106.3 

Total sales $ 5,085.0  $ 2,690.5  $ 1,600.7  $ —  $ 9,376.2 

Property, plant and equipment is attributed to geographic areas based on the asset location, and sales are attributed to geographic areas based on the customer
location. location:

December 31,

2024 2023

Property, Plant and Equipment by Geography ($ in millions)

United States $ 2,132.8  $ 2,302.7 

Foreign 195.6  216.9 

Total property, plant and equipment $ 2,328.4  $ 2,519.6 

December 31,

2023 2022

Property, Plant and Equipment by Geography ($ in millions)

United States $ 2,302.7  $ 2,434.4 

Foreign 216.9  239.7 

Total property, plant and equipment $ 2,519.6  $ 2,674.1 

Years ended December 31,

2023 2022 2021
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Sales by Geography ($ in millions)

Chlor Alkali Products and Vinyls

United States $ 2,700.0  $ 3,400.0  $ 2,839.1 

Europe 207.9  331.9  203.5 

Other foreign 1,087.2  1,353.1  1,098.2 

Total Chlor Alkali Products and Vinyls 3,995.1  5,085.0  4,140.8 

Epoxy

United States 562.8  855.1  926.7 

Europe 338.5  1,181.8  1,457.9 

Other foreign 427.9  653.6  801.4 

Total Epoxy 1,329.2  2,690.5  3,186.0 

Winchester

United States 1,336.6  1,467.0  1,502.2 

Europe 57.3  34.1  19.4 

Other foreign 114.8  99.6  62.2 

Total Winchester 1,508.7  1,600.7  1,583.8 

Total

United States 4,599.4  5,722.1  5,268.0 

Europe 603.7  1,547.8  1,680.8 

Other foreign 1,629.9  2,106.3  1,961.8 

Total sales $ 6,833.0  $ 9,376.2  $ 8,910.6 

Years ended December 31, Years ended December 31,

2023 2022 2021

Sales by Product Line ($ in millions)

2024 2023 2022

Segment Sales by Product Line ($ in millions)

Chlor Alkali Products and Vinyls

Caustic soda

Caustic soda

Caustic soda

Chlorine, chlorine derivatives and other products

Total Chlor Alkali Products and Vinyls

Epoxy

Epoxy

Epoxy

Aromatics and allylics

Aromatics and allylics

Aromatics and allylics

Epoxy resins

Total Epoxy

Winchester

Winchester

Winchester

Commercial

Commercial
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Commercial

Military and law enforcement

Total Winchester

Total sales

Total sales

Total sales

NOTE 21. 20. ENVIRONMENTAL

As is common in our industry, we are subject to environmental laws and regulations related to the use, storage, handling, generation, transportation, emission, discharge,
disposal and remediation of, and exposure to, hazardous and non-hazardous substances and wastes in all of the countries in which we do business.

The establishment and implementation of national, state or provincial and local standards to regulate air, water and land quality affect substantially all of our manufacturing
locations around the world. Laws providing for regulation of the manufacture, transportation, use and disposal of hazardous and toxic substances, and remediation of contaminated
sites, have imposed additional regulatory requirements on industry, particularly the chemicals industry.  In addition, implementation of environmental laws has required and will
continue to require new capital expenditures and will increase plant operating costs. We employ waste minimization and pollution prevention programs at our manufacturing sites.

We are party to various government and private environmental actions associated with past manufacturing facilities and former waste disposal sites. Associated costs of
investigatory and remedial activities are provided for in accordance with generally accepted accounting principles governing probability and the ability to reasonably estimate future
costs. Our ability to estimate future costs depends on whether our investigatory and remedial activities are in preliminary or advanced stages. With respect to unasserted claims, we
accrue liabilities for costs that, in our experience, we expect to incur to protect our interests against those unasserted claims. Our accrued liabilities for unasserted claims amounted
to $11.6 million at December 31, 2023 December 31, 2024. With respect to asserted claims, we accrue liabilities based on remedial investigation, feasibility study, remedial action
and operation, maintenance and monitoring (OM&M) expenses that, in our experience, we expect to incur in connection with the asserted claims. Required site OM&M expenses
are estimated and accrued in their entirety for required periods not exceeding 30 years, which reasonably approximates the typical duration of long-term site OM&M.

Our liabilities for future environmental expenditures were as follows:

December 31,

2023 2022

Environmental Liabilities ($ in millions)

Beginning balance $ 146.6  $ 147.3 

Charges to income 30.1  24.2 

Remedial and investigatory spending (25.9) (24.6)

Other 2.8  (0.3)

Ending balance $ 153.6  $ 146.6 

December 31,

2024 2023

Environmental Liabilities ($ in millions)

Beginning balance $ 153.6  $ 146.6 

Charges to income 30.2  30.1 

Remedial and investigatory spending (27.3) (25.9)

Other —  2.8 

Ending balance $ 156.5  $ 153.6 

At both December 31, 2023 December 31, 2024 and 2022, 2023, our consolidated balance sheets included environmental liabilities of $126.5 million and $121.6 million,
respectively, which were classified as other noncurrent liabilities. Our environmental liability amounts do not take into account any discounting of future expenditures or any
consideration of insurance recoveries or advances in technology. These liabilities are reassessed periodically to determine if environmental circumstances have changed and/or
remediation efforts and our estimate of related costs have changed. As a result of these reassessments, future charges to income may be made for additional liabilities. Of the
$153.6 million $156.5 million included on our consolidated balance sheet at December 31, 2023 December 31, 2024, for future environmental expenditures, we currently expect to
utilize $59.8 million $64.8 million of the reserve for future environmental expenditures over the next 5 years, $51.2 million $53.1 million for expenditures 6 to 10 years in the future,
and $42.6 million $38.6 million for expenditures beyond 10 years in the future.

Our total estimated environmental liability at December 31, 2023 December 31, 2024, was attributable to 58 sites, 14 of which were United States Environmental Protection
Agency National Priority List sites. Nine sites accounted for 83% 81% of our environmental liability and, of the remaining 49 sites, no one site accounted for more than 2% 3% of our
environmental liability. At seven of the nine sites, part of the site is in the long-term OM&M stage. At seven of the nine sites, a remedial action plan is being developed for part of the
site. At six of the nine sites, a remedial design is being developed at part of the site and at four five of the nine sites, part of the site is subject to a remedial investigation. All nine
sites are either associated with past manufacturing operations or former waste disposal sites. None of the nine largest sites represents more than 25% of the liabilities reserved on
our consolidated balance sheet at December 31, 2023 December 31, 2024, for future environmental expenditures.

Environmental provisions charged to income, which are included in cost of goods sold, were as follows:
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Years ended December 31,

2023 2022 2021

Environmental Expense ($ in millions)

Provisions charged to income $ 30.1  $ 24.2  $ 16.2 

Insurance recoveries(1) (6.4) (1.0) (2.2)

Environmental expense $ 23.7  $ 23.2  $ 14.0 

Years ended December 31,

2024 2023 2022

Environmental Expense ($ in millions)

Provisions charged to income $ 30.2  $ 30.1  $ 24.2 

Insurance recoveries(1) —  (6.4) (1.0)

Environmental expense $ 30.2  $ 23.7  $ 23.2 

(1)     Insurance recoveries for costs incurred and expensed in prior periods.

These charges relate primarily to remedial and investigatory activities associated with past manufacturing operations and former waste disposal sites and may be material to
operating results in future years.

Annual environmental-related cash outlays for site investigation and remediation are expected to range between approximately $25 million to $35 million over the next several
years, which are expected to be charged against reserves recorded on our consolidated balance sheet. While we do not anticipate a material increase in the projected annual level
of our environmental-related cash outlays for site investigation and remediation, there is always the possibility that such an increase may occur in the future in view of the
uncertainties associated with environmental exposures.  Environmental exposures are difficult to assess for numerous reasons, including the identification of new sites,
developments at sites resulting from investigatory studies, advances in technology, changes in environmental laws and regulations and their application, changes in regulatory
authorities, the scarcity of reliable data pertaining to identified sites, the difficulty in assessing the involvement and financial capability of other Potentially Responsible Parties
(PRPs), our ability to obtain contributions from other parties and the lengthy time periods over which site remediation occurs. It is possible that some of these matters (the outcomes
of which are subject to various uncertainties) may be resolved unfavorably to us, which could materially adversely affect our financial position or results of operations. At December
31, 2023 December 31, 2024, we estimate that it is reasonably possible that we may have additional contingent environmental liabilities of $80 million in addition to the amounts for
which we have already recorded as a reserve.

NOTE 22. 21. LEASES

Our lease commitments are primarily for railcars, but also include logistics, manufacturing, storage, real estate and information technology assets. Our leases have remaining
lease terms of up to 91 90 years (14 (13 years excluding land leases), some of which may include options to extend the leases for up to five years, and some of which may include
options to terminate the leases within one year.

The amounts for leases included in our consolidated balance sheets include:

December 31,

2023 2022

2024 2023

Balance Sheet Location: Balance Sheet Location: ($ in millions) Balance Sheet Location: ($ in millions)

Lease Assets

Operating

Operating

Operating

Finance

Total lease assets

Lease Liabilities

Lease Liabilities

Total lease assets

Total lease assets

Lease Liabilities

Current

Current

Current

Operating
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Operating

Operating

Finance

Current

Current

Current

Long-term

Operating

Operating

Operating

Finance

Total lease liabilities

(1)     As of December 31, 2022, assets recorded under finance leases were $7.6 million and accumulated depreciation associated with finance leases was $5.2 million.

The components of lease expense are recorded to cost of goods sold and selling and administrative expenses in the consolidated statement statements of operations,
excluding interest on finance lease liabilities which is recorded to interest expense. The components of lease expense were as follows:

Years Ended December 31,

2023 2022 2021

Lease Expense ($ in millions)

Operating lease expense $ 88.4  $ 93.4  $ 97.1 

Variable and short-term lease expense 24.6  32.5  28.7 

Finance lease expense:

Depreciation of leased assets 0.5  1.0  1.1 

Interest on lease liabilities —  0.1  0.1 

Total lease expense $ 113.5  $ 127.0  $ 127.0 

Years Ended December 31,

2024 2023 2022

Lease Expense ($ in millions)

Operating lease expense $ 83.5  $ 88.4  $ 93.4 

Variable and short-term lease expense 29.6  24.6  32.5 

Finance lease expense:

Depreciation of leased assets —  0.5  1.0 

Interest on lease liabilities —  —  0.1 

Total lease expense $ 113.1  $ 113.5  $ 127.0 

Future maturities of operating lease liabilities as of December 31, 2023 December 31, 2024, are summarized below:

Operating Leases

Future Lease Maturities Future Lease Maturities ($ in millions) Future Lease Maturities ($ in millions)

2024

2025

2026

2027

2028

2029

Thereafter

Total lease payments

Less: Imputed interest(1)

Present value of lease liabilities

(1)     Calculated using the discount rate for each lease.
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Other information related to leases was as follows:

Years Ended December 31,

2023 2022 2021

2024 2023 2022

Supplemental Cash Flows Information
Supplemental Cash Flows

Information ($ in millions)
Supplemental Cash Flows

Information
($ in

millions)

Cash paid for amounts included in the measurement of
lease liabilities:

Operating cash flows from operating leases

Operating cash flows from operating leases

Operating cash flows from operating leases

Operating cash flows from finance leases

Financing cash flows from finance leases

Non-cash increase in lease assets and lease liabilities:

Operating leases

Operating leases

Operating leases

Finance leases

December 31,

2023 2022

Weighted-Average Remaining Lease Term

Operating leases 8.9 years 9.1 years

Finance leases —  1.6 years

Weighted-Average Discount Rate

Operating leases 4.0 % 3.4 %

Finance leases — % 3.6 %

December 31,

2024 2023

Weighted-Average Remaining Lease Term - Operating leases 8.8 years 8.9 years

Weighted-Average Discount Rate - Operating leases 4.2 % 4.0 %

As of  December 31, 2023 December 31, 2024, we have additional operating leases that have not yet commenced of approximately  $1.5 million $28.6 million  which are
expected to commence during 2024 2025 with lease terms between 2 5 years and 3 10 years.

NOTE 23. 22. COMMITMENTS AND CONTINGENCIES

The following table summarizes our contractual commitments under purchase contracts as of December 31, 2023 December 31, 2024:

Purchase
Commitments

Future Contractual Purchase
Commitments

Future Contractual Purchase
Commitments

($ in
millions)

Future Contractual Purchase
Commitments ($ in millions)

2024

2025

2026

2027

2028

2029

Thereafter

Total purchase commitments

The above purchase commitments include raw material, materials, capital expenditure, expenditures, long-term energy supply contracts and utility purchasing commitments
utilized in our normal course of business for our projected needs. 
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Legal Matters

Olin, K.A. Steel Chemicals (a wholly owned subsidiary of Olin) and other caustic soda producers were named as defendants in six purported class action civil lawsuits filed
March 22, 25 and 26, 2019 and April 12, 2019, in the U.S. District Court for the Western District of New York. Those cases were consolidated on May 22, 2019; the claims in the
consolidated “Direct Purchaser” lawsuit, as modified, are on behalf of the respective named plaintiffs and a putative class comprised of all persons and entities who purchased
certain types of caustic soda in the U.S. directly from one or more of the defendants, their parents, predecessors, subsidiaries or affiliates at any time on or after October 1, 2015
through December 31, 2018. Olin, K.A. Steel Chemicals and other caustic soda producers were also named as defendants in two purported class action civil lawsuits filed July 25
and 29, 2019 in the U.S. District Court for the Western District of New York on behalf of the respective named plaintiffs and a putative class comprised of all persons and entities
who purchased caustic soda in the U.S. indirectly from distributors at any time on or after October 1, 2015. Those cases were consolidated and a consolidated, amended complaint
in the “Indirect Purchaser” lawsuit was filed on August 23, 2021. The other current defendants in the Direct Purchaser and

Indirect Purchaser lawsuits are Occidental Chemical Corporation d/b/a OxyChem, Westlake Chemical Corporation, Shin-Etsu Chemical Co., Ltd., and Formosa Plastics Corporation,
U.S.A. The Direct Purchaser and Indirect Purchaser lawsuits allege the defendants conspired to fix, raise, maintain and stabilize the price of caustic soda, restrict domestic (U.S.)
supply of caustic soda and allocate caustic soda customers. Plaintiffs seek damages and injunctive relief. Westlake Chemical Corporation, Shin-Etsu Chemical Co., Ltd., and
Formosa Plastics Corporation, U.S.A. all entered settlement agreements in the Direct Purchaser lawsuit, and Shin-Etsu Chemical Co., Ltd also entered a settlement agreement in
the Indirect Purchaser lawsuit. All of the settlements are pending court approval. On December 28, 2023, the court denied the plaintiffs’ motion for class certification in the Direct
Purchaser lawsuit, and the plaintiffs are seeking an interlocutory appeal of the court’s ruling.

Olin, K.A. Steel Chemical, Olin Canada ULC, 3229897 Nova Scotia Co. (wholly owned subsidiaries of Olin) and other alleged caustic soda producers were named as
defendants in a proposed class action civil lawsuit filed on October 7, 2020 in the Quebec Superior Court (Province of Quebec) on behalf of the respective named plaintiff and a
putative class comprised of all Canadian persons and entities who, between October 1, 2015 and the date of the eventual class action certification, directly or indirectly purchased
caustic soda or products containing caustic soda, produced by one or more of the defendants. Olin, K.A. Steel Chemical, Olin Canada ULC, 3229897 Nova Scotia Co. and other
alleged caustic soda producers were also named as defendants in a proposed class action civil lawsuit filed November 13, 2020 in the Federal Court of Canada on behalf of the
respective named plaintiff and a putative class comprised of all legal persons in Canada who, at any time on or after October 1, 2015 to the present, directly or indirectly purchased
caustic soda. The other defendants named in the two Canadian lawsuits are Occidental Petroleum Corporation, Occidental Chemical Corporation, Oxy Canada Sales, Inc.,
Westlake Chemical Corporation, Axiall Canada, Inc., Shin-Etsu Chemical Co., Ltd., Shintech Incorporated, Formosa Plastics Corporation, and Formosa Plastics Corporation, U.S.A.
The lawsuits allege the defendants conspired to fix, raise, maintain control, and stabilize the price of caustic soda, divide and allocate markets, sales, customers and territories, fix,
maintain, control, prevent, restrict, lessen or eliminate production and supply of caustic soda, and agree to idle capacity of production and/or refrain from increasing their production
capacity. Plaintiffs seek damages, including punitive damages.

We believe we have meritorious legal positions and will continue to represent our interests vigorously in the above matters. Any losses related to these matters are not
currently estimable because of unresolved questions of fact and law, but if resolved unfavorably to Olin, could have a material adverse effect on our financial position, cash flows or
results of operations.

We, and our subsidiaries, are defendants in various other legal actions (including proceedings based on alleged exposures to asbestos) incidental to our past and current
business activities. At December 31, 2023 December 31, 2024 and 2022, 2023, our consolidated balance sheets included accrued liabilities for these other legal actions of $14.2
million $19.7 million and $14.4 million $14.2 million, respectively. These liabilities do not include costs associated with legal representation. Based on our analysis, and considering
the inherent uncertainties associated with litigation, we do not believe that it is reasonably possible that these other legal actions will materially adversely affect our financial position,
cash flows or results of operations.

During the ordinary course of our business, contingencies arise resulting from an existing condition, situation or set of circumstances involving an uncertainty as to the
realization of a possible gain contingency. In certain instances, such as environmental projects, we are responsible for managing the cleanup and remediation of an environmental
site.  There exists the possibility of recovering a portion of these costs from other parties.  We account for gain contingencies in accordance with the provisions of ASC 450
“Contingencies” and, therefore, do not record gain contingencies and recognize income until it is earned and realizable.

NOTE 24. 23. DERIVATIVE FINANCIAL INSTRUMENTS

We are exposed to market risk in the normal course of our business operations due to our purchases of certain commodities, our ongoing investing and financing activities
and our operations that use foreign currencies. The risk of loss can be assessed from the perspective of adverse changes in fair values, cash flows and future earnings. We have
established policies and procedures governing our management of market risks and the use of financial instruments to manage exposure to such risks. ASC 815 “Derivatives and
Hedging” (ASC 815) requires an entity to recognize all derivatives as either assets or liabilities in the consolidated balance sheets and measure those instruments at fair value. In
accordance with ASC 815, we designate derivative contracts as cash flow hedges of forecasted purchases of commodities and forecasted interest payments related to variable-rate
borrowings and designate certain interest rate swaps as fair value hedges of fixed-rate borrowings.  We do not enter into any derivative instruments for trading or speculative
purposes.

Energy costs, including electricity and natural gas, and certain raw materials used in our production processes are subject to price volatility. Depending on market conditions,
we may enter into futures contracts, forward contracts, commodity swaps and put and call option contracts in order to reduce the impact of commodity price fluctuations. The
majority of our commodity derivatives expire within one year. 

We actively manage currency exposures that are associated with net monetary asset positions, currency purchases and sales commitments denominated in foreign
currencies and foreign currency denominated assets and liabilities created in the
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normal course of business. We enter into forward sales and purchase contracts to manage currency risk to offset our net exposures, by currency, related to the foreign currency
denominated monetary assets and liabilities of our operations. All of the currency derivatives expire within one year and are for USD U.S. dollar (USD) equivalents. The
counterparties to the forward contracts are large financial institutions; however, the risk of loss to us in the event of nonperformance by a counterparty could impact be significant to
our financial position or results of operations.

We had the following notional amounts of outstanding forward contracts to buy and sell foreign currency:

December 31,

2023 2022

2024 2023

Notional Value - Foreign Currency Notional Value - Foreign Currency ($ in millions) Notional Value - Foreign Currency ($ in millions)

Buy

Sell

Cash Flow Hedges

For derivative instruments that are designated and qualify as a cash flow hedge, the change in fair value of the derivative is recognized as a component of other
comprehensive income (loss) until the hedged item is recognized in earnings.

We had the following notional amounts of outstanding commodity contracts that were entered into to hedge forecasted purchases:

December 31,

2023 2022

2024 2023

Notional Value - Commodity Notional Value - Commodity ($ in millions) Notional Value - Commodity ($ in millions)

Natural gas

Ethane

Metals

Total notional

As of December 31, 2023 December 31, 2024, the counterparties to these commodity contracts were Wells Fargo Bank, N.A., Citibank, N.A., JPMorgan Chase Bank, National
Association, Toronto Dominion Bank and Bank of America Corporation, all of which are major financial institutions.

We use cash flow hedges for certain raw material and energy costs such as copper, zinc, lead, ethane, electricity and natural gas to provide a measure of stability in
managing our exposure to price fluctuations associated with forecasted purchases of raw materials and energy used in our manufacturing process.  At December 31,
2023 December 31, 2024, we had open derivative contract positions through 2028. If all open futures contracts had been settled on December 31, 2023 December 31, 2024, we
would have recognized a pretax loss gain of $24.6 million $10.2 million.

If commodity prices were to remain at December 31, 2023 December 31, 2024 levels, approximately $20.8 million $6.5 million of deferred losses, gains, net of tax, would be
reclassified into earnings during the next twelve months. The actual effect on earnings will be dependent on actual commodity prices when the forecasted transactions occur.

Fair Value Hedges

We use interest rate swaps as a means of managing interest expense and floating interest rate exposure to optimal levels. For derivative instruments that are designated and
qualify as a fair value hedge, the gain or loss on the derivative as well as the offsetting loss or gain on the hedged item attributable to the hedged risk are recognized in current
earnings. We include the gain or loss on the hedged items (fixed-rate borrowings) in the same line item, interest expense, as the offsetting loss or gain on the related interest rate
swaps. There were no outstanding interest rate swaps at December 31, 2023 December 31, 2024 and 2022.

In 2021, we redeemed the 2025 Notes which resulted in recognition of the outstanding deferred swap loss. For the year ended December 31, 2021, $1.8 million was recorded
to interest expense on the accompanying consolidated statements of operations related to these swap agreements. 2023.

Financial Statement Impacts

We present our derivative assets and liabilities in our consolidated balance sheets on a net basis whenever we have a legally enforceable master netting agreement with the
counterparty to our derivative contracts. We use these agreements to manage and substantially reduce our potential counterparty credit risk.

The following table summarizes the location and fair value of the derivative instruments on our consolidated balance sheets:

December 31,

2023 2022

Balance Sheet Location ($ in millions)

Current Assets
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Commodity contracts Other current assets $ 2.1  $ 1.5 

Foreign currency contracts Other current assets —  0.3 

Noncurrent Assets

Commodity contracts Other assets 3.2  4.0 

Total derivative assets(1) $ 5.3  $ 5.8 

Current Liabilities

Commodity contracts Accrued liabilities $ 29.4  $ 41.6 

Foreign currency contracts Accrued liabilities 2.5  0.9 

Noncurrent Liabilities

Commodity contracts Other liabilities 0.5  7.4 

Total derivative liabilities(1) $ 32.4  $ 49.9 

December 31,

2024 2023

Balance Sheet Location ($ in millions)

Current Assets

Commodity contracts Other current assets $ 11.9  $ 2.1 

Foreign currency contracts Other current assets 2.6  — 

Noncurrent Assets

Commodity contracts Other assets 2.0  3.2 

Total derivative assets(1) $ 16.5  $ 5.3 

Current Liabilities

Commodity contracts Accrued liabilities $ 3.3  $ 29.4 

Foreign currency contracts Accrued liabilities —  2.5 

Noncurrent Liabilities

Commodity contracts Other liabilities 0.4  0.5 

Total derivative liabilities(1) $ 3.7  $ 32.4 

(1)     Does not include the impact of cash collateral received from or provided to counterparties.

The following table summarizes the effects of derivative instruments on our consolidated statements of operations:

Amount of Gain (Loss) for
the

Years Ended December
31,

2023 2022 2021

2024 2023 2022

Location of Gain
(Loss)

Location of Gain
(Loss) ($ in millions)

Location of Gain
(Loss)

($ in
millions)

Cash Flow Hedges

Commodity contracts

Commodity contracts

Commodity contracts

Commodity contracts

Commodity contracts

Commodity contracts

Fair Value Hedges

Fair Value Hedges

Fair Value Hedges  

Interest rate contracts

Not Designated as Hedging Instruments

Not Designated as Hedging Instruments

Not Designated as Hedging Instruments    
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Commodity contracts

Foreign exchange
contracts

Fair Value Measurements

Commodity contract financial instruments were valued primarily based on prices and other relevant information observable in market transactions involving identical or
comparable assets or liabilities including both forward and spot prices for commodities.  All commodity financial instruments were valued as a Level 2 under the fair value
measurements hierarchy.

Foreign currency contract financial instruments were valued primarily based on relevant information observable in market transactions involving identical or comparable assets
or liabilities including both forward and spot prices for currencies. All foreign currency contract financial instruments were valued as a Level 2 under the fair value measurements
hierarchy.

Credit Risk and Collateral

By using derivative instruments, we are exposed to credit and market risk. If a counterparty fails to fulfill its performance obligations under a derivative contract, our credit risk
will equal the fair value gain in a derivative. Generally, when the fair value of a derivative contract is positive, this indicates that the counterparty owes us, thus creating a repayment
risk for us. When the fair value of a derivative contract is negative, we owe the counterparty and, therefore, assume no repayment risk. We minimize the credit (or repayment) risk in
derivative instruments by entering into transactions with high-quality counterparties. We monitor our positions and the credit ratings of our counterparties, and we do not anticipate
non-performance by the counterparties.

Based on the agreements with our various counterparties, cash collateral is required to be provided when the net fair value of the derivatives, with the counterparty, exceeds a
specific threshold.  If the threshold is exceeded, cash is either provided by the counterparty to us if the value of the derivatives is our asset, or cash is provided by us to the
counterparty if the value of the derivatives is our liability. As of December 31, 2023 December 31, 2024 and 2022, 2023, this threshold was not exceeded. In all instances where we
are party to a master netting agreement, we offset the receivable or payable recognized upon payment of cash collateral against the fair value amounts recognized for derivative
instruments that have also been offset under such master netting agreements.

Item 9.  CHANGES IN AND DISAGREEMENTS WITH ACCOUNTANTS ON ACCOUNTING AND FINANCIAL DISCLOSURE

Not applicable.

Item 9A.  CONTROLS AND PROCEDURES

Our chief executive officer and our chief financial officer evaluated the effectiveness of our disclosure controls and procedures as of December 31, 2023 December 31,
2024. Based on that evaluation, our chief executive officer and chief financial officer have concluded that, as of such date, our disclosure controls and procedures were effective to
ensure that information Olin is required to disclose in the reports that it files or submits with the SEC under the Securities Exchange Act of 1934 is recorded, processed, summarized
and reported within the time periods specified in the Commission’s rules and forms, and to ensure that information we are required to disclose in such reports is accumulated and
communicated to our management, including our chief executive officer and chief financial officer, as appropriate to allow timely decisions regarding required disclosure.

There have been no changes in our internal control over financial reporting that occurred during the quarter ended  December 31, 2023 December 31, 2024, that have
materially affected, or are reasonably likely to materially affect, our internal control over financial reporting.

Management’s report on internal control over financial reporting and the related report of Olin’s independent registered public accounting firm, KPMG LLP, are included in Item
8—“Consolidated Financial Statements and Supplementary Data.”

Item 9B.  OTHER INFORMATION

During the three months ended December 31, 2023 December 31, 2024, no director or officer of Olin adopted terminated or modified terminated a ‘Rule 10b5-1 trading
arrangement’ or ‘non-Rule 10b5-1 trading arrangement,’ as each term is defined in Item 408(a) of Regulation S-K.

Item 9C.  DISCLOSURE REGARDING FOREIGN JURISDICTIONS THAT PREVENT INSPECTIONS

Not applicable.

PART III

Item 10.  DIRECTORS, EXECUTIVE OFFICERS AND CORPORATE GOVERNANCE

We incorporate the biographical information relating to our Directors under the heading ITEM 1—“PROPOSAL FOR THE ELECTION OF DIRECTORS” in our Proxy
Statement relating to our 2024 2025 Annual Meeting of Shareholders (the “Proxy Statement”) by reference in this Report. We incorporate the biographical information regarding
executive officers under the heading “EXECUTIVE OFFICERS” in our Proxy Statement by reference in this report.

The information with respect to our audit committee, including the audit committee financial expert, is incorporated by reference in this Report to the information contained in
the paragraph entitled “CORPORATE GOVERNANCE MATTERS—What Are our Board Committees?” in our Proxy Statement.  We incorporate by reference in this Report
information regarding procedures for shareholders to nominate a director for election, in the Proxy Statement under the headings “MISCELLANEOUS—How can I directly nominate
a director for election to the board Board at the 2025 2026 annual meeting?” and “CORPORATE GOVERNANCE MATTERS—What Is Olin’s Director Nomination Process?”. We
incorporate by reference in this Report information regarding our insider trading policy in the Proxy Statement under the heading “CORPORATE GOVERNANCE MATTERS—Does
Olin Have an Insider Trading Policy?”
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We have adopted a code of business conduct and ethics for directors, officers and employees, known as the Code of Conduct. The Code of Conduct is available in the About,
Our Values section of our website at www.olin.com. Olin intends to satisfy disclosure requirements under Item 5.05 of Form 8-K regarding an amendment to, or waiver from, any
provision of the Code of Conduct with respect to its executive officers or directors by posting such amendment or waiver on its website.

Item 11.  EXECUTIVE COMPENSATION

The information in the Proxy Statement under the heading “CORPORATE GOVERNANCE MATTERS—Compensation Committee Interlocks and Insider Participation,” and
the information under the heading “COMPENSATION DISCUSSION AND ANALYSIS” through the information under the heading “COMPENSATION COMMITTEE REPORT,” are
incorporated by reference in this Report.

Item 12.  SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT AND RELATED STOCKHOLDER MATTERS

We incorporate the information concerning holdings of our common stock by certain beneficial owners contained under the heading “CERTAIN BENEFICIAL OWNERS” in our
Proxy Statement, and the information concerning beneficial ownership of our common stock by our directors and officers under the heading “SECURITY OWNERSHIP OF
DIRECTORS AND OFFICERS” in our Proxy Statement by reference in this Report.

Equity Compensation Plan Information

(a) (b) (c)

Plan Category

Number of securities to be
issued upon exercise of

outstanding options, warrants
and rights (1)

Weighted-average exercise price
of outstanding options, warrants

and rights

Number of securities remaining
available for future issuance
under equity compensation
plans excluding securities
reflected in column (a)(1)

Equity compensation plans approved by security holders (2) 6,284,447 (3) $ 32.52  (3) 6,454,367

Equity compensation plans not approved by security
holders N/A N/A N/A

Total 6,284,447 $ 32.52  (3) 6,454,367

Equity compensation plans information as of December 31, 2024 follows:

Equity Compensation Plan Information

(a) (b) (c)

Plan Category

Number of securities to be issued
upon exercise of outstanding

options, warrants and rights (1)

Weighted-average exercise price
of outstanding options, warrants

and rights

Number of securities remaining
available for future issuance

under equity compensation plans
excluding securities reflected in

column (a)(1)

Equity compensation plans approved by security
holders (2) 5,299,050

(3)

$ 38.69 

(3)

5,832,855

Equity compensation plans not approved by security
holders N/A N/A N/A

Total 5,299,050 $ 38.69  (3) 5,832,855

(1) Number of shares is subject to adjustment for changes in capitalization for stock splits and stock dividends and similar events.

(2) Consists of the 2003 Long Term Incentive Plan, the 2006 Long Term Incentive Plan, the 2009 Long Term Incentive Plan, the 2014 Long Term Incentive Plan, the 2016 Long Term Incentive Plan, the 2018 Long Term

Incentive Plan, the 2021 Long Term Incentive Plan and the 1997 Stock Plan for Non-employee Directors.

(3) Includes:

• 4,923,573 4,396,995 shares issuable upon exercise of options with a weighted-average exercise price of $33.23, $36.42, and a weighted-average remaining term of 5.8 5.0 years,

• 29,800 244,179 shares issuable under restricted stock unit grants, with a weighted-average remaining term of 1.1 1.53 years,

• 1,068,992 396,276 shares issuable in connection with outstanding performance share awards, with a weighted-average term of 1.0 2.0 years remaining in the performance measurement period, and

• 262,082 261,600 shares under the 1997 Stock Plan for Non-employee Directors which represent stock grants for retainers, other board and committee fees and dividends on deferred stock under the plan.

Item 13.  CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS AND DIRECTOR INDEPENDENCE

We incorporate the information under the headings “CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS” and “CORPORATE GOVERNANCE MATTERS—Which
Board Members Are Independent?” in our Proxy Statement by reference in this Report.

Item 14.  PRINCIPAL ACCOUNTING FEES AND SERVICES

Our independent registered public accounting firm is KPMG LLP, St. Louis, MO, Auditor Firm ID: 185.
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We incorporate the information concerning the accounting fees and services of our independent registered public accounting firm, KPMG LLP, under the heading ITEM 3
—“PROPOSAL TO RATIFY THE APPOINTMENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM” in our Proxy Statement by reference in this Report.

PART IV

Item 15.  EXHIBITS AND CONSOLIDATED FINANCIAL STATEMENT SCHEDULES

(a)    1.  Consolidated Financial Statements

Consolidated financial statements of the registrant are included in Item 8 above.

2.  Financial Statement Schedules

Schedules not included herein are omitted because they are inapplicable or not required or because the required information is given in the consolidated financial
statements and notes thereto.

3.  Exhibits

The following exhibits are filed with this Annual Report on Form 10-K, unless incorporated by reference. We are party to a number of other instruments defining the
rights of holders of long-term debt. No such instrument authorizes an amount of securities in excess of 10% of the total assets of Olin and its subsidiaries on a consolidated
basis. Olin agrees to furnish a copy of each instrument to the Commission upon request.

Exhibit Exhibit Description

2
Merger Agreement dated as of March 26, 2015, among The Dow Chemical Company, Blue Cube Spinco Inc., Olin Corporation and Blue Cube Acquisition Corp.—
Exhibit 2.1 to Olin’s Form 8-K filed March 27, 2015*

3.1 Amended and Restated Articles of Incorporation of Olin Corporation as amended effective April 24, 2020—Exhibit 3.1 to Olin’s Form 8-K filed April 28, 2020*

3.2 Bylaws of Olin Corporation as amended effective June 5, 2023—Exhibit 3.1 to Olin's Form 8-K filed June 5, 2023*

4.1 Description of Olin Corporation Securities registered under Section 12 of the Exchange Act

4.2
Indenture dated as of August 19, 2009, between Olin Corporation and The Bank of New York Mellon Trust Indenture effective October 1, 2010 between The
Industrial Development Authority of Washington County and U.S. Bank National Association, Company, N.A., as trustee— Trustee — Exhibit 4.1 to of Olin’s Current
Report on Form 8-K filed October 20, 2010 dated August 19, 2009*

4.3
Loan Agreement effective October 1, 2010 between The Industrial Development Authority of Washington County and Olin Corporation—Exhibit 4.2 to Olin’s Form 8-
K filed October 20, 2010*

4.4
Bond Purchase Agreement dated October 14, 2010 between The Industrial Development Authority of Washington County, Olin Corporation and PNC Bank, National
Association, as administrative agent—Exhibit 4.3 to Olin’s Form 8-K filed October 20, 2010*

4.5
Trust Indenture effective December 1, 2010 between Mississippi Business Finance Corporation and U.S. Bank National Association—Exhibit 4.1 to Olin’s Form 8-K
filed December 10, 2010*

4.6
Third Supplemental Indenture dated as of August 22, 2012 between Olin Corporation and U.S. Bank National Association—Exhibit 4.1 to Olin’s Form 8-K filed
August 22, 2012*

4.7 4.4
Fourth Supplemental Indenture dated as of March 9, 2017 between Olin Corporation and U.S. Bank National Association—Exhibit 4.3 to Olin’s Form 8-K filed March
9, 2017*

4.8 4.5
Fifth Supplemental Indenture dated January 16, 2018 between Olin Corporation and U.S. Bank National Association, as trustee, governing the Senior Notes—
Exhibit 4.1 to Olin’s Form 8-K filed January 19, 2018*

4.9 4.6
Sixth Supplemental Indenture dated July 16, 2019 between Olin Corporation and U.S. Bank National Association, as trustee, governing the Senior Notes—Exhibit
4.1 to Olin’s Form 8-K filed July 16, 2019*

4.10 4.7
Seventh Supplemental Indenture dated September 30, 2020 between Olin Corporation and U. S. Bank National Association, as trustee, governing the Senior Notes
—Exhibit 4.1 to Olin’s Form 10-Q filed November 5, 2020*

4.11 4.8
Loan Agreement effective December 1, 2010 between Mississippi Business Finance Corporation and Olin Corporation—Exhibit 4.2 to Olin’s Form 8-K filed
December 10, 2010*

4.12 4.9
Bond Purchase Agreement dated December 9, 2010 between Mississippi Business Finance Corporation, Olin Corporation and PNC Bank, National Association, as
administrative agent—Exhibit 4.3 to Olin’s Form 8-K filed December 10, 2010*

4.13 4.10
Amended and Restated Credit and Funding Agreement dated December 9, 2010 between Olin Corporation, as borrower; PNC Bank, National Association, as
administrative agent; PNC Capital Markets LLC, as lead arranger; and the Lenders party thereto—Exhibit 4.4 to Olin’s Form 8-K filed December 10, 2010*

4.14 4.11
First Amendment dated December 27, 2010 to the Amended and Restated Credit and Funding Agreement dated December 9, 2010 between Olin Corporation, as
borrower; PNC Bank, National Association, as administrative agent; PNC Capital Markets LLC, as lead arranger; and the Lenders party thereto—Exhibit 4.4 to Olin’s
Form 8-K filed December 30, 2010*

4.15 4.12
Second Amendment dated April 27, 2012 to Amended and Restated Credit and Funding Agreement dated December 9, 2010 among Olin Corporation, the Lenders
as named therein, and PNC Bank, National Association, as administrative agent for the Lenders—Exhibit 4.2 to Olin’s Form 8-K filed May 3, 2012*
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4.16 4.13
Third Amendment dated June 23, 2014 to Amended and Restated Credit and Funding Agreement dated December 9, 2010 among Olin Corporation, the Lenders as
named therein, and PNC Bank, National Association, as administrative agent for the Lenders—Exhibit 4.2 to Olin’s Form 8-K filed June 25, 2014*

4.17 4.14
Amendment No. 4 dated June 23, 2015 to the Amended and Restated Credit and Funding Agreement dated December 9, 2010 among Olin Corporation, the
Lenders as named therein, and PNC Bank, National Association, as administrative agent—Exhibit 10.3 to Olin’s Form 8-K filed June 29, 2015*

4.18 4.15
Fifth Amendment dated September 29, 2016 to Amended and Restated Credit and Funding Agreement dated December 9, 2010 among Olin Corporation, the
Lenders as named therein, and PNC Bank, National Association, as administrative agent for the Lenders—Exhibit 4.1 to Olin’s Form 10-Q filed May 3, 2017*

4.19 4.16
Sixth Amendment dated March 9, 2017 to Amended and Restated Credit and Funding Agreement dated December 9, 2010 among Olin Corporation, the Lenders as
named therein, and PNC Bank, National Association, as administrative agent for the Lenders—Exhibit 4.2 to Olin’s Form 8-K filed March 9, 2017*

4.20 4.17
Seventh Amendment dated July 16, 2019 to Amended and Restated Credit and Funding Agreement dated December 9, 2010 among Olin Corporation, the Lenders
as named therein, and PNC Bank, National Association, as administrative agent for the Lenders—Exhibit 4.3 to Olin’s Form 8-K filed July 16, 2019*

4.21 4.18
Eighth Amendment dated December 20, 2019 to Amended and Restated Credit and Funding Agreement dated December 9, 2010 among Olin Corporation, the
Lenders as named therein, and PNC Bank, National Association, as administrative agent for the Lenders—Exhibit 4.1 to Olin’s Form 8-K filed December 20, 2019*

4.22 4.19
Ninth Amendment dated May 8, 2020 to Amended and Restated Credit and Funding Agreement dated December 9, 2010 among Olin Corporation, the Lenders as
named therein, and PNC Bank, National Association, as administrative agent for the Lenders—Exhibit 4.1 to Olin’s Form 8-K filed May 11, 2020*

4.23 4.20
Tenth Amendment to Amended and Restated Credit and Funding Agreement, dated as of February 24, 2021, among Olin Corporation, the Lenders (as defined
therein), and PNC Bank, National Association, as Administrative Agent—Exhibit 4.1 to Olin’s Form 8-K filed March 1, 2021*

4.24 4.21
Eleventh Amendment dated August 30, 2021 to Amended and Restated Credit and Funding Agreement dated December 9, 2010 among Olin Corporation, Olin
Winchester, LLC, the Lenders as named therein, and PNC Bank, National Association, as administrative agent for the Lenders—Exhibit 4.1 to Olin’s Form 10-Q filed
October 22, 2021*

4.25 4.22
Twelfth Amendment to Amended and Restated Credit and Funding Agreement, dated as of October 11, 2022, among Olin Corporation, the Lenders (as defined
therein), and PNC Bank, National Association, as administrative agent - — Exhibit 4.1 to Olin's Form 8-K filed October 12, 2022*

4.26 4.23
Forward Purchase Agreement dated as of March 9, 2017, among Olin Corporation, the Lenders as named therein, and PNC Bank, National Association, as
administrative agent—Exhibit 4.1 to Olin’s Form 8-K filed March 9, 2017*

4.27 4.24
First Amendment dated August 30, 2021 to Forward Purchase Agreement dated March 9, 2017, among Olin Corporation, Olin Winchester, LLC, the Lenders as
named therein, and PNC Bank, National Association , as administrative agent—Exhibit 4.2 to Olin’s Form 10-Q filed October 22, 2021*

4.28 4.25
Senior Notes Indenture dated May 19, 2020 among Olin Corporation, as issuer, and U.S. Bank National Association, as trustee, governing the Senior Notes—
Exhibit 4.1 to Olin’s Form 8-K filed May 20, 2020*

4.29 4.26
First Supplemental Indenture dated September 30, 2020 between Olin Corporation, as issuer, as issuer, and U.S. Bank National Association, as trustee, governing
the 9.500% Senior Notes due 2025—Exhibit 4.4 to Olin’s Form 10-Q filed November 5, 2020*

4.30 4.27
Second Supplemental Indenture dated September 30, 2020 November 15,2021 between Olin Corporation, as issuer, as issuer, and U.S. Bank National Association,
as trustee, governing the 9.500% Senior Notes due 2025—Exhibit 4.1 to Olin’s Form 8-K filed November 16, 2021*

4.31 4.28 Form of 5.125% Senior Notes due 2027—Exhibit 4.4 (included in Exhibit 4.3) to Olin’s Form 8-K filed March 9, 2017*

4.32 4.29 Form of 5.000% Senior Notes due 2030—Exhibit 4.1 to Olin’s Form 8-K filed January 19, 2018*

4.33 4.30 Form of 5.625% Senior Notes due 2029—Exhibit 4.2 (included in Exhibit 4.1) to Olin’s Form 8-K filed July 16, 2019*

4.34 4.31 Form of 9.500% Senior Notes due 2025—Exhibit 4.2 (included in Exhibit 4.1) to Olin’s Form 8-K filed May 20, 2020*

4.35 4.32
Receivables Financing Arrangement dated December 20, 2016 by and among Olin Corporation, Olin Finance Company, LLC, PNC Bank, National Association, PNC
Capital Markets LLC and the Lender parties thereto—Exhibit 4(x) to Olin’s Form 10-K filed February 28, 2017*

4.36
Amendment No. 1 dated July 16, 2019 to Receivables Financing Arrangement and Reaffirmation of Performance Guaranty dated December 20, 2016 among Olin
Corporation, Olin Finance Company, LLC, PNC Bank, National Association, PNC Capital Markets LLC and the Lender parties thereto—Exhibit 10.2 to Olin’s Form 8-
K filed July 16, 2019*
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4.37
Amendment No. 2 dated March 27, 2020 to Receivables Financing Arrangement and Reaffirmation of Performance Guaranty dated December 20, 2016 among Olin
Corporation, Olin Finance Company, LLC, PNC Bank, National Association, PNC Capital Markets LLC and the Lender parties thereto—Exhibit 10.1 to Olin’s Form 8-
K filed March 27, 2020*

4.38
Amendment No. 3 dated April 23, 2020 to Receivables Financing Arrangement and Reaffirmation of Performance Guaranty dated December 20, 2016 among Olin
Corporation, Olin Finance Company, LLC, PNC Bank, National Association, PNC Capital Markets LLC and the Lender parties thereto—Exhibit 10.1 to Olin’s Form 8-
K filed April 23, 2020*

4.39
Amendment No. 4 dated May 8, 2020 to Receivables Financing Arrangement and Reaffirmation of Performance Guaranty dated December 20, 2016 among Olin
Corporation, Olin Finance Company, LLC, PNC Bank, National Association, PNC Capital Markets LLC and the Lender parties thereto—Exhibit 10.2 to Olin’s Form 8-
K filed May 11, 2020*

4.40
Amendment No. 5 dated December 28, 2020 to Receivables Financing Arrangement and Reaffirmation of Performance Guaranty dated December 20, 2016 among
Olin Corporation, Olin Finance Company, LLC, PNC Bank, National Association, PNC Capital Markets LLC and the Lender parties thereto—Exhibit 4.46 to Olin’s
Form 10-K filed February 22, 2021*

4.41
Amendment No. 6 dated February 24, 2021 to Receivables Financing Arrangement and Reaffirmation of Performance Guaranty dated December 20, 2016 among
Olin Corporation, Olin Finance Company, LLC, PNC Bank, National Association, PNC Capital Markets LLC and the Lender parties thereto—Exhibit 4.1 to Olin’s
Form 10-Q filed April 28, 2021*

4.42
Amendment No. 7 dated September 28, 2021 to Receivables Financing Purchase Agreement, dated December 20, 2016 among Olin Corporation, Olin Finance
Company, LLC, PNC Bank, National Association, PNC Capital Markets LLC and the Lender parties thereto—Exhibit 10.1 to Olin’s Form 8-K filed September 29,
2021*

4.43
Amendment No. 8 dated January 20, 2022 to Receivables Financing Agreement dated December 20, 2016 among Olin Corporation, Olin Finance Company, LLC,
PNC Bank, National Association, PNC Capital Markets LLC and the Lender parties thereto—Exhibit 4.53 to Olin’s Form 10-K filed February 24, 2022*

4.44

Amendment No. 9 to Receivables Financing Agreement and Reaffirmation of Performance Guaranty, dated as of October 11, 2022 November 20, 2024, among Olin
Corporation, as servicer, Olin Finance Company, LLC, as borrower, seller, PNC Bank, National Association, as administrative agent, PNC Capital Markets LLC, as
structuring agent, and the Lender persons from time to time parties thereto — as purchasers and group agents—Exhibit 10.2 10.1 to Olin's Olin’s Form 10Q 8-K filed
October 27, 2022 November 20, 2024*

10.1 Senior Executive Pension Plan amended and restated effective October 24, 2008—Exhibit 10.1 to Olin’s Form 10-Q filed October 27, 2008*†

10.2
Olin Corporation Supplemental Contributing Employee Ownership Plan as amended and restated effective January 1, 2018—Exhibit 99.1 Retirement Savings Plan
—Exhibit 10.1 to Olin’s Form 8-K filed December 12, 2017 October 1, 2024*†

10.3
Olin Corporation Change in Control Severance Plan for Section 16(b) Officers effective January 27, 2019—Exhibit 10.1 to Olin’s Form 8-K filed December 14,
2018April 24, 2024*†

10.4 Olin Corporation Severance Plan for Section 16(b) Officers effective January 27, 2019—Exhibit 10.2 to Olin’s Form 8-K filed December 14, 2018April 24, 2024*†

10.5
Amended and Restated 1997 Stock Plan for Non-employee Directorscodified  codified to reflect amendments adopted through through December 6, 2023 December
5, 2024

10.6 Description of Restricted Stock Unit Awards granted under one of Olin's Long Term Incentive Plans—Exhibit 10.6 to Olin's Form 10-K filed February 23, 2023*†

10.7 Supplementary and Deferral Benefit Pension Plan as amended and restated effective October 24, 2008—Exhibit 10.2 to Olin’s Form 10-Q filed October 27, 2008*†

10.8 Amended and Restated Olin Corporation 2003 Long Term Incentive Plan codified as of January 27, 2019—Exhibit 10.2 to Olin’s Form 8-K filed January 30, 2019*†

10.9 Amended and Restated Olin Corporation 2006 Long Term Incentive Plan codified as of January 27, 2019—Exhibit 10.3 to Olin’s Form 8-K filed January 30, 2019*†

10.10 Amended and Restated Olin Corporation 2009 Long Term Incentive Plan codified as of January 27, 2019—Exhibit 10.4 to Olin’s Form 8-K filed January 30, 2019*†

10.11 Amended and Restated Olin Corporation 2014 Long Term Incentive Plan codified as of January 27, 2019—Exhibit 10.5 to Olin’s Form 8-K filed January 30, 2019*†

10.12 Amended and Restated Olin Corporation 2016 Long Term Incentive Plan codified as of January 27, 2019—Exhibit 10.6 to Olin’s Form 8-K filed January 30, 2019*†

10.13 Amended and Restated Olin Corporation 2018 Long Term Incentive Plan codified as of January 27, 2019—Exhibit 10.7 to Olin’s Form 8-K filed January 30, 2019*†

10.14 Amended and Restated Olin Corporation 2021 Long Term Incentive Plan codified as of April 22, 2021—Exhibit 10.1 to Olin’s Form 8-K/A filed April 26, 2021*†

10.15 Olin Corporation Section 16 Short-Term Incentive Plan—Exhibit 10.1 to Olin’s Form 8-K filed December 13, 2023*†
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10.16 Performance Share Program adopted February 22, 2023—Exhibit 10.17 to Olin's Form 10-K filed February 23, 2023amended December 5, 2024*†

10.17 Offer Letter dated July 14, 2020 by and between Scott M. Sutton and Olin Corporation—Exhibit 10.1 to Olin’s Form 8-K filed July 15, 2020*†

10.18 Form of Non-Qualified Stock Option Award Certificate—Exhibit 10.19 to Olin's Form 10-K filed February 23, 2023*†

10.19 Form of Restricted Stock Unit Award Certificate—Exhibit 10.20 to Olin's Form 10-K filed February 23, 2023*†

10.20 Form of Performance Award Certificate—Exhibit 10.21 to Olin's Form 10-K filed February 23, 2023*†

10.21 Restricted Stock Award to Damian Gumpel dated December 10, 2021 and related Description—Exhibit 10.2 to Olin’s Form 8-K filed December 10, 2021*†

10.22
Summary of Stock Option/Olin Performance Share Continuation Provisions for Olin Employees Program as amended effective September 1, 2021—Exhibit 10.24 to
Olin's Form 10-K filed February 23, 2023February 21, 2024*†

10.23
Olin Corporation Contributing Employee Ownership Retirement Savings Plan Amended and Restated effective as of January 1, 2018 January 1, 2024—Exhibit 10.1
to Olin’s Form 10-Q filed October 25, 2024*

10.24 Distribution Agreement between Olin Corporation and Arch Chemicals, Inc., dated as of February 1, 1999—Exhibit 2.1 to Olin’s Form 8-K filed February 23, 1999*

10.25
Note Purchase Agreement dated December 22, 1997 between the SunBelt Chlor Alkali Partnership and the Purchasers named therein—Exhibit 99.5 to Olin’s Form
8-K filed December 3, 2001*

10.26
Guarantee Agreement dated December 22, 1997 between Olin Corporation and the Purchasers named therein—Exhibit 99.6 to Olin’s Form 8-K filed December 3,
2001*

10.27
Subordination Agreement dated December 22, 1997 between Olin Corporation and the Subordinated Parties named therein—Exhibit 99.7 to Olin’s Form 8-K filed
December 3, 2001*

10.28
Credit Agreement dated June 23, 2015 among Olin Corporation, Olin Canada ULC, the Lenders named therein and Wells Fargo Bank, National Association, as
administrative agent—Exhibit 10.1 to Olin’s Form 8-K filed June 29, 2015*

10.29
Credit Agreement dated June 23, 2015 among Blue Cube Spinco Inc., the Lenders as named therein and Wells Fargo Bank, National Association, as administrative
agent—Exhibit 10.2 to Olin’s Form 8-K filed June 29, 2015*

10.30
Amendment Agreement dated June 23, 2015 among Olin, Olin Canada ULC, Blue Cube Spinco Inc., the Lenders as named therein, and Wells Fargo Bank, National
Association, as administrative agent—Exhibit 10.5 to Olin’s Form 8-K filed October 5, 2015*

10.31
Second Amendment Agreement, dated as of March 9, 2017 among Olin Corporation, Olin Canada ULC and Blue Cube Spinco Inc., the Lenders named therein and
Wells Fargo Bank, National Association, as administrative agent—Exhibit 10.1 to Olin’s Form 8-K filed March 9, 2017*

10.32
Third Amendment Agreement, dated as of June 28, 2018, among Olin Corporation, Olin Canada ULC and Blue Cube Spinco LLC, the Lenders named therein and
Wells Fargo Bank, National Association, as administrative agent—Exhibit 10.2 to Olin’s Form 10-Q filed August 1, 2018*

10.33
Separation Agreement dated March 26, 2015 between The Dow Chemical Company and Blue Cube Spinco Inc.—Exhibit 10.1 to Olin’s Form 8-K filed March 27,
2015*

10.34 10.29
Credit Agreement dated August 25, 2015 October 11, 2022 among Olin Corporation, Olin subsidiaries, the Lenders as named therein and Sumitomo Mitsui Banking
Corporation, Bank of America, N.A., as administrative agent—Exhibit 10.1 to Olin’s Form 8-K filed August 25, 2015 October 12, 2022*

10.3510.30
Amended and Restated Credit Transition Agreement dated as of October 5, 2015 as Amended and Restated by the Second Amendment Agreement dated as of
March 9, 2017 among Olin Corporation, Olin Canada ULC and Blue Cube Spinco Inc., the Lenders named therein and Wells Fargo Bank, National Association, as
administrative agent—Exhibit 10.2 to Olin’s Form 8-K filed March 9, 2017*

10.36
Credit Agreement dated July 16, 2019 among Olin Corporation, Blue Cube Spinco, LLC, the Lenders and Issuing Banks as named therein and Wells Fargo Bank,
National Association—Exhibit 10.1 to Olin’s Form 8-K filed July 16, 2019*

10.37
First Amendment dated December 20, 2019 to Credit Agreement dated July 16, 2019 among Olin Corporation, Blue Cube Spinco, LLC, the Lenders and Issuing
Banks as named therein and Wells Fargo Bank, National Association—Exhibit 10.1 to Olin’s Form 8-K filed December 20, 2019*

10.38
Second Amendment dated May 8, 2020 to Credit Agreement dated July 16, 2019 among Olin Corporation, Blue Cube Spinco, LLC, the Lenders and Issuing Banks
as named therein and Wells Fargo Bank, National Association—Exhibit 10.1 to Olin’s Form 8-K filed May 11, 2020*

10.39
Third Amendment to Credit Agreement, dated as of February 24, 2021, among Olin Corporation, the guarantors party thereto, the Lenders and Issuing Banks (as
defined therein) and Bank of America, N.A., as Administrative Agent—Exhibit 10.1 to Olin's Form 8-K filed March 1, 2021*

10.40
Guaranty Agreement dated October 5, 2015 among Blue Cube Spinco Inc., Olin Corporation and Wells Fargo Bank, National Association, as administrative agent—
Exhibit 10.2 to Olin’s Form 8-K filed October 5, 2015*

10.41
Borrowing Subsidiary Agreement dated October 5, 2015 among Olin Corporation, Blue Cube Spinco Inc. and Wells Fargo Bank, National Association, as
administrative agent—Exhibit 10.3 to Olin’s Form 8-K filed October 5, 2015*
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10.42
Guaranty Joinder dated October 5, 2015 among Olin subsidiaries, Blue Cube Spinco Inc. and Sumitomo Mitsui Banking Corporation, as administrative agent—
Exhibit 10.4 to Olin’s Form 8-K filed October 5, 2015*

10.43 Transition Agreement between Olin Corporation and Scott Sutton, Dated October 30, 2023 - Exhibit 10.1 to Olin’s Olin’s Form 8-K filed November 2, 2023*†

10.44 10.31 Form of Olin Corporation Retention Agreement—Exhibit 10.1 to Olin's Form 8-K filed December 20, 2023*†

10.45 10.32 Offer Letter dated February 15, 2024 by and between Kenneth Lane and Olin Corporation—Exhibit 10.1 to Olin's Form 8-K filed February 20, 2024*†

10.33 Retention Agreement Side Letter, dated December 5, 2024—Exhibit 10.1 to Olin’s Form 8-K filed December 10, 2024*†

10.34 Separation Agreement, dated January 20, 2025, by and between Olin Corporation and Damian Gumpel—Exhibit 10.1 to Olin’s Form 8-K filed January 21, 2025*†

19 Insider Trading Policy

21 Subsidiaries of Olin Corporation

23 Consent of KPMG LLP

31.1 Section 302 Certification Statement of Chief Executive Officer

31.2 Section 302 Certification Statement of Chief Financial Officer

32 Section 906 Certification Statement of Chief Executive Officer and Chief Financial Officer

97 Olin Corporation Executive Officer Clawback Policy Policy—Exhibit 97 to Olin’s Form 10-K filed February 22, 2024*

101.INS XBRL Instance Document (the instance document does not appear in the Interactive Data File because its XBRL tags are embedded within the XBRL document)

101.SCH XBRL Taxonomy Extension Schema Document

101.CAL XBRL Taxonomy Extension Calculation Linkbase Document

101.DEF XBRL Taxonomy Extension Definition Linkbase Document

101.LAB XBRL Taxonomy Extension Label Linkbase Document

101.PRE XBRL Taxonomy Extension Presentation Linkbase Document

104 Cover Page Interactive Data File (embedded in the Exhibit 101 Interactive Data Files)

*Previously filed as indicated and incorporated herein by reference. Exhibits incorporated by reference are located in SEC file No. 1-1070 unless otherwise indicated.

†Indicated management contract or compensatory arrangement.

Any exhibit is available from Olin by writing to the Secretary, Olin Corporation, 190 Carondelet Plaza, Suite 1530, Clayton, MO 63105 USA.

Shareholders may obtain information from EQ Shareowner Services, our registrar and transfer agent, who also manages our Automatic Dividend Reinvestment Plan by
writing to:  EQ Shareowner Services, 1110 Centre Pointe Curve, Suite 101, Mendota Heights, MN 55120 USA, by telephone from the United States at 800-401-1957 or outside the
United States at 651-450-4064 or via their website under “Contact Us” at www.shareowneronline.com.

Item 16.  FORM 10-K SUMMARY

None.

SIGNATURES

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned, thereunto duly authorized.

OLIN CORPORATION

By: /s/ Scott SuttonKenneth Lane

Scott SuttonKenneth Lane

President and Chief Executive Officer

Date: February 22, 2024 February 20, 2025

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed below by the following persons on behalf of the registrant and in the
capacities and on the date indicated.
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Signature Title Date

/s/ SCOTT SUTTONKENNETH LANE President and Chief Executive Officer (Principal Executive Officer) and Director February 22, 2024 20, 2025

Scott SuttonKenneth Lane

/s/ BEVERLEY A. BABCOCK Director February 22, 2024 20, 2025

Beverley A. Babcock

/s/ C. ROBERT BUNCH Director February 22, 2024 20, 2025

C. Robert Bunch

/s/ MATTHEW S. DARNALL Director February 22, 2024 20, 2025

Matthew S. Darnall

/s/ JULIE A. PIGGOTT Director February 22, 2024 20, 2025

Julie A. Piggott

/s/ EARL L. SHIPP Director February 22, 2024 20, 2025

Earl L. Shipp

/s/ WILLIAM H. WEIDEMAN Chairman and Director February 22, 2024 20, 2025

William H. Weideman

/s/ W. ANTHONY WILL Director February 22, 2024 20, 2025

W. Anthony Will

/s/ CAROL A. WILLIAMS Director February 22, 2024 20, 2025

Carol A. Williams

/s/ TODD A. SLATER Senior Vice President and Chief Financial Officer (Principal Financial Officer) February 22, 2024 20, 2025

Todd A. Slater

/s/ RANDEE N. SUMNER Vice President and Controller (Principal Accounting Officer) February 22, 2024 20, 2025

Randee N. Sumner
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Exhibit 4.1

OLIN CORPORATION
DESCRIPTION OF SECURITIES

DESCRIPTION OF CAPITAL STOCK

The following statements with respect to our capital stock are subject to the detailed provisions of our Amended and Restated Articles of Incorporation, as further amended or
restated, which we refer to as the Articles of Incorporation, our Bylaws, as amended, which we refer to as the Bylaws, and the provisions of applicable Virginia law, the state in which
we are incorporated. These statements do not purport to be complete, or to give full effect to the terms of the provisions of statutory or common law, and are subject to, and are
qualified in their entirety by reference to, the terms of the Articles of Incorporation and the Bylaws, each of which has been filed as an exhibit to (or incorporated by reference in) our
Annual Report on Form 10-K (“Form 10-K”) filed with the Securities and Exchange Commission and the provisions of applicable Virginia law.

General

Our authorized stock consists of 240,000,000 shares of common stock, $1.00 par value per share, and 10,000,000 shares of preferred stock, $1.00 par value per share,
issuable in one or more series. The number of shares of common stock outstanding is set forth in our audited financial statements included in our Form 10-K and Form 10-Q filings.
No shares of preferred stock are outstanding.

Preferred Stock

The following description of the terms of the preferred stock sets forth certain general terms and provisions of the preferred stock. Specific terms of any series of the
preferred stock will be set forth in an amendment to the Articles of Incorporation approved by our board of directors before any such shares are issued.
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General. Under the Articles of Incorporation, our board of directors is authorized, without further shareholder action, to provide for the issuance of up to 10,000,000 shares
of preferred stock in one or more series, with such voting powers and with such designations, preferences and relative, participating, optional or other special rights, and
qualifications, limitations or restrictions, as shall be set forth in articles of an amendment to the Articles of Incorporation providing for the issuance thereof adopted by our board of
directors or a duly authorized committee thereof.

The preferred stock will have the dividend, liquidation, redemption, conversion and voting rights set forth below unless otherwise provided in an amendment to the Articles of
Incorporation. An amendment to the Articles of Incorporation may establish specific terms for the series of the preferred stock, including:

•the title and liquidation preference per share of such preferred stock and the number of shares offered;

•the price at which such preferred stock will be issued;

•the dividend rate, or method of calculation of dividends, the dates on which dividends shall be payable, whether such dividends shall be cumulative or noncumulative and, if
cumulative, the dates from which dividends shall commence to accumulate;

•any redemption or sinking fund provisions of such preferred stock;

•any conversion provisions of such preferred stock; and

•any additional dividend, liquidation, redemption, sinking fund and other rights, preferences, privileges, limitations and restrictions of such preferred stock.

The preferred stock will, when issued, be fully paid and nonassessable. Unless otherwise specified, each series of the preferred stock will rank on a parity as to dividends
and distributions in the event of a liquidation with our outstanding preferred stock and each other series of the preferred stock.

Dividend Rights. Holders of the preferred stock of each series will be entitled to receive, when, as and if declared by our board of directors, out of our assets legally available
therefor, cash dividends at such rates and on such dates as are established for such series of the preferred stock. Such rate, which may be based upon one or more methods of
determination, may be fixed or variable or both. Different series of the preferred stock may be entitled to dividends at different dividend rates or based upon different methods of
determination. Each such dividend will be payable to the holders of record as they appear on our stock books on such record dates as will be fixed by our board of directors or a
duly authorized committee thereof. Dividends on any series of the preferred stock may be cumulative or noncumulative. If our board of directors fails to declare a dividend payable
on a dividend payment date on any series of preferred stock for which dividends are noncumulative, then the right to receive a dividend in respect of the dividend period ending on
such dividend payment day will be lost, and we shall have no obligation to pay the dividend accrued for that period, whether or not dividends are declared for any future period.

If the terms of preferred stock issued so provide, when dividends are not paid in full upon any series of the preferred stock and any other preferred stock ranking on a parity
as to dividends with such series of the preferred stock, all dividends declared upon such series of the preferred stock and any other preferred stock ranking on a parity as to
dividends will be declared pro rata so that the amount of dividends declared per share on such series of the preferred stock and such other preferred stock will in all cases bear to
each other the same ratio that accrued dividends per share on such series of the preferred stock and such other preferred stock bear to each other. Except as provided in the
preceding sentence, unless full dividends, including, in the case of cumulative preferred stock, accumulations, if any, in respect of prior dividend payment periods, on all outstanding
shares of any series of the preferred stock have been paid, no dividends, other than in shares of common stock or another stock ranking junior to such series of the preferred stock
as to dividends and upon liquidation, will be declared or paid or set aside for payment or other distributions made upon our common stock or any of our other stock ranking junior to
the preferred stock as to dividends. If the terms of preferred stock issued so provides, no common stock or any of our other stock ranking junior to or on a parity with such series of
the preferred stock as to dividends or upon liquidation may be redeemed, purchased or otherwise acquired for any consideration, or any moneys paid to or made available for a
sinking fund for the redemption of any shares of any such stock, by us, except by conversion into or exchange for our stock ranking junior to such series of the preferred stock as to
dividends and upon liquidation.

The amount of dividends payable for each dividend period will be computed by annualizing the applicable dividend rate and dividing by the number of dividend periods in a
year, except that the amount of dividends payable for the initial dividend period or any period shorter than a full dividend period shall be computed on the basis of 30-day months, a
360-day year and the actual number of days elapsed in the period.

Rights Upon Liquidation. In the event of any voluntary or involuntary liquidation, dissolution or winding up of our business, the holders of each series of preferred stock will
be entitled to receive out of our assets available for distribution to shareholders, before any distribution of assets is made to holders of common stock or any other class of stock
ranking junior to such series of preferred stock upon liquidation, liquidating distributions in the amount set forth in an amendment to the Articles of Incorporation. If, upon any
voluntary or involuntary liquidation, dissolution or winding up of our business, the amounts payable with respect to the preferred stock of any series and any other shares of our
stock ranking as to any such distribution on a parity with such series of the preferred stock are not paid in full, the holders of the preferred stock of such series and of such other
shares will share ratably in any such distribution of our assets in proportion to the full respective preferential amounts to which they are entitled.
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Redemption. A series of the preferred stock may be redeemable, in whole or in part, at our option, and may be subject to mandatory redemption pursuant to a sinking fund
or otherwise, in each case upon terms, at the times and the redemption prices and for the types of consideration set forth in an amendment to the Articles of Incorporation.

An amendment to the Articles of Incorporation shall specify the number of shares of such series of preferred stock which shall be redeemed by us in each year commencing
after a date to be specified, at a redemption price per share to be specified, together with an amount equal to any accrued and unpaid dividends thereon to the date of redemption.

Conversion Rights. An amendment to the Articles of Incorporation will state the terms, if any, on which shares of that series are convertible into shares of common stock or
another series of our preferred stock. The preferred stock will have no preemptive rights.

Voting Rights. Except as indicated below or in an amendment to the Articles of Incorporation, or except as expressly required by applicable law, a holder of the preferred
stock will not be entitled to vote. Except as indicated in an amendment to the Articles of Incorporation, in the event we issue shares of any series of preferred stock, each such share
will be entitled to one vote on matters on which holders of such series of the preferred stock are entitled to vote.

The affirmative vote of the holders of a majority of the outstanding shares of any series of preferred stock, unless our board of directors establishes a higher amount, voting
as a separate class, will be required for any amendment of the Articles of Incorporation which changes any rights or preferences of such series of preferred stock.

In addition to the foregoing voting rights, the holders of the preferred stock will have the voting rights set forth under “-General” above with respect to amendments to the
Articles of Incorporation which would increase the number of authorized shares of our preferred stock.

Transfer Agent and Registrar. The transfer agent, registrar and dividend disbursement agent for a series of preferred stock will be selected by us. The registrar for shares of
preferred stock will send notices to shareholders of any meetings at which holders of the preferred stock have the right to elect members of our board of directors or to vote on any
other matter.

Common Stock

Holders of common stock are entitled to dividends as declared by our board of directors from time to time after payment of, or provision for, full cumulative dividends on and
any required redemptions of shares of preferred stock then outstanding. Holders of common stock are entitled to one vote per share on all matters submitted for action by the
shareholders and may not cumulate votes for the election of directors. Holders of common stock have no preemptive or subscription rights and have no liability for further calls or
assessments. In the event of the liquidation, dissolution or winding up of our business, holders of common stock are entitled to receive pro rata all our remaining assets available for
distribution, after satisfaction of the prior preferential rights of the preferred stock and the satisfaction of all our debts and liabilities.

The transfer agent and registrar for our common stock is EQ Shareowner Services.

Our common stock is listed on The New York Stock Exchange under the trading symbol “OLN.”

Certain Provisions of Virginia Law, our Articles of Incorporation and our Bylaws

Certain Provisions of Virginia Law

We are subject to the following provisions of Virginia law which may have the effect of discouraging unsolicited acquisition proposals or delaying or preventing a change in
control of our board of directors:

Antitakeover Statutes

As permitted by Virginia law, we have opted out of Article 14.1 of the Virginia Stock Corporation Act (the “VSCA”), the Virginia anti-takeover statute regulating “control share
acquisitions”, which are transactions causing the voting power of any person acquiring beneficial ownership of shares of a Virginia public corporation to meet or exceed certain
threshold percentages (20%, 33 1/3% or 50%) of the total votes entitled to be cast for the election of directors. Under that Virginia statute, shares acquired in a control share
acquisition have no voting rights unless granted by a majority vote of all outstanding shares entitled to vote in the election of directors other than those held by the acquiring person
or held by any officer or employee director of the corporation, unless at the time of any control share acquisition, the articles of incorporation or bylaws of the corporation provide that
this statute does not
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apply to acquisitions of its shares. An acquiring person that owns five percent or more of the corporation’s voting stock may require that a special meeting of the shareholders be
held, within 50 days of the acquiring person’s request, to consider the grant of voting rights to the shares acquired or to be acquired in the control share acquisition. If voting rights
are not granted and the corporation’s articles of incorporation or bylaws permit, the acquiring person’s shares may be redeemed by the corporation, at the corporation’s option, at a
price per share equal to the acquiring person’s cost. Unless otherwise provided in the corporation’s articles of incorporation or bylaws, the VSCA grants appraisal rights to any
shareholder who objects to a control share acquisition that is approved by a vote of disinterested shareholders and that gives the acquiring person control of a majority of the
corporation’s voting shares. This regulation was designed to deter certain takeovers of Virginia public corporations.

We are subject to Article 14 of the VSCA, a Virginia statute regulating “affiliated transactions.” An affiliated transaction is generally defined as a merger, a share exchange, a
material disposition of corporate assets not in the ordinary course of business, any dissolution of the corporation proposed by or on behalf of a holder of more than 10 percent of any
class of the corporation’s outstanding voting shares (an “interested shareholder”) or any reclassification, including reverse stock splits, recapitalization or merger of the corporation
with its subsidiaries, that increases the percentage of voting shares owned beneficially by an interested shareholder by more than five percent. In general, these provisions prohibit a
Virginia corporation from engaging in affiliated transactions with any interested shareholder for a period of three years following the date that such person became an interested
shareholder unless (1) a majority of the disinterested directors on the board of directors of the corporation and the holders of two-thirds of the voting shares, other than the shares
beneficially owned by the interested shareholder, approve the affiliated transaction or (2) before the date the person became an interested shareholder, majority of the disinterested
directors on the board of directors approved the transaction that resulted in the shareholder becoming an interested shareholder.

After three years, any such transaction must be at a “fair price,” as described in the VSCA, or must be approved by a majority of the disinterested directors or the holders of
two-thirds of the voting shares, other than the shares beneficially owned by the interested shareholder.

Shareholder Action by Written Consent

The VSCA provides that, unless provided otherwise in a Virginia corporation’s articles of incorporation, any action that may be authorized or taken at a meeting of
shareholders may be authorized or taken without a meeting only by unanimous written consent of the shareholders who would be entitled to vote on the action. The Articles of
Incorporation do not include a provision that permits shareholders to take action without a meeting other than by unanimous written consent.

Certain Provisions of the Articles of Incorporation and the Bylaws

We are subject to the following provisions of the Articles of Incorporation and the Bylaws, which may have the effect of discouraging unsolicited acquisition proposals or
delaying or preventing a change in control of our board of directors, including:

Board of Directors. Subject to the rights granted to holders of any preferred stock, directors may be removed only with cause, and vacancies on our board of directors,
including any vacancy created by an increase in the number of directors, may be filled at an annual meeting by shareholders entitled to vote in the election of directors or by a
majority of the directors remaining in office, even though less than a quorum. If our board of directors fills a vacancy, the director’s term expires at the next shareholders’ meeting at
which directors are elected.

Shareholder Nominations and Proposals. The Bylaws require that shareholders seeking to nominate candidates to election as directors at a meeting of shareholders or to
present proposals before a meeting of shareholders provide advance notice in a timely manner, and also specific requirements as to the form and contents of a shareholder’s notice.

Special Meetings of Shareholders. Special meetings of our shareholders may be called only by our board of directors, the chair of our board of directors, our president or
our corporate secretary, on the written demand by the holders of a majority of the shares entitled to vote at the special meeting.

No Cumulative Voting. Neither the Articles of Incorporation or the Bylaws authorize cumulative voting in the election of directors.

Preferred Stock. Our board of directors has the authority without any vote or action by shareholders, to issue one or more series of preferred stock and to fix and determine
the terms, including the preferences and rights, of any series of preferred stock.

Amendments to the Articles of Incorporation

https://www.refinitiv.com/
https://www.refinitiv.com/en/contact-us


REFINITIV CORPORATE DISCLOSURES | www.refinitiv.com |
Contact Us
©2025 Refinitiv. All rights reserved. Republication or redistribution of Refinitiv content, including
by framing or similar means, is prohibited without the prior written
consent of Refinitiv. 'Refinitiv' and the Refinitiv logo are
registered trademarks of Refinitiv and its affiliated companies.

105/210

Under Virginia law, unless a Virginia corporation’s articles of incorporation provide for a greater or lesser vote, amendments of the articles of incorporation must be approved
by each voting group entitled to vote on the proposed amendment by more than two-thirds of all the votes entitled to be cast by that voting group. However, the vote specified in the
articles of incorporation may not be reduced to less than a majority of all votes cast by the voting group at a meeting at which a quorum of the voting group exists.

Our Articles of Incorporation provide that any amendment to our Articles of Incorporation is required to be approved only by a majority of the votes entitled to be cast by
each voting group that is entitled to vote on the matter, unless in submitting an amendment or restatement to the shareholders our board of directors shall require a greater vote.

Amendments to the Bylaws

Under Virginia law, a corporation’s shareholders or board of directors may amend or repeal bylaws, except to the extent that the corporation’s articles of incorporation or
Virginia law reserve the power exclusively to the shareholders. A corporation’s shareholders may amend or repeal bylaws even though the bylaws may also be amended or
repealed by its board of directors.

Our Bylaws may be altered, amended or repealed by our board of directors, subject to the power of the shareholders to alter or repeal the Bylaws made by the board of
directors at any annual or special meeting of the shareholders. Subject to certain limitations, shareholders in altering, amending or repealing our Bylaws may provide that our board
of directors may not subsequently alter, amend or repeal our Bylaws.

Exhibit 10.3

OLINCORPORATION

CHANGEINCONTROLSEVERANCEPLAN FOR OFFICERS
(asadoptedeffectiveApril24,2024)

ARTICLE I.
PURPOSEANDTERMOFTHEPLAN

Section 1.01    Purpose of the Plan.The general purpose of the Plan is to provide
severancebenefitstoOlin’sofficersandwhoexperienceaQualifyingTerminationuponor within two years of any Change in Control as described
more fully herein.

Section 1.02    Term of the Plan.The Plan shall be effective as of the Effective Date.
WithrespecttoParticipantshereunder,andexceptingtheOlinCorporationSeverancePlanfor Officers, the Plan shall supersede any plan, program or
policy under which Olin provides severance benefits to any Participant, including, and without limitation, the Olin Corporation
ChangeinControlSeverancePlanforSection16(b)Officers,asadoptedeffectiveJanuary27, 2019, which shall be of no force or effect following the
Effective Date of this Plan.The Plan shall continue until terminated pursuant toArticle VII of the Plan.

ARTICLE II. DEFINITIONS

Section 2.01    “Affiliate”shallmeananycorporation,partnership,jointventureorother entity during any period in which Olin owns, directly or
indirectly, at least 50% of the total voting or profits interest.

Section 2.02    “Annual Bonus Plan” shall mean Olin’s short-term annual incentive compensationplan,programorarrangement
(asthesamemaybeamendedfromtimetotime).

Section 2.03    “BaseSalary”shallmean,inthecaseof aParticipant,suchParticipant’s
monthlybasesalaryineffectattheParticipant’sTerminationDate(withouttakingintoaccount any reductions which may have occurred at or after the
date of a Change in Control, if and as applicable to a Participant employed before and after a Change in Control).

Section 2.04    “Board” shall mean the Board of Directors of Olin, or if applicable
followingaChangeinControl,theboardofdirectors(orsimilargoverningbodyinthecaseof an entity other than a corporation) of the Parent Entity or, if
there is no Parent Entity, the Surviving Entity.

Section 2.05    “Cause”means(i)thewillfulandcontinuedfailureofaParticipantto substantially perform the Participant’s duties (other than
any such failure resulting from the
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Participant’s incapacity due to physical or mental illness or injury or any such actual or anticipated failure after the issuance of a notice of
QualifyingTermination by the Participant in respect of any Good Reason Event); (ii) the willful engaging by the Participant in gross
misconductsignificantlyanddemonstrablyfinanciallyinjurioustoOlin;(iii)awillfulbreachby the Participant of Olin’s Code of Conduct (or any
successor or replacement code or policy); or
(iv) willful misconduct by the Participant in the course of Participant’s employment which is a felony or fraud. No act or failure to act on the part of
the Participant will be considered “willful” unlessdoneoromittednotingoodfaithandwithoutreasonablebeliefthattheactionoromission was in the interests
of Olin or not opposed to the interests of Olin and unless the act or failure to act has not been cured by the Participant within 14 days after written
notice to the Participant specifying the nature of such violations. Notwithstanding the foregoing, the Participant shall not be deemed to have been
terminated for Cause without (A) reasonable written notice to Participant setting forth the reasons for Olin’s intention to terminate for Cause, (B) an
opportunity for the Participant, together with the Participant’s counsel, to be heard before the Board and (C) delivery to the Participant of a notice of
termination from the Board finding that, in the good faith opinion of 75% of the entire membership of the Board, the Participant was guilty of conduct
described above and specifying the particulars thereof in detail.

Section 2.06    “ChangeinControl”shallmeantheoccurrenceofanyoneofthe following events on or after the Effective Date:

(i) theIncumbentDirectorsceaseforanyreasontoconstituteatleastamajorityof the Board; or

(ii) any Person is or becomes a “beneficial owner” (as such term is defined in Rule 13d-3 under the ExchangeAct), directly or indirectly, of
securities of Olin representing 20% or more of the combined voting power of the Olin Voting
Securities;provided,however,thattheeventdescribedinthissubsection(ii)shall not be deemed to be a Change in Control if such event
results from any of the following: (A) the acquisition of Olin Voting Securities by Olin or any of its subsidiaries, (B) the acquisition of
Olin Voting Securities directly from Olin;
(C) the acquisition of Olin Voting Securities by any employee benefit plan (or
relatedtrust)sponsoredormaintainedbyOlinoranyofitssubsidiaries,(D)the acquisition of Olin Voting Securities by any underwriter
temporarily holding securities pursuant to an offering of such securities, (E) the acquisition of Olin Voting Securities pursuant to a
Non-Qualifying Transaction (as defined in (iii) below), or (F) the acquisition of Olin Voting Securities by a Participant or any Group of
Persons including the Participant (or any entity controlled by the Participant or any Group of Persons including the Participant); or

(iii) the consummation of a Reorganization or a Sale, unless immediately following such Reorganization or Sale: (1) more than 50% of the
total voting power (in respect of the election of directors, or similar officials in the case of an
entityotherthanacorporation)of(x)Olin(or,ifOlinceasestoexist,theentityresulting from such Reorganization), or, in thecaseofaSale,
theentity which has acquired allorsubstantiallyalloftheassetsofOlin(ineithercase,the“SurvivingEntity”), or (y) if applicable, the ultimate
parent entity that directly or indirectly has

beneficialownershipofmorethan50%ofthetotalvotingpower(inrespectofthe election of directors, or similar officials in the case of an entity
other than a corporation) of the Surviving Entity (the “Parent Entity”), is represented by Olin Voting Securities that were outstanding
immediately prior to such Reorganization or Sale (or, if applicable, is represented by shares into which or for which such Olin Voting
Securities were converted or exchanged pursuant to such Reorganization or Sale) with ownership of such Olin Voting Securities (or, if
applicable, shares into which or for which such Olin Voting Securities were converted or exchanged pursuant to such Reorganization
or Sale) continuing in substantially the same proportions as the ownership of Olin Voting Securities immediately prior to consummation
of such Reorganization or Sale (excluding any outstanding voting securities of the Surviving Entity or Parent Entity that are held
immediately following the consummation of such Reorganization or Sale asa result of ownership prior to such consummation of voting
securities of any corporation or other entity involved in or forming part of such Reorganization or Sale other than Olin or any of its
subsidiaries), (2) no Person (other than any employee benefit plan (or related trust) sponsored or maintained by Olin, the Surviving
Entity, or the Parent Entity), is or becomes the beneficial owner, directly or indirectly, of 20% or more of the total voting power (in
respect of the election of directors, or similar officials in the case of an entity other than a
corporation)oftheoutstandingvotingsecuritiesoftheParentEntity(or,ifthereis no Parent Entity, the Surviving Entity) and (3) at least a
majority of the members of the Board following the consummation of the Reorganization or Sale were, at the time of the approval by
the Board of the execution of the initial agreement providing for such Reorganization or Sale (or, in the absence of any such
agreement, at the time of approval by the Board of such Reorganization or Sale), Incumbent Directors (any Reorganization or Sale
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which satisfies all of the criteria specified in (1), (2) and (3) above being deemed to be a “Non-Qualifying Transaction”); provided,
however, that if, in connection with a Reorganization or SalethatwouldotherwisebeconsideredaChangeinControlpursuanttothePlan,
(I) the immediately preceding clause (3) is satisfied, (II) at least seventy-five percent (75%)oftheindividualswhowere
executiveofficers(withinthemeaning ofRule3b-7undertheExchangeAct)ofOlinimmediatelypriortoconsummation ofsuch Reorganization
orSalebecome executive officers oftheParent Entity (or, if there is no Parent Entity, the Surviving Entity) immediately following such
Reorganization or Sale, and (III) the Incumbent Directors at the time of approval by the Board of such Reorganization or Sale
determine in good faith that such individuals are expected to remain executive officers for a significant period of
timefollowingsuchReorganizationorSale,thensuchdirectorsshallbepermitted to determine by at least a two-thirds vote that such
Reorganization or Sale shall not constitute a Change in Control of Olin for purposes of the Plan; or

(iv) thestockholdersofOlinapproveaplanofcompleteliquidationordissolutionof Olin.

Notwithstanding the foregoing, if any Person becomes the beneficial owner, directly or
indirectly,of20%ormoreofthecombinedvotingpowerofOlinVotingSecuritiessolelyasa

result of the acquisition of Olin Voting Securities by Olin which reduces the number of Olin
VotingSecuritiesoutstanding,suchincreasedamountshallbedeemednottoresultinaChange in Control; provided, however, that if such Person
subsequently becomes the beneficial owner, directly or indirectly, of additional Olin Voting Securities that increases the percentage of outstanding
Olin Voting Securities beneficially owned by such Person, a Change in Control of Olin shall then be deemed to occur.

Additionally, notwithstanding the foregoing, in the event that the Participant participates or agrees to participate by loan or equity investment (other
than through ownership of less than 1% ofpubliclytradedsecuritiesofanother company)inatransactionwhichwouldresultinanevent
describedinclauses(i)or(ii)above,theParticipantmustpromptlydisclosesuchparticipationor agreement to Olin, and such transaction will not be
considered a Change in Control with respect to such Participant for purposes of the Plan.

Section 2.07    “COBRA”shallmeantheConsolidatedOmnibusBudgetReconciliation Act of 1985, as amended, and the regulations
thereunder.

Section 2.08    “Code”shallmeantheInternalRevenueCodeof1986,asamended,and the regulations thereunder.

Section 2.09    “Committee”shallmeantheCompensationCommitteeoftheBoardor any successor committee.The Committee may delegate
its authority under the Plan to an individual or another committee.

Section 2.10    “Disability” shall mean that a Participant is “disabled” (or such other similarterm)withinthemeaningofOlin’sthencurrentlong-
termdisabilityplan,whichshallbe deemed to the case if the Participant meets the requirements for commencement of disability benefits under such
long-term disability plan; provided, however, if Olin does not maintain a long-term disability plan at such applicable time, “Disability” shall be
deemed to exist if the Participant meets the requirements for disability benefits under the Social Security law then in effect.

Section2.11    “EffectiveDate”shallmeanApril24,2024.

Section 2.12    “ERISA”shallmeantheEmployeeRetirementIncomeSecurityActof 1974, as amended, and the regulations thereunder.

Section 2.13    “ExchangeAct”shallmeantheSecuritiesExchangeActof1934,as amended, and the regulations thereunder.

Section 2.14    “Executive CIC Severance” shall mean, in the case of a Participant’s
QualifyingTermination,theParticipant’sapplicableSeveranceMultipletimesthesumof(i) twelve months of the Participant’s Base Salary, plus (ii) the
Participant’s Target Bonus.

Section2.15    “GoodReasonEvent”shall mean:

(i) Olin (A) requires the Participant to relocate the Participant’s principal place of
employmentbymorethanfifty(50)milesfromthelocationineffectimmediately prior to the Change in Control and such relocation increases
the commuting

distance, on a daily basis, between the Participant’s residence at the time of relocation and principal place of employment; or (B)
requires the Participant to travel on business to a substantially greater extent than, and inconsistent with, the Participant’s travel
requirements prior to the Change in Control (taking into account the number and/or duration (both with respect to airtime and overall
time away from the Participant’s residence) of such travel trips following the Change
inControlascomparedtoacomparableperiodpriortotheChangeinControl);or
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(ii) OlinreducestheParticipant’sbasesalaryasineffectimmediatelypriortothe Change in Control; or

(iii) Olin fails to continue the Participant’s participation in Olin’s incentive compensation plans (including, without limitation, short-term and
long-term cash and stock incentive compensation) on substantially the same basis, both in terms of (1) the amount of the benefits
provided (other than due to Olin’s or a relevant operation’s or business unit’s financial or stock price performance; provided that such
performance is a relevant criterion under such plan) and (2) the level of the
Participant’sparticipationrelativetootherparticipantsasexistsimmediatelyprior to the Change in Control; provided that with respect to
annual and long-term incentive compensation plans, the basis with which the amount of benefits and level of participation of the
Participant shall be compared shall be the average benefit opportunity awarded to the Participant under the relevant plan during the
three completed fiscal years immediately preceding the fiscal year in which the Termination Date occurs (or if the Participant has not
been employed by Olin for such three fiscal years, the average benefit awarded to the Participant under the
relevantplanduringtheshorterperiodoffiscalyearsduringwhichtheParticipant was employed by Olin); or

(iv) Olinfailstosubstantiallymaintainitshealth,welfareandretirementbenefitplans as in effect immediately prior to the Change in Control,
unless arrangements (embodied in an on-going substitute or alternative plan) are then in effect to provide benefits that are
substantially similar to those in effect immediately prior to the Change in Control; or

(v) (A)theParticipantisassignedanydutiesinconsistentinanyadverserespectwith the Participant’s position (including status, offices, titles
and reporting lines), authority,dutiesorresponsibilitiesimmediatelypriortotheChangeinControlor
(B) Olin takes any action that results in a diminution in such position (including
status,offices,titlesandreportinglines),authority,dutiesorresponsibilitiesorin a substantial reduction in any of the resources available to
carry out any of the Participant’s authorities, duties or responsibilities from those resources available immediately prior to the Change
in Control.

Section 2.16    “Group” shall mean Persons acting together for the purpose of acquiring Olin stock and includes owners of a corporation that
enters into a merger, consolidation, purchase or acquisition of stock, or similar business transaction with Olin.If a Person owns stock in both Olin
and another corporation that enters into a merger, consolidation, purchase or acquisition of stock, or similar transaction, such Person is considered
to be part of a Group only

with respect to ownership prior to the merger or other transaction giving rise to the change and not with respect to the ownership interest in the other
corporation.Persons will not be consideredtobeactingasaGroupsolelybecausetheypurchaseassetsofthesamecorporationat the same time, or as a
result of the same public offering.

Section 2.17    “Incumbent Directors” shall mean those individuals who, on the Effective Date, constitute the Board; provided that any person
becoming a director subsequent to the EffectiveDate, whoseelectionornominationforelectionwasapprovedby avoteofatleasttwo-
thirdsofthedirectorswhowere,asofthedateofsuchapproval,IncumbentDirectors,shallbean Incumbent Director; provided, however, that no individual
initially appointed, elected or nominated as a director of Olin pursuant to an actual or threatened election contest with respectto directors or pursuant
to any other actual or threatened solicitation of proxies or consents by or on behalf of any person other than the Board shall be deemed to be an
Incumbent Director.

Section 2.18    “Olin”or“Company”shallmeanOlinCorporation,anysuccessorentity, and any successor to its business and/or assets as set
forth in Section 10.05 that assumes and agrees to perform the Plan by operation of law, or otherwise.Unless it is otherwise clear from
thecontext,theterm“Olin”or“Company”shallgenerallyincludeitssubsidiariesandaffiliates.

Section 2.19    “OlinVotingSecurities”shallmeanOlin’sthenoutstandingsecurities eligible to vote for the election of the Board.

Section 2.20    “ParentEntity”hasthemeaningsetforthunderthedefinitionofChangein Control.

Section 2.21    “Participant”shallmean any(i)officeroftheCompanywhoissubjectto the reporting rules under Section 16 of the ExchangeAct, or
(ii) other officer of the Company appointed by the Board or the Chief Executive Officer who is not subject to the reporting rules under Section 16 of
the ExchangeAct but has been designated by the Company’s Chief
ExecutiveOfficertobeeligibleforthebenefitsunderthisPlan,and,ineachcase,whoexecutes the acknowledgment required under Section 5.07.If such
officer ceases to meet the eligibility criteria described in the preceding sentence prior to any Qualifying Termination, such officer shall cease to be a
Participant under the Plan; provided, however, no such cessation of Plan participation for any Participant shall be permitted after any Change in
Control.

Section 2.22    “Person”shallhavethemeaningofsuchterminSection3(a)(9)ofthe ExchangeAct and as used in Sections 13(d)(3) and 14(d)
(2) of the ExchangeAct.
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Section 2.23    “Plan”shallmeanthisOlinCorporationChangeinControlSeverance Plan for Officers as set forth herein, and as the same may
from time to time be amended.

Section 2.24    “PlanAdministrator”shallmeantheindividual(s)appointedbythe Committee to administer the terms of the Plan as set forth
herein and if no individual is

appointedbytheCommitteetoserveasthePlanAdministratorforthePlan,thePlan Administrator shall be the Vice President, Human Resources (or
the equivalent).
Notwithstanding the preceding sentence, in the event the PlanAdministrator is entitled to Severance Benefits under the Plan, the Committee or its
delegate shall act as the Plan Administrator for purposes of administering the terms of the Plan with respect to the Plan

Administrator.ThePlanAdministratormaydelegatealloranyportionofitsauthorityunderthe Plan to any other person(s).

Section2.25    “QualifyingTermination”shall,subjecttothebelow,mean:

(i) the Participant is discharged by Olin, upon or within two years following a
ChangeinControl,otherthanforCauseandotherthanduetotheParticipant’s death or Disability; or

(ii) theParticipantterminatesParticipant’semploymentwithOlin(A)uponorwithin two years following a Change in Control and (B) due to a
Good Reason Event.

Notwithstandingclause(ii)above,aParticipantwillnotbeentitledtoterminateemploymentand receive Severance Benefits under the Plan as the result of
such clause unless, within 90 days following the occurrence of the Good Reason Event, the Participant provides written notice to Olin of the
occurrence of such Good Reason Event, which written notice sets forth the exact nature of the Good Reason Event and the conduct required to
cure such Good Reason Event.
Olinwillhave30daysfromthereceiptofsuchwrittennoticewithinwhichtocure;providedthat such 30-day period to cure shall terminate in the event that Olin
informs the Participant that it doesnotintendtocuresuchGoodReasonEvent(suchperiod,whether30 daysorless,the“Cure Period”). If, during the Cure
Period, such Good Reason Event is remedied, then the Participant will not be permitted to terminate employment under clause (ii) above and
receive Severance Benefits under the Plan as a result of such Good Reason Event. If, at the end of the Cure Period, the Good Reason Event has
not been remedied, the Participant will be entitled to terminate employmentasaresultofsuchGoodReasonEventduringthe45-
dayperiodthatfollowstheend of the Cure Period. If the Participant terminates employment during such 45-day period, so long as the Participant
delivered the written notice to Olin of the occurrence of the Good ReasonEvent at any time prior to the two year anniversary of the Change in
Control, for purposes of the Severance Benefits under the Plan, the termination of the Participant’s employment pursuant thereto shall be deemed to
have occurred prior to such anniversary.If the Participant does not terminate employment during such 45-day period, the Participant will not be
permitted to terminateemploymentunderclause(ii)aboveandreceiveSeveranceBenefitsunderthePlanasa result of such Good Reason Event.

Fortheavoidanceofdoubt,anyvoluntaryterminationofemploymentbyaParticipantshallnot constitute a Qualifying Termination except as specifically
provided in clause (ii) above and subject to the preceding paragraph.

Section 2.26    “Reorganization” shall mean a merger, consolidation, statutory share
exchangeorsimilarformofcorporatetransactioninvolving(i)Olinor(ii)anyofitssubsidiaries pursuant to which, in the case of this clause (ii), Olin Voting
Securities are issued or issuable.

Section 2.27    “Sale” (when the term is capitalized) shall mean the sale or other
dispositionofallorsubstantiallyalloftheassetsofOlintoanentitythatisnotanAffiliateof Olin.

Section2.28“RestrictionPeriod”shallmean,inthecaseofaParticipant,theapplicable
SeverancePeriodassetforthanddeterminedunderAnnexAbasedonsuchParticipant’sposition immediately prior to his Termination Date.

Section2.29    “Section409A”shallmeanSection409Aofthe Code.

Section 2.30    “Separation and General Release Agreement” shall mean a written agreement in the form prescribed by the Company which
provides for (i) a general release of claimsbytheParticipantinfavoroftheCompany,itscurrentandformersubsidiaries,affiliates,
andshareholders,itscurrentandformerofficers,directors,andemployees,andotherapplicable Company parties, plans or entities, and (ii) the
Participant’s obligations under the restrictive covenant provisions contained in Article V.

Section 2.31“Separation from Service Date” shall mean, in the case of a Participant,
thedateoftheParticipant’s“separationfromservice”withinthemeaningofSection409Aand determined in accordance with the regulations promulgated
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under Section 409A.

Section 2.32    “Severance Benefits” shall mean the payments and benefits that a
ParticipantiseligibletoreceivepursuanttoSection4.02ofthePlan(subjecttootherapplicable provisions of the Plan).

Section 2.33    “SeveranceMultiple”shallmean,inthecaseofaParticipant,the applicable numerical factor as set forth and determined
underAnnexAbased on such Participant’s position immediately prior to his Termination Date.

Section 2.34    “SeverancePeriod”shallmean,inthecaseofaParticipant,theapplicable period of time as set forth and determined
underAnnexAbased on such Participant’s position immediately prior to his Termination Date.

Section2.35“SpecifiedEmployee”shallmeana“specifiedemployee”withinthe meaningofSection409A,asdeterminedin
accordancewiththeuniform methodologyand procedures adopted by the Company and then in effect.

Section2.36“SurvivingEntity”hasthemeaningsetforthunderthedefinitionof Change in Control.

Section 2.37    “Target Bonus” shall mean the target incentive award opportunity established for the Participant under theAnnual Bonus
Plan for the calendar year in which the Termination Date occurs.In the event a Participant’s Termination Date occurs prior to the
establishmentoftheParticipant’stargetincentiveawardopportunityforsuchcalendaryear,the Target Bonus shall be deemed to be the target incentive
award opportunity established for the Participant under theAnnual Bonus Plan in the immediately preceding calendar year.

Section 2.38    “TerminationDate”shallmeanthedateasofwhichtheactive employment of the Participant with the Company is
severed.

ARTICLE III. ELIGIBILITYFORBENEFITS

Section 3.01    Eligibility.Each Participant in the Plan who incurs a Qualifying Termination and who satisfies the conditions of Section 3.02
shall be eligible to receive the applicable Severance Benefits described in the Plan, except that any such Participant who is a

party to an employment agreement or change in control agreement (or similar agreement) with
theCompanypursuanttowhichsuchParticipantisentitledtoseverancebenefitsuponoraftera
ChangeinControl(orsuchsimilartermusedinsuchagreement)shallnot beeligibletoreceive the Severance Benefits described in the Plan.As a condition
of participating in the Plan, each individual must expressly agree that the Plan supersedes all prior employment agreements or changein control
agreements (orsimilaragreements)and sets forth theentireseverancebenefit upon or after a Change in Control to which he or she is entitled to while
a Participant.

Section3.02Conditions.

(a) Eligibility for any Severance Benefits is expressly conditioned on (i) execution by the Participant of the Separation and General
ReleaseAgreement, and lapsing oftherevocationperiodfortheSeparationandGeneralReleaseAgreement,within60daysafterthe
Participant’sTerminationDate(the“ReleasePeriod”)and(ii)compliancebytheParticipantwith all the material terms and conditions of such Separation
and General ReleaseAgreement.If the Participant has not fully complied with any of the applicable terms of the Plan and/or the Separation and
General ReleaseAgreement, the PlanAdministrator may deny unpaid Severance Benefits or discontinue the payment of the Participant’s Severance
Benefits and may require the Participant, by providing at least 10 days’prior written notice of such repayment obligation
totheParticipantduringwhichperiodtheParticipantmaycuresuchfailuretocomply(ifcapableof being cured), and if not so cured, the Participant shall be
obligated to repay any portion of the Severance Benefits already received under the Plan.If the PlanAdministrator notifies a
ParticipantthatrepaymentofalloranyportionoftheSeveranceBenefitsreceivedunderthePlan is required, such amounts shall be repaid within thirty (30)
calendar days of the date the written notice is sent.Any remedy under this subsection (a) shall be in addition to, and not in place of, any other
remedy, including injunctive relief, that the Company may have.

(b) ThePlanAdministratorshalldetermineaParticipant’seligibilityto receive Severance Benefits in its reasonable discretion.

ARTICLE IV. DETERMINATIONOFBENEFITS

Section 4.01    Benefits UponAny Termination of Employment.In the event of any
terminationofemployment,regardlessofwhethertheParticipantiseligibleforbenefitsunder the Plan, and subject to other provisions of the Plan, the
Company shall pay or provide to the
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Participant the following: (a) all earned but unpaid base salary through the Termination Date which shall be payable in accordance with the
Company’s normal payroll practices, (b) any accrued and unused vacation which shall be payable in accordance with the Company’s regular
vacationpolicy,and(c)totheextentvestedandpayableasprovidedineachapplicableplan,any other payments or benefits pursuant to any other
compensation or benefit plans, programs or arrangement not described herein.For avoidance of doubt, the Participant shall accrue no vacation after
the Participant’s Termination Date.

Section 4.02    SeveranceBenefits.SubjecttotheotherprovisionsofthePlan(including, without limitation, Sections 3.02, 4.03 and 10.04), in the
event of a Participant’s Qualifying

Termination,theSeveranceBenefitstobeprovidedtosuchParticipantshallbedeterminedunder the following provisions of this Section 4.02.

(a) Severance.IntheeventofaParticipant’sQualifyingTermination,Olin will pay the Participant a lump sum in an amount equal to the
Participant’s Executive CIC Severance on the 60th day after the Participant’s Termination Date.

(b) Health Plan Continuation.For the period of the applicable Severance Period from the Participant’s Termination Date, the
Participant (and Participant’s covered dependents) will be eligible to continue to receive coverage on the same basis as a similarly
situatedactiveemployeeunderallOlinmedical,dentalandlifeinsuranceplanstotheextentthe Participant was receiving such coverage immediately prior
to the Qualifying Termination (provided that the Participant makes the applicable premium payments required by similarly
situatedactiveemployeesgenerallyforsuchcoverage).TheParticipant’seligibility(ifany)for continuation coverage under COBRAwould commence at
the end of the period during which insurance coverage is provided under the preceding sentence without offset for coverage provided
thereunder.For avoidance of doubt, the cost of any continuation coverage under COBRAwill be the same as charged to other similarly situated
terminated employees.

Attheendoftheperiodforinsurancecoverageprovidedinaccordancewiththefirstsentenceof the paragraph above, if the Participant at such time has
satisfied the eligibility requirements to participate in Olin’s post-retirement medical plan, the Participant shall be entitled to continue in Olin’s post-
retirement medical coverage (including dependent coverage) on the same basis as a similarly situated retired employee until the Participant
reaches age 65 (provided that the Participant makes the applicable premium payments required by similarly situated retired employees generally
for such coverage); provided that if the Participant obtains other employment which offers medical coverage to the Participant, the Participant shall
notify Olin andshallenrollinsuch medicalcoverage, andtheParticipantandParticipant’sdependentsshall not be eligible for Olin’s post-retirement
medical coverage so long as such employer provides the Participant with such coverage.

Olin shall not reduce or diminish the insurance coverage or benefits which are provided to the
ParticipantundertheabovetwoparagraphsduringtheperiodtheParticipantisentitledtosuch coverage (subject to the above provisos in such
paragraphs).

(c) Outplacement.The Participant will be entitled at Olin’s expense to
outplacementcounselingandassociatedservicesinaccordancewithOlin’scustomarypracticeat

the time (or, if more favorable to the Participant, in accordance with such practice immediately prior to the Change in Control), with respect to its
senior executives who have been terminated other than for Cause. Such counseling and services contemplated by this Section 4.02(c) are
intended to facilitate the obtaining by the Participant of other employment following a
QualifyingTermination,andpaymentsorbenefitsbyOlininlieuthereofwillnotbeavailableto
theParticipant.Theoutplacementserviceswillbeprovidedforaperiodof12monthsbeginning on the 60th day after the Participant’s Termination Date.

(d) Current Year Bonus.If the Participant’s Qualifying Termination occurs during or after the second calendar quarter of the calendar
year of the Qualifying Termination, the Participant shall be paid a proratedAnnual Bonus Plan award for such calendar year which

shallbedeterminedbymultiplyingtheParticipant’sTargetBonusbyafraction,thenumeratorof which is the number of full weeks in the calendar year prior
to the Qualifying Termination and thedenominatorofwhichis52.SuchproratedAnnualBonusPlanaward shallbepaidinalump sum on the 60th day after
the Participant’s Termination Date.

For avoidance of doubt, (i) no prorated Annual Bonus Plan award for the calendar year of the Qualifying Termination shall be payable if the
Participant’s Qualifying Termination occurs during the first calendar quarter of such calendar year, (ii) payment, if any, of the Annual Bonus Plan
award for the calendar year preceding the calendar year of the Qualifying Termination shall be determined in accordance with the terms of the
applicable Annual Bonus Plan, and (iii) nothinghereinshallbeconstruedasprovidingthattheParticipantshallaccrueanyAnnualBonus Plan award
following the Participant’s Termination Date.
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Section4.03ReductioninSeveranceBenefitsduetoCodeSection280G.

(a) Notwithstanding anything in thisAgreement to the contrary, in the event that any payments or benefits that could be paid,
provided or delivered under the Plan would, when combined with all other payments or benefits that could be paid, provided or delivered to the
Participant by Olin, any successor or any of their respective affiliates, are considered “parachute payments” (as defined in Code Section 280G)
(such payments and benefits, the “Parachute Payments”), then the aggregate amount of Parachute Payments to which the Participant will be
entitled shall equal the amount which produces the greatest after-tax benefit (taking into account applicable federal, state and local income taxes) to
the Participant after takingintoaccountanyexcisetaxpayablebytheParticipantunderSection4999oftheCode(the “Excise Tax”).For the avoidance of
doubt, this Section 4.03 will reduce the amount of Parachute Payments otherwise payable to the Participant, only if doing so would place the
Participant in a better net after-tax economic position as compared with not doing so (taking into account the Excise Tax payable in respect of such
Parachute Payments).In such event, Olin shall reduce or eliminate the Parachute Payments by first reducing or eliminating the portion of the
Parachute Payments that are payable in cash and then by reducing or eliminating the non- cash portion of the Parachute Payments, in each case, in
reverse order beginning with payments orbenefits which areto bepaid thefurthest in thefuture; provided, however, that forpurposes of the foregoing
sequence, any amounts that are payable with respect to equity-based or equity- related awards (whether payable in cash or in kind) shall be
deemed to be a non-cash portion of the Parachute Payments.All determinations to be made hereunder shall be made, at Olin’s expense, by a
nationally recognized certified public accounting firm (the “Accounting Firm”)

selected by Olin.To the extent that, based on theAccounting Firm’s determination, the Parachute Payments are required to be reduced or
eliminated, Olin shall provide the Participant with prior written notice of any such reduction or elimination and shall, upon a written request made by
the Participant within five days of receiving such notification, provide the Participant
andtheParticipant’staxadvisorswiththeopportunitytoreviewthecalculationspreparedbythe Accounting Firm and discuss such calculations with Olin.

(b) For purposes of determining the amounts compared in Section 4(a) above, the Participant shall be deemed to pay federal
income tax at the highest marginal rates of federal income taxation applicable to individuals in the calendar year in which the Parachute Payment is
tobemadeandstateandlocalincometaxesatthehighesteffectiveratesoftaxationapplicableto

individuals as are in effect in the state and locality of Participant’s residence in the calendar year in which the Payment is to be made, net of the
maximum reduction in federal income taxes that can be obtained from deduction of such state and local taxes, taking into account any limitations
applicable to individuals subject to federal income tax at the highest marginal rates.

Section 4.04    Termination for Cause.Notwithstanding any other provision of the Plan to thecontrary, ifaParticipant has engaged in conduct
that constitutes Causeat any timepriorto the Participant’s Termination Date (whether determined before or after such date), the Plan Administrator
may by written notice to the Participant determine that any Severance Benefit payable to the Participant under Section 4.02 of the Plan shall
immediately cease, and that the ParticipantshallberequiredtoreturnanySeveranceBenefitspaidtotheParticipantpriortosuch determination.The
Company may withhold paying Severance Benefits under the Plan pending
resolutionofagoodfaithinquirythatcouldleadtoafindingresultinginCause(asdeterminedin accordance with Section 2.05).

Section4.05OtherArrangements.

(a) The provisions of the Plan may provide for payments to the Participant under certain compensation or bonus plans or
arrangements under circumstances where such plansorarrangementswouldnotprovideforpaymentthereof.Itisthespecificintentionofthe Company
that the provisions of the Plan shall supersede any provisions to the contrary in such plans, to the extent permitted by applicable law, and such
plans shall be deemed to have been amended to correspond with the Plan without further action by the Company.

(b) The Plan and the Severance Benefits provided pursuant to the Plan are being made available on a voluntary basis by the
Company and are not required by any legal obligation.SeveranceBenefitsprovidedunderthePlanareatthediscretionoftheCompanyand nothing in the
Plan shall give, or be construed to give, any Participant the vested right to any payments or benefits under the Plan.

(c) Severance Benefits under the Plan are not intended to duplicate other
paymentsorbenefits,andnothingaboveshallbeconstruedasresultingintheduplicationsof benefits or payments that would otherwise be provided
under Section 4.01.

(d) AnySeveranceBenefitunderthePlanmaybeinlieuofanyseverance pay, notice period or benefits required or provided under any
federal, state, or local law or

ordinance.ThePlanAdministratorshalldeterminehowtoapplythisprovision,andmay override other provisions of the Plan in doing so.
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(e) ExceptasotherwisespecificallyprovidedinthePlan,noParticipantshall be entitled to any cash payments or other severance
benefits under any of the Company’s then current severance pay policies for a termination that is covered by the Plan for the Participant.

(f) For avoidance of doubt, a Participant shall not be eligible to receive
severancebenefitsunderboththePlanandtheOlinCorporationSeverancePlanforOfficers.

Section 4.06    TerminationofEligibilityforBenefits.AParticipantshallceasetobe eligible to participate in the Plan, and all Severance Benefit
payments shall cease upon the occurrence of the earlier of:

(a) subjecttoArticleVII,applicableterminationoramendmentofthePlan;or

(b) completionofpaymenttotheParticipantoftheSeveranceBenefitsfor which the Participant is eligible under the Plan; or

(c) uponreemploymentbytheParticipantwiththe Company.

ARTICLEV.
CONFIDENTIALITY,COVENANTNOTTOCOMPETEANDNOTTOSOLICIT

Section5.01ConfidentialInformation.

(a) The Participant agrees (whether or not the Participant is subject to the restrictions set forth in Sections 5.02 and 5.03) not to
disclose, during the term of his or her employmentwiththeCompanyoratanytimethereafter,toanypersonnotemployedbyOlin,or not engaged to render
services to Olin, any confidential information obtained by the Participant while in the employ of Olin, including, without limitation, trade secrets,
know-how, improvements, discoveries, designs, customer and supplier lists, business plans and strategies, forecasts, budgets, cost information,
formulae, processes, manufacturing equipment, compositions,computerprograms,databasesandtapesandfilmsrelatingtothebusinessofOlin and its
subsidiaries and affiliates (including majority-owned companies of such subsidiaries and affiliates); provided, however, that this provision shall not
preclude the Participant from disclosing information (i) known generally to the public (other than pursuant to the Participant’s act or omission) or (ii)
to the extent required by law or court order.

(b) The Participant also agrees that upon leaving Olin’s employ, the Participant will not take with the Participant, without the prior
written consent of an officer authorized to act in the matter by the Board, any drawing, blueprint, specification or other
documentofOlin,itssubsidiariesoraffiliates,whichisofaconfidentialnaturerelatingtoOlin, its subsidiaries or affiliates, including, without limitation,
relating to its or their methods of distribution, or any description of any formulae or secret processes.

(c) The Participant also agrees to comply with any other agreement with or
obligationtoOlinfortheprotectionofOlin’sconfidentialinformation,intellectualpropertyand proprietary information.

(d) The Participant agrees that he or she will retain his or her fiduciary
responsibilitiestoOlinaftertheParticipant’sterminationofemploymenttotheextentprovided by law.In addition, the Participant agrees to continue to
abide by applicable provisions of the principles and guidelines set forth in Olin’s Code of Conduct (or any successor or replacement code or
policy).

(e) TheaboverestrictionsshallapplytotheParticipantregardlessofwhether the Participant experiences a Qualifying Termination or
receives Severance Benefits under the Plan.

(f) Notwithstanding the foregoing, nothing in the Plan shall prevent the
Participantfromexercisinganylegallyprotectedwhistleblowerrights(includingunderRule21F under the Securities ExchangeAct of 1934, as
amended).Furthermore, the Participant shall not beheldcriminallyorcivillyliableunderanyfederalorstatetradesecretlawforthedisclosureof a trade secret
that is made (x) in confidence to a federal, state or local governmental official, either directly or indirectly, or to an attorney, in each case, solely for
the purpose of reporting or investigating a suspected violation of law or (y) in a complaint or other document filed in a lawsuit or proceeding, if such
filings are made under seal.AParticipant who files a lawsuit for retaliation by the Company for reporting a suspected violation of law may disclose
the trade secret to the Participant’s attorney and use the trade secret information in the court proceeding if the Participant files any document
containing the trade secret under seal and does not disclosethe trade secret, except pursuant to court order.

Section 5.02    Non-Competition&Non-Solicitation.TheParticipantagreesthat,during the term of his or her employment with the Company, and
in the event of the Participant’s Qualifying Termination, thereafter during the Restriction Period, he or she, will not directly or indirectly:
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(i) render services for any corporation, partnership, sole proprietorship or any other person or entity or engage in any business which, in
the reasonable judgment of Olin, is orbecomes competitivewith Olin orany affiliate, or which is orbecomes otherwise prejudicial to or in
conflict with the interests of Olin or any affiliate (such judgment to be based on the Participant’s positions and responsibilities while
employed by Olin or an affiliate, the Participant’s post-employment responsibilities and position with such corporation, partnership, sole
proprietorship, person, entity or business, the extent of past, current and potential competition or conflict between Olin or an affiliate
and such other corporation, partnership, sole proprietorship, person, entity or business, the effect on customers, suppliers and
competitors of the Participant’s assuming such post- employment position, the guidelines established in the then-current edition of
Olin’s Code of Conduct, and such other considerations as are deemed relevant given the applicable facts and circumstances),
provided that the Participant shall befreetopurchaseasaninvestmentorotherwise,stockorothersecuritiesofsuch

corporation,partnership, soleproprietorship,person,entityorbusinesssolongas they are listed upon a recognized securities exchange or
traded over the counter andsuchinvestmentdoesnotrepresentasubstantialinvestmenttotheParticipant or a greater than 1% equity
interest in such corporation, partnership, sole proprietorship, person, entity or business; or

(ii) for the Participant or for any other person, corporation, partnership, sole proprietorship,entityorbusiness:
(A)employorattempttoemployorenterinto any contractual arrangement with any employee or former employee of Olin, unless such
employee or former employee has not been employed by Olin for a

periodinexcessofsixmonths;(B)callonorsolicitanyoftheactualortargeted prospective customers of Olin on behalf of any corporation,
partnership, sole proprietorship, person, entity or business in connection with any business competitive with the business of Olin; or
(C) make known the names and addressesofsuchcustomersoranyinformationrelatinginanymannertoOlin’s trade or business
relationships with such customers.

NotwithstandinganythinginthePlantothecontraryandfortheavoidanceofdoubt,references in this Section 5.02 to “Olin” shall be deemed to refer to
Olin and its subsidiaries and affiliates prior to a Change in Control (if and as applicable).

Section 5.03    Non-DisparagementandLegalCooperation.TheParticipantagreesthatin the event of the Participant’s Qualifying Termination,
during the Restriction Period and at any time thereafter, the Participant shall not make, orassist, encourage, discuss, cooperate, incite, or otherwise
confer with or aid any others in making, any statement that intentionally disparages Olin,itsbusiness,servicesorproducts,oranyof
Olin’srespectiveofficers,directors,employees, advisors, or reputations unless, in each case, in the context of a legal process (including without
limitation, litigation between Olin and the Participant), required governmental testimony or filings, any administrative or arbitral proceedings
(including, without limitation, arbitration between Olin and the Participant) or as otherwise required by law.Notwithstanding the foregoing and subject
to Section 5.01, in no event shall the Participant be prohibited frommaking truthful statements in response to questions from a prospective future
employer.

The Participant agrees that in the event of the Participant’s Qualifying Termination, during the Restriction Period, the Participant will reasonably
cooperate with the Company in the defense or prosecution of any claims or actions now in existence or which may be brought in the future against
or on behalf of the Company which relate to events or occurrences that occurred whilethe Participant was employed by the Company and of which
the Participant has relevant knowledge.The Participant’s reasonable cooperation in connection with such claims or actions shall include, but not be
limited to, being available for telephone conferences with outside counsel and/or personnel of the Company, being available for interviews,
depositions and/or to actasawitnessonbehalfoftheCompany,ifreasonablyrequested,andattheBoard’sreasonable request responding to any inquiries
about the particular matter.The Participant further agrees to reasonably and truthfully cooperate with the Company in connection with any
investigation or review by any federal, state or local regulatory authority relating to events or occurrences that transpired while the Participant was
employed with the Company and of which the Participant has relevant knowledge.The Company shall promptly pay (or promptly reimburse) the

Participant (a) for any and all reasonable out-of-pocket expenses incurred by the Participant in
connectionwithsuchcooperation,and(b)areasonablehourlyratedeterminedbytheCompany to the Participant for all time provided pursuant to this
paragraph in excess of 50 hours.

Section 5.04    Reasonableness.The Participant agrees that (i) the restrictive covenants
containedinthisArticleVarereasonablynecessarytoprotectthelegitimatebusinessinterestsof Olin, and are not overbroad, overlong, or unfair and are
not the result of overreaching, duress or coercionofanykind,(ii)theParticipant’sfull,uninhibitedandfaithfulobservanceofeachofthe
covenantscontainedinthisArticleVwillnotcausetheParticipantanyunduehardship,financial or otherwise, and that enforcement of each of the covenants
contained herein will not impair the
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Participant’s ability to obtain employment commensurate with the Participant’s abilities and on terms fully acceptable to the Participant or otherwise
to obtain income required for the comfortable support of the Participant and the Participant’s family and the satisfaction of the needs of the
Participant’s creditors, and (iii) the restrictions contained in thisArticle V are intended to be, and shall be, for the benefit of and shall be enforceable
by, Olin and Olin’s successors and permitted assigns.

Section5.05EquitableRelief.

(a) The Participant acknowledges and agrees that any violation of the provisions of thisArticle V would cause Olin irreparable
damage and that if the Participant breachesorthreatenstobreachsuchprovisions,Olinshallbeentitled,inadditiontoanyother rights and remedies Olin
may have at law or in equity, to obtain specific performance of such covenants through injunction or other equitable relief from a court of
competent jurisdiction, without proof of actual damages and without being required to post bond.

(b) In the event that any arbitrator or court of competent jurisdiction shall
finallyholdthatanyprovisionofthePlan(whetherinwholeorinpart)isvoidorconstitutesan unreasonable restriction against the Participant, such provision
shall not be rendered void but shall be deemed to be modified to the minimum extent necessary to make such provision enforceable for the
longest duration and the greatest scope as such arbitrator or court may determine constitutes a reasonable restriction under the circumstances.

(c) The Participant and the Company irrevocably and unconditionally (i)agree that any suit, action or other legal proceeding arising
out of thisArticle V or any other provision of the Plan, including without limitation, any action commenced by the Company for preliminary and
permanent injunctive relief or other equitable relief, may be brought in the United States District Court whose jurisdiction includes Clayton, Missouri,
or if such court does not have jurisdiction or will not accept jurisdiction, in any court of general jurisdiction in Missouri, (ii) consent to the non-
exclusive jurisdiction of any such court in any such suit, action orproceeding,and(iii)waiveanyobjectionwhichParticipantmayhavetothelayingofvenueof
any such suit, action or proceeding in any such court.

Section 5.06    SurvivalofProvisions.TheobligationscontainedinthisArticleVshall survive the termination of Participant’s employment with the
Company for any reason (or termination of the Plan), and shall be fully enforceable thereafter.

Section 5.07    Acknowledgment.ThePlanAdministratorshallrequire,asaconditionto a Participant’s participation in the Plan, that such
Participant enter into a written acknowledgmentofthetermsofthisArticleV(andsuchotherprovisionsofthePlanasthePlan Administrator determines
appropriate), in such form as the PlanAdministrator shall determine appropriate from time to time.

ARTICLEVI.
THEPLANADMINISTRATOR

Section 6.01    AuthorityandDuties.ItshallbethedutyofthePlanAdministrator,onthe basis of information supplied to it by the Company and
Committee, to properly administer the

Plan.The PlanAdministrator shall have the full power, authority and discretion to construe, interpret and administer the Plan, to make factual
determinations, to correct deficiencies therein, to supply omissions, and to make all other determinations deemed necessary or advisable for the
Plan.The PlanAdministrator shall have the reasonable discretion to make decisions and take actions with respect to questions arising in connection
with the Plan, including but not limited to the determination of questions of eligibility and participation, and the amount, manner andtiming of
benefits.All decisions, actions and interpretations of the PlanAdministrator shall be final and binding upon Participants.The PlanAdministrator may
adopt such rules and regulations and may make such decisions as it deems necessary or desirable for the proper administration of the Plan.Any
decisions, actions or interpretations to be made under the Planby the PlanAdministrator need not be uniformly applied to similarly situated
individuals.All decisions, actions and interpretations of the PlanAdministrator shall be reviewed de novo by the arbitrator under Section 9.04 hereof
and by a court of competent jurisdiction entering the award of such arbitrator (or otherwise making a determination on a Plan matter), in each case
to the maximum extent permitted by applicable law.

Section 6.02    CompensationofthePlanAdministrator.ThePlanAdministratorshall receive no compensation for services as such.However,
all reasonable expenses of the Plan Administrator shall be paid or reimbursed by the Company upon proper documentation.The
PlanAdministratorshallbeindemnifiedbytheCompanyagainstpersonalliabilityforactions taken in good faith in the discharge of the
PlanAdministrator’s duties.

Section 6.03    Records, Reporting and Disclosure.The Plan Administrator and/or Company shall keep a copy of all records relating to the
payment of Severance Benefits to Participants and former Participants and all other records necessary for the proper operation of the Plan.All Plan
records shall be made available to the Committee and to each Participant for examination during business hours except that a Participant shall
examine only such records as pertainexclusivelytosuchexaminingParticipantandtothePlan.ThePlanAdministratorand/or Company shall prepare and
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shall file as required by law or regulation all reports, forms, documents and other items required by ERISA, the Code, and every other relevant
statute, each as amended, and all regulations thereunder.

ARTICLEVII.
AMENDMENT,TERMINATIONAND DURATION

Section7.01Amendment,SuspensionandTermination.

(a) Except as provided below, Olin, by action of the Board or Committee,
reservestherighttoamendthePlan,inwholeorinpart,ortodiscontinueorterminatethePlan, at any time in its sole discretion.Such Plan amendments may
include, but are not limited to, elimination or reduction in the Severance Benefits provided to a Participant and may be retroactive or prospective in
nature.

(b) Notwithstanding Section 7.01(a), no amendment, discontinuance or termination, however, may adversely affect the rights of any
Participant without his or her written consent if such person (i) is then receiving Severance Benefits under the Plan, or (ii) is entitled to receive
Severance Benefits under the Plan on account of a prior Qualifying Termination.Inadditiontotheforegoing,withrespecttoaParticipantwho
wasaParticipantin thePlanonthedaypriortoaChangeinControl,foraperiodoftwoyearsfollowingtheChange

in Control, the Plan may not be discontinued or terminated or amended in such a manner that decreases the Severance Benefits payable to any
such Participant or that makes any provision less favorable for such Participant.

(c) Notwithstanding the above limitations, the Plan may be amended at any
time(andsuchamendmentwillbegivenaffect)ifsuchamendmentisrequiredtobringthePlan into compliance with applicable law, including but not limited
to Section 409A.

Section 7.02    Duration.ThePlanshallcontinueinfullforceandeffectuntiltermination of the Plan pursuant to Section 7.01.

ARTICLE VIII. DUTIESOFTHECOMPANY

Section 8.01    Records.TheCompanythereofshallsupplytothePlanAdministrator,as the case may be, all records and information necessary to
the performance of the Plan Administrator’s duties.

Section 8.02    Payment.PaymentsofSeveranceBenefitstoParticipantsshallbemade by the Company in such amount as determined by the
PlanAdministrator in its reasonable discretion, from theCompany’s general assets orfrom asupplemental unemployment benefits trust, as directed
by the Plan Administrator.

ARTICLE IX. CLAIMSPROCEDURES

Section 9.01    Claim.EachParticipantunderthePlanmaycontesttheadministrationof the Severance Benefits awarded by completing and filing
with the PlanAdministrator a written request for review in the manner specified by the PlanAdministrator.No person may bring an

action for any alleged wrongful denial of Plan benefits in a court of law unless the claims procedures described in thisArticle IX are exhausted and a
final determination is made by the PlanAdministrator.No person may bring legal action, including a lawsuit, either in law or
equity,morethanoneyearafterafinaldecisionisrenderedonaclaim.Inordertoraiseanissue in any legal action related to the claim, such person must have
clearly raised such issue during the claims and appeals procedure described herein.

Section 9.02    Initial Claim.Before the date on which payment of a Severance Benefit occurs, any claim relating to the administration of such
Severance Benefit must be supported by suchinformationasthePlanAdministratordeemsrelevantandappropriate.Intheeventthatany such claim is
denied in whole or in part, the terminated Participant or his or her beneficiary (“Claimant”) whose claim has been so denied shall be notified of such
denial in writing by the PlanAdministratorwithinninety(90)daysafterthereceiptoftheclaimforbenefits.Thisperiod may be extended an additional ninety
(90) days if the PlanAdministrator determines such extension is necessary and the PlanAdministrator provides notice of extension to the Claimant
prior to the end of the initial ninety (90) day period.The notice advising of the denial shall

(i)specifythereasonorreasonsfordenial,(ii)makespecificreferencetothePlanprovisionson which the determination was based, (iii) describe any
additional material or information necessary for the Claimant to perfect the claim (explaining why such material or information is needed), and (iv)
describe the Plan’s review procedures and the time limits applicable to such procedures, including a statement of the Claimant’s right to bring a civil
action under Section 502(a) of ERISAfollowing an adverse benefit determination on review.
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Section 9.03    AppealsofDeniedAdministrativeClaims.Allappealsshallbemadeby the following procedure:

(a) AClaimant whose claim has been denied shall file with the Plan Administrator a notice of appeal of the denial.Such notice shall
be filed within sixty (60) calendardaysofnotificationbythePlanAdministratorofthedenialofaclaim,shallbemadein writing, and shall set forth all of the
facts upon which the appeal is based.Appeals not timely filed shall be barred.

(b) ThePlanAdministratorshallconsiderthemeritsoftheClaimant’swritten presentations, the merits of any facts or evidence in support
of the denial of benefits, and such other facts and circumstances as the PlanAdministrator shall deem relevant.

(c) The PlanAdministrator shall render a determination upon the appealed claim which determination shall be accompanied by a
written statement as to the reasons therefor.The determination shall be made to the Claimant within sixty (60) days of the Claimant’s request for
review, unless the PlanAdministrator determines that special circumstances require an extension of time for processing the claim.In such case, Plan
AdministratorshallnotifytheClaimantoftheneedforanextensionoftimetorenderitsdecision prior to the end of the initial sixty (60) day period, and the
PlanAdministrator shall have an additional sixty (60) day period to make its determination.If the determination is adverse to the
Claimant,thenoticeshall(i)providethereasonorreasonsfordenial,(ii)makespecificreference to the Plan provisions on which the determination was
based, (iii) include a statement that the Claimant is entitled to receive, upon request and free of charge, reasonable access to, and copies

of, all documents, records and other information relevant to the Claimant’s claim for benefits,
and(iv)statethattheClaimanthastherighttobringanactionunderSection502(a)ofERISA.

Section 9.04    Arbitration; Expenses.In theevent ofany disputeundertheprovisions of the Plan, other than a dispute in which the primary relief
sought is an equitable remedy such as an injunction, the parties shall have the dispute, controversy or claim settled by arbitration at Olin’s corporate
headquarters in accordance with the rules of theAmerican Arbitration
Associationthenineffect(andsubjecttothelastsentenceofSection6.01totheextentpermitted by applicable law).Any award entered by the arbitrator shall
be final, binding and nonappealable and judgment may be entered thereon by either party in accordance with applicable law in any court of
competent jurisdiction.This arbitration provision shall be specifically enforceable.The arbitrator shall have no authority to modify any provision of the
Plan or to award a remedy for a dispute involving the Plan other than a benefit or payment specifically provided under or by virtue of the Plan.Olin
shall pay all reasonable legal fees and expenses, as they become due, which a Participant may incur in connection with the Plan through
arbitration, court or otherwise unless the arbitrator or court determines that the Participant had no reasonable basis for the Participant’s claim or
was acting in bad faith;

provided that legal fees and expenses payable hereunder shall include legal fees and expenses
incurredbytheParticipantindefendingagainstanallegedbreachoftherestrictivecovenantsset forth inArticle V of the Plan, unless Olin is able to establish
that the Participant was acting in bad faith and that such restrictive covenants were in fact breached. Should Olin dispute the entitlement of the
Participant to such fees and expenses, the burden of proof shall be on Olin to establish that the Participant had no reasonable basis for the
Participant’s claim or was acting in bad faith.

If any payment which is due to the Participant hereunder has not been paid within thirty (30) days of the date on which such payment was due, the
Participant shall be entitled to receive interestthereonfromtheduedateuntilpaidatanannualrateofinterestequaltothePrimeRate reported in the Wall
Street Journal, Northeast Edition, on the last business day of the month preceding the due date, compounded annually.

ARTICLE X. MISCELLANEOUS

Section10.01NonalienationofBenefits.Noneofthepayments,benefitsorrightsofany Participant shall be subject to any claim of any creditor of
any Participant, and, in particular, to the fullest extent permitted by law, all such payments, benefits and rights shall be free from attachment,
garnishment (if permitted under applicable law), trustee’s process, or any other legal or equitable process available to any creditor of such
Participant.No Participant shall have the right to alienate, anticipate, commute, plead, encumber or assign any of the benefits or payments that he or
she may expect to receive, contingently or otherwise, under the Plan, except for the designation of a beneficiary as contemplated in Section 10.02.

Section10.02Beneficiary Designation.EachParticipantunderthePlanmayfromtime
totimenameanybeneficiaryorbeneficiaries(whomaybenamedcontingentlyorsuccessively) to whom any benefit under the Plan is to be paid or by
whom any right under the Plan is to be

exercised in case of his or her death.Each designation will revoke all prior designations by the same Participant, shall be in a form prescribed by the
PlanAdministrator, and will be effective only when filed by the Participant in writing with the PlanAdministrator during his lifetime.In
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theabsenceofanysuchdesignation,benefitsremainingunpaidattheParticipant’sdeathshallbe paid to orexercised by theParticipant’s surviving spouse,
ifany, orotherwiseto orby his orher estate.

Section 10.03Notices.All notices and other communications required hereunder shall be in writing and shall be delivered personally or mailed
by registered or certified mail, return receipt requested, or by overnight express courier service.In the case of the Participant, mailed notices shall
be addressed to him or her at his or her most recent address as shown on the books and records of the Company.In the case of the Company,
mailed notices shall be addressed to Olin’scorporateheadquartersinClayton,MissouritothePlanAdministrator,withcopiestoboth the Corporate
Secretary and the General Counsel of the Company.

Section10.04TaxItems–Withholding,CodeSection409Aand105(h)Compliance.

(a) Any Severance Benefits provided under the Plan shall be subject to
applicablewithholdingobligationsinanamountsufficienttosatisfyU.S.orforeignfederal, provincial, state and local or other applicable withholding tax
requirements.

(b) The Plan is intended to be administered in a manner consistent with the requirements, where applicable, of Section
409A.Where reasonably possible and practicable, thePlan shall beadministered in amannerto avoid theimposition on Participants ofimmediate tax
recognition and additional taxes pursuant to such Section 409A.The Plan (and any payments) may be amended (in accordance withArticleVII of
the Plan) in any respect deemed necessary or desirable (including retroactively) by the Company with the intent to preserve exemption from or
compliance with Section 409A.The preceding shall not be construed as a guarantee of any particular tax effect for Plan payments.Neither the
Company nor the Plan Administrator shall have any liability to any person in the event such Section 409Aapplies to anypaymentsorbenefits
hereunderinamannerthatresultsinadversetax consequencesforthe Participant or any of his beneficiaries.AParticipant (or his beneficiary, as
applicable) is solely responsibleandliableforthesatisfactionofalltaxesandpenaltiesthatmaybeimposedonsuch person in connection with thePlan
(including any taxes and penalties underSection 409A), and neither the Company nor the PlanAdministrator shall have any obligation to indemnify
or otherwise hold such person harmless from any or all of such taxes or penalties.

(c) Notwithstanding the provisions of Section 4.02, if, as of the Separation from Service Date, the Participant is a Specified
Employee, then, except to the extent that the Plan does not provide for deferred compensation within the meaning of Section 409A, the following
shall apply: (1) no Severance Benefits considered deferred compensation under Section 409Awhich are determined to be payable upon a
Participant’s termination of employment as determined under Section 409Aand not subject to an exception or exemption thereunder, shall be
provided to the Participant, in each case, during the period beginning on the Participant’sSeparationfromServiceDateandendingonthesix-
monthanniversaryofsuchdate or, if earlier, the date of the Participant’s death, and (2) within thirty days after the six-month anniversary of the
Participant’s Separation from Service Date or, if earlier, the Participant’s

death, the Company shall make a one-time, lump-sum cash payment to the Participant (or his beneficiary, if applicable) in an amount equal to the
sum of the amounts that would have been otherwisepayable,withoutinterest,totheParticipantunderthePlanduringtheperioddescribed in clause (1)
above.

(d) ThePlanAdministratorreservestherighttomakedeductionsoroffsetsto the Severance Benefits in accordance with applicable law
for the stated amount of monies owed to the Company by the Participant or the value of Company property that the Participant has retained in
his/her possession; provided, however, that except as permitted under Section 409A, any Severance Benefits considered deferred compensation
within the meaning of Section 409A provided to the Participant may not be reduced by, or offset against, any amount owing by the Participant to
Olin.

(e) To the extent required by Section 409A, any Severance Benefits considered deferred compensation within the meaning of
Section 409Aprovided upon a terminationofaParticipant’semploymentshallonlybepaidorprovidedtotheParticipantupon his or her Separation from
Service.

(f) Except as specifically permitted by Section 409A, the amounts of any benefits and reimbursements provided to the Participant
under the Plan during any calendar year shallnotaffecttheamountsofanybenefitsandreimbursementstobeprovidedtotheParticipant under the Plan in
any other calendar year, and the right to such benefits and reimbursements
cannotbeliquidatedorexchangedforanyotherbenefitandshallbeprovidedinaccordancewith Treas. Reg. Section 1.409A-3(i)(1)(iv) or any successor
thereto.Furthermore, any reimbursement payments for any expenses provided to the Participant under the Plan shall be made to the Participant as
soon as practicable following the date that the applicable expense is incurred, but in no event later than the last day of the calendar year following
the calendar year in which the applicable expense is incurred, and any reimbursement payments for any taxes provided to the Participant under the
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Plan shall be made to the Participant no later than the last day of the calendar year following the calendar year in which the related taxes are
remitted.

(g) For purposes of Section 409A, each installment of any payments made
underthePlanwillbedeemedtobeaseparatepaymentaspermittedunderTreas.Reg.Section 1.409A-2 (b)(2)(iii).

(h) To the extent deemed necessary by the Company for purposes of Code Section 105(h), the difference between the cost for such
coverage under COBRA, as defined below, and the amount of the necessary contributions that the Participant is required to pay for such coverage
as provided in the first sentence of Section 4.02(b) will be considered imputed
incometotheParticipant.Foravoidanceofdoubt,theParticipantisresponsibleforthepayment of any applicable income taxed due as a result of such
imputed income.

(i) NotwithstandinganyprovisionofthePlantothecontrary,totheextent necessary to satisfy Code Section 105(h), Olin will be
permitted to alter the manner in which health or other welfare benefits are provided to a Participant following the Participant’s Termination Date.

(j) With respect to Code Section 162(q), nothing in the Plan shall be
interpretedorconstruedasrequiringnondisclosurewithrespecttoanysexualharassmentor sexual abuse that may be a subject of the Separation
and General ReleaseAgreement.

Section 10.05Successors andAssigns.The rights under the Plan are personal to the Participant and without the prior written consent of the
Company shall not be assignable by the Participantotherwisethanbywillorthelawsofdescentanddistribution.ThePlanshallinureto the benefit of and be
enforceable by the Participant’s legal representatives.The Plan shall inure to the benefit of and be binding upon the Company and its successors
and assigns.The Company will require any successor (whether direct or indirect, by purchase, merger, consolidation or otherwise) to all or
substantially all of the business and/or assets of the CompanytoassumeexpresslyandagreetoperformthePlaninthesamemannerandtothesame extent
that the Company would be required to perform it if no such succession had taken place (with a copy of such assumption provided to the
Participant).Failure of Olin to obtain such assumption and agreement prior to the effectiveness of any such succession will entitle the
ParticipanttotheSeveranceBenefitsfromOlininthesameamountandon thesametermsasthe Participant would be entitled to hereunder had a Qualifying
Termination occurred on the succession date.

Section 10.06No Impact On Benefits.Except as may otherwise be specifically stated
underanyemployeebenefitplan,policyorprogram,noamountpayableunderthePlanshallbe treated as compensation for purposes of calculating a
Participant’s right under any such plan, policy or program.

Section 10.07No Mitigation.AParticipant shall not be required to mitigate the amount
ofanySeveranceBenefitprovidedforinthePlanbyseekingotheremploymentorotherwise,nor shall the amount of any Severance Benefit provided for
herein be reduced by any compensation earned by other employment or otherwise or subject to offset except as otherwise expressly provided for
herein.

Section 10.08No Contract of Employment.Neither the establishment of the Plan, nor
anymodificationthereof,northecreationofanyfund,trustoraccount,northepaymentofany benefits shall be construed as giving any Participant or any
person whosoever, the right to be retained in the service of the Company.

Section 10.09Severability of Provisions.If any provision of the Plan shall be held
invalidorunenforceablebyacourtofcompetentjurisdiction,suchinvalidityorunenforceability shall not affect any other provisions hereof, and the Plan
shall be construed and enforced as if such provisions had not been included.

Section10.10Heirs,Assigns,andPersonalRepresentatives.ThePlanshallbebinding upon the heirs, executors, administrators, successors and
assigns of the parties, including each Participant, present and future.

Section10.11HeadingsandCaptions.Theheadingsandcaptionshereinareprovided for reference and convenience only, shall not be
considered part of the Plan, and shall not be employed in the construction of the Plan.

Section10.12GenderandNumber.Wherethecontextadmits,wordsinanygendershall include any other gender, and, except where otherwise
clearly indicated by context, the singular shall include the plural, and vice versa.

Section 10.13ERISA.ThePlan is intended to provideaselect group ofmanagement or
highlycompensatedemployeeswithcertaincompensationandbenefitsassetforthinthePlanin the event a Participant’s employment with the Company is
terminated in a Qualifying Termination and the other conditions and requirements of the Plan are met.The Plan is not intended to be an “employee
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pension benefit plan” or “pension plan” within the meaning of ERISA.Rather, the Plan is intended to be an unfunded “welfare benefit plan” within the
meaning of ERISAand to meet the descriptive requirements of a plan constituting a “severance pay plan” within the meaning of the United States
Department of Labor regulations Section 2510.3-2(b), and shall be interpreted and administered accordingly.

Section 10.14Unfunded Plan.The Plan shall not be funded.No Participant shall have
anyrightto,orinterestin,anyassetsoftheCompanythatmaybeappliedbytheCompanytothe payment of Severance Benefits.

Section 10.15Payments to Incompetent Persons.Any benefit payable to or for the
benefitofaminor,anincompetentpersonorotherpersonincapableofreceiptingthereforshall

be deemed paid when paid to such person’s guardian or to the party providing or reasonably appearing to provide for the care of such person, and
such payment shall fully discharge the Company, the PlanAdministrator and all other parties with respect thereto.

Section 10.16Controlling Law.The Plan shall be construed and enforced according to
thelawsoftheStateofVirginia(withoutgivingeffecttoitsprinciplesofconflictsoflaw)tothe extent not superseded by federal law.

FINAL

ANNEXA

ExecutiveCICSeverance

Position SeveranceMultiple SeverancePeriod

ChiefExecutiveOfficer 3 36 months

AllOther Participants 2 24 months

OlinCorporationChangeinControlSeverancePlanforOfficers Form of Acknowledgement Agreement
Bysigningbelow,IacknowledgetoOlinCorporation(“Olin”) that:

(a) IhavereceivedacopyoftheOlinCorporationChangeinControlSeverancePlanfor Officers (the “Plan”) and have read the Plan;

(b) Iunderstandandagreeto beboundbythetermsandconditionsofthePlan,including, but not limited to, the restrictive covenants (including the
non-competition and non- solicitation restrictions) of Article V of the Plan, as well as the jurisdictional provisions of Section 5.05(c) of the
Plan and the mandatory arbitration provisions of Section 9.04 of the Plan;

(c) IwasadvisedbyOlin,andIamaware,ofmyrighttoconsultwithanattorneybefore signing this Agreement;

(d) IhavesignedthisAgreementknowinglyandvoluntarilyandwithoutanyduressor undue influence on the part or behalf of Olin or any of its
affiliates;

(e) I acknowledge that in signing this Agreement, I have not relied upon any
representationorstatementnotsetforthinthisAgreementorthePlanmadebyOlin or any of its representatives;

(f) IagreethatthePlandoesnotcreateacontractualguaranteeofemployment,either implied or expressed; and

(g) I acknowledge that this Agreement sets forth the entire understanding between Olin andmeinconnectionwithitssubject-
matterandsupersedesandreplacesanyexpress or implied, written or oral, prior agreement of plans or arrangement with respect to the
subject matter covered under the Plan which I may have had with Olin or any of its affiliates.
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AgreedandAcknowledgedBy:

EmployeeSignature EmployeePrintedName

Date

Exhibit 10.4

OLIN CORPORATIONSEVERANCEPLANFOROFFICERS
(asadoptedeffectiveApril24,2024)

ARTICLE I.
PURPOSE,ANDTERMOFTHEPLAN

Section 1.01    Purpose of the Plan.The general purpose of the Plan is to provide
severancebenefitstoOlin’sofficersandwhoexperienceaQualifyingTerminationpriortoany Change in Control as described more fully herein.

Section 1.02    Term of the Plan.The Plan shall be effective as of the Effective Date. With respect to Participants hereunder, and excepting
theOlin Corporation Changein Control SeverancePlanforOfficers,thePlanshallsupersedeanyplan,programorpolicyunderwhich
OlinprovidesseverancebenefitstoanyParticipant,including,andwithoutlimitation,theOlin CorporationSeverancePlanforSection16(b) Officers,as
adoptedeffective January27,2019, which shall be of no force or effect following the Effective Date of this Plan.The Plan shall continue until
terminated pursuant to Article VII of the Plan.

ARTICLE II. DEFINITIONS

Section 2.01    “Annual Bonus Plan” shall mean Olin’s short-term annual incentive compensationplan,programorarrangement
(asthesamemaybeamendedfromtimetotime).

Section 2.02    “BaseSalary”shallmean,inthecaseofaParticipant,suchParticipant’s monthly base salary in effect at the Participant’s
Termination Date.

Section 2.03    “Board”shallmeantheBoardofDirectorsofOlinoranysuccessorboard (or similar governing body in the case of an entity other
than a corporation).

Section 2.04    “Cause” means (i) the willful and continued failure of a Participant to substantially perform the Participant’s duties (other than
any such failure resulting from the Participant’s incapacity due to physical or mental illness or injury); (ii) the willful engaging by
theParticipantingrossmisconductsignificantlyanddemonstrablyfinanciallyinjurioustoOlin;
(iii) a willful breach by the Participant of Olin’s Code of Conduct (or any successor or replacement code or policy); or (iv) willful misconduct by the
Participant in the course of Participant’s employment which is a felony or fraud. No act or failure to act on the part of the Participant will be
considered “willful” unless done or omitted not in good faith and without reasonable belief that the action or omission was in the interests of Olin or
not opposed to the interestsofOlinandunlesstheactorfailuretoact hasnotbeencuredbytheParticipantwithin 14 days after written notice to the
Participant specifying the nature of such violations. Notwithstandingtheforegoing,theParticipantshallnotbedeemedtohavebeenterminatedfor

Cause without reasonable written notice to Participant setting forth the reasons for Olin’s intention to terminate for Cause.

Section 2.05    “ChangeinControl”shallhavesuchmeaningascribedtosuchtermunder the Olin Corporation Change in Control Severance Plan
for Officers.

Section 2.06    “COBRA”shallmeantheConsolidatedOmnibusBudgetReconciliation Act of 1985, as amended, and the regulations thereunder.

Section 2.07    “Code”shallmeantheInternalRevenueCodeof1986,asamended,and the regulations thereunder.
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Section 2.08    “Committee”shallmeantheCompensationCommitteeoftheBoardor any successor committee.The Committee may delegate
its authority under the Plan to an individual or another committee.

Section 2.09    “Disability” shall mean that a Participant is “disabled” (or such other similarterm)withinthemeaningofOlin’sthencurrentlong-
termdisabilityplan,whichshallbe deemed to the case if the Participant meets the requirements for commencement of disability benefits under such
long-term disability plan; provided, however, if Olin does not maintain a long-term disability plan at such applicable time, “Disability” shall be
deemed to exist if the Participant meets the requirements for disability benefits under the Social Security law then in effect.

Section2.10    “EffectiveDate”shallApril24,2024.

Section 2.11    “ERISA”shallmeantheEmployeeRetirementIncomeSecurityActof 1974, as amended, and the regulations thereunder.

Section 2.12    “ExchangeAct”shallmeantheSecuritiesExchangeActof1934,as amended, and the regulations thereunder.

Section 2.13    “Executive Severance” shall mean, in the case of a Participant’s
QualifyingTermination,theParticipant’sapplicableSeveranceMultipletimesthesumof(i) twelve months of the Participant’s Base Salary, plus (ii) the
Participant’s Target Bonus.

Section 2.14    “Olin”or“Company”shall mean Olin Corporation, any successorentity, and any successor to its business and/or assets as set
forth in Section 10.05 that assumes and agrees to perform the Plan by operation of law, or otherwise.Unless it is otherwise clear from
thecontext,theterm“Olin”or“Company”shallgenerallyincludeitssubsidiariesandaffiliates.

Section 2.15    “Participant”shallmean any(i)officeroftheCompanywhoissubjectto the reporting rules under Section 16 of the ExchangeAct,
(ii) other officer of the Company appointed by the Board or the Chief Executive Officer who is not subject to the reporting rules under Section 16 of
the ExchangeAct but has been designated by the Company’s Chief
ExecutiveOfficertobeeligibleforthebenefitsunderthisPlan,and,ineachcase,whoexecutes the acknowledgment required under Section 5.07.If such
officer ceases to meet the eligibility criteria described in the preceding sentence prior to any Qualifying Termination, such officer shall cease to be a
Participant under the Plan.

Section 2.16    “Plan”shallmeanthisOlinCorporationSeverancePlanforOfficersasset forth herein, and as the same may from time to time be
amended.

Section 2.17    “PlanAdministrator”shallmeantheindividual(s)appointedbythe Committee to administer the terms of the Plan as set forth
herein and if no individual is appointed by the Committee to serve as the PlanAdministrator for the Plan, the Plan Administrator shall be the
Vice President, Human Resources (or the equivalent).
Notwithstanding the preceding sentence, in the event the PlanAdministrator is entitled to Severance Benefits under the Plan, the Committee or its
delegate shall act as the Plan Administrator for purposes of administering the terms of the Plan with respect to the Plan
Administrator.ThePlanAdministratormaydelegatealloranyportionofitsauthorityunderthe Plan to any other person(s).

Section 2.18    “Qualifying Termination” shall, subject to the following, mean the
ParticipantisdischargedbyOlinotherthanforCauseandotherthanduetotheParticipant’s death or Disability.Notwithstanding the foregoing, the
following shall not be considered a “Qualifying Termination” for purposes of the Plan:

(i) if,inconnectionwiththespinoffofanOlinbusinessorOlin’sassetsasaseparate public company to Olin’s shareholders, a Participant accepts
employment with, andbecomes employedat,thespunoffcompanyoritsaffiliate,theterminationof the Participant’s employment with Olin;

(ii) in connection with the sale of an Olin business or assets to a third party or the transfer or sale of an Olin business or Olin’s assets to a
joint venture to be owned directly or indirectly by Olin with one or more third parties, if the Participant
acceptsemploymentwith,andbecomesemployedby,suchbuyeroritsaffiliateor such joint venture or its affiliate in connection with such
transaction, the termination of the Participant’s employment with Olin; or

(iii) anyterminationofaParticipant’semploymentuponorwithintwoyearsofa Change in Control.

Fortheavoidanceofdoubt,anyvoluntaryterminationofemploymentbyaParticipantshallnot constitute a Qualifying Termination.

Section2.19“RestrictionPeriod”shallmean,inthecaseofaParticipant,theapplicable
SeverancePeriodassetforthanddeterminedunderAnnexAbasedonsuchParticipant’sposition immediately prior to his Termination Date.

Section2.20    “Section409A”shallmeanSection409Aofthe Code.
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Section 2.21    “Separation and General Release Agreement” shall mean a written agreement in the form prescribed by the Company which
provides for (i) a general release of claimsbytheParticipantinfavoroftheCompany,itscurrentandformersubsidiaries,affiliates,
andshareholders,itscurrentandformerofficers,directors,andemployees,andotherapplicable Company parties, plans or entities, and (ii) the
Participant’s obligations under the restrictive covenant provisions contained in Article V.

Section 2.22“Separation from Service Date” shall mean, in the case of a Participant,
thedateoftheParticipant’s“separationfromservice”withinthemeaningofSection409Aand determined in accordance with the regulations promulgated
under Section 409A.

Section 2.23    “Severance Benefits” shall mean the payments and benefits that a
ParticipantiseligibletoreceivepursuanttoSection4.02ofthePlan(subjecttootherapplicable provisions of the Plan).

Section 2.24    “SeveranceMultiple”shallmean,inthecaseofaParticipant,the applicable numerical factor as set forth and determined
underAnnexAbased on such Participant’s position immediately prior to his Termination Date.

Section 2.25    “SeverancePeriod”shallmean,inthecaseofaParticipant,theapplicable period of time as set forth and determined
underAnnexAbased on such Participant’s position immediately prior to his Termination Date.

Section2.26“SpecifiedEmployee”shallmeana“specifiedemployee”withinthe meaningofSection409A,asdeterminedin
accordancewiththeuniform methodologyand procedures adopted by the Company and then in effect.

Section 2.27    “Target Bonus” shall mean the target incentive award opportunity established for the Participant under theAnnual Bonus
Plan for the calendar year in which the Termination Date occurs.In the event a Participant’s Termination Date occurs prior to the
establishmentoftheParticipant’stargetincentiveawardopportunityforsuchcalendaryear,the Target Bonus shall be deemed to be the target incentive
award opportunity established for the Participant under theAnnual Bonus Plan in the immediately preceding calendar year.

Section 2.28    “TerminationDate”shallmeanthedateasofwhichtheactive employment of the Participant with the Company is
severed.

ARTICLE III. ELIGIBILITYFORBENEFITS

Section 3.01    Eligibility.Each Participant in the Plan who incurs a Qualifying Termination and who satisfies the conditions of Section 3.02
shall be eligible to receive the applicable Severance Benefits described in the Plan, except that any such Participant who is a party to an
employment agreement (or similar agreement) with the Company pursuant to which such Participant is entitled to severance benefits prior to a
Change in Control (or such similar termusedinsuchagreement)shallnotbeeligibletoreceivetheSeveranceBenefitsdescribedin the Plan.As a condition
of participating in the Plan, each individual must expressly agree that the Plan supersedes all prior employment agreements (or similar
agreements) and sets forth the entire severance benefit to which he or she is entitled to prior to a Change in Control while a Participant.

Section3.02Conditions.

(a) Eligibility for any Severance Benefits is expressly conditioned on (i) execution by the Participant of the Separation and General
ReleaseAgreement, and lapsing of

therevocationperiodfortheSeparationandGeneralReleaseAgreement,within60daysafterthe
Participant’sTerminationDate(the“ReleasePeriod”)and(ii)compliancebytheParticipantwith all the material terms and conditions of such Separation
and General ReleaseAgreement.If the Participant has not fully complied with any of the applicable terms of the Plan and/or the Separation and
General ReleaseAgreement, the PlanAdministrator may deny unpaid Severance Benefits or discontinue the payment of the Participant’s Severance
Benefits and may require the Participant, by providing at least 10 days’prior written notice of such repayment obligation
totheParticipantduringwhichperiodtheParticipantmaycuresuchfailuretocomply(ifcapableof being cured), and if not so cured, the Participant shall be
obligated to repay any portion of the Severance Benefits already received under the Plan.If the PlanAdministrator notifies a
ParticipantthatrepaymentofalloranyportionoftheSeveranceBenefitsreceivedunderthePlan is required, such amounts shall be repaid within thirty (30)
calendar days of the date the written notice is sent.Any remedy under this subsection (a) shall be in addition to, and not in place of, any other
remedy, including injunctive relief, that the Company may have.

(b) ThePlanAdministratorshalldetermineaParticipant’seligibilityto receive Severance Benefits in its sole discretion.

(c)
ARTICLE IV. DETERMINATIONOFBENEFITS
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Section 4.01    Benefits UponAny Termination of Employment.In the event of any termination of employment, regardless of whether the
Participant is eligible for benefits under the Plan, and subject to other provisions of the Plan, the Company shall pay or provide to the Participant the
following: (a) all earned but unpaid base salary through the Termination Date which shall be payable in accordance with the Company’s normal
payroll practices, (b) any accrued and unused vacation which shall be payable in accordance with the Company’s regular
vacationpolicy,and(c)totheextentvestedandpayableasprovidedineachapplicableplan,any other payments or benefits pursuant to any other
compensation or benefit plans, programs or arrangement not described herein.For avoidance of doubt, the Participant shall accrue no vacation
after the Participant’s Termination Date.

Section 4.02    SeveranceBenefits.SubjecttotheotherprovisionsofthePlan(including, without limitation, Sections 3.02 and 10.04), in the event
of a Participant’s Qualifying Termination,theSeveranceBenefitstobeprovidedtosuchParticipantshallbedeterminedunder the following provisions of this
Section 4.02.

(a) Severance.In the event of a Participant’s Qualifying Termination, Olin
willpaytheParticipant,inequalinstallmentsinaccordancewithOlin’snormalpayrollpractices, over the applicable Severance Period that begins on the
60th day after the Participant’s Termination Date, an aggregate amount equal to the Executive Severance.

(b) HealthPlanContinuation.FortheperiodoftheapplicableSeverance Period from the Participant’s Termination Date, the
Participant (and Participant’s covered

dependents) will be eligible to continue to receive coverage on the same basis as a similarly
situatedactiveemployeeunderallOlinmedical,dentalandlifeinsuranceplanstotheextentthe Participant was receiving such coverage immediately prior
to the Qualifying Termination

(provided that the Participant makes the applicable premium payments required by similarly
situatedactiveemployeesgenerallyforsuchcoverage).TheParticipant’seligibility(ifany)for continuation coverage under COBRAwould commence at
the end of the period during which insurance coverage is provided under the preceding sentence without offset for coverage provided
thereunder.For avoidance of doubt, the cost of any continuation coverage under COBRAwill be the same as charged to other similarly situated
terminated employees.

(c) Outplacement.The Participant will be entitled at Olin’s expense to
outplacementcounselingandassociatedservicesinaccordancewithOlin’scustomarypracticeat the time with respect to its senior executives who have
been terminated other than for Cause. Such counseling and services contemplated by this Section 4.02(c) are intended to facilitate the obtaining by
the Participant of other employment following a Qualifying Termination, and payments or benefits by Olin in lieu thereof will not be available to the
Participant.The outplacementserviceswillbeprovidedforaperiodof12monthsbeginningonthe60thdayafter the Participant’s Termination Date.

(d) Current Year Bonus.If the Participant’s Qualifying Termination occurs during or after the second calendar quarter of the
calendar year of the Qualifying Termination, the Participant shall be paid a proratedAnnual Bonus Plan award for such calendar year which shall be
determined by multiplying the average actual payout (as a percentage of theAnnual Bonus Plan target) for all participants in theAnnual Bonus Plan
in the same measurement organizational unit by a fraction, the numerator of which is the number of full weeks in the calendar year prior to the
Qualifying Termination and the denominator of which is 52.Such
proratedAnnualBonusPlanawardshallbepaidatsubstantiallythesametimeasAnnualBonus
PlanpaymentsfortheyearinwhichtheQualifyingTerminationoccursaremadetothencurrent active employees, provided that such payment shall be
made to the Participant no earlier than January 1 and no later than December 31 of the calendar year following the calendar year in which the
Qualifying Termination occurs.

For avoidance of doubt, (i) no prorated Annual Bonus Plan award for the calendar year of the Qualifying Termination shall be payable if the
Participant’s Qualifying Termination occurs during the first calendar quarter of such calendar year, (ii) payment, if any, of the Annual Bonus Plan
award for the calendar year preceding the calendar year of the Qualifying Termination shall be determined in accordance with the terms of the
applicable Annual Bonus Plan, and (iii) nothinghereinshallbeconstruedasprovidingthattheParticipantshallaccrueanyAnnualBonus Plan award
following the Participant’s Termination Date.

Section 4.03    Termination for Cause.Notwithstanding any other provision of the Plan to thecontrary, ifaParticipant has engaged in conduct
that constitutes Causeat any timepriorto the Participant’s Termination Date (whether determined before or after such date), the Plan Administrator
may by written notice to the Participant determine that any Severance Benefit payable to the Participant under Section 4.02 of the Plan shall
immediately cease, and that the ParticipantshallberequiredtoreturnanySeveranceBenefitspaidtotheParticipantpriortosuch determination.The
Company may withhold paying Severance Benefits under the Plan pending

resolutionofagoodfaithinquirythatcouldleadtoafindingresultinginCause(asdeterminedin accordance with Section 2.04).

https://www.refinitiv.com/
https://www.refinitiv.com/en/contact-us


REFINITIV CORPORATE DISCLOSURES | www.refinitiv.com |
Contact Us
©2025 Refinitiv. All rights reserved. Republication or redistribution of Refinitiv content, including
by framing or similar means, is prohibited without the prior written
consent of Refinitiv. 'Refinitiv' and the Refinitiv logo are
registered trademarks of Refinitiv and its affiliated companies.

125/210

Section4.04OtherArrangements.

(a) The provisions of the Plan may provide for payments to the Participant under certain compensation or bonus plans or
arrangements under circumstances where such plansorarrangementswouldnotprovideforpaymentthereof.Itisthespecificintentionofthe Company
that the provisions of the Plan shall supersede any provisions to the contrary in such plans, to the extent permitted by applicable law, and such
plans shall be deemed to have been amended to correspond with the Plan without further action by the Company.

(b) The Plan and the Severance Benefits provided pursuant to the Plan are being made available on a voluntary basis by the
Company and are not required by any legal obligation.SeveranceBenefitsprovidedunderthePlanareatthediscretionoftheCompanyand nothing in the
Plan shall give, or be construed to give, any Participant the vested right to any payments or benefits under the Plan.

(c) Severance Benefits under the Plan are not intended to duplicate other
paymentsorbenefits,andnothingaboveshallbeconstruedasresultingintheduplicationsof benefits or payments that would otherwise be provided
under Section 4.01.

(d) AnySeveranceBenefitunderthePlanmaybeinlieuofanyseverance pay, notice period or benefits required or provided under any
federal, state, or local law or ordinance.The PlanAdministrator shall determine how to apply this provision, and may override other provisions of
the Plan in doing so.

(e) ExceptasotherwisespecificallyprovidedinthePlan,noParticipantshall be entitled to any cash payments or other severance
benefits under any of the Company’s then current severance pay policies for a termination that is covered by the Plan for the Participant.

(f) For avoidance of doubt, a Participant shall not be eligible to receive
severancebenefitsunderboththePlanandtheOlinCorporationChangeinControlSeverance Plan for Officers.

Section 4.05    TerminationofEligibilityforBenefits.AParticipantshallceasetobe eligible to participate in the Plan, and all Severance Benefit
payments shall cease upon the occurrence of the earlier of:

(a) subjecttoArticleVII,applicableterminationoramendmentofthePlan;or

(b) completionofpaymenttotheParticipantoftheSeveranceBenefitsfor which the Participant is eligible under the Plan; or

(c) uponreemploymentbytheParticipantwiththe Company.

ARTICLEV.
CONFIDENTIALITY,COVENANTNOTTOCOMPETEANDNOTTOSOLICIT

Section5.01ConfidentialInformation.

(a) The Participant agrees (whether or not the Participant is subject to the restrictions set forth in Sections 5.02 and 5.03) not to
disclose, during the term of his or her employmentwiththeCompanyoratanytimethereafter,toanypersonnotemployedbyOlin,or not engaged to render
services to Olin, any confidential information obtained by the Participant

while in the employ of Olin, including, without limitation, trade secrets, know-how, improvements, discoveries, designs, customer and supplier lists,
business plans and strategies, forecasts, budgets, cost information, formulae, processes, manufacturing equipment,
compositions,computerprograms,databasesandtapesandfilmsrelatingtothebusinessofOlin and its subsidiaries and affiliates (including majority-
owned companies of such subsidiaries and affiliates); provided, however, that this provision shall not preclude the Participant from disclosing
information (i) known generally to the public (other than pursuant to the Participant’s act or omission) or (ii) to the extent required by law or court
order.

(b) The Participant also agrees that upon leaving Olin’s employ, the Participant will not take with the Participant, without the prior
written consent of an officer authorized to act in the matter by the Board, any drawing, blueprint, specification or other
documentofOlin,itssubsidiariesoraffiliates,whichisofaconfidentialnaturerelatingtoOlin, its subsidiaries or affiliates, including, without limitation,
relating to its or their methods of distribution, or any description of any formulae or secret processes.

(c) The Participant also agrees to comply with any other agreement with or
obligationtoOlinfortheprotectionofOlin’sconfidentialinformation,intellectualpropertyand proprietary information.
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(d) The Participant agrees that he or she will retain his or her fiduciary
responsibilitiestoOlinaftertheParticipant’sterminationofemploymenttotheextentprovided by law.In addition, the Participant agrees to continue to
abide by applicable provisions of the principles and guidelines set forth in Olin’s Code of Conduct (or any successor or replacement code or
policy).

(e) TheaboverestrictionsshallapplytotheParticipantregardlessofwhether the Participant experiences a Qualifying Termination or
receives Severance Benefits under the Plan.

(f) Notwithstanding the foregoing, nothing in the Plan shall prevent the
Participantfromexercisinganylegallyprotectedwhistleblowerrights(includingunderRule21F under the Securities ExchangeAct of 1934, as amended).
Furthermore, the Participant shall not beheldcriminallyorcivillyliableunderanyfederalorstatetradesecretlawforthedisclosureof a trade secret that is
made (x) in confidence to a federal, state or local governmental official, either directly or indirectly, or to an attorney, in each case, solely for the
purpose of reporting or investigating a suspected violation of law or (y) in a complaint or other document filed in a lawsuit or proceeding, if such
filings are made under seal.AParticipant who files a lawsuit for

retaliation by the Company for reporting a suspected violation of law may disclose the trade
secrettotheParticipant’sattorneyandusethetradesecretinformationinthecourtproceedingif the Participant files any document containing the trade
secret under seal and does not disclose the trade secret, except pursuant to court order.

Section 5.02    Non-Competition&Non-Solicitation.TheParticipantagreesthat,during the term of his or her employment with the Company, and
in the event of the Participant’s Qualifying Termination, thereafter during the Restriction Period, he or she, will not directly or indirectly:

(i) render services for any corporation, partnership, sole proprietorship or any other person or entity or engage in any business which, in
the sole judgment of Olin, is or becomes competitive with Olin or any affiliate, or which is or becomes otherwise prejudicial to or in
conflict with the interests of Olin or any affiliate (such judgment to be based on the Participant’s positions and responsibilities while
employed by Olin or an affiliate, the Participant’s post-employment responsibilities and position with such corporation, partnership, sole
proprietorship, person, entity or business, the extent of past, current and potential competition or conflict between Olin or an affiliate
and such other corporation, partnership, sole proprietorship, person, entity or business, the effect on customers, suppliers and
competitors of the Participant’s assuming such post- employment position, the guidelines established in the then-current edition of
Olin’s Code of Conduct, and such other considerations as are deemed relevant given the applicable facts and circumstances),
provided that the Participant shall befreetopurchaseasaninvestmentorotherwise,stockorothersecuritiesofsuch corporation, partnership,
sole proprietorship, person, entity or business so long as they are listed upon a recognized securities exchange or traded over the
counter and such investment does not represent a substantial investment to the Participant or a greater than 1% equity interest in
such corporation, partnership, sole proprietorship, person, entity or business; or

(ii) for the Participant or for any other person, corporation, partnership, sole proprietorship,entityorbusiness:
(A)employorattempttoemployorenterinto any contractual arrangement with any employee or former employee of Olin, unless such
employee or former employee has not been employed by Olin for a periodinexcessofsixmonths;
(B)callonorsolicitanyoftheactualortargeted prospective customers of Olin on behalf of any corporation, partnership, sole
proprietorship, person, entity or business in connection with any business competitive with the business of Olin; or (C) make known
the names and addressesofsuchcustomersoranyinformationrelatinginanymannertoOlin’s trade or business relationships with such
customers.

Section 5.03    Non-DisparagementandLegalCooperation.TheParticipantagreesthatin the event of the Participant’s Qualifying Termination,
during the Restriction Period and at any time thereafter, the Participant shall not make, or assist, encourage, discuss, cooperate, incite, or otherwise
confer with or aid any others in making, any statement that intentionally disparages Olin,itsbusiness,servicesorproducts,oranyof
Olin’srespectiveofficers,directors,employees,

advisors, or reputations unless, in each case, in the context of a legal process (including without limitation, litigation between Olin and the
Participant), required governmental testimony or filings, any administrative or arbitral proceedings (including, without limitation, arbitration
betweenOlinandtheParticipant)orasotherwiserequiredbylaw.Notwithstandingtheforegoing and subject to Section 5.01, in no event shall the
Participant be prohibited from making truthful statements in response to questions from a prospective future employer.

The Participant agrees that in the event of the Participant’s Qualifying Termination, during the Restriction Period, the Participant will reasonably
cooperate with the Company in the defense or prosecution of any claims or actions now in existence or which may be brought in the future
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against or on behalf of the Company which relate to events or occurrences that occurred while the Participant was employed by the Company and
of which the Participant has relevant knowledge.The Participant’s reasonable cooperation in connection with such claims or actions shall include,
but not be limited to, being available for telephone conferences with outside counsel and/or personnel of the Company, being available for
interviews, depositions and/or to actasawitnessonbehalfoftheCompany,ifreasonablyrequested,andattheBoard’sreasonable request responding to
any inquiries about the particular matter.The Participant further agrees to reasonably and truthfully cooperate with the Company in connection with
any investigation or review by any federal, state or local regulatory authority relating to events or occurrences that transpired while the Participant
was employed with the Company and of which the Participant has relevant knowledge.The Company shall promptly pay (or promptly reimburse) the
Participant (a) for any and all reasonable out-of-pocket expenses incurred by the Participant in connection with such cooperation, and (b) a
reasonable hourly rate determined by the Company to the Participant for all time provided pursuant to this paragraph in excess of 50 hours.

Section 5.04    Reasonableness.The Participant agrees that (i) the restrictive covenants
containedinthisArticleVarereasonablynecessarytoprotectthelegitimatebusinessinterestsof Olin, and are not overbroad, overlong, or unfair and are
not the result of overreaching, duress or coercionofanykind,(ii)theParticipant’sfull,uninhibitedandfaithfulobservanceofeachofthe
covenantscontainedinthisArticleVwillnotcausetheParticipantanyunduehardship,financial or otherwise, and that enforcement of each of the covenants
contained herein will not impair the Participant’s ability to obtain employment commensurate with the Participant’s abilities and on terms fully
acceptable to the Participant or otherwise to obtain income required for the comfortable support of the Participant and the Participant’s family and
the satisfaction of the needs of the Participant’s creditors, and (iii) the restrictions contained in thisArticle V are intended to be, and shall be, for the
benefit of and shall be enforceable by, Olin and Olin’s successors and permitted assigns.

Section5.05EquitableRelief.

(a) The Participant acknowledges and agrees that any violation of the provisions of thisArticle V would cause Olin irreparable
damage and that if the Participant breachesorthreatenstobreachsuchprovisions,Olinshallbeentitled,inadditiontoanyother rights and remedies Olin
may have at law or in equity, to obtain specific performance of such covenants through injunction or other equitable relief from a court of
competent jurisdiction, without proof of actual damages and without being required to post bond.

(b) In the event that any arbitrator or court of competent jurisdiction shall
finallyholdthatanyprovisionofthePlan(whetherinwholeorinpart)isvoidorconstitutesan unreasonable restriction against the Participant, such provision
shall not be rendered void but shall be deemed to be modified to the minimum extent necessary to make such provision enforceable for the
longest duration and the greatest scope as such arbitrator or court may determine constitutes a reasonable restriction under the circumstances.

(c) The Participant and the Company irrevocably and unconditionally (i)agree that any suit, action or other legal proceeding arising
out of thisArticle V or any other provision of the Plan, including without limitation, any action commenced by the Company for preliminary and
permanent injunctive relief or other equitable relief, may be brought in the United States

District Court whose jurisdiction includes Clayton, Missouri, or if such court does not have jurisdiction or will not accept jurisdiction, in any court of
general jurisdiction in Missouri, (ii) consent to the non-exclusive jurisdiction of any such court in any such suit, action
orproceeding,and(iii)waiveanyobjectionwhichParticipantmayhavetothelayingofvenueof any such suit, action or proceeding in any such court.

Section 5.06    SurvivalofProvisions.TheobligationscontainedinthisArticleVshall survive the termination of Participant’s employment with the
Company for any reason (or termination of the Plan), and shall be fully enforceable thereafter.

Section 5.07    Acknowledgment.ThePlanAdministratorshallrequire,asaconditionto a Participant’s participation in the Plan, that such
Participant enter into a written acknowledgmentofthetermsofthisArticleV(andsuchotherprovisionsofthePlanasthePlan Administrator determines
appropriate), in such form as the PlanAdministrator shall determine appropriate from time to time.

ARTICLEVI.
THEPLANADMINISTRATOR

Section 6.01    AuthorityandDuties.ItshallbethedutyofthePlanAdministrator,onthe basis of information supplied to it by the Company and
Committee, to properly administer the Plan.The PlanAdministrator shall have the full power, authority and discretion to construe, interpret and
administer the Plan, to make factual determinations, to correct deficiencies therein, to supply omissions, and to make all other determinations
deemed necessary or advisable for the Plan.The PlanAdministrator shall have the sole discretion to make decisions and take actions with respect to
questions arising in connection with the Plan, including but not limited to the determination of questions of eligibility and participation, and the
amount, manner and timing of benefits.All decisions, actions and interpretations of the PlanAdministrator shall be final and binding upon
Participants.The PlanAdministrator may adopt such rules and regulations and may make such decisions as it deems necessary or desirable for the
proper administration of the Plan.Any decisions, actions or interpretations to be made under the Plan by the Plan Administrator need not be
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uniformly applied to similarly situated individuals.All decisions,
actionsandinterpretationsofthePlanAdministratorshallbeaccordeddeferencebythearbitrator under Section 9.04 hereof and by a court of competent
jurisdiction entering the award of such

arbitrator(orotherwisemakingadeterminationonaPlanmatter),ineachcasetothemaximum extent permitted by applicable law.

Section 6.02    CompensationofthePlanAdministrator.ThePlanAdministratorshall receive no compensation for services as such.However,
all reasonable expenses of the Plan Administrator shall be paid or reimbursed by the Company upon proper documentation.The
PlanAdministratorshallbeindemnifiedbytheCompanyagainstpersonalliabilityforactions taken in good faith in the discharge of the
PlanAdministrator’s duties.

Section 6.03    Records, Reporting and Disclosure.The Plan Administrator and/or Company shall keep a copy of all records relating to the
payment of Severance Benefits to Participants and former Participants and all other records necessary for the proper operation of the Plan.All Plan
records shall be made available to the Committee and to each Participant for

examination during business hours except that a Participant shall examine only such records as
pertainexclusivelytosuchexaminingParticipantandtothePlan.ThePlanAdministratorand/or Company shall prepare and shall file as required by law or
regulation all reports, forms, documents and other items required by ERISA, the Code, and every other relevant statute, each as amended, and all
regulations thereunder.

ARTICLEVII.
AMENDMENT,TERMINATIONAND DURATION

Section7.01Amendment,SuspensionandTermination.

(a) Except as provided below, Olin, by action of the Board or Committee,
reservestherighttoamendthePlan,inwholeorinpart,ortodiscontinueorterminatethePlan, at any time in its sole discretion.Such Plan amendments may
include, but are not limited to, elimination or reduction in the Severance Benefits provided to a Participant and may be retroactive or prospective in
nature.

(b) Notwithstanding Section 7.01(a), no amendment, discontinuance or termination, however, may adversely affect the rights of
any Participant without his or her writtenconsentifsuchperson(i)isthenreceivingSeveranceBenefitsunderthePlan,or(ii)is entitled to receive
Severance Benefits under the Plan on account of a prior Qualifying Termination.

(c) Notwithstanding the above limitations, the Plan may be amended at any
time(andsuchamendmentwillbegivenaffect)ifsuchamendmentisrequiredtobringthePlan into compliance with applicable law, including but not limited
to Section 409A.

Section 7.02    Duration.ThePlanshallcontinueinfullforceandeffectuntiltermination of the Plan pursuant to Section 7.01.

ARTICLE VIII. DUTIESOFTHECOMPANY

Section 8.01    Records.TheCompanythereofshallsupplytothePlanAdministrator,as the case may be, all records and information necessary to
the performance of the Plan Administrator’s duties.

Section 8.02    Payment.PaymentsofSeveranceBenefitstoParticipantsshallbemade
bytheCompanyinsuchamountasdeterminedbythePlanAdministratorinitssolediscretion, from the Company’s general assets or from a supplemental
unemployment benefits trust, as directed by the Plan Administrator.

ARTICLE IX. CLAIMSPROCEDURES

Section 9.01    Claim.Each Participant under the Plan may contest the administration of the Severance Benefits awarded by completing and
filing with the PlanAdministrator a written

request for review in the manner specified by the PlanAdministrator.No person may bring an action for any alleged wrongful denial of Plan benefits
in a court of law unless the claims procedures described in thisArticle IX are exhausted and a final determination is made by the
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PlanAdministrator.No person may bring legal action, including a lawsuit, either in law or
equity,morethanoneyearafterafinaldecisionisrenderedonaclaim.Inordertoraiseanissue in any legal action related to the claim, such person must
have clearly raised such issue during the claims and appeals procedure described herein.

Section 9.02    Initial Claim.Before the date on which payment of a Severance Benefit occurs, any claim relating to the administration of such
Severance Benefit must be supported by suchinformationasthePlanAdministratordeemsrelevantandappropriate.Intheeventthatany such claim is
denied in whole or in part, the terminated Participant or his or her beneficiary (“Claimant”) whose claim has been so denied shall be notified of such
denial in writing by the PlanAdministratorwithinninety(90)daysafterthereceiptoftheclaimforbenefits.Thisperiod may be extended an additional ninety
(90) days if the PlanAdministrator determines such extension is necessary and the PlanAdministrator provides notice of extension to the Claimant
prior to the end of the initial ninety (90) day period.The notice advising of the denial shall
(i)specifythereasonorreasonsfordenial,(ii)makespecificreferencetothePlanprovisionson which the determination was based, (iii) describe any
additional material or information necessary for the Claimant to perfect the claim (explaining why such material or information is needed), and (iv)
describe the Plan’s review procedures and the time limits applicable to such procedures, including a statement of the Claimant’s right to bring a civil
action under Section 502(a) of ERISAfollowing an adverse benefit determination on review.

Section 9.03    AppealsofDeniedAdministrativeClaims.Allappealsshallbemadeby the following procedure:

(a) AClaimant whose claim has been denied shall file with the Plan
Administratoranoticeofappealofthedenial.Suchnoticeshallbefiled withinsixty(60)

calendardaysofnotificationbythePlanAdministratorofthedenialofaclaim,shallbemadein writing, and shall set forth all of the facts upon which the
appeal is based.Appeals not timely filed shall be barred.

(b) ThePlanAdministratorshallconsiderthemeritsoftheClaimant’swritten presentations, the merits of any facts or evidence in support
of the denial of benefits, and such other facts and circumstances as the PlanAdministrator shall deem relevant.

(c) The PlanAdministrator shall render a determination upon the appealed claim which determination shall be accompanied by a
written statement as to the reasons therefor.The determination shall be made to the Claimant within sixty (60) days of the Claimant’s request for
review, unless the PlanAdministrator determines that special circumstances require an extension of time for processing the claim.In such case, Plan
AdministratorshallnotifytheClaimantoftheneedforanextensionoftimetorenderitsdecision prior to the end of the initial sixty (60) day period, and the
PlanAdministrator shall have an additional sixty (60) day period to make its determination.If the determination is adverse to the
Claimant,thenoticeshall(i)providethereasonorreasonsfordenial,(ii)makespecificreference to the Plan provisions on which the determination was
based, (iii) include a statement that the Claimant is entitled to receive, upon request and free of charge, reasonable access to, and copies

of, all documents, records and other information relevant to the Claimant’s claim for benefits, and (iv) state that the Claimant has the right to bring an
action under Section 502(a) of ERISA.

Section 9.04    Arbitration; Expenses.In theevent ofany disputeundertheprovisions of the Plan, other than a dispute in which the primary relief
sought is an equitable remedy such as an injunction, the parties shall have the dispute, controversy or claim settled by arbitration at Olin’s corporate
headquarters in accordance with the rules of theAmerican Arbitration
Associationthenineffect(andsubjecttothelastsentenceofSection6.01totheextentpermitted by applicable law).Any award entered by the arbitrator shall
be final, binding and nonappealable and judgment may be entered thereon by either party in accordance with applicable law in any court of
competent jurisdiction.This arbitration provision shall be specifically enforceable.The arbitrator shall have no authority to modify any provision of the
Plan or to award a remedy for a dispute involving the Plan other than a benefit or payment specifically provided under or by virtue of the Plan.If the
Participant substantially prevails on any material issue that is the subject of such arbitration or lawsuit, the Company shall be responsible for all of
the fees of theAmericanArbitrationAssociation and the arbitrator and any expenses relating to the conduct of the arbitration (including the
Company’s and Participant’s reasonable attorneys’fees and expenses).Otherwise, each party shall be responsible for its own expenses relating to
the conduct of the arbitration (including reasonable attorneys’fees and expenses) and shall share the fees of theAmerican ArbitrationAssociation.

If any payment which is due to the Participant hereunder has not been paid within thirty (30) days of the date on which such payment was due, the
Participant shall be entitled to receive interestthereonfromtheduedateuntilpaidatanannualrateofinterestequaltothePrimeRate reported in the Wall
Street Journal, Northeast Edition, on the last business day of the month preceding the due date, compounded annually.

ARTICLE X. MISCELLANEOUS

Section10.01NonalienationofBenefits.Noneofthepayments,benefitsorrightsofany Participant shall be subject to any claim of any creditor of
any Participant, and, in particular, to the fullest extent permitted by law, all such payments, benefits and rights shall be free from attachment,
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garnishment (if permitted under applicable law), trustee’s process, or any other legal or equitable process available to any creditor of such
Participant.No Participant shall have the right to alienate, anticipate, commute, plead, encumber or assign any of the benefits or payments that he or
she may expect to receive, contingently or otherwise, under the Plan, except for the designation of a beneficiary as contemplated in Section 10.02.

Section 10.02Beneficiary Designation.Each Participant under the Plan may from time to time name any beneficiary or beneficiaries (who may
be named contingently or successively) to whom any benefit under the Plan is to be paid or by whom any right under the Plan is to be exercised in
case of his or her death.Each designation will revoke all prior designations by the same Participant, shall be in a form prescribed by the
PlanAdministrator, and will be effective only when filed by the Participant in writing with the PlanAdministrator during his lifetime.In
theabsenceofanysuchdesignation,benefitsremainingunpaidattheParticipant’sdeathshallbe paid to orexercised by theParticipant’s surviving spouse,
ifany, orotherwiseto orby his orher estate.

Section 10.03Notices.All notices and other communications required hereunder shall be in writing and shall be delivered personally or mailed
by registered or certified mail, return receipt requested, or by overnight express courier service.In the case of the Participant, mailed notices shall
be addressed to him or her at his or her most recent address as shown on the books and records of the Company.In the case of the Company,
mailed notices shall be addressed to Olin’scorporateheadquartersinClayton,MissouritothePlanAdministrator,withcopiestoboth the Corporate
Secretary and the General Counsel of the Company.

Section10.04TaxItems–Withholding,CodeSection409Aand105(h)Compliance.

(a) Any Severance Benefits provided under the Plan shall be subject to
applicablewithholdingobligationsinanamountsufficienttosatisfyU.S.orforeignfederal, provincial, state and local or other applicable withholding tax
requirements.

(b) The Plan is intended to be administered in a manner consistent with the requirements, where applicable, of Section
409A.Where reasonably possible and practicable, thePlanshallbeadministeredinamannertoavoidtheimpositiononParticipantsofimmediate tax
recognition and additional taxes pursuant to such Section 409A.The Plan (and any payments) may be amended (in accordance withArticleVII of
the Plan) in any respect deemed necessary or desirable (including retroactively) by the Company with the intent to preserve exemption from or
compliance with Section 409A.The preceding shall not be construed as a guarantee of any particular tax effect for Plan payments.Neither the
Company nor the Plan Administrator shall have any liability to any person in the event such Section 409Aapplies to
anypaymentsorbenefitshereunderinamannerthatresultsinadversetaxconsequencesforthe Participant or any of his beneficiaries.AParticipant (or his
beneficiary, as applicable) is solely

responsibleandliableforthesatisfactionofalltaxesandpenaltiesthatmaybeimposedonsuch person in connection with thePlan (including any taxes and
penalties underSection 409A), and neither the Company nor the PlanAdministrator shall have any obligation to indemnify or otherwise hold such
person harmless from any or all of such taxes or penalties.

(c) Notwithstanding the provisions of Section 4.02, if, as of the Separation from Service Date, the Participant is a Specified
Employee, then, except to the extent that the Plan does not provide for deferred compensation within the meaning of Section 409A, the following
shall apply: (1) no Severance Benefits considered deferred compensation under Section 409Awhich are determined to be payable upon a
Participant’s termination of employment as determined under Section 409Aand not subject to an exception or exemption thereunder, shall be
provided to the Participant, in each case, during the period beginning on the Participant’sSeparationfromServiceDateandendingonthesix-
monthanniversaryofsuchdate or, if earlier, the date of the Participant’s death, and (2) within thirty days after the six-month anniversary of the
Participant’s Separation from Service Date or, if earlier, the Participant’s death, the Company shall make a one-time, lump-sum cash payment to the
Participant (or his beneficiary, if applicable) in an amount equal to the sum of the amounts that would have been otherwise payable, without interest,
to the Participant under the Plan during the period described in clause (1) above.

(d) ThePlanAdministratorreservestherighttomakedeductionsoroffsetsto the Severance Benefits in accordance with applicable law
for the stated amount of monies owed to the Company by the Participant or the value of Company property that the Participant has

retained in his/her possession; provided, however, that except as permitted under Section 409A, any Severance Benefits considered deferred
compensation within the meaning of Section 409A provided to the Participant may not be reduced by, or offset against, any amount owing by the
Participant to Olin.

(e) To the extent required by Section 409A, any Severance Benefits considered deferred compensation within the meaning of
Section 409Aprovided upon a terminationofaParticipant’semploymentshallonlybepaidorprovidedtotheParticipantupon his or her Separation from
Service.
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(f) Except as specifically permitted by Section 409A, the amounts of any benefits and reimbursements provided to the Participant
under the Plan during any calendar year shall not affect the amounts of any benefits and reimbursements to be provided to the Participant under the
Plan in any other calendar year, and the right to such benefits and reimbursements cannot beliquidated or exchanged forany otherbenefit and shall
beprovided in accordancewith Treas.Reg.Section1.409A-3(i)(1)(iv)oranysuccessorthereto.Furthermore,anyreimbursement payments for any
expenses provided to the Participant under the Plan shall be made to the Participant as soon as practicable following the date that the applicable
expense is incurred, butin no event later than the last day of the calendar year following the calendar year in which the applicable expense is
incurred, and any reimbursement payments for any taxes provided to the Participant under the Plan shall be made to the Participant no later than
the last day of the calendar year following the calendar year in which the related taxes are remitted.

(g) For purposes of Section 409A, each installment of any payments made
underthePlanwillbedeemedtobeaseparatepaymentaspermittedunderTreas.Reg.Section 1.409A-2 (b)(2)(iii).

(h) To the extent deemed necessary by the Company for purposes of Code Section 105(h), the difference between the cost for such
coverage under COBRA, as defined below, and the amount of the necessary contributions that the Participant is required to pay for such coverage
as provided in the first sentence of Section 4.02(b) will be considered imputed
incometotheParticipant.Foravoidanceofdoubt,theParticipantisresponsibleforthepayment of any applicable income taxed due as a result of such
imputed income.

(i) NotwithstandinganyprovisionofthePlantothecontrary,totheextent necessary to satisfy Code Section 105(h), Olin will be
permitted to alter the manner in which health or other welfare benefits are provided to a Participant following the Participant’s Termination Date.

(j) With respect to Code Section 162(q), nothing in the Plan shall be
interpretedorconstruedasrequiringnondisclosurewithrespecttoanysexualharassmentor sexual abuse that may be a subject of the Separation
and General ReleaseAgreement.

Section 10.05Successors andAssigns.The rights under the Plan are personal to the Participant and without the prior written consent of the
Company shall not be assignable by the Participantotherwisethanbywillorthelawsofdescentanddistribution.ThePlanshallinureto the benefit of and be
enforceable by the Participant’s legal representatives.The Plan shall inure to the benefit of and be binding upon the Company and its successors
and assigns.The Company will require any successor (whether direct or indirect, by purchase, merger,

consolidation or otherwise) to all or substantially all of the business and/or assets of the
CompanytoassumeexpresslyandagreetoperformthePlaninthesamemannerandtothesame extent that the Company would be required to perform it if
no such succession had taken place (with a copy of such assumption provided to the Participant).Failure of Olin to obtain such assumption and
agreement prior to the effectiveness of any such succession will entitle the ParticipanttotheSeveranceBenefitsfromOlininthesameamountandon
thesametermsasthe Participant would be entitled to hereunder had a Qualifying Termination occurred on the succession date.

Section 10.06No Impact On Benefits.Except as may otherwise be specifically stated
underanyemployeebenefitplan,policyorprogram,noamountpayableunderthePlanshallbe treated as compensation for purposes of calculating a
Participant’s right under any such plan, policy or program.

Section 10.07No Mitigation.AParticipant shall not be required to mitigate the amount
ofanySeveranceBenefitprovidedforinthePlanbyseekingotheremploymentorotherwise,nor shall the amount of any Severance Benefit provided for
herein be reduced by any compensation earned by other employment or otherwise or subject to offset except as otherwise expressly provided for
herein.

Section 10.08No Contract of Employment.Neither the establishment of the Plan, nor
anymodificationthereof,northecreationofanyfund,trustoraccount,northepaymentofany benefits shall be construed as giving any Participant or any
person whosoever, the right to be retained in the service of the Company.

Section 10.09Severability of Provisions.If any provision of the Plan shall be held
invalidorunenforceablebyacourtofcompetentjurisdiction,suchinvalidityorunenforceability shall not affect any other provisions hereof, and the Plan
shall be construed and enforced as if such provisions had not been included.

Section10.10Heirs,Assigns,andPersonalRepresentatives.ThePlanshallbebinding upon the heirs, executors, administrators, successors and
assigns of the parties, including each Participant, present and future.

Section10.11HeadingsandCaptions.Theheadingsandcaptionshereinareprovided for reference and convenience only, shall not be
considered part of the Plan, and shall not be employed in the construction of the Plan.
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Section10.12GenderandNumber.Wherethecontextadmits,wordsinanygendershall include any other gender, and, except where otherwise
clearly indicated by context, the singular shall include the plural, and vice versa.

Section 10.13ERISA.ThePlan is intended to provideaselect group ofmanagement or
highlycompensatedemployeeswithcertaincompensationandbenefitsassetforthinthePlanin the event a Participant’s employment with the Company is
terminated in a Qualifying Termination and the other conditions and requirements of the Plan are met.The Plan is not intended to be an “employee
pension benefit plan” or “pension plan” within the meaning of ERISA.Rather, the Plan is intended to be an unfunded “welfare benefit plan” within the
meaning of ERISAand to meet the descriptive requirements of a plan constituting a “severance

pay plan” within the meaning of the United States Department of Labor regulations Section 2510.3-2(b), and shall be interpreted and administered
accordingly.

Section 10.14Unfunded Plan.The Plan shall not be funded.No Participant shall have
anyrightto,orinterestin,anyassetsoftheCompanythatmaybeappliedbytheCompanytothe payment of Severance Benefits.

Section 10.15Payments to Incompetent Persons.Any benefit payable to or for the
benefitofaminor,anincompetentpersonorotherpersonincapableofreceiptingthereforshall be deemed paid when paid to such person’s guardian or to
the party providing or reasonably appearing to provide for the care of such person, and such payment shall fully discharge the Company, the
PlanAdministrator and all other parties with respect thereto.

Section 10.16Controlling Law.The Plan shall be construed and enforced according to
thelawsoftheStateofVirginia(withoutgivingeffecttoitsprinciplesofconflictsoflaw)tothe extent not superseded by federal law.

FINAL

ANNEXA

ExecutiveSeverance

Position SeveranceMultiple SeverancePeriod

AllParticipants 1 12 months

OlinCorporationSeverancePlanforOfficers Form of Acknowledgement Agreement
Bysigningbelow,IacknowledgetoOlinCorporation(“Olin”) that:

(a) IhavereceivedacopyoftheOlinCorporationSeverancePlanforOfficers(the “Plan”) and have read the Plan;

(b) Iunderstandandagreeto beboundbythetermsandconditionsofthePlan,including, but not limited to, the restrictive covenants (including the
non-competition and non- solicitation restrictions) of Article V of the Plan, as well as the jurisdictional provisions of Section 5.05(c) of the
Plan and the mandatory arbitration provisions of Section 9.04 of the Plan;

(c) IwasadvisedbyOlin,andIamaware,ofmyrighttoconsultwithanattorneybefore signing this Agreement;

(d) IhavesignedthisAgreementknowinglyandvoluntarilyandwithoutanyduressor undue influence on the part or behalf of Olin or any of its
affiliates;

(e) I acknowledge that in signing this Agreement, I have not relied upon any
representationorstatementnotsetforthinthisAgreementorthePlanmadebyOlin or any of its representatives;

(f) IagreethatthePlandoesnotcreateacontractualguaranteeofemployment,either implied or expressed; and

(g) I acknowledge that this Agreement sets forth the entire understanding between Olin andmeinconnectionwithitssubject-
matterandsupersedesandreplacesanyexpress or implied, written or oral, prior agreement of plans or arrangement with respect to the
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subject matter covered under the Plan which I may have had with Olin or any of its affiliates.

AgreedandAcknowledgedBy:

EmployeeSignature EmployeePrintedName

Date

Exhibit 10.5




OLINCORPORATION

AMENDEDAND RESTATED
AMENDED AND RESTATED1997STOCKPLANFORNON-EMPLOYEE DIRECTORS

1997 STOCK PLAN FOR NON-EMPLOYEE DIRECTORS

(Codifiedtoreflectamendmentsadoptedthrough December 6, 2023)

December5,2024)

1. Purpose.The purpose of the Olin Corporation 1997 Stock Plan for Non-employee Non- employeeDirectors (the “Plan”(the“Plan”)istopromotethelong-
termgrowthandfinancialsuccessofOlin Corporation by attracting and retaining non-employee directors of outstanding ability and by promoting a greater identity of interest between
its non-employee directors and its shareholders.

2. Definitions.The following capitalized terms utilized herein have the following meanings:

“Board”meanstheBoardofDirectorsoftheCompany.

“CashAccount”meansanaccountestablishedunderthePlanforaNon-employee
DirectortowhichcashBoardChairmanfees,LeadDirectorfees,CommitteeChairfeesandCash Retainers, or other amounts under the Plan, have been or are to be credited in the form
of cash.

“Cash Retainer” means with respect to a Non-employee Director the amount of the annual cash retainer payable to such Non-employee Director from time to time
by the Company for service as a director.To be entitled to such amount for any Stock Grant Period, a Non-employee Director must be serving as such on the Retainer Credit Date
for such StockGrant Period; provided, however, that in the event a person becomes in a Stock Grant Period a Non-employee Director subsequent to such Retainer Credit Date,
such Non-employee Director, on theCredit Datenext following his orher becoming such, shall receive acash retainer equal to one-twelfth of the full annual cash retainer payable to
each other Non-employee Director as of the Retainer Credit Date for such Stock Grant Period, multiplied by the number of whole calendar months remaining in such Stock Grant
Period following the date he or she becomes a Non-employee Director.



“ChangeinControl”meanstheoccurrenceofanyofthefollowing events:

(a) anypersonorGroupacquiresownershipofOlin’sstockthat,togetherwith stock held by such person or Group, constitutes more than 50% of the total fair market
value or total voting power of Olin’s stock, (including an increase in the percentage of stockownedby anypersonorGroup asaresultofatransactioninwhich Olinacquiresits stock
in exchange for property, provided that the acquisition of additional stock by any person or Group deemed to own more than 50% of the total fair market value or total voting
power of Olin’s stock on January 1, 2005, shall not constitute a Change in Control); or

(b) any person or Group acquires (or has acquired during the12-month period ending on the date of the most recent acquisition by such person or Group)
ownership of Olin stock possessing 30% or more of the total voting power of Olin stock; or
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(c) a majority of the members of Olin’s board of directors is replaced during any 12-month period by directors whose appointment or election is not endorsed
by a majority of the members of Olin’s board of directors prior to the date of the appointment or election; or

(d) any person or Group acquires (or has acquired during the 12-month period ending on the date of the most recent acquisition by such person or Group)
assets from Olin that have a total Gross Fair Market Value equal to 40% or more of the total Gross FairMarketValueofall Olinassets
immediatelypriortosuchacquisitionoracquisitions, provided that there is no Change in Control when Olin’s assets are transferred to:

(i) ashareholderofOlin (immediately (immediatelybeforetheassettransfer)in exchange for or with respect to Olin stock;

(ii) an entity, 50% or more of the total value or voting power of which is owned, directly or indirectly, by Olin;

(iii) apersonorGroupthat owns,directlyorindirectly,50%ormoreof the total value or voting power of all outstanding Olin stock; or

(iv) an entity, at least 50% of the total value or voting power of which is owned, directly or indirectly, by a person described in paragraph (iii).

For purposes of this paragraph (d), a person’s status is determined immediately after the transfer of the assets.For example, a transfer to a corporation in which Olin
has no ownership interest before the transaction, but which is a majority-owned subsidiary of Olin after the transaction, is not a Change in Control.

“Code”means the Internal RevenueCodeof 1986, as amended from timeto time, and any applicable rules, regulations and/or other guidance thereunder.A
reference to any provision of the Code shall include reference to any successor provision of the Code.

“Committee”meansthe CompensationCommittee (or (oritssuccessor)ofthe Board.

“CommonStock”meanstheCompany’scommonstock, $1.00 $1.00parvalueper share. successor.

“Company” or “Olin” means Olin Corporation, a Virginia corporation, and any successor.

successor

“CreditDate”forayearmeans(i)thesecondThursdayinFebruary,(ii)the applicable Retainer Credit Date, (iii) the second Thursday in August and November and (iv) the date
that is one week after the regularly scheduled board meeting in December or, in the event the December board meeting extends for more than one day, one week after the first day of such
regularly scheduled board meeting held in December.

applicableRetainerCreditDate,and(iii)thesecondThursdayinAugustandNovember.
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“Fair Market Value” means, with respect to a date, on a per share basis, with respect to phantom shares ofCommonStock,theaverageofthehigh and
thelowpriceofashare ofCommonStockasreportedontheconsolidatedtapeoftheNewYorkStockExchangeonsuch date or if the New York Stock Exchange is closed on such date, the
next succeeding date on which it is open.

“Gross Fair Market Value” means the value of assets determined without regardto any liabilities associated with such assets.

“Group” means persons acting together for the purpose of acquiring Olin stock and includes owners of a corporation that enters into a merger, consolidation,
purchase or acquisition of stock, or similar business transaction with Olin.If a person owns stock in both Olin and another corporation that enter into a merger, consolidation
purchase or acquisition of stock, or similar transaction, such person is considered to be part of a Group only with respect to ownership prior to the merger or other transaction
giving rise to the change and not with respect to the ownership interest in the other corporation.Persons will not be considered to be acting as a Group solely because they
purchase assets of the same corporation at the same time, or as a result of the same public offering.

“Interest Rate” effective as of January 1, 2005, means the rate of interest equal to the Federal Reserve A1/P1 Composite rate for 90 day commercial paper plus
10 basis points, or such other specified, non-discretionary interest rate (or formula describing such rate) established by the Committee on a prospective basis.



“ExchangeAct”meanstheSecuritiesExchangeActof1934,asamendedfrom timeto time.

“Non-employeeDirector”meansamemberoftheBoardwhoisnotanemployee oftheCompany oranysubsidiary thereof.

“Plan” means this Olin Corporation 1997 Stock Plan for Non-employee Directors as amended from time to time.

“Prior Plans” means the 1994 Plan and all of the Corporation’s other directors’ compensation plans, programs, or arrangements which provided for a deferred
cash or stock account.

“RetainerCreditDate”meansMay1stofeachyearor,iflater,thefirstdayinMay on which the New York Stock Exchange is open for trading in such year; provided,
however, if the annual Company shareholder meeting for such year is after such date, the Retainer Credit Date for such year shall be the first day after such meeting on which the
New York Stock Exchange is open for trading.

“Retirement Date” means the date the Non-employee Director (i) ceases to be a member of the Board for any reason and (ii) effective as of January 1, 2005, has
experienced a “separation from service” as that term is used in Code Section 409A.

“Stock Account” means an account established under the Plan for a Non-employee Non- employee Director to which shares of Common Stock have been or are to
be credited from time to time in the form of phantom stock.
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“Stock Grant Period” means an account established under the Plan for twelve-month period commencing May 1 of a Non-employee Director to which
shares calendar year, and ending on April 30 of Common Stock have been or are to be credited from time to time in the form of phantom stock. immediately following calendar year.

3. Term.The Plan originally became effective January 1, 1997, and was last amended and restated effective as of October 27, 2021 December 6, 2023, and is now
amended and restated as set forthherein.Notwithstandingtheforegoing,thoseprovisionsrequiredforcompliancewithCode Section 409A shall be generally effective as of January 1,
2005 or as otherwise specifically set forth herein.

4. Administration.Full power and authority to construe, interpret and administer the Plan shall be vested in the Committee.Decisions of the Committee shall be final,
conclusive and binding upon all parties.

5. Participation.AllNon-employeeDirectorsshall participateinthePlan.

6. GrantsandDeferrals.



(a) Annual Stock Grant.Subject to the terms and conditions of the Plan, on the Retainer Credit Date each year, each Non-employee Director shall be credited

with a number of shares of Common Stock with an aggregate Fair Market Value on such RetainerCreditDate equalto $115,000, $140,000,roundedtothenearest
100shares.Tobeentitled to such credit for any Stock Grant Period, a Non-employee Director must be serving as such on the Retainer Credit Date for such Stock Grant
Period; provided, however, that in the event a person becomes in a Stock Grant Period a Non-employee Director subsequent to such Retainer Credit Date, such Non-
employee Director, on the Credit Date next following his or her becoming such, shall be credited with that number of shares of Common Stock equal to one-twelfth of the
number of shares issued to each other Non-employee Non- employee Director as theAnnual Stock Grant for such Stock Grant Period, multiplied by the number of whole
calendar months remaining in such Stock Grant Period followingthedateheor shebecomes aNon-employeeDirector (rounded(rounded up to thenext wholeshare in the event
of a fractional share).Actual receipt of shares shall be deferred to a Non-Employee Non- Employee Director’s StockAccount in accordance with Section 6(e)(2) and each
eligible Non-employee Director shall receive a credit to his or her StockAccount for such shares on the date of such credit.

(b) Annual Retainer Stock Grant.Subject to the terms and conditions of the Plan, each Non-employee Director who is such on the Retainer Credit Date of that
year shall receive that number of shares (rounded up to the next whole share) of Common Stock having an aggregate Fair Market Value of $40,000 $60,000 on such
Retainer Credit Date. To be entitled to such credit for any Stock Grant Period, a Non-employee Director must be serving as such on the Retainer Credit Date for such Stock
Grant Period; provided, however, that in the event a person becomes in a Stock Grant Period a Non-employee Director subsequent

to such Retainer Credit Date, such Non-employee Director, on the Credit Date next following his or her becoming such, shall receive that number of shares ofCommon
Stock equal to one-twelfth ofthe numberof shares issued to each other Non-employee Non- employee Director as the Annual Retainer Stock Grant for such Stock Grant
Period, multiplied by the number of whole calendar months remaining in such Stock GrantPeriod following thedate heor shebecomes aNon-employee Director
(rounded(rounded up to the next whole share in the event of a fractional share).ANon-employee Director may elect to deferreceiptofall
suchsharesinaccordancewithSection6(e).Exceptwithrespectto any shares the director has so elected to defer,

certificates representing such shares shall be delivered to such Non-employee Director (or in the event of death, to his or her beneficiary designated pursuant to Section
6(h)) as soon as practicable, but no later than thirty (30) days, following the Retainer Credit Date (or the applicable Credit Date in the event a person becomes a Non-
employee Director subsequent to the Retainer Credit Date).
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(c) Cash Payment of Board Chairman Fees, Lead Director Fees, CommitteeChairFees and Cash Retainer.Cash payments of CommitteeChairfees shall
bemadeon the second Credit Date of each year, and cash payments of Board Chairman fees andLead Director fees shall be made in four equal payments on the first four
Credit Dates of each year.The Cash Retainer payable to the Non-employee Director shall be payable on the Retainer Credit Date of each year (or, in the event a person
becomes a Non-employee DirectorsubsequenttotheRetainerCreditDate, thenextapplicableCredit Date).Except with respect to any cash payments the director has elected
to defer in accordance with Section 6(e), such payment shall be delivered to the Non-employee Director on or assoon as practicable, but no later than thirty (30) days,
following the applicable CreditDate (or, in the case of the Cash Retainer, the Retainer Credit Date or applicable Credit Date).

(d) Deferral of Board Chairman Fees, Lead Director Fees, Committee ChairFeesandCashRetainer.Subjecttothetermsand conditionsofthePlan,a Non-employee
Director may elect to defer all of the cash payable under Section 6(c) for his or herserviceas adirectorforthecalendaryeartosuch Non-employeeDirector’sCashAccount or
StockAccount.The number of shares (rounded up to the next whole share in the event of a fractional share) contributed to the StockAccount of a Non-Employee Director
who elects to defer the cash payable in the form of shares shall be equal to the amount of the cash fees divided by the Fair Market Value of a share of Common Stock on
the Retainer Credit Date (or, in the event a person becomes a Non-employee Director subsequent to the Retainer Credit Date, the next applicable Credit Date) of such year.
Any election(s) pursuant to this Section 6(d) shall be made in accordance with Section 6(e).

(e) Elections.

(1) Deferrals.Effectiveasof January 1, 2005, January1,2005,allelectionstodefer payment of compensation under this Plan shall:

• be made in writing and delivered to the Secretary of the Company,

• be irrevocable once the year to which the election relates commences,

• be made before January 1 of the year in which the shares of Common Stock or director’s fees and retainer are to be earned (or, in the case
of an individual who becomes a Non-employee Directorduringacalendaryear,within30daysofthedateof his or her election as a director;
notwithstanding the foregoing noamountsearnedpriortoanelectionshallbedeferredbynew participants), and

• if applicable, specify whether the deferral of all of the cash payable under Section 6(c) shall be to the Non-Employee Director’s Cash Account
or Stock Account.

(2) Stock and Cash Account Payments.Effective as of January 1, 2005, Stock and Cash Accounts shall be paid in a single lump sum paymentwithin
30 days of the Non-employee Director’s Retirement Date unless the Non-employee Non- employee Director makes an election as set forth below:

• a payment election, if any, shall be made on or before the earlier of:

◦ ○ the time such individual makes any deferral election under the Plan, or
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◦ ○ theendofthe 30 day 30-dayperiodfollowingthedateanindividual first becomes a Non-employee Director.



• aNon-employeeDirectormayelecttoreceivepaymentinupto 5 annual installments.



Notwithstanding any election, Plan payments will be made (or annual installments will begin) upon a Non-employee Director’s death.All payments shall be made (or each annual
installment shall be paid) within 30 days of the prescribed payment date, and any payment election shall be irrevocable except as permitted in Section 6(e)(4) below.

(3) Dividends and Interest on Stock and Cash Accounts.Dividends and interest on Stock and Cash Accounts, respectively, shall be paid as providedin
Section 6(e)(8) unless the Non-employee Director makes an election to have interest deferred and credited back to his or her Cash Account (and shall be
payable in accordance with Sections 6(e)(2) and (4) herein); provided that such election is made within the time period prescribed by Section 6(e)(2) above.For
the avoidance of doubt, dividends payable with respect to StockAccounts are not deferrable.

(4) Change in Payment Election.Any change with respect to a Non-employee Non- employee Director’s payment election under the Plan will not be
effective for one year, must be made at least one (1) year in advance of the first date payment is scheduled and must further defer all payments by at least five (5)
years from the prior scheduled payment date.Notwithstanding the foregoing, for the transition period beginning January 1, 2005 and ending December 31, 2008,
any Non-employee Non- employee Director may make a payment election in accordance with CodeSection409A (and
(andapplicableIRStransitionrelief),inthetimeandmanner prescribed by the Committee and subject to the following provisions.As of December 31, 2008, any then
effective transition payment elections shall be irrevocable for the duration of a Non-employee Director’s participation in thePlan except as set forth in the first
sentence of this Section 6(e)(4).No election made in 2008 under this transition relief will apply to amounts that would otherwise be payable in 2008, nor may such
election cause an amount to be paidin 2008 that would not otherwise be payable in 2008.No election under this transition relief may be made retroactively, when
Plan payments are imminent, or after a Non-employee Director has left the Board.



(5) StockAccount.ANon-employeeDirectorwhohaselectedtodefer shares under Section 6(b) or his or her Cash Retainer and other cash fees in the form

of shares under Section 6(d) shall receive a credit to his or her StockAccount on the Retainer Credit Date for amounts deferred from the Annual Retainer Stock
Grant or the Cash Retainer and other cash fees (or the applicable Credit Date in the event a person becomes a Non-employee Director subsequentto the Retainer
Credit Date).The amount of such credit shall be the number of shares so deferred (rounded to the next whole share in the event of a fractional share).



(6) CashAccount.On the applicable Credit Date or in the case of the Cash Retainer, on the Retainer Credit Date (or applicable Credit Date), a Non-

employee Non- employee Director who has elected to defer cash fees and/or the Cash Retainer under Section 6(d) in the form of cash shall receive a credit to his or
her Cash Account.The amount of the credit shall be the dollar amount of such

Director’s Board Chairman fees, Lead Director fees or Committee Chair fees earned during the immediately preceding quarterly period or the amount of the Cash
Retainer to be paid for the calendar year, as the case may be, and in each case, specified for deferral in cash.ANon-employee Director may elect to defer interest
paid on his or her Cash Account in accordance with Section 6(e)(3).

(7) Installment Payments.Installment payments from an Stock orCash Account shall be equal to the Stock or Cash Account balance (expressed in
shares in the case of the Stock Account, otherwise the cash value of the Cash Account) at the time of the installment payment times a fraction, the numerator of
which is one and the denominator of which is the number of installments not yet paid.Fractional shares to be paid in any installment shall be rounded up to the next
whole share.
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(8) Dividends and Interest.Each time a cash dividend is paid on Common Stock, a Non-employee Director who has shares of such stock credited to his
or her StockAccount shall be paid on the dividend payment date such cash dividend in an amount equal to theproduct ofthe numberofshares credited to the Non-
employee Director’s Stock Account on the record date for such dividend times the dividend paid per applicable share.ANon-employee Director who has a
CashAccount shall be paid interest directly on such account’s balance at the end ofeachcalendarquarter,payableatarateequaltotheInterestRateineffectfor such
quarter unless such Non-employeeDirector has elected to defer such interest to his or her Cash Account, in which case such interest shall be credited to such Cash
Account at the end of each calendar quarter. All amounts paid pursuant to this subsection (8) shall be paid on or as soon as practicable, but no later than thirty (30)
days, following the applicable payment date (i.e., the applicable dividend payment date or end date of the fiscal quarter).

(9) Payouts.Cash Accounts will be paid out in cash and Stock Accounts shall be paid out in shares of Common Stock unless the Non-employee Director
elects at the time the payment is due to take the StockAccount in cash.

(f) No Stock Rights.Except as expressly provided herein, the deferral of shares of Common Stock into a Stock Account shall confer no rights upon such Non-
employee Non- employee Director, as a shareholder of the Company or otherwise, with respect to the shares held in such Stock Account, but shall confer only the right to
receive such shares credited as and when provided herein.



(g) Change in Control.Notwithstanding anything to the contrary in this Plan or any election, in the event a Change in Control occurs, amounts and shares

credited to Cash Accounts (including interest accrued to the date of payout) and Stock Accountsshall be promptly (but no later than thirty (30) days following the Change in
Control) distributed to Non-employee Directors except the StockAccount shall be paid out incash and not in the form of shares of Common Stock.For this purpose, the cash
value of the amount in the Stock Account shall be determined by multiplying the number of shares held in the StockAccount by the higher of (i) the highest Fair Market Value
of Common Stock on any date within the period commencing thirty (30) days prior to such Change in Control and ending on the date of the Change in Control, or (ii) if the
Change in Control occurs as a result of a tender or exchange offer or consummation of a corporate transaction, then the highest price paid per share of Common Stock
pursuant thereto.

(h) Beneficiaries.A Non-employee Director may designate at any time and from timeto timea beneficiary forhis or her Stock and CashAccounts in theevent his or
her Stock or CashAccount may be paid out following his or her death.Such designation shall be in writing and must be received by the Company prior to the death to
beeffective.

(i) Prior Plan Accounts.Any transfers made to a Cash Account or a Stock Account from Prior Plans shall be maintained and administered pursuant to the terms
and conditions of this Plan; provided that prior annual 100- or 204-share grant deferrals shall be treated as deferrals of 204-share grants under this

Plan, the $25,000annual share grant under the 1994 Plan shall be treated as deferrals under Paragraph 6(b) hereof anddeferrals of meeting fees under all Prior Plans
and of the excess retainer under the 1994 Plan shall be treated as deferrals under Paragraph 6(c) hereof.Prior elections and beneficiary designations under the 1994
Plan and this Plan shall govern this Plan unless changed subsequent to October 2, 1997.

7. Limitationsand Conditions.

(a) Total Number of Shares.The total number of shares of Common Stock that may be issued to Non-employee Directors under the Plan is 850,000, which may
be increased or decreased by the events set forth in Section 8.Such total number of shares may consist, in whole or in part, of authorized but unissued shares.If any shares
granted underthis Plan arenot delivered to aNon-employeeDirectororabeneficiary becausethe payout of the grant is settled in cash, such shares shall not be deemed to
have been delivered for purposes of determining the maximum number of shares available for delivery under the Plan.No fractional shares shall be issued hereunder.In the
event a Non-employee Director is entitled to a fractional share, such share amount shall be rounded upward to the next whole share amount.




https://www.refinitiv.com/
https://www.refinitiv.com/en/contact-us


REFINITIV CORPORATE DISCLOSURES | www.refinitiv.com |
Contact Us
©2025 Refinitiv. All rights reserved. Republication or redistribution of Refinitiv content, including
by framing or similar means, is prohibited without the prior written
consent of Refinitiv. 'Refinitiv' and the Refinitiv logo are
registered trademarks of Refinitiv and its affiliated companies.

140/210

(b) NoAdditional Rights.Nothing contained herein shall bedeemed to create a right in any Non-employee Director to remain a member of the Board, to be
nominated for reelection or to be reelected as such or, after ceasing to be such a member, to receive any cash or shares of Common Stock under the Plan which are not
already credited to his or her accounts.

8. Stock Adjustments.In the event of any merger, consolidation, stock or other non-cash dividend, extraordinary cash dividend, split-up, spin-off, combination or
exchange of shares or recapitalization or change in capitalization, or any other similar corporate event, the Committee shall make such adjustments in (i) the aggregate number of
shares of Common Stock that may be issued under the Plan as set forth in Section 7(a) and the number of shares that may beissuedto aNon-employeeDirectorwithrespecttoany
yearas setforth inSection6(a)andthe number of shares of Common Stock held in a StockAccount, (ii) the class of shares that may be issued under the Plan, and (iii) the amount
and type of payment that may be made in respect of unpaid dividends on shares of Common Stock whose receipt has been deferred pursuant to Section 6(e), as the Committee
shall deem appropriate in the circumstances.The determination by the Committee as to the terms of any of the foregoing adjustments shall be final, conclusive and binding for all
purposes of the Plan.

9. Amendment and Termination.This Plan may be amended, suspended or terminated by action of the Board, except to the extent that amendments are required to
be approved by the Company’s shareholders under applicable law or the rules of the New York Stock Exchange or any other exchange or market system on which the Common
Stock is listedor traded.No termination of the Plan shall adversely affect the rights of any Non-employee Director with respect to any amounts otherwisepayableorcredited to his
orherCashAccount or StockAccount.

10. Nonassignability.No right to receive any payments under the Plan or any amounts credited to a Non-employee Director’s Stock or Cash Account shall be
assignable or transferable by such Non-employee Director other than by will or the laws of descent and distribution or pursuant to a domestic relations order.The designation of a
beneficiary under Section 6(h) by a Non-employee Director does not constitute a transfer.

11. Unsecured Obligation.Benefits payable under this Plan shall be an unsecured obligation of the Company.

12. Rule 16b-3 Compliance.It is the intention of the Company that all transactions under the Plan be exempt from liability imposed by Section 16(b) of the Exchange
Act. Therefore, if any transaction under the Plan is found not to be in compliance with an exemption from such Section 16(b), the provision of the Plan governing such transaction
shall be deemed amended so that the transaction does so comply and is so exempt, to the extent permitted by law and deemed advisable by the Committee, and in all events the
Plan shall beconstrued in favor of its meeting the requirements of an exemption.Scheduled Plan payments will be delayed where the Committee reasonably anticipates that the
making of the payment will violate Federal securities laws or other applicable law;

provided that such payment shall be made at the earliest date at which the Committee reasonably anticipates that the making of the payment will notcause such violation.

13. Code Section 409A Compliance.To the extent any provision of the Plan or action by the Board or Committee would subject any Non-employee Director to liability
for interest or additional taxes under Code Section 409A, it will be deemed null and void, to the
extentpermittedbylawanddeemedadvisablebytheCommittee.ItisintendedthatthePlanwill complywithCodeSection409A,andthePlanshallbeinterpretedandconstruedonabasis consistent
with such intent.The Plan may be amended in any respect deemed necessary (including retroactively) by the Committee in order to preserve compliance with Code Section 409A.If,
regardless of the foregoing, any Non-employee Director is liable for interest or additional taxes under Code Section 409Awith respect to his or her Stock or CashAccount (or a
portion thereof), such Stock or CashAccount (or applicable portion thereof) shall be paid at such time.The preceding shall not be construed as a guarantee of any particular tax
effect for any benefits or amounts deferred or paid out under the Plan.
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Exhibit 10.2310.16

Final Execution VersionOLINCORPORATION

OLIN CORPORATIONEffectsofCertainEventsonOutstandingEquityAwards
December 5, 2024



CONTRIBUTING EMPLOYEE OWNERSHIP PLAN

Amended and Restated as of January 1, 2018

Event PerformanceShares RestrictedStockUnits (RSUs) Options1

Terminationof Employment
ForCause(by Olin) Forfeitureofunvestedshares;

paymentofvestedbutunpaid
shares

ForfeitureofunvestedRSUs;payment of
vested but unpaid RSUs

Forfeitureofallunexercisedoptions
(vested and unvested)

WithoutCause(byOlin) Pro-rata2 vesting at termination;
payment at end of Performance
Cyclebasedonactualperformance
results

ForfeitureofunvestedRSUs;payment of
vested but unpaid RSUs

Forfeitureofunvestedoptions;vested
options exercisable for 1 year or (in
connection with sale, shutdown, or
spin-off) 2 years.

Disability Pro-rata 2 vesting at termination;
payment at end of Performance
Cyclebasedonactualperformance
results

Fullvestingandpaymentontermination Forfeitureofunvestedoptions;vested
options exercisable for 1 year

Retirement
(55+yearsofageand5+

years of company
service)

Pro-rata2 vesting at termination;
payment at end of Performance
Cyclebasedonactualperformance
results

If the first tranche of RSUs has already
vested, the participant has given the
Companyatleast6month’spriornotice of
retirement, and the participant is not at
least age 60 on the retirement date,
thethen-currenttranchewillcontinueto
vest and be paid at the time specified in
the award, and any subsequent tranche
will be forfeited; if the first tranche has
alreadyvested,theparticipanthasgiven
the Company 6 month’s prior notice of
retirement,andtheparticipantisatleast
age 60 on the retirement date, all

Forfeitureofunvestedoptions;vested
options exercisable for full term
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unvested tranches will continue to vest
and be paid at the time specified in the
award. If the first tranche has not
alreadyvestedortheparticipanthasnot
satisfied the 6-month notice
requirement, the entire award will be
forfeited.

Death Pro-rata2vestingandpaymentat time
of death at target levels

Fullvestingandpaymentatdeath Fullvestingatdeath;vestedoptions
exercisable for full term

Deathfollowing
Termination

Forfeitureofunvestedshares;
paymentofvestedbutunpaid
shares

Forfeitureofunvestedshares;payment of
vested by unpaid shares

Vestedoptionsexercisablefor1year or,
if longer, for employee’s post-
termination exercise period

VoluntaryResignation
(withconsent)

Effect on unvested shares
determinedbyOlin;paymentof
vested but unpaid shares

ForfeitureofunvestedRSUs;payment of
vested but unpaid RSUs

Forfeitureofunvestedoptions;vested
options exercisable for 1 year

VoluntaryResignation
(withoutconsent)

Forfeitureofunvestedshares;
paymentofvestedbutunpaid
shares

ForfeitureofunvestedRSUs;payment of
vested but unpaid RSUs

Forfeitureofallunexercisedoptions
(vested and unvested)

TransfertoorTerminationbyJointVenture(JV)orSoldBusiness (SB)

TransfertoJV(with
consent)

Effect on unvested shares
determinedbyOlin;paymentof
vested but unpaid shares

ContinuedvestingaftertransfertoJV Forfeitureofunvestedoptions;vested
options exercisable for full term

TransfertoSB(with
consent)

Effect on unvested shares
determinedbyOlin;paymentof
vested but unpaid shares

Effectonunvestedsharesdeterminedby
Olin; payment of vested but unpaid
shares

Forfeitureofunvestedoptions;vested
options exercisable for 2 years

TerminationbyJVor
SB without Cause;

VoluntaryResignation
(withconsent)

Effect on unvested shares
determinedbyOlin;paymentof
vested but unpaid shares

ForfeitureofunvestedRSUs;payment of
vested but unpaid RSUs

Vestedoptionsexercisableuntillater of
2 years after transfer to JV or SB and
1 year after termination

TerminationbyJVor
SBforCause;Voluntary

Resignation (without
consent)

Forfeitureofunvestedshares;
paymentofvestedbutunpaid
shares

ForfeitureofunvestedRSUs;payment of
vested by unpaid RSUs

Forfeitureofallunexercisedoptions
(vested and unvested)
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ChangeinControl

ChangeinControl (no
termination)

Outstanding awards as of
12/31/2024:singletriggervesting at
target level

2025 and after awards: continued
vesting if award assumed by
acquiringcompany;singletrigger
vestingattargetlevelifawardnot
assumed.

Continued vesting ifaward assumed;
singletriggervestingattargetlevelif
award not assumed.

Continuedvestingifawardassumed;
single-trigger vesting if award not
assumed; vested shares exercisable
for 2 years following change in
control.

QualifyingTermination
within2yearsafter
Change in Control

2025 and after awards:Full
vestingandpaymentattarget levels
on termination

Fullvestingandpaymentontermination Fullvestingontermination;vested
options exercisable for 2 years

Notes

1. Stockoptionscannotbeexercisedafterthelastdayoftheoriginal term.
2. Pro-rata vesting of performance shares is based on a fraction, the numerator of which is the number of months during the Performance

Cyclethattheparticipant wasemployedbyOlinoranaffiliate(roundedup tothenearestwholemonth),andthedenominatorofwhichis the number of
months in the Performance Cycle.
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OLIN CORPORATION

CONTRIBUTING EMPLOYEE OWNERSHIP PLAN

Amended and Restated Effective as of January 1, 2018

INTRODUCTION

The Olin Corporation Contributing Employee Ownership Plan (the “Plan”) is a stock bonus plan that includes a cash or deferred arrangement and includes an “employee
stock ownership plan” component (an “ESOP”) within the meaning of Section 4975(e)(7) of the Internal Revenue Code of 1986, as amended (the “Code”).The ESOP portion of the
Plan is designed to invest primarily in employer securities as defined in Section 409(l) of the Code.

The Plan is amended and restated in this Plan document, the terms of which shall be effective as of January 1, 2018 (the “Restatement Effective Date”), except as otherwise
provided herein, and all prior statutory requirements are carried forward in the Plan. This Plan is intended to be in good faith compliance with the requirements of the Pension
Protection Act of 2006, the Worker, Retiree, and Employer Recovery Act of 2008 and the Heroes Earning Assistance and Relief Tax Act.The rights of Employees terminating service
prior to the Restatement Effective Date shall be governed by the terms of the Prior Plan in effect as of the date the employee terminated service, provided, however, that if the
Employee retains an Account under this Plan after its Restatement Effective Date, the administration, timing and valuation of the distribution of such Account shall be determined
under the terms of this Plan.

The participation of each Participating Employer in this Plan shall be limited to providing benefits for Participants who are or have been in the employ of such Participating
Employer and its Affiliated Companies.Contributions by a Participating Employer shall be determined on the basis of Participants who have been employed by that particular
Participating Employer.The Plan shall be administered as a single plan and not as separate plans of the Company and each Participating Employer.All contributions made by the
Company and by Participating Employers under the Plan, together with any increment attributable thereto, shall be used to pay benefits to Participants under the Plan in accordance
with the provisions of the Plan and without regard to which Participating Employer or Participating Employers have funded the particular Participant’s benefits.

The purposes of the Plan are to encourage thrift on the part of employees by furnishing them with a means to save for the future.

BRIEF HISTORY

Olin Corporation established the Plan effective July 1, 1964.The Plan was established as a savings plan for eligible employees and was originally known as the Olin
Employee Incentive Thrift Plan.Effective June 12, 1989, the Plan, which was then a stock bonus plan with a cash or deferred arrangement, was renamed the Olin Corporation
Contributing Employee Ownership Plan and was amended to include the ESOP portion of the Plan.The Plan was thereafter amended from time to time prior to this restatement.

Effective as of February 8, 1999, the date of the spin-off of Arch Chemicals, Inc. (“Arch”) from the Company, the Plan was converted into a multiple employer plan covering
the employees of Olin and its Affiliated Companies, and employees of Arch and its Affiliated Companies.Effective as of March 1, 2001, Arch ceased to be a Participating Employer in
the Plan and the Plan ceased to be a multiple employer plan.Effective as of the same date, the Accounts of all Arch Participants were transferred to the Arch Chemicals, Inc.
Contributing Employee Ownership Plan. During the time that the Plan was a multiple employer Plan, the ESOP portion of the Plan consisted of two ESOP sub-Accounts: with
respect to the Company and its Affiliated Companies, a sub-account which was invested in employer securities of the Company, and with respect to Arch and its Affiliated
Companies, a sub-account which was invested in qualifying employer securities of Arch.The provisions applicable when the Plan was a multiple employer plan have been generally
removed.

https://www.refinitiv.com/
https://www.refinitiv.com/en/contact-us


REFINITIV CORPORATE DISCLOSURES | www.refinitiv.com |
Contact Us
©2025 Refinitiv. All rights reserved. Republication or redistribution of Refinitiv content, including
by framing or similar means, is prohibited without the prior written
consent of Refinitiv. 'Refinitiv' and the Refinitiv logo are
registered trademarks of Refinitiv and its affiliated companies.

146/210

Effective as of September 1, 2001, Monarch Brass & Copper Corporation and its affiliates (“Monarch”), a wholly owned subsidiary of Olin Corporation, became a
Participating Employer in the Plan and its stock bonus plans were merged into this Plan.

Effective as of July 2, 2007, the Chase Brass & Copper Company Savings and Profit Sharing Plan and the Savings Plan for Hourly Employees of Chase Brass & Copper
Company (referred to herein as the “Chase Plans”) were merged into the Plan.After the merger of the Chase Plans into the Plan and related transfer of accounts under the Chase
Plans to the trustee/recordkeeper of the Plan, participants and beneficiaries in the Chase Plans with respect to such accounts shall participate in the Olin Plan under the terms and
conditions of the Plan.

Effective as of January 1, 2008, Pioneer Companies Inc., a wholly owned subsidiary of Olin Corporation, and its affiliates (“Pioneer”), became a Participating Employer in the
Plan, and participation and contributions under its qualified defined contribution pension plans (the Pioneer Americas LLC Savings Plan for Henderson Bargaining Unit Employees,
Pioneer America’s LLC Savings Plan for Salaried Employees and Pioneer Americas LLC Savings Plan for Tacoma Bargaining Unit Employees (referred to herein as the “Pioneer
Plans”) were frozen as of December 31, 2007.The Pioneer Plans were merged into the Plan as of March 31, 2008. After the merger of the Pioneer Plans into the Plan and related
transfer of accounts under the Pioneer Plans to the trustee/recordkeeper of the Plan, participants and beneficiaries in the Pioneer Plans with respect to such accounts shall
participate in the Olin Plan under the terms and conditions of the Plan.

Effective as of the establishment date of Winchester Ammunitions Inc. in early 2011, Winchester Ammunitions Inc. and its affiliates (“Winchester Ammunitions”), a wholly
owned subsidiary of Olin Corporation, became a Participating Employer in the Plan.

Effective as of January 1, 2013, Olin Chlor Alkali Logistics, Inc. and its affiliates (“Chlor Alkali Logistics”), a wholly owned subsidiary of Olin Corporation, became a
Participating Employer in the Plan.

Effective as of January 1, 2014, Olin/K.A. Steel Chemicals, Inc. (“KA Steel”) became a Participating Employer in the Plan (but only with respect to such collectively
bargained employees at KA Steel for whom participation in the Plan has been bargained for).

Effective as of August 19, 2014, KA Steel became a fully Participating Employer in the Plan, and participation and contributions under its qualified defined contribution
pension plans (the K.A. Steel Chemicals Inc. Remote Drivers’ 401(k) Plan, K.A. Steel Chemicals Inc. Employees 401(k) Plan and K.A. Steel Chemicals Drivers’ 401(k) Plan (referred
to herein as the “KA Steel Plans”)) were merged into the Plan as of such date.

As part of the transaction between The Dow Chemical Company (“Dow”) and the Company regarding the spinoff of Dow’s chlorine-related business to the Company as of
October 5, 2015 (the “Dow Transaction”), the employment of certain Dow employees (including collectively bargained employees) transferred from Dow to the Blue Cube
Operations, LLC (the “Olin Dow Subsidiary”) on such date (the “Dow Transferees”).As of the Dow Transaction, the Olin Dow Subsidiary became a Participating Employer in the
Plan.

ARTICLE I

DEFINITIONS

“Account” shall mean with respect to any Participant, the aggregate of his Tax Deferred Contribution Account, his Roth 401(k) Contribution Account, his Taxed Contribution
Account, his Company Contribution Account, Rollover Contribution Account, and such other account(s) or sub-accounts as may be established by the Administrative Committee or
the Trustee.

“Active Participant” shall mean any Eligible Employee who participates in the Plan pursuant to Article II, who is actively employed by an Affiliated Company and who still has
an Account under the Plan. Exhibit 10.22

“Actual Contribution Percentage” shall mean, with respect to a specified group of Eligible
Employees, the average of the Contribution Percentages of the Eligible Employees in each
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group.OLIN CORPORATION PERFORMANCE The Contribution Percentages are ratios (expressed
as percentages) for each Eligible Employee in the group, determined by dividingSHARE

(a) the sum of (i) the fair market value of any Matching Contributions (and Performance Matching Contributions, and qualified non-elective contributions, if any,

but excluding any amounts used to satisfy the minimum top heavy allocation described in Appendix A) made on behalf of the Eligible Employee for the Plan Year, plus (ii)
Taxed Contributions made on behalf of or by the Eligible Employee for the Plan Year, by PROGRAM

(b)Asthe Eligible Employee’s Earnings for that Plan Year.Amendedthrough February21,2024

For purposes of determining such ratios, Eligible Employee includes:

(I)1. an Employee who is directly or indirectly eligible to make a Tax Deferred Contribution or to receive an allocation of
Matching Contributions and Performance Matching Contributions (including allocations derived from forfeitures) under the Plan for a Plan
Year;

(II) an Employee who is unable to make a Tax Deferred Contribution or to receive an allocation of Matching Contributions or Performance Matching
Contributions because the Employee has not contributed to this Plan or another plan of an Affiliated Company;

(III) an Employee who would be eligible to make Tax Deferred Contributions but for a suspension due to a distribution, a loan or an election not to
participate in the Plan (other than certain one-time elections), even though the Employee may not make such Tax Deferred Contributions or receive an allocation of
Matching Contributions or Performance Matching Contributions by reason of such suspension; or

(IV) an Employee who is unable to make a Tax Deferred Contribution or to receive an allocation of Matching Contributions or Performance Matching
Contributions because such Employee may receive no additional annual additions because of Section 415(c)(1) or, prior to January 1, 2000, because of Section
415(e) of the Code.

In the case of an Eligible Employee described in paragraphs (I), (II), (III) or (IV) above who makes no Tax Deferred Contributions and receives no Matching Contributions or
Performance Matching Contributions under the Plan for a Plan Year, the Contribution Percentage for such Participant that is to be included in determining the Average Contribution

Percentage for such Plan Year shall be zero. Terms In determining the Contribution Percentage, the Administrative Committee may elect, to the extent
permitted in regulations, to take into account elective deferrals (defined in Code Section 402(g)(3)(A) and qualified non-elective deferrals which are
subject to Code Section 401(k) restrictions (as defined in Code Section 401(m)(4)(C)) contributed to any Plan maintained by the Company or an
Affiliated Company.

In determining the Contribution Percentages, the following Matching Contributions and Performance Matching Contributions shall be excluded:

(x) Matching Contributions and Performance Matching Contributions that a Participant forfeits because they correspond to Tax Deferred Contributions in excess
of the permissible dollar limits contained in Code Section 402(g);

(y) Matching Contributions and Performance Matching Contributions forfeited, or returned to the Participant, in order to correct an allocation in excess of
Section 415(c) of the Code; and

(z) Matching Contributions and Performance Matching Contributions that a Participant forfeits in conjunction with a distribution made to meet the limitations

described in Sections 3.2 and 3.5 of the Plan.

The Actual Contribution Percentage shall be computed to the nearest one hundredth of one percent of the Eligible Employee’s Earnings.

The Actual Contribution Percentage shall be determined separately with respect to the Bargaining Unit Employees and Non-Bargaining Unit Employees within each of these
two groups. Conditions

The Actual Contribution Percentage is computedtermsandconditionsofthePerformanceShareAwardsgrantedunderthis Program are contained
in the Performance Share Award certificate evidencing such Award, this Program and the LTIP.

2. Definitions

“CommonStock”meansthecommonstockofOlin,parvalue$1.00pershare.
“FinalShareNumber”hasthemeaningspecifiedinSection3ofthisProgram. “LTIP” means the Olin Corporation 2021 Long Term Incentive Plan
and any successorplan.

“NetIncome”meansOlin’sactualnetincomefortherelevantPerformanceCycle, (or if applicable, for the relevant period in such Performance
Cycle), calculated in accordance with generally accepted accounting principles, adjusted to exclude unusual gains and losses (as determined by the
foregoing formula on the basis of current Plan Year data for Participants, notwithstanding the changes to Code Section 401(m)(2)(A) enacted as part
of the Small Business Job Protection Act of 1996. Committee).Such election, once made, cannot be revoked except as provided in Code Regulations, including IRS
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Notice 98-1. The Plan may switch to prior year testing (by Plan amendment) only if: (i) the Plan has used current year testing for the lesser of 5 years, or since the Plan has been
in effect; or (ii) it is otherwise permitted in Notice 98-1 or subsequent Code Regulations.If a switch is made from current year testing to prior year testing, then the rules in Notice
98-1 (or any subsequent Code Regulations) apply in determining how the Actual Contribution Percentage of Non-Highly Compensated Employees is adjusted in the year of the
switch.

“Actual Deferral Percentage” shall mean, with respect to a specified group of Eligible Employees, the average of the Deferral Percentages of
the Eligible Employees inNet Income Goal” means each group.The Deferral Percentages are ratios (expressed as percentages) for each Eligible Employee in the

group, determined by dividing

(a) the sum of (i) the Tax Deferred Contributions made on behalf of or Net Income target set by the Eligible Employee Committee for the Plan Year, and (ii)
qualified non-elective or qualified matching contributions, if any, by

(b) the Eligible Employee’s Earnings for that Plan Year.

Such Actual Deferral Percentage shall be computed to the nearest one hundredth of one percent of the Eligible Employee’s Earnings.

The Actual Deferral Percentage shall be determined separately with respect to the Bargaining Unit Employees and Non-Bargaining Unit Employees within each of these two
groups.

For purposes of determining such ratios, Tax Deferred Contributions on behalf of any Participant shall include any Tax Deferred Contributions made pursuant to a salary
reduction agreement, including excess Tax Deferred Contributions of Highly Compensated Employees (as described in Section 3.2(b)), but excluding (1) excess Tax Deferred
Contributions of Non-Highly Compensated Employees that arise solely from Tax Deferred Contributions under this Plan or any Plan of the Company; and (2) Tax Deferred
Contributions that are taken into account in the Actual Contribution Percentage (provided the Actual Deferral Percentage test described in Section 3.2 is satisfied both with and
without exclusion of these Tax Deferred Contributions).

For purposes of computing Actual Deferral Percentages, an Eligible Employee who would be a Participant but for the failure to make a Tax Deferred Contributions shall be
treated as a Participant on whose account no Tax Deferred Contributions are made.

The Company elects to compute the Actual Deferral Percentage in accordance with the foregoing formula on the basis of current Plan Year data for Participants,
notwithstanding the changes to Code Section 401(k)(3)(A)

enacted as part of the Small Business Job Protection Act of 1996. Such election, once made, cannot be revoked except as provided in Code Regulations, including IRS Notice 98-
1.The Company can switch the Plan to prior year testing (by Plan amendment) only if: (i) the Plan has used current year testing for the lesser of 5 years, or since the Plan has been
in effect; or (ii) it is otherwise permitted in Notice 98-1 or subsequent Code Regulations.If a switch is made from current year testing to prior year testing, then the rules in Notice 98-
1 (or any subsequent Code Regulations) apply in determining how the Actual Deferral Percentage of Non-Highly Compensated Employees is adjusted in the year of the switch.

The Actual Deferral Percentage for any Highly Compensated Employee for any Plan Year who is eligible to have pre-tax contributions allocated to his account under one or
more plans described periods included in Code Section 401(k) maintained by an Affiliated Company in addition to this Plan shall be determined as the relevant three-year

Performance Cycle, with the total numberoftargetNetIncomePerformanceSharesallocatedamongtheNetIncomeGoals if allmore than one such contributions
were made to this Plan.

“Administrative Committee” shall mean the committee described in Section 12.1.

goal is established for a Performance Cycle.

“Aegis Retirement Contributions” shall mean those retirement contributions made by Aegis, Inc. (known after September 30, 1997 simply as
“Aegis”, an unincorporated division NetIncomePerformanceShares”meansthetotalnumberofPerformanceShares awarded based on Olin’s Net
Income performance against the Company) (“Aegis”) under the Prior Plan, which were allocated to the Aegis Retirement Contribution Accounts of
eligible Aegis Employees in accordance with the Prior Plan.Aegis Retirement Contributions ceased upon the sale of the Aegis business to HCC Industries Inc. (“HCC”)

in June 2004.The amounts allocated to eligible Aegis Active Participants’ Retirement Contribution Accounts under the Prior Plan were invested in the same manner and
percentages as the Aegis Participant’s other Participant Directed Investments.

“Aegis Retirement Contribution Account” shall mean with respect to an eligible Participant employed by Aegis (or formerly employed by Aegis), that portion of his Account
that is attributable to Aegis Retirement Contributions.A Participant’s Aegis Retirement Contribution Account balances may only be distributed upon a termination of service, death,
disability or retirement, and are not available for withdrawal, in-service distribution or loan.

“Affiliated Company” shall mean
(a) the Company,

(b) each other corporation that is a member of a controlled group of corporations (as defined in Code Section 414(b), i.e., determined in accordance with Code
Section 1563(a), without regard to Code Sections 1563(a)(4) and 1563(e)(3)(C), except that the phrase “more than 50 percent” shall be substituted Net Income Goals for the
phrase “at least 80 percent” wherever it appears in Code Section 1563(a)(1)) that includes the Company,
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(c) any trade or business under common control (as defined in Code Section 414(c)) with the Company),

(d) any organization (whether or not incorporated) which is part of an affiliated service group that includes the Company,

(e) any entity required to be aggregated with the Company pursuant to regulations under Code Section 414(o),

(f) any subsidiary of the Company designated as an Affiliated Employer by the Company.

“Bargaining Unit Employee” shall mean an Eligible Employee who is covered under a collective bargaining agreement between employee representatives and a
Participating Employer.

“Beneficiary” shall mean such beneficiary or beneficiaries as may be designated from time to time by the Participant, in writing, to the Administrative Committee, to receive,

in the event of the Participant’s death, the value of his Account at the time of his death. relevant To be effective, the designation must be provided in a form or manner
acceptable to the Administrative Committee.Performance In the case of a Participant who is married, the Beneficiary shall be the

Participant’s Spouse unless such Spouse consents in writing on a form witnessed by a Plan representative or notary public to the designation of another person as

Beneficiary. Cycle, The designation of a Spouse as Beneficiary is not automatically revoked, invalidated or changed upon the divorce of such person from
a Participant.allocated among In the event that a Participant dies without a surviving Spouse and without having in effect at the time of his death a
proper Beneficiary designation, his Beneficiary shall be his estate. A Beneficiary shall be deemed a Participant for the limited and exclusive purposes
of administering the deceased Participant’s Account and distributing the same.

“Board of Directors” shall mean the board of directors of the Company.

“Code” shall mean the Internal Revenue Code of 1986, as amended from time to time. Net Income References to any section of the Code shall include any
successor provision thereto and applicable Regulations thereunder.Goals Any term or phrase defined in Code shall, if used herein, be given the same
meaning assigned to it by Code unless a different meaning is plainly required by the context.

“Company” shall mean Olin Corporation and any successor thereto by merger, purchase or otherwise.

“Company Contributions” shall mean Matching Contributions, Performance Matching Contributions, Retirement Contributions, Aegis Retirement Contributions and Monarch
Retirement Contributions (if any).

“Company Contribution Account” shall mean, with respect to a Participant, that portion of the Participant’s Account that is attributable to Company Contributions (if any).

“Company Stock” shall mean the Company’s common stock, $1.00 par value per share, that is traded on the New York Stock Exchange (or such other applicable national

exchange). Company Stock constitutes employer securities within the meaning of Code Section 409(l).

“Compensation” shall mean basic compensation paid to an Eligible Employee for regularly scheduled hours of work rendered to any Participating Employer, prior to

reduction for any Tax Deferred Contributions or any salary reduction contributions made to a plan described in Section 125 of the Code. “Compensation” shall exclude any
additional compensation such as shift differentials, overtime (other than overtime for hours that are deemed by a Participating Employer to be part of
an Eligible Employee’s regularly scheduled hours of work), living and similar allowances and incentive compensation, such as amounts received from
bonus plans and from the exercise of a stock appreciation right or stock option.Committee Notwithstanding the foregoing, effective as of January 1,
2008 and solely for purposes of determining the Compensation utilized in the determination of Retirement Contribution amounts under the Plan,
Compensation shall be as provided in the first sentence but shall include shift differentials, overtime, and incentive compensation, and exclude (a) any
amounts contributed to, or the value of benefits distributed under, the Company’s qualified defined benefit pension plans, this Plan or any other
deferred compensation plan or program, (b) any benefits provided under an employee benefit or fringe benefit plan or program, or the taxable value of
any fringe benefits, (c) cost of living and similar allowances, (d) amounts paid under a performance unit plan or other long term bonus plan, (e) sign-on
and similar bonuses, and (f) other extraneous income.Notwithstanding the foregoing, with respect to Dow Transferees, Compensation shall not include any special cash

bonuses or “transition cash payments” provided to Dow Transferees in accordance with the transaction documents which are generally intended to replace the value of certain
benefits (including, without limitation, certain defined benefit pension and post-retirement benefits), or portion thereof, that such Dow Transferees were eligible to receive at Dow
prior to the Dow Transaction.

For Plan Years beginning on or after January 1, 1994, the maximum amount of annual Compensation that may be taken into account under the Plan shall not exceed
$150,000, as adjusted for increases in the cost of living in accordance with Section 401(a)(17)(B) of the Code, as amended from time to time. The Compensation taken into account
in determining allocations for any Plan Year beginning after December 31, 2001 shall not exceed $200,000, as adjusted for cost of living increases in accordance with Section
401(a)(17)(B) of the Code. The cost-of-living adjustment in effect for a calendar year applies to any period (such as a Plan Year), not exceeding 12 months, beginning in such
calendar year, over which compensation is determined (i.e., a determination period).If a determination period consists of fewer than 12 months, the Compensation limit will be
multiplied by a fraction, the numerator of which is the number of months in the determination period, and the denominator of which is 12.
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“Current Market Value,” shall mean:

(I) on any day

(A) as applied to transactions involving Company Stock,

(i) if shares of Company Stock are sold, the weighted average net share price the Trustee receives for all shares sold on a given date, or, if not all
directions to sell can be fully executed on a given date, then the weighted average net share price received over the period necessary to fully execute such direction
to sell (the last day of such period being referred to as the “settlement date”), which average shall be based on the average net proceeds per share sold on each
day a sale is made in accordance with the direction to sell until the entire amount directed as of the given date to be sold has been sold.

(ii) if shares of Company Stock are purchased (and subparagraph iii is inapplicable), the weighted average price per share (including commissions and
other expenses, if any) the Trustee pays for all shares on the date of the purchase, or, if not all directions to purchase can be fully executed on a given date, then
the weighted average share price paid over the period necessary to fully execute such direction to purchase (including commissions and other expenses, if any),
which shall be based on the average price per share (including commissions and other expenses, if any) paid on each day a purchase is made in accordance with
the direction to purchase until such direction has been fully executed.

(iii) if shares of Company Stock are purchased directly from the Company or directly contributed by the Company, whether such shares are treasury
stock, authorized and previously unissued shares, or shares previously issued and repurchased by the Company, then the purchase price (or contribution value)
shall be the weighted average price per share that the Trustee would pay for shares purchased on the open market (as of the date that contributions are wired to the
Trustee, in the case of Participant directed investments); expressly provided, however, that no commissions shall be charged with respect to such purchases (or
contributions) and if there are no open market purchases made by the Trustee on such date, then the purchase price per share(or contribution value per share) for
such stock shall be the average of the high and low price for Company Stock as reported on the New York Stock Exchange consolidated transaction reporting
system on such date.

Directions to purchase and sell shall be batched and delivered to the Trustee on a daily basis, and the net proceeds from actual purchases and sales will be applied to
satisfy the oldest batch of outstanding trade directions on a “first in, first out” basis.

(B) as applied to transactions involving other investments permitted under the terms of the Plan, the closing market price as reported by the National
Association of Securities Dealers, the New York Stock Exchange consolidated transaction reporting system or such other third-party reporting system or pricing source as
the Trustee shall determine is appropriate for the applicable investment

(i) if the recordkeeper receives a direction to buy or sell by 4 p.m. Eastern Time (or such other time established by the record keeper from time to time
or Committee if the Committee establishes more than one Net Income Goal for a particular date) on a day the markets are open, on the date the order is received,
or Performance Cycle.

(ii) if the recordkeeper receives an order to buy or sell after such time or the markets are not open on the date on which the instruction is received, as of
the next succeeding business date.

(C) for reporting purposes (which includes, but is not limited to, reports provided via Participant Account statements, and the online reporting system (if any) or
voice response system (if any) of the recordkeeper), the closing market price of the particular investment, as reported by the applicable

third-party reporting system or pricing source, provided, however, that if the last day of the reporting period is not a business day, then the closing market price as of the
most recent preceding business day shall be used.Notwithstanding the foregoing,

(i) if a Participant directs that some or all of the Company Stock in his account be sold, the net proceeds of the sale will be credited to his Account, and
his Account shall be updated, as of the settlement date based on the Current Market Value described in subparagraph (A)(i) above;

(ii) if a Participant directs the purchase of Company Stock for his account, the Company Stock will be credited to his Account, and his Account shall be
updated, as of the settlement date based on the Current Market Value described in subparagraph (A)(ii) above; and

(iii) any transfer of assets into, or out of, other Funds, related to a purchase or sale of Company Stock, will not be effected until the settlement date of
such transaction.

“Earnings” shall mean compensation as set forth in Section 414(s) of the Code prior to reduction for any Tax Deferred Contributions or any
salary reduction contributions made to a plan described in Section 125 of the Code. For Plan Years beginning on or after January 1, 1994, the maximum

amount of Earnings that may be taken into account under the Plan shall not exceed $150,000, as adjusted for increases in the cost of living in accordance with Section
401(a)(17)(B) of the Code, as amended from time to time. The Earnings taken into account for any Plan Year beginning after December 31, 2001, shall not exceed
$200,000, as adjusted for cost of living increases in accordance with Section 401(a)(17)(B) of the Code The cost-of-living adjustment in effect for a calendar year applies to

any period (such as a Plan Year), not exceeding 12 months, beginning in such calendar year, over which compensation is determined (i.e., a determination period). Olin” If
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a determination period consists of fewer than 12 months, orthe Earnings limit will be multiplied by a fraction, the numerator of which is the
number of months in the determination period, and the denominator of which is 12.

“Company”meansOlinCorporation.

“Effective Date”PerformanceCycle”means,withrespecttoaPerformanceShareAward,a period of the original plan shall mean July 1, 1964.

“Eligible Employee” shall mean any person who is employed (including any officer or director who is also an employee) by and as such is enrolled on the active payroll of a
Participating Employer, provided such Employee is also either (i) performing services in the United States or (ii) a citizen of the United States performing services outside the United
States at the request of a Participating Employer.

Such term shall not include (unless otherwise determined by the Company) (1) employees of a plant owned by the United States government and operated for the
government by a Participating Employer; (2) Employees included in a collective bargaining unit three calendar years, beginning with which an agreement has not been signed
respecting the Plan; or (3) any other person who is not considered to be an Employee of the Company or an Affiliated Company by such entity.In all cases of doubt, the
Administrative Committee shall decide whether a person is an Eligible Employee as defined herein. In no event shall an individual who is leased from an organization that is not an
Affiliated Company to an Affiliated Company and is a Leased Employee be treated as an Eligible Employee for purposes of this Plan.An Eligible Employee shall not include for any
purpose of the Plan (a) any individual classified by the Company, Affiliated Company or Participating Employer as an independent contractor in respect of his or her services for the
Company, Affiliated Company or Participating Employer; (b) any individual whose compensation for services to the Company, Affiliated Company or Participating Employer is
reported on IRS Form 1099 (or any replacement form); (c) any individual whose compensation for services to the Company, Affiliated Company or Participating Employer is paid
from a payroll or other account of another employer under contract with the Company, Affiliated Company or Participating Employer; or (d) any individual who is not paid from the
Company’s, Affiliated Company’s or Participating Employer’s payroll account or with respect to whom the Company, Affiliated Company or Participating Employer does not issue an
IRS Form W-2 (or any replacement form). Such exclusion shall not be affected by the Company’s, Affiliated Company’s or Participating Employer’s misclassification of the
individual’s employment status, or a determination by a court, government agency, arbitrator, or other authority that the individual is or was a common law employee of the
Company, Affiliated Company or Participating Employer, or

that the Company, Affiliated Company or Participating Employer is or was a common law employer, joint employer, single employer, or co-employer of the individual. For example,
this provision excludes from participation in the Plan workers commonly referred to as contract employees, job-shoppers, independent contractors, consultants, and leased
employees (including “leased employees” as that term is used in Code Section 414(n) regardless of whether such leased employees have completed the 12-month waiting period
described in Code Section 414(n)).

“ERISA” shall mean the Employee Retirement Income Security Act of 1974, as amended from time to time.References to any section of ERISA shall include any successor
provision thereto and any applicable Regulations thereunder.Any term or phrase defined in ERISA shall, if used herein, be given the same meaning assigned to it by ERISA unless a
different meaning is plainly required by the context.

“ESOP” shall mean the employee stock ownership plan component of the Plan.

“ESOP Account” shall mean that that portion of a Participant’s Account invested in the Olin Common Stock Fund.

“ESOP Loan” shall mean a loan (or other extension of credit) used by the Trustee to finance the acquisition of Company Stock pursuant to Article IV or to refinance an
ESOP Loan.

“Five Percent Shareholder” shall mean a person who owns (or is considered to own within the meaning of Section 318 of the Code) more than five percent of the
outstanding stock or stock possessing more than five percent of the total combined voting power of all stock of a Participating Employer.

“Former Participant” shall mean any Eligible Employee who participates in the Plan pursuant to Article II, who is no longer employed by an Affiliated Company and who still
has an Account under the Plan.

“Fund” shall mean the various investment funds available under the Plan.

“Highly Compensated Employee” shall mean an Eligible Employee who:

(i) was a Five Percent Shareholder during the Plan Year or the previous Plan Year; or

(ii) had Earnings in excess of $80,000 for the previous Plan Year and, effective for Plan Years beginning on and after January 1, 2001, was in the group
consisting of the top 20% of Employees when ranked on the basis of compensation paid during such previous Plan Year.The foregoing dollar threshold in (ii), above,
shall be adjusted at the same time and in the same manner as the dollar limit on benefits under a defined benefit plan is adjusted pursuant to Section 415(d) of the
Code.The dollar threshold for a particular look back year is based on the dollar threshold in effect for the calendar year in which the look back year begins. such
Performance Share Award is granted.

“Performance Share Award” means grants of “Performance Shares.”

“Performance A former Eligible Employee shall be considered a Highly Compensated Employee if he was a Highly Compensated Employee
either for the Plan Year in which his separation from service began or for any Plan Year ending on or after the former Eligible Employee’s 55th
birthday.Share” The determination meansaunitgrantedundertheLTIPandthisProgram,
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maintainedonthebooksof who is a Highly Compensated Employee will be made theCompanyduringthePerformanceCycle,denominatedas
onephantomshareofCommonStock,andpaidincashorCommonStockinaccordance with Section 414(q) of the Codethis Program, and includes both
TSR Performance Shares and Net Income Performance Shares.

2

“PerformanceShareComparisonGroup”meansthe regulations thereunder.Standard&Poor’s1500 Material companies plus Huntsman
Corporation.

“Program”meansthisPerformanceShare Program.

“Hour of Service” shall mean any hour for which an employee is directly or indirectly paid, or entitled to payment by the Company or another
Affiliated Company for the performance of duties.

“Investment Committee” shall mean the committee described in Section 12.2.

“Leased Employee” shall mean any person (other than an employee of the recipient) who pursuant to an agreement between the recipient and any other person (“leasing
organization”) has performed services for the recipient (or for the recipient and related persons determined in accordance with Section 414(n)(6) of the Code)

under the primary direction or control of the recipient on a substantially full-time basis for a period of at least one year.

Contributions or benefits provided for a Leased Employee by the leasing organization that are attributable to services performed for the recipient employer shall be treated
as provided by the recipient employer.A Leased Employee shall not be considered an employee of the recipient if:(i) such employee is covered by a money purchase pension plan
providing:(1) a nonintegrated employer contribution rate of at least ten percent (10%) of compensation, as defined in Section 415(c)(3) of the Code, but including amounts
contributed by the employer pursuant to a salary reduction agreement which are excludable from the employee’s gross income under Section 125, Section 402(a)(8), Section 402(h)
or Section 403(b) of the Code, (2) immediate participation, and (3) full and immediate vesting; and (ii) leased employees do not constitute more than 20 percent (20%) of the
recipient’s Non-Highly Compensated Employee workforce.

“Matching Contribution” shall mean a matching contribution (within the meaning of Code Section 401(m)) made by a Participating Employer on behalf of a Participant with
respect to Tax Deferred Contributions, Roth 401(k) Contributions and Taxed Contributions, and allocated to a Participant’s Company Contribution Account pursuant to Section 5.3.

“Monarch Retirement Contributions” shall mean those retirement contributions made by the Monarch Brass & Copper Corporation, a subsidiary of Olin Corporation, and its
affiliates (collectively known as “Monarch”) on behalf of certain collectively bargained Employees under the Prior Plan which were allocated to the Monarch Retirement Contribution
Accounts of eligible collectively bargained Employees in accordance with the Prior Plan.Monarch Retirement Contributions ceased upon the closing of the New Haven Copper
Company in 2007.The amounts so allocated under the Prior Plan were invested in the same manner and percentages TSR” means total shareholder return, calculated as the
Monarch Participant’s other Participant Directed Investments.

“Monarch Retirement Contribution Account” shall mean with respect to an eligible Participant employed by Monarch, that portion of his Account attributable to Monarch
Retirement Contributions.A Participant’s Monarch Retirement Contribution Account balances may only be distributed upon a termination of service, death, disability, attainment of
age 65, or retirement, and, except as otherwise expressly provided herein, are not available for withdrawal or in-service distribution.

“Non-Bargaining Unit Employee” shall mean an Eligible Employee who is not a Bargaining Unit Employee.

“Non-Highly Compensated Employee” shall mean an Eligible Employee who is not a Highly Compensated Employee.

“Olin Common Stock Fund” means the Fund under the Plan that is 100% invested in Company Stock, provided that (i) cash dividends (net of expenses applied to the Fund)
paid on the Company Stock shall be reinvested in Company Stock except as otherwise set forth in the Plan, and (ii) cash and cash equivalents may be kept in the Fund to allow the
processing of Fund orders and to pay permitted Plan expenses.Except as otherwise required herein or by applicable law, the Olin Common Stock Fund is intended to remain so
invested without regard to (i) the diversification of assets, (ii) the risk profile of investments in Company Stock, (iii) the amount of income provided by Company Stock or (iv) the
fluctuation change in the fair market value of Company Stock.

“Participant” shall mean any Active Participant or Former Participant (where applicable). the common stock, including reinvestment of dividends, over the relevant
Performance Cycle.
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“Participant Directed Investments” shall meanTSRPerformanceShares”meansthePerformanceSharesawardedbasedon Olin’s relative TSR
compared to the manner and percentages Performance Share Comparison Group.

Capitalizedtermsnototherwisedefinedin which a Participant directs investments with respect to his Tax Deferred Contribution Account,
orthisProgramshallhavethemeaning specified in the manner as directed by the Participant with respect to his Taxed Contribution Account (or if
applicable, Roth 401(k) Contribution Account, or Company Contribution Account), in the event he is not making contributions to a Tax Deferred
Contribution Account.LTIP.

3. Performance If a Participant fails to make an investment election as provided in the preceding sentence, then with regard to his or her
contributions (including all automatic deferrals described in Article III of the Plan), such Participant shall be deemed to have elected to have
such contributions invested in the Plan’s age-based retirement Fund with the date closest to the Participant’s anticipated retirement date (or
such other Fund as may be designated by the Investment Committee

and communicated to Participants from time to time by the Administrative Committee in accordance with any applicable laws).

“Participating Employer” shall mean the Company, and any other Affiliated Company which has been designated as participating in the Plan by the Company. Share Each
Participating Employer, including, without limitation, Olin Dow Subsidiary, Monarch, Pioneer, Winchester Ammunitions, Chlor Alkali Logistics, and KA Steel,

and each Affiliated Company of the Company and such Participating Employers, shall be deemed to have authorized the Company and the named fiduciaries to act for it in all
matters arising under or with respect to the Plan, including the right of the Company to amend the Plan for all Participating Employers, and shall be deemed to have agreed to
comply with such other terms and conditions concerning the Plan as may be imposed by such entities.

“Performance Matching Contribution” shall mean a matching contribution (within the meaning of Code Section 401(m)) made by a Participating Employer on behalf of a
Participant with respect to Tax Deferred Contributions and Taxed Contributions, and allocated to a Participant’s Company Contribution Account pursuant to Section 5.4.

“Period of Continuous Service” shall mean:

(a) prior to July 1, 1976, the Participant’s period of continuous participation in the Plan to July 1, 1976, and the waiting period in effect with respect to such
Participant; and Awards

(b)a. from July 1, 1976, the aggregate period or periods beginning on July 1, 1976, or the date on which the Participant is first
credited with an Hour of Service (or his reemployment commencement date), if later, and ending on his next following Severance
from Service Date.In addition, effective July 1, 1976, (i) if an individual incurs a Severance from Service Date as the result of a voluntary termination,

discharge or retirement and he returns to service within 12 months of his Severance from Service Date, or (ii) if during an absence from service for any
reason other than a voluntary termination, discharge or retirement, he incurs a Severance from Service Date as the result of a voluntary termination,
discharge or retirement and he returns to service within 12 months One-half (1/2) of the date on which he was first absent from service, the period during
which he is absent from service total target Performance Share Award shall be included

designatedinTSRPerformanceShares,andtheremainingone-halfin his Period of Continuous Service.Net Income Performance
Shares.

If an individual incurs a Period of Severance, his Period of Continuous Service shall not include his service prior to such Period of
Severance if (a) the individual was not vested in any portion of his Company Contribution Account and the Period of Severance
equaled or exceeded the greater of five years or his prior Period of Continuous Service or (b) the individual does not complete a
one year Period of Continuous Service after his reemployment commencement date.b. The In addition, any period ending on
or before July 1, 1985 that was disregarded as of that date under the break in service provisions in effect immediately prior to
such date shall also not be included in the Participant’s Period of Continuous Service.number Under such rules and conditions
which oftargetTSRPerformanceSharesforeachParticipantshall be uniform in their nature and application to all Participants
similarly situated,adjusted based upon a Periodcomparison of Continuous Service may be credited byOlin’s TSR during the
Administrative Committee during a period of absence from service.

With respect to Participants employed by Monarch on June 8, 2001 when Olin acquired Performance Cycle with the Monarch Brass and Copper Company, Periods of
Continuous Service under this Plan shall include all service credited to Participants under the terms TSR of the stock bonus plans of Monarch, as of Performance Share Comparison
Group over the date of its acquisition by the Company.

In the event an individual who was a Leased Employee within the meaning of Section 414(n)(2) of the Code becomes an Eligible Employee and an Affiliated Company was
the recipient of such individual’s services as a Leased Employee, his prior employment as a Leased Employee shall be credited as part of his Period of Continuous Service.

Effective for reemployments commencing on or after December 12, 1994, service credit with respect to qualified military service will be provided in accordance with Section
414(u) of the Code and the mandatory provisions of the Heroes Earnings Assistance and Relief Tax Act of 2008 (“Heart Act”) as of the effective dates specified for such provisions in
that act. Accordingly, if an Employee in qualified military service returns to employment with the Company during the time that his re-employment rights are protected, then he shall
receive credit for Periods of Continuous Service for the same period, of his qualified military service. Such Employee shall be
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permitted to make up Tax Deferred Contributions, Roth 401(k) Contributions or Taxed Contributions (i) with respect to the period of his qualified military service, within a time period
not exceeding the lesser of (I) three times the length of his qualified military leave or (II) five years, and (ii) in accordance with the mandatory provisions of the Heart Act as of the
effective dates specified for such provisions in that act. following chart:

3

If the Employee makes up such contributions on a timely basis,
then the applicable Participating Employer shall make-up any
related Company Contributions.Olin’sTSRforaPerformance
Cycle is:

ThenumberofTSRPerformanceShares paid as a percentage of
the target TSR Performance Share Award will be:

Atorabovethe80thPercentileofthe Performance Share Comparison
Group

200%

Abovethe50th Percentile,butbelow the80thPercentileoftheTSRforthe
Performance Share Comparison Group

100%oftargetnumberofTSRPerformance Shares plus 3.33% of the
target number of TSR Performance Shares for each incremental

percentile position above the 50th Percentile

Atthe50thPercentileoftheTSRfor the Performance Share Comparison
Group

100%ofthetargetnumberofTSR Performance Shares

Abovethe20th Percentile,butbelow the50thPercentileoftheTSRforthe
Performance Share Comparison Group

25% of the target number of TSR
PerformanceSharesplus2.5%ofthetarget number of TSR

Performance Shares for each incremental percentile position above
the 20th Percentile

Atthe20thPercentileoftheTSRfor the Performance Share Comparison
Group

25%ofthetargetnumberofTSR Performance Shares

Belowthe20thPercentileoftheTSR for the Performance Share
Comparison Group

0

With respectc. The number of target Net Income Performance Shares awarded to unpaid family and medical leave, contributions,
benefits and service credit will be provided in accordance with 29 CFR Section 825.215, effectiveeach Participant for leaves
commencing on or after August 5, 1993. During an unpaid medical or family leave under the FMLA, the Participant shall not incur any Break in

Service, and shall receive credit for Periods of Continuous Service.

“Period of Severance” shall mean the period of time commencing on an individual’s Severance from Service Date and ending on the date on which he again performs an
Hour of Service.

“Plan” shall mean the Olin Corporation Contributing Employee Ownership Plan (known prior to June 12, 1989, as the Olin Employee Incentive Thrift Plan), as set forth
herein and as amended from time to time.

“Plan Year” shall mean the twelve-month period from January 1 through December 31.

“Prior Plan” means the Olin Corporation Contributing Employee Ownership Plan as in effect prior to the Restatement Effective Date at such applicable time as determined
by the context.

“QDRO” shall mean a domestic relations order that is determined to be a qualified domestic relations order, as defined in Section 414(p)(1) of the Code.

“Regulations” shall mean the regulations and other interpretive guidance, procedures, notices, announcements and bulletins issued pursuant to the Act or the Code, as the
case may be.

“Required Beginning Date” shall mean, effective as of January 1, 1997,April 1st of the calendar year following the later of the calendar year in which the Participant (1)
attains age 70 1/2 or (2) terminates employment; provided however that
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(a) with respect to any Five Percent Owner, the “Required Beginning Date” each Net Income Goal shall be determined without regard to clause (2) above,
and adjusted based upon a comparison

(b)ofOlin’sactualNetIncomewith respect to any Active Participant who reached age 70 ½ during 1996, 1997 or 1998, such Participant’s
Required Beginning Date shall be April 1 of the calendar year following the year in which the Participant reaches age 70 ½, unless the
Participant elects to defer the commencement of his benefits until his actual retirement.

(c) thatA Participant is a “Five Percent Owner” if such Participant is a 5 percent owner as defined in Code Section 416(i) at any time
during the Plan Year ending with or within the calendar year in which such owner reaches age 66 1/2 or in any subsequent Plan Year.Net

“Retirement” shall mean retirement under any qualified defined benefit retirement pension plan of a Participating Employer on or after the attainment of age 55 or
termination of employment for any reason of an Active Participant who is entitled to a fully vested retirement allowance under any such retirement plan of a Participating Employer.

“Retirement Contributions” shall mean those contributions made by the applicable Participating Employer on behalf of certain eligible Employees under Section 3.4(e) of the

Plan, which are allocated to the Retirement Contribution Accounts of such eligible Employees IncomeGoal,in accordance with the formula contained in Section 5.7 of
the Plan.

“Retirement Contribution Account” shall mean with respect to an eligible Participant described in Section 5.7, that portion of his Account
attributable to Retirement Contributions.

“Rollover Contribution Account” shall mean, with respect to any Participant, that portion of his Account that is attributable to Rollover
Contributions and prior plan transfers made on behalf of the Participant.

“Rollover Contributions” shall mean the amounts transferred to the Plan by a Participant as provided in Section 3.6.

“Roth 401(k) Contribution Account” shall mean, with respect to any Participant, that portion of his Account that is attributable to his Roth 401(k)
Contributions.

“Roth 401(k) Contributions” shall mean the contributions made to the Plan by a Participant as provided in Section 3.8.

“Severance from Service Date” shall mean the earlier of (a) the date the employee quits, is discharged, retires, or dies and (b) the first anniversary of the first date of a

period in which an employee remains absent from service for any other reason.Notwithstanding the foregoing, if the employee has been granted a leave of absence or layoff and the

date of termination of such leave or layoff occurs after the first anniversary of his absence from service under clause (b) above, such termination date will be the Severance from

Service Date. Effective for reemployments commencing on or after December 12, 1994, service credit with respect to qualified military service will be provided in accordance with

Section 414(u) of the Code.Additionally, service credit with respect to qualified military service will be provided in accordance with the mandatory provisions of the Heart Act as of

the effective dates specified for such provisions in that act.

In the event an employee is absent from service beyond the first anniversary of the first date of absence occurring;

(a) as a result of the pregnancy of the employee, the birth of a child of the employee, the placement of a child with the employee by reason of adoption or for

purposes of caring for a child of the employee immediately following the child’s birth or adoption, or

(b) on or after January 1, 1993, by reason of the placement of a child with the Employee in connection with the foster care of any such child by the Employee,

for the purposes of caring for any such child during the period immediately following such child’s foster care placement, because the employee is needed to care for a family

member with a serious health condition, or because the employee’s own serious health condition makes the employee unable to perform the functions of his job, then a

Severance from Service Date shall not occur until the second anniversary of the separation from service.

The period between the first and second anniversary of the first date of such absence from service shall not count either as a Period of Continuous
Service or a Period of Severance.

“Spouse” shall mean the individual to whom a Participant is validly married, as recognized under applicable state law (and as construed in accordance with applicable

Department of Labor and Treasury guidance, including Internal Revenue Service Notice 2014-19).

“Tax Deferred Contribution Account” shall mean, with respect to any Participant, that portion of his Account that is attributable to (a) Tax
Deferred Contributions made on his behalf, and (b) any qualified non-elective or qualified matching contributions treated as Tax Deferred Contributions
under Section 3.2.
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“Tax Deferred Contributions” shall mean employer contributions made to the Plan at the election of a Participant, in lieu of unreduced
compensation, pursuant to a salary reduction agreement or other deferral mechanism, as provided in Section 3.1.

“Taxed Contribution Account” shall mean, with respect to any Participant, that portion of his Account attributable to his Taxed Contributions (plus
any qualified non-elective contributions treated as Taxed Contributions, if any).

“Taxed Contributions” shall mean employee voluntary after-tax contributions made to the Plan by a Participant as provided in Section 3.3 and
which are not designated as Roth 401(k) Contributions under Section 3.8.

“Total and Permanent Disability” shall mean a disability incurred by a Participant, who as a result of such disability, is eligible to receive total and permanent disability

benefits under a plan providing long term disability benefits maintained by a Participating Employer, or if not eligible to participate in such a plan at the time of the purported

disability, is receiving disability benefits under the Social Security Act or is unable to perform or be trained for any job for which the Participant is reasonably suited or for which he is

qualified by education, training or experience.Any question as to whether a Participant is, or continues to be, Totally and Permanently Disabled shall be determined by the

Administrative Committee.

“Trust Agreement” shall mean the agreement or agreements between the Company and the Trustee, as amended from time to time, pursuant
to which the Plan is funded.

“Trustee” shall mean the trustee or trustees acting as such under the Trust Agreement or Trust Agreements in effect from time to time.

“Valuation Date” shall mean each date on which Current Market Value is determined.

“Year of Service” shall mean any 12 month Period of Continuous Service.

ARTICLE II

PARTICIPATION

2.1 On the Restatement Effective Date. Any Eligible Employee who was an Active Participant in the Plan immediately prior to its restatement, shall be an Active

Participant in the restated Plan on its Restatement Effective Date, provided he is still an Eligible Employee. Subject to Article III, the rate of Tax Deferred Contributions, Roth 401(k)

Contributions, and Taxed Contributions immediately prior to the Restatement Effective Date shall be the same as of the Restatement Effective Date, and may be changed as

provided in Article III.

2.2 After the Restatement Effective Date. Any other Eligible Employee may become an Active Participant as soon as practicable after completing the enrollment

procedure prescribed by the Administrative Committee without satisfying a waiting period or after being automatically enrolled as described in Section 3.1.

ARTICLE II

PARTICIPATION
3.1 Tax Deferred Contributions.

(a) Subject to the provisions of this Section 3.1 and Section 3.2, each Active Participant may elect to have his Compensation reduced by from 1% to 80% (in

whole integers) during the period in which such Compensation is paid and have that amount contributed to the trust fund by his Participating Employer on his behalf. At any

time, the Administrative Committee may reduce the rate of future Tax Deferred Contributions to be made on behalf of Active Participants who are Highly Compensated

Employees in order to satisfy the test described in Section 3.2.If the Compensation of an Active Participant is changed, the dollar amount of his Tax Deferred Contributions

will automatically be changed so that the percentage elected is not changed.

(b) In no event shall the Tax Deferred Contributions and Roth 401(k) Contributions when added to all other elective deferral contributions (within the meaning of

Code Section 402(g)(3)) made on behalf of any Active Participant under any plan maintained by an Affiliated Company for any calendar year exceed the maximum dollar

amount as determined by the Commissioner of Internal Revenue pursuant to Code Section 402(g) for such calendar year.In the event the foregoing dollar limitation is

exceeded for any calendar year, the excess Tax Deferred Contributions and Roth 401(k) Contributions, plus the pro rata share of income and losses thereon, determined as

of the distribution date in accordance with regulations issued by the Secretary of the Treasury, shall be distributed to the Participant on whose behalf such contribution was

made by April 15 of the following calendar year.To the extent there is an excess distribution to a Participant, and such Participant does not elect a method of receiving such

excess, excess distributions will first come from Roth 401(k) Contributions (if applicable) and then Tax Deferred Contributions (if applicable).Excess distributions made after

April 15th of the following calendar year will be taxable as provided under the Code.

https://www.refinitiv.com/
https://www.refinitiv.com/en/contact-us


REFINITIV CORPORATE DISCLOSURES | www.refinitiv.com |
Contact Us
©2025 Refinitiv. All rights reserved. Republication or redistribution of Refinitiv content, including
by framing or similar means, is prohibited without the prior written
consent of Refinitiv. 'Refinitiv' and the Refinitiv logo are
registered trademarks of Refinitiv and its affiliated companies.

157/210

(c) Subject to the following, an Active Participant eligible to have Tax Deferred Contributions made on his behalf may elect to completely suspend such

contributions or to change the percentage of the reduction in his Compensation.Such election shall be made at such time and in such manner as the Administrative

Committee shall determine, and shall be effective only in accordance with such rules as shall be established from time to time by the Administrative Committee.

(i) For Eligible Employees hired on or after November 1, 2006, and provided that such newly hired Eligible Employee during the Opt Out Period does

not make a contrary election (such as electing to not participate in the Plan, or electing to participate in the Plan at an earlier or different time, or electing a different

Tax Deferred Contribution percentage), such Eligible Employee shall participate in the Plan as soon as administratively feasible on or after the expiration of the Opt

Out Period and the percentage of the reduction in his Compensation shall be set at 6%.Such Tax Deferred Contribution rate may be changed in accordance with

applicable Plan terms.The manner and form for making a contrary election during the Opt Out Period shall be set by the Administrative Committee, and the default

investment for such contributions (to the extent the Participant does not provide affirmative investment direction) shall be an age-based retirement Fund with the

date closest to the Participant’s anticipated retirement date (assuming such person retires at age 65) (or such other Fund as may be designated by the Investment

Committee).For purposes of this Section 3.1(c)(i), the term “Opt Out Period” refers to the thirty-day period commencing on the Eligible Employee’s date of hire (or

such other period determined and communicated by the Administrative Committee).

(d) Tax Deferred Contributions for any month will be paid by the Active Participant’s Participating Employer to the trust fund as soon as feasible after the end of each pay

period, but in no event later than fifteen (15) business days following the end of the month with respect to which such amounts are withheld.

(e) Effective with respect to Tax Deferred Contributions made in Plan Years commencing on or after January 1,2002 (and Roth 401(k) Contributions made in Plan Years

commencing after 2008), and notwithstanding the limitations in Section 3.1(b) above, all Employees eligible to make such contributions who have attained age 50 before the

close of the Plan Year shall be eligible to make additional contributions in accordance with and subject to the limitations of Section 414(v) of the Code (“Catch-Up

Contributions”).Such Catch-up Contributions shall not be taken into account for purposes of the provisions of the Plan implementing the required limitations of Sections

402(g) and 415 of the Code.The Plan shall not be treated as failing to satisfy the provisions of the Plan implementing the requirements of Section 401(k)(3), 401(k)(1l),

401(k)(12), 410(b) or 416 of the Code, as applicable, by reason of the making of such Catch-up Contributions.As elected by a Participant in a manner and form determined

by the Administrative Committee, Catch-up Contributions shall be treated as (i) Tax Deferred Contributions and shall be allocated to Active Participants’ Tax Deferred

Contribution Accounts, or (ii) Roth 401(k) Contributions and shall be allocated to Active Participants’ Roth 401(k) Contribution Accounts.Catch-Up Contributions shall be

unmatched.Catch-up Contributions shall not be considered Salary Reduction Contributions for purposes of the Average Deferral Percentage test of Section 3.2 of the

Plan.The extent to which an Active Participant’s Tax Deferred Contributions and Roth 401(k) Contributions are characterized as Catch-Up Contributions, rather than Taxed

Contributions, or Excess Contributions otherwise subject to the various Plan and Code limitations, shall be determined by the Administrative Committee as of the end of the

Plan Year, in accordance with Code Section 414(v) and regulations issued thereunder.

3.2 Limitation on Tax Deferred Contributions. The Administrative Committee shall make the following determinations separately with respect the Bargaining Unit

Employees and Non-Bargaining Unit Employees, and further separately as determined by Section 3.9. To the extent provided by applicable law, and subject to the prior sentence,

the following provisions of this Section 3.2 shall not apply for any Plan Year in which this Plan meets the applicable requirements for a “safe harbor” plan with respect to the below

testing.

(a) If the Tax Deferred Contributions (plus any qualified non-elective or qualified matching contributions treated as Tax Deferred Contributions) made on behalf

of the Highly Compensated Employees for any Plan Year are in excess of the amount permitted under the following provisions for such Highly Compensated Employees,

such excess contributions plus the pro rata share of income and losses thereon determined as of the distribution date (or effective for Plan Years after December 31, 2007,

as of the end of such Plan Year) in accordance with regulations issued by the Secretary of the Treasury shall be distributed to such Highly Compensated Employees by the

end of the following Plan Year and, if possible, before the close of the first two and one half months of the following Plan Year.Alternatively, with respect to such Plan Year,

the Company may, in its discretion, make qualified non-elective and qualified matching contributions, as defined in Treas. Reg. Section 1.401(k)-1(g)(13), subject to the

requirements for full vesting and the Code Section 401(k) withdrawal restrictions, as may be necessary for the following provisions of this section to be satisfied.Any

qualified non-elective and qualified matching contributions treated as Tax Deferred Contributions for purposes of satisfying the provisions of this section shall not be taken

into account for purposes of satisfying the average contribution percentage test of Code Section 401(m) as provided in Section 3.5 hereof.

(b) All or a portion of the Tax Deferred Contributions (plus any qualified non-elective or qualified matching contributions treated as Tax Deferred Contributions)

for Highly Compensated Employees shall be deemed to be excessive for the then current Plan Year if the Actual Deferral Percentage for such Highly Compensated

Employees exceeds the greater of (i) or (ii) below:

(i) the product of the Actual Deferral Percentage for all Eligible Employees (other than Highly Compensated Employees) who are eligible to have Tax

Deferred Contributions made on their behalf multiplied by 1.25, or

(ii) the product of the Actual Deferral Percentage for all Eligible Employees (other than Highly Compensated Employees) who are eligible to have Tax

Deferred Contributions made on their behalf multiplied by 2.0; provided, however, that the product described in this clause (ii) shall be limited to the sum of the

Actual Deferral Percentage for all Eligible Employees (other than Highly Compensated Employees) plus two percentage points.
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(c) In the event any portion of a Participant’s Tax Deferred Contributions are distributed pursuant to Section 3.1(b) as a result of the dollar limit applicable to Tax

Deferred Contributions pursuant to Code Section 402(g), (i) any excess contributions required to be distributed pursuant to Section 3.2(b) shall be reduced by the amount of

such excess deferrals and (ii) such Participant’s Actual Deferral Percentage shall be determined before such excess deferral is distributed if the Participant is a Highly

Compensated Employee.

(d) Notwithstanding the foregoing, the Administrative Committee may, in its discretion, permit a Participant with excess contributions that would otherwise be

distributed pursuant to Section 3.2(b), above, to elect to have all or part of such excess contribution recharacterized as a Taxed Contribution; provided, however, that (i) such

recharacterization shall occur within 2 1/2 months after the close of the Plan Year to which the excess contribution relates; (ii) the recharacterized amounts shall be reported

by the Company as includible in the Participant’s taxable income as of the earliest date any Tax Deferred Contribution made on behalf of the Participant during the Plan Year

would have been received by the Participant but for the Participant’s election to defer; (iii) the recharacterized amount shall continue to be treated as an employer

contribution for purposes of the deduction rules of Code Section 404, the annual additions limits of Code Section 415 and certain other purposes stated in Treas. Reg.

Section 1.401(k)-1(f)(3)(ii); (iv) the recharacterized amounts shall continue to be subject to the distribution and nonforfeitability rules applicable to Tax Deferred Contributions

and other elective contributions under Code Section 401(k); (v) the recharacterized amounts shall be taken into account for purposes of the average contribution percentage

test of Code Section 401(m), as provided in Section 3.5 of the Plan; and (vi) the election to recharacterize shall be subject to such uniform, generally applicable

administrative procedures as determined by the Administrative Committee.For Plan Years commencing on or after January 1, 2002, the Administrative Committee may in its

discretion recharacterize Excess Tax Deferred Contributions that would otherwise be distributed pursuant to this Section 3.2 as Catch-up Contributions in accordance with

Section 3.1(e) hereof and Section 414(v) of the Code, provided that the applicable dollar amount has not already been met for the calendar year.

(e) The amount of Tax Deferred Contributions to be distributed pursuant to paragraph (a) above shall be determined by making the following adjustments to the

Tax Deferred Contributions for Participants who are Highly Compensated Employee so that after adjustment one of the two tests of paragraph (b), above, is met and the

excess Tax Deferred Contributions have been reduced to zero.

(i) Each Participant who is a Highly Compensated Employee, beginning with the Participant having the highest dollar deferral, shall have Tax Deferred

Contributions in excess of the permissible deferral percentage limits (“Excess Contributions”) returned to such Participant (together with income or loss allocable

thereon as determined under Code Section 401(k)) until such Participant’s Tax Deferred Contributions are reduced to the dollar amount of the Tax Deferred

Contributions of the Highly Compensated Employee with the next highest dollar amount of Tax Deferred Contributions and continuing in descending order with the

next Highly Compensated Employee with the next highest dollar deferral, until one of the tests described in paragraph (b) is satisfied.If such amounts are distributed

more than two and one-half (2-1/2) months after the last day of the Plan Year in which the excess arose, a ten percent (10%) excise tax will be imposed on the

Company.Such distributions shall be made to Highly Compensated Employees on the basis of the respective portions of the Excess Contributions attributable to

each such Employee.Determination of income or loss for Excess Contributions up to the date of distribution (or effective for Plan Years after December 31, 2007, as

of the end of such Plan Year) shall be made in the same manner as income or loss for excess Tax Deferred Contributions that exceed the limit of Code Section

402(g).

(ii) Excess Contributions shall be determined under the following procedures:

(1) calculate the dollar amount of Excess Contributions for each affected Highly Compensated Employee as follows:

(A) Rank all Highly Compensated Employees in descending order based on their Actual Deferral Percentage and then reduce the Actual

Deferral Percentage of the Highly Compensated Employee with the highest Actual Deferral Percentage by the amount required to cause such

Highly Compensated Employee’s Actual Deferral Percentage to equal the Actual Deferral Percentage of the Highly Compensated Employee with

the next highest Actual Deferral Percentage (or, if less, by the reduction necessary to enable the Plan to satisfy one of the two tests described in

paragraph (b), above);

(B) Repeat the process in (A) above with respect to all Highly Compensated Employees with the next highest Actual Deferral Percentage, until

the Plan satisfies one of the two tests described in paragraph (b), above, and the highest permitted Actual Deferral Percentage is determined;

(C) The amount of Excess Contributions for each Highly Compensated Employee shall be an amount equal to such Highly Compensated

Employee’s Tax Deferred Contributions (plus any qualified nonelective contributions or qualified matching contributions taken into account in

determining such Highly Compensated Employee’s Actual Deferral Percentage prior to applying (A) and (B) above), minus an amount determined

by multiplying such Highly Compensated Employee’s Actual Deferral Percentage, determined after applying (A) and (B) above, by the

Compensation used in determining such Highly Compensated Employee’s Actual Deferral Percentage;

(2) Determine the total of the dollar amounts (total Excess Contributions) calculated in Step (1);

(3) Distribute the total Excess Contributions determined in (2) above as follows:
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(A) Rank all Highly Compensated Employees in descending order based on the dollar amount of their Tax Deferred Contributions and reduce

the Tax Deferred Contributions of the Highly Compensated Employee with the highest dollar amount of Tax Deferred Contributions by the amount

required to cause that Highly Compensated Employee’s Tax Deferred Contributions to equal the dollar amount of the Tax Deferred Contributions of

the Highly Compensated Employee with the next highest dollar amount of Tax Deferred Contributions.

(B) Distribute the amount determined in (A) above to the Highly Compensated Employee with the highest dollar amount until all Excess

Contributions are consumed, or until the Tax Deferred Contributions of this Participant are reduced to the dollar amount of the Highly Compensated

Employee with the next highest dollar amount of Tax Deferred Contributions;

(4) If the total amount distributed under (3) above is less than the Total Excess contributions, repeat step (3).

(iii) Notwithstanding the foregoing, the amount of Excess Contributions to be distributed under this Section 3.2(e) with respect to a Highly Compensated

Employee for a Plan Year is reduced by any excess deferrals previously distributed to such Employee for the Employee’s taxable year ending with or within the Plan

Year, and the amount of excess deferrals to be distributed under this Section 3.2(e) with respect to a Highly Compensated Employee for a Plan Year is reduced by

any Excess Contributions previously recharacterized or distributed to such Employee for the Employee’s taxable year ending with or within the Plan Year.

In the event a Participant’s Tax Deferred Contributions are distributed to the Participant pursuant to Section 3.1 as a result of being in excess of
the dollar limitation applicable to such contributions or pursuant to this Section 3.2, the value of any related matching contribution (within the meaning
of Code Section 401(m)) plus the pro rata share of income and losses thereon, determined in accordance with regulations issued by the Secretary of
the Treasury, shall be forfeited by the Participant.

In the event this Plan must be combined with one or more plans in order to satisfy the requirements of Sections 401(a)(4) or 410(b) of the Code
(other than the average benefits test described in Code Section 401(b)(2)(A)(ii)), then all cash or deferred arrangements subject to Code Section
401(k) that are included in such plans shall be treated as a single arrangement for purposes of this Section 3.2.

3.3 Taxed Contributions.

(a) Subject to the provisions of Section 3.5, an Active Participant may elect to contribute Taxed Contributions to the trust fund by authorizing monthly payroll

deductions of from 1% to 80% (in whole integers) of his Compensation.An Active Participant’s Taxed Contributions may not exceed the difference between (i) 80% of his

Compensation and (ii) the percentage of his Compensation contributed as a Tax Deferred Contribution and Roth 401(k) Contribution.At any time, the Administrative

Committee may reduce the rate of future Taxed Contributions to be made by Highly Compensated Employees in order to satisfy the test described in Section 3.5.If the

Compensation of an Active Participant is changed, the dollar amount of his Taxed Contributions will automatically be changed so that the percentage elected is not

changed.In the event an Active Participant’s Tax Deferred Contributions and Roth 401(k) Contributions are limited as provided in Section 3.1(b) due to Code Section 402(g),

and such Active Participant is not contributing Taxed Contributions at such time, Taxed Contributions shall be made to the Active Participant’s Account for the remainder of

the Plan Year (subject to other applicable Plan provisions) at the same percentage that was in place at such time for the Tax Deferred Contributions and Roth 401(k)

Contributions.

(b) An Active Participant may elect to completely suspend such contributions or to change the percentage of his Taxed Contributions. Such election shall be

made at such time and in such manner as the Administrative Committee shall determine, and shall be effective only in accordance with such rules as shall be established

from time to time by the Administrative Committee.

(c) Taxed Contributions for any month will be paid by the Active Participant’s Participating Employer to the trust fund as soon as feasible after the end of each

pay period but in no event later than fifteen (15) business days following the end of the month with respect to which such amounts are withheld.

3.4 Employer Contributions.

(a) Participating Employer Contributions.

(i) [Reserved]

(ii) Required Matching Contributions.Each Participating Employer shall contribute an amount sufficient to provide the allocations described in Section

5.3(a), 5.4(a) and 5.4(b) with respect to its eligible Active Participants.Effective October 17, 2003, such contributions shall be made in cash, provided, however, that

the Company may still make such contribution in Company Stock for those Participants who elect to invest in the Olin Common Stock Fund.Such contributions shall

not be made on behalf of collectively bargained Employees, including without limitation those employed by Monarch and its affiliates, unless otherwise provided

pursuant to collective bargaining. In the event that such Participant’s matched Tax Deferred Contributions and Roth 401(k) Contributions are later recharacterized as
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Catch-up Contributions, and the Participant is not entitled to a Company Contribution on such Catch-Up Contributions in accordance with Section 3.1(e), the related

Company Contributions (and earnings thereon), if any, shall be forfeited by such Participant, to the extent then forfeitable.

(iii) Additional Discretionary Matching Contributions.With respect to a Plan Year and subject to the applicable Code limits, each Participating Employer

may make such additional

discretionary Matching Contributions for the benefit of its Active Participants, in cash, (provided, however, that the Company may make such contributions in

Company Stock for those Participants who elect to invest in the Olin Common Stock Fund) as the Company shall, in its discretion determine, with such contribution

being allocated to its Active Participants in the same manner as the Matching Contributions provided for in Section 5.3(a).Such contributions shall not be made on

behalf of collectively bargained Employees unless otherwise provided pursuant to collective bargaining.

(b) [Reserved.]

(c) [Reserved.]

(d) [Reserved.]

(e) Retirement Contributions.Each Participating Employer shall contribute an amount sufficient to provide the allocations described in Section 5.7 with respect

to its eligible Employees.These Retirement Contributions shall be allocated to such eligible Employees in accordance with the formula set forth in Section 5.7, regardless of

whether they are otherwise Participants under the Plan immediately prior to such time.Such contributions shall be made in cash, provided, however, that the Company may

still make such contribution in Company Stock for those Participants who elect to invest in the Olin Common Stock Fund.

3.5 Limitation on Taxed Contributions and Company Contributions. The Administrative Committee shall make the following determinations separately with respect to the

Bargaining Unit Employees and Non-Bargaining Unit Employees, and further separately as determined by Section 3.9.To the extent provided by applicable law, and subject to the

prior sentence, the following provisions of this Section 3.5 shall not apply for any Plan Year in which this Plan meets the applicable requirements for a “safe harbor” plan under the

Code with respect to the below testing.

(a) If the aggregate of Taxed Contributions and the fair market value of the Company Contributions that are matching contributions within the meaning of Code

Section 401(m) allocated to the Highly Compensated Employees for any Plan Year are in excess of the amount permitted under the following provisions for such Highly

Compensated Employees, such excess amounts plus the pro rata share of income and losses thereon, determined as of the distribution date (or effective for Plan Years

after December 31, 2007, as of the end of such Plan Year) in accordance with regulations issued by the Secretary of the Treasury, shall be forfeited to the extent such

contributions are not vested, and to the extent such contributions are vested, they shall be distributed by the end of the following Plan Year and, if possible, before the close

of the first two and one half months of the following Plan Year.Alternatively, if the Average Contribution Percentage test is. applied using the ACP percentages of Non-Highly

Compensated Employees for the current Plan Year, thenwith respect to such Plan Year, the Company may, in its discretion, make qualified non-elective contributions, as

defined in Treas. Reg. Section 1.401(m)-1(f)(15), subject to the requirements for full vesting and the Code Section 401(k) withdrawal restrictions, as may be necessary for

the following provisions of this section to be satisfied.Any qualified non-elective contributions treated as Taxed Contributions for purposes of satisfying the provisions of this

section shall not be taken into account for purposes of satisfying the average deferral percentage test of Code Section 401(k) as provided in Section 3.2 hereof.

(b) All or a portion of the aggregate of Taxed Contributions and the fair market value of the Company Contributions that are matching contributions within the

meaning of Code Section 401(m) allocated to Highly Compensated Employees shall be deemed to be excessive for the then current Plan Year if the Actual Contribution

Percentage for such Highly Compensated Employees exceeds the greater of (i) or (ii) below:

(i) the product of the Actual Contribution Percentage for all Eligible Employees other than Highly Compensated Employees multiplied by 1.25, or

(ii) the product of the Actual Contribution Percentage for all Eligible Employees other than Highly Compensated Employees multiplied by 2.0; provided,

however, that the product described in this clause (ii) shall be limited to the sum of the Actual Contribution Percentage for all Eligible Employees other than Highly

Compensated Employees plus two percentage points.

In the event the test described in Section 3.2(b) is satisfied using the “2.0/two point” test described in Section 3.2(b)(ii),then with respect to Plan Years commencing prior to January

1, 2002, the Actual Contribution Percentage described in this Section 3.5(b) for Highly Compensated Employees shall be reduced to the extent necessary to satisfy the “multiple

use” aggregate limit described in the following sentence.The “multiple use” aggregate limit shall equal whichever of (A) or (B) is greater:

(A) the sum of (i) 1.25 multiplied by the greater of the Actual Contribution Percentage or the Actual Deferral Percentage for the Plan Year for all

Eligible Employees other than Highly Compensated Employees plus (ii) the lesser of the Actual Contribution Percentage or the Actual Deferral

Percentage for the Plan Year for all Eligible Employees other than Highly Compensated Employees plus two percentage points; provided, however,
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that the amount determined under this clause (ii) may not exceed the product of 2.0 multiplied by the lesser of the Actual Contribution Percentage or

the Actual Deferral Percentage for all Eligible Employees other than Highly Compensated Employees; or

(B) the sum of (i) 1.25 multiplied by the lesser of the Actual Contribution Percentage or the Actual Deferral Percentage for the Plan Year for all

Eligible Employees other than Highly Compensated Employees plus (ii) the greater of the Actual Contribution Percentageor the Actual Deferral

Percentage for the Plan Year for all Eligible Employees other than Highly Compensated Employees plus two percentage points; provided, however,

that the amount determined under this clause (ii) may not exceed the product of 2.0 multiplied by the greater of the Actual Contribution Percentage

or the Actual Deferral Percentage for all Eligible Employees other than Highly Compensated Employees.

The multiple use test described above and in Treasury Regulation Section 1.401(m)-2 shall not apply for Plan Years beginning after December
31, 2001.

(c) An Eligible Employee’s Actual Contribution Percentage shall be determined before his or her excess Tax Deferred Contributions (and other amounts subject

to Code Section 401(k) restrictions) are distributed and the value of the related Company Contributions are forfeited.

(d) The amount to be distributed or forfeited pursuant to paragraph (a), above, shall be determined by making the reducing the amount of the aggregate of the

Taxed Contributions plus any matching contributions within the meaning of Code Section 401(m) (“Excess Aggregate Contributions”) of Participants who are Highly

Compensated Employees so that after adjustment one of the two tests of paragraph (b), above (including the multiple use aggregate limit, if applicable), is met and the

Excess Aggregate Contributions have been reduced to zero.To the extent possible, a Highly Compensated Employee’s Excess Aggregate Contributions shall be reduced by

distributing Taxed Contributions before matching contributions within the meaning of Code Section 401(m).

(i) Each Participant who is a Highly Compensated Employee, beginning with the Participant having the greatest Excess Aggregate Contributions, shall

have his Excess Aggregate Contributions (together with income or loss allocable thereon determined in the same manner as for excess Tax Deferred Contributions

under Section 3.2 of the Plan) reduced until his Aggregate Contributions are reduced to the Aggregate Contributions of the Highly Compensated Employee with the

next highest Aggregate Contributions, and continuing as necessary until one of the two tests described in paragraph (b) is satisfied.Such reductions shall be made

to each Highly Compensated Employee on the basis of the respective portions of the Excess Aggregate Contributions attributable to each such Highly

Compensated Employee.

(ii) The total Excess Aggregate Contributions to be forfeited or distributed shall be determined under the following procedure:

(1) Calculate the dollar amount of Excess Aggregate Contributions for each affected Highly Compensated Employee as follows:

(A) Rank all Highly Compensated Employees in descending order based on their Actual Contribution Percentage and then reduce the Actual

Contribution Percentage of the Highly Compensated Employee with the highest Actual Contribution Percentage by the amount required to cause

such Highly Compensated Employee’s Actual Contribution Percentage to equal the Actual Contribution Percentage of the Highly Compensated

Employee with the next highest Actual Contribution Percentage or, if less, by the reduction necessary to enable the Plan to satisfy one of the two

tests described in paragraph (b), above.

(B) Repeat the process in (A), above, with respect to the Highly Compensated Employee with the next highest Actual Contribution Percentage,

until the Plan satisfies one of the two tests described in paragraph (b), above, and the highest permitted Actual Contribution Percentage is

determined.

(C) The amount of Excess Aggregate Contributions for each Highly Compensated Employee shall be an amount equal to such Highly

Compensated Employee’s Aggregate Contributions taken into account in determining such Highly Compensated Employee’s Actual Contribution

Percentage prior to applying (A) and (B) above, minus an amount determined by multiplying such Highly Compensated Employee’s Actual

Contribution Percentage, determined after applying (A) and (B) above, by the Compensation used in determining such Highly Compensated

Employee’s Actual Contribution Percentage.

(2) Determine the total of the dollar amounts (total Excess Aggregate Contributions) calculated in Step (1).

(3) Distribute or forfeit the total Excess Aggregate Contributions determined in Step (2) as follows:

(A) Rank all Highly Compensated Employees in descending order based on the dollar amount of their Aggregate Contributions and reduce the

Aggregate Contributions of the Highly Compensated Employee with the highest dollar amount of Aggregate Contributions by the amount required to

cause that Highly Compensated Employee’s Aggregate Contributions to equal the dollar amount of the Aggregate Contributions of the Highly

Compensated Employee with the next highest dollar amount of Aggregate Contributions.
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(B) The amount determined in (A), above, shall be distributed to (if attributable to Taxed Contributions) or forfeited by (if attributable to

Company Contributions) the Highly Compensated Employee with the highest dollar amount until all Excess Aggregate Contributions are consumed

or until the Aggregate Contributions of such Participant is reduced to the dollar amount of the Highly Compensated Employee with the next highest

dollar amount of Aggregate Contributions, whichever is less.To the extent possible, a Highly Compensated Employee’s Actual Contribution

Percentage shall be reduced by distributing Taxed Contributions before matching contributions within the meaning of Code Section 401(m).

(1) If the total amount distributed under Step (3) above is less than the total Excess Aggregate Contributions, repeat Step (3).

(e) In its discretion, Administrative Committee may limit Taxed Contributions or Company Contributions in a manner that prevents Excess Aggregate

Contributions from being made, provided that any such limit shall be nondiscriminatory, applied on a uniform basis and permitted by applicable provisions of the Code and

regulations thereunder.

For purposes of the Actual Contribution Percentage, Company Contributions will be considered made for a Plan Year if made no later
than the end of the twelve (12) month period beginning on the day after the close of the Plan Year.

In the event this Plan must be combined with one or more employee stock ownership plans described in Code Section 4975(e)(7) in
order to satisfy the requirements of Section 401(a)(4) or 410(b) of the Code (other than the average benefits test described in Code Section
410(b)(2)(A)(ii)), all allocations under such employee stock ownership plans shall be treated as made under a single arrangement for purposes
of this Section 3.5.

3.6 Rollover Contributions and Prior Plan Transfers.

Subject to the prior approval of the Administrative Committee, the Plan may receive Rollover Contributions representing all or part of the
entire amount of any distribution from a qualified retirement plan meeting the requirements of Code Section 401(a) or 403(a) on behalf of al1
Eligible Employee, provided that:

(a) prior to January 1, 2002, no part of any distribution that is attributable to after-tax contributions may be rolled over to this Plan;

(b) no part of any hardship distribution may be rolled over to this Plan;

(c) no distribution that is made to comply with the minimum required distribution rules of Code Section 401(a)(9) may be rolled to this Plan; and

(d) no distribution that one of a series of substantially equal periodic payments made over the life (or life expectancy) of the Active Participant or the joint lives

(or joint life expectancies) of the Active Participant and his designated Beneficiary, or for a specified period of ten years or more may be rolled over to this Plan.

On or after January 1, 2002, the Plan may accept Rollover Contributions attributable to after-tax contributions provided that such rollover is made through a direct

trustee-to-trustee rollover from a qualified plan described in Code Section 401(a) or 403(a).Rollover Contributions received by the Plan which are attributable to after-tax

employee contributions shall be separately accounted for, including separately accounting for the portion of such Rollover Contribution which is includable in gross income

and the portion of such Rollover Contribution which is not so includable.On or after February 1, 2009, the Plan may accept Rollover Contributions attributable to another

Roth elective deferral account under an applicable retirement plan described in Code Section 402A(e)(1) but only to the extent the rollover is permitted under the rules of

Code Section 402(c), and provided that such rollover is made through a direct trustee-to-trustee rollover.

Except as otherwise required above, any rollover may be made (i) through a direct rollover from a qualified plan, to this Plan, or (ii)
through a distribution and rollover deposited in this Plan no later than the sixtieth (60th) day after the distribution was received by the Active
Participant from the distributing plan or from a conduit IRA.

Subject to the approval of the Administrative Committee, amounts may be transferred directly to the Plan from a plan qualified under Section 401(a) of the Code

provided that such plan is not either a defined benefit plan described in Section 414(j) of the Code or a defined contribution plan described in Section 414(i) of the Code that

is subject to the minimum funding standards contained in Section 412 of the Code.All such Rollover Contributions or prior plan transfers shall be credited to the Active

Participant’s

Rollover Contribution Account, with such separate accounting under a sub-account as required by applicable law or the Administrative Committee. All such contributions

and transfers shall become vested and distributable in accordance with the provisions of the Plan.
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With respect to a determination that the distributing plan meets the requirements of Code Section 401(a) or 403(a), evidence that the distributing plan has received

a favorable determination letter from the Internal Revenue Service shall not be necessary for the Administrative Committee to reach the conclusion, in good faith, that such

Rollover Contributions appear to be valid.Notwithstanding the foregoing, if the Administrative Committee later determines that the contribution was an invalid rollover

contribution, the amount of the invalid rollover contribution, plus any earnings attributable thereto, shall be distributed to the Participant within a reasonable time after such

determination.

For any transfer or rollover, and at the direction of the Administrative Committee and in accordance with such rules as the Administrative
Committee may establish from time to time, the Plan will only accept cash on behalf of a Participant.

In accordance with such administrative requirements, and for such period, as set by the Administrative Committee, the Plan may accept rollovers from The Dow

Chemical Company Employees’ Savings Plan (“Dow Savings Plan”) for Dow Transferees which include a plan loan maintained by such Dow Transferees under the Dow

Savings Plan.The applicable terms of any such plan loan rolled over into the Plan shall continue; provided however, that the name of the Plan shall be substituted for the

Dow Savings Plan on any loan notes.Any such rolled over plan loan shall count toward the maximum limit on loans available under the Plan under Article IX and shall be

subject to the applicable provisions of the Plan.

3.7 Benefit and Contribution Limitations.

(a) Notwithstanding any other provision of this Plan, the sum of the annual additions (as hereinafter defined) to a Participant’s Account for limitation year (which

shall be the calendar year) shall not exceed the lesser of

(i) $40,000 (as adjusted for increases in the cost of living under Section 415(d) of the Code), or

(ii) 100% of the Participant’s compensation (as defined in Code Section 415(c)(3)) for such limitation year from all Affiliated Companies.

For any short Plan Year, the dollar limitation in (i), above, shall be reduced by a fraction, the numerator of which is the number of full months in the short Plan Year

and the denominator of which is twelve (12).For Limitation Years beginning on or after January 1, 1998, Compensation under Code Section 415(g)(3) of the code (“Code

Section 415 Compensation”) shall include any elective deferral as defined in Code Section 402(g)(3) and any amount which is contributed or deferred by the Company at

the election of the Employee and which is not otherwise includable in the gross income of the Employee by reason of Code Sections 125 or 457.For Plan Years beginning

prior to January 1, 1998, such elective deferrals are not included in Code Section 415 Compensation.For Limitation Years beginning on or after January 1, 1998, Code

Section 415 Compensation shall include salary reduction amounts deemed contributed under Section 125 of the Code because the Employee is unable (or fails) to certify

that he has other health insurance coverage and, thus, is unable to elect unreduced salary instead of health insurance benefits, but only if the Company relies on employee

certifications of coverage and does not otherwise request or collect information regarding the Employee’s other health coverage as part of the enrollment process for the

health plan.For Limitation Years beginning on and after January 1, 2001, Code Section 415 Compensation shall include elective amounts that are not includible in gross

income of the employee by reason of Code Section 132(f)(4).Code Section 415 Compensation shall include “regular compensation for services” that is paid after a

Participant’s severance from employment to the extent such compensation is made within the time limits prescribed by Code Section 415 and such amounts would have

been included as Code Section 415 Compensation if paid prior to the Participant’s severance from employment.

(b) Annual additions to a Participant’s Account for a Plan Year shall be the sum of:

(i) the Participant’s Tax Deferred Contributions and Roth 401(k) Contributions for such Plan Year, except to the extent exempted as “catch-up”

contributions in accordance with Code Section 414(v);

(ii) for Plan Years beginning after December 31, 1986, the Participant’s Taxed Contributions for such Plan Year;

(iii) the employer contributions allocated to the Participant’s Account (including, but not limited to, Company Contributions);

(iv) forfeitures allocated to the Participant’s Account;

(v) amounts allocated, after March 31, 1984, to an individual medical account, as defined in Code Section 415(l)(2) which is part of a pension or annuity

plan maintained by a Participating Employer; and

(vi) amounts derived from contributions paid or accrued after December 31, 1985 in taxable years ending after such date, are attributable to post-

retirement medical benefits allocated to the separate account of a key employee (as defined in Code Section 419A(d)(3)) under a welfare benefit plan (as defined in

Code Section 419(e)) maintained by a Participating Employer;
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provided, however, that the percentage of compensation limitations referred to in (a), above, shall not apply to any contribution for
medical benefits (within the meaning of Code Section 419A(f)(2)) after separation from service which is otherwise treated as an annual addition or to
any amount otherwise treated as an annual addition under Code Section 415(l)(1).

(c) Annual additions to a Participant’s Account for a Plan Year shall not include:

(i) transfers or rollover contributions;

(ii) Participant repayments of a plan loan, a cash-out distribution or of a distribution of mandatory contributions (within the meaning of Code Section

411(a)(3)(D); or

(iii) employee contributions to a simplified employee pension excludable from gross income under Code Section 408(k)(6).

(d) In the event that it is determined that the annual additions to a Participant’s Account for any Plan Year would be in excess of the limitations contained herein, such annual

additions shall be reduced to the extent necessary to bring such annual additions within the limitations contained in this Section 3.7.Likewise, for any Limitation Year

beginning before January 1, 2000, in the event that any Participant of the Plan is also a Participant in any defined benefit plan or plans maintained by an Affiliated Company

and it is determined that the annual additions to a Participant’s Account for any Plan Year when considered with the Participant’s projected annual benefit under such

defined benefit plan or plans would be in excess of the limitations contained in Section 3.8 hereof, such annual additions and benefits shall be reduced to the extent

necessary to satisfy the limitations contained in Section 3.8.In general, the required reductions in annual additions and benefits shall be made by proceeding only as far as

necessary through the following sequence, with reductions at each level being prorated among all affected plans making provision for such reductions:

(1) return of Taxed Contributions, plus any earnings thereon, if any, to the extent they are treated as annual additions;

(2) return of Tax Deferred Contributions and Roth 401(k) Contributions, plus any earnings thereon, if any, to the extent they are treated as

annual additions;

(3) reduction of defined contribution plan annual additions other than Taxed Contributions and Tax-Deferred Contributions.

The Administrative Committee is authorized in its discretion to utilize a different method of correction provided such method is consistent
with the requirements of the Code and Regulations thereunder and is applied on a uniform and non-discriminatory manner to all affected
Participants.

(e) Notwithstanding anything to the contrary herein, the application of the Code Section 415 limitations and requirements for limitation years beginning on or

after July 1, 2007 shall be made in accordance with the applicable final Treasury regulations published in April 2007 with respect to applying such limitations and

requirements.

3.8 Roth 401(k) Contributions

(a) As of February 1, 2009, the Plan will accept Roth 401(k) Contributions made on behalf of Active Participants which will be allocated to the Roth 401(k)

Contribution Account. Unless specifically stated otherwise, Roth 401(k) Contributions will be treated as Tax Deferred Contributions for all purposes under the Plan in

accordance with applicable law and as required by the context of the Plan. Additionally, Roth 401(k) Contributions shall not be made under any automatic enrollment

provisions of the Plan. Roth 401(k) Contributions, earnings, distributions and withdrawals will be taxed in accordance with applicable law.

(b) Subject to the preceding provisions of this Article III, an Active Participant may elect to contribute Roth 401(k) Contributions to the trust fund by authorizing

monthly payroll deductions of from 1% to 80% (in whole integers) of his Compensation.An Active Participant’s Roth 401(k) Contributions may not exceed the difference

between (i) 80% of his Compensation and (ii) the percentage of his Compensation contributed as a Tax Deferred Contributions and Taxed Contributions.At any time, the

Administrative Committee may reduce the rate of future Roth 401(k) Contributions to be made by Highly Compensated Employees in order to satisfy the preceding

provisions of this Article III.If the Compensation of an Active Participant is changed, the dollar amount of his Roth 401(k) Contributions will automatically be changed so that

the percentage elected is not changed.

(c) An Active Participant may elect to completely suspend such contributions or to change the percentage of his Roth 401(k) Contributions.Such election shall

be made at such time and in such manner as the Administrative Committee shall determine, and shall be effective only in accordance with such rules as shall be established

from time to time by the Administrative Committee.

(d) Roth 401(k) Contributions for any month will be paid by the Active Participant’s Participating Employer to the trust fund as soon as feasible after the end of

each pay period but in no event later than fifteen (15) business days following the end of the month with respect to which such amounts are withheld
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(e) In all cases and notwithstanding anything to the contrary, Matching Contributions will be applied to Tax Deferred Contributions first, then Roth 401(k)

Contributions and then Taxed Contributions. Except as otherwise provided herein, Catch-Up Contributions attributable to Roth 401(k) Contributions will not be eligible for

Matching Contributions.

(f) In the case of a distribution of Excess Contributions for a Highly Compensated Employee, the Administrative Committee will determine the extent to which

the excess amount is composed of Tax Deferred Contributions and/or Roth 401(k) Contributions but only to the extent such types of contribution were made for the year.

(g) A Roth 401(k) Contribution is an elective deferral that is (i) designated irrevocably by the Participant at the time of the cash or deferred election as a Roth

elective deferral that is being made in lieu of all or a portion of the pre-tax elective deferrals the Participant is otherwise eligible to make under the Plan; and (ii) treated by

the Company as includible in the Participant’s income at the time the Participant would have received that amount in cash if the Participant had not made a cash or deferred

election.

3.9 Qualified Separate Lines of Business. To the extent determined by the Administrative Committee for any Plan Year, the Plan may operate with individual “qualified

separate lines of business” (“QSLOBs”). In such case for such Plan Years, the Plan testing described in Sections 3.2 and 3.5 (and the determinations of Actual Contribution

Percentage and Actual Deferral Percentage) and any other applicable Plan testing requirements, the Plan testing for such Plan Years shall be determined separately with respect to

the designated QSLOBs, and the Plan provisions contained herein shall be construed and administered accordingly.For avoidance of doubt, with respect to Plan Years beginning

after 2017 (regardless of whether QSLOBs are designated or not designated for a particular Plan Year), this Plan is intended to be a “safe harbor” plan (via the non-elective

contribution approach) as described in Code Sections 401(k)(12) for all Non-Bargaining Unit Employees.

ARTICLE IV

ESOP LOANS

The provisions of this Article IV shall apply solely to that portion of the Plan which is an ESOP within the meaning of Section 4975(e)(7) of the
Code.

4.1 [Reserved]

4.2 [Reserved]

4.3 Limitations on Stock Acquired with Proceeds of an ESOP Loan. Except as otherwise permitted in Sections 409(h) and (l) of the Code and regulations promulgated

thereunder, no Company Stock acquired with the proceeds of an ESOP Loan shall be subject to any put, call, or other option or any buy sell or similar agreement while held by and

when distributed from the trust fund, whether or not the Plan constitutes an “employee stock ownership plan” within the meaning of Section 4975(e)(7) of the Code at such time and

whether or not the ESOP Loan has been repaid at such time.

4.4 [Reserved]

4.5 [Reserved]

ARTICLE V

ALLOCATIONS TO PARTICIPANTS’ ACCOUNTS

5.1 Tax Deferred Contributions, Roth 401(k) Contributions and Taxed Contributions. Tax Deferred Contributions, Roth 401(k) Contributions and Taxed Contributions

made on behalf of or by a Participant shall be allocated to his Tax Deferred Contribution Account, Roth 401(k) Contribution Account or Taxed Contribution Account, as appropriate,

as soon as practicable after such contributions are transferred to the trust fund established under the Plan.

5.2 Allocations with Respect to Dividends on Allocated Company Stock.

(a) Participants.

(1) [Reserved]

(2) Notwithstanding anything in the Plan to the contrary, with respect to cash dividends paid on or after January 1, 2002 on Company Stock

held in a Participant’s ESOP Account, each Participant (or in the event of the Participant’s death, to his Beneficiary) may elect, in accordance with uniform

and non-discriminatory procedures adopted by the Administrative Committee, to (i) have such cash dividends directly paid to such Participant (or in the

event of the Participant’s death, to his Beneficiary) as soon as administrative feasible following the payment of such cash dividend, (ii) be paid to the trust
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fund and distributed to the Participant (or in the event of the Participant’s death, to his Beneficiary) as soon as administrative feasible following the payment

of such cash dividend but no later than 90 days after the end of the Plan Year in which the cash dividend is paid, or (iii) be paid to the Plan (in cash or

Company Stock, as elected by the Company) and automatically reinvested in the Olin Common Stock Fund, all in accordance with Code Section 404(k),

and in such event the Company shall be entitled to deduct the amount of the cash dividends (but not any earnings on such cash dividends earned while in

the Plan) subject to such election in the taxable year in which the cash dividend is paid or distributed.On and after January 1, 2002, a Participant shall at all

times be deemed vested in any cash dividends allocated to his ESOP Account, with respect to which he is offered the foregoing reinvestment election,

whether or not he is then otherwise fully vested in his Account Balance under the terms of the Plan.

(i) Notwithstanding the foregoing, in accordance with IRS Notice 2002-2, such deduction shall also be available with respect to cash

dividends paid by the Company to the ESOP portion of the Plan in 2001, if Participants are offered an election between reinvestment in Company

Stock or distribution of the cash dividend and such election becomes irrevocable in 2002.

(ii) In order for the cash dividend reinvestment election to be effective:

(1) Participants must be given a reasonable opportunity before the cash dividend is paid or distributed from the ESOP portion

of the Plan to make the election;

(2) Participants must have a reasonable opportunity to change their cash dividend reinvestment election at least annually; and

(3) if there is a change in the Plan terms governing the manner in which cash dividends are paid or distributed to Participants,

Participants must be given a reasonable opportunityto make an election under the revised Plan terms prior to the date on which the first

cash dividend subject to the new Plan terms is paid or distributed.

(iii) No cash dividends paid or reinvested as provided for above shall be treated as annual additions under Code Section 415, or as Tax

Deferred Contributions, Roth 401(k) Contributions or Taxed Contributions subject to Code Sections 410(k), 402(g) or 401(m).

(3) With respect to dividends paid on Company Stock that are not part of a Participant’s ESOP Account or non-cash dividends paid on

Company Stock held in the Participant’s ESOP Account, such dividends will be reinvested in the same manner and percentages as the Participant’s other

Participant-Directed Investments (or as otherwise provided under the Plan).

5.3 Matching Contributions.

(a) Generally.

(i) Each Participating Employer shall allocate to eligible Active Participants from contributions sufficient to provide each such Participant (whether or

not still employed by an Affiliated Company) with a Matching Contribution equal to such amounts as determined below.The Company may elect to provide a different

rate of Matching Contribution or no Matching Contribution for all or any group of Active Participants, provided however that a decrease in the rate of Matching

Contributions may be made effective only prospectively following approval of such decrease by the Company.Notwithstanding the foregoing or below, the Plan’s

Matching Contribution provisions below in Section 5.3(c) shall not be applicable with respect to Bargaining Unit Employees unless and until otherwise provided in

the applicable collective bargaining agreement.

(ii) In no event will any Tax Deferred Contributions, Roth 401(k) Contributions or Taxed Contributions be matched at greater than a 100% rate.

(iii) In the event that a Participant’s matched Tax Deferred Contributions, Roth 401(k) Contributions or Taxed Contributions are distributed or returned to

the Participant pursuant to Sections 3.1, 3.2 or 3.5, an amount equal to the Current Market Value of the related Matching Contribution (and earnings thereon) shall

be forfeited by such Participant.

(iv) Matching Contributions shall be invested in the same manner and percentages as the Participant’s other Participant-Directed Investments.

(v) Matching Contributions for Plan Years prior to the Restatement Effective Date were determined in accordance with the terms of the Prior Plan.

(b) Non-Bargaining Unit Employee Participants.

(i) Except as provided below, eligible Active Participants who are Non-Bargaining Unit Employees shall be provided a Matching Contribution equal to

(i) 100% of the amount contributed on behalf of or by such Active Participant as a Tax Deferred Contribution, Roth 401(k) Contribution and Taxed Contribution for

such contributions up to the first 3% of such Active Participant’s Compensation, and (ii) 50% of the amount contributed on behalf of or by such Active Participant as

a Tax Deferred Contribution, Roth 401(k) Contribution and Taxed Contribution for such contributions up to the next 4% of such Active Participant’s Compensation.
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(ii) Notwithstanding Section 5.3(b)(i), with respect to hourly Non-Bargaining Unit Employees in the Winchester division at the Oxford, Mississippi

location, eligible Active Participants shall be provided a Matching Contribution equal to 50% of the amount contributed on behalf of or by the Active Participant as a

Tax Deferred Contribution, Roth 401(k) Contribution and Taxed Contribution for such contributions up to 3% of such Active Participant’s Compensation.

(iii) Notwithstanding Section 5.3(b)(i), with respect to salaried Non-Bargaining Unit Employees in the Winchester division, eligible Active Participants

shall be provided a Matching Contribution equal to 50% of the amount contributed on behalf of or by such Active Participant as a Tax Deferred Contribution, Roth

401(k) Contribution and Taxed Contribution for such contributions up to 6% of such Active Participant’s Compensation.

(c) Bargaining Unit Employee Participants.

(i) With respect to the Bargaining Unit Employees at the Joliet, Illinois facility, eligible Active Participants shall be provided a Matching Contribution

equal to (i) 100% of the amount contributed on behalf of or by such Active Participant as a Tax Deferred Contribution, Roth 401(k) Contribution and Taxed

Contribution for such contributions up to the first 3% of such Active Participant’s Compensation, and (ii) 50% of the amount contributed on behalf of or by such

Active Participant as a Tax Deferred Contribution, Roth 401(k) Contribution and Taxed Contribution for such contributions up to the next 4% of such Active

Participant’s Compensation.

(ii) With respect to Bargaining Unit Employees in the Winchester division at the East Alton, Illinois facility, eligible Active Participants shall be provided a

Matching Contribution equal to 50% of the amount contributed on behalf of or by the Active Participant as a Tax Deferred Contribution, Roth 401(k) Contribution and

Taxed Contribution for such contributions up to 6% of such Active Participant’s Compensation.

(iii) With respect to Bargaining Unit Employees in the Chlor Alkali Products and Vinyls division at the Henderson, Nevada facility, the McIntosh, Alabama

facility, and the Niagara Falls, New York facility, eligible Active Participants shall be provided a Matching Contribution equal to 50% of the amount contributed on

behalf of or by the Active Participant as a Tax Deferred Contribution, Roth 401(k) Contribution and Taxed Contribution for such contributions up to 6% of such Active

Participant’s Compensation.

(iv) With respect to the KA Steel Union Steel Participants, eligible KA Steel Union Steel Participants shall be provided a Matching Contribution equal to

100% of the amount contributed on behalf of or by the KA Steel Union Steel Participant as a Tax Deferred Contribution, Roth 401(k) Contribution and Taxed

Contribution for such contributions up to 8% of such KA Steel Union Steel Participant’s Compensation.For these purposes, “KA Steel Union Steel Participants”

refers to Bargaining Unit Employees of KA Steel covered by the collective bargaining agreement with United Steel, Paper and Forestry, Rubber Manufacturing,

Energy, Allied-Industrial and Service Workers Union.

(v) With respect to the KA Steel Local 710 Driver Participants, eligible KA Steel Local 710 Driver Participants shall be provided a Matching Contribution

equal to 100% of the amount contributed on behalf of or by the KA Steel Local 710 Driver Participant as a Tax Deferred Contribution, Roth 401(k) Contribution and

Taxed Contribution for such contributions up to 5% of such KA Steel Local 710 Driver Participant’s Compensation.For these purposes, “KA Steel Local 710 Driver

Participants” refers to Bargaining Unit Employees of KA Steel covered by the collective bargaining agreement with Teamsters Local Union No. 710.

(vi) With respect to the Bargaining Unit Employees of the Olin Dow Subsidiary at the Freeport, Texas facility, eligible Active Participants shall be

provided a Matching Contribution equal to (i) 100% of the amount contributed on behalf of or by such Active Participant as a Tax Deferred Contribution, Roth 401(k)

Contribution and Taxed Contribution for such contributions up to the first 3% of such Active Participant’s Compensation, and (ii) 50% of the amount contributed on

behalf of or by such Active Participant as a Tax Deferred Contribution, Roth 401(k) Contribution and Taxed Contribution for such contributions up to the next 4% of

such Active Participant’s Compensation.

5.4 Performance Matching Contributions. No Performance Matching Contributions shall be made under the Plan, nor have been made under the Plan for Plan Years

after December 31, 2008. Performance Matching Contributions for Plan Years prior to January 1, 2009 were determined in accordance with the terms of the Prior Plan. Performance

Matching Contribution were invested in the same manner and percentages as the Participant’s other Participant-Directed Investments.

5.5 [Reserved]

5.6 [Reserved].

5.7 Retirement Contributions.

(a) Generally.
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(i) Each Participating Employer shall allocate to eligible Active Participants from contributions sufficient to provide each such Participant (whether or

not still employed by an Affiliated Company) with a Retirement Contribution equal to such amounts as determined below.Notwithstanding the foregoing or below, the

Plan’s Retirement Contribution provisions below in Section 5.7(c)-(e) shall not be applicable with respect to Bargaining Unit Employees unless and until otherwise

provided in the applicable collective bargaining agreement.

(ii) A Participant’s Retirement Contribution Account balances may only be distributed upon a termination of service, death, disability or retirement, and

are not available for withdrawal, in-service distribution or loan.

(iii) To the extent a Participant’s Retirement Contribution percentage in this Section 5.7 changes at age 45, such change shall occur in the month

following the Participant’s attainment of age 45.

(iv) Retirement Contributions shall be invested in the same manner and percentages as the Participant’s other Participant-Directed Investments.

(v) Retirement Contributions for Plan Years prior to the Restatement Effective Date were determined in accordance with the terms of the Prior Plan.

(b) Non-Bargaining Unit Employee Participants.

(i) Except as provided below, eligible Active Participants who are Non-Bargaining Unit Employees shall be provided a Retirement Contribution that

shall be allocated to such Active Participant’s Retirement Contribution Account during a Plan Year on a pay period basis (or at such other time or times as the

Company determines to be administratively feasible) with respect to which a contribution is made, in an amount equal to a certain percentage of the Active

Participant’s Compensation.Such percentage shall be 5% if the Active Participant is less than age 45, and 7.5% if the Active Participant is age 45 or older.

(ii) Notwithstanding Section 5.7(b)(i), with respect to hourly Non-Bargaining Unit Employees in the Winchester division at the Oxford, Mississippi

location, eligible Active Participants shall be provided a Retirement Contribution that shall be allocated to such Active Participant’s Retirement Contribution Account

during a Plan Year on a pay period basis (or at such other time or times as the Company determines to be administratively feasible) with respect to which a

contribution is made, in an amount equal to 3% of the Active Participant’s Compensation.

(c) East Alton Bargaining Unit Population – 2006 Electing CEOP Participants.

Bargaining Unit Employees at the East Alton, Illinois facility hired before January 1, 2006 who were active participants in the Olin
Corporation Employees Pension Plan under such plan’s then Appendix

J-9 had the opportunity during 2006 (in the form and manner determined by the Administrative Committee or its designee) to elect, effective as of December 31, 2006 to (i)

continue accruing benefits under the Olin Corporation Employees Pension Plan in accordance with the terms of such plan’s then Appendix J-9 (as amended from time to

time), or (ii) cease accruing benefits under the Olin Corporation Employees Pension Plan and instead be eligible to receive a certain retirement contribution under the Plan

in accordance with the terms (as amended from time to time) hereunder.Such Bargaining Unit Employees electing option (ii) of the preceding sentence shall be known

herein as “Electing CEOP Participants”.

The Retirement Contributions described in this Section 5.7(c) shall be provided only with respect to Electing CEOP Participants.The Retirement Contributions made

under this Section 5.7(c) shall be allocated during a Plan Year on a pay period basis (or at such other time or times as the Company determines to be administratively

feasible) to the Retirement Contribution Accounts of eligible Active Participants with respect to which a contribution is made, in an amount equal to a certain percentage of

the Active Participant’s Compensation.

For the 2007 Plan Year and the 2008 Plan Year, such percentage for an Electing CEOP Participant equaled the sum of (i) 5%, (ii) the “service based percentage” as

determined in accordance with the table below, and (iii) 2% if such Participant was at least age 50 as of January 1, 2007. chart:
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Service



IfOlin’sNetIncomefortherelevant
portionofthePerformanceCycleis:

Service Based Percentage
The number of Net Income Performance Shares paid as a

percentage of the target Net Income
PerformanceSharesallocatedtothat Net Income Goal will be:

Under 15
Atleast140%oftherelevantNet Income Goal

0%

15-19 1%

20-24 3%

25 or more 5%

200% of the target number of Net
IncomePerformanceSharesallocatedto that Net Income Goal

The determination of service for the above tables shall be subject to the following:
4

(i) service shall be determined as of the last day of the prior Plan Year;

(ii) service shall refer to Years of Service; and

(iii) service shall be rounded down to the nearest whole number.

Effective for Plan Years after December 31, 2008, such percentage for an Electing CEOP Participant shall be determined as follows:

(i) with respect to Participants whose percentage immediately before January 1, 2009 was 12%, such percentage shall be 12%;

(ii) with respect to Participants whose percentage immediately before January 1, 2009 was 10%, such percentage shall be 10%;

(iii) with respect to Participants whose percentage immediately before January 1, 2009 was 8%, such percentage shall be 8%;

(iv) with respect to Participants whose percentage immediately before January 1, 2009 was 7%, such percentage shall be 7% if the Participant is less

than age 45, and 7.5% if the Participant is age 45 or older;

(v) with respect to Participants whose percentage immediately before January 1, 2009 was 6%, such percentage shall be 6% if the Participant is less

than age 45, and 7.5% if the Participant is age 45 or older; and

(vi) with respect to Participants whose percentage immediately before January 1, 2009 was 5%, such percentage shall be 5% if the Participant is less

than age 45, and 7.5% if the Participant is age 45 or older.

(d) East Alton Bargaining Unit Population – Frozen Pension Plan 2009 Population.

Effective as of February 1, 2009, Bargaining Unit Employees at the East Alton, Illinois facility hired before January 1, 2006 who ceased accruing benefits under the

Olin Corporation Employees Pension Plan (under such plan’s then Appendix J-9) as of January 31, 2009 due to such plan’s benefit accrual freeze became eligible to receive

a certain retirement contribution under the Plan in accordance with the terms (as amended from time to time) hereunder.The Retirement Contributions described in this

Section 5.7(d) shall be provided only with respect to such Bargaining Unit Employees described in the preceding sentence.

The Retirement Contributions made under this Section 5.7(d) shall be allocated during a Plan Year on a pay period basis (or at such other time or times as the

Company determines to be administratively feasible) to the Retirement Contribution Accounts of eligible Active Participants with respect to which a contribution is made, in

an amount equal to a certain percentage of the Active Participant’s Compensation.Such percentage shall be 5% if the Active Participant is less than age 45, and 7.5% if the

Active Participant is age 45 or older.

(e) Other Bargaining Unit Employee Populations.
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(i) With respect to the Bargaining Unit Employee populations listed below in this Section 5.7(e)(i), eligible Active Participants shall be provided a

Retirement Contribution that shall be allocated to such Active Participant’s Retirement Contribution Account during a Plan Year on a pay period basis (or at such

other time or times as the Company determines to be administratively feasible) with respect to which a contribution is made, in an amount equal to a certain

percentage of the Active Participant’s Compensation.Such percentage shall be 5% if the Active Participant is less than age 45, and 7.5% if the Active Participant is

age 45 or older.The following Bargaining Unit Employee populations shall be eligible for the foregoing Retirement Contribution:

(1) Bargaining Unit Employees at the Joliet, Illinois facility;

(2) Bargaining Unit Employees in the Chlor Alkali Products and Vinyls division at the Henderson, Nevada facility;

(3) Bargaining Unit Employees in the Chlor Alkali Products and Vinyls division at the McIntosh, Alabama facility;

(4) Bargaining Unit Employees in the Chlor Alkali Products and Vinyls division at the Niagara Falls, New York facility; and

(5) Bargaining Unit Employees of the Olin Dow Subsidiary at the Freeport, Texas facility.

(ii) With respect to the Bargaining Unit Employees in the Winchester division at the East Alton, Illinois facility hired on and after January 1, 2006, eligible

Active Participants shall be provided a Retirement Contribution that shall be allocated to such Active Participant’s Retirement Contribution Account during a Plan

Year on a pay period basis (or at such other time or times as the Company determines to be administratively feasible) with respect to which a contribution is made,

in an amount equal to 5% of the Active Participant’s Compensation.

(f) Except as specifically provided below (generally regarding the “safe harbor contributions” made under the Plan) and otherwise in Article VII, the vesting

schedule provided under Section 7.2 shall be applicable to the Retirement Contributions provided under this Section 5.7 and the Prior Plan.

(i) For Plan Years beginning after 2008 and prior to 2018, the Retirement Contribution attributable to 3% of a Participant’s Compensation made with

respect to a Plan Year for Non-Bargaining Unit Employees (excepting such Employees at KA Steel and the Olin Dow Subsidiary) shall be 100% vested.For

avoidance of doubt, the vesting schedule provided under Section 7.2 shall still be applicable to Retirement Contributions for such Non-Bargaining Unit Employees

made for such Plan Years to the extent they are in excess of the Retirement Contribution described in the preceding sentence.

(ii) For Plan Years beginning after 2017, the Retirement Contribution attributable to 3% of a Participant’s Compensation made with respect to a Plan

Year for Non-Bargaining Unit Employees shall be 100% vested.For avoidance of doubt, the vesting schedule provided under Section 7.2 shall still be applicable to

Retirement Contributions for such Non-Bargaining Unit Employees made for such Plan Years to the extent they are in excess of the Retirement Contribution

described in the preceding sentence.

ARTICLE VI

INVESTMENT OF CONTRIBUTIONS

6.1 Participant Direction of Accounts. The Administrative Committee is authorized and directed to maintain a program, to be administered in a uniform and non-

discriminatory manner, whereby a Participant or, in the event of a Participant’s death, a Beneficiary may direct the investment of the Participant’s Account. By virtue of such

Participant directed investments, the Plan is intended to constitute a plan described in Section 404(c) of ERISA and the final regulations issued thereunder. As such, to the extent

permitted by law, the Trustee, the Administrative Committee, the Investment Committee, the Company, any Participating Employer, or any of its directors, officers, employees or

agents shall be relieved of liability for any losses which are the direct and necessary result of investment instructions given or deemed given by a Participant (or Beneficiary). A

Participant (or Beneficiary) shall not be deemed to be a plan fiduciary, however, by reason of the exercise of control over the investment of his Account except as otherwise provided

in the Plan.

Participant (or Beneficiary) investment direction over Accounts shall be subject to such rules and regulations as to the timing and frequency of investment changes, transfers

between Funds, limitations, allocations of expenses and other aspects of Plan administration as the Administrative Committee may from time to time establish in writing.Additionally,

restrictions may be imposed on the Accounts of certain Participants with Olin Common Stock Fund investments to comply with any securities laws or Company policies or Section

6.2A.

The Investment Committee may change the types of Funds offered, may add, freeze or delete any particular Fund (including a self-directed brokerage window investment

option), and may map investments between Funds (or from investment funds of merged plans into Funds).The decision to invest in any particular Fund (including a self-directed

brokerage window investment option) offered under the Plan, however, is the sole responsibility of each Participant (or Beneficiary, as the case may be).To the extent a self-directed

brokerage window investment option is available, each Participant (or Beneficiary as the case may be) shall be the “named fiduciary” (as described in Section 402(a)(2) of ERISA)

with respect to such self-directed brokerage window investment option.The Trustee, the Administrative Committee, the Investment Committee, the Company, any Participating
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Employer, or any of its directors, officers, employees or agents are not empowered to advise a Participant (or Beneficiary) as to the manner in which his Account shall be

invested.The fact that a security is available to Participants (or Beneficiaries) for investment under the Plan shall not be construed as a recommendation for the purchase of that

security, nor shall the designation of any option impose any liability on the Company, any Participating Employer, its directors, officers, employees or agents, the Trustee,

theInvestment Committee or the Administrative Committee.

The Investment Committee in its discretion may engage investment managers to manage the Accounts of Participants (if so elected by
Participants) upon such terms as agreed to by the Investment Committee and such investment managers.

The Administrative Committee shall establish rules to permit investment fund elections consistent with Code Section 401(a)(28) and any related Treasury regulations

thereunder for ESOP diversification purposes under the Plan.For avoidance of doubt, the provisions of this Article VI are intended to satisfy Code Section 401(a)(28) and the

Pension Protection Act of 2006 (including, but not limited to, Code Section 401(a)(35) and the Treasury regulations promulgated thereunder) by permitting immediate diversification

for all units in the Olin Common Stock Fund acquired by the Account of a Participant.

6.2 Investments in Company Stock. Notwithstanding Section 6.1 above, and subject to the provisions of Section 6.2A, the Investment Committee shall maintain as a

Fund the Olin Common Stock Fund. Subject to the limitations of Section 6.2A, Participants (or Beneficiaries) may, but are not required to, invest some portion of their Tax Deferred

Contributions, Roth 401(k) Contributions, Taxed Contributions, Rollover Contributions and Company Contributions in such Olin Common Stock Fund.

The Trustee may purchase Company Stock directly from the Company or from any other source, including on the open market; provided, however, that in no event shall a

commission be charged with respect to a purchase of Company Stock from the Company.Such Company Stock may be treasury stock, authorized and previously unissued shares,

or shares previously issued and repurchased by the Company, all valued at the Current Market

Value of such Company Stock.Additions to and subtractions from the Olin Common Stock Fund may be netted for any given period.

Notwithstanding anything in the Plan or the Trust Fund to the contrary, the Investment Committee shall appoint an entity to serve as the
independent fiduciary and investment manager of the Olin Common Stock Fund, whereby such entity, in its discretion, may suspend future investment
in the Olin Common Stock Fund or liquidate the Company Stock held in the Olin Common Stock Fund, in the event such entity determines that
extreme circumstances have occurred such that there is a serious question regarding the Company’s short-term viability as a going concern.

6.2A Limitations on Investing in the Olin Common Stock Fund.

Notwithstanding anything in the Plan to the contrary, and in accordance with the manner determined by the Investment Committee, Participant
(and Beneficiary) investment of his or her Account in the Olin Common Stock Fund shall be limited as follows:

(a) No more than 20% of a Participant’s (or Beneficiary’s) contributions made on and after April 3, 2017 into his or her Account may be invested in the Olin

Common Stock Fund. If a Participant (or Beneficiary) has more than 20% of such contributions allocated to be invested in the Olin Common Stock Fund, such excess

allocation will be invested in the age-based retirement Fund with the date closest to the Participant’s anticipated retirement date (assuming such person retires at age 65)

(or such other Fund as may be designated by the Investment Committee).

(b) A Participant’s (or Beneficiary’s) transfers between Funds under his or her Account shall be limited to the extent such transfer would result in more than

20% of the Account being invested in the Olin Common Stock Fund.

(c) As determined on a monthly basis (or other periodic basis as determined by the Investment Committee), for any Participant’s (or Beneficiary’s) Account with

more than 20% of such Account invested in the Olin Common Stock Fund, such Participant (or Beneficiary) will not be permitted to allocate subsequent contributions into his

or her Account in the Olin Common Stock Fund. In such case, any allocation that otherwise would have been invested in the Olin Common Stock Fund, will be invested in

the age-based retirement Fund with the date closest to the Participant’s anticipated retirement date (assuming such person retires at age 65) (or such other Fund as may be

designated by the Investment Committee).

(d) If a Participant (or Beneficiary) is utilizing an automatic rebalancing feature under the Plan for his or her Account, the amount that may be allocated under

such feature in the Olin Common Stock Fund will be limited to 20%. If, under such automatic rebalancing feature, a Participant (or Beneficiary) has more than 20% allocated

to be invested in the Olin Common Stock Fund, such excess allocation will be invested in the age-based retirement Fund with the date closest to the Participant’s

anticipated retirement date (assuming such person retires at age 65) (or such other Fund as may be designated by the Investment Committee).

(e) For avoidance of doubt, reference above to “contributions” shall be deemed to include Tax Deferred Contributions, Roth 401(k) Contributions, Taxed

Contributions, Rollover Contributions and Company Contributions.

(f) Nothing in this Section 6.2A shall be deemed to affect the operation of the provisions of Section 5.2.
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This Section 6.2A was effective as of April 3, 2017.

6.3 Investment of Matching Contributions and Performance Matching Contributions.

(a) Matching Contributions shall be made as provided under Section 3.4 and invested as provided under Section 5.3. Dividends issued on Company Stock held

in the ESOP Account shall be

reinvested or distributed as provided under Section 5.2. Effective October 17, 2003, Matching Contributions invested in the Olin Common Stock Fund may be transferred to

other Funds at the direction of the Participant (or Beneficiary).

(b) Performance Matching Contributions shall be made and invested as provided under the Prior Plan. Dividends issued on Company Stock held in the ESOP

Account shall be reinvested or distributed as provided under Section 5.2. Effective October 17, 2003, Performance Matching Contributions invested in the Olin Common

Stock Fund may be transferred to other Funds at the direction of the Participant (or Beneficiary).

6.4 Special Distribution Account.

(a) Generally. In the case of a distribution of stock and/or securities of a controlled corporation of the Company received on, or with respect to, the Company

Stock as part of a spin off, split off, split up or other similar reorganization resulting in a corporate separation, the Trustee will retain such stock and cause to be credited to a

“Special Distribution Account” established for each Participant under the Olin Common Stock Fund his proportionate number of shares of such stock as determined by the

Trustee on the basis of the number of shares of Company Stock in such Participant’s account in the Olin Common Stock Fund on the record date of the distribution.

Notwithstanding the preceding sentence, the Trustee, in its discretion, may sell such stock and/or securities received on, or with respect to, the Company Stock held in the

ESOP Account and reinvest, subject to other applicable provisions of the Plan, such proceeds in Company Stock for the Participants’ Olin Common Stock Fund accounts if

the Trustee determines that it is necessary to do so in order to retain the status of the ESOP as an employee stock ownership plan within the meaning of Section 4975(e)(7)

of the Code.In any event, however, the Trustee shall sell all other securities received as part of such distribution, and reinvest, subject to other applicable provisions of the

Plan, the proceeds thereof in Company Stock for the Participants’ Olin Common Stock Fund accounts.

(b) Subsequent Corporate Transactions with Respect to Shares Held in Special Distribution Account. In the event any securities of a previously controlled

corporation of the Company credited to a Participant’s Special Distribution Account shall thereafter, pursuant to a merger, consolidation or other reorganization involving the

previously controlled corporation, be changed into, or become exchangeable for, securities of another corporation and/or cash, the Trustee will retain the securities of such

other corporation and cause the same to be credited to such Special Distribution Account.If shareholders of the previously controlled corporation shall be offered an election

by such other corporation as to the securities and/or cash they may receive in such merger, consolidation or other reorganization, the Trustee will provide a similar election

to each Participant, provided that if a Participant fails to exercise any such election afforded by the Trustee within the period of time required by the Trustee, then such

election may be made by the Trustee on such basis as it deems appropriate.In the event securities in a Special Distribution Account shall be the subject of a tender offer for

cash and/or an exchange offer for securities of another corporation, the Trustee may accept such tender or exchange offer with respect to a Participant only if the Trustee

has been authorized to do so by such Participant within the period of time required by the Trustee.The Trustee will retain any securities of such other corporation received in

an exchange offer and cause the same to be credited to such Special Distribution Account.In the event that the securities of such other corporation shall carry the right of

conversion into other securities, such right may be exercised only at the election of the Participant and shall not be a responsibility of the Trustee.Upon any such conversion,

such other securities shall be credited to the Participant’s Special Distribution Account.All cash received by the Trustee in such merger, consolidation or other

reorganization, or in such tender offer, or as a result of any securities received as part of such merger, consolidation or other reorganization and all dividends and other

distributions on securities held in a Special Distribution Account, shall, except as stated above or elsewhere in the Plan, be invested in the Olin Common Stock Fund.

ARTICLE VII

VESTING

7.1 Vesting of Tax Deferred Contribution, Roth 401(k) Contribution and Taxed Contribution Accounts. Each Participant’s Tax Deferred Contribution Account, Roth 401(k)

Contribution Account and Taxed Contribution Account (including any earnings on such contributions) shall be fully vested at all times.

7.2 Vesting of Company Contribution Accounts.

(a) The Company Contribution Account of each Active Participant who dies, incurs a Total and Permanent Disability, attains age 65 while in the employ of an

Affiliated Company or enters Retirement shall be fully vested and nonforfeitable.

(b) The Company Contribution Account of each Participant, and subject to Section 5.7(f), shall be vested in accordance with the following schedule:
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Years
Morethan100%butlessthan140% of Service the relevant Net
Income Goal

Vested Percentage
100% of the target number of Net

IncomePerformanceSharesallocatedto that Net Income Goal plus a
proportionate number of target Net

IncomePerformanceSharesdetermined using linear interpolation

2 years
100%oftheNetIncomeGoal

25%
100% of the target number of Net

IncomePerformanceSharesallocatedto that Net Income Goal

3 years
Morethan60%butlessthan100%of the relevant Net Income Goal

50% of the target number of
NetIncomePerformanceSharesallocatedto that Net Income Goal

plus a proportionate number of target Net
IncomePerformanceSharesdetermined using linear interpolation

4 years
60%oftherelevantNetIncomeGoal

75%
50% of the target number of

NetIncomePerformanceSharesallocatedto that Net Income Goal

5 or more years
Lessthan60%oftherelevantNet Income Goal

100%

0

(c)d. It is anticipated that a Participant may be transferredTheCompanyshalluselinearinterpolationtodeterminethenumberof additional
Net Income Performance Shares for performance between 60% and among the Company100% and Participating Employers or
their Affiliated Companies, for 100% and in the event140% of any such transfer, the Participant involved shall not have his rights
under the Plan adversely affected, but shall continue to be credited with his accumulated Years of Service.each Net Income Goal.

(d)e. Notwithstanding Assoonaspracticableinthecalendaryearfollowingtheendofthe foregoing,Performance Cycle, the Company
Contribution Accountshall calculate the number of each Participant who is defined as a Transferred Employee under Article
IXPerformance Shares that vested (the “Final Share Number”) for all
ParticipantswhosePerformanceShareAwardshavevestedduringor at the end of the Asset Purchase Agreement by and between
Olin Corporation and the Arco Chemical Company, dated as of October 9, 1996 (the “Agreement”), shall be fully vested and
non-forfeitable as of the Closing Date specified in the Agreement, as amended.such Performance Cycle.

(e) i. The Company Contribution Account of eachVestingandForfeiture

1. Except as otherwise provided by the Committee, the LTIP, this Program or the Performance Share Award certificate, an interest in
a Performance Share Award shall vest only if the Participant who immediately prior to the effective date of the spin-off of the
Company’s aerospace and ordnance businesses to Primex (the “Primex Spin-off”) was is an employee of the Company and whose
employment is either transferred directly to Primex or terminated in connectiona subsidiary on the last day of the relevant
Performance Cycle.In accordance with the Primex Spin-off,LTIP, upon a “Change in Control” (as defined in the LTIP), all
Performance Shares outstandingonthedateofsuchChangeinControlshallbecomevested and deemed earned or satisfied in full,
notwithstanding that the applicable performance cycle, retention cycle or restriction conditions shall not have been completed or
met, and such Performance Shares shall be fully vested and non-forfeitablepaid in cash or as ofotherwise provided in the effective
date of the Primex Spin-off.LTIP.

(f) The Company Contribution Account of each Participant who immediately prior to the effective date of the sale of the Aegis business to HCC was an employee of the

Company and whose employment is either transferred directly to HCC or terminated in connection with the sale of the Aegis business, shall be fully vested and non-forfeitable as of

the effective date of the sale of the Aegis business.

5

(g) Notwithstanding the foregoing, the Company Contribution Account of each New Haven Release Date Employee shall be fully vested and non-forfeitable as

of his or her scheduled release date.

(h) Notwithstanding the foregoing, the Company Contribution Account of each Participant who is defined as a Transferred Employee under Article V of the

Purchase Agreement between Global Brass and Copper Acquisition Co. and Olin Corporation dated as of October 15, 2007 (the “Global Sale Agreement”),
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shall be fully vested and non-forfeitable as of the Closing Date specified in the Global Sale Agreement, as amended.

(i) Notwithstanding the foregoing (and after the merger of the Pioneer Plans into the Plan), the portion of a Participant’s Company Contribution Account

attributable to Pioneer Plan employer contribution amounts shall be fully vested and non-forfeitable as of the date such Participant has three Years of Service.If a Participant

at Pioneer was 100% vested in his Pioneer Plan employer contribution amounts a of January 1, 2008, such Participant will be 100% vested in his Company Contribution

Account regardless of the vesting schedule in Section 7.2(a).For purposes of this Section 7.2 with regard to Participants at Pioneer, Years of Service shall include service

with Pioneer prior to its acquisition (as determined by reference to the vesting service provisions and records of the applicable Pioneer Plan).Notwithstanding the preceding,

with regard to any transitional employees of the Pioneer acquisition transaction (as reflected in Schedules 5.13(a) and (b) of the acquisition/purchase agreement, provided

that the related transition employee agreement was entered into with such employee), such transitional employees shall upon satisfying the applicable conditions of his or

her transitional agreement be fully vested in his or her Company Contribution Account upon the transitional employee’s termination of employment to the extent not already

fully vested.

(j) Notwithstanding the foregoing (and after the merger of the Chase Plans into the Plan), the portion of a Participant’s Company Contribution Account

attributable to Chase Plan employer contribution amounts shall be fully vested and non-forfeitable.

(k) Notwithstanding the foregoing, the Company Contribution Account of each KA Steel Union Steel Participant employed as of January 1, 2014 shall be fully

vested and non-forfeitable.The Company Contribution Account of each KA Steel Union Steel Participant hired after January 1, 2014 shall be vested as provided under

Sections 7.2(a) and 7.2(b).

(l) Notwithstanding the foregoing, for each KA Steel Participant who participated in one of the KA Steel Plans at the time of the merger of the KA Steel Plans

into the Plan shall be deemed to have one additional Year of Service solely for purposes of determining the vested percentage of such KA Steel Participant’s Company

Contribution Account under Section 7.2(b).For purposes of this Section 7.2 with regard to Participants at KA Steel, Years of Service shall include service with KA Steel prior

to its acquisition (as determined by reference to the vesting service provisions and records of the applicable KA Steel Plan).

(m) Notwithstanding the foregoing, the Company Contribution Account of each Dow Transferee shall be fully vested and non-forfeitable. For avoidance of doubt,

the Company Contribution Account of each Eligible Employee, excepting Dow Transferees, of the Olin Dow Subsidiary shall be vested as provided under Sections 7.2(a)

and 7.2(b).

7.3 Vesting of Amounts Rolled Over or Transferred from Other Plans. Notwithstanding anything contained in the Plan to the contrary, (a) each Participant’s Rollover

Contribution Account shall be fully vested at all times; and (b) any amounts attributable to a Participant’s accounts transferred from the Bridgeport Brass Savings and Investment

Plan or the Apache Chemicals Pension and Profit Sharing Plans shall be fully vested at all times. Alternate vesting provisions may apply, as determined by the Administrative

Committee in accordance with applicable law, to (i) any portion of a Participant’s Account that has been transferred to the Plan from another plan pursuant to Section 3.6 or (ii) a

Participant who was a participant in a plan that was merged into the Plan.

7.4 Forfeitures. The unvested portion of a Former Participant’s Account shall be forfeited as of the earlier of the date as of which the Former Participant received a

distribution of 100% of the vested portion of his Account pursuant to Article X or he incurs a five year Period of Severance. All such forfeited amounts, reduced by any forfeited

amounts restored to Participants’ Accounts pursuant to Section 7.5, shall be applied to reduce future contributions required of Participating Employers. To the extent there is

forfeiture of only a portion of a Participant’s unvested Account, such forfeiture shall not be made with respect to qualifying employer securities held under the Account until all other

Account assets are first forfeited.

7.5 Repayment of Prior Distributions. If, as a result of a Participant’s termination of employment, all or a portion of his Account is forfeited, such amount (unadjusted by

any gains or losses) shall be subsequently restored to his Account if he is reemployed by a Participating Employer prior to incurring a five year Period of Severance and the

individual repays the amount of the distribution he previously received from the Plan as a result

of his termination of employment within five years of his date of reemployment. Such repayment shall be (a) equal to the amount of any cash plus the
Current Market Value of any Company Stock included in the distribution on the Valuation Date coinciding with or next preceding the date of the
distribution, (b) made in cash or in shares of Company Stock, based on the Current Market Value of such Company Stock on the Valuation Date
coinciding with or next preceding the date of repayment and (c) invested in the same Funds to the extent possible and in the same amounts as were
withdrawn from each Fund; provided, however, that any amounts that would be invested in any Fund that is no longer active or accepting new
contributions shall be invested in the remaining available Funds at the direction of the Participant; provided, further, that the Investment Committee
may provide for a default investment for such contributions (to the extent the Participant does not provide affirmative investment direction) which shall
be an age-based retirement Fund with the date closest to the Participant’s anticipated retirement date (assuming such person retires at age 65) (or
such other Fund as may be designated by the Investment Committee). In the event an individual does not repay a prior distribution, the forfeited
amount in his Account will not be restored and his Period of Continuous Service after his reemployment will not be considered in determining his
vested interest in his Account attributable to contributions made prior to his Period of Severance.

https://www.refinitiv.com/
https://www.refinitiv.com/en/contact-us


REFINITIV CORPORATE DISCLOSURES | www.refinitiv.com |
Contact Us
©2025 Refinitiv. All rights reserved. Republication or redistribution of Refinitiv content, including
by framing or similar means, is prohibited without the prior written
consent of Refinitiv. 'Refinitiv' and the Refinitiv logo are
registered trademarks of Refinitiv and its affiliated companies.

175/210

ARTICLE VIII

WITHDRAWALS PRIOR TO TERMINATION OF EMPLOYMENT

8.1 Priority for Withdrawals. An Active Participant (including those who are on an authorized leave of absence or on layoff status) may make a withdrawal from his

Account prior to termination of employment as provided in this Section 8.1. Withdrawals shall be taken from available amounts in such Participant’s Account in the following order of

priority:

(a) First, the principal amount of his unmatched Taxed Contributions made prior to 1987; provided, however, that if a Participant has attained age 50 he may

elect to receive, either first or in addition to the amounts previously described, the amounts in his ESOP Account to the extent vested, except that no Participant who has not

yet attained age 55 may withdraw any amounts from his ESOP Account if he has been a Participant in the Plan for fewer than 5 years unless such amounts are attributable

to allocations made more than two years before the date of withdrawal.

(b) Second, the principal amount of his matched Taxed Contributions made prior to 1987;

(c) Third, the principal amount of his unmatched Taxed Contributions made after 1986 and earnings attributable to unmatched Taxed Contributions (whether or

not made after 1986);

(d) Fourth, the principal amount of his matched Taxed Contributions made after 1986 and earnings attributable to matched Taxed Contributions (whether or not

made after 1986);

(e) Fifth, amounts in his Company Contribution Account, to the extent vested; provided, however, that no amount in his Company Contribution Account may be

withdrawn by a Participant who has been a Participant for fewer than five years unless such amounts are attributable to allocations made more than two years before the

date of the withdrawal and further provided that no portion of an Aegis Retirement Contribution Account, Monarch Retirement Contribution Account, or Retirement

Contribution Account may be withdrawn prior to termination of service;

(f) Sixth, in the case of a Participant who has attained age 59 1/2, all or any portion of his Tax Deferred Contribution Account and Roth 401(k) Contribution

Account; and

(g) Seventh, in the event of financial hardship as defined in Section 8.3(b), all or any portion of his Tax Deferred Contribution Account excluding any earnings

credited to his Tax Deferred Contribution Account after December 31, 1988 and Roth 401(k) Contribution Account, subject to the conditions described in Section 8.3(c).

No withdrawal may be made under any subsection above unless all amounts that may be withdrawn under all preceding subsections have
been withdrawn; provided, however, that a Participant may elect not to receive the amounts in his ESOP Account under the special ESOP Account
withdrawal rule applicable to Participants who have attained age 50, described in Section 8.1(a), above. The amount to be withdrawn shall be based
on the Current Market Value of the investment as of the applicable Valuation Date immediately preceding the date of the distribution. Such distribution
shall be made in cash; provided, however, that a withdrawal from a Participant’s ESOP Account may be paid in shares of Company Stock if so elected
by the Participant.

In accordance with procedures established by the Administrative Committee and in Section 10.3, to the extent required by law, a Participant
who is eligible to receive a withdrawal may elect to have such withdrawal paid directly into an individual retirement account, individual retirement
annuity or a qualified trust, provided that in the case of a rollover to a qualified trust, the terms of the related plan permit the acceptance of such
distribution.

Notwithstanding the foregoing, if the Plan receives written notice of a contemplated divorce or QDRO or receives a domestic relations order, no
withdrawals shall be permitted from the Participant’s account except as provided in Section 10.6.

8.2 Penalties for General Withdrawals. The following paragraphs apply solely to Active Participants who have not yet attained age 50.

(a) A Participant may withdraw any amount up to the principal amount of his unmatched Taxed Contributions once during a Plan Year without penalty.

(b) 2. If a Participant who has made a withdrawal pursuant to paragraph (a) above during a Plan Year makes a second withdrawal
from his Account during such Plan Year, whether or not the withdrawal is in excess of the principal amount of his unmatched
Taxed Contributions (other than for hardship as described in Section 8.3), he shall be suspended from having Tax Deferred
Contributions made on his behalf and from making Taxed Contributions and Roth 401(k) Contributions for a period of twelve (12)
months from the date of the first withdrawal (six (6) months on and after January 1, 2002).
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(c) If a Participant makes a withdrawal of amounts in excess of the principal amount of his unmatched Taxed Contributions, other than for hardship as

described in Section 8.3, he shall be suspended from having Tax Deferred Contributions made on his behalf and from making Taxed Contributions and Roth

401(k) Contributions for a period of one year from the date of withdrawal (six (6) months on and after January 1, 2002).

8.3 Hardship Withdrawals.

(a) A withdrawal for hardship described in Section 8.1(g) will be granted only if the withdrawal is made on account of hardship as defined in paragraph (b)

below, and is necessary to satisfy an immediate and heavy financial need of the Participant as described in paragraph (c) below. The Administrative Committee, in its

discretion, shall determine the existence of a hardship and the amount necessary to meet that need in accordance with the provisions of this Section 8.3 and criteria

described in Treas. Reg. Section 1.401(k) 1 (d)(2) as applied to the Participant’s applicable facts and circumstances.

(b) For purposes of this Section 8.3 and Appendix B, hardship means an immediate and heavy need to draw on financial resources to meet obligations incurred

or to be incurred with respect to: (i) uninsured medical expenses (as defined in Code Section 213(d)) incurred or to be incurred by the Participant, his Spouse, non-spousal

Beneficiaries, or dependents (as defined in accordance with the applicable provisions of Code Section 152); (ii) costs directly related to the purchase of a principal residence

(excluding mortgage payments) of the Participant; (iii) the payment of tuition and related educational fees, room and board for the next 12 months of post secondary

education for the Participant, his Spouse, non-spousal Beneficiary, children or dependents (as defined in accordance with the applicable provisions of Code Section 152);

(iv) the prevention of the eviction of the Participant from his principal residence or to prevent foreclosure on the mortgage of his principal residence; (v) burial or funeral

expenses for the Participant’s deceased parent, Spouse, children, non-Spousal beneficiary or dependents (as defined in accordance with the applicable provisions of Code

Section 152); (vi) the repair of damage to the Participant’s principal residence that would qualify for the casualty deduction under Code Section 165; and (vii) other

extraordinary expenses as determined by the Administrative Committee. Hardship shall also include any other expenses determined to constitute an immediate and heavy

need under the Code Regulations.

(c) A withdrawal shall not be deemed to be necessary to satisfy a Participant’s immediate and heavy financial need unless: (i) the withdrawal does not exceed

the amount needed to satisfy the Participant’s immediate financial need created by the hardship (including any taxes or penalties reasonably anticipated to result from the

hardship withdrawal); (ii) the Participant has obtained all available distributions and discretionary withdrawals (including hardship distributions) and all nontaxable loans

under this Plan and all other plans maintained by an Affiliated Company; (iii) the Participant is suspended from having Tax Deferred Contributions made on his behalf and

from making Taxed Contributions and Roth 401(k) Contributions under this Plan or any other plan (other than a welfare plan or a plan described in Section 125 of the Code

that provides welfare benefits) maintained by an Affiliated Company until the expiration of the 12 month period immediately following the receipt of the withdrawal (until the

expiration of six (6) months for hardship distributions made on or after January 1, 2002) ; and (iv) for hardship withdrawals made prior to January 1, 2002 only, when Tax

Deferred Contributions resume, the maximum

dollar amount of the Participant’s Tax Deferred Contributions shall be the applicable dol1ar amount specified in Code Section 402(g) reduced
by the amount of such Participant’s Tax Deferred Contribution for the taxable year in which the hardship withdrawal occurred.

8.4 Period of Suspension. A Participant who is suspended pursuant to Sections 8.2 or 8.3 will continue to be considered an Eligible Employee for purposes of the

contributions made under Sections 3.1 and 3.4 and a Participant for purposes of the allocations made pursuant to Sections 5.2, 5.3, 5.4 and 5.5, and will continue to be credited with

Years of Service during his continued employment, even though no Tax Deferred Contributions, Roth 401(k) Contributions or Taxed Contributions will be made on his behalf for the

period of suspension.

8.5 Limitation on Withdrawals for Participants with Outstanding Loans. A Participant with an outstanding loan pursuant to Article IX may request a withdrawal pursuant

to this Article VIII, but any such withdrawal shall be limited so that the value of the vested portion of his Account is not reduced below 200% of the balance of all outstanding loans as

of the date of the withdrawal. For purposes of determining the limitation in the preceding sentence, a Participant’s Account shall not include a Participant’s Aegis Retirement

Contribution Account, Monarch Retirement Contribution Account, and Retirement Contribution Account.

ARTICLE IX

LOANS TO PARTICIPANTS AND BENEFICIARIES

9.1 Loan Program. The Administrative Committee is authorized in its sole discretion to establish and maintain a loan program in accordance with Section 408(b)(1) of

ERISA and related regulations and consistent with the provisions of this Article IX. Only Eligible Employees and Active Participants (i.e., an individual who is a Party in Interest as

defined in Section (3)(14) of ERISA, hereinafter collectively referred to as “Eligible Borrowers”) shall be eligible to participate in the loan program. The previous sentence

notwithstanding, officers of the Company are Participants in the Plan excluded from the group of eligible employees who are Eligible Borrowers. Loans shall be processed and made

in accordance with rules and procedures from time to time adopted by the Administrative Committee in its discretion. Such rules and procedures shall be in a written document and

are incorporated herein by reference.
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9.2 General Rules. Any Eligible Borrower with a vested interest in an Account Balance under the Plan may make an application to the Administrative Committee (or its

delegate) for a loan. Loan applications shall be approved or denied by the Administrative Committee (or its delegate) within a reasonable period of time after receipt. Loans shall be

made available to all Eligible Borrowers on a uniform and reasonably equivalent basis, without regard to an individual’s race, color, religion, sex, age or national origin. In reviewing a

loan application, only those factors which would be considered in a normal commercial setting by an entity in the business of making similar types of loans may be considered. Such

factors may include the Eligible Borrower’s creditworthiness and financial need. If approved, the Administrative Committee (or its delegate) shall direct the Trustee to make a loan to

the Eligible Borrower. Any loan made to an Eligible Borrower shall be treated as a segregated investment of a portion of the Eligible Borrower’s Account Balance. Notwithstanding

the foregoing, if the Plan receives written notice of a contemplated divorce or QDRO or receives a domestic relations order, no loans shall be permitted from the Participant’s

Account except as provided in Section 10.6(c).

9.3 Amount. Loans shall be made in amounts approved by the Administrative Committee in its discretion. No loan shall be for less than Five Hundred Dollars ($500). A

Participant may have only one loan outstanding at any given time. However, the loans that a Participant has as of August 15, 2012 will continue to remain in effect and subject to the

original terms. A Participant may not request an additional loan until all loans outstanding on August 15, 2012 are repaid. No loan when added to the outstanding balance of all other

loans from the Plan to the Eligible Borrower shall exceed the lesser of:

(1) Fifty Thousand Dollars ($50,000), reduced by the excess (if any) of the highest outstanding balance of loans from the Plan to the Eligible Borrower during

the one-year period ending on the day before the date the loan is made, over the outstanding balance of loans from the Plan to the Eligible Borrower on the date the loan is

made, or

(2) one-half (1/2) of the Eligible Borrower’s vested Account Balance as of the valuation date coincident with or immediately preceding the date of the loan.

For purposes of determining the limitation in the preceding sentence, a Participant’s Account shall not include a Participant’s Aegis Retirement
Contribution Account, Monarch Retirement Contribution Account, and Retirement Contribution Account. A Participant’s Aegis Retirement Contribution
Account, Monarch Retirement Contribution Account, and Retirement Contribution Account shall not be available for loan.

Any loans transferred to the Plan from any qualified defined contribution pension plan merged into this Plan (including, without limitation, the KA
Steel Plans) shall count toward the limits on loans specified herein. In addition, for any loans so transferred to the Plan from a merged plan, the name
of the Plan shall be deemed substituted for the name of the merged plan on any applicable loan notes and all other loan note terms shall remain the
same. Notwithstanding any of the foregoing, the Administrative Committee may allow additional loans beyond the above maximum with respect to any
merged plan (including, without limitation, the KA Steel Plans) or any group of Participants employed at a business that is acquired by the Company
and specifically permitted participation herein; provided that the Administrative Committee determines that such additional loans are administratively
feasible and such action is taken solely to accommodate prior loans under any merged plan or plans affected by such business acquisition.

9.4 Rate of Interest and Term of Loan. All loans shall be considered a segregated investment of the Trust Fund and shall bear a reasonable rate of interest to be

determined by the Administrative Committee taking into consideration the interest rates being charged by regional and local banks, the prevailing prime rate and general economic

conditions. The interest rate shall not exceed the maximum rate allowed by state or federal law; provided, however, that the Administrative Committee shall have no obligation to

make loans during any period in which the maximum rate allowed by state or federal law would not permit the loan to bear a reasonable rate of interest in light of the prevailing

economic circumstances. All loans shall be for a maximum of five (5) years or for such shorter term as the Administrative Committee may determine.

9.5 Security. All loans shall be secured by the pledge of the Eligible Borrower’s vested Account Balance under the Plan and may be further secured by additional

collateral acceptable to the Administrative Committee if the Administrative Committee determines, in a uniform and nondiscriminatory manner, that such additional collateral is

necessary or desirable to ensure repayment of the loan. No more than fifty percent (50%) of an Eligible Borrower’s Vested Account Balance determined as of the valuation date

coincident with or immediately preceding the date of the loan may be used to secure a loan. In the event of default, foreclosure on the note and the attachment of the Plan’s security

interest in an Account Balance will not occur until a distributable event occurs under the Plan.

9.6 Repayment. All loans shall provide for substantially level amortization over the term of the loan, with payments of principal and interest paid through automatic

payroll deductions; provided, however, that the Eligible Borrower may prepay the loan in full at any time without penalty and the Eligible Borrower shall be required to make

repayment in full upon the Eligible Borrower’s termination of employment. Notwithstanding the preceding, an Eligible Borrower shall be permitted to continue to make payments on

an existing loan after termination of employment in accordance with and subject to the rules set by the Administrative Committee.

With regard to each Eligible Borrower who is defined as a Transferred Employee under Article V of the Global Sale Agreement, such Eligible
Borrower shall be permitted to continue to make payments on an existing loan (or any new loan obtained pursuant to Section 9.1) after the Closing
Date specified in the Global Sale Agreement, as amended, in accordance with and subject to the rules set by the Administrative Committee.

Notwithstanding any provision of the Plan to the contrary, an Eligible Borrower who (a) terminated employment with the Company or an
Affiliated Company and became employed by HCC in connection witha subsidiary terminatesforcauseorwithouttheCompany’sconsent(otherthanas the
Company's sale result of the assets of the Aegis business, (b)Participant’s death, disability or retirement) before a Performance Share Award has an
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outstanding loan from the Plan as of the date ofvested, his or her termination ofPerformance Share Award shall terminate and all rights under such
Award shall be forfeited.

3. If a Participant’s employment with the Company or an Affiliated Company, and (c) does not withdraw any portiona subsidiary
terminates as the result of his or her vested Account, shall be permitted to continue repayment of such Plan loan during his or her
period of continuous service with HCC through automatic payroll deduction taken by HCC and remitted to the Company or an
Affiliated Company in accordance with such procedures as may be established by the Administrative Committee and HCC from
time to time.

To the extent permitted by law, repayments will be suspended during unpaid leaves of absence or layoffs of up to one year although
interest will continue to accrue during these periods of suspension. Upon the Participant’s return to employment, the accrued interest will be added to
his outstanding loan balance and the individual’s repayment schedule will be adjusted; provided, however,disability, (as that the original term of the
loan shall not be extended by virtue of such leave of absence. If a leave of absence or layoff exceeds one year, the outstanding loan balance will
become immediately due and payable as of the end of the one year period. If an Eligible Borrower withdraws a portion or all of such individual’s vested
Account Balance or becomes entitled to payment of benefits under the Plan, such payments or withdrawals shall first be applied toward any
outstanding loan balance (including accrued interest), with the excess, if any, paid directly to the individual.

ARTICLE X

DISTRIBUTIONS

10.1 Termination of Employment.

(a) If an Active Participant has a severance from employment (as such term is defined

inSection409AoftheCodeoranysuccessorprovision),orretirement under Code Section 401(k)), or terminates employment on accountany of
disability or death, upon filing an application therefor as prescribed by the Administrative Committee and subject to Section 9.6 hereof, the
value of such Former Participant’s Account, to the extentCompany’s retirement plans before a Performance Share Award has vested, shall be
distributed to him, or if he is not living, to his Beneficiary, either in a lump sum or in installments, as the Participant (or his Beneficiary) has
elected; provided, however, that the Administrative Committee shall direct the Trustee to distribute, in a lump sum, the Participant’s entire
Account as soon as practicable following his termination of employment if the value of the vested portion of the Participant’s Account does not
exceed $1,000. If the value of the vested portion of a Participant’s Account exceeds the applicable small lump sum benefit amount (as provided
in the preceding sentence), distributions shall be made or shall commence at such time as the Participant (or his Beneficiary) may elect in
accordance with Section 10.4. With respect to distributions made on or after January 1,2002, for purposes of this subsection, the value of the
Participant’s vested Account Balance shal1 be determined without regard to that portion of the Account Balance that is attributable to Rollover
Contributions (and earnings allocable thereto).

(b) Notwithstanding any provision of the Plan to the contrary that would otherwise limit a distributee’s election under this Section 10.1(b), a distributee

may elect, at that time and in the manner prescribed by the Administrative Committee, to have any portion of “eligible rollover distribution” paid directly to an “eligible

retirement plan” specified by the distributee in a “direct rollover.” An “eligible rollover distribution” is any distribution of all or any portion of the account balance to the credit of

the distributee, except that an eligible rollover distribution does not include: any distribution that is one of a series of substantially equal periodic payments (not less

frequently than annually) made for the life (or life expectancy) of the distributee or the joint lives (or joint life expectancies) of the distributee and the distributee’s designated

beneficiary, or for a specified period often (10) years or more; any distribution to the extent such distribution is required under Section 40l(a)(9) of the Code; for distributions

made prior to January 1, 2002, the portion of any distribution that is not includable in gross income (determined without regard to the exclusion for net unrealized

appreciation with respect to employer securities); and any distribution made on or after January 1,1999 that qualifies as a hardship distribution.

An “eligible retirement plan” is an individual retirement account described in Section 408(a) of the Code, an individual retirement
annuity described in Section 408(b) of the Code (other than an endowment contract), an annuity plan described in Section 403(a) of the Code,
or a qualified trust described in Section 401(a) of the Code, that accepts the distributee’s eligible rollover distribution. For distributions made on
or after January 1, 2002, an “eligible retirement plan” shall also include an annuity contract described in Section 403(b) of the Code, and an
eligible deferred compensation plan described in Section 457(b) of the Code which is maintained by a state, political division of a state, or any
agency or instrumentality of such a state or political subdivision thereof, which agrees to separately account for amounts transferred into such
plan from this Plan. For distributions made on or after January 1, 2008, and subject to any applicable rules under Code Sections 402(c) and
408A, an “eligible retirement plan” shall also include a Roth IRA as described in Code Section 408A. The definition of ‘eligible retirement plan’
shall also apply in the case of a distribution to a surviving spouse, a non-spousal Beneficiary distributee, or a spouse or former spouse who is
the alternate payee under a QDRO, as defined in Section 414(p) of the Code. However, in the case of an eligible rollover distribution made prior
to January 1, 2002 to a surviving spouse or an eligible rollover distribution made to a non-spousal Beneficiary distributee, an "eligible retirement
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plan" is limited to an individual retirement account or individual retirement annuity in accordance with the Code and applicable law (including,
without limitation, Code Section 402(c)(11)).

For distributions made after December 31, 2001, a portion of a distribution shall not fail to be an eligible rollover distribution merely
because the portion consists of after-tax employee contributions which are not includible in gross income. Such portion, however, may be
transferred only to an individual retirement account or annuity described in Section 408(a) or (b) of the Code, or is transferred to a qualified
defined benefit pension plan (only for Plan Years after 2006) or to a qualified defined contribution plan described in Section 401(a) or 403(a) of
the Code or to an annuity contract described in Section 403(b) of the Code that agrees to separately account for amounts so transferred (and
earnings thereon), including separately accounting for the portion of such distribution which is includible in gross income and the portion of such
distribution which is not so includible.

The Administrative Committee need not obtain evidence that a retirement plan had received an IRS determination letter in order to
have a reasonable belief that a retirement plan is qualified under Code Section 401(a). A "direct rollover" is a payment by the Plan to the
eligible retirement plan specified by the distributee. For purposes of this Section 10.1(b), a distributee includes an Employee or former
Employee. In addition, the Employee's or former Employee's surviving spouse or non-spousal beneficiary (or other eligible distributee as
defined under the Code and applicable law) and the Employee's or former Employee's spouse or former spouse who is an alternate payee
under a qualified domestic relations order, as defined in Section 414(p) of the Code, are distributees with regard to the interest of such person.

(c) The value of any distribution shall be based on the Current Market Value of the Participant’s Account.

10.2 Method of Distribution. Subject to Section 10.1(a), a Former Participant’s Account shall be paid to him (or in the event of his death, to his Beneficiary) in a

lump sum unless the Participant (or in the event of his death, his Beneficiary) elects to have the value of his Account paid in annual installments over:

(a) a fixed period of up to 15 years (but not exceeding the life expectancy of the Former Participant, or the joint and last survivor expectancy of the

Former Participant and his Beneficiary); or

(b) if the Former Participant’s life expectancy exceeds 15 years, the life expectancy of the Former Participant.

The amount to be paid to the Former Participant (or Beneficiary) in each installment shall be determined by multiplying the value of the
account balances, determined in accordance with Section 10.1(c) as though the date of the installment were the distribution date, by a fraction, the
numerator of which is one and the denominator of which is the number of installments remaining to be distributed. The life expectancy of the Former
Participant and his Beneficiary will be calculated by use of the return multiples specified in Section 1.72-9 of the Income Tax Regulations. The life
expectancy of a Former Participant and his Beneficiary may not be recalculated.

If a Former Participant who has elected to receive installments dies prior to receiving all such installments, any remaining installments will
be paid when due to the Beneficiary, or if the Beneficiary elects, in a lump sum as soon as practicable following the Participant’s death. In the event a
Beneficiary dies while receiving installment payments (or prior to receiving the complete Account amounts), amounts remaining to be paid shall be
paid in a lump sum to said Beneficiary’s estate.

Alternate methods of distribution may apply to any portion of a Participant’s Account that has been transferred to the Plan from another
qualified plan pursuant to Section 3.6.

Former Participant may receive partial distributions from their Accounts prior to such Former Participant’s Required Beginning Date.

10.3 Form of Distribution. Distributions under the Plan shall be made in the following manner:

(a) all distributions from other than the Olin Common Stock Fund shall be paid in cash, except that such amounts may, at the election of the distributee,

be paid in Company Stock with any fractional interest in a share of Company Stock paid in cash;

(b) all distributions from the Olin Common Stock Fund shall be paid in Company Stock, except that any fractional interest in a share of Company Stock

shall be paid in cash; provided that any distribution to any other distributee who so elects, shall be in cash as provided below.

10.4 Date of Distribution. Generally, distributions will be made as soon as practicable on or after the distribution date elected by the distributee; provided, however,

that in the discretion of the Administrative Committee, distributions may be made or commence within sixty (60) days of the distribution date elected. Notwithstanding anything in the

Plan to the contrary, distributions shall commence no later than the Participant’s Required Beginning Date.
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In the event of the Participant’s death prior to his Required Beginning Date as described in the preceding paragraph, distribution of the
Participant’s Account shall be completed within five years after the Participant’s death unless distribution is made over a period not extending beyond
the life expectancy of the Beneficiary and either (a) the Participant’s Beneficiary is his Spouse and payments begin no later than the date on which the
Participant would have attained age 70 1/2 or (b) distribution begins within one year of the Participant’s death.

10.5 Compliance with Applicable Law. Notwithstanding anything in the Plan to the contrary, distributions under this Plan shall be made in accordance with Code

Section 401(a)(9) and any regulations issued thereunder (described more fully in Appendix A-2 hereof) and in accordance with Code Section 409(o). To the extent that any provision

of the Plan is inconsistent with such section of the Code or such regulations, such Plan provision shall be disregarded. The assets of the Plan attributable to employer securities

acquired by the Plan in a sale to which Code Section 1042 applies cannot accrue for the benefit of persons specified in Code Section 409(n) during the non-allocation period.

10.6 Distributions to Comply with Qualified Domestic Relations Order. In the case of any Participant with respect to whom the Plan has received a QDRO

awarding an alternate payee all or any portion of the Participant’s interest under the Plan, the following rules shall apply:

(a) Subject to Section 10.1(b), if necessary to comply with the terms of the QDRO, or if not prohibited by the terms of the QDRO and requested by the

alternate payee, an amount shall be distributed to the alternate payee from the vested portion of the Participant’s Account (net of any outstanding loans) sufficient to comply

with the terms of the QDRO. Such amount shall be distributed to the alternate payee in a lump sum as soon as practicable and if the full amount required under the QDRO

to be distributed from the Plan is so distributed, the alternate payee shall have no further interest in the Plan. If the Participant’s vested interest (net of any outstanding

loans) in the Plan is less than the amount necessary to comply with terms of the QDRO, no amount shall be distributed to the alternate payee pursuant to this Section 10.6

and amounts due under the QDRO to the Alternate Payee shall be paid in accordance with the terms of the QDRO and applicable law.

(b) In the event that the amounts due the alternate payee under a QDRO are not distributed to the alternate payee pursuant to paragraph (a) above, the

alternate payee’s interest shall be held in a separate account segregated from the Participant’s Account, and the value of the Participant’s Account shall be calculated

without reference to such amounts segregated pursuant to this paragraph.

(c) In accordance with procedures established by the Administrative Committee, if a domestic relations order, as defined in Section 414(p)(1)(B) of the

Code (including, in the Administrative Committee’s discretion, a restraining order), is received, then no distribution, in-service withdrawal or loan from the Plan shall be made

to the Participant until it is determined whether the domestic relations order constitutes a QDRO, but in no event shall such suspension of distributions, withdrawals and

loans continue beyond the date which is 18 months following the receipt of such domestic relations order. Notwithstanding the above, if a distribution from the Plan to the

Participant or his Beneficiary is required to comply with applicable law under ERISA or the Code, then a distribution shall be made to the extent necessary to comply with

such law.

10.7 Distribution Rights Pertaining to Stock Distributions.

(a) A Participant or Beneficiary who receives a distribution of Company Stock from the Plan which at the time of distribution is not publicly traded or is

subject to any restrictions on disposition under any federal or state securities law or any regulation thereunder, or pursuant to any agreement affecting such Stock, which

would make such Stock not as freely tradable as stock not subject to such restrictions shall have a “put option” with respect to such Stock upon terms no less favorable than

the following:

(i) Upon receipt of the Stock, the distributee shall have sixty (60) days to require, by filing written request with the Administrative Committee, that

the Company (or if the Trustee so elects, the Trustee) repurchase the Stock at its fair market value. If the put option is not exercised within the applicable period, it

will temporarily lapse;

(ii) If there is a temporary lapse of the put option under (i), above, after the close of the Plan Year in which such lapse occurs the Company shall

determine the value of the Stock at the end of that Plan Year and notify the distributee of such value, who will then have sixty (60) days to require, by filing written

request with the Administrative Committee, that the Company (or if the Trustee so elects, the Trustee) repurchase the Stock. If the put option is not exercised in the

applicable period it will permanently lapse.

(iii) If the Stock is contributed by a distributee to an IRA, the trustee of the IRA will have, and may exercise, in the same manner, the put option

that the distributee otherwise would have had.

(iv) Payment for Company Stock sold under a put option may be made in a lump sum or in installments, with interest at a reasonable rate

determined by the Company and adequate security provided on any unpaid balance. With respect to any installment payments, such installment payments must be

made in substantially equal, periodic payments (at least annually over a period not to exceed 5 years). Payment in respect of a put option must begin no later than

30 days after the put option is exercised.
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On a uniform and nondiscriminatory basis, the Administrative Committee from time to time in its sole discretion may grant put options on a
more simplified basis so long as such options are not less favorable to Participants than as provided above.

(b) Company Stock distributions under the Plan shall be in whole shares, containing such legends and upon such terms and conditions and with such

restrictions as the Administrative Committee may determine to be necessary or appropriate to satisfy requirements of the Securities and Exchange Commission or other

applicable laws or regulations, or to provide the Company (or the Trustee), if so requested, with a right of first refusal with respect to the Stock being distributed, such right to

be exercisable only if the Stock is not publicly traded at the time the right may be exercised. With respect to such right of first refusal, (i) when a Participant receives an offer

by a third party to buy such Company Stock, the Participant must notify the Company (and Trustee) of the written offer by the third party to purchase the securities, and (ii)

the Company (or Trustee) has 14 days to match the offer by the third party or to pay, if greater, the fair market value of the securities (as determined under Code Section

4975). The order of priority for the right of first refusal would be the Company, then the Trustee.

(c) Except as otherwise provided in this Section 10.7, no Company Stock shall be subject to a put, call, or other option, or buy sell or similar arrangement

while held in the Fund or at the time of distribution therefrom.

(d) The protections and rights contained in this Section 10.7 shall be nonterminable and, accordingly, shall continue to exist, even if the Plan ceases to be

an employee stock ownership plan as defined in Section 4975(e)(7) of the Code.

ARTICLE XI

TRUST FUND

11.1 Trust Agreement. In order to implement the Plan, the Company shall enter into one or more Trust Agreements pursuant to which all the funds of the Plan shall

be held by one or more Trustees in one or more trusts. Under no circumstances shall any part of the corpus or income of the trust fund established under the Plan be used for, or

diverted to, purposes other than for the exclusive benefit of the Participants and their Beneficiaries, except as provided in Section 11.3. The Company, Trustee or any other entity

does not in any way guarantee the trust(s) established under the Plan from loss or depreciation. The liability of the Company, Trustee or the Participating Employers to make any

payment under the Plan will be limited to the assets held by the Trustee that are available for that purpose.

11.2 Trustee. The Investment Committee may remove the Trustee at any time for any reason upon the notice required under the Trust Agreement, and if the

Trustee resigns or is removed, the Investment Committee shall designate a successor Trustee.

11.3 Return of Contributions. No contribution to the Plan shall be refunded to a Participating Employer unless such contribution was:

(a) conditioned upon the tax deductibility of such contribution and such contribution is not deductible, and it shall be presumed that all contributions are

conditioned upon deductibility; or

(b) made as a result of a mistake of fact.

Such refund shall be made, if requested by a Participating Employer in writing, within one year from the date a contribution was made as a
result of a mistake of fact, or from the date of disallowance of a deduction (or other applicable date) as the case may be. Any contribution refunded as
provided above shall be adjusted to reflect its proportionate share of the trust fund’s loss, if any, but shall not be adjusted to reflect its share of the trust
fund’s gain, if any.

ARTICLE XII

ADMINISTRATION

12.1 Administrative Committee. The Pension and CEOP Administrative Committee, with membership and charter as may be established by the Company from

time to time, shall be one of the Plan’s two named fiduciaries and shall be the administrator of the Plan within the meaning of Section 3(16)(A) of ERISA. The Administrative

Committee shall administer the Plan in accordance with its terms and shall have all the powers necessary to carry out the provisions of the Plan. The Administrative Committee, or

its agent or delegate, has the absolute authority and sole discretion to interpret the terms of the Plan, including the Plan’s eligibility provisions and its provisions relating to

qualification for and accrual of benefits. The Administrative Committee’s decisions shall be final and binding on all persons seeking benefits. Benefits shall only be paid under this

Plan only if the Administrative Committee, in its sole discretion, determines that such person is entitled to them. Any exercise of discretion by the Administrative Committee shall be

exercised in a nondiscriminatory manner as applied to similarly situated individuals. Unless the Company determines otherwise, the Administrative Committee shall have no

fiduciary responsibility relating to the selection of investment options and other asset management matters under the Plan.
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12.2 Investment Committee. The Investment Committee, with membership and charter as may be established by the Company from time to time, shall be the

Plan’s named fiduciary with respect to the selection of Funds and all other matters pertaining to the investment and management of Plan assets.

12.3 Delegation. Each of the Investment Committee and Administrative Committee have the authority to delegate any of their powers or duties to any other

person. Any such person may further delegate its powers or duties to another person. Unless otherwise expressly provided, any delegation or subsequent delegation shall include

the same full, final and discretionary authority that the delegating party has and any decisions, actions or interpretations made by any delegate shall have the same ultimate binding

effect as if made by the delegating entity.

12.4 Action by Company. The Board of Directors, the Compensation Committee of the Board of Directors, or the Benefit Plan Review Committee (or any of their

respective delegates) may act on behalf of the Company with respect to actions or matters reserved to the Company in this Plan; provided that each of these have the authority to

delegate any of their powers or duties to any other person. Any such person may further delegate its powers or duties to another person. Any delegation or subsequent delegation

shall include the same authority that the delegating party has, except as otherwise expressly provided in any delegation.

12.5 Employment of Agents. The Administrative Committee and the Investment Committee may employ such legal, medical, insurance, accounting, actuarial or

other experts as it deems necessary or desirable, in its sole discretion, in carrying out the provisions of the Plan.

12.6 Fiduciary Responsibilities. The Administrative Committee and the Investment Committee are the Plan’s named fiduciaries and have the fiduciary duties set

forth herein. The Administrative Committee and the Investment Committee, together with the Trustee, have been designated to carry out all fiduciary responsibilities under ERISA

with respect to the Plan, except for those responsibilities specifically delegated to another person.

The Company may allocate other fiduciary responsibilities among the fiduciaries named in the Plan or may designate persons other than
named fiduciaries to carry out fiduciary responsibilities.

Any of the fiduciaries of the Plan may, by agreement among themselves, allocate specific responsibilities among themselves or delegate
to other persons all or such portion of their fiduciary duties hereunder, as they, in their sole discretion, shall decide, other than those granted to the
Trustee under the Trust Agreement. The Company may purchase insurance to cover the potential liability of all persons who serve in a fiduciary
capacity (as defined in ERISA or the Plan) with regard to the Plan.

12.7 Compensation. No member of the Administrative Committee or Investment Committee shall receive any compensation for his services as such. Each

member of such Committees and each other Fiduciary of the Plan shall be bonded as required by ERISA.

12.8 Committee Liability. The members of the Administrative Committee and Investment Committee shall use the degree of care, skill, prudence and diligence in

carrying out their duties that a prudent man, acting in a like capacity and familiar with such matters, would use in his conduct of a similar situation.

Except as provided in ERISA or in the Regulations, in administering the Plan neither a member of the Administrative Committee or
Investment Committee, nor a Participating Employer nor any director, officer or employee thereof, shall be liable for any acts of omission or
commission, except for his or its own individual, willful and intentional malfeasance or misfeasance and each Participating Employer, its officers,
directors and Employees and any member of the such Committees shall be entitled to rely conclusively on all tables, valuations, certificates, opinions
and reports which shall be furnished by any actuary, accountant, Trustee, insurance company, counsel or other expert who shall be employed or
engaged bya pro rata Performance Share Award, payable solely in cash at the Participating Employer or such Committees.

To the maximum extent permitted by law, no member of the Administrative Committee or Investment Committee or officer, employee or
director of the Company or any Participating Employer to whom any duty or power relating to the administration or interpretation of the Plan or to the
management and control of the assets of the Plan may be delegated or allocated shall be personally liable by reason of any contract or other
instrument executed by him or on his behalf in his capacity as a fiduciary of the Plan nor for any action taken or omitted or mistake of judgment made
in good faith, and the Company (or the appropriate Participating Employer) shall indemnify and hold harmless, directly from its own assets (including
the proceeds of any insurance policy the premiums of which are paid from its own assets) against any cost or expense (including counsel fees) or
liability (including any sum paid in settlement of a claim with the approval of the Company or applicable Participating Employer) arising out of any act
or omission to act in connection with the Plan unless arising out of such person’s own fraud or bad faith.

12.9 Reports to Participants. At least quarterly each Plan Year (or at such other times as required by applicable law or at such other times as the Administrative

Committee may decide), each Participant shall be furnished a written statement setting forth the value of his Account together with such additional information as determined by the

Administrative Committee. Such statement shall be provided in a manner determined by the Administrative Committee.

12.10 Administrative Expenses.

https://www.refinitiv.com/
https://www.refinitiv.com/en/contact-us


REFINITIV CORPORATE DISCLOSURES | www.refinitiv.com |
Contact Us
©2025 Refinitiv. All rights reserved. Republication or redistribution of Refinitiv content, including
by framing or similar means, is prohibited without the prior written
consent of Refinitiv. 'Refinitiv' and the Refinitiv logo are
registered trademarks of Refinitiv and its affiliated companies.

183/210

(a) All reasonable and proper expenses incurred in the administration of the Plan shall be paid from the Trust Fund, unless paid by the Company or

Participating Employer(s); provided, however, the Company or the Participating Employer(s) may pay any of such expenses or reimburse the Trust Fund for any payment, or

the Trust Fund may reimburse the Company or the Participating Employer(s) for any payment the Company or the Participating Employer(s) has paid (without interest). The

payment by the Company or the Participating Employer(s) of any particular expense for a Plan Year shall not be deemed an election to pay that or any other expense in that

or any subsequent Plan Year.

(b) To the extent that expenses are paid from the Trust Fund, the Administrative Committee shall determine how such expenses are to be allocated.

Without limitation, expenses may be charged directly against individual Participant Accounts, against the assets of investment funds (as may be determined by the

Investment Committee) or as otherwise determined by the Administrative Committee. The Administrative Committee is authorized to establish administrative fees which may

be charged against a Participant’s Account.

(c) Without limitation, (i) expenses may be paid from a clearing or other account, and may be accrued for, based on estimated expenses, against the

Plan investment funds or Participant Accounts during any period determined by the Administrative Committee, and paid as and when determined by the Administrative

Committee, and (ii) amounts accrued during a Plan Year may be used to pay expenses incurred in a prior, current or future Plan Year, and true-ups may be directed by the

Administrative Committee from time to time if, to the extent it deems them necessary or desirable.

(d) Without limiting the foregoing, and subject to change:

(I) All brokerage costs, transfer taxes and similar expenses incurred in connection with the investment and reinvestment of the Fund and all

taxes of any kind whatsoever which may

be levied or assessed under existing or future laws upon or in respect of the Trust Fund shall be paid from the Fund, and, until paid,
shall constitute a charge upon the Trust Fund.

(II) Trustee fees, investment management fees, commissions and related Plan administrative expenses will be incorporated into the fees

associated with the Funds made available under the Plan. In addition, fees associated with the self-directed brokerage feature will be charged directly to the

affected Participant’s account, and the account of each Participant applying for a Plan loan will be charged an application fee ($50 per loan as of March 1, 2001,

subject to change). No commissions will be charged on purchases of Company Stock directly from a Participating Employer or from Accounts in the Plan.

12.11 Special Fiduciary Provisions Concerning Employer Stock. The Trustee shall adopt procedures designed to safeguard the confidentiality of information relating

to the purchase, holding, and sale of securities, and the exercise of voting, tender and similar rights with respect to such securities by Participants (and Beneficiaries), except to the

extent necessary to comply with Federal laws or state laws not preempted by ERISA. The Administrative Committee shall ensure that the foregoing procedures are sufficient to

safeguard the confidentiality of such information and such procedures are being followed. Performance Share Award would otherwise be payable under Section

ARTICLE XIII

VOTING AND TENDER OFFERS

13.1 Voting of Company Stock. Each Participant (or Beneficiary in the event of the death of the Participant) is, for the purposes 5 of this Section 13.1, hereby

designated a named fiduciary within the meaning of Section 402(a)(2) of ERISA, with respect to the Company Stock allocated to his Account and he may direct the Trustee as to the

manner in which the Company Stock represented by the Company Stock portion of his Olin Common Stock Fund Accounts is to be voted. Program.

Before each annual or special meeting of shareholders of the Company, there shall be sent to each Participant, and in the event of the
Participant’s death, his Beneficiary, a copy of the proxy solicitation material for such meeting, together with a form requesting instructions to the
Trustee on how to vote the Company Stock allocated to such Participant’s or Beneficiary’s Account. Upon receipt of such instructions, the Trustee
shall vote such shares as instructed, determined separately with respect to shares of Company Stock. In lieu of voting fractional shares as instructed
by Participants or Beneficiaries, the Trustee may vote the combined fractional shares of each type of Company Stock to the extent possible to reflect
the direction of Participants or Beneficiaries with allocated fractional shares of Company Stock. Subject to any countervailing fiduciary duties that may
require the Trustee to exercise its independent fiduciary judgment to the contrary, the Trustee shall vote shares of Company Stock allocated to
Accounts under the Plan for which the Trustee received no valid voting instructions in the same manner and in the same proportion as the shares of
Company Stock with respect to which the Trustee received valid voting instructions. Instructions to the Trustee shall be in such form and pursuant to
such regulations as the Administrative Committee may prescribe.

13.2 Tendering Company Stock.
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(a)The provisions of this Section 13.2 shall apply in the event any person (other than the Company), either alone or in conjunction
with others, makes a tender offer, or exchange offer, or otherwise offers to purchase or solicits an offer to sell to such person one percent or
more of the outstanding shares of a class of Company Stock held by the Trustee hereunder (herein jointly and severally referred to as a “tender
offer”. As to any tender offer, each Participant (or Beneficiary in the event of the death of the Participant), as a named fiduciary within the
meaning of Section 402(a)(2) of ERISA, shall have the right to determine whether shares held subject to the Plan will be tendered. Participant
determinations under this section shall be governed by Section 12.11 of the Plan.

(b) A Trustee may not take any action in response to a tender offer except as otherwise provided in this Section 13.2. Each Participant (or Beneficiary in

the event of the death of the Participant) is, for all purposes of this Section 13.02, hereby designated a named fiduciary within the meaning of Section 402(a)(2) of ERISA,

with respect to the shares of Company Stock allocated to his Account, and he may direct the Trustee to sell, offer to sell, exchange or otherwise dispose of the Company

Stock allocated to such individual’s Account in accordance with the provisions, conditions and terms of such tender offer and the provisions of this Section 13.02. Such

instructions shall be in such form and shall be filed in such manner and at such time as the Trustee may prescribe.

(c) The Trustee shall sell, offer to sell, exchange or otherwise dispose of the Company Stock allocated to the Participant’s or Beneficiary’s Account with

respect to which it has received directions to do so. The proceeds of a disposition directed by a Participant or Beneficiary from his Account under this Section 13.2 shall be

allocated to such individual’s Account and be governed by the provisions of Section 13.2(e) or other applicable provisions of the Plan and/or the Trust Agreement.

(d) To the extent to which Participants and Beneficiaries do not issue valid directions to the Trustee to sell, offer to sell, exchange or otherwise dispose of

the Company Stock allocated to their Account, such individuals shall be deemed to have directed the Trustee that such shares remain invested in Company Stock subject to

all provisions of the Plan.

(e) To the extent possible, the proceeds of a disposition of Company Stock in an individual’s Account pursuant to a tender offer as described in this

Section 13.2 shall be reinvested by the Trustee in

any substituted shares of Company Stock (or, if stock of an affiliated company is substituted, then in such substituted shares of the
affiliated company) as expeditiously as possible in the exercise of the Trustee’s fiduciary responsibility. In the event that Company Stock is no
longer available to be acquired following a tender offer, the Company may direct the substitution of new employer securities for the Company
Stock or for the proceeds of any disposition of Company Stock. Pending the substitution of new employer securities or the termination of the
Plan and trust, cash proceeds from the tender offer held in the trust fund shall be invested in short-term securities issued by the United States
of America or any agency or instrumentality thereof.

ARTICLE XIV

AMENDMENT AND TERMINATION

14.1 Amendment.

(a) Subject to the terms of any applicable collective bargaining agreement, the Company may at any time, and from time to time, amend the Plan and

such amendment shall be binding on all Participating Employers, Participants and Beneficiaries.

(b) Notwithstanding anything herein to the contrary, if an applicable vesting schedule is amended, a Participant who has completed three (3) Years of

Service as of the expiration of the election period described below may elect to be subject to the vesting schedule in effect prior to the change in the vesting schedule. Such

election must be made during the period which begins on the date on which the amendment changing the vesting schedule is adopted and which ends on the latest of the

following dates:

(1) the date which is sixty (60) days after the date on which the Plan amendment is adopted;

(2) the date which is sixty (60) days after the date on which the Plan becomes effective;

(3) the date which is sixty (60) days after the date the Participant is issued written notice of the Plan amendment by the Company; or

(4) such later date as may be specified by the Company.

The election provided for in this Section 14.1(b) shall be irrevocable when made.
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(c) Notwithstanding the foregoing, the Company shall have the duty and power to revise the Plan or Appendices, as well as addenda or amendments

thereto, to correct errors, including but not limited to scrivener’s errors, to the extent such correction is necessary to reflect the intent of the Plan; provided that such

correction shall be applied as if included in the original provisions.

14.2 Termination.

(a) The Plan is entirely voluntary on the part of the Company and other Participating Employers. Subject to the terms of any applicable collective

bargaining agreement, the Company reserves the right at any time to terminate the Plan, the Trust Agreement and the trust hereunder or to suspend, reduce or partially or

completely discontinue contributions thereto. To the extent required by law, in the event of such termination or partial termination of the Plan or complete discontinuance of

contributions, the interests of the affected Participants shall automatically become nonforfeitable and, at the election of the Company, such amounts shall either (i) continue

to be held in the trust fund until distributed as provided in Section 10.01 or (ii) to the extent permitted by law, be distributed to such Participants in the same manner as if

their employment had been terminated.

(b) In the event of a complete termination of the Plan or the complete discontinuance of contributions, any forfeitures not previously applied in

accordance with Section 7.4 shall be credited ratably to the Accounts of all Participants in proportion to the value of the Participants’ Accounts as of the date of termination

or complete discontinuance of contributions.

14.3 Termination of a Participating Employer’s Participation. Without affecting the continuing participation in the Plan of the Company or any other Participating

Employer, the Company, with or without cause, may terminate the participation of any Participating Employer in the Plan.

ARTICLE XV

MISCELLANEOUS PROVISIONS

15.1 Nonalienation of Benefits. Except (a) as may be required to comply with a qualified domestic relations order in accordance with Code Section 414(p); (b) on

or after August 5, 1997, as may be permitted under Code Section 401(a)(13)(C); or (c) to the extent a Participant’s Account is used as security for a loan from the Plan, any benefit

that may be or become payable under the Plan shall not be subject in any manner to anticipation, alienation, sale, transfer, assignment, pledge, encumbrance or charge, and any

attempt to anticipate, alienate, sell, transfer, assign, pledge, encumber or charge any such benefits shall be void; and any such benefit shall not in any manner be liable for or

subject to the debts, contracts, liabilities, engagements or torts of the person entitled to such benefit, nor shall it be subject to attachment or legal process for or against such person.

If any person entitled to any benefit under the Plan shall become bankrupt or shall attempt to alienate, sell, transfer, assign, pledge, or
encumber such benefit, such benefit shall, in the sole discretion of the Administrative Committee, cease and terminate, and in that event the
Administrative Committee shall cause such benefit, or any part thereof, to be held or applied for the benefit of such person, his Spouse, children or
other dependents, or all or any of them, in such manner as the Administrative Committee shall determine.

15.2 Benefits Paid Solely from the Trust Fund. All benefits under the Plan are to be paid or provided solely from the trust fund and the Company nor any of the

Participating Employers assumes no liability or responsibility therefor.

15.3 No Contract of Employment. The Plan shall not be deemed to constitute a contract between any Participating Employer and any Participant or to be a

consideration for, or an inducement for, the employment of any individual by any Participating Employer. Nothing contained in the Plan shall be deemed to give any individual the

right to be retained in the service of any Participating Employer or to interfere with the right of any Participating Employer to discharge or to terminate the service of any individual at

any time without regard to the effect that such discharge or termination might have upon any rights that he might have under the Plan.

15.4 Incompetency. If a Participant or any other person entitled to any payment under the Plan is unable to care for his affairs because of illness or accident or any

other reason, any such payments due may, unless claim shall have been made therefor by a duly appointed guardian, conservator, committee or other legal representative, be paid

by the Administrative Committee to the Spouse, child, parent or other blood relative or to any person deemed by the Administrative Committee to have incurred expenses for such

Participant or other person entitled to payments under the Plan, and any such payment so made by the Administrative Committee shall be a complete discharge of the liabilities of

the Plan therefor.

15.5 Missing Recipients. If within three years after any benefit is payable under the Plan, the Administrative Committee is unable to make payment because the

identity and/or whereabouts of the Participant (or Beneficiary) cannot be ascertained, notwithstanding the mailing of due notice to any last known address or addresses, the

Administrative Committee shall direct that such benefit or distribution, and all further benefits or distributions with respect to him, shall be used to reduce future contributions by

Participating Employers. Such benefit shall be restored (in an amount equal to the amount forfeited) upon proper claim made by such Participant (or Beneficiary) prior to the

termination of the Plan. Benefits restored under this Section 15.5 shall be made first from forfeitures arising under this Section; and, if such forfeitures are insufficient, from additional

contributions by Participating Employers made in order to restore such benefits.
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15.6 Mergers, Consolidations and Transfers of Plan Assets

(a) In the case of any merger or consolidation of the Plan with, or transfer of assets or liabilities of the Plan to, any other plan, each Participant shall (if

such other plan were then to terminate) be entitled to receive a benefit immediately after such merger, consolidation or transfer that shall be at least equal to the benefit that

he would have been entitled to receive immediately before such merger, consolidation or transfer (if the Plan had then terminated).

(b) Each Participant who is defined as a Transferred Employee under Article IX of the Asset Purchase Agreement by and between Olin Corporation and

the Arco Chemical Company, dated as of October 9, 1996 (the “Agreement”), may elect to transfer such Participant’s entire account balance (including any Participant loan,

but subject to any applicable qualified domestic relations order) to the Section 401(k) savings plan sponsored by Arco covering such employees, provided, however, with the

exception of any account receivable in the form of a Participant loan, the account balance will be transferred in cash, and not in kind.

(c) Each Participant who immediately prior to the effective date of the Primex Spin-off was an employee of the Company and whose employment is

transferred directly to Primex shall have a one-time right to elect to transfer such Participant’s vested account balance to the Section 401(k) savings plan established and

maintained by Primex for the benefit of its employees (the “Prime Plan”). This elective transfer option is intended to and shall comply with the provisions of Treas. Reg.

Section 1.411(d)-4, Q&A-3(b). The election to transfer shall be entirely voluntary, but the amount transferred must equal the Participant’s entire non-forfeitable accrued

benefit under the Plan. After the transfer, the Participant’s account balance under the Prime Plan will be fully vested and non-forfeitable. Participants who do not elect to

transfer their account balances to the Prime Plan, shall continue to participate in this Plan in accordance with its terms.

(d) Each Participant who is defined as a Transferred Employee under Article V of the Global Sale Agreement shall have a one-time right to elect (in the

time, manner and form determined by the Administrative Committee) to transfer such Participant’s vested account balance to the Section 401(k) savings plan established

and maintained by Global Brass and Copper Acquisition Co. for the benefit of its employees. The election to transfer shall be entirely voluntary, but the amount transferred

must equal the Participant’s entire non-forfeitable accrued benefit under the Plan. Participants who do not so elect to transfer their account balances shall continue to

participate in this Plan in accordance with its terms.

15.7 Claim Procedures. The provisions of this Section 15.7 shall be effective for claims filed on or after January 1, 2002. In order to receive any distribution or

other benefits under the Plan, a Participant or Beneficiary must complete the appropriate benefit application procedure prescribed by the Administrative Committee. If a claim for

benefits is denied in whole or in part by the Administrative Committee, the claimant shall be given written notice thereof within ninety (90) days following receipt of the claim by the

Plan. The Administrative Committee determines that an extension is necessary, it shall notify the claimant of the results for the extension before the end of the initial ninety (90) day

period. The extended period may not exceed one hundred eighty (180) days after the date of the filing of the claim.

A notice of adverse benefit determination must be in written or electronic form. Such notice shall set forth, in a manner calculated to be
understood by the claimant:

(a) the reasons for denial of the claim;

(b) a reference to the particular provisions of the Plan on which denial of the claim is based;

(c) a statement as to any additional facts or information necessary to perfect the claim and an explanation as to why the same is required; and

(d) a description of the Plan’s procedures hereinafter set forth for review of the denial of the claim, and a statement regarding the claimant’s right to bring

a civil action under ERISA Section 502(a) following an adverse benefit determination on appeal.

If a claim for benefits relates to benefits because of disability under the Plan, and the claim is denied in whole or in part by the
Administrative Committee, the claimant shall be given written notice thereof within forty-five (45) days following receipt of the claim by the Plan. This
period may be extended by the Administrative Committee for up to thirty (30) days, provided that the Administrative Committee determines that such
an extension is necessary due to matters beyond the control of the Plan and notifies the claimant, prior to the expiration of the initial forty-five (45) day
period, of the reasons for the extension. If, prior to the end of the first thirty (30) day extension period, the Administrative Committee determines that,
due to matters beyond the control of the Plan, a decision cannot be rendered within that extension period, the period for making the determination may
be extended for up to an additional thirty (30) days, provided that the Administrative Committee notifies the claimant, prior to the expiration of the first
thirty (30) day extension period, of the reasons for the extension. A notice of extension under this paragraph shall specifically explain the standards on
which entitlement to a benefit is based, the unresolved issues that prevent a decision on the claim, and the additional information needed to resolve
those issues, and the claimant shall be afforded at least forty-five (45) days within which to provide the specified information (the period for making the
benefit determination shall be toned from the date on which the notification of the extension is sent to the claimant until the date on which the claimant
responds to the request for additional information).
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Every person whose claim for benefits under the Plan is denied in whole or in part by the Administrative Committee shall have the right to
request a review of such denial. Such review shall be granted upon written request therefor filed by the claimant with the Administrative Committee
within sixty (60) days following receipt of the notice of the denial (within one hundred and eighty (180) days for disability benefit claims). Such review
shall be conducted by the Administrative Committee (or another committee to be designated by the Company). For any review by the Administrative
Committee, the claimant, in person or by duly authorized representative, may submit written comments, documents, records and other information
related to the benefit claim on appeal. The claimant shall be provided, upon request and free of charge, access to and copies of all documents,
records and other information relevant to the benefit claim. The review on appeal will consider all comments, documents, records and other
information submitted by the claimant without regard to whether such information was submitted or considered in the initial benefit determination.

The Administrative Committee shall decide the matter with reasonable promptness and in any event within sixty (60) days (forty-five (45)
days for disability benefit claims) after receipt of the appeal. If Administrative Committee determines that an extension is necessary, the Administrative
Committee shall notify the claimant of the reasons for the extension before the end of such initial period. The extended period may not exceed one
hundred and twenty (120) days (ninety (90) days if the claim relates to disability benefits) following receipt of a request for review. Its decision shall be
in written or electronic form, and, in the event of an adverse benefit determination, shall set forth, in a manner calculated to be understood by the
claimant, (i) the specific reasons for the decision, (ii) the provisions of the Plan on which the determination is based; (iii) a statement that the claimant
is entitled to receive, upon request and free of charge, access to and copies of all documents, records and other information relevant to the benefit
claim; and (iv) a statement regarding the claimant’s right to bring a civil action under ERISA Section 502(a).

15.8 Cooperation of Participants. In order to receive any benefits under the Plan, a Participant or Beneficiary must furnish to the Administrative Committee such

documents, evidence, data or information as it considers necessary or desirable for the purpose of administration of the Plan. The records of the Administrative Committee (or if

applicable, the records of a prior plan administrator of a Prior Plan) as to an Employee’s or Participant’s period of employment, service, termination and reason therefor, leave of

absence, reemployment and compensation, will be conclusive on all persons unless determined to the Administrative Committee’s satisfaction to be incorrect.

15.9 Applicable Law. All questions pertaining to the construction, validity and effect of the Plan shall be determined in accordance with the laws of the

Commonwealth of Virginia (without giving effect to its principles of conflicts of law), to the extent such laws are not preempted by ERISA.

15.10 Gender and Number. In the construction of the Plan, the masculine shall include the feminine and the singular shall include the plural in all cases where such

meanings would be appropriate.

15.11 Headings. The headings of Articles and Sections are included solely for convenience of reference and shall have no effect upon the meaning of the

provisions hereof.

15.12 Veterans’ Rights Upon Re-Employment.

Notwithstanding any provision of this plan to the contrary, effective for reemployments commencing on or after December 12, 1994,
contributions, benefits and service credit with respect to qualified military service will be provided in accordance with Section 414(u) of the Code.

Effective January 1, 2007, notwithstanding any provision of the Plan to the contrary, in the case of a Participant who dies while performing
qualified military service (as defined in Code Section 414(u)), the

Beneficiaries of such Participant are entitled to any additional benefits (other than benefit accruals relating to the period of qualified military
service) provided under the Plan had such Participant resumed and then terminated employment on account of death.

Effective January 1, 2009, notwithstanding any provision of the Plan to the contrary, any differential wage payments (as defined in Code
Section 3401(h)(2)) received by a Participant shall be treated as compensation for purposes of Code Section 415 under Section 3.7 (but not for
purposes of determining contributions and benefits under the Plan).

15.13 Statute of Limitations & Mitigation. After exhausting the Plan’s administrative claim and appeal provisions, an individual wishing to bring a lawsuit in either

state or federal court challenging a claim denial must commence the lawsuit no later than six months after the individual receives a final denial letter indicating the individual has

exhausted his or her administrative appeals and has the right to file a lawsuit. In addition to this six month deadline that applies to filing a lawsuit after the claims and appeals

procedures are exhausted, a general time limitation shall apply to all lawsuits involving all types of Plan issues. An individual must commence any such lawsuit involving Plan claims

no later than two years after the individual first receives information that constitutes a clear repudiation of the rights the individual is seeking to assert (i.e., the underlying event or

issue that should have triggered the individual’s awareness that his or her rights under the Plan may have been violated). Although any period of time when an individual’s claim is in

the claims procedure described above (i.e., the time between when an individual files a claim for benefits with the Administrative Committee and the time the individual receives a

final determination letter from the Administrative Committee) does not count against the two-year period, once the claims procedure process is completed, the two year period will

continue running from the point at which it was tolled.
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In order to mitigate any damages or other negative effects, individuals must always carefully review their account statements,
confirmations, payroll records (e.g., for deductions and contributions made to the plan) and any other records relating to the Plan, and report any
discrepancies or other concerns within 30 days of the date of the applicable record through the procedures discussed in the summary plan description.
An individual must file a claim under the Plan’s claim procedures if his or her concerns cannot be resolved within this time. Neither the Company, the
Plan, the Administrative Committee, nor any of their agents or employees will be responsible for damages or other negative effects incurred by an
individual caused by such individual’s failure to follow these requirements and procedures. In order to raise an issue in any legal action related to the
claim, an individual must have clearly raised such issue during the claims and appeals procedure.

If a legal action begun against the Trustee, the Company, an Affiliated Company or an Participating Employer by or on behalf of any
person results adversely to that person, or if a legal action arises because of conflicting claims to a Participant’s or other person’s benefits, the cost to
the Trustee, the Company, an Affiliated Company or a Participating Employer of defending the action will be charged to the extent permitted by law to
the sums, if any, which were involved in the action or were payable to the person concerned.

15.14 Evidence. Evidence required of anyone under the Plan may be by certificate, affidavit, document or other information which the person acting on it considers

pertinent and reliable, and signed, made or presented by the proper party or parties.

IN WITNESS WHEREOF, this plan document has been executed by a duly authorized officer of the Company effective as of January 1, 2018.

OLIN CORPORATION


By_____________________________________
Its_____________________________________
Date ___________________________________




APPENDIX A-1

TOP HEAVY PROVISIONS

The following special provisions shall apply to determine if the Plan is a Top Heavy Plan in accordance with Code Section 416 and any
special rules that will apply based on such status. In the event that the provisions contained in this Appendix A-1 are inconsistent with the terms
contained in the remainder of the Plan, the provisions contained in this Appendix A-1 shall take precedence.

ARTICLE I

Definitions

Aggregation Group: All plans maintained by an Affiliated Company that are qualified under the Code; provided that each such plan satisfies at
least one of the following requirements:

(a)  one or more Key Employees are Participants;

(b) the plan enables any plan in which a Key Employee is a Participant to comply with the coverage and nondiscrimination

requirements of Sections 401(a)(4) and 410 of the Code; or

(c) such plan has been designated as a part of the Aggregation Group, provided that the resulting Aggregation Group meets the

coverage and nondiscrimination requirements of Sections 401(a)(4) and 410 of the Code.

Determination Date: With respect to any Plan Year, the last day of the preceding Plan Year.

Key Employee:
“Key Employee” shall mean any employee or former employee of the Company or of any Affiliated Company (and any beneficiary of such an

employee) who at any time during the five (5) plan years ending on the determination date for the Plan Year in question (as
defined under “Top-Heavy” in this Glossary) was:

(a) with respect to Plan Years prior to January 1,2002, an officer of the Company or of any Affiliated Company, provided,

however, that for Plan Years beginning after December 31, 1983 only officers having an Annual Compensation greater than fifty percent (50%) of
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the dollar limitation in effect under Section 415(b)(1)(A) of the Code for the calendar year in which the Plan Year ends shall be included, and further

provided that no more than fifty (50) persons (or, if lesser, the greater of three (3) persons or ten percent (10%) of the employees of the Company

and the Affiliated Companies) shall be treated as officers;

(b) with respect to Plan Years prior to January 1,2002, one of the ten (10) employees having Annual Compensation of more than

the dollar limitation in effect under Section 415(c)(1)(A) of the Code for the calendar year in which the Plan Year ends and owning (or considered as

owning within the meaning of Section 318 of the Code) both more than a one-half percent (1/2%) interest and one of the ten largest percentage

interests in the Company and Affiliated Companies (if two employees have the same interest in an employer, the employee having greater annual

compensation shall be treated as having a larger interest);

(c) a person who, without application of the aggregation rules of subsections (b), (c) and (m) of Section 414(b) of the Code,

owned (or was considered as owning within the meaning of Section 318 of the Code) more than five percent (5%) of the outstanding stock (or in the

case of an unincorporated

business, of the capital or profits interest) of the Company or Affiliated Company or stock possessing more than five
percent (5%) of the total combined voting power of all of the stock of the Company or Affiliated Company; o

(d) a person who had Annual Compensation from the Company and/or Affiliated Companies of more than one hundred fifty

thousand dollars ($150,000) and who, without application of the aggregation rules of subsections (b), (c) and (m) of Section 414(b) of the Code,

owned (or was considered as owning within the meaning of Section 318 of the Code) more than one percent (1%) of the outstanding stock (or in the

case of an unincorporated business, of the capital or profits interest) of the Company or Affiliated Company or stock possessing more than one

percent (1%) of the total combined voting power of all of the stock of the Company or Affiliated Company.

For Plan Years commencing on or after January 1, 2002, “Key Employee” shall mean any Employee or former
Employee of the Company or of any Affiliated Company (and any Beneficiary of such an Employee) who at any time during
the Plan Year that includes the determination date (as defined under “Top-Heavy” in this Glossary) was an officer of the
Company or any Affiliated Company having Annual Compensation greater than $13 0,000 (as adjusted under Section
416(i)(1) of the Code), a 5-percent owner of the Company, or a 1-percent owner of the Company having annual
compensation of more than $150,000. For this purpose, annual compensation means compensation within the meaning of
Section 415(c)(3) of the Code. The determination of who is a Key Employee shall be made in accordance with Section
416(i)(1) of the Code.

Top Heavy Plan: The Plan, if it is included in the Aggregation Group, and as of the Determination Date for such Plan Year, the sum of:

(a) the aggregate values of the Accounts for all Key Employees under the Plan; and

(b) the aggregate account values and the aggregate present values of accrued benefits (excluding amounts attributable to

unrelated rollover contributions) for all Key Employees under all other plans in the Aggregation Group, exceeds 60 percent of all such aggregate

values for all individuals under all plans in the Aggregation Group. In determining the value of any individual’s account or the present value of his

accrued benefits:

(i) Generally, any accrued benefit transferred or distributed in the five (5) year period ending on a plan’s determination

date: (except any such accrued benefit otherwise included in the present value of accrued benefits on the determination date) shall be added back

and included in the plan’s present value of accrued benefits as of the determination date; provided, however, that for Plan Years commencing on or

after January 1,2002, in the case of a distribution made due to separation from service, death or disability only, this provision shall apply by

substituting “one (1) year period” for “five (5) year period:”;

(ii) the present value of his accrued benefit under a defined benefit plan shall be determined by using a five percent

interest rate assumption and the mortality table used to determine a benefit that is the actuarial equivalent of another benefit under such plan; and

(iii) the accrued benefit of a non key employee under a defined benefit plan shall be (A) determined under the method, if

any, that uniformly applies for accrual purposes under all plans maintained by any Affiliated Company, or (B) if there is no such method, as if such

benefit accrued

not more rapidly than the slowest accrual rate permitted under the fractional accrual rate of Section 411(b)(1)(C) of the
Code. The value of the account balances or accrued benefit of Participants who have not performed or received credit for
any services for any employer maintaining the plan (other than benefits under the plan) at any time during the five (5) year
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period ending on the plan’s determination date shall be disregarded. For Plan Years beginning on or after January 1, 2002,
the value of the account balances or accrued benefit of all Participants in a plan who have not performed or received credit
for any services for any employer maintaining the plan (other than benefits under the Plan) at any time during the one (1)
year period ending on the plan’s determination date shall be disregarded.

Top Heavy Plan Year: A Plan Year in which the Plan is a Top Heavy Plan.

ARTICLE II

Vesting Requirements

In any Top Heavy Plan Year, the Account of each Participant shall be fully vested and nonforfeitable if he has credit for three Years of
Service. In the event the Plan ceases to be a Top Heavy Plan for any Plan Year subsequent to a Top Heavy Plan Year, the Account of any individual
that has become fully vested in accordance with the preceding sentence shall remain fully vested.

ARTICLE III

Minimum Allocation

Each Eligible Employee who on the last day of any Top Heavy Plan Year (a) is not a Key Employee and (b) does not participate in a
defined benefit plan maintained by an Affiliated Company that provides that the minimum benefit requirements applicable to Top Heavy Plans will be
satisfied in such other plan shall receive a minimum allocation of employer contributions pursuant to Sections 5.3 and 5.4 for such Plan Year equal to
a percentage of his total pay as defined in Code Section 415(c)(3) (up to the maximum amount that may be taken into account, as adjusted from time
to time by the Secretary of the Treasury) received in such Plan Year. Such percentage shall be equal to the lesser of three percent or the highest
percentage at which employer contributions are allocated to the Account of any Key Employee for such Plan Year (when expressed as a percentage
of such Key Employee’s total pay, up to the maximum amount that may be taken into account, as adjusted).

Tax Deterred Contributions made on behalf of Non-Key Employees may not be taken into account in satisfying the top-heavy minimum
contribution requirements. Prior to Plan Years commencing on and after January 1, 2002, if Matching Contributions are taken into account for such
Employees for the purposes of satisfying the minimum top-heavy contribution requirement of this Section, they may not be taken into account for
purposes of the average contribution percentage tests of Section 401(m), but instead must meet the nondiscrimination tests of Code Section 401(a)(4)
without regard to Code Section 401(m). Effective for Plan Years commencing on or after January 1, 2002, Matching Contributions shall be taken into
account for purposes of satisfying the minimum top-heavy contribution requirements of Section 416(c)(2) of the Code and the Plan. Matching
Contributions that are used to satisfy the minimum top-heavy contribution requirements shall be treated as Matching Contributions for the purposes of
the actual contribution percentage test and other requirements of Section 401(m) of the Code.

ARTICLE IV

Dual Plan Limit

For any Top Heavy Plan Year, the denominator of the defined contribution and defined benefit plan fractions described in Code Sections
415(e)(2)(B) and 3(B) shall beFinal Share Number calculated by using a factor of 1.0 rather than 1.25.

APPENDIX A-2

INTERNAL REVENUE CODE REQUIREMENTS FOR CALCULATION AND PAYMENT OF BENEFITS

Section 1.    General Rules

1.1 Effective Date. The provisions of this Exhibit will apply for purposes of determining required minimum distributions for calendar years beginning with the 2003

calendar year, as well as to be required minimum distributions made after the adoption of this restated Plan.

1.2 Coordination with Minimum Distribution Requirements Previously in Effect. If the total amount of 2002 required minimum distributions under the Plan made to

the distributee prior to the effective date of this Exhibit equals or exceeds the required minimum distributions determined under this Exhibit, then no additional distributions will be

required to be made for 2002 on or after such date to the distributee. If the total amount of 2002 required minimum distributions under the Plan made to the distributee prior to the
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effective date of this Exhibit is less than the amount determined under this Exhibit, then required minimum distributions for 2002 on and after such date will be determined so that the

total amount of required minimum distributions for 2002 made to the distributee will be the amount determined under this Exhibit.

1.3 Precedence. The requirements of this Exhibit will take precedence over any inconsistent provisions of the Plan.

1.4 Requirements of Treasury Regulations Incorporated. All distributions required under this Exhibit will be determined and made in accordance with the Treasury

regulations under Section 401 (a)(9) of the Code. With respect to distributions made for calendar years on or after January 1, 2003, distributions will be determined in accordance

with the final and temporary regulations issued under Code Section 401(a)(9) on April 17, 2002, notwithstanding any provision of the Plan to the contrary.

1.5 TEFRA Section 242(b)(2) Elections. Notwithstanding the other provisions of this Exhibit, distributions may be made under a designation made before January

1, 1984, in accordance with Section 242(b)(2) of the Tax Equity and Fiscal Responsibility Act (TEFRA) and the provisions of the plan that relate to no later than the Section 242(b )

(2) of TEFRA.

1.6 2009 RMD Relief under the Worker, Retiree and Employer Recovery Act of 2008. Notwithstanding any other provision of this Exhibit or the Plan, a Participant

or Beneficiary who would have been required to receive required minimum distributions for 2009 but for the enactment of Section 401(a)(9)(H) of the Code (“2009 RMDs”), and who

would have satisfied that requirement by receiving distributions that are equal to the 2009 RMDs (but not including any elected installment distribution which satisfies in part or all of

your required minimum distributions for 2009), will not receive those 2009 RMD distributions for 2009. The preceding will be determined and administered in accordance with Code

Section 401(a)(9)(H).

Section 2.     Time and Manner of Distribution.

2.1 Required Beginning Date. The Participant’s entire interest will be distributed, or begin to be distributed, at the Participant’s Required Beginning Date.

2.2 Death of Participant Before Distributions Begin. If the Participant dies before distributions begin, the Participant’s entire interest will be distributed, or begin to

be distributed, no later than as follows:

(a) If the Participant’s surviving spouse is the Participant’s sole Designated Beneficiary, then, except as provided in Section 2.2(e) of this Exhibit,

distributions to the surviving spouse will begin by December 31 of the calendar year immediately following the calendar year in which the Participant died, or by December

31 of the calendar year in which the Participant would have attained age 70 1/2, if later.

(b) If the Participant’s surviving spouse is not the Participant’s sole Designated Beneficiary, then, except as provided in Section 2.2(e) of this Exhibit,

distributions to the Designated Beneficiary will begin by December 31 of the calendar year immediately following the calendar year in which the Participant died.

(c) If there is no Designated Beneficiary as of September 30 of the year following the year of the Participant’s death, the Participant’s entire interest will

be distributed by December 31 of the calendar year containing the fifth anniversary of the Participant’s death.

(d) If the Participant’s surviving spouse is the Participant’s sole Designated Beneficiary and the surviving spouse dies after the Participant but before

distributions to the surviving spouse begin, this Section 2.2 will apply as if the surviving spouse were the Participant, but the time by which distributions must begin will be

determined without regard to Section 2.2(a).

(e) Election to Apply 5-Year Rule to Distributions to Designated Beneficiaries. Notwithstanding 2.2(a) and (b) above, the Company elects to adopt the

following optional provisions.

(1) distributions begin and there is a Designated Beneficiary, distribution to the Designated Beneficiary is not required to begin by the

date specified in Subsection 2.2(a) or (b) above and Section 5.2B below, but, if such distribution does not begin by the date specified, the Participant’s entire

interest will be distributed to the Designated Beneficiary by December 31 of the calendar year containing the fifth anniversary of the Participant’s death. If

the Participant’s surviving spouse is the Participant’s sole Designated Beneficiary and the surviving spouse dies after the Participant but before distributions

to either the Participant or the surviving spouse begin, this rule will apply as if the surviving spouse were the Participant.

(2) Election to Allow Participants or Beneficiaries to Elect 5-Year Rule. Participants or Beneficiaries may elect on an individual basis

whether the 5-year rule or the Life Expectancy rule in Sections 2.2 and 4.2 of this Exhibit applies to distributions after the death of a Participant who has a

Designated Beneficiary. The: election must be made no later than the earlier of September 30 of the calendar year in which distribution would be required to

begin under Section 2.2, or by September 30 of the calendar year which contains the fifth anniversary of the Participant’s (or, if applicable, surviving

spouse’s) death. If neither the Participant nor Beneficiary makes an election under this paragraph, distributions will be made in accordance with Subsection

2.2(e)(1).
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For purposes of this Section 2.2 and Section 4, unless Section 2.2(d) applies, distributions are considered to begin on the Participant’s
Required Beginning Date. If Section 2.2(d) applies, distributions are considered to begin on the date distributions are required to be given to the
surviving spouse under Section 2.2(a). If distributions under an annuity purchased from an insurance company irrevocably commence to the
Participant before the Participant’s Required Beginning Date (or to the Participant’s surviving spouse before the date distributions are required to
begin to the surviving spouse under Section 2.2(a)), the date distributions are considered to begin is the date distributions actually commence.

2.3 Forms of Distribution. Unless the Participant’s interest is distributed in the form of an annuity purchased from an insurance company or in a single sum on or

before the Required Beginning Date, as of the first Distribution Calendar Year distributions will be made in accordance with Sections 3 and 4 5 of this Exhibit. Program, multiplied by

the Fair Market Value on the last day of the relevant Performance Cycle, multiplied by a fraction with a numerator equal to the number of months during the Performance Cycle the

ParticipantwasemployedbytheCompanyorasubsidiary(roundedup to the nearest whole month) and a denominator of 36.

4. If a Participant’s employment with the Company or a subsidiary terminates as the result of his or her death before a
Performance Share Award has vested, the Participant shall be entitled to a pro rata Performance Share Award, payable solely in
cash within ninety (90) daysoftheParticipant’sdeath.Thecashpaymentshallbeequaltothe
Participant’stargetnumberofPerformanceShares,asthecasemaybe, multiplied by the Fair Market Value on the date of the
Participant’s interest is distributed indeath(orthenexttradingday,iftheCommonStockwasnottradedon such date), multiplied by a
fraction with a numerator equal to the number of months during the Performance Cycle the Participant was employed by the
Company or a subsidiary (rounded up to the nearest whole month) and a denominator of 36.

5. If a Participant’s employment with the Company or a subsidiary terminates for any other reason, the Company shall
determine the portion, if any, of the Performance Share Award that shall not be forfeited, and the form of an annuity purchased
from an insurance company, distributions thereunder will payment (cash or shares or a combination)
thattheParticipantshallreceive.Thatdeterminationshallbemadeby the Committee in the case of any officer, and by the Chairman of
the Board, President, Chief Executive Officer, or any Vice President, in thecaseofanynon-
officeremployee.NotwithstandingthisSection4, payment shall be made pursuant to Section 5 of this Program.

6

ii. Paymentand Timing

1.         As soon as is administratively practicable after the determination of
theFinalShareNumber,butnotlaterthanthelastdayofthecalendaryear following the Performance Cycle, the Company will (i) issue to each
Participant a number of shares of Common Stock equal to one-half of the Final Share Number, rounded down to the nearest whole
share if such number is not a whole number, and (ii) pay the Participant in cash an amount equal to the Fair Market Value of one-half
of the Final Share Number of shares of Common Stock on the last day of the Performance Cycle, rounded up to the nearest whole
share if such number is not a whole number.

2.     Nodividendsordividendequivalentsshallbepaidonany Performance Shares.

3.         In calculating the number of Performance Shares, all percentages andpercentilenumberswillberoundedtothenearestone-
hundredthofa percent.

iii. Miscellaneous

1. By acceptance of the Performance Share Award, each Participant
agreesthatsuchAwardisspecialcompensation,andthatanyamount paid will not affect:

1. theamountofanypensionunderanypensionorretirementplanin which he or she participates as an employee of Olin,
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2. theamountofcoverageunderanygrouplifeinsuranceplanin which he or she participates as an employee of Olin, or

3. thebenefitsunderanyotherbenefitplanofanykindheretoforeor hereafter in effect, under which the availability or amount of
benefits is related to compensation.

2. TheCompanywillwithholdfromthedistributionofanycashpursuant to Performance Share Awards the amount necessary to
satisfy the Participant’s federal, state and local withholding tax
requirements.ItistheCompany’sintentionthatallincometaxliabilityonPerformance Share Awards be deferred in accordance with the
applicable requirements of Code Section 401(a)(9) of409A, until the Code and the Treasury regulations.Participant actually
receives such shares or payment thereof.

7

3. To theextent any provision oftheProgram (orany PerformanceShare Award) or action by the Board or Committee would
subject any Participant to liability for interest or additional taxes under Code Section 3.    Required Minimum Distributions During
Participant’s Lifetime409A, it will be deemed null and void, to the extent permitted
bylawanddeemedadvisablebytheCommittee.Itisintendedthatthe Program (and any Performance Share Award) will comply with
Code Section 409A, and the Program (and any Performance Share Award) shall be interpreted and construed on a basis
consistent with such intent.The Program (and any Performance Share Award) may be amended in any respect deemed necessary
(including retroactively) by the Committee in order to preserve compliance with Code Section 409A.The preceding shall not be
construed as a guarantee of any particular tax effect for Program benefits or Performance Share Awards.Except as specifically
provided in the LTIP, a Participant (or beneficiary) is solely responsible and liable for the satisfaction of all taxes and penalties that
may be imposed on the Participant (or beneficiary) in connection with any distributions to such Participant (or beneficiary) under
the Program (including any taxes and penalties under Code Section 409A), and neither Olin nor any Affiliate shall have any
obligation to indemnify or otherwise hold a Participant (or beneficiary) harmless from any or all of such taxes or penalties.

8

Exhibit 19

3.1 Insider Trading Policy:Amount of Required Minimum Distribution For Each Distribution Calendar Year. During the Participant’s lifetime, the
minimum amount that will be distributed for each distribution calendar year is the lesser of:  6.9

(a)Contact:GeneralCounselorDesignatedCounsel
Effective: January 1,2025
Supersedes: May 1, 2022 Insider Trading Policy 6.9

Insider Trading Policy

Objective
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Thispolicyisdesignedtohelpemployeesunderstand the quotient obtained by dividingnatureandscopeofU.S.federal insider tradinglaws and the
Participant’s Account Balance by the distribution periodseriousconsequencesofviolating theselaws.Italso prohibits certain transactions relating to
trading in the Uniform Lifetime Table set forth insecuritiesof Olin and certain othercompanies.

Scope

This policy applies to all employees of Olin and each of its subsidiariesandaffiliates,as well as members of Olin’s Board of Directors (“Directors”).
Certain provisions of this policy applyspecifically to certain identified persons and/or to Olin’s Directors and officerswho are subject to Section 1.401(a)
(9)-916(b) (“Section 16(b) Reporting Persons”) of the Treasury regulations,Securities Exchange Act of 1934, as amended (“Exchange Act”).

Policy

Olin’slong-standingpolicyregardinginsidertradingprohibitsDirectorsandemployeesfrom
tradingOlinsecurities(includingcommonstock,preferredstock,bondsorsimilar debt securities or options, and other derivative instruments relating thereto)
while in possession of material, non-public information (“MNPI”)about Olin. It also prohibits Directorsand employeesfrom(i) usingMNPItotrade in the
Participant’s agesecuritiesof other companies that was learned or obtained in the course of or as a result of the Participant’s birthday individual's
relationship with Olinand (ii)disclosinganyMNPIaboutOlinoranyothercompany to any other person, in each case, until after the information has been
effectively communicated to the public.

Insider trading lawsalso prohibittrading securitieswhile in possessionof MNPI andpassingMNPIonto
otherswhotradesecurities.Theselawsapplytotrading inOlin’ssecuritiesandto trading inthesecuritiesof other companieswherethe trader has acquired
MNPI in the Distribution Calendar Year;course of or as a result of his or her relationship with Olin.

(b)Asifan Olin Director or employee, youare responsible forensuring that youdo not trade Olin securitiesor the
Participant’s sole Designated Beneficiarysecurities of another company whenyou have reasonto believe thatyou arein possession
ofMNPI.Ifyou have anyquestions asto whetheryou are in possession of MNPIor whetherit is permissible for the Distribution Calendar
Year is the Participant’s spouse, the quotient obtained by dividing the Participant’s Account Balance by the number in the Joint and
Last Survivor Table set forth in Section 1.401(a)(9)-9 of the Treasury regulations, using the Participant’s and spouse’s attained ages
as of the Participant’s and spouse’s birthdays in the Distribution Calendar Year.you to

3.2 trade, please consult Olin’s General Counsel or any Olinin-house counsel designated by the General Counsel (“Lifetime Required
Minimum Distributions Continue Through YearDesignated Counsel”).

Definitions

Material informationisanyinformationthata reasonableinvestor wouldconsider important indeciding tobuy,sell,hold, transfer or dispose of
Participant’s Death. Required minimum distributionsthesecuritiesofacompany. Anyinformationthatreasonably couldbe expectedtoaffecttheprice ofa
company’sstockorothersecurities,whetherupor down, is “material” information. While it is impossible toprovideacompletelistofinformationthat could be
considered “material,” examplesinclude:

1.    unpublished financialresults,reports orprojections suchasearningsestimatesor results, or a change in previously announced earnings
estimates;

2.    newsofapendingorproposedmerger,acquisition,divestiture,ortenderoffer;
3.    changesintopmanagement;
4.    changesindividendpolicy,declarationsofstocksplits,orofferingsofsecurities;
5.    calls,redemptionsorpurchasesof a company’s securities;
6.    changesinpricesordemandfor products,orchangesinthecostsofproducing, transporting, or selling products;
7.    unusualor largeborrowing;
8.    liquidityproblems;
9.    significant newproductsorservices orotherchangesinoperations;
10.    commencementorsettlementofamajorclaimorlawsuit;
11.    gainorlossofasubstantialcustomerorsupplier;
12.    significant litigationorgovernmentalinvestigationorothergovernmentalaction;
13.    industryinformation(i.e.,prices,volumes,orotherconditionsaffectingour business);
14.    initiationorsettlementoflabornegotiationsordisputes,strikesorlockouts;
15.    information relating to stock repurchase programs or their execution; and
16.    data privacy breaches or other cybersecurity incidents.
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Non-publicinformation isany information thathasnotbeendisclosed tothe publicor, ifit has
beendisclosed,thetimeelapsedsincedisclosurehasnotbeensufficientforinvestors
toevaluatetheinformation.Informationbecomespublicwhenithasbeenreleasedthrough
appropriatechannels,suchasapressrelease,publicgovernmentalfiling (e.g.,afilingwith the Securities and Exchange Commission, the “SEC”), publication
in a widely available news media source, or via a publicstatement froma senior officer during a Regulation FD-compliant conference
call,andenoughtime haselapsedfortheinvestingpublictoevaluatetheinformation.At that point,theinformationisconsideredpublic.AllinformationaboutOlin(or
any othercompany)that you learned or obtained in the course of or as a result of your relationship with the Olin ispotentially “insider”information until
publicly disclosed.

“Tipping” is passing along MNPI to others. Penalties for tipping apply whether or not you derivebenefitfromanother’sactions.Recommending that
otherstrade in Olin securities

2

or in the securities of other companies, even without telling themwhy, still can be unlawful.

Trading is defined broadly under the U.S. federal securities laws. TradinginOlinsecuritiesincludes:

1.    directpurchasesorsalesofOlinsecurities;

2.       short sales (sales of securities not owned by the seller at the time of the sale) and purchasesand sales of puts or calls, as well as any
otherhedgingtransactions (not permitted by Section 16(b) Reporting Persons at any time);

3.    pledgesofOlinstock(notpermittedbySection16(b)ReportingPersonsat any time);

4.    cashlessexercisesof Olin stockoptions(i.e.,exerciseand sale of stockreceived upon exercise);

5.        transfersof fundsintooroutoftheOlinstockfundortheOlinphantomstockfundinan Olin Retirement Savings Plan or Supplemental Retirement
Savings Plan account;

6.       changesin electionsinan OlinRetirement Savings Plan or Supplemental Retirement Savings Plan accountthat wouldinitiate or increasethe
amount of future investments in the Olin stock fund or the Olin phantomstock fund; and

7.    other transactions to acquire, transfer or dispose of Olin securities, including gifts.

Forpurposesofthispolicy,exerciseofanOlin stockoptionisnotconsideredatradeinOlin securities only ifthe option holder exercises the option by
paying cash or surrendering qualifyingsharesof Olin stockthat he orshe already owns,andtheoptionholderretains
thesharesreceivedonoptionexercise.Forpurposesofthis policy,thefollowingactionsin an Olin Retirement Savings Plan or Supplemental Retirement
Savings Plan account are also not consideredatrade in Olin securities:

1.    a recurringpurchaseof Olin securitiesin accordance withelectionsmadeconsistent with this policy; and

2.    a changeinelectionsthatwouldstop ordecreasetheamountoffutureinvestmentsin the Olin stock fund or the Olin phantom stock fund.

ProceduresApplicabletoSpecifiedPersons

Additionalinsider trading restrictionsapplyto (i) Section 16(b) Reporting Persons, alldirect
reportstotheCEO,andanyotheremployeesdeemedlikelytohaveinvolvementwithMNPI (collectively, “Covered Persons”) and (ii) Section 16(b) Reporting
Persons and certain other designated employees (collectively, “Designated Insiders”).
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Employees who are Covered Persons and Designated Insiders will be determined undernotified by the Law Department.

Quarterly Trading Windows

Covered Persons may only trade in Olin securities during an open trading window.
Generally,thetradingwindowopensfollowingthesecondfulltradingdayafterthepublic releaseof Olin’squarterlyearningsandcontinuesthrough
theendof thelastdayof the secondmonthofthequarterduringwhichthepublicrelease ismade(each,a “Quarterly Trading Window”).Olin mayin its
discretion closea QuarterlyTradingWindowearly or not open the Quarterly Trading Window for some or all Covered Persons.In addition,
evenduringanopentradingwindow,CoveredPersonsremain subjecttothe provisions of this Section 3 beginningpolicy and applicable
lawprohibiting transactionswhenin possessionofMNPI.

Pre-Clearance

In addition to being subject to the Quarterly Trading Windows, Designated Insiders must be pre-cleared by the General Counsel, any
Designated Counsel, or the Chief Financial Officer prior to trading. When requesting pre-clearance, please allow at least two business days in
advance of the proposed transaction. If a pre-clearance request is approved, the pre-clearance will be valid for four trading days unless the
Quarterly Trading Window closes earlier or the individual becomes aware of MNPI (the “ApprovalPeriod”). If a transaction order is not placed
during the Approval Period, a new pre-clearance request must be initiated for future transactions.

Rule10b5-1TradingPlans

Notwithstanding the foregoing, trades may be affected by a Covered Person at any time pursuant to a trading plan that complies with the
first Distribution Calendar Year and up to and including the Distribution Calendar Year that includes the Participant’s date requirements of death.

Section 4.    Required Minimum Distributions After Participant’s Death

4.1 Death On or After Date Distributions Begin.

(a) Participant Survived by Designated Beneficiary. If the Participant dies on or after the date distributions begin and there is a Designated Beneficiary,

the minimum amount that will be distributed for each distribution calendar year after the year Rule 10b5-1 of the Participant’s death is the quotient obtained by dividing the

Participant’s account balance by the longer of the remaining life expectancy of the Participant or the remaining life expectancy of the Participant’s Designated Beneficiary,

determined as follows:

(1) Exchange Act (“The Participant’s remaining life expectancy is calculated using the age of the Participant in the year of
death reduced by one for each subsequent year.

(2) Rule 10b5-1 trading planIf the Participant’s surviving spouse is the Participant’s sole Designated Beneficiary, the
remaining life expectancy of the surviving spouse is calculated for each distribution calendar year after the year of the
Participant’s death using the surviving spouse’s age as of the spouse’s birthday in that year. For distribution calendar years after
the year of the surviving spouse’s death, the remaining life expectancy of the surviving spouse is calculated using the age of the
surviving spouse as of the spouse’s birthday in the calendar year of the spouse’s death, reduced by one for each subsequent
calendar year.

(3) If the Participant’s surviving spouse is not the Participant’s sole Designated Beneficiary, the Designated Beneficiary’s remaining life

expectancy is calculated using the age of the beneficiary in the year following the year of the Participant’s death, reduced by one for each subsequent year.

(b) No Designated Beneficiary. If the Participant dies on or after the date distributions begin and there is no Designated Beneficiary as of September 30

of the year after the year of the Participant’s death, the minimum amount that will be distributed for each Distribution Calendar Year after the year of the Participant’s death is

the quotient obtained by dividing the Participant’s Account Balance by the Participant’s remaining life expectancy calculated using the age of the Participant in the year of

death, reduced by one for each subsequent year.

4.2 Death Before Date Distributions Begin.
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(a) Participant Survived by Designated Beneficiary. If the Participant dies before the date distributions begin and there is a Designated Beneficiary, the

minimum amount that will be distributed for each distribution calendar year after the year of the Participant’s death is the quotient obtained by dividing the Participant’s

account balance by the remaining life expectancy of the Participant’s Designated Beneficiary, determined as provided in Section 4.1.

(b) No Designated Beneficiary. If the Participant dies before the date distributions begin and there is no Designated Beneficiary as of September 30 of the

year following the year of the Participant’s death, distribution of the Participant’s entire interest will be completed by December 31 of the calendar year containing the fifth

anniversary of the Participant’s death.

(c) Death of Surviving Spouse Before Distributions to Surviving Spouse Are Required to Begin. If the Participant dies before the date distributions begin,

the Participant’s surviving spouse is the Participant’s sole Designated Beneficiary, and the surviving spouse dies before distributions are required to begin to the surviving

spouse under Section 2.2(a) ”), this Section 4.2 will apply as if the surviving spouse were the Participant.

Section 5.    Definitions The following definitions shall supersede any conflicting definitions in the Glossary of the Plan.

5.1 Designated Beneficiary. The individual who is designated as the Beneficiary under Section 6.4 of the Plan and is the Designated Beneficiary under Section

401(a)(9) of the Code and Section 1.401 (a)(9)-1, Q&A-4, of the Treasury regulations.

5.2 Distribution Calendar Year. A calendar year for which a minimum distribution is required. For distributions beginning before the Participant’s death, the first

distribution calendar year is the calendar year immediately preceding the calendar year which contains the Participant’s Required Beginning Date. For distributions beginning

after the Participant’s death, the first Distribution Calendar Year is the calendar year in which distributions are required to begin under Section 2.2. The required minimum

distribution for the Participant’s first Distribution Calendar Year will be made on or before the Participant’s Required Beginning Date. The required minimum distribution for other

Distribution Calendar Years, including the required minimum distribution for “cooling off” period before trades can commence under the Distribution Calendar Year plan, and has

been adopted during an open trading window. The adoption, modification or termination of any Rule 10b5-1 trading plan by a Covered Person must also be pre-cleared by the

General Counsel, any Designated Counsel, or the Chief Financial Officer.

ProceduresforOtherEmployees

Generally, employees who are not covered by the Quarterly Trading Window may trade in Olin securities at any time if they are not in possession
of MNPI.

4

ProhibitedTransactions

No Director or employee who has MNPI relating to Olin may trade in Olin securities, engage in any other action to take personal advantage of
that information, or pass that information on to others. This policy also applies to information that was learned or obtained in the course of or as a
result of an individual's relationship with Olin that relates to any other company, including customers or suppliers of Olin. At all times, Directors and
employees must refrain from providing advice or making recommendations regarding trading in Olin securities or trading in the securities of such other
companies. If you provide information that someone else uses to trade illegally, you may be subject to penalties whether or not you personally derive
any benefit from the illegal trading.

ProhibitiononPledgingandHedgingTransactions

Section 16(b) Reporting Persons are prohibited from (i) engaging in any hedging or monetization transactions in which the Participant’s Required
Beginning Date occurs, individual continues to own the underlying security without all the risks or rewards of ownership, and (ii) pledging Olin
securities, whether as part of a hedging transaction or loan transaction. Section 16(b) Reporting Persons should assume that this prohibition includes
buying puts, selling calls, and engaging in other similar transactions involving derivative securities, including prepaid variable forward contracts, equity
swaps, collars and exchange funds. Transactions that may be considered necessary or justifiable for personal reasons (such as the need to raise
money unexpectedly) are not considered a defense to charges of trading on inside information and do not create an exception to the prohibition on
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pledging and hedging transactions by Section 16(b) Reporting Persons. If you have any questions about whether a transaction in which you wish to
engage is covered by this prohibition, you should seek advice from Olin’s General Counsel or any Designated Counsel.

Short-SwingProfits

Under Section 16(b) of the Exchange Act, Section 16(b) Reporting PersonsmustpayOlintheamountbywhichthepriceofanysaleof
Olinstockexceedsthe priceofanypurchasesof Olinstockwithinanysix-monthperiod,regardlessoftheorderof the sale and purchase. Purchases and sales
of derivative securitiesrelating to Olin stock may be matchable against purchases and sales of Olin stock and other derivative transactions. The grant
of stock optionsand restricted stockawards by theCompensation Committeeof Olin’s Board,aswellastheexerciseof
stockoptionssogranted,aregenerally exempt from Section 16(b) of the Exchange Act. If you have any questions about whether a transaction in which
you wish to engage is covered by this prohibition on short-swing profits, you should seek advice from Olin’s General Counsel or any Designated
Counsel.

5

TransactionsbyFamilyMembers

Underthis policy,thesamerestrictionsthatapplytoyoualsoapplytoyourfamilymembers, othersliving in your household,andany family membersnot in
your householdbutwhose transactions in Olin securities are subject to your control or influence. Directors and employees are responsiblefor
ensuringthat each of these peoplecomplies with the terms of this policy. Transactions by your family members may be subject to Section 16(b) of the
Exchange Act whetheror not you were aware of those transactions.

Transactions by Entities Controlled by Insiders

Under this policy, the same restrictions that apply to you also apply to any entities controlled by you, including corporations, partnerships or
trusts. Directors and employees are responsible for ensuring such entities comply with the terms of this policy. Transactions by entities controlled by
you may be subject to Section 16(b) of the Exchange Act whether or not you were aware of those transactions.

Rule144 RestrictionsonSalesbySection16(b)ReportingPersons

Generally, Section 16(b) Reporting Persons canonly sell Olin stock by following the requirementsof Rule 144under theSecuritiesActof
1933.Thereareseveral requirements that must be met to sell Olin stock under Rule 144.

• Olin must have filed all reportsrequiredto be filed under Section13 of the ExchangeAct (i.e.,annual reportson Form 10-K, quarterly
reportson Form 10-Q, and current reports on Form8-K) during the 12 months preceding the sale. Absent unusual circumstances, Olin would be
in compliance with this requirement.

• Thestock must be soldin unsolicited broker’stransactionsor directlywith amarket maker. Brokersare underan obligation to
makereasonableinquirieswithrespectto Rule144 compliance.A brokeristhereforelikelytorequestaRule144 representation letterand mayalso
requirecertainrepresentationsfromOlin. In some circumstances this maydelay the entry of asale order.

• The seller must satisfy Form 144 filing requirements of the SEC and the New York Stock Exchange. Your broker can assist you in filing
aForm 144.

• The number of shares that can be sold in any three-month period is limited to the greaterof (i)  1% of the outstandingshares of Olin
common stock or (ii) the average weeklyreportedtradingvolumeof Olincommonstockduringthefourcalendar weeks preceding the filing of a Form
144.

DetectionofInsiderTradingViolations

The stock exchanges and the SEC have increasingly sophisticated trading-surveillance techniques, resulting in a strong likelihood that insider
trading will be made on or before December 31detected and prosecuted, even if it does not involve a great deal of that distribution calendar
year.money. In addition, the Insider
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6

Trading Protection Act contains certain bounty provisions that reward individuals who turn in violators of insider trading laws. This added incentive
makes it even more likely that insider trading will be discovered and punished.

5.3PenaltiesforInsiderTradingLife expectancy. Life expectancy as computed Violations

Insider trading violations are pursued vigorously by use the SEC, the U.S. Department of Justice, and private litigants. Other than transactions
pursuant to a Rule 10b5-1 trading plan, there are no exceptions to the laws that prohibit trading while in possession of MNPI, and these transactions
are likely to be viewed by enforcement authorities with the benefit of hindsight. The penalties for insider trading law violations are severe. In addition,
employees who violate Olin’s Insider Trading Policy will be subject to appropriate disciplinary action, including dismissal. Olin may also refer potential
violations of law to appropriate authorities.

Safeguarding Olin’s Confidential,Non-PublicInformation

Youshouldtreatallsensitive,non-publicinformationaboutOlinand eachof itssubsidiaries [andaffiliates]asconfidentialandproprietarytoOlin.
Thispolicyapplies without regardto the materiality of the Single Life Table in Section 1.401(a)(9)-9 of the Treasury regulations.

5.4 information.Participant’s Account Balance. The account balance Youmaynotdisclosenon-publicinformation toothers(suchas of the last
valuation date in the calendar year immediately preceding the distribution calendar year (valuation calendar year) increased by the amount of any
contributions made and allocated family members,relatives, or forfeitures allocated to the account balance as of dates in the valuation calendar
year after the valuation date and decreased by distributions made in the valuation calendar year after the valuation date. The account
balancebusinessorsocial acquaintances)whodonothave alegitimate business need for the valuation calendar year includes any amounts rolled
over information. Even within Olin, confidential information should be distributedtoordiscussed withothersonlyona need to
knowbasis,andthosepeopleshould be told that the information is confidential. Takecareto ensure that your conversations involving confidential
information are not overheard on elevators, airplanes or transferredother public places; do not leave confidential documents on conference tables,
desks, laptopsor workstations,or otherwiseunguarded;andtakewhatever steps are reasonablynecessary to the plan either in the valuation calendar
year or in the distribution calendar year if distributed or transferred in the valuation calendar year.keep confidential information from being
disclosed.

Responsibilities of Directors and Employees

5.5• Required Beginning Date. The date specifiedMakesureyouarenotinvolvedinany Olinsecuritiestransactionswheneveryouhave reason to
believe you may be in the definitionpossession of Required Beginning DateMNPI about Olin.

• Ensurethatmembersofyourhouseholdandanyotherfamilymemberswhoaresubject to your control or influence do not engage in the Glossary
trading Olinsecurities without your knowledge or at any time when you are prohibited fromtrading.

• Do not disclose confidentialinformation to otherswho do not have alegitimate need for such information for business reasons.

• Donot discussMNPIaboutOlinin publicareas, such as elevatorsorcorridors,where it can be overheard.

• If you have any questionsas towhetheryouare in possessionof the Plan.MNPIor if it is permissible foryou to trade, you shouldseek advice from
General Counsel or Designated Counsel.
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Manager’s Responsibilities

• Ensure that allemployees whoreport toyou fullyunderstand thispolicyandthelaws and penalties related to insider trading.

• Ensurethatprocedures areeffective inpreventing the disclosure ofMNPI.

• EnsurethatyouonlydiscloseMNPIto other employeeswhoneedtoknow.

Responsibilitiesof Designated Insiders

• Only trade in Olin securitiesduring an open trading window and afterobtaining pre-clearance from the General Counsel, Designated Counsel, or
the Chief Financial Officer.

• Donotengageinpledgingorhedgingtransactions,includingsellingOlinsharesshort.

OlinDirectorsandEmployeesMust:

Never

• When in possession of MNPIrelating to Olin, trade in Olin securities,engagein any otheraction to take personaladvantage of thatinformation, or
pass that information on to others.

• Provide advice or make recommendations regarding the purchase or sale of Olin securities.

• These prohibitions also apply toinformation about other companies, including customers and suppliers of Olin, that was learned or obtained in
the course of or as a result of a director’s or employee’s relationship with Olin.

Always

• Treat all sensitive non-public information about Olin, including its subsidiaries [and affiliated companies], as confidential and proprietary to Olin,
regardless ofmateriality.

• Before tradinginOlin securities, seekadvicefromtheGeneralCounselor Designated Counselif youhaveany questionsregarding whetheryouarein
possessionMNPIor have any questions regarding whether it is permissible for you to trade.

8

Exhibit 21
SUBSIDIARIES OF OLIN CORPORATION1

(As of December 31, 2023 December 31, 2024)
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Company Jurisdiction

Blue Cube Holding LLC DE

Blue Cube Intermediate Holding 2 LLC DE

Blue Cube International Holdings LLC DE

Blue Cube IP LLC DE

Blue Cube Operations LLC DE

Blue Cube Spinco LLC DE

Blue Water Alliance JV, LLC DE

Henderson Groundwater LLC NV

HPCM LLC DE

Hunt Trading Co. MO

Imperial West Chemical Co. NV

K. A. Steel Chemicals Inc. DE

K. A. Steel International Inc. DE

KAS Muscatine LLC IA

KNA California, Inc.(see footnote 2) DE

KWT, Inc. DE

Monarch Brass & Copper Corp. NY

Monarch Brass & Copper of New England Corp. RI

New Haven Copper Company CT

Niloco BCN Holdings, LLC DE

Niloco Global Holdings LLC DE

Niloco Hydrogen Holdings LLC DE

Olin Benefits Management, Inc. CA

Olin Business Holdings DE

Olin Chlor Alkali Logistics Inc. DE

Olin Chlorine 7, LLC DE

Olin Engineered Systems, Inc. DE

Olin Far East, Limited DE

Olin Finance Company, LLC DE

Olin Financial Services Inc. DE

Olin Funding Company LLC DE

Olin North American Holdings, Inc. DE

Olin Russellville Cell Technologies LLC DE

Olin Winchester, LLC DE

Pioneer Americas LLC DE

Pioneer Companies, LLC DE

Pioneer (East), Inc. DE

Pioneer Licensing, Inc. DE

Pioneer Transportation LLC DE

Pioneer Water Technologies, Inc. DE

Ravenna Arsenal, Inc. OH

TriOlin, LLC DE

Waterbury Rolling Mills, Inc. CT

Winchester Ammunition, Inc. DE

Winchester Defense, LLC DE

INTERNATIONAL
3229897 Nova Scotia Co. Nova Scotia, Canada
BC Switzerland GmbH Switzerland
Blue Cube Netherlands Holding C.V. Netherlands
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INTERNATIONAL

3229897 Nova Scotia Co. Nova Scotia,
Canada

BC Switzerland GmbH Switzerland

Blue Cube Australia Pty Ltd Netherlands Holding C.V. Australia Netherlands

Blue Cube Brasil Comércio de Produtos Químicos Ltda. (see See footnote 3 for Subordinates) Brazil

Blue Cube Chemicals Hong Kong Limited Hong Kong

Blue Cube Chemicals India Private Limited India

Blue Cube Chemicals Italy S.r.l. Italy

Blue Cube Chemical Korea Ltd. Korea

Blue Cube Chemicals Singapore Pte. Ltd. Singapore

Blue Cube Chemicals Singapore Pte. Ltd. Taiwan Branch Taiwan

Blue Cube Chemicals South Africa Pty Ltd South Africa

Blue Cube Chemicals (UK) Limited United Kingdom

Blue Cube Chemicals (Zhangjiagang) Co., Ltd. China

Blue Cube Chemicals (Zhangjiagang) Co., Ltd. Shanghai Branch China

Blue Cube Denmark ApS Denmark

Blue Cube Germany Assets GmbH & Co. KG Germany

Blue Cube Germany Assets Management GmbH Germany

Blue Cube Japan LLC Japan

Blue Cube Mexico, S. de R.L. de C.V. Mexico

Blue Cube Netherlands B.V. Netherlands

Blue Cube Rasha OOO Russia

Blue Cube (Thailand) Company Limited Thailand

Blue Cube (Thailand) Company Turkey Kimyasal Ǜrűnler Limited Hong Kong Branch Șirketi Hong Kong Turkey

Blue Cube Turkey Kimyasal Ürünler Limited Şirketi Water Alliance Europe B.V. Turkey Netherlands

Blue Water Alliance JV LLP United Kingdom

BWA Japan Godo Kaisha Japan

CANSO Chemicals Limited Nova Scotia,
Canada

Nedastra Holding B.V. Netherlands

Niloco Cyprus Limited Cyprus

Olin Canada ULC Nova Scotia, Canada

Olin Cyprus Holdings Ltd. Cyprus

Olin Germany AP LTP GmbH Germany

Olin Germany Upstream GmbH & Co. Co KG Germany

Olin Hunt Specialty Products S.r.l. Italy

Olin International Holdings Limited UnitedKingdom

Olin Malta Holdings Limited Malta

Winchester Australia Limited Australia
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Footnotes:

1 Omitted from the
following list are
the names of
certain
subsidiaries
which, if
considered in the
aggregate as a
single subsidiary,
would not
constitute a
significant
subsidiary

2 In California only
this entity
conducts business
under the name of
Kemwater KNA
California, Inc.

3 Subordinates of
Blue Cube Brasil
Comércio de
Produtos
Químicos Ltda.:

•    Sâo Paulo
Branch of
Blue Cube
Brasil
Comércio
de
Produtos
Químicos
Ltda.

•    Bahia
Branch of
Blue Cube
Brasil
Comércio
de
Produtos
Químicos
Ltda.
(Caustic
Soda)

•    Paraná
Branch of
Blue Cube
Brasil
Comércio
de
Produtos
Químicos
Ltda.
(Caustic
Soda)

Footnotes:

1 Omitted from the following list are the names of certain subsidiaries which, if considered in the aggregate as a single subsidiary, would not constitute a significant subsidiary

2 In California only this entity conducts business under the name of Kemwater KNA California, Inc.

3 Subordinates of Blue Cube Brasil Comércio de Produtos Químicos Ltda.:
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• Sāo Paulo Branch of Blue Cube Brasil Comércio de Produtos Químicos Ltda.

• Bahia Branch of Blue Cube Brasil Comércio de Produtos Químicos Ltda. (Caustic Soda)

• Paraná Branch of Blue Cube Brasil Comércio de Produtos Químicos Ltda. (Caustic Soda)

Exhibit 23

Consent of Independent Registered Public Accounting Firm

We consent to the incorporation by reference in the registration statements (No. 333-270458) No. 333-270458 on Form S-3 and Nos. 333-17629, 333-18619, 333-35818, 333-
39305, 333-52681, 333-54308, 333-56690, 333-97759, 333-98193, 333-110135, 333-110136, 333-124483, 333-127112, 333-133731, 333-148918, 333-153183, 333-158799, 333-
166288, 333-176432, 333-195500, 333-209534, 333-211434, 333-224569 and 333-255718 on Form S-8 of our report dated February 22, 2024 February 20, 2025, with respect to
the consolidated financial statements of Olin Corporation and the effectiveness of internal control over financial reporting.

/s/ KPMG LLP

St. Louis, Missouri
February 22, 2024 20, 2025

Exhibit 31.1
 

CERTIFICATIONS
 

I, Scott Sutton, Kenneth Lane, certify that:
 

1. I have reviewed this annual report on Form 10-K of Olin Corporation;
 

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the statements made, in
light of the circumstances under which such statements were made, not misleading with respect to the period covered by this report;
 

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects the financial condition, results
of operations and cash flows of the registrant as of, and for, the periods presented in this report;
 

4. The registrant’s other certifying officer and I are responsible for establishing and maintaining disclosure controls and procedures (as defined in Exchange Act Rules 13a-
15(e) and 15d-15(e)) and internal control over financial reporting (as defined in Exchange Act Rules 13a-15(f) and 15d-15(f)) for the registrant and have:
 

a) Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our supervision, to ensure that material
information relating to the registrant, including its consolidated subsidiaries, is made known to us by others within those entities, particularly during the period in which this report is
being prepared;
 

b) Designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed under our supervision, to provide reasonable
assurance regarding the reliability of financial reporting and the preparation of financial statements for external purposes in accordance with generally accepted accounting
principles;
 

c) Evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our conclusions about the effectiveness of the disclosure
controls and procedures, as of the end of the period covered by this report based on such evaluation; and
 

d) Disclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the registrant’s most recent fiscal quarter (the registrant’s
fourth fiscal quarter in the case of an annual report) that has materially affected, or is reasonably likely to materially affect, the registrant’s internal control over financial reporting;
and
 

5. The registrant’s other certifying officer and I have disclosed, based on our most recent evaluation of internal control over financial reporting, to the registrant’s auditors and
the audit committee of the registrant’s board of directors (or persons performing the equivalent functions):
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a) All significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are reasonably likely to adversely affect the
registrant’s ability to record, process, summarize and report financial information; and
 

b) Any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant’s internal control over financial reporting.
 

Date: February 22, 2024 20, 2025   /s/ Scott Sutton Kenneth Lane

    Scott Sutton Kenneth Lane

President and Chief Executive Officer

Exhibit 31.2
 

CERTIFICATIONS
 

I, Todd A. Slater, certify that:
 

1. I have reviewed this annual report on Form 10-K of Olin Corporation;
 

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the statements made, in
light of the circumstances under which such statements were made, not misleading with respect to the period covered by this report;
 

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects the financial condition, results
of operations and cash flows of the registrant as of, and for, the periods presented in this report;
 

4. The registrant’s other certifying officer and I are responsible for establishing and maintaining disclosure controls and procedures (as defined in Exchange Act Rules 13a-
15(e) and 15d-15(e)) and internal control over financial reporting (as defined in Exchange Act Rules 13a-15(f) and 15d-15(f)) for the registrant and have:
 

a) Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our supervision, to ensure that material
information relating to the registrant, including its consolidated subsidiaries, is made known to us by others within those entities, particularly during the period in which this report is
being prepared;
 

b) Designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed under our supervision, to provide reasonable
assurance regarding the reliability of financial reporting and the preparation of financial statements for external purposes in accordance with generally accepted accounting
principles;
 

c) Evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our conclusions about the effectiveness of the disclosure
controls and procedures, as of the end of the period covered by this report based on such evaluation; and
 

d) Disclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the registrant’s most recent fiscal quarter (the registrant’s
fourth fiscal quarter in the case of an annual report) that has materially affected, or is reasonably likely to materially affect, the registrant’s internal control over financial reporting;
and
 

5. The registrant’s other certifying officer and I have disclosed, based on our most recent evaluation of internal control over financial reporting, to the registrant’s auditors and
the audit committee of the registrant’s board of directors (or persons performing the equivalent functions):
 

a) All significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are reasonably likely to adversely affect the
registrant’s ability to record, process, summarize and report financial information; and
 

b) Any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant’s internal control over financial reporting.
 

Date: February 22, 2024 20, 2025 /s/ Todd A. Slater

    Todd A. Slater

Senior Vice President and Chief Financial Officer
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CERTIFICATION PURSUANT TO 18 U.S.C. SECTION 1350, AS ADOPTED
PURSUANT TO SECTION 906 OF THE SARBANES-OXLEY ACT OF 2002

 
In connection with the Annual Report of Olin Corporation (the “Company”) on Form 10-K for the period ended December 31, 2023 December 31, 2024 as filed with the

Securities and Exchange Commission (the “Report”), I, Scott Sutton, Kenneth Lane, President and Chief Executive Officer and I, Todd A. Slater, Senior Vice President and Chief
Financial Officer of the Company, certify, pursuant to 18 U.S.C. Section 1350, as adopted pursuant to Section 906 of the Sarbanes-Oxley Act of 2002, that, to our knowledge: (1) the
Report fully complies with the requirements of Section 13(a) of the Securities Exchange Act of 1934; and (2) the information contained in the Report fairly presents, in all material
respects, the financial condition and results of operations of the Company.
 

A signed original of this written statement required by Section 906 has been provided to the Company and will be retained by the Company and furnished to the Securities and
Exchange Commission or its Staff upon request.

/s/ Scott Sutton Kenneth Lane

Scott Sutton Kenneth Lane

President and Chief Executive Officer

 

Dated: February 22, 2024 20, 2025

 

 

/s/ Todd A. Slater

Todd A. Slater

Senior Vice President and Chief Financial Officer

 

Dated: February 22, 2024 20, 2025

Exhibit 97
OLIN CORPORATION

Executive Officer Clawback Policy
Amended and Restated as of December 7, 2023

The Olin Corporation Executive Officer Clawback Policy (“Policy”) applies only to Executive Officers (as defined below) of Olin Corporation, its
subsidiaries and affiliates (“Olin”). This Policy is in addition to, and shall not supersede and replace, any other clawback policies of Olin, except that
any other clawback policy of Olin shall not apply to Executive Officers. To the extent any inconsistencies exist between this Policy and any other
clawback policy of Olin with respect to Executive Officers, the terms of this Policy will control.

This Policy was originally adopted on October 26, 2023 and became effective as of October 2, 2023, the Effective Date of Section 303A.14 of the New
York Stock Exchange listing standards (the “Effective Date”), and is amended and restated as of December 7, 2023 to include additional clawback
features beyond those required under applicable New York Stock Exchange listing standards.

Definitions

For purposes of this Policy, the following definitions will apply:

“Board” means Olin’s Board of Directors.

“Committee” means the Olin Compensation Committee of the Board of Directors.

“Excess Compensation” means any amount of Incentive-Based Compensation Received by an Executive Officer that exceeds the amount of
Incentive-Based Compensation that otherwise would have been received had it been determined based on the restated financial information or
properly calculated financial measure. Excess Compensation shall be calculated on a pre-tax basis.
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“Executive Officer” means Olin’s officers for purposes of Section 16 under the Securities Exchange Act of 1934, as amended (the “Exchange Act”)
during any portion of the performance period of the Incentive-Based Compensation.

“Incentive Award” means any award under Olin’s Short-Term Incentive Plan, or other award that (i) vests as the result of (or the payout or settlement
amount is determined based upon) achievement of quantitative performance targets and is granted under any of Olin’s Long Term Incentive Plans,
regardless of whether such award is denominated or payable in cash or securities, and (ii) that vests as a result of, or is determined based upon, the
quantitative performance of Olin or any of its subsidiaries or affiliates during any portion of the period to which the restatement relates or which reflects
a significant increase in value. Incentive Award includes performance shares but does not include any stock options, restricted shares or restricted
stock units that are subject to time-based vesting criteria only.

“Incentive-Based Compensation” means any non-equity incentive plan awards, bonuses paid from a bonus pool, cash awards, equity or equity-
based awards (including any award under the STIP), or

1

proceeds received upon sale of shares acquired through an incentive plan; provided that, such compensation is granted, earned, and/or vested based
wholly or in part on the attainment of a financial performance measure, as determined in accordance with Section 10D of the Exchange Act and
Section 303A.14 of the New York Stock Exchange listing standards (the “Clawback Rules”). Incentive-Based Compensation does not include any
salaries, discretionary bonuses, non-equity incentive plan awards earned upon satisfying a strategic measure or operational measure (e.g., completion
of a project), or equity-based awards that are not contingent on achieving any financial reporting measure (e.g., time vested stock options, restricted
stock or restricted stock units).

“Lookback Period” means the three (3) completed fiscal years immediately preceding the earlier of the date on which (a) the Board or appropriate
committee concludes or reasonably should have concluded that an accounting restatement is required or (b) a regulator directs a restatement.

“Received” means any Incentive-Based Compensation for which the applicable financial reporting measure upon which the payment is based is
attained during the fiscal year, even if payment or grant of the Incentive-Based Compensation occurs after the end of such period.

Clawback Due to Accounting Restatement

In the event Olin is required to prepare an accounting restatement of its financial statements due to Olin’s material noncompliance with any
financial reporting requirement under the securities laws, the Committee or the Board shall require reimbursement or forfeiture (“clawback”) of any
Excess Compensation Received on or after the Effective Date by any Executive Officer (current or former) during the applicable Look-Back Period,
regardless of whether the Executive Officer engaged in misconduct or was otherwise directly or indirectly responsible, in whole or in part, for the
accounting restatement. Covered accounting restatements include those that either (a) correct an error in a previously issued financial statement that
is material to such previously issued financial statement or (b) correct an error that is not material to a previously issued financial statement but would
result in a material misstatement if left uncorrected in a current report or the error correction was not recognized in the current period.

In the event the Committee or the Board cannot determine the Excess Compensation from the information in the accounting restatement or
from the recalculated financial measure, then it will make its determination based on a reasonable estimate of the effect of the accounting restatement
or recalculation. Such determination will be final and binding.

Clawback Due to Misconduct

In addition to the clawback of Excess Compensation above, in the event the Committee or the Board reasonably determines that an Executive
Officer has engaged in grossly negligent or intentional misconduct that the Committee or the Board reasonably determines (the date of such
determination, the “Determination Date”) was a significant contributing factor to (i) an accounting restatement of Olin’s financial statements or (ii) any
significant increase in the value of such Executive Officer’s Incentive Award, the Committee or the Board may (a) recover all income received by the
Executive Officer in respect of any Incentive Award during the fiscal year in which the Determination Date occurs or the three (3) completed fiscal
years immediately preceding the Determination Date, and/or (b) cancel any Incentive Award granted to the Executive Officer during

2
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the fiscal year in which the Determination Date occurs or the three (3) completed fiscal years immediately preceding the Determination Date.

Clawback Method

The Committee or the Board may determine, in its sole discretion, the method for the clawback of any amounts due under this Policy, which
may include, without limitation direct payment from the Executive Officer, recovery over time, the forfeiture or reduction of future pay or awards, or any
other method that will provide for recovery within a reasonable manner and without undue delay. Olin may enter into deferred payment plans with
Executive Officers to effectuate clawback to avoid unreasonable economic hardship. Any amounts due under this Policy may be deducted as an offset
from amounts due to the Executive Officer from Olin, except to the extent such set-off is prohibited by law or would violate Code Section 409A and the
regulations thereunder.

The Committee or the Board thereof shall not be required to seek to clawback amounts due under this Policy if such clawback would be
impracticable, violate home country laws, and/or involve tax qualified retirement plans, as determined by the Committee or the Board in accordance
with the Clawback Rules. Any determination that clawback is not required shall be documented by the Committee or the Board.

General

Olin shall not indemnify any Executive Officer against the loss of any covered compensation as a result of the application of this Policy.

This Policy is in addition to (and not in lieu of) any right of repayment, forfeiture or right of offset against any employees that is required
pursuant to any statutory repayment requirement (regardless of whether implemented at any time prior to or following the adoption or amendment of
this Policy), including Section 304 of the Sarbanes-Oxley Act of 2002. Any amounts paid to Olin pursuant to Section 304 of the Sarbanes-Oxley Act of
2002 shall be considered in determining any amounts recovered under this Policy.

The terms of this Policy shall be binding and enforceable against all Executive Officers subject to this Policy and their beneficiaries, heirs,
executors, or other legal representatives. If any provision of this Policy or the application of such provision to any Executive Officer shall be
adjudicated to be invalid, illegal or unenforceable in any respect, such invalidity, illegality or unenforceability shall not affect any other provisions of this
Policy, and the invalid, illegal or unenforceable provisions shall be deemed amended to the minimum extent necessary to render any such provision
(or the application of such provision) valid, legal or enforceable.

Each Executive Officer shall promptly sign and return to Olin following the later of (i) the Effective Date or (ii) the date the individual becomes an
Executive Officer, the Acknowledgement Form attached hereto as Exhibit A, pursuant to which the Executive Officer agrees to be bound by, and to
comply with, the terms and conditions of this Policy.

To the extent the Clawback Rules require recovery of Incentive-Based Compensation in additional circumstances beyond those specified
above, nothing in this Policy shall be deemed to

3

limit or restrict the right or obligation of Olin to recover Incentive-Based Compensation to the fullest extent required by the Clawback Rules.
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Clawback Policy

Acknowledgement and Agreement Form

By signing below, I acknowledge and agree that I have received, reviewed and had the opportunity to ask questions regarding the Policy.

Furthermore, I acknowledge and agree that I am fully bound by, and subject to, all of the terms and conditions of the Policy, as may be amended,
restated, supplemented or otherwise modified from time to time. I acknowledge and agree that my execution of this Acknowledgement and Agreement
Form is in consideration of, and is a condition to, my receipt of future awards from Olin, though nothing in this Acknowledgement and Agreement Form
shall obligate Olin to make any particular award. In the event of any inconsistency between the Policy and the terms of any employment agreement to
which I am a party, or to the terms of any compensation plan, program, agreement or arrangement under which any Incentive-Based Compensation or
Incentive Award covered by the Policy is payable, the terms of this Policy shall govern and shall be deemed incorporated into all such plans,
programs, agreements (including any employment agreements) or arrangements, including and without limitation, those granted or awarded prior to
the date hereof and those granted or awarded in the future.

In the event any Incentive-Based Compensation or Incentive Award is subject to recoupment or recovery under the terms of the Policy, I will promptly
take any action necessary to effectuate the recoupment or recovery of such compensation by Olin.

EXECUTIVE OFFICER

Signature

Print Name

Date

4
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DISCLAIMER

THE INFORMATION CONTAINED IN THE REFINITIV
CORPORATE DISCLOSURES DELTA REPORT™ IS A COMPARISON OF TWO
FINANCIALS PERIODIC REPORTS. THERE MAY BE MATERIAL ERRORS, OMISSIONS, OR
INACCURACIES IN THE REPORT INCLUDING
THE TEXT AND THE COMPARISON DATA AND TABLES. IN NO WAY DOES REFINITIV OR THE APPLICABLE COMPANY ASSUME
ANY
RESPONSIBILITY FOR ANY INVESTMENT OR OTHER DECISIONS MADE BASED UPON THE INFORMATION PROVIDED IN THIS
REPORT. USERS ARE ADVISED TO
REVIEW THE APPLICABLE COMPANY’S ACTUAL SEC FILINGS BEFORE MAKING ANY INVESTMENT
OR OTHER DECISIONS.
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