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PART I—FINANCIAL INFORMATION

Item 1. Financial Statements

JABIL INC. AND SUBSIDIARIES
CONDENSED CONSOLIDATED BALANCE SHEETS
(in millions, except for share data)

November 30, 2024

(Unaudited) August 31, 2024
ASSETS
Current assets:
Cash and cash equivalents $ 2,058 $ 2,201
Accounts receivable, net of allowance for credit losses 3,718 3,533
Contract assets 1,103 1,071
Inventories, net of reserve for excess and obsolete inventory 4,320 4,276
Prepaid expenses and other current assets 2,029 1,710
Total current assets 13,228 12,791
Property, plant and equipment, net of accumulated depreciation of $ 4,763 as of November 30, 2024 and $
4,736 as of August 31, 2024 2,915 3,024
Operating lease right-of-use assets 385 360
Goodwill 670 661
Intangible assets, net of accumulated amortization of $ 556 as of November 30, 2024 and $ 547 as of
August 31, 2024 168 143
Deferred income taxes 125 96
Other assets 280 276
Total assets $ 17,771 $ 17,351
LIABILITIES AND EQUITY
Current liabilities:
Current installments of notes payable and long-term debt $ — 3 —
Accounts payable 6,875 6,190
Accrued expenses 5,466 5,499
Current operating lease liabilities 93 93
Total current liabilities 12,434 11,782
Notes payable and long-term debt, less current installments 2,882 2,880
Other liabilities 327 416
Non-current operating lease liabilities 304 284
Income tax liabilities 92 109
Deferred income taxes 139 143
Total liabilities 16,178 15,614
Commitments and contingencies
Equity:
Jabil Inc. stockholders’ equity:
Preferred stock, $ 0.001 par value, authorized 10,000,000 shares; no shares issued and no shares
outstanding — —
Common stock, $ 0.001 par value, authorized 500,000,000 shares; 277,463,763 and 276,381,151
shares issued and 111,693,059 and 113,744,167 shares outstanding as of November 30, 2024 and
August 31, 2024, respectively — —
Additional paid-in capital 3,002 2,841
Retained earnings 5,851 5,760
Accumulated other comprehensive loss (52) (46)
Treasury stock at cost, 165,770,704 and 162,636,984 shares as of November 30, 2024 and August 31,
2024, respectively (7,208) (6,818)
Total Jabil Inc. stockholders’ equity 1,593 1,737

Noncontrolling interests — —

Total equity 1,593 1,737

Total liabilities and equity $ 17,771 $ 17,351




See accompanying notes to Condensed Consolidated Financial Statements.
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JABIL INC. AND SUBSIDIARIES

CONDENSED CONSOLIDATED STATEMENTS OF OPERATIONS

(in millions, except for per share data)

Net revenue
Cost of revenue
Gross profit
Operating expenses:
Selling, general and administrative
Research and development
Amortization of intangibles
Restructuring, severance and related charges
Acquisition and divestiture related charges
Operating income
Other expense
Interest expense, net
Income before income tax
Income tax expense
Net income
Net income attributable to noncontrolling interests, net of tax
Net income attributable to Jabil Inc.
Earnings per share attributable to the stockholders of Jabil Inc.:
Basic
Diluted
Weighted average shares outstanding:

Basic

Diluted

(Unaudited)

Three months ended

November 30, 2024 November 30, 2023

$ 6,994 $ 8,387
6,388 7,612

606 775

305 314

8 10

13 6

83 127

— 15

197 303

20 21

38 47

139 235

39 41

100 194

$ 100 $ 194
$ 089 $ 1.49
$ 088 $ 1.47
112.7 129.6

114.0 132.1

See accompanying notes to Condensed Consolidated Financial Statements.
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JABIL INC. AND SUBSIDIARIES
CONDENSED CONSOLIDATED STATEMENTS OF COMPREHENSIVE INCOME

(in millions)
(Unaudited)
Three months ended
November 30, 2024 November 30, 2023
Net income $ 100 $ 194
Other comprehensive (loss) income:
Change in foreign currency translation (3) —
Change in derivative instruments (4) 13
Actuarial loss — (3)
Prior service credit 1 1
Total other comprehensive (loss) income (6) 11
Comprehensive income $ 94 $ 205
Comprehensive income attributable to noncontrolling interests — —
Comprehensive income attributable to Jabil Inc. $ 94 3 205

See accompanying notes to Condensed Consolidated Financial Statements.
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JABIL INC. AND SUBSIDIARIES
CONDENSED CONSOLIDATED STATEMENTS OF STOCKHOLDERS’ EQUITY

(in millions)
(Unaudited)
Three months ended
November 30, 2024 November 30, 2023
Total stockholders' equity, beginning balances $ 1,737  $ 2,867
Common stock: — —
Additional paid-in capital:

Beginning balances 2,841 2,795
Disposition of noncontrolling interest 2 —
Treasury shares purchased 115 (13)
Recognition of stock-based compensation 44 45

Ending balances 3,002 2,827

Retained earnings:

Beginning balances 5,760 4,412
Declared dividends (9) (11)
Net income attributable to Jabil Inc. 100 194

Ending balances 5,851 4,595

Accumulated other comprehensive loss

Beginning balances (46) (17)
Total other comprehensive (loss) income (6) 11

Ending balances (52) (6)

Treasury stock:

Beginning balances (6,818) (4,324)
Purchases of treasury stock under employee stock plans (40) (67)
Treasury shares purchased (347) (487)
Excise taxes related to treasury shares purchased (3) (3)

Ending balances (7,208) (4,881)

Noncontrolling interests:

Beginning balances — 1
Net income attributable to noncontrolling interests — —

Ending balances — 1

Total stockholders' equity, ending balances $ 1593 $ 2,536

See accompanying notes to Condensed Consolidated Financial Statements.
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JABIL INC. AND SUBSIDIARIES
CONDENSED CONSOLIDATED STATEMENTS OF CASH FLOWS

(in millions)
(Unaudited)
Three months ended
November 30, 2024 November 30, 2023

Cash flows provided by operating activities:

Net income $ 100 $ 194

Depreciation, amortization, and other, net 182 206

Change in operating assets and liabilities, exclusive of net assets acquired 30 48

Net cash provided by operating activities 312 448
Cash flows used in investing activities:

Acquisition of property, plant and equipment (97) (288)

Proceeds and advances from sale of property, plant and equipment 11 13

Cash paid for business and intangible asset acquisitions, net of cash (63) (59)

Proceeds from the divestiture of businesses, net of cash — 258

Other, net 13 1

Net cash used in investing activities (136) (75)
Cash flows used in financing activities:

Borrowings under debt agreements 100 395

Payments toward debt agreements (130) (436)

Payments to acquire treasury stock (232) (500)

Dividends paid to stockholders (10) (12)

Treasury stock minimum tax withholding related to vesting of restricted stock (40) (67)

Net cash used in financing activities (312) (620)
Effect of exchange rate changes on cash and cash equivalents (7) (7)
Net decrease in cash and cash equivalents (143) (254)
Cash and cash equivalents at beginning of period 2,201 1,804
Cash and cash equivalents at end of period $ 2,058 $ 1,550

See accompanying notes to Condensed Consolidated Financial Statements.
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JABIL INC. AND SUBSIDIARIES
NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS
(Unaudited)

1. Basis of Presentation

The accompanying unaudited Condensed Consolidated Financial Statements have been prepared in accordance with U.S. generally accepted
accounting principles (“U.S. GAAP”) for interim financial information and with the instructions to Form 10-Q and Article 10 of Regulation S-X. Accordingly,
they do not include all of the information and footnotes required by U.S. GAAP for complete financial statements. In the opinion of management, all
adjustments (consisting of normal recurring accruals) necessary to present fairly the information set forth therein have been included. The accompanying
unaudited Condensed Consolidated Financial Statements should be read in conjunction with the Consolidated Financial Statements and footnotes
included in the Annual Report on Form 10-K of Jabil Inc. (the “Company”) for the fiscal year ended August 31, 2024. Results for the three months ended
November 30, 2024 are not necessarily an indication of the results that may be expected for the full fiscal year ending August 31, 2025. The Company
has made certain reclassification adjustments to conform prior period amounts to the current presentation, including adjustments related to the change in
reportable segments. See Note 13 — “Concentration of Risk and Segment Data” to the Condensed Consolidated Financial Statements for additional
information.

2. Trade Accounts Receivable Sale Programs

The Company regularly sells designated pools of high credit quality trade accounts receivable under uncommitted trade accounts receivable sale
programs to unaffiliated financial institutions without recourse. As these accounts receivable are sold without recourse, the Company does not retain the
associated risks following the transfer of such accounts receivable to the respective financial institutions. The Company continues servicing the
receivables sold and in exchange receives an immaterial servicing fee under each of the trade accounts receivable sale programs. The Company does
not record a servicing asset or liability on the Condensed Consolidated Balance Sheets as the Company estimates that the fee it receives to service
these receivables approximates the fair market compensation to provide the servicing activities.

Transfers of the receivables under the trade accounts receivable sale programs are accounted for as sales and, accordingly, net receivables sold under
the trade accounts receivable sale programs are excluded from accounts receivable on the Condensed Consolidated Balance Sheets and are reflected
as cash provided by operating activities on the Condensed Consolidated Statements of Cash Flows.

The following is a summary of the trade accounts receivable sale programs with unaffiliated financial institutions where the Company may elect to sell
receivables and the unaffiliated financial institution may elect to purchase, at a discount, on an ongoing basis (in millions):

Program Maximum Amount® Type of Facility Expiration Date
A $ 350 Uncommitted )

B $ 120 Uncommitted )

C 1,900 CNY Uncommitted )

D $ 230 Uncommitted May 4, 2028?
E $ 170 Uncommitted (3)

F $ 50 Uncommitted 3)

G $ 100 Uncommitted )

H $ 1,200 Uncommitted )

| $ 250 Uncommitted )

J 8,100 INR Uncommitted 2)

K $ 100 Uncommitted )

L $ 75 Uncommitted January 23, 20252

@ Maximum amount of trade accounts receivable that may be sold under a facility at any one time.
@ Any party may elect to terminate the agreement upon 30 days prior notice.
3 Any party may elect to terminate the agreement upon 15 days prior notice.
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In connection with the trade accounts receivable sale programs, the Company recognized the following (in millions):

Three months ended

November 30, 2024 November 30, 2023
Trade accounts receivable sold $ 1,686 $ 2,036
Cash proceeds received $ 1676 $ 2,025
Pre-tax losses on sale of receivables @) $ 10 $ 11

(@ Recorded to other expense within the Condensed Consolidated Statements of Operations.
3. Inventories
Inventories consist of the following (in millions):
November 30, 2024 August 31, 2024

Raw materials $ 383 $ 3,903
Work in process 245 190
Finished goods 311 246
Reserve for excess and obsolete inventory (71) (63)
Inventories, net $ 4320 $ 4,276

The Company is responsible for procuring certain components from suppliers for the manufacturing of finished goods at the direction of certain
customers. If the Company does not obtain control of these components before they are transferred to the customer, the Company accounts for revenue
and cost of revenue associated with such components on a net basis. Revenue and cost of revenue associated with components procured directly from
customers is accounted for on a net basis if the components do not constitute a distinct good or service from the customer. As of November 30, 2024
and August 31, 2024, the Company had $ 1.1 billion and $ 734 million, respectively, of components included in prepaid expenses and other current
assets in the Company’s Consolidated Balance Sheets, related to purchases made to procure components for customers whereby the associated
revenue is expected to be accounted for on a net basis once transferred to the customer.

4. Leases

During fiscal year 2025, the Company entered into new operating and finance leases. The future minimum lease payments under these new leases as of
November 30, 2024, were as follows (in millions):

Payments due by period

Total Less than 1 year 1-3 years 3-5 years After 5 years
Operating lease obligations@ $ 58 $ 8 $ 6 $ 1 $ 23
Finance lease obligations $ 17 $ 12 3 4 % 1 3 —

@ Excludes $ 91 million of payments related to leases signed but not yet commenced.

5. Goodwill and Other Intangible Assets

Beginning September 1, 2024, the Company reorganized its internal structure to focus on speed, precision, and solutions, and as a result of the
organizational realignment, the Company’s operating segments now consist of three segments — Regulated Industries, Intelligent Infrastructure, and
Connected Living and Digital Commerce, which are also the Company'’s reportable segments. See Note 13 — “Concentration of Risk and Segment Data”
to the Condensed Consolidated Financial Statements for additional information.

The Company performs a goodwill impairment analysis on an annual basis and whenever events or changes in circumstances indicate that the carrying
value may not be recoverable. As a result of the change in reportable segments, the Company’s reporting units also changed. In connection with the
preparation of the Company’s financial statements for the quarter ended November 30, 2024, the Company tested goodwill for impairment immediately
before and after the reorganization. As a result of these analyses, the Company determined that goodwill was not impaired before or after the
reorganization.
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The following table presents the changes in goodwill allocated to the Company'’s reportable segments during the three months ended November 30,
2024 (in millions):

Connected Living and

Regulated Industries Intelligent Infrastructure Digital Commerce Total
Balance as of September 1, 2024 $ 490 $ 69 $ 102 % 661
Acquisitions and adjustments — 15 — 15
Change in foreign currency exchange rates (5) — (1) (6)
Balance as of November 30, 2024 $ 485 $ 84 $ 101 % 670

The following table is a summary of the Company’s gross goodwill balances and accumulated impairments as of the periods indicated (in millions):

November 30, 2024 August 31, 2024
Gross Carrying Accumulated Gross Carrying Accumulated
Amount Impairment Amount Impairment
Goodwill $ 1,690 $ 1,020 $ 1681 $ 1,020

6. Notes Payable and Long-Term Debt

Notes payable and long-term debt outstanding as of November 30, 2024, and August 31, 2024, are summarized below (in millions):

Maturity Date November 30, 2024 August 31, 2024
3.950 % Senior Notes Jan 12, 2028 $ 498 $ 498
3.600 % Senior Notes Jan 15, 2030 497 497
3.000 % Senior Notes Jan 15, 2031 594 594
1.700 % Senior Notes Apr 15, 2026 499 499
4.250 % Senior Notes May 15, 2027 497 496
5.450 % Senior Notes Feb 1, 2029 297 296
Jan 22, 2026 and Jan
Borrowings under credit facilities 22,2028 — —
Borrowings under loans Jul 31, 2026 — —
Total notes payable and long-term debt 2,882 2,880
Less current installments of notes payable and long-term debt — —
Notes payable and long-term debt, less current installments $ 2,882 $ 2,880

@ As of November 30, 2024, the Company has $ 4.0 billion in available unused borrowing capacity under its revolving credit facilities. The Credit
Facility acts as the back-up facility for commercial paper outstanding, if any. The Company has a borrowing capacity of up to $ 3.2 billion under its
commercial paper program.

Debt Covenants

Borrowings under the Company’s debt agreements are subject to various covenants that limit the Company'’s ability to: incur additional indebtedness, sell
assets, effect mergers and certain transactions, and effect certain transactions with subsidiaries and affiliates. In addition, the revolving credit facilities
contain debt leverage and interest coverage covenants. The Company is also subject to certain covenants requiring the Company to offer to repurchase
the 3.950 %, 3.600 %, 3.000 %, 1.700 %, 4.250 % or 5.450 % Senior Notes upon a change of control. As of November 30, 2024, and August 31, 2024,
the Company was in compliance with its debt covenants.

Fair Value

Refer to Note 18 — “Fair Value Measurements” for the estimated fair values of the Company’s notes payable and long-term debt.
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7. Asset-Backed Securitization Program

Certain Jabil entities participating in the global asset-backed securitization program continuously sell designated pools of trade accounts receivable to a
special purpose entity, which in turn sells certain of the receivables at a discount to conduits administered by an unaffiliated financial institution on a
monthly basis. In addition, a foreign entity participating in the global asset-backed securitization program sells certain receivables at a discount to
conduits administered by an unaffiliated financial institution on a daily basis.

The Company continues servicing the receivables sold and in exchange receives an immaterial servicing fee under the global asset-backed securitization
program. The Company does not record a servicing asset or liability on the Condensed Consolidated Balance Sheets as the Company estimates that the
fee it receives to service these receivables approximates the fair market compensation to provide the servicing activities.

The special purpose entity in the global asset-backed securitization program is a wholly owned subsidiary of the Company and is included in the
Company’s Condensed Consolidated Financial Statements. Certain unsold receivables covering up to the maximum amount of net cash proceeds
available under the domestic, or U.S., portion of the global asset-backed securitization program are pledged as collateral to the unaffiliated financial
institution as of November 30, 2024.

Effective November 21, 2024, the terms of the global asset-backed securitization program were amended to extend the termination date from November
2024 to January 2025. The maximum amount of net cash proceeds available at any one time is $ 700 million. As of November 30, 2024, the Company
had no available liquidity under its global asset-backed securitization program.

Transfers of the receivables under the asset-backed securitization program are accounted for as sales and, accordingly, net receivables sold under the
asset-backed securitization program are excluded from accounts receivable on the Condensed Consolidated Balance Sheets and are reflected as cash
provided by operating activities on the Condensed Consolidated Statements of Cash Flows.

In connection with the asset-backed securitization program, the Company recognized the following (in millions):

Three months ended

November 30, 2024 November 30, 2023
Trade accounts receivable sold $ 1,067 $ 989
Cash proceeds received® $ 1,055 $ 979
Pre-tax losses on sale of receivables @ $ 12 10

@ The amounts primarily represent proceeds from collections reinvested in revolving-period transfers.
@ Recorded to other expense within the Condensed Consolidated Statements of Operations.

The global asset-backed securitization program requires compliance with several covenants including compliance with the interest ratio and debt to
EBITDA ratio of the Credit Facility. As of November 30, 2024, and August 31, 2024, the Company was in compliance with all covenants under the global
asset-backed securitization program.

8. Accrued Expenses

Accrued expenses consist of the following (in millions):

November 30, 2024 August 31, 2024
Inventory deposits $ 1,450 $ 1,582
Contract liabilities® 1,077 1,017
Accrued compensation and employee benefits 649 699
Other accrued expenses 2,290 2,201
Accrued expenses $ 5,466 $ 5,499

@ Revenue recognized during the three months ended November 30, 2024, and 2023 that was included in the contract liability balance as of August
31, 2024, and 2023 was $ 150 million and $ 161 million, respectively.
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9. Postretirement and Other Employee Benefits
Net Periodic Benefit Cost

The following table provides information about the net periodic benefit cost for all plans for the three months ended November 30, 2024, and 2023 (in
millions):

Three months ended

November 30, 2024 November 30, 2023
Service cost® $ 6 3 5
Interest cost® 3 3
Expected long-term return on plan assets @ (5) (4)
Recognized actuarial gain® — (2)
Amortization of actuarial gain @®) = (1)
Amortization of prior service cost® 1 1
Net periodic benefit cost $ 5 $ 2

@ Service cost is recognized in cost of revenue in the Condensed Consolidated Statements of Operations.

(@ Components are recognized in other expense in the Condensed Consolidated Statements of Operations.

(@) Actuarial gains and losses are amortized using a corridor approach. The gain/loss corridor is equal to 10 percent of the greater of the projected
benefit obligation and the fair value of plan assets. Gains and losses in excess of the corridor are generally amortized over the average future
working lifetime of the plan participants.

10. Derivative Financial Instruments and Hedging Activities

The Company is directly and indirectly affected by changes in certain market conditions. These changes in market conditions may adversely impact the
Company’s financial performance and are referred to as market risks. The Company, where deemed appropriate, uses derivatives as risk management
tools to mitigate the potential impact of certain market risks. The primary market risks managed by the Company through the use of derivative
instruments are foreign currency risk and interest rate risk.

All derivative instruments are recorded gross on the Condensed Consolidated Balance Sheets at their respective fair values. Changes in fair value of
derivative instruments are recorded in the Condensed Consolidated Statements of Operations, or as a component of AOCI in the Condensed
Consolidated Balance Sheets, as discussed below.

Foreign Currency Risk Management

The Company enters into forward foreign exchange contracts to manage the foreign currency risk associated with the anticipated foreign currency
denominated revenues and expenses.

Cash Flow Hedges

The Company enters into forward foreign exchange contracts to effectively lock in the value of anticipated foreign currency denominated revenues and
expenses against foreign currency fluctuations. The related forward foreign exchange contracts have been designated as hedging instruments and are
accounted for as cash flow hedges. The effective portion of the gain or loss on cash flow hedges is initially reported as a component of AOCI, net of tax,
and is subsequently reclassified into the line item within the Condensed Consolidated Statements of Operations in which the hedged items are recorded,
in the same period in which the hedged item affects earnings. The gains and losses recognized in earnings due to hedge ineffectiveness and the amount
excluded from effectiveness testing are included as components of net revenue, cost of revenue and selling, general and administrative expense, which
are the same line items in which the hedged items are recorded. The aggregate notional amount of these outstanding contracts as of November 30,
2024, and August 31, 2024, was $ 348 million and $ 353 million, respectively. The anticipated foreign currency denominated revenues and expenses
being hedged are expected to occur between December 1, 2024, and August 31, 2025.

10
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Net Investment Hedges

In addition, the Company has entered into forward foreign exchange contracts to hedge a portion of its net investment in foreign currency denominated
operations, which are designated as net investment hedges. The effective portion of the gain or loss is included in change in foreign currency translation
in OCI to offset the change in the carrying value of the net investment being hedged until the complete or substantially complete liquidation of the hedged
foreign operation. The gains and losses recognized in earnings due to hedge ineffectiveness and the amounts excluded from effectiveness testing are
included in interest expense, net. The maturity dates and aggregate notional amount of these outstanding contracts are as follows (in millions):

Maturity date November 30, 2024 August 31, 2024

October 2024 $ —  $ 140
January 2025 103 106
July 2025 53 55
October 2025 95 —
January 2026 102 106
April 2026 41 —
Total $ 394 3 407

Non-Designated Derivatives

In addition to derivatives that are designated as hedging instruments and qualify for hedge accounting, the Company also enters into forward foreign
exchange contracts to economically hedge transactional exposure associated with commitments arising from trade accounts receivable, trade accounts
payable, fixed purchase obligations and intercompany transactions denominated in a currency other than the functional currency of the respective
operating entity. The gains and losses from changes in fair values are recognized immediately in current earnings. The aggregate notional amount of
these outstanding contracts as of November 30, 2024, and August 31, 2024, was $ 2.6 billion and $ 2.6 billion, respectively.

The Effect of Derivative Instruments on AOCI and the Condensed Consolidated Statements of Operations

The following table sets forth the gains and losses of the Company's derivative instruments designated as cash flow hedges and net investment hedges
in OCI, and not designated as hedging instruments in the Condensed Consolidated Statements of Operations for the periods presented (in millions):

Three months ended

Financial Statement Line Item November 30, 2024 November 30, 2023

Derivative instruments designated as cash flow
hedges:
(Losses) recognized in OCI® $ (12) $ (3)
Losses (gains) reclassified from AOCI into earnings (V@)

Forward foreign exchange contracts Cost of revenue $ 9 3 17

Interest rate contracts Interest expense, net $ (1) $ (1)
Derivative instruments designated as net investment
hedges:
Gains (losses) recognized in OCI® $ 21 $ (4)
Derivative instruments not designated as hedging
instruments:
(Losses) gains recognized in earnings from forward
foreign exchange contracts Cost of revenue $ (21) $ 18
Gains (losses) recognized in earnings from changes in
foreign currency Cost of revenue $ 10 $ (38)

@ Amounts are net of tax, which are immaterial for the three months ended November 30, 2024, and 2023.
@ The Company expects to reclassify $ 10 million into earnings during the next twelve months, which will primarily be classified as a component of
cost of revenue.

The gains and losses recognized in earnings due to amounts excluded from effectiveness testing were not material for all periods presented.

11
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Refer to Note 18 — “Fair Value Measurements” for the fair values and classification of the Company’s derivative instruments.
Interest Rate Risk Management

The Company periodically enters into interest rate swaps to manage interest rate risk associated with the Company’s borrowings or anticipated debt
issuances. As of November 30, 2024, there are no outstanding interest rate swaps.

11. Accumulated Other Comprehensive Income

The following table sets forth the changes in AOCI, net of tax, by component for the three months ended November 30, 2024 (in millions):

Foreign Currency Prior
Translation Net Investment Derivative Service (Cost)
Adjustment Hedges Instruments Actuarial Gain Credit Total
Balance as of August 31, 2024 $ (44) $ (24) $ 12 3 29 % (19) $ (46)
Other comprehensive (loss) income before
reclassifications (24) 21 (12) — — (15)
Amounts reclassified from AOCI — — 8 — 1 9
Other comprehensive (loss) income® (24) 21 (4) — 1 (6)
Balance as of November 30, 2024 $ (68) $ (3) $ 8 $ 29 % (18) $ (52)

@ Amounts are net of tax, which are immaterial.

The following table sets forth the amounts reclassified from AOCI into the Condensed Consolidated Statements of Operations, and the associated
financial statement line item, net of tax, for the periods indicated (in millions):

Three months ended®

Comprehensive Income Components Financial Statement Line Item November 30, 2024 November 30, 2023

Realized (gains) losses on pension and postretirement plans:
Actuarial gains @ $ — % (3)

Prior service costs @ 1 1

@ Amounts are net of tax, which are immaterial for the three months ended November 30, 2024 and 2023.
@ Amounts are included in the computation of net periodic benefit cost. Refer to Note 9 — “Postretirement and Other Employee Benefits” for
additional information.

12. Stockholders’ Equity

The Company recognized stock-based compensation expense within selling, general and administrative expense as follows (in millions):

Three months ended

November 30, 2024 November 30, 2023

Restricted stock units $ 40 $ 42
Employee stock purchase plan 4 4
Total $ 4  $ 46

As of November 30, 2024, the shares available to be issued under t he 2021 Equity Incentive Plan were 7,098,261 .
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Restricted Stock Units

Certain key employees have been granted time-based, performance-based and market-based restricted stock unit awards (“restricted stock units”). The
time-based restricted stock units generally vest on a graded vesting schedule over three years . The performance-based restricted stock units generally
vest on a cliff vesting schedule over three years and up to a maximum of 150 %, depending on the specified performance condition and the level of
achievement obtained. The performance-based restricted stock units have a vesting condition that is based upon the Company’s cumulative adjusted
core earnings per share during the performance period. The market-based restricted stock units generally vest on a cliff vesting schedule over three
years and up to a maximum of 200 %, depending on the specified performance condition and the level of achievement obtained. The market-based
restricted stock units have a vesting condition that is tied to the Company'’s total shareholder return based on the Company’s stock performance in
relation to the companies in the Standard and Poor’s (S&P) Super Composite Technology Hardware and Equipment Index excluding the Company.
During the three months ended November 30, 2024, and 2023, the Company awarded approximately 0.6 million and 0.4 million time-based restricted
stock units, respectively, 0.1 million and 0.1 million performance-based restricted stock units, respectively, and 0.1 million and 0.1 million market-based
restricted stock units, respectively.

The following represents the stock-based compensation information as of the period indicated (in millions):

November 30, 2024

Unrecognized stock-based compensation expense — restricted stock units $ 99

Remaining weighted-average period for restricted stock units expense 1.6 years

Common Stock Outstanding

The following represents the common stock outstanding for the periods indicated:

Three months ended

November 30, 2024 November 30, 2023
Common stock outstanding:

Beginning balances 113,744,167 131,294,422
Vesting of restricted stock 1,082,612 1,766,775
Purchases of treasury stock under employee stock plans (323,000) (526,028)
Treasury shares purchased (2,810,720) (3,887,738)

Ending balances 111,693,059 128,647,431

Treasury Shares Purchased

The Company repurchases shares of its common stock under share repurchase programs authorized by the Company’s Board of Directors. The following
Board approved share repurchase programs were executed through a combination of open market transactions and accelerated share repurchase
(“ASR”) agreements (in millions):

Board Approval Amount Shares Total Cash Remaining Authorization
Date Authorized Repurchased Utilized Authorization Completion Date
2022 Share Repurchase Program Q4 FY 2021 $ 1,000 165 $ 1,000 $ — Q2 FY 2023
2023 Share Repurchase Program QlFY 2023 $ 1,000 27 % 224 () Q4 FY 2023
Amended 2023 Share Repurchase Program @ Q1 FY 2024 $ 2,500 204 $ 2500 $ — Q1 FY 2025
2025 Share Repurchase Program @ Q1FY 2025 $ 1,000 43 $ 636 $ 364

@ In September 2023, the Board of Directors amended and increased the 2023 Share Repurchase Program to allow for the repurchase of up to $
2.5 billion of the Company’s common stock.

@ In September 2024, an ASR transaction was completed, and 1.0 million additional shares were delivered under the Q4 FY 2024 ASR
agreements. As of November 30, 2024, no authorization remained under the amended 2023 Share Repurchase Program.

@) As of January 2, 2025, 4.3 million shares had been repurchased for $ 636 million and $ 364 million remains available under the 2025 Share
Repurchase Program.
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Under ASR agreements, the Company makes payments to the participating financial institutions and receives an initial delivery of shares of common
stock. The final number of shares delivered upon settlement of the ASR agreements is determined based on a discount to the volume weighted average
price of the Company’s common stock during the term of the agreements. At the time the shares are received by the Company, the initial delivery and
the final receipt of shares upon settlement of the ASR agreements results in an immediate reduction of the outstanding shares used to calculate the
weighted-average common shares outstanding for basic and diluted earnings per share.

The terms of ASR agreements, structured as outlined above, were as follows (in millions, except average price):

Agreement Execution  Agreement Settlement Initial Shares Additional Shares Average Price Paid
Date Date Agreement Amount Delivered Delivered Total Shares Delivered Per Share
Q1 FY 2024 Q1 FY 2024 $ 500 3.3 0.6 39 % 128.61
Q4 FY 2024 Q1 FY 2025 $ 555 4.2 1.0 52 $ 107.08
Q2 FY 2025 Q3 FY 2025 $ 310 18 @ @ $ 145.00

@ In December 2024, as part of the 2025 Share Repurchase Program, the Company entered into ASR agreements to repurchase $ 310 million,
excluding excise tax, of the Company’s common stock. Under the ASR agreements, the Company made payments of $ 310 million to
participating financial institutions and received an initial delivery of shares of common stock. The delivery of any remaining shares will occur at the
final settlement of the transactions under the ASR agreements.

In addition, the Company repurchased shares of its common stock through the open market as follows (in millions):

Three months ended

November 30, 2024 November 30, 2023

Shares Cost Shares Cost

Open market share repurchases® 18 $ 232 0.0 $ —

@ As of November 30, 2024, $ 768 million remains available under the 2025 Share Repurchase Program.
Warrants

On December 27, 2024, the Company issued a warrant (the “Warrant”) to Amazon.com NV Investment Holdings LLC (“Warrantholder”) to acquire up to
1,158,539 ordinary shares of the Company (“Warrant Shares”) at an initial exercise price of $ 137.7671 per share, which is the preceding 30 trading day
VWAP. The Warrant allows for cashless exercise and expires December 27, 2031. The Warrant Shares are subject to vesting for payments for
purchased products and services over the Warrant term, with a portion of the Warrant Shares having vested as of the Warrant issuance.

Upon the consummation of an acquisition transaction (as defined in the Warrant), subject to certain exceptions, the unvested portion of the Warrant will
vest in full. So long as the Warrant is unexercised, the Warrant does not entitle the Warrantholder to any voting rights or any other common stockholder
rights. The exercise price and the number of Warrant Shares are subject to customary anti-dilution adjustments.

13. Concentration of Risk and Segment Data
Concentration of Risk

Sales of the Company’s products are concentrated among specific customers. During the three months ended November 30, 2024, the Company'’s five
largest customers accounted for approximately 33 % of its net revenue and 87 customers accounted for approximately 90 % of its net revenue. Sales to
these customers were reported in the Regulated Industries, Intelligent Infrastructure, and Connected Living and Digital Commerce operating segments.

The Company procures components from a broad group of suppliers. Some of the products manufactured by the Company require one or more
components that are available from only a single source.
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Segment Data

Operating segments are defined as components of an enterprise that engage in business activities from which they may earn revenues and incur
expenses; for which separate financial information is available; and whose operating results are regularly reviewed by the chief operating decision maker
(“CODM") to assess the performance of the individual segment and make decisions about resources to be allocated to the segment.

The Company derives its revenue from providing comprehensive electronics design, production, and product management services. The CODM
evaluates performance and allocates resources on a segment basis. Prior to the first quarter of fiscal year 2025, the Company’s operating segments
consisted of two segments — Electronics Manufacturing Services (“EMS”) and Diversified Manufacturing Services (“DMS”). Beginning September 1, 2024,
the Company reorganized its internal structure to focus on speed, precision, and solutions and, as a result of the organizational realignment, the
Company’s operating segments now consist of three segments — Regulated Industries, Intelligent Infrastructure, and Connected Living and Digital
Commerce, which are also the Company’s reportable segments. All prior period disclosures presented have been recast to reflect this change.

The Regulated Industries segment is focused on regulated markets and includes revenues from customers primarily in the automotive and

transportation, healthcare and packaging, and renewable energy infrastructure industries. The Intelligent Infrastructure segment is focused on the modern
digital ecosystem including artificial intelligence (“Al") infrastructure and includes revenues from customers primarily in the capital equipment, cloud and
data center infrastructure, and networking and communications industries. The Connected Living and Digital Commerce segment is focused on
digitalization and automation, including warehouse automation and robotics, and includes revenues from customers primarily in the connected living and
digital commerce industries. The segments are organized based on the economic profiles of the services performed, including manufacturing capabilities,
market strategy, margins, return on capital, and risk profiles.

Net revenue for the operating segments is attributed to the segment in which the service is performed. An operating segment’s performance is evaluated
based on its pre-tax operating contribution, or segment income. Segment income is defined as net revenue less cost of revenue, segment selling, general
and administrative expenses, segment research, and development expenses and an allocation of corporate manufacturing expenses and selling, general
and administrative expenses. Certain items are excluded from the calculation of segment income. Total segment assets are defined as accounts
receivable, contract assets, inventories, net, customer-related property, plant and equipment, intangible assets net of accumulated amortization, and
goodwill. All other non-segment assets are reviewed on a global basis by management. Transactions between operating segments are generally
recorded at amounts that approximate those at which we would transact with third parties.

The following table presents the Company’s revenues disaggregated by segment (in millions):

Three months ended

November 30, 2024 November 30, 2023
Point in time Over time Total Point in time Over time Total
Regulated Industries $ 135 $ 2822 $ 2957 % 132 $ 3,060 $ 3,192
Intelligent Infrastructure 1,106 1,390 2,496 1,077 1,291 2,368
Connected Living and Digital Commerce () 455 1,086 1,541 1,900 927 2,827
Total $ 1696 $ 5298 $ 6,994 $ 3,109 $ 5278 $ 8,387

@ Decrease in point in time revenues from the prior period is primarily driven by the divestiture of the Mobility Business during the three months
ended February 29, 2024.

The Company operates in approximately 30 countries worldwide. Sales to unaffiliated customers are based on the Company location that maintains the
customer relationship and transacts the external sale. The following table sets forth, for the periods indicated, foreign source revenue expressed as a
percentage of net revenue:

Three months ended

November 30, 20241 November 30, 2023

Foreign source revenue 80.8 % 86.4 %

@ Decrease from the prior period is primarily driven by the divestiture of the Mobility Business during the three months ended February 29, 2024.
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The following tables sets forth operating segment information (in millions):

Three months ended

November 30, 2024 November 30, 2023
Segment income and reconciliation of income before income tax
Regulated Industries $ 138 % 148
Intelligent Infrastructure 120 112
Connected Living and Digital Commerce 89 239
Total segment income $ 347  $ 499
Reconciling items:
Amortization of intangibles (13) (6)
Stock-based compensation expense and related charges (44) (46)
Restructuring, severance and related charges ) (83) (127)
Business interruption and impairment charges, net @ (9) —
Acquisition and divestiture related charges — (15)
Other expense (net of periodic benefit cost) (21) (23)
Interest expense, net (38) (47)
Income before income tax $ 139 % 235

@ Charges recorded during the three months ended November 30, 2024 and 2023, primarily related to the 2025 Restructuring Plan and 2024
Restructuring Plan, respectively.

@  Charges recorded during the three months ended November 30, 2024, relate primarily to costs associated with damage from Hurricanes Helene
and Milton, which impacted our operations in St. Petersburg, Florida and Asheville and Hendersonville, North Carolina.

November 30, 2024 August 31, 2024
Total assets:
Regulated Industries $ 5878 $ 5,855
Intelligent Infrastructure 2,991 2,624
Connected Living and Digital Commerce 2,242 2,297
Other non-allocated assets 6,660 6,575
Total $ 17,771 % 17,351

14. Restructuring, Severance and Related Charges

Following is a summary of the Company’s restructuring, severance, and related charges (in millions):

Three months ended

November 30, 20241 November 30, 2023@

Employee severance and benefit costs $ 27 % 95
Lease costs 3 —
Asset write-off costs 23 22
Other costs 30 10
Total restructuring, severance and related charges ) $ 83 $ 127

@ Primarily relates to the 2025 Restructuring Plan.

@  Primarily relates to the 2024 Restructuring Plan.

® Includes $ 21 million and $ 32 million recorded in the Regulated Industries segment, $ 29 million and $ 29 million recorded in the Intelligent
Infrastructure segment, $ 6 million and $ 47 million recorded in the Connected Living and Digital Commerce segment, and $ 27 million and $ 19
million of non-allocated charges for the three months ended November 30, 2024 and 2023, respectively. Except for asset write-off costs, all
restructuring, severance and related charges are cash costs. See Note 13 — “Concentration of Risk and Segment Data” to the Condensed
Consolidated Financial Statements for further details on the change in reportable segments.
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2025 Restructuring Plan

On September 24, 2024, the Company’s Board of Directors approved a restructuring plan to align our support infrastructure to further optimize
organizational effectiveness. This action includes headcount reductions across our Selling, General, and Administrative (“SG&A”) and manufacturing cost
base and capacity realignment (the “2025 Restructuring Plan”). The 2025 Restructuring Plan reflects the Company’s intention only and restructuring
decisions, and the timing of such decisions, at certain locations are still subject to consultation with the Company’s employees and their representatives.

The Company currently expects to recognize approximately $ 150 million to $ 200 million in pre-tax restructuring and other related costs over the course
of the Company’s 2025 fiscal year. The charges relating to the 2025 Restructuring Plan are currently expected to result in net cash expenditures of
approximately $ 100 million to $ 130 million that will be payable over the course of the Company’s fiscal years 2025 and 2026. The exact timing of these
charges and cash outflows, as well as the estimated cost ranges by category type, have not been finalized. This information will be subject to the
finalization of timetables for the transition of functions, consultation with employees and their representatives as well as the statutory severance
requirements of the jurisdictions impacted, and the amount and timing of the actual charges may vary due to a variety of factors. The Company’s
estimates for the charges discussed above exclude any potential income tax effects.

The table below summarizes the Company'’s liability activity, primarily associated with the 2025 Restructuring Plan (in millions):

Employee Severance Other Related
and Benefit Costs Lease Costs Asset Write-off Costs Costs Total

Balance as of August 31, 2024 $ — % — % — % — % —

Restructuring related charges 26 3 19 26 74

Asset write-off charge and other non-cash

activity — — (19) (3) (22)

Cash payments (5) (3) — (4) (12)
Balance as of November 30, 2024 $ 21 $ — — 3 19 3 40

2024 Restructuring Plan

On September 26, 2023, the Company’s Board of Directors approved a restructuring plan to (i) realign the Company’s cost base for stranded costs
associated with the Company'’s sale and realignment of its Mobility Business and (ii) optimize the Company'’s global footprint. This action includes
headcount reductions across our SG&A cost base and capacity realignment (the “2024 Restructuring Plan”).

The 2024 Restructuring Plan, totaling approximately $ 300 million in pre-tax restructuring and other related costs, was substantially complete as of
August 31, 2024.

The table below summarizes the Company'’s liability activity, primarily associated with the 2024 Restructuring Plan (in millions):

Employee Severance Other Related
and Benefit Costs Lease Costs Asset Write-off Costs Costs Total

Balance as of August 31, 2024 $ 66 $ 1 8 — 3 5 § 72

Restructuring related charges 1 — 4 4 9

Asset write-off charge and other non-cash

activity — — (4) — (4)

Cash payments (34) — — (5) (39)
Balance as of November 30, 2024 $ 33 § 1 3 — 3 4 3 38
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15. Income Taxes
Effective Income Tax Rate

The U.S. federal statutory income tax rate and the Company's effective income tax rate are as follows:

Three months ended

November 30, 2024 November 30, 2023
U.S. federal statutory income tax rate 21.0 % 21.0 %
Effective income tax rate 28.0 % 176 %

The effective income tax rate differed for the three months ended November 30, 2024, compared to the three months ended November 30, 2023,
primarily due to: (i) a change in the jurisdictional mix of earnings, driven in part by decreased income before income taxes in low tax rate jurisdictions for
the three months ended November 30, 2024, (ii) an $ 18 million income tax benefit for the reversal of an unrecognized tax benefit due to a lapse of
statute for the three months ended November 30, 2024, (iii) a $ 19 million income tax benefit for the reversal of an unrecognized tax benefit due to audit
closure for the three months ended November 30, 2023, and (iv) an $ 11 million income tax benefit for the reversal of a portion of the U.S. valuation
allowance related to an acquisition for the three months ended November 30, 2023.

The effective income tax rate differed from the U.S. federal statutory income tax rate of 21.0% during the three months ended November 30, 2024 and
2023, primarily due to: (i) the jurisdictional mix of earnings, (ii) losses in tax jurisdictions with existing valuation allowances, (iii) tax incentives granted to
sites in China, Malaysia, Singapore, and Vietnam for the three months ended November 30, 2023, (iv) an $ 18 million income tax benefit for the reversal
of an unrecognized tax benefit due to a lapse of statute for the three months ended November 30, 2024, (v) a $ 19 million income tax benefit associated
with the reversal of an unrecognized tax benefit due to audit closure for the three months ended November 30, 2023, and (vi) an $ 11 million income tax
benefit for the reversal of a portion of the U.S. valuation allowance related to an acquisition for the three months ended November 30, 2023.

16. Earnings Per Share and Dividends
Earnings Per Share

The Company calculates its basic earnings per share by dividing net income attributable to the Company by the weighted average number of common
shares outstanding during the period. The Company'’s diluted earnings per share is calculated in a similar manner but includes the effect of dilutive
securities. The difference between the weighted average number of basic shares outstanding and the weighted average number of diluted shares
outstanding is primarily due to dilutive unvested restricted stock units.

Potential shares of common stock are excluded from the computation of diluted earnings per share when their effect would be antidilutive. Performance-
based restricted stock units are considered dilutive when the related performance criteria have been met assuming the end of the reporting period
represents the end of the performance period. All potential shares of common stock are antidilutive in periods of net loss. Potential shares of common
stock not included in the computation of earnings per share because their effect would have been antidilutive or because the performance criterion was
not met were as follows (in thousands):

Three months ended

November 30, 2024 November 30, 2023

Restricted stock units 352.3 654.4

Dividends

The following table sets forth cash dividends declared by the Company to common stockholders during the three months ended November 30, 2024, and
2023 (in millions, except for per share data):

Total of Cash

Dividend Dividend Dividends Date of Record for Dividend Cash

Declaration Date per Share Declared Dividend Payment Payment Date

Fiscal Year 2025: October 17, 2024 $ 008 $ 9 November 15, 2024 December 3, 2024
Fiscal Year 2024: October 19, 2023 $ 0.08 $ 11 November 15, 2023 December 4, 2023
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17. Business Acquisitions and Divestitures
Acquisitions
Fiscal Year 2025

On October 1, 2024, the Company completed the acquisition of Mikros Technologies LLC for consideration transferred of $ 63 million. Mikros
Technologies LLC is a leader in the engineering and manufacturing of liquid cooling solutions for thermal management. The final purchase price is
subject to adjustment based on certain customary conditions as outlined in the purchase agreement.

The acquisition of Mikros Technologies was accounted for as a business combination using the acquisition method of accounting. Assets acquired of $
63 million, including $ 40 million in intangible assets and $ 15 million in goodwill, were recorded at their estimated fair values as of the acquisition date.
The preliminary estimates and measurements are subject to change during the measurement period for assets acquired, liabilities assumed, and tax
adjustments. The excess of the purchase price over the fair value of the acquired assets and assumed liabilities was recorded to goodwill and was fully
allocated to the Intelligent Infrastructure segment. The majority of the goodwill is currently expected to be deductible for income tax purposes. The results
of operations were included in the Company’s condensed consolidated financial results beginning on October 1, 2024. Pro forma information has not
been provided as the acquisition of Mikros Technologies is not deemed to be significant.

Fiscal Year 2024

On November 1, 2023, the Company completed the acquisition of ProcureAbility Inc. (“ProcureAbility”) for approximately $ 60 million in cash.
ProcureAbility is a procurement services provider specializing in technology-enabled advisory, managed services, digital, staffing, and recruiting
solutions.

The acquisition of ProcureAbility was accounted for as a business combination using the acquisition method of accounting. Assets acquired of $ 87
million, including $ 40 million in intangible assets and $ 38 million in goodwill, and liabilities assumed of $ 26 million were recorded at their estimated
fair values as of the acquisition date. The excess of the purchase price over the fair value of the acquired assets and assumed liabilities was recorded to
goodwill and was fully allocated to the Regulated Industries segment. The majority of the goodwill is currently not expected to be deductible for income
tax purposes. The results of operations were included in the Company’s condensed consolidated financial results beginning on November 1, 2023. Pro

forma information has not been provided as the acquisition of ProcureAbility is not deemed to be significant.

Divestitures
Fiscal Year 2024

The Company announced on September 26, 2023, that, through our indirect subsidiary, Jabil Circuit (Singapore) Pte. Ltd., a Singapore private limited
company (“Singapore Seller”), we agreed to sell to an affiliate of BYD Electronic (International) Co. Ltd., a Hong Kong limited liability company
(“Purchaser” or “BYDE"), its product manufacturing business in Chengdu, including its supporting component manufacturing in Wuxi, the Mobility
Business, for cash consideration of approximately $ 2.2 billion, subject to certain customary purchase price adjustments.

As of August 31, 2023, the Company determined the Mobility Business met the criteria to be classified as held for sale. Assets and liabilities classified as
held for sale had a carrying value less than the estimated fair value less cost to sell and, thus, no adjustment to the carrying value of the disposal group
was necessary. Depreciation and amortization expense for long-lived assets was not recorded for the period in which these assets were classified as
held for sale. The divestiture did not meet the criteria to be reported as discontinued operations, and the Company continued to report the operating
results for the Mobility Business in the Company’s Condensed Consolidated Statement of Operations in the DMS segment until the Closing Date.

On December 29, 2023, the Closing Date, the Company completed the sale of the Mobility Business. As a result of the transaction, the Company
derecognized net assets of approximately $ 1.2 billion, and recorded a pre-tax gain of $ 942 million, subject to certain post-closing adjustments that are
still being finalized. In addition, the Company agreed to indemnify BYDE from certain liabilities that may arise post-close that relate to periods prior to the
Closing Date. The Company incurred transaction and disposal costs in connection with the sale of approximately $ 67 million during the fiscal year
ended August 31, 2024, which are included in continuing operations in the Company’s Condensed Consolidated Statements of Operations.
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18. Fair Value Measurements
Fair Value Measurements on a Recurring Basis

The following table presents the fair value of the Company's financial assets and liabilities measured at fair value by hierarchy level on a recurring basis
as of the periods indicated (in millions):

Fair Value
Hierarchy November 30, 2024 August 31, 2024
Assets:
Cash and cash equivalents:
Cash equivalents Level 1 WG 352 $ 303
Prepaid expenses and other current assets:
Short-term investments Level 1 26 27
Forward foreign exchange contracts:
Derivatives designated as hedging instruments (Note 10) Level 2 @ 4 11
Derivatives not designated as hedging instruments (Note 10) Level 2 @ 12 25
Net investment hedges:
Derivatives designated as hedging instruments (Note 10) Level 2 @ 4 —
Other assets:
Net investment hedges:
Derivatives designated as hedging instruments (Note 10) Level 2 @ 1 —
Liabilities:
Accrued expenses:
Forward foreign exchange contracts:
Derivatives designated as hedging instruments (Note 10) Level 2 @ $ 21 % 28
Derivatives not designated as hedging instruments (Note 10) Level 2 @ 40 22
Net investment hedges:
Derivatives designated as hedging instruments (Note 10) Level 2 @ — 6
Other liabilities:
Net investment hedges:
Derivatives designated as hedging instruments (Note 10) Level 2 @ 1 5

@ Consist of time deposits that are readily convertible to cash with original maturities of 90 days or less.
@  The Company'’s forward foreign exchange contracts, including cash flow hedges and net investment hedges are measured on a recurring basis at
fair value, based on foreign currency spot rates and forward rates quoted by banks or foreign currency dealers.

Fair Value of Financial Instruments

The carrying amounts of cash and cash equivalents, trade accounts receivable, prepaid expenses, and other current assets, accounts payable and
accrued expenses approximate fair value because of the short-term nature of these financial instruments. The carrying amounts of borrowings under
credit facilities and under loans approximate fair value as interest rates on these instruments approximate current market rates.
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Notes payable and long-term debt is carried at amortized cost; however, the Company estimates the fair values of notes payable and long-term debt for
disclosure purposes. The following table presents the carrying amounts and fair values of the Company's notes payable and long-term debt, by hierarchy

level as of the periods indicated (in millions):

Notes payable and long-term debt: (Note 6)
3.950 % Senior Notes

3.600 % Senior Notes
3.000 % Senior Notes
1.700 % Senior Notes
4.250 % Senior Notes
5.450 % Senior Notes

November 30, 2024

August 31, 2024

Fair Value Carrying Carrying

Hierarchy Amount Fair Value Amount Fair Value
Level 2 o g 498 $ 487 $ 498 $ 487
Level 2 @ g 497 $ 467 $ 497 $ 468
Level 2 o g 594 $ 53 $ 504 $ 529
Level 2 @ g 499 $ 479 $ 499 $ 476
Level 2 o g 497 $ 494 $ 496 $ 495
Level 2 W g 297 $ 305 $ 296 $ 306

@ The fair value estimates are based upon observable market data.

19. Commitments and Contingencies

Legal Proceedings

The Company is party to certain lawsuits in the ordinary course of business. The Company does not believe that these proceedings, individually or in the
aggregate, will have a material adverse effect on the Company'’s financial position, results of operations or cash flows.

20. New Accounting Guidance

New accounting guidance adopted during the period did not have a material impact to the Company.

Recently issued accounting guidance is not applicable or did not have, or is not expected to have, a material impact to the Company.
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JABIL INC. AND SUBSIDIARIES

This Quarterly Report on Form 10-Q contains forward-looking statements, within the meaning of the Private Securities Litigation Reform Act of 1995, that
involve risks and uncertainties. Many of the forward-looking statements are located in Item 2 of this Form 10-Q under the heading “Management’s
Discussion and Analysis of Financial Condition and Results of Operations.” Forward-looking statements provide current expectations of future events
based on certain assumptions and include any statement that does not directly relate to any historical or current fact. Forward-looking statements can
also be identified by words such as “future,” “anticipates,” “believes,” “estimates,” “expects,” “intends,” “plans,” “predicts,” “will,” “would,” “should,” “could,”
“can,” “may,” and similar terms. Forward-looking statements are not guarantees of future performance and the Company’s actual results may differ
significantly from the results discussed in the forward-looking statements. Achievement of anticipated results is subject to substantial risks, uncertainties
and inaccurate assumptions. Should these risks or uncertainties materialize, or should underlying assumptions prove inaccurate, actual results could
vary materially from past results and those anticipated, estimated or projected. You should bear this in mind as you consider forward-looking statements,
and you are cautioned not to put undue reliance on forward-looking statements. We undertake no obligation to publicly update forward-looking
statements, whether as a result of new information, future events or otherwise, except as required by law or by the rules and regulations of the SEC. You
are advised, however, to consult any further disclosures we make on related subjects. Factors that might cause such differences include, but are not
limited to, those discussed in Part I, Item 1A to this Quarterly Report on Form 10-Q and in Part 1, Item 1A of the Company’s Annual Report on Form 10-K
for the year ended August 31, 2024 such as, scheduling production, managing growth and capital expenditures and maximizing the efficiency of our
manufacturing capacity effectively; managing rapid declines or increases in customer demand and other related customer challenges that may occur; our
dependence on a limited number of customers; our ability to purchase components efficiently and reliance on a limited number of suppliers for critical
components; risks arising from relationships with emerging companies; changes in technology and competition in our industry; our ability to introduce
new business models or programs requiring implementation of new competencies; competition; transportation issues; our ability to maintain our
engineering, technological and manufacturing expertise; retaining key personnel; risks associated with international sales and operations, including
geopolitical uncertainties; energy price increases or shortages; our ability to achieve expected profitability from acquisitions; risk arising from our
restructuring activities; issues involving our information systems, including security issues; regulatory risks (including the expense of complying, or failing
to comply, with applicable regulations; risk arising from design or manufacturing defects; risk arising from compliance, or failure to comply, with
environmental, health and safety laws or regulations, risks arising from litigation and intellectual property risk); financial risks (including customers or
suppliers who become financially troubled; turmoil in financial markets; tax risks; credit rating risks; risks of exposure to debt; currency fluctuations; and
asset impairment),; changes in financial accounting standards or policies; risk of natural disaster, climate change or other global events; and risks arising
from expectations relating to environmental, social and governance considerations. References in this report to “the Company,” “Jabil,” “we,” “our,” or “us”
mean Jabil Inc. together with its consolidated subsidiaries, except where the context otherwise requires.

” o

22



Table of Contents

Item 2. Management’s Discussion and Analysis of Financial Condition and Results of Operations

Overview

We are one of the leading providers of worldwide manufacturing services and solutions. We provide comprehensive electronics design, production, and
product management services to companies in various industries and end markets. Our services enable our customers to reduce manufacturing costs,
improve supply-chain management, reduce inventory obsolescence, lower transportation costs, and reduce product fulfilment time. Our manufacturing
and supply chain management services and solutions include innovation, design, planning, fabrication and assembly, delivery, and managing the flow of
resources and products. We derive substantially all of our revenue from production and product management services (collectively referred to as
“manufacturing services”), which encompass the act of producing tangible components that are built to customer specifications and are then provided to
the customer.

We serve our customers primarily through dedicated business units that combine highly automated, continuous flow manufacturing with advanced
electronic design and design for manufacturability. We currently depend, and expect to continue to depend for the foreseeable future, upon a relatively
small number of customers for a significant percentage of our net revenue, which in turn depends upon their growth, viability, and financial stability.

We conduct our operations in facilities that are located worldwide, including but not limited to, China, Mexico, Singapore, Malaysia, and the United
States. We derived a substantial majority, 80.8% of net revenue from our international operations for the three months ended November 30, 2024. Our
global manufacturing production sites allow customers to manufacture products simultaneously in the optimal locations for their products. Our global
presence is key to assessing and executing on our business opportunities.

As of September 1, 2024, we are reporting our business in the following three segments: Regulated Industries, Intelligent Infrastructure, and Connected
Living and Digital Commerce, which are also the Company’s reportable segments. Our Regulated Industries segment is focused on regulated markets
and includes revenues from customers primarily in the automotive and transportation, healthcare and packaging, and renewable energy infrastructure
industries. Our Intelligent Infrastructure segment is focused on the modern digital ecosystem including artificial intelligence (“Al”) infrastructure and
includes revenues from customers primarily in the capital equipment, cloud and data center infrastructure, and networking and communications
industries. Our Connected Living and Digital Commerce segment is focused on digitalization and automation, including warehouse automation and
robotics, and includes revenues from customers primarily in the connected living and digital commerce industries.

We monitor the current economic environment and its potential impact on both the customers we serve as well as our end-markets and closely manage
our costs and capital resources so that we can respond appropriately as circumstances change.

Refer to Item 7. "Management's Discussion and Analysis of Financial Condition and Results of Operations" section contained in our Annual Report on
Form 10-K for the fiscal year ended August 31, 2024, for further discussion of the items disclosed in Item 2. "Management's Discussion and Analysis of
Financial Condition and Results of Operations" section as of November 30, 2024, contained herein.

Summary of Results

The following table sets forth, for the periods indicated, certain key operating results and other financial information (in millions, except per share data):

Three months ended

November 30, 2024 November 30, 2023
Net revenue $ 6,994 $ 8,387
Gross profit $ 606 $ 775
Operating income $ 197 $ 303
Net income attributable to Jabil Inc. $ 100 $ 194
Earnings per share — basic $ 089 $ 1.49
Earnings per share — diluted $ 0.88 $ 1.47
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Key Performance Indicators

Management regularly reviews financial and non-financial performance indicators to assess the Company’s operating results. Changes in our operating
assets and liabilities are largely affected by our working capital requirements, which are dependent on the effective management of our sales cycle as
well as timing of payments. Our sales cycle measures how quickly we can convert our manufacturing services into cash through sales. We believe the
metrics set forth below are useful to investors in measuring our liquidity as future liquidity needs will depend on fluctuations in levels of inventory,
accounts receivable, and accounts payable.

The following table sets forth, for the quarterly periods indicated, certain of management’s key financial performance indicators:

Three months ended

November 30, 2024 August 31, 2024 November 30, 2023
Sales cycle® 27 days 34 days 42 days
Inventory turns (annualized)® 5 turns 5 turns 5 turns
Days in accounts receivable @) 48 days 46 days 43 days
Days in inventory 4 76 days 76 days 78 days
Days in accounts payable® 97 days 88 days 78 days

@ The sales cycle is calculated as the sum of days in accounts receivable and days in inventory, less the days in accounts payable; accordingly, the
variance in the sales cycle quarter over quarter was a direct result of changes in these indicators.

@ Inventory turns (annualized) are calculated as 360 days divided by days in inventory.

@ Days in accounts receivable is calculated as accounts receivable, net, divided by net revenue multiplied by 90 days. During the three months
ended November 30, 2024, the increase in days in accounts receivable from the prior sequential quarter and the three months ended November
30, 2023, was primarily driven by timing of payments.

@ Days in inventory is calculated as inventories, net and contract assets divided by cost of revenue multiplied by 90 days. During the three months
ended November 30, 2024, the decrease in days in inventory from the three months ended November 30, 2023, was primarily driven by higher
consumption of inventory to support sales during the quarter and improved working capital management.

®)  Days in accounts payable is calculated as accounts payable divided by cost of revenue multiplied by 90 days. During the three months ended
November 30, 2024, the increase in days in accounts payable from the prior sequential quarter and the three months ended November 30, 2023,
was primarily due to higher purchases of customer-controlled consignment components and timing of cash payments.

Critical Accounting Policies and Estimates

The preparation of our Condensed Consolidated Financial Statements and related disclosures in conformity with U.S. generally accepted accounting
principles (“U.S. GAAP”) requires management to make estimates and judgments that affect our reported amounts of assets and liabilities, revenues and
expenses, and related disclosures of contingent assets and liabilities. On an ongoing basis, we evaluate our estimates and assumptions based upon
historical experience and various other factors and circumstances. Management believes that our estimates and assumptions are reasonable under the
circumstances; however, actual results may vary from these estimates and assumptions under different future circumstances. For further discussion of
our significant accounting policies, refer to Note 1 — “Description of Business and Summary of Significant Accounting Policies” to the Consolidated
Financial Statements and “Management’s Discussion and Analysis of Financial Condition and Results of Operations — Critical Accounting Policies and
Estimates” in our Annual Report on Form 10-K for the fiscal year ended August 31, 2024.

Recent Accounting Pronouncements

See Note 20 — “New Accounting Guidance” to the Condensed Consolidated Financial Statements for a discussion of recent accounting guidance.
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Results of Operations
Net Revenue

Generally, we assess revenue on a global customer basis regardless of whether the growth is associated with organic growth or as a result of an
acquisition. Accordingly, we do not differentiate or separately report revenue increases generated by acquisitions as opposed to existing business. In
addition, the added cost structures associated with our acquisitions have historically been relatively insignificant when compared to our overall cost
structure.

The distribution of revenue across our segments has fluctuated, and will continue to fluctuate, as a result of numerous factors, including the following:
fluctuations in customer demand; efforts to diversify certain portions of our business; business growth from new and existing customers; specific product
performance; and any potential termination, or substantial winding down, of significant customer relationships.

As discussed in the “Overview” section, as of September 1, 2024, we are reporting our business in the following three segments — Regulated Industries,
Intelligent Infrastructure, and Connected Living and Digital Commerce. In conjunction with this reorganization, there have been certain reclassifications
made within the reported segments.

Three months ended

(dollars in millions) November 30, 2024 November 30, 2023 Change
Net revenue $ 6,994 $ 8,387 (16.6)%

Net revenue decreased during the three months ended November 30, 2024, compared to the three months ended November 30, 2023. Specifically, the
Connected Living and Digital Commerce segment net revenue decreased 46% due to a 50% decrease in revenues primarily driven by the divestiture of
our Mobility Business within our connected living business. The decrease is partially offset by a 4% increase in revenues from existing customers within
our digital commerce business. The Regulated Industries segment net revenue decreased 7% primarily due to: (i) a 6% decrease in revenues from
existing customers within our renewable energy infrastructure business and (ii) a 1% decrease in revenues from existing customers within our automotive
and transportation business. The Intelligent Infrastructure segment net revenue increased 5% primarily due to: (i) a 14% increase in revenues from
existing customers within our cloud and data center infrastructure business and (ii) a 6% increase in revenues from existing customers within our capital
equipment business. The increase is partially offset by a 15% decrease in revenues from existing customers within our networking and communications
business.

The following table sets forth, for the periods indicated, revenue by segment expressed as a percentage of net revenue:

Three months ended

November 30, 2024 November 30, 2023
Regulated Industries 42 % 38 %
Intelligent Infrastructure 36 % 28 %
Connected Living and Digital Commerce 22 % 34 %
Total 100 % 100 %

The following table sets forth, for the periods indicated, foreign source revenue expressed as a percentage of net revenue:

Three months ended

November 30, 2024 November 30, 2023

Foreign source revenue 80.8 % 86.4 %

@ Decrease from the prior period is primarily driven by the divestiture of the Mobility Business during the three months ended February 29, 2024.

Gross Profit

Three months ended

(dollars in millions) November 30, 2024 November 30, 2023
Gross profit $ 606 $ 775
Percent of net revenue 8.7 % 9.2 %
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Gross profit as a percentage of net revenue decreased for the three months ended November 30, 2024, compared to the three months ended November
30, 2023, primarily due to product mix in our Connected Living and Digital Commerce segment.

Selling, General and Administrative

Three months ended

(in millions) November 30, 2024 November 30, 2023 Change

Selling, general and administrative $ 305 $ 314 $ 9)

Selling, general and administrative expenses decreased during the three months ended November 30, 2024, compared to the three months ended
November 30, 2023, primarily due to a decrease in office and support costs.

Research and Development

Three months ended

(dollars in millions) November 30, 2024 November 30, 2023
Research and development $ 8 $ 10
Percent of net revenue 01 % 01 %

Research and development expenses remained consistent as a percentage of net revenue during the three months ended November 30, 2024,
compared to the three months ended November 30, 2023.

Amortization of Intangibles

Three months ended

(in millions) November 30, 2024 November 30, 2023 Change

Amortization of intangibles $ 13 % 6 $ 7

Amortization of intangibles increased during the three months ended November 30, 2024, compared to the three months ended November 30, 2023,
primarily due to amortization related to the Green Point trade name, which was reclassified to a definite-lived intangible asset during fiscal year 2024.

Restructuring, Severance and Related Charges

Three months ended

(in millions) November 30, 2024 November 30, 2023 Change

Restructuring, severance and related charges $ 83 $ 127 $ (44)

Restructuring, severance, and related charges decreased during the three months ended November 30, 2024, compared to the three months ended
November 30, 2023, primarily due to higher restructuring, severance and related charges, related to the 2024 Restructuring Plan, during the three months
ended November 30, 2023. This current quarter decrease is partially offset by increased restructuring, severance and related charges, related to the 2025
Restructuring Plan, during the three months ended November 30, 2024.

2025 Restructuring Plan

On September 24, 2024, our Board of Directors approved a restructuring plan to align our support infrastructure to further optimize organizational
effectiveness. This action includes headcount reductions across our Selling, General and Administrative (“SG&A”) and manufacturing cost base and
capacity realignment (the “2025 Restructuring Plan”). The 2025 Restructuring Plan reflects our intention only and restructuring decisions, including the
timing of such decisions, at certain locations remain subject to consultation with the Company’s employees and their representatives.
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We currently expect to recognize approximately $150 million to $200 million in pre-tax restructuring and other related costs over the course of our 2025
fiscal year. The charges relating to the 2025 Restructuring Plan are currently expected to result in net cash expenditures of approximately $100 million to
$130 million that will be payable over the course of our fiscal years 2025 and 2026. The exact timing of these charges and cash outflows, as well as the
estimated cost ranges by category type, have not been finalized. This information will be subject to the finalization of timetables for the transition of
functions, consultation with employees and their representatives as well as the statutory severance requirements of the jurisdictions impacted, and the
amount and timing of the actual charges may vary due to a variety of factors. Our estimates for the charges discussed above exclude any potential
income tax effects.

2024 Restructuring Plan

On September 26, 2023, our Board of Directors approved a restructuring plan to (i) realign our cost base for stranded costs associated with the sale and
realignment of our Mobility Business and (ii) optimize our global footprint. This action includes headcount reductions across our SG&A cost base and
capacity realignment (the “2024 Restructuring Plan”).

The 2024 Restructuring Plan, totaling approximately $300 million in pre-tax restructuring and other related costs, was substantially complete as of August
31, 2024.

See Note 14 — “Restructuring, Severance and Related Charges” to the Condensed Consolidated Financial Statements for further discussion of
restructuring, severance and related charges.

Acquisition and Divestiture Related Charges

Three months ended

(in millions) November 30, 2024 November 30, 2023 Change

Acquisition and divestiture related charges $ —  $ 15 $ (15)

Acquisition and divestiture related charges recorded during the three months ended November 30, 2023, related to transaction and disposal costs
incurred in connection with the divestiture of our Mobility Business.

See Note 17 — “Business Acquisitions and Divestitures” to the Condensed Consolidated Financial Statements for additional information.

Other Expense

Three months ended
(in millions) November 30, 2024 November 30, 2023 Change
Other expense $ 20 % 21 % 1)

Other expense remained relatively consistent during the three months ended November 30, 2024, compared to the three months ended November 30,
2023.

Interest Expense, Net

Three months ended

(in millions) November 30, 2024 November 30, 2023 Change
Interest expense, net $ 38 $ 47 % 9)

Interest expense, net decreased during the three months ended November 30, 2024, compared to the three months ended November 30, 2023, due to
lower interest rates and lower borrowings primarily on our credit facilities and commercial paper program.
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Income Tax Expense

Three months ended

November 30, 2024 November 30, 2023 Change

Effective income tax rate 28.0 % 176 % 10.4 %

The effective income tax rate differed for the three months ended November 30, 2024, compared to the three months ended November 30, 2023,
primarily due to: (i) a change in the jurisdictional mix of earnings, driven in part by decreased income before income taxes in low tax rate jurisdictions for
the three months ended November 30, 2024, (ii) an $18 million income tax benefit for the reversal of an unrecognized tax benefit due to a lapse of statute
for the three months ended November 30, 2024, (iii) a $19 million income tax benefit for the reversal of an unrecognized tax benefit due to audit closure
for the three months ended November 30, 2023, and (iv) an $11 million income tax benefit for the reversal of a portion of the U.S. valuation allowance
related to an acquisition for the three months ended November 30, 2023.

The Organization for Economic Co-operation and Development (“OECD”) and participating countries continue to work toward the enactment of a 15%
global minimum corporate tax rate. Many countries, including countries in which we have tax incentives, have enacted or are in the process of enacting
laws based on the OECD’s proposals. We do not currently expect a material impact to our effective tax rate for the fiscal year ending August 31, 2025.

Non-GAAP (Core) Financial Measures

The following discussion and analysis of our financial condition and results of operations include certain non-GAAP financial measures as identified in the
reconciliations below. The non-GAAP financial measures disclosed herein do not have standard meaning and may vary from the non-GAAP financial
measures used by other companies or how we may calculate those measures in other instances from time to time. Non-GAAP financial measures should
not be considered a substitute for, or superior to, measures of financial performance prepared in accordance with U.S. GAAP. Among other uses,
management uses non-GAAP “core” financial measures to make operating decisions, assess business performance, and as a factor in determining
certain employee performance when evaluating incentive compensation. Also, our “core” financial measures should not be construed as an indication by
us that our future results will be unaffected by those items that are excluded from our “core” financial measures.

We determine an annual normalized tax rate (“normalized core tax rate”) for the computation of the non-GAAP (core) income tax provision to provide
better consistency across reporting periods. In estimating the normalized core tax rate annually, we utilize a full-year financial projection of core earnings
that considers the mix of earnings across tax jurisdictions, existing tax positions, and other significant tax matters. We may adjust the normalized core tax
rate during the year for material impacts from new tax legislation or material changes to our operations.

Included in the tables below are reconciliations of the non-GAAP financial measures to the most directly comparable U.S. GAAP financial measures as
provided in our Condensed Consolidated Financial Statements:
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Reconciliation of U.S. GAAP Financial Results to Non-GAAP Measures

Three months ended

(in millions, except for per share data) November 30, 2024 November 30, 2023

Operating income (U.S. GAAP) $ 197 $ 303
Amortization of intangibles 13 6
Stock-based compensation expense and related charges 44 46
Restructuring, severance and related charges () 83 127
Net periodic benefit cost®@ 1 2
Business interruption and impairment charges, net @ 9 —
Acquisition and divestiture related charges — 15
Adjustments to operating income 150 196
Core operating income (Non-GAAP) $ 347 $ 499
Net income attributable to Jabil Inc. (U.S. GAAP) $ 100 $ 194
Adjustments to operating income 150 196
Net periodic benefit cost® () 2)
Adjustments for taxes® (21) (45)
Core earnings (Non-GAAP) $ 228 $ 343
Diluted earnings per share (U.S. GAAP) $ 0.88 $ 1.47
Diluted core earnings per share (Non-GAAP) $ 200 $ 2.60
Diluted weighted average shares outstanding (U.S. GAAP and Non-GAAP) 114.0 132.1

(6]

@

(©)

)

Charges recorded during the three months ended November 30, 2024, and 2023, primarily related to the 2025 Restructuring Plan and 2024
Restructuring Plan, respectively.

We are reclassifying the pension components in other expense to core operating income as we assess operating performance, inclusive of all
components of net periodic benefit cost, with the related revenue. There is no impact to core earnings or diluted core earnings per share for this
adjustment.

Charges recorded during the three months ended November 30, 2024, relate primarily to costs associated with damage from Hurricanes Helene
and Milton, which impacted our operations in St. Petersburg, Florida and Asheville and Hendersonville, North Carolina.

Tax adjustments for the three months ended November 30, 2023, were partially driven by an income tax benefit for the reversal of an
unrecognized tax benefit due to audit closure.

Adjusted Free Cash Flow

Three months ended

(in millions) November 30, 2024 November 30, 2023

Net cash provided by operating activities (U.S. GAAP) $ 312 % 448
Acquisition of property, plant and equipment (“PP&E”) (1) 97) (288)
Proceeds and advances from sale of PP&E @ 11 13
Adjusted free cash flow (Non-GAAP) $ 226 % 173

®

Certain customers co-invest in PP&E with us. As we acquire PP&E, we recognize the cash payments in acquisition of PP&E. When our
customers reimburse us and obtain control, we recognize the cash receipts in proceeds and advances from the sale of PP&E.
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Acquisitions and Divestitures
Acquisitions
Fiscal Year 2025

On October 1, 2024, we completed the acquisition of Mikros Technologies LLC for consideration transferred of $63 million. Mikros Technologies LLC is a
leader in the engineering and manufacturing of liquid cooling solutions for thermal management. The final purchase price is subject to adjustment based
on certain customary conditions as outlined in the purchase agreement.

The acquisition of Mikros Technologies was accounted for as a business combination using the acquisition method of accounting. Assets acquired of
$63 million, including $40 million in intangible assets and $15 million in goodwill, were recorded at their estimated fair values as of the acquisition date.
The preliminary estimates and measurements are subject to change during the measurement period for assets acquired, liabilities assumed and tax
adjustments. The excess of the purchase price over the fair value of the acquired assets and assumed liabilities was recorded to goodwill and was fully
allocated to the Intelligent Infrastructure segment. The majority of the goodwill is currently expected to be deductible for income tax purposes. The results
of operations were included in our condensed consolidated financial results beginning on October 1, 2024. Pro forma information has not been provided
as the acquisition of Mikros Technologies is not deemed to be significant.

Fiscal Year 2024

On November 1, 2023, we completed the acquisition of ProcureAbility Inc. (“ProcureAbility”) for approximately $60 million in cash. ProcureAbility is a
procurement services provider specializing in technology-enabled advisory, managed services, digital, staffing, and recruiting solutions.

The acquisition of ProcureAbility was accounted for as a business combination using the acquisition method of accounting. Assets acquired of

$87 million, including $40 million in intangible assets and $38 million in goodwill, and liabilities assumed of $26 million were recorded at their estimated
fair values as of the acquisition date. The excess of the purchase price over the fair value of the acquired assets and assumed liabilities was recorded to
goodwill and was fully allocated to the Regulated Industries segment. The majority of the goodwill is currently not expected to be deductible for income
tax purposes. The results of operations were included in our condensed consolidated financial results beginning on November 1, 2023. Pro forma
information has not been provided as the acquisition of ProcureAbility is not deemed to be significant.

Divestitures
Fiscal Year 2024

We announced on September 26, 2023, that, through our indirect subsidiary, Jabil Circuit (Singapore) Pte. Ltd., a Singapore private limited company
(“Singapore Seller”), we agreed to sell to an affiliate of BYD Electronic (International) Co. Ltd., a Hong Kong limited liability company (“Purchaser” or
“BYDE"), its product manufacturing business in Chengdu, including its supporting component manufacturing in Wuxi, the Mobility Business, for cash
consideration of approximately $2.2 billion, subject to certain customary purchase price adjustments.

As of August 31, 2023, we determined the Mobility Business met the criteria to be classified as held for sale. Assets and liabilities classified as held for
sale had a carrying value less than the estimated fair value less cost to sell and, thus, no adjustment to the carrying value of the disposal group was
necessary. Depreciation and amortization expense for long-lived assets was not recorded for the period in which these assets were classified as held for
sale. The divestiture did not meet the criteria to be reported as discontinued operations, and we continued to report the operating results for the Mobility
Business in our Condensed Consolidated Statements of Operations in the DMS segment until the Closing Date.

On December 29, 2023, the Closing Date, we completed the sale of the Mobility Business. As a result of the transaction, we derecognized net assets of
approximately $1.2 billion and recorded a pre-tax gain of $942 million, subject to certain post-closing adjustments that are still being finalized. In addition,
we agreed to indemnify BYDE from certain liabilities that may arise post-close that relate to periods prior to the Closing Date. We incurred transaction
and disposal costs in connection with the sale of approximately $67 million during the fiscal year ended August 31, 2024, which are included in continuing
operations in our Condensed Consolidated Statements of Operations.
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Refer to Note 17 — “Business Acquisitions and Divestitures” to the Condensed Consolidated Financial Statements for discussion.
Liquidity and Capital Resources

We believe that our level of liquidity sources, which includes cash on hand, available borrowings under our revolving credit facilities and commercial
paper program, additional proceeds available under our global asset-backed securitization program and under our uncommitted trade accounts
receivable sale programs, cash flows provided by operating activities and access to the capital markets, will be adequate to fund our capital expenditures,
the payment of any declared quarterly dividends, any share repurchases under the approved programs, any potential acquisitions, our working capital
requirements and our contractual obligations for the next 12 months and beyond. We continue to assess our capital structure and evaluate the merits of
redeploying available cash.

Cash and Cash Equivalents

As of November 30, 2024, we had approximately $2.1 billion in cash and cash equivalents, of which a significant portion was held by our foreign
subsidiaries. Most of our foreign cash and cash equivalents as of November 30, 2024, could be repatriated to the United States without potential tax
expense.

Notes Payable and Credit Facilities

Following is a summary of principal debt payments and debt issuance for our notes payable and credit facilities:

Total notes
3.950% 3.600% 3.000% 1.700% 4.250% 5.450% Borrowings under payable
Senior Senior Senior Senior Senior Senior revolving Borrowings and credit
(in millions) Notes Notes Notes Notes Notes Notes credit facilities® under loans facilities
Balance as of August 31, 2024 $ 498 $ 497 $ 504 $ 499 $ 496 $ 296 $ — % — % 2,880
Borrowings — — — — — — 100 — 100
Payments — — — — — — (100) — (100)
Other — — — — 1 1 — — 2
Balance as of November 30, 2024 $ 498 $ 497 $ 504 $ 499 $ 497 $ 297 $ — % — 3 2,882
Jan 12, Jan 15, Jan 15, Apr 15, May 15, Jan 22, 2026 and
Maturity Date 2028 2030 2031 2026 2027 Feb 1, 2029 Jan 22, 2028 Jul 31, 2026
Original Facility/ Maximum Capacity $500 million $500 million $600 million $500 million $500 million $300 million $4.0 billion® $1 million

@  As of November 30, 2024, we had $4.0 billion in available unused borrowing capacity under our revolving credit facilities. The Credit Facility acts
as the back-up facility for commercial paper outstanding, if any. We have a borrowing capacity of up to $3.2 billion under our commercial paper
program. Commercial paper borrowings with an original maturity of 90 days or less are recorded net within the Condensed Consolidated
Statements of Cash Flows, and have been excluded from the table above.

We have a shelf registration statement with the SEC registering the potential sale of an indeterminate amount of debt and equity securities in the future to
augment our liquidity and capital resources.

Our Senior Notes and our credit facilities contain various financial and nonfinancial covenants. A violation of these covenants could negatively impact our
liquidity by restricting our ability to borrow under the notes payable and credit facilities and potentially causing acceleration of amounts due under these
notes payable and credit facilities. As of November 30, 2024, and August 31, 2024, we were in compliance with our debt covenants. Refer to Note 6 —
“Notes Payable and Long-Term Debt” to the Condensed Consolidated Financial Statements for further details.
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Global Asset-Backed Securitization Program

Certain Jabil entities participating in the global asset-backed securitization program continuously sell designated pools of trade accounts receivable to a
special purpose entity, which in turn sells certain of the receivables at a discount to conduits administered by an unaffiliated financial institution on a
monthly basis. In addition, a foreign entity participating in the global asset-backed securitization program sells certain receivables at a discount to
conduits administered by an unaffiliated financial institution on a daily basis.

We continue servicing the receivables sold and in exchange receive an immaterial servicing fee under the global asset-backed securitization program.
We do not record a servicing asset or liability on the Condensed Consolidated Balance Sheets as we estimate that the fee we receive to service these
receivables approximates the fair market compensation to provide the servicing activities.

The special purpose entity in the global asset-backed securitization program is a wholly owned subsidiary of the Company and is included in our
Condensed Consolidated Financial Statements. Certain unsold receivables covering up to the maximum amount of net cash proceeds available under
the domestic, or U.S., portion of the global asset-backed securitization program are pledged as collateral to the unaffiliated financial institution as of
November 30, 2024.

Effective November 21, 2024, the terms of the global asset-backed securitization program were amended to extend the termination date from November
2024 to January 2025. The maximum amount of net cash proceeds available at any one time is $700 million. During the three months ended November
30, 2024, we sold $1.1 billion of trade accounts receivable, and we received cash proceeds of $1.1 billion. As of November 30, 2024, we had no available
liquidity under our global asset-backed securitization program.

The global asset-backed securitization program requires compliance with several covenants including compliance with the interest ratio and debt to
EBITDA ratio of the Credit Facility. As of November 30, 2024, and August 31, 2024, we were in compliance with all covenants under our global asset-
backed securitization program. Refer to Note 7 — “Asset-Backed Securitization Program” to the Condensed Consolidated Financial Statements for further
details on the program.

Trade Accounts Receivable Sale Programs

Following is a summary of the trade accounts receivable sale programs with unaffiliated financial institutions. Under the programs we may elect to sell
receivables, and the unaffiliated financial institutions may elect to purchase, at a discount, on an ongoing basis (in millions):

Program Maximum Amount® Type of Facility Expiration Date
A $ 350 Uncommitted ?)

B 120 Uncommitted )

© 1,900 CNY Uncommitted )

D $ 230 Uncommitted May 4, 2028

E $ 170 Uncommitted 3)

F $ 50 Uncommitted 3)

G $ 100 Uncommitted )

H $ 1,200 Uncommitted )

| $ 250 Uncommitted )

J 8,100 INR Uncommitted )

K $ 100 Uncommitted )

L $ 75 Uncommitted January 23, 2025

@ Maximum amount of trade accounts receivable that may be sold under a facility at any one time.
@ Any party may elect to terminate the agreement upon 30 days prior notice.
(3 Any party may elect to terminate the agreement upon 15 days prior notice.

During the three months ended November 30, 2024, we sold $1.7 billion of trade accounts receivable under these programs and we received cash
proceeds of $1.7 billion. As of November 30, 2024, we had up to $1.8 billion in available liquidity under our trade accounts receivable sale programs.
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Cash Flows

The following table sets forth selected consolidated cash flow information (in millions):

Three months ended

November 30, 2024 November 30, 2023
Net cash provided by operating activities $ 312 $ 448
Net cash used in investing activities (136) (75)
Net cash used in financing activities (312) (620)
Effect of exchange rate changes on cash and cash equivalents (@) (@)
Net decrease in cash and cash equivalents $ (143) $ (254)

Operating Activities

Net cash provided by operating activities during the three months ended November 30, 2024, was primarily due to an increase in accounts payable,
accrued expense and other liabilities and non-cash expenses and net income. Net cash provided by operating activities was partially offset by an
increase in prepaid expenses and other current assets, an increase in accounts receivable, an increase in inventories and an increase in contract assets.
The increase in accounts payable, accrued expenses and other liabilities is primarily due to the timing of purchases and cash payments. The increase in
prepaid expenses and other current assets is primarily due to the timing of payments. The increase in accounts receivable is primarily driven by the
timing of collections. The increase in inventories is primarily to support expected sales levels in the second quarter of fiscal year 2025. The increase in
contract assets is primarily due to timing of revenue recognition for the over time customers.

Investing Activities

Net cash used in investing activities during the three months ended November 30, 2024, consisted primarily of capital expenditures, principally to support
ongoing business in the Regulated Industries, Intelligent Infrastructure, and Connected Living and Digital Commerce segments and the acquisition of
Mikros Technologies LLC, partially offset by proceeds and advances from the sale of property, plant and equipment.

Financing Activities

Net cash used in financing activities during the three months ended November 30, 2024, was primarily due to (i) the repurchase of our common stock
under our share repurchase authorization, (ii) payments for debt agreements, (iii) treasury stock minimum tax withholding related to vesting of restricted
stock, and (iv) dividend payments. Net cash used in financing activities was partially offset by borrowings under debt agreements.

Capital Expenditures

For Fiscal Year 2025, we anticipate our net capital expenditures to be in the range of 1.5 percent to 2.0 percent of net revenue. In general, our capital
expenditures support ongoing maintenance in our Regulated Industries, Intelligent Infrastructure, and Connected Living and Digital Commerce segments
and investments in capabilities and targeted end markets. The amount of actual capital expenditures may be affected by general economic, financial,
competitive, legislative, and regulatory factors, among other things.

Dividends and Share Repurchases

We currently expect to continue to declare and pay regular quarterly dividends of an amount similar to our past declarations. However, the declaration and
payment of future dividends are discretionary and will be subject to determination by our Board of Directors each quarter following its review of our
financial performance and global economic conditions.
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We repurchase shares of our common stock under share repurchase programs authorized by our Board of Directors. The following Board approved share
repurchase programs were executed through a combination of open market transactions and accelerated share repurchase (“ASR”) agreements (in
millions):

Board Approval Amount Shares Total Cash Remaining Authorization
Date Authorized Repurchased Utilized Authorization Completion Date
2022 Share Repurchase Program Q4FY 2021 $ 1,000 16.5 $ 1,000 $ — Q2 FY 2023
2023 Share Repurchase Program QlFY2023 % 1,000 27 $ 224 o Q4 FY 2023
Amended 2023 Share Repurchase Program @ Q1 FY 2024  $ 2,500 204 $ 2,500 $ — Q1 FY 2025
2025 Share Repurchase Program ® QLFY 2025 $ 1,000 43 $ 636 $ 364

@ In September 2023, the Board of Directors amended and increased the 2023 Share Repurchase Program to allow for the repurchase of up to $2.5
billion of our common stock.

@ In September 2024, an ASR transaction was completed, and 1.0 million additional shares were delivered under the Q4 FY 2024 ASR agreements.
As of November 30, 2024, no authorization remained under the amended 2023 Share Repurchase Program.

@) As of January 2, 2025, 4.3 million shares had been repurchased for $636 million and $364 million remains available under the 2025 Share
Repurchase Program.

Under ASR agreements, we make payments to the participating financial institutions and receive an initial delivery of shares of common stock. The final
number of shares delivered upon settlement of the ASR agreements is determined based on a discount to the volume weighted average price of our
common stock during the term of the agreements. At the time the shares are received by the Company, the initial delivery and the final receipt of shares
upon settlement of the ASR agreements results in an immediate reduction of the outstanding shares used to calculate the weighted-average common
shares outstanding for basic and diluted earnings per share.

The terms of ASR agreements, structured as outlined above, were as follows (in millions, except average price):

Agreement Execution  Agreement Settlement Initial Shares Additional Shares Average Price Paid
Date Date Agreement Amount Delivered Delivered Total Shares Delivered Per Share

Q1 FY 2024 Q1 FY 2024 $ 500 3.3 0.6 39 $ 128.61

Q4 FY 2024 Q1 FY 2025 $ 555 4.2 1.0 52 % 107.08

Q2 FY 2025 Q3 FY 2025 $ 310 1.8 (@) (] $ 145.00

@ In December 2024, as part of the 2025 Share Repurchase Program, we entered into ASR agreements to repurchase $310 million, excluding
excise tax, of our common stock. Under the ASR agreements, we made payments of $310 million to participating financial institutions and
received an initial delivery of shares of common stock. The delivery of any remaining shares will occur at the final settlement of the transactions
under the ASR agreements.

In addition, we repurchased shares of its common stock through the open market as follows (in millions):

Three months ended

November 30, 2024 November 30, 2023

Shares Cost Shares Cost

Open market share repurchases® 18 $ 232 0.0 $ —

@ As of November 30, 2024, $768 million remains available under the 2025 Share Repurchase Program.

Warrants

On December 27, 2024, we issued a warrant (the “Warrant”) to Amazon.com NV Investment Holdings LLC (“Warrantholder”) to acquire up to 1,158,539 of
our ordinary shares (“Warrant Shares”) at an initial exercise price of $137.7671 per share, which is the preceding 30 trading day VWAP. The Warrant
allows for cashless exercise and expires December 27, 2031. The Warrant Shares are subject to vesting for payments for purchased products and
services over the Warrant term, with a portion of the Warrant Shares having vested as of the Warrant issuance.
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Upon the consummation of an acquisition transaction (as defined in the Warrant), subject to certain exceptions, the unvested portion of the Warrant will
vest in full. So long as the Warrant is unexercised, the Warrant does not entitle the Warrantholder to any voting rights or any other common stockholder
rights. The exercise price and the number of Warrant Shares are subject to customary anti-dilution adjustments.

Contractual Obligations

As of the date of this report, other than the new operating and finance leases, (see Note 4 — “Leases” to the Condensed Consolidated Financial
Statements), there were no material changes outside the ordinary course of business, since August 31, 2024, to our contractual obligations and
commitments and the related cash requirements.

Item 3. Quantitative and Qualitative Disclosures About Market Risk

There have been no material changes in our primary risk exposures or management of market risks from those disclosed in our Annual Report on
Form 10-K for the fiscal year ended August 31, 2024.

Item 4. Controls and Procedures

Evaluation of Disclosure Controls and Procedures

We carried out an evaluation required by Rules 13a-15 and 15d-15 under the Exchange Act (the “Evaluation”), under the supervision and with the
participation of our Chief Executive Officer (“CEQ”) and Chief Financial Officer (“CFQ”), of the effectiveness of our disclosure controls and procedures as
defined in Rules 13a-15 and 15d-15 under the Exchange Act as of November 30, 2024. Based on the Evaluation, our CEO and CFO concluded that the
design and operation of our disclosure controls were effective to ensure that information required to be disclosed by us in reports that we file or submit
under the Exchange Act is (i) recorded, processed, summarized and reported within the time periods specified in SEC rules and forms and

(ii) accumulated and communicated to our senior management, including our CEO and CFO, to allow timely decisions regarding required disclosure.

Changes in Internal Control over Financial Reporting

For our fiscal quarter ended November 30, 2024, we did not identify any modifications to our internal control over financial reporting that have materially
affected, or are reasonably likely to materially affect, our internal control over financial reporting.
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PART II—OTHER INFORMATION

Item 1. Legal Proceedings

See the discussion in Note 19 - “Commitments and Contingencies” to the Condensed Consolidated Financial Statements.

Item 1A. Risk Factors

For information regarding risk factors that could affect our business, results of operations, financial condition or future results included in Part I, “Item 1A.
Risk Factors” of our Annual Report on Form 10-K for the fiscal year ended August 31, 2024. For further information on our forward-looking statements
see Part | of this Quarterly Report on Form 10-Q.

Item 2. Unregistered Sales of Equity Securities and Use of Proceeds

The following table provides information relating to our repurchase of common stock, excluding excise tax, during the three months ended November 30,
2024:

Approximate
Dollar Value of Shares
that May
Total Number of Shares Purchased Yet Be Purchased Under

Total Number of Average Price as Part of Publicly the Program (in
Period Shares Purchased® Paid per Share Announced Program®@) millions)®
September 1, 2024 — September 30, 2024 980,164 $ 107.07 980,164 $ 1,000
October 1, 2024 — October 31, 2024 1,367,543 $ 123.80 1,044,543 $ 871
November 1, 2024 — November 30, 2024 786,013 $ 130.62 786,013 $ 768
Total 3,133,720 $ 120.28 2,810,720

@ The purchases include amounts that are attributable to 323,000 shares surrendered to us by employees to satisfy, in connection with the vesting
of restricted stock unit awards, their tax withholding obligations.

@ In September 2023, our Board of Directors amended and increased the 2023 Share Repurchase Program to allow for the repurchase of up to $2.5
billion of our common stock as publicly announced in a press release on September 28, 2023 (the “Amended 2023 Repurchase Program”). In
September 2024, an ASR transaction was completed, and 1.0 million additional shares were delivered under the ASR agreements. For more
information, see “Liquidity and Capital Resources - Dividends and Share Repurchases”.

® In September 2024, our Board of Directors authorized the repurchase of up to $1.0 billion of our common stock as publicly announced in a press
release on September 26, 2024 ("the 2025 Share Repurchase Program").

Item 3. Defaults Upon Senior Securities
None.
Item 4. Mine Safety Disclosures

Not applicable.

Item 5. Other Information

During the three months ended November 30, 2024, no director or executive officer of the Company adopted or terminated a trading arrangement
intended to satisfy the affirmative defenses of Rule 10b5-1 under the Securities Exchange Act of 1934 or a “non-Rule 10b5-1 trading arrangement,” as
defined in Item 408(a) of Regulation S-K.
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Item 6.

Exhibit No.

Exhibits

Index to Exhibits

Incorporated by Reference Herein

Filing Date/Period
Description Form Exhibit End Date

31
3.2
4.1
4.2

4.3

4.4

4.5

4.6

4.7

4.8

4.9

4.10

10.1

10.21* **

10.31* **

10.41*
10.51*

10.61*

31.1*
31.2*
32.1*
32.2*

Registrant’s Certificate of Incorporation, as amended. 10-Q 3.1 5/31/2017
Registrant’'s Amended and Restated Bylaws. 8-K 3.1 10/23/2024

Form of Certificate for Shares of the Registrant's Common Stock. (P) S-1 3/17/1993

Indenture, dated January 16, 2008, with respect to Senior Debt Securities of the 8-K 4.2 1/17/2008

Registrant, between the Registrant and The Bank of New York Mellon Trust
Company, N.A. (formerly known as The Bank of New York Trust Company, N.A.),
as trustee.

Form of 4.250% Regqistered Senior Notes due 2027 (included as Exhibit A to the 8-K 4.1 5/4/2022
Officers’ Certificate filed herewith as Exhibit 4.9).

Form of 5.450% Senior Notes due 2029 (included as Exhibit A to the Officers’ 8-K 4.1 4/13/2023
Certificate filed herewith as Exhibit 4.10).

Officers’ Certificate, dated as of January 17, 2018, establishing the 3.950% Senior  8-K 4.1 1/17/2018
Notes due 2028.

Officers’ Certificate, dated as of January 15, 2020, establishing the 3.600% Senior  8-K 4.1 1/15/2020
Notes due 2030.

Officers’ Certificate, dated as of July 13, 2020, establishing the 3.000% Senior 8-K 4.1 7113/2020
Notes due 2031.

Officers’ Certificate, dated as of April 14, 2021, establishing the 1.700% Senior 8-K 4.1 4/14/2021
Notes due 2026.

Officers’ Certificate, dated as of May 4, 2022, establishing the 4.250% Senior Notes 8-K 4.1 5/4/2022
due 2027.

Officers’ Certificate, dated as of April 13, 2023, establishing the 5.450% Senior 8-K 4.1 4/13/2023
Notes due 2029.

Warrant to Purchase Common Stock, dated December 27, 2024, issued to 8-K 4.1 1/3/2025
Amazon.com, Inc.*

Form of Jabil Inc. Restricted Stock Unit Award Agreement (PBRSU EPS —
Executive).

Form of Jabil Inc. Restricted Stock Unit Award Agreement (PBRSU TSR —
Executive).

Form of Jabil Inc. Restricted Stock Unit Award Agreement (TBRSU Executive).

Form of Jabil Inc. Restricted Stock Unit Award Agreement (TBRSU Executive —
Non-Retirement Eligible).

Form of Jabil Inc. Restricted Stock Unit Award Agreement (TBRSU Non-Employee
Director).

Rule 13a-14(a)/15d-14(a) Certification by the Chief Executive Officer.

Rule 13a-14(a)/15d-14(a) Certification by the Chief Financial Officer.
Section 1350 Certification by the Chief Executive Officer.

Section 1350 Certification by the Chief Financial Officer.
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101 The following financial information from Jabil's Quarterly Report on Form 10-Q for the
quarterly period ended November 30, 2024, formatted in Inline XBRL: (i) Condensed
Consolidated Balance Sheets as of November 30, 2024 and August 31, 2024, (ii) Condensed
Consolidated Statements of Operations for the three months ended November 30, 2024 and
2023, (iii) Condensed Consolidated Statements of Comprehensive Income for the three
months ended November 30, 2024 and 2023, (iv) Condensed Consolidated Statements of
Stockholders’ Equity for the three months ended November 30, 2024 and 2023, (v)
Condensed Consolidated Statements of Cash Flows for the three months ended November
30, 2024 and 2023, and (vi) the Notes to Condensed Consolidated Financial Statements.

104 Cover Page Interactive Data File (Embedded within the inline XBRL Document in Exhibit
101).

T Indicates management compensatory plan, contract or arrangement

* Filed or furnished herewith

ki Certain portions of this exhibit have been redacted pursuant to Iltem 601(b)(10)(iv) of

Regulation S-K. Jabil agrees to furnish supplementally an unredacted copy of the exhibit to
the Securities and Exchange Commission upon request.

Certain instruments with respect to long-term debt of the Registrant and its consolidated subsidiaries are not filed herewith pursuant to Item 601(b)(4)(iii)
of Regulation S-K since the total amount of securities authorized under each such instrument does not exceed 10% of the total assets of the Registrant
and its subsidiaries on a consolidated basis. The Registrant agrees to furnish a copy of any such instrument to the Securities and Exchange Commission
upon request.
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned thereunto duly authorized.

JABIL INC.
Registrant
Date: January 10, 2025 By: /sl MICHAEL DASTOOR
Michael Dastoor
Chief Executive Officer
Date: January 10, 2025 By: /s GREGORY B. HEBARD

Gregory B. Hebard
Chief Financial Officer
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Exhibit 10.2

Certain identified information has been excluded from this exhibit because it is both (i) not material and (ii) treated as confidential by the Registrant.

JABIL INC.
RESTRICTED STOCK UNIT AWARD AGREEMENT
(PBRSU EPS- EXECUTIVE)

This RESTRICTED STOCK UNIT AWARD AGREEMENT (the “Agreement”) is made as of October __, 2024 (the “Grant Date”) between JABIL INC., a
Delaware corporation (the “Company”), and (the “Grantee”).

Background Information

A. The Board of Directors (the “Board”) and stockholders of the Company previously adopted the Jabil Inc. 2021 Equity Incentive Plan (the
“Plan”).

B.  Section 3 of the Plan provides that the Compensation Committee of the Board (the “Committee”) shall have the discretion and right to grant
Awards, including Stock Unit Awards representing rights to receive shares, to any Employees or Non-Employee Directors, subject to the terms and
conditions of the Plan and any additional terms provided by the Committee. The Committee has made a Stock Unit Award to the Grantee as of the Grant
Date pursuant to the terms of the Plan and this Agreement.

C. The Grantee desires to accept the Stock Unit Award and agrees to be bound by the terms and conditions of the Plan and this Agreement.

D. Unless otherwise defined herein, the terms defined in the Plan shall have the same defined meanings in this Agreement.

Adgreement

1. Restricted Stock Units. Subject to the terms and conditions provided in this Agreement and the Plan, the Company hereby grants to the
Grantee under Section 10 of the Plan restricted stock units (the “Restricted Stock Units”) as of the Grant Date. Each Restricted Stock Unit
represents the right to receive a Share if the Restricted Stock Unit becomes vested and non-forfeitable in accordance with Section 2 or Section 3 of this
Agreement. The Grantee shall have no rights as a stockholder of the Company, including no dividend rights and no voting rights, with respect to the
Restricted Stock Units or the Shares underlying the Restricted Stock Units unless and until the Restricted Stock Units become vested and non-forfeitable
and such Shares are delivered to the Grantee in accordance with Section 4 of this Agreement. The Grantee is required to pay no cash consideration for
the grant of the Restricted Stock Units. The Grantee acknowledges and agrees that (i) the Restricted Stock Units and related rights are nontransferable
as provided in Section 5 of this Agreement, (ii) the Restricted Stock Units are subject to forfeiture in the event the Grantee’s Continuous Service
terminates in certain circumstances, as specified in Section 6 of this Agreement, (iii) sales of Shares delivered in settlement of the Restricted Stock Units
will be subject to the Company’s policies regulating trading by Employees or Non-Employee Directors, including any applicable blackout or other
designated periods in which sales of Shares are not permitted, (iv) Shares delivered in settlement will be subject to the Restrictive Covenants specified in
Section 7 of this Agreement and any recoupment or Clawback Policy in effect on the Grant Date, including the Executive Compensation Recoupment
(Clawback) Policy, or as adopted following the Grant Date, to comply with applicable law, including the forfeiture and clawback rights specified in Section
6 of this Agreement, regardless of whether such recoupment or Clawback Policy is applied with prospective or retroactive effect, and (v) any entitiement
to dividend equivalents will be in accordance with Section 8 of this Agreement. The extent to which the Grantee’s rights and interest in the Restricted
Stock Units becomes vested and non-forfeitable shall be determined in accordance with the provisions of Sections 2 and 3 of this Agreement except as
otherwise provided in Sections 6 and 7 of this Agreement.



2. Vesting.

(@) Except as may be otherwise provided in Section 3, Section 6 or Section 7 of this Agreement, the vesting of the Grantee’s rights and interest
in the Restricted Stock Units shall be determined in accordance with this Section 2. The extent to which the Grantee’s rights and interest in the Restricted
Stock Units becomes vested and non-forfeitable shall be based upon the satisfaction of the performance goal specified in this Section 2 (the
“Performance Goal"), subject to Section 3. The Performance Goal shall be based upon the Cumulative EPS (“Cumulative EPS”) of the Company’s
adjusted core earnings per share (as defined below) during the three-year period beginning September 1, 2024 and ending on August 31, 2027 (the
“Performance Period”). The Cumulative EPS for the Performance Period shall be measured on August 31, 2027 (the “Measurement Date”) (subject to
adjustment under Section 8(b)). For purposes of this Agreement, “adjusted core earnings per share” means the Company’s net income determined under
U.S. generally accepted accounting principles (“GAAP”), adjusted to exclude the following: (1) amortization of intangible assets; (2) stock-based
compensation expense and related charges; (3) goodwill impairment charges, net of any tax related implications; (4) the cumulative effect of changes in
GAAP and/or tax laws and regulations not previously contemplated in the Company’s Cumulative EPS target; and (5) any other unusual or nonrecurring
gains or losses which are separately identified and quantified, including charges associated with the previously approved Board restructuring plans,
divided by the weighted average number of outstanding shares determined in accordance with GAAP. Notwithstanding anything to the contrary
contained in the preceding sentence, in the event that, as determined in the sole discretion of the Committee and due to a required change in GAAP, tax
laws and regulations or an extraordinary and material event in the Company’s business (each of the foregoing events being referred to herein as a
"Material Event"), “adjusted core earnings per share" determined after the occurrence of a Material Event would be materially different as a result of the
occurrence thereof, the Committee may instruct the Company to determine “adjusted core earnings per share" for such period, solely for purposes of this
Agreement, as if the Material Event had not happened or was not effective. Such instruction may be limited to apply to fiscal years in which the
cumulative effect did not account for the occurrence of the Material Event.

(b) The portion of the Grantee’s rights and interest in the Restricted Stock Units, if any, that becomes vested and non-forfeitable on the Determination
Date (as defined below) shall be determined at the Measurement Date in accordance with the following schedule, using linear interpolation, as
determined by the Committee:

Cumulative EPS for Three Fiscal Percentage of Shares

Years Beginning September 1, 2024 Vested
and Ending August 31, 2027
Below $[**] 0%
$[*] 20%
$[**] 100%
$[**] 200%

Notwithstanding the foregoing schedule, no fractional Shares shall be issued, and subject to the preceding limitation on the number of Shares available
under this Agreement (that is, 200 percent of the related Shares), any fractional Share that would have resulted from the foregoing calculations shall be
rounded up to the next whole Share.

(c) The applicable portion of the Restricted Stock Units shall become vested and non-forfeitable in accordance with this Section 2, subject to
Committee determination that the Performance Goal and all other conditions for the vesting of the Restricted Stock Units have been satisfied; provided
the Grantee’s Continuous Service has not terminated before the date on which the Committee determines that the Performance Goal and all other
conditions for the vesting of the Restricted Stock Units have been satisfied, which shall be no later than seventy (70) days after the last day of the
Performance Period ("Determination Date”). The Committee shall make this determination, provided that, for any Grantee who is not an “officer" of the
Company for purposes of Section 16 of the Exchange Act, the determination may be made by (i) such Grantee's divisional Executive Vice President or
the Chief Executive Officer of the Company, (ii) the Chief Operating Officer of the Company or (iii) the President of the Company (each, an "Authorized
Officer"). The Committee’s or such Authorized Officer's good faith determination shall be final, binding and conclusive on all persons, including, but not
limited to, the Company and the Grantee. The Committee or such Authorized Officer may, in its discretion, reduce the amount of compensation otherwise
to be paid or earned in connection with this award, notwithstanding the level of achievement of the Performance Goal or any contrary provision of the
Plan; provided no such reduction may be made after a Change in Control. The Grantee shall not be entitled to any claim or recourse if any action or
inaction by the Company, or any other circumstance or event, including any circumstance or event outside the control of the Grantee, adversely affects
the ability of the Company or the Grantee to satisfy the Performance Goal or in any way prevents the satisfaction of the Performance Goal.



3. Change in Control. In the event of a Change in Control, any portion of the Restricted Stock Units that is not yet vested on the date such
Change in Control is determined to have occurred:

(@) shall become fully vested on the first anniversary of the date of such Change in Control (the “Change in Control Anniversary”) if the
Grantee’s Continuous Service does not terminate prior to the Change in Control Anniversary;

(b) shall become fully vested on the Date of Termination if the Grantee’s Continuous Service terminates prior to the Change in Control
Anniversary as a result of termination by the Company without Cause or resignation by the Grantee for Good Reason; or

(c) shall not become fully vested if the Grantee’s Continuous Service terminates prior to the Change in Control Anniversary as a result
of termination by the Company for Cause or resignation by the Grantee without Good Reason, but only to the extent such Restricted Stock Units
have not previously become vested.

For purposes of this Agreement, the references to “fully vested” refer to vesting of the number of Restricted Stock Units that would vest upon achievement
of the maximum level of achievement of the Performance Goal under Section 2 at the Measurement Date. This Section 3 shall supersede the standard
vesting provision contained in Section 2 of this Agreement only to the extent that it results in accelerated vesting of the Restricted Stock Units, and it shall
not result in a delay of any vesting or non-vesting of any Restricted Stock Units that otherwise would occur at the Measurement Date during the
Performance Period under the terms of the standard vesting provision contained in Section 2 of this Agreement; provided, however, in all cases the
achievement level of the Performance Goal following a Change in Control shall be deemed achieved at the maximum level of achievement.

For purposes of this Section 3, the following definitions shall apply:
(d) “Cause” means:

(i) The Grantee’s conviction of a crime involving fraud or dishonesty; or
(i) The Grantee’s continued willful or reckless material misconduct in the performance of the Grantee’s duties after receipt of
written notice from the Company concerning such misconduct;

provided, however, that for purposes of Section 3(d)(ii), Cause shall not include any one or more of the following: bad judgment,
negligence or any act or omission believed by the Grantee in good faith to have been in or not opposed to the interest of the Company
(without intent of the Grantee to gain, directly or indirectly, a profit to which the Grantee was not legally entitled).

4, Timing and Manner of Settlement of Restricted Stock Units .

(a) Settlement Timing. Unless and until the Restricted Stock Units become vested and non-forfeitable in accordance with Section 2, Section 3
or Section 6 of this Agreement, the Grantee will have no right to settlement of any such Restricted Stock Units. Restricted Stock Units will be settled
under this Section 4 by the Company delivering to the Grantee (or his or her beneficiary in the event of death) a number of Shares equal to the number of
Restricted Stock Units that have become vested and non-forfeitable and are to be settled at the applicable settlement date. In the case of Restricted
Stock Units that become vested and non-forfeitable at the Determination Date in accordance with Section 2 of this Agreement (including Restricted Stock
Units not forfeited by operation of Section 6(a) or 6(c)), such Restricted Stock Units will be settled at a date that is as prompt as practicable after the
Determination Date but in no event later than two and one-half (2-1/2) months after the expiration of the Performance Period (settlement that is prompt
but in no event later than two and one-half (2-1/2) months after the applicable vesting date or vesting event is referred to herein as “Prompt Settlement”).
The settlement of Restricted Stock Units that become vested and non-forfeitable in circumstances governed by Section 3 or Section 6(b) will be as
follows:

(i) Restricted Stock Units that do not constitute a deferral of compensation under Code Section 409A will be settled as follows:



(A) Restricted Stock Units that become vested in accordance with Section 6(b) (due to the Grantee’s death) will be settled
within the period extending to not later than two and one-half (2-1/2) months after the later of the end of calendar year or the end of the
Company'’s fiscal year in which death occurred; and

(B) Restricted Stock Units that become vested in accordance with Section 3(a) (on the Change in Control Anniversary) or
Section 3(b) (during the one-year period following a Change in Control) will be settled in a Prompt Settlement following the applicable
vesting date or vesting event under Section 3(a) or 3(b).

(i)  Restricted Stock Units that constitute a deferral of compensation under Code Section 409A (“409A RSUs") will be settled as
follows:

(A) 409A RSUs that become vested in accordance with Section 6(b) (due to the Grantee’s death) will be settled on the 30 t
day after the date of the Grantee’s death;

(B) 409A RSUs that become vested in accordance with Section 3(a) (on the Change in Control Anniversary), if in connection
with the Change in Control there occurred a change in the ownership of the Company, a change in effective control of the Company or a
change in the ownership of a substantial portion of the assets of the Company as defined in Treasury Regulation § 1.409A-3(i)(5) (a
“409A Change in Control”), will be settled in a Prompt Settlement following the first anniversary of the 409A Change in Control, and if
there occurred no 409A Change in Control in connection with the Change in Control, such 409A RSUs will be settled in a Prompt
Settlement following the earliest of the Determination Date, one year after a 409A Change in Control not related to the Change in Control
or the termination of the Grantee’s Continuous Service, subject to Section 10(b) (including the six-month delay rule); and

(C)  409A RSUs that become vested in accordance with Section 3(b) (during the one-year period following a Change in
Control) will be settled in a Prompt Settlement following termination of the Grantee's Continuous Service, subject to Section 10(b)
(including the six-month delay rule); provided, however, that if the Grantee would satisfy the age and service requirements for
Retirement prior to the vesting of the Restricted Stock Units, then the 409A RSUs shall be settled at the time specified in Section 2 to
the extent required to comply with Code Section 409A.

(b) Manner of Settlement. The Company may make delivery of Shares in settlement of Restricted Stock Units by either delivering one or more
certificates representing such Shares to the Grantee (or his beneficiary in the event of death), registered in the name of the Grantee (and any joint name,
if so directed by the Grantee), or by depositing such Shares into a stock brokerage account maintained for the Grantee (or of which the Grantee is a joint
owner, with the consent of the Grantee). In no event will the Company issue fractional Shares.

(c) Effect of Settlement. Neither the Grantee nor any of the Grantee’s successors, heirs, assigns or personal representatives shall have any
further rights or interests in any Restricted Stock Units that have been paid and settled. Although a settlement date or range of dates for settlement are
specified above in order to be exempt from or comply with Code Section 409A, the Company retains discretion to determine the settlement date, and no
Grantee or beneficiary of a Grantee shall have any claim for damages or loss by virtue of the fact that the market price of the Shares was different on a
given date upon which settlement could have been made as compared to the market price on or after the actual settlement date (any claim relating to
settlement will be limited to a claim for delivery of Shares and related dividend equivalents).

5. Restrictions on Transfer. The Grantee shall not have the right to make or permit to occur any transfer, assignment, pledge,
hypothecation or encumbrance of all or any portion of the Restricted Stock Units, related rights to dividend equivalents or any other rights relating thereto,
whether outright or as security, with or without consideration, voluntary or involuntary, and the Restricted Stock Units, related rights to dividend
equivalents and other rights relating thereto, shall not be subject to execution, attachment, lien, or similar process; provided, however, the Grantee will be
entitled to designate a beneficiary or beneficiaries to receive any settlement in respect of the Restricted Stock Units upon the death of the Grantee, in the
manner and to the extent permitted by the Committee. Any purported transfer or other transaction not permitted under this Section 5 shall be deemed
null and void.



6. Forfeiture and Clawback; Termination due to Retirement, Death or Disability . Except as may be otherwise provided in this Section 6, the

Grantee shall forfeit all of his or her rights and interest in the Restricted Stock Units and related dividend equivalents if his or her Continuous Service
terminates for any reason before the Restricted Stock Units become vested in accordance with Section 2 or Section 3 of this Agreement or if the Grantee
violates the Restrictive Covenant provisions specified in Section 7 or if the Grantee commits an act or omission constituting Cause as defined in Section
2 of the Plan, including but not limited to a substantial violation of the Company’s Code of Conduct. If the Grantee violates the Restrictive Covenant
provisions specified in Section 7 or if the Grantee commits an act or omission constituting Cause as defined in Section 2 of the Plan, determined as of the
vesting date or vesting event, the Grantee must reimburse the Company the full value of any vested Restricted Stock Units and the Shares issued,
determined as of the vesting date or vesting event, and related dividend equivalents and any other related rights. The forfeiture and clawback rights under
this Section apply irrespective of whether the conduct was discovered during the course of the Grantee’s employment.

(@) Retirement. In the event of the Grantee's Retirement in accordance with the terms and conditions set forth in this Section 6(a), the
Grantee’s Continuous Service shall be treated as not having terminated for a number of years determined in accordance with this Section 6(a) for
purposes of application of the vesting provisions of this Agreement. For purposes of this Section 6(a), an “EU/UK Executive” is a Grantee who resides
and/or works in a European Union jurisdiction or the United Kingdom, and a “Non-EU/UK Executive” is a Grantee who resides and/or works either in the
United States (“U.S.”) or outside of the European Union or the United Kingdom.

For purposes of this Section 6(a), “Retirement” for an EU/UK Executive means termination of the EU/UK Executive’s Continuous Service after
the end of the Company fiscal year in the Performance Period at which the EU/UK Executive has completed twenty (20) Full Years of Continuous
Service.

For purposes of this Section 6(a), “Retirement” for a Non-EU/UK Executive means termination of the Non-EU/UK Executive’s Continuous
Service after:

(i) The Non-EU/UK Executive’s attainment of age fifty (50) and completion of fifteen (15) Full Years of Continuous Service;

(i) The Non-EU/UK Executive's attainment of age fifty-eight (58) and completion of ten (10) Full Years of Continuous Service;
or

(i) The Non-EU/UK Executive’s attainment of age sixty-two (62) and completion of five (5) Full Years of Continuous Service.

For purposes of this Section 6(a), “Full Year” means a twelve-month period beginning on the date of the Grantee’s commencement of service for the
Company or a Subsidiary and each anniversary thereof. Except as otherwise provided in this Section 6(a), the time period of Continuous Service for a
Grantee whose service with the Company or a Subsidiary terminates and who subsequently returns to service with the Company or a Subsidiary shall
include all time periods of the Grantee’s service for the Company or a Subsidiary for purposes of this Section 6(a). This Section 6(a) will only apply to a
Retirement if the Grantee’s Continuous Service does not terminate due to Cause as defined in this Agreement. In addition, this Section 6(a) will only
apply to a Retirement if the Grantee executes the agreement, if any, required under Section 6(d). For a Grantee who became an Employee or Non-
Employee Director of the Company or a Subsidiary following the acquisition of his or her employer by the Company or a Subsidiary, service with the
acquired employer shall not count toward the number of years of the Grantee’s Continuous Service for purposes of this Section 6(a), and Continuous
Service shall be measured from the commencement of the Grantee’s service for the Company or a Subsidiary following such acquisition. For purposes of
this Section 6(a), the number of years of the Grantee’s Continuous Service shall also include service with Jabil Circuit Co., a Michigan corporation and
predecessor to the Company, and any Predecessor Subsidiary. For purposes of this Section 6(a), “Predecessor Subsidiary” means a company of which
not less than fifty percent (50%) of the voting shares were held by Jabil Circuit Co. or a Predecessor Subsidiary. For purposes of this Section 6(a), for a
Grantee who subsequent to the Grant Date performs service for the Company or a Subsidiary in a role as an employee of the Company or a Subsidiary
that no longer includes being a state law officer of the Company or an employee of the Company with a title that is at least the equivalent of Vice
President, or a substantially equivalent position of a Subsidiary (“Subsequent Non-Officer Service”), the time period of such Grantee's Continuous
Service shall not include the time period of any such Subsequent Non-Officer Service, but shall include any time period during which such Grantee
subsequently resumes service for the Company or a Subsidiary in a role as an employee of the Company or a Subsidiary that includes being a state law
officer of the Company or an employee of the Company with a title that is at least the equivalent of Vice President, or a substantially equivalent position of
a Subsidiary.



If this Section 6(a) applies to an EU/UK Executive’'s Retirement, the EU/UK Executive’s Continuous Service shall be treated as not having terminated
for the number of years beginning on the effective date of the Retirement, or the remaining portion of the vesting period, whichever is applicable, in
accordance with the following table based on the EU/UK Executive’s full years of Continuous Service at the later of the Grant Date or the Company’s
fiscal year-end next preceding the effective date of the Retirement:

Full Years of Continuous Service
20 Years 25 Years 30 or More Years

2 years 3years Full vesting period

Accordingly, upon such Retirement, Restricted Stock Units that otherwise would be forfeited because such Restricted Stock Units remain unvested (and
not previously forfeited) at the effective date of the Retirement will not be forfeited if the Determination Date would have been reached had the EU/UK
Executive remained in Continuous Service for the additional period specified in the table above. Vesting of such Restricted Stock Units will remain
subject to Section 2, and settlement of such Restricted Stock Units will remain subject to Section 4. Any portion of the Restricted Stock Units that could
not potentially become vested under Section 2 assuming the EU/UK Executive’'s Continuous Service as set forth in the above table will be forfeited upon
Retirement. The death of the EU/UK Executive following Retirement or a Change in Control following Retirement shall not affect the application of this
Section 6(a), although such events will trigger a settlement of the Restricted Stock Units not forfeited by operation of this Section 6(a) in accordance with
Section 4.

If this Section 6(a) applies to a Non-EU/UK Executive’s Retirement, the Non-EU/UK Executive’s Continuous Service shall be treated as not
having terminated for the number of years beginning on the effective date of the Retirement, or the remaining portion of the vesting period, whichever is
applicable, in accordance with the following table based on the Non-EU/UK Executive’s age and full years of Continuous Service at the later of the Grant
Date or the Company’s fiscal year-end next preceding the effective date of the Retirement:

Age Full Years of Continuous Service
5 Years 10 Years 15 Years 20 or More Years
50 - 54 None None 1 year 2 years
55 - 57 None None 2 years Full vesting period
58 - 61 None 2 years 3 years Full vesting period
62 or Older Full vesting period Full vesting period Full vesting period Full vesting period

Accordingly, upon such Retirement, Restricted Stock Units that otherwise would be forfeited because such Restricted Stock Units remain unvested (and
not previously forfeited) at the effective date of the Retirement will not be forfeited if the Determination Date would have been reached had the Non-
EU/UK Executive remained in Continuous Service for the additional period specified in the table above. Vesting of such Restricted Stock Units will
remain subject to Section 2, and settlement of such Restricted Stock Units will remain subject to Section 4. Any portion of the Restricted Stock Units that
could not potentially become vested under Section 2 assuming the Non-EU/UK Executive’s Continuous Service as set forth in the above table will be
forfeited upon Retirement. The death of the Non-EU/UK Executive following Retirement or a Change in Control following Retirement shall not affect the
application of this Section 6(a), although such events will trigger a settlement of the Restricted Stock Units not forfeited by operation of this Section 6(a)
in accordance with Section 4.

Notwithstanding the foregoing, if the Company receives an opinion of counsel that there has been a legal judgment and/or legal development in any
jurisdiction that likely would result in the Retirement treatment that otherwise would apply to the Restricted Stock Units pursuant to this Section 6(a) being
deemed unlawful and/or discriminatory, then the Company will not apply the Retirement treatment at the time of Grantee's termination and the Restricted
Stock Units will be treated as they would under the rules that otherwise would have applied if Grantee did not qualify as Retirement eligible. For the
avoidance of doubt, if the Grantee is a national of the Peoples’ Republic of China, then the rules under the PRC State Administration of Foreign
Exchange shall govern and shall supersede the provisions set forth in this Section 6.



(b) Death. In the event that the Grantee’s Continuous Service terminates due to death at a time that the Grantee’s Restricted Stock Units have not
yet vested, a pro rata portion of the Grantee’s Restricted Stock Units shall vest as follows: First, for purposes of Section 2, the Company shall determine
the actual level of the Performance Goal achieved (such determination may be by means of a good faith estimate) as of the Company’s fiscal quarter-end
coincident with or next preceding the Grantee’s death (or, if the Grantee’s death occurs in the first fiscal quarter of the Performance Period, then the
Company’s fiscal quarter-end coincident with or next following the Grantee’s death) and calculating, on a preliminary basis, the resulting number of
Restricted Stock Units that would have become vested (based on such calculation) as of the Determination Date. Second, a pro rata portion of that
number of Restricted Stock Units will be calculated by multiplying that number by a fraction, the numerator of which is the number of months from the first
day of the Performance Period through the date of death (rounding any partial month to the next whole month) and the denominator of which is 36. No
fractional Shares shall be issued, and subject to the limitation under Section 2(b) on the number of related Shares available under this Agreement (that
is, 200 percent of the related Shares), any fractional Share that would have resulted from the foregoing calculations shall be rounded up to the next
whole Share. Any Restricted Stock Units that were unvested at the date of death and that exceed the pro rata portion of the Restricted Stock Units that
become vested under this Section 6(b) shall be forfeited.

(c) Disability. In the event that the Grantee’s Continuous Service terminates due to Disability at a time that the Grantee’s Restricted Stock Units have
not yet vested, a pro rata portion of the Grantee’s Restricted Stock Units shall remain outstanding and shall be eligible for future vesting based on the
actual level of achievement in the Performance Period, provided, however, that non-forfeiture of such Restricted Stock Units will only apply if the Grantee
executes the agreement, if any, required under Section 6(d). The pro rata portion shall be calculated by multiplying the number of Restricted Stock Units
originally granted by a fraction, the numerator of which is the number of months from the first day of the Performance Period through the date of
termination (rounding any partial month to the next whole month) and the denominator of which is 36. No fractional Shares shall be issued, and subject to
the limitation under Section 2(b) on the number of related Shares available under this Agreement (that is, 200 percent of the related Shares), any
fractional Share that would have resulted from the foregoing calculations shall be rounded up to the next whole Share. Vesting of such Restricted Stock
Units will remain subject to Section 2, and settlement of such Restricted Stock Units will remain subject to Section 4. The death of the Grantee following a
termination governed by this Section 6(c), or a Change in Control following such termination, shall not increase or decrease the number of Restricted
Stock Units forfeited or not forfeited under this Section 6(c), although such events will trigger a settlement of the Restricted Stock Units not forfeited by
operation of this Section 6(c) in accordance with Section 4. Any Restricted Stock Units that at any time after the date of a termination governed by this
Section 6(c) exceed the pro rata portion of the Restricted Stock Units that remain outstanding and potentially subject to future vesting under this Section
6(c) shall be forfeited.

(d) Execution of Separation Agreement and Release . Unless otherwise determined by the Committee, as a condition to the non-forfeiture of
Restricted Stock Units upon Retirement under Section 6(a) or upon a termination due to Disability under Section 6(c), the Grantee shall be required to
execute a separation agreement and release, in a form prescribed by the Committee, setting forth reincorporated, updated or revised covenants relating
to noncompetition, nonsolicitation, nondisparagement, confidentiality and similar covenants for the protection of the Company’s business, and releasing
the Company from liability in connection with the Grantee’s termination. Such agreement shall provide for the forfeiture and/or clawback of the Restricted
Stock Units subject to Section 6(b), and the Shares issued or issuable in settlement of the Restricted Stock Units, and related dividend equivalents and
any other related rights, in the event of the Grantee’s failure to comply with the terms of such agreement. The Committee will provide the form of such
agreement to the Grantee, and the Grantee must execute and return such form within the period specified by law and not revoke such agreement within
any permitted revocation period (the end of these periods being the “Agreement Effectiveness Deadline”). If any Restricted Stock Units subject to Section
6(a) or 6(c) or related rights would be required to be settled before the Agreement Effectiveness Deadline, the settlement shall not be delayed pending
the receipt and effectiveness of the agreement, but any such Restricted Stock Units or related rights settled before such receipt and effectiveness shall be
subject to clawback in the event that the agreement is not received and effective and not revoked by the Agreement Effectiveness Deadline.

7. Restrictive Covenants. The Company and including its Subsidiaries ("Jabil") is the owner and possessor of numerous trade secrets and
highly-sensitive business information about its finances, operations, business development / acquisition / divestiture / merger methods and strategies,
customers (and potential customers), vendors (and potential vendors), employees, contractors and consultants and other matters that could be valuable
to Jabil's competitors. The Grantee is in possession of such sensitive information acquired during Jabil employment and, further, the Grantee has
developed valuable contacts and relationships with Jabil customers (and potential customers), vendors (and potential vendors), acquisition targets and
representatives, employees, contractors and consultants.



(a) As the Award is intended to encourage the Grantee to continue employment with Jabil, during which time the Grantee will have access to
Jabil's confidential information and trade secrets, during the term of the Grantee’s employment and for a period of one (1) year following the separation
from employment, regardless of the reason for or the manner of termination, the Grantee shall not, without the written consent of the General Counsel of
the Company or his/her designee:

(i) perform duties or undertake responsibilities in any capacity for a Competitor in the same countries or regions that the Grantee previously
performed services during the two (2) year period preceding Grantee's separation from employment that are the same or substantially similar to those
duties or responsibilities that the Grantee performed or undertook for Jabil during such two (2) year period;

(i) interfere with or engage in any activity to persuade or attempt to persuade any person or entity that has a business relationship with Jabil to
not do business with or cease doing business with Jabil, to reduce the amount of business historically done with Jabil or to otherwise alter the actual
business relationship with Jabil; or

(iii) solicit any Jabil employee to end or modify his/her relationship with Jabil for employment outside of Jabil.

If the Grantee resides and/or primarily works in the State of California, then the foregoing restrictions in (i) and (ii) above shall not apply after the end of
the Grantee’s employment. Further, if the Grantee’s employment is based in the Commonwealth of Massachusetts, then (1) the restriction in (i) above
shall not take effect until ten (10) business days after Grantee signs this Agreement, and (2) the restriction in (i) above shall not apply if Grantee's
employment is terminated by the Company other than for Cause (as defined in Grantee’s employment agreement, or, in the absence of such definition,
as defined in Section 3 hereof).

(b)  Unless compelled by subpoena or as otherwise permitted under this Section 7, Grantee will not at any time use or talk about, write about,
disclose in any manner or publicize:

(i) Jabil's business, operations or employment data, policies or practices; or
(ii) The proprietary or trade secret or confidential information of Jabil (including without limitation merger and acquisition strategies,
methods, and plans), or of its customers, vendors, merger/acquisition candidates, employees, contractors or consultants.

Notwithstanding the foregoing, nothing herein shall be construed to prevent Grantee from engaging in concerted activity regarding working conditions, as
protected by the National Labor
Relations Act.

(c) As used herein, “Competitor” means

any individual or entity which competes with Jabil or any customers of Jabil with whom Grantee had substantial contact during the two (2) year
period preceding Grantee’s separation from Jabil; or any of their current or future parents, subsidiaries, divisions, or direct or indirect affiliates ("affiliates"
to include any entity in which the named entity has or from time to time may have a majority equity interest) anywhere in the world.

(d) During the period of one (1) year following termination of the Grantee’s employment with Jabil, the Grantee agrees to notify the Company in
writing prior to accepting new employment, or engaging in any other activity which may violate this Agreement, and the Grantee agrees to provide in such
notice information concerning the anticipated new employment or activity, including, but not limited to: name of employer; address of employer; job title;
and scope and responsibilities of the new position. The Grantee recognizes that such duty of notification is not affected by the Grantee’s belief that such
employment may perhaps not violate this Agreement or otherwise be unfairly competitive with Jabil. The Grantee’s written notice should be addressed to
General Counsel of the Company. Provided, however, the foregoing notice requirement shall not apply if the Grantee resides and/or primarily works in
the State of California.

(e) During the period of one (1) year following termination of the Grantee’s employment with Jabil, the Grantee shall provide a copy of Section 7
of this Award Agreement to each new employer before starting in any new employment. The Grantee agrees that the Company may notify any third party
about the Grantee’s obligations under Section 7 of this Award Agreement until such obligations are fulfilled.



(f) If any provision of this Section 7 is held to be invalid, illegal or unenforceable in any respect by a court of competent jurisdiction, such
provision shall be deemed to be severed from the Award Agreement and such invalidity, illegality or unenforceability will not affect any other provision of
the Award Agreement, all of which shall remain valid and enforceable. Notwithstanding the foregoing, if a court of competent jurisdiction determines that
the covenants contained in this Section 7 are unenforceable because they are overbroad in some respect, to the full extent permitted by applicable law,
the court shall revise or reform any aspect of this Section 7 so as to make the scope of such Section 7 as broad as can be enforced under applicable law.
A ruling that any provision of this Section 7 regarding post-employment obligations is unenforceable does not impact the Company’s ability to execute
rights regarding forfeiture and clawback.

(9) In the event of an anticipated or actual breach by the Grantee of this Section 7, the Grantee acknowledges and agrees that damages would
not be an adequate remedy to compensate Jabil for the harm to the business of Jabil and, in such event, agrees that Jabil shall be entitled to a temporary
restraining order and to temporary injunctive relief to prevent or terminate such anticipated or actual breach, provided, however, that nothing in this
Agreement shall be construed to limit any permanent relief to which Jabil may be entitled or the damages otherwise recoverable by Jabil in any such
event.

(h) If the Grantee violates any aspect of this Section 7, or any duty of loyalty or confidentiality imposed by law, in addition to any damages that
the Grantee may be required to pay, the Grantee understands and agrees that the Grantee shall be required to reimburse Jabil for all its costs incurred to
enforce this Agreement, including but not limited to, all attorneys’ fees.

Notwithstanding the foregoing, no provision of this Section 7 is intended to or shall limit, prevent, impede or interfere with the Grantee's non-
waivable right, without prior notice to the Company, to provide information to the government, participate in investigations, testify in proceedings
regarding Jabil's past or future conduct, engage in any activities protected under whistleblower statutes, or to receive and fully retain a monetary award
from a government-administered whistleblower award program for providing information directly to a government agency. The Grantee does not need
prior authorization from the Company to make any such reports or disclosures and is not required to notify the Company that the Grantee has made such
reports or disclosures. Further, the parties acknowledge that, as provided by the Federal Defend Trade Secrets Act, Grantee will not be held criminally or
civilly liable under any federal or state trade secret law for the disclosure of a trade secret made: (1) in confidence to a federal, state, or local government
official, either directly or indirectly, or to an attorney, and solely for the purpose of reporting or investigating a suspected violation of law; or (2) in a
complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal.

8. Dividend Equivalents; Adjustments.

(a) Dividend Equivalents. During the period beginning on the Grant Date and ending on the date that Shares are issued in settlement of a
Restricted Stock Unit, the Grantee will accrue dividend equivalents on Restricted Stock Units (including electively deferred 409A RSUs, as applicable to
U.S. taxpayers) equal to the cash dividend or distribution that would have been paid on the Restricted Stock Unit had the Restricted Stock Unit been an
issued and outstanding Share on the record date for the dividend or distribution. Such accrued dividend equivalents (i) will vest and become payable
upon the same terms and at the same time of settlement as the Restricted Stock Units to which they relate, and (ii) will be denominated and payable
solely in cash. Dividend equivalent payments, at settlement, will be net of applicable federal, state, local and foreign income and social insurance
withholding taxes (subject to Section 9).

(b) Adjustments. The number of Restricted Stock Units (including electively deferred 409A RSUs, as applicable to U.S. taxpayers) credited to
the Grantee, and each adjusted core earnings per share amount and Cumulative EPS amount specified for purposes of the Performance Goal, shall be
subject to adjustment by the Company, in accordance with Section 12 of the Plan, in order to preserve without enlarging the Grantee’s rights with respect
to such Restricted Stock Units. Any such adjustment shall be made taking into account any crediting of cash dividend equivalents to the Grantee under
Section 8(a) in connection with such transaction or event. In the case of an extraordinary cash dividend, the Committee may determine to adjust the
Grantee’s Restricted Stock Units under this Section 8(b) in lieu of crediting cash dividend equivalents under Section 8(a). Restricted Stock Units credited
to the Grantee as a result of an adjustment shall be subject to the same forfeiture and settlement terms as applied to the related Restricted Stock Units
prior to the adjustment.



9. Responsibility for Taxes and Withholding. Regardless of any action the Company, any of its Subsidiaries and/or the Grantee's employer
takes with respect to any or all income tax, social insurance, payroll tax, payment on account or other tax-related items related to the Grantee’'s
participation in the Plan and legally applicable to the Grantee (“Tax-Related Items”), the Grantee acknowledges that the ultimate liability for all Tax-
Related Items is and remains the Grantee’s responsibility and may exceed the amount actually withheld by the Company or any of its affiliates, if any.
The Grantee further acknowledges that the Company and/or its Subsidiaries (i) make no representations or undertakings regarding the treatment of any
Tax-Related Items in connection with any aspect of the Restricted Stock Units, including, but not limited to, the grant or vesting of the Restricted Stock
Units, the delivery of Shares, the subsequent sale of Shares acquired pursuant to such delivery and the receipt of any dividends and/or dividend
equivalents; and (ii) do not commit to and are under no obligation to structure the terms of any award to reduce or eliminate the Grantee’s liability for Tax-
Related Items or achieve any particular tax result. Further, if the Grantee becomes subject to tax in more than one jurisdiction between the Grant Date
and the date of any relevant taxable event, the Grantee acknowledges that the Company and/or its Subsidiaries may be required to withhold or account
for Tax-Related Items in more than one jurisdiction.

Grantee shall satisfy his or her obligation to advance the Tax-Related Items by the Company withholding whole Shares which would otherwise
be delivered to Grantee upon vesting of the Restricted Stock Units having an aggregate Fair Market Value, determined as of the date on which such
withholding obligation arises (the “Tax Date”), equal to the Tax-Related Items. Notwithstanding the foregoing, the Grantee may elect to satisfy his or her
obligation to advance the Tax-Related Items by any of the following means:

(@) acash payment to the Company;
(b) withholding from the Grantee’s wages or other cash compensation paid to the Grantee by the Company and/or its Subsidiaries; or
(c) withholding from dividend equivalent payments (payable in cash) related to the Shares to be delivered at settlement.

To avoid negative accounting treatment, the Company and/or its Subsidiaries may withhold or account for Tax-Related Items by considering applicable
withholding rates but not exceeding the maximum statutory withholding rates. If the obligation for Tax-Related Items is satisfied by withholding in Shares,
for tax purposes, the Grantee is deemed to have been issued the full number of Shares attributable to the awarded Restricted Stock Units,
notwithstanding that a number of Shares are held back solely for the purpose of paying the Tax-Related Items due as a result of any aspect of the
Grantee’s participation in the Plan.

Finally, the Grantee shall pay to the Company and/or its Subsidiaries any amount of Tax-Related Items that the Company and/or its Subsidiaries may
be required to withhold or account for as a result of the Grantee’s participation in the Plan that are not satisfied by the means previously described. The
Company may refuse to issue or deliver the Shares if the Grantee fails to comply with the Grantee’s obligations in connection with the Tax-Related
Items.

10. Code Section 409A.

(@) General. Payments made pursuant to this Agreement are intended to be exempt from Section 409A of the Code or to otherwise comply with
Section 409A of the Code. Accordingly, other provisions of the Plan or this Agreement notwithstanding, the provisions of this Section 10 will apply in
order that the Restricted Stock Units, and related dividend equivalents and any other related rights, will be exempt from or otherwise comply with Code
Section 409A. In addition, the Company reserves the right, to the extent the Company deems necessary or advisable in its sole discretion, to unilaterally
amend or modify the Plan and/or this Agreement to provide that all Restricted Stock Units, and related dividend equivalents and any other related rights,
are exempt from or otherwise comply, and in operation comply, with Code Section 409A (including, without limitation, the avoidance of penalties
thereunder). Other provisions of the Plan and this Agreement notwithstanding, the Company makes no representations that the Restricted Stock Units,
and related dividend equivalents and any other related rights, will be exempt from or avoid any penalties that may apply under Code Section 409A,
makes no undertaking to preclude Code Section 409A from applying to the Restricted Stock Units and related dividend equivalents and any other related
rights, and will not indemnify or provide a gross up payment to a Grantee (or his beneficiary) for any taxes, interest or penalties imposed under Code
Section 409A. As applicable to U.S. taxpayers, other restrictions and limitations under any deferred compensation plan or general rules applicable to
deferrals apply to electively deferred 409A RSUs and related dividend equivalents and, if those provisions apply and are compliant with Code Section
409A, they shall take precedence over inconsistent provisions of this Section 10.



(b) Restrictions on 409A RSUs. In the case of any 409A RSUSs, the following restrictions will apply:

(i) Separation from Service. Any payment in settlement of the 409A RSUs that is triggered by a termination of Continuous Service (or
other termination of employment) hereunder will occur only if the Grantee has had a “separation from service” within the meaning of Treasury
Regulation § 1.409A-1(h), with such separation from service treated as the termination for purposes of determining the timing of any settlement
based on such termination.

(i) Six-Month Delay Rule. The "six-month delay rule" will apply to 409A RSUs if these four conditions are met:

(A) the Grantee has a separation from service (within the meaning of Treasury Regulation § 1.409A-1(h)) for a reason other
than death;

(B) apayment in settlement is triggered by such separation from service; and

(C) the Grantee is a “specified employee” under Code Section 409A.

If it applies, the six-month delay rule will delay a settlement of 409A RSUs triggered by separation from service where the settlement otherwise
would occur within six months after the separation from service, subject to the following:

(D) any delayed payment shall be made on the date six months and one day after separation from service;

(E) during the six-month delay period, accelerated settlement will be permitted in the event of the Grantee’s death and for no
other reason (including no acceleration upon a Change in Control) except to the extent permitted under Code Section 409A; and

(F) any settlement that is not triggered by a separation from service, or is triggered by a separation from service but would be
made more than six months after separation (without applying this six-month delay rule), shall be unaffected by the six-month delay rule.

(c) Other Compliance Provisions. The following provisions apply to Restricted Stock Units:

(i) Each tranche of Restricted Stock Units (including dividend equivalents accrued thereon) that potentially could vest at or following a
Determination Date under Section 2 shall be deemed a separate payment for purposes of Code Section 409A.

(i) The settlement of 409A RSUs may not be accelerated by the Company except to the extent permitted under Code Section 409A.
The Company may, however, accelerate vesting (i.e., may waive the risk of forfeiture tied to termination of the Grantee’s Continuous Service) of
409A RSUSs, without changing the settlement terms of such 409A RSUs.

(iii) It is understood that Good Reason for purposes of this Agreement is limited to circumstances that qualify under Treasury
Regulation § 1.409A-1(n)(2).

(iv)  For U.S. taxpayers, any election to defer settlement of Restricted Stock Units must comply with the election timing rules under
Code Section 409A.

(v) Any restriction imposed on 409A RSUs hereunder or under the terms of other documents solely to ensure compliance with Code
Section 409A shall not be applied to a Restricted Stock Unit that is not a 409A RSU except to the extent necessary to preserve the status of such
Restricted Stock Unit as not being a "deferral of compensation" under Code Section 409A.

(vi)  If any mandatory term required for 409A RSUs or other Restricted Stock Units, or related dividend equivalents or other related
rights, to avoid tax penalties under Code Section 409A is not otherwise explicitly provided under this document or other applicable documents,
such term is hereby incorporated by reference and fully applicable as though set forth at length herein.



(vii)  In the case of any settlement of Restricted Stock Units during a specified period following the Determination Date or other date
triggering a right to settlement, the Grantee shall have no influence (other than permitted deferral elections, as applicable to U.S. taxpayers) on
any determination as to the tax year in which the settlement will be made.

(viii)  In the case of any Restricted Stock Unit that is not a 409A RSU, if the circumstances arise constituting a Disability but termination
of the Grantee’s Continuous Service has not in fact resulted immediately without an election by the Grantee, then only the Company or a
Subsidiary may elect to terminate the Grantee’s Continuous Service due to such Disability.

(ix) If the Company has a right of setoff that could apply to a 409A RSU, such right may only be exercised at the time the 409A RSU
would have been settled, and may be exercised only as a setoff against an obligation that arose not more than 30 days before and within the
same year as the settlement date if application of such setoff right against an earlier obligation would not be permitted under Code Section
409A.

11. No Effect on Employment or Rights under the Plan . Nothing in the Plan or this Agreement shall confer upon the Grantee the right to
continue in the employment of the Company or any Subsidiary or affect any right which the Company or any Subsidiary may have to terminate the
employment of the Grantee regardless of the effect of such termination of employment on the rights of the Grantee under the Plan or this Agreement. If
the Grantee’s employment is terminated for any reason whatsoever (and whether lawful or otherwise), he will not be entitled to claim any compensation
for or in respect of any consequent diminution or extinction of his rights or benefits (actual or prospective) under this Agreement or any Award or
otherwise in connection with the Plan. The rights and obligations of the Grantee under the terms of his employment with the Company or any Subsidiary
will not be affected by his participation in the Plan or this Agreement, and neither the Plan nor this Agreement form part of any contract of employment
between the Grantee and the Company or any Subsidiary. The granting of Awards under the Plan is entirely at the discretion of the Committee, and the
Grantee shall not in any circumstances have any right to be granted an Award.

12. Governing Laws. This Agreement shall be construed and enforced in accordance with the laws of the State of Delaware.

13. Successors: Severability; Entire Agreement; Headings . This Agreement shall inure to the benefit of, and be binding upon, the Company
and the Grantee and their heirs, legal representatives, successors and permitted assigns. In the event that any one or more of the provisions or portion
thereof contained in this Agreement shall for any reason be held to be invalid, illegal or unenforceable in any respect, the same shall not invalidate or
otherwise affect any other provisions of this Agreement, and this Agreement shall be construed as if the invalid, illegal or unenforceable provision or
portion thereof had never been contained herein. Subject to the terms and conditions of the Plan, any rules adopted by the Company or the Committee
and applicable to this Agreement and the terms of any elective deferral of the Grantee applicable to the Restricted Stock Units for U.S. taxpayers, which
are incorporated herein by reference, this Agreement expresses the entire understanding and agreement of the parties hereto with respect to such terms,
restrictions and limitations. Section headings used herein are for convenience of reference only and shall not be considered in construing this Agreement.

14. Grantee Acknowledgements and Consents.

(a) Data Privacy. As communicated in Jabil's Notice of Data Collection, Processing and Transfer of Employee Personal Data, as updated from
time to time.

Data Collection and Usage. The Company collects, processes and uses personal data about the Grantee, including but not limited to, the Grantee’s
name, home address, email address and telephone number, date of birth, social insurance number, passport or other identification number, salary,
nationality, job title, any shares or directorships held in the Company, details of all awards, rights or any other entitement to shares awarded, canceled,
exercised, vested, unvested or outstanding in the Grantee’s favor, which the Company receives from the Grantee or the Grantee’s employer. In order for
the Grantee to participate in the Plan, the Company will collect his or her personal data for purposes of allocating Shares and implementing,
administering and managing the Plan. The Company’s legal basis for the processing of the Grantee’s personal data is based on the necessity for
Company’s performance of its obligations under the Plan and pursuant to the Company’s legitimate business interests. In those jurisdictions where the
Grantee's consent to the processing of the Grantee's personal data is required, the Grantee expressly and explicitly consents to the collection,
processing and transfer practices as described herein.



Stock Plan Administration and Service Providers. The Company may transfer the Grantee’s data to one or more third party stock plan service providers
based in the U.S., which may assist the Company with the implementation, administration and management of the Plan. Such service provider(s) may
open an account for the Grantee to receive and trade Shares. The Grantee may be asked to acknowledge, or agree to, separate terms and data
processing practices with the service provider(s).

International Data Transfers. The Grantee’s personal data will be transferred from the Grantee’s country to the U.S., where the Company and its service
providers are based. The Company’s legal basis for the transfer of the Grantee’s data to the U.S. is the Grantee's consent (where required) or that it is
authorized by the Company'’s use of the standard data protection clauses adopted in accordance with applicable law.

Data Retention. The Company will use the Grantee’s personal data only as long as necessary to implement, administer and manage the Grantee’s
participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and securities laws. When the Company no
longer needs the Grantee’s personal data, which will generally be seven (7) years after the Grantee participates in the Plan, the Company will remove it
from its systems. If the Company keeps the data longer, it would be to satisfy legal or regulatory obligations and the Company’s legal basis would be
relevant laws or regulations.

Voluntariness and Consequences of Consent Denial or Withdraw . The Grantee's participation in the Plan and his or her grant of consent, if required, is
purely voluntary. The Grantee may reject participation in the Plan or withdraw the Grantee's consent, if applicable, at any time. If the Grantee rejects
participation in the Plan, does not consent, if applicable, or withdraws his or her consent, if applicable, the Grantee may be unable to participate in the
Plan. This would not affect the Grantee's existing employment or salary; instead, the Grantee merely may forfeit the opportunities associated with the
Plan.

Data Subject Rights. The Grantee understands that he or she may have a number of rights under data privacy laws in the Grantee’s jurisdiction.
Depending on where the Grantee is based, such rights may include the right to (i) request access or copies of personal data processed by the Company,
(i) rectification of incorrect data, (iii) deletion of data, (iv) restrictions on processing of data, (v) portability of data, (vi) lodge complaints with competent
authorities in the Grantee’s jurisdiction, and/or (vii) receive a list with the names and addresses of any potential recipients of the Grantee’s personal data.
To receive clarification regarding these rights or to exercise these rights, the Grantee can contact his or her local human resources department.

(b) Voluntary Participation. The Grantee's participation in the Plan is voluntary. The value of the Restricted Stock Units is an extraordinary item
of compensation. Unless otherwise expressly provided in a separate agreement between the Grantee and the Company or a Subsidiary, the Restricted
Stock Units are not part of normal or expected compensation for purposes of calculating any severance, resignation, redundancy, end-of-service
payments, bonuses, long-service awards, pension or retirement benefits or similar payments.



(c) Electronic Delivery and Acceptance. BY ACCEPTING THIS AGREEMENT ELECTRONICALLY, THE GRANTEE HEREBY CONSENTS TO
ELECTRONIC DELIVERY OF THE PLAN, THE PROSPECTUS FOR THE PLAN AND OTHER DOCUMENTS RELATED TO THE PLAN
(COLLECTIVELY, THE “PLAN DOCUMENTS"). THE COMPANY WILL DELIVER THE PLAN DOCUMENTS ELECTRONICALLY TO THE GRANTEE
BY E-MAIL, BY POSTING SUCH DOCUMENTS ON ITS INTRANET WEBSITE OR BY ANOTHER MODE OF ELECTRONIC DELIVERY AS
DETERMINED BY THE COMPANY IN ITS SOLE DISCRETION. BY ACCEPTING THIS AGREEMENT ELECTRONICALLY, THE GRANTEE
CONSENTS AND AGREES THAT SUCH PROCEDURES AND DELIVERY MAY BE EFFECTED BY A BROKER OR THIRD PARTY ENGAGED BY
THE COMPANY TO PROVIDE ADMINISTRATIVE SERVICES RELATED TO THE PLAN. BY ACCEPTING THIS AGREEMENT ELECTRONICALLY,
THE GRANTEE HEREBY CONSENTS TO ANY AND ALL PROCEDURES THE COMPANY HAS ESTABLISHED OR MAY ESTABLISH FOR ANY
ELECTRONIC SIGNATURE SYSTEM FOR DELIVERY AND ACCEPTANCE OF ANY PLAN DOCUMENTS, INCLUDING THIS AGREEMENT, THAT
THE COMPANY MAY ELECT TO DELIVER AND AGREES THAT HIS ELECTRONIC SIGNATURE IS THE SAME AS, AND WILL HAVE THE SAME
FORCE AND EFFECT AS, HIS MANUAL SIGNATURE. THE COMPANY WILL SEND TO THE GRANTEE AN E-MAIL ANNOUNCEMENT WHEN THE
PLAN DOCUMENTS ARE AVAILABLE ELECTRONICALLY FOR THE GRANTEE'S REVIEW, DOWNLOAD OR PRINTING AND WILL PROVIDE
INSTRUCTIONS ON WHERE THE PLAN DOCUMENTS CAN BE FOUND. UNLESS OTHERWISE SPECIFIED IN WRITING BY THE COMPANY, THE
GRANTEE WILL NOT INCUR ANY COSTS FOR RECEIVING THE PLAN DOCUMENTS ELECTRONICALLY THROUGH THE COMPANY’S
COMPUTER NETWORK. THE GRANTEE WILL HAVE THE RIGHT TO RECEIVE PAPER COPIES OF ANY PLAN DOCUMENT BY SENDING A
WRITTEN REQUEST FOR A PAPER COPY TO THE COMMITTEE. THE GRANTEE'S CONSENT TO ELECTRONIC DELIVERY OF THE PLAN
DOCUMENTS WILL BE VALID AND REMAIN EFFECTIVE UNTIL THE EARLIER OF (i) THE TERMINATION OF THE GRANTEE'’S PARTICIPATION IN
THE PLAN AND (i) THE WITHDRAWAL OF THE GRANTEE'S CONSENT TO ELECTRONIC DELIVERY AND ACCEPTANCE OF THE PLAN
DOCUMENTS. THE COMPANY ACKNOWLEDGES AND AGREES THAT THE GRANTEE HAS THE RIGHT AT ANY TIME TO WITHDRAW HIS
CONSENT TO ELECTRONIC DELIVERY AND ACCEPTANCE OF THE PLAN DOCUMENTS BY SENDING A WRITTEN NOTICE OF WITHDRAWAL
TO THE COMMITTEE. IF THE GRANTEE WITHDRAWS HIS CONSENT TO ELECTRONIC DELIVERY AND ACCEPTANCE, THE COMPANY WILL
RESUME SENDING PAPER COPIES OF THE PLAN DOCUMENTS WITHIN TEN (10) BUSINESS DAYS OF ITS RECEIPT OF THE WITHDRAWAL
NOTICE. BY ACCEPTING THIS AGREEMENT ELECTRONICALLY, THE GRANTEE ACKNOWLEDGES THAT HE IS ABLE TO ACCESS, VIEW AND
RETAIN AN E-MAIL ANNOUNCEMENT INFORMING THE GRANTEE THAT THE PLAN DOCUMENTS ARE AVAILABLE IN EITHER HTML, PDF OR
SUCH OTHER FORMAT AS THE COMPANY DETERMINES IN ITS SOLE DISCRETION.

(d) Unfunded Plan. The Grantee acknowledges and agrees that any rights of the Grantee relating to the Grantee’s Restricted Stock Units and
related dividend equivalents and any other related rights shall constitute bookkeeping entries on the books of the Company and shall not create in the
Grantee any right to, or claim against, any specific assets of the Company or any Subsidiary, nor result in the creation of any trust or escrow account for
the Grantee. With respect to the Grantee's entitlement to any payment hereunder, the Grantee shall be a general creditor of the Company.

15. Additional Acknowledgements. By accepting this Agreement electronically, the Grantee and the Company agree that the Restricted
Stock Units are granted under and governed by the terms and conditions of the Plan and this Agreement. The Grantee has reviewed in its entirety the
prospectus that summarizes the terms of the Plan and this Agreement, has had an opportunity to request a copy of the Plan in accordance with the
procedure described in the prospectus, has had an opportunity to obtain the advice of counsel prior to electronically accepting this Agreement and fully
understands all provisions of the Plan and this Agreement. The Grantee hereby agrees to accept as binding, conclusive and final all decisions or
interpretations of the Committee upon any questions relating to the Plan and this Agreement.

16. Country Appendix. Notwithstanding any provision of this Agreement to the contrary, this Restricted Stock Unit grant and any Shares
issued pursuant to this Agreement shall be subject to the applicable terms and provisions as set forth in the Country Appendix attached hereto and
incorporated herein, if any, for the Grantee’s country of residence (and country of employment, if different).

Acceptance by the Grantee

By selecting the “l accept” box on the website of the Company’s administrative agent, the Grantee acknowledges acceptance of, and
consents to be bound by, the Plan and this Agreement, including the restrictive covenant provisions, and any other rules, agreements or
other terms and conditions incorporated herein by reference.



COUNTRY APPENDIX
ADDITIONAL TERMS AND CONDITIONS TO RESTRICTED STOCK UNIT AWARD AGREEMENT

This Country Appendix (“Appendix”) includes the following additional terms and conditions that govern the Grantee's Stock Award for all Grantees that
reside and/or work in one of the countries listed below.

Notifications

This Country Appendix also includes information regarding exchange controls and certain other issues of which the Grantee should be aware with
respect to the Grantee’s participation in the Plan. The information is based on the securities, exchange control and other laws in effect in the respective
countries as of October 2024. Such laws are often complex and change frequently. As a result, the Company strongly recommends that the Grantee not
rely on the information in this Country Appendix as the only source of information relating to the consequences of the Grantee’s participation in the Plan
because the information may be out of date at the time that the Restricted Stock Units vest, or Shares are delivered in settlement of the Restricted Stock
Units, or the Grantee sells any Shares acquired under the Plan.

In addition, the information contained herein is general in nature and may not apply to the Grantee’s particular situation, and none of the Company, its
Subsidiaries, nor the Committee is in a position to assure the Grantee of a particular result. Accordingly, the Grantee is advised to seek appropriate
professional advice as to how the relevant laws in the Grantee’s country of residence and/or work may apply to the Grantee’s situation.

Finally, if the Grantee transfers employment after the Grant Date, or is considered a resident of another country for local law purposes following the Grant
Date, the notifications contained herein may not be applicable to the Grantee, and the Committee shall, in its discretion, determine to what extent the
terms and conditions contained herein shall be applicable to the Grantee.

Terms and Conditions Applicable to All Jurisdictions

English Language. The Grantee acknowledges and agrees that it is the Grantee’s express intent that this Agreement, the Plan and all other documents,
rules, procedures, forms, notices and legal proceedings entered into, given or instituted pursuant to the Stock Award, be drawn up in English. The
Grantee further acknowledges that he or she is sufficiently proficient in English, or has consulted with an advisor who is sufficiently proficient in English,
so as to allow the Grantee to understand the terms and conditions of this Agreement, the Plan and any rules, procedures, forms or documents related to
the Stock Award. If the Grantee has received this Agreement, the Plan or any other rules, procedures, forms or documents related to the Stock Award
translated into a language other than English, and if the meaning of the translated version is different than the English version, the English version will
control.

Repatriation; Compliance with Laws. The Grantee agrees, as a condition of the grant of the Stock Award, to repatriate all payments attributable to the
Award and/or cash acquired under the Plan (including, but not limited to, dividends, dividend equivalents, and any proceeds derived from the sale of the
Shares acquired pursuant to the Agreement) in accordance with all foreign exchange rules and regulations applicable to the Grantee. The Company and
the Committee reserve the right to impose other requirements on the Grantee’s participation in the Plan, on the Restricted Stock Units and on any Shares
acquired or cash payments made pursuant to the Agreement, to the extent the Company, its Subsidiaries or the Committee determines it is necessary or
advisable in order to comply with local law or to facilitate the administration of the Plan, and to require the Grantee to sign any additional agreements or
undertakings that may be necessary to accomplish the foregoing. Finally, the Grantee agrees to take any and all actions as may be required to comply
with the Grantee’s personal legal and tax obligations under all laws, rules and regulations applicable to the Grantee.




Commercial Relationship. The Grantee expressly recognizes that the Grantee’s participation in the Plan and the Company’s Stock Award grant does not
constitute an employment relationship between the Grantee and the Company. The Grantee has been granted Stock Awards as a consequence of the
commercial relationship between the Company and the Company’s Subsidiary that employs the Grantee, and the Company’s Subsidiary that employs
the Grantee is the Grantee’s sole employer. Based on the foregoing, the Grantee expressly recognizes that (a) the Plan and the benefits the Grantee
may derive from participation in the Plan do not establish any rights between the Grantee and the Subsidiary that employs the Grantee, (b) the Plan and
the benefits the Grantee may derive from participation in the Plan are not part of the employment conditions and/or benefits provided by the Subsidiary
that employs the Grantee, and (c) any modifications or amendments of the Plan by the Company or the Committee, or a termination of the Plan by the
Company, shall not constitute a change or impairment of the terms and conditions of the Grantee’'s employment with the Subsidiary that employs the
Grantee.

Private Placement. The grant of the Stock Award is not intended to be a public offering of securities in the Grantee’s country of residence and/or
employment but instead is intended to be a private placement. As a private placement, the Company has not submitted any registration statement,
prospectus or other filings with the local securities authorities (unless otherwise required under local law), and the grant of the Stock Award is not subject
to the supervision of the local securities authorities.

Additional Acknowledgements. The GRANTEE also acknowledges and agrees to the following:

¢ The grant of the Stock Award is voluntary and occasional and does not create any contractual or other right to receive future grants of Stock
Awards or benefits in lieu of the Stock Award even if Stock Awards have been granted repeatedly in the past.

e The future value of the Shares and any related dividend equivalents is unknown and cannot be predicted with certainty.

* No claim or entitement to compensation or damages arises from the forfeiture of the Stock Award or any of the Restricted Stock Units or related
dividend equivalents, the termination of the Plan, or the diminution in value of the Restricted Stock Units or Shares, and the Grantee irrevocably
releases the Company, its Subsidiaries, the Committee and their affiliates from any such claim that may arise.

* None of the Company, its Subsidiaries, nor the Committee is providing any tax, legal or financial advice or making any recommendations
regarding the Grantee’s participation in the Plan, the grant, vesting or settlement of the Grantee’s Restricted Stock Units, or the Grantee'’s
acquisition or sale of the Shares delivered in settlement of the Restricted Stock Units. The Grantee is hereby advised to consult with his own
personal tax, legal and financial advisors regarding his participation in the Plan before taking any action related to the Plan.

Terms and Conditions Applicable to All EUIEEA Jurisdictions, Switzerland and the United Kingdom

Data Privacy. As communicated in Jabil's Notice of Data Collection, Processing and Transfer of Employee Personal Data, as updated from time to time.

(a) Data Collection and Usage. The Company collects, processes and uses personal data about the Grantee, including but not limited to,
the Grantee’s name, home address, email address and telephone number, date of birth, social insurance number, passport or other identification number,
salary, nationality, job title, any shares or directorships held in the Company, details of all awards, rights or any other entitlement to shares awarded,
canceled, exercised, vested, unvested or outstanding in the Grantee’s favor, which the Company receives from the Grantee or the Grantee’s employer.
In order for the Grantee to participate in the Plan, the Company will collect his or her personal data for purposes of allocating Shares and implementing,
administering and managing the Plan. The Company’s legal basis for the processing of the Grantee’s personal data is based on the necessity for
Company'’s performance of its obligations under the Plan and pursuant to the Company’s legitimate business interests.

(b) Stock Plan Administration and Service Providers. The Company may transfer the Grantee’s data to one or more third party stock plan
service providers based in the United States (“U.S.”), which may assist the Company with the implementation, administration and management of the
Plan. Such service provider(s) may open an account for the Grantee to receive and trade Shares. The Grantee may be asked to acknowledge, or agree
to, separate terms and data processing practices with the service provider(s).




(c) International Data Transfers. The Grantee’s personal data will be transferred from the Grantee’s country to the U.S., where the Company
and its service providers are based. The Company’s legal basis for the transfer of the Grantee’s data to the U.S. is that it is authorized by the Company’s
participation in the EU-U.S. Privacy Shield and/or its use of the standard data protection clauses adopted by the EU Commission.

(d) Data Retention. The Company will use the Grantee’s personal data only as long as necessary to implement, administer and manage
the Grantee’s participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and securities laws. When the
Company no longer needs the Grantee’s personal data, which will generally be seven (7) years after the Grantee participates in the Plan, the Company
will remove it from its systems. If the Company keeps the data longer, it would be to satisfy legal or regulatory obligations and the Company’s legal basis
would be relevant laws or regulations.

Data Subject Rights. The Grantee understands that he or she may have a number of rights under data privacy laws in the Grantee’s jurisdiction.
Depending on where the Grantee is based, such rights may include the right to (i) request access or copies of personal data processed by the Company,
(i) rectification of incorrect data, (iii) deletion of data, (iv) restrictions on processing of data, (v) portability of data, (vi) lodge complaints with competent
authorities in the Grantee’s jurisdiction, and/or (vii) receive a list with the names and addresses of any potential recipients of the Grantee’s personal data.
To receive clarification regarding these rights or to exercise these rights, the Grantee can contact his or her local human resources department.

Notifications Applicable to Austria

Consumer Protection Information. If the provisions of the Austrian Consumer Protection Act are applicable to the Agreement and the Plan, the Grantee
may be entitled to revoke the Grantee’s acceptance of the Agreement (and thereby revoke his acceptance of the Restricted Stock Units) under the
conditions listed below:

(i) If the Grantee accepts the Stock Award, the Grantee may be entitled to revoke the Grantee’s acceptance; provided the revocation is made within
one week after such electronic acceptance of the Agreement.

(i) The revocation must be in written form to be valid and will revoke both acceptance of the Agreement and acceptance of the Restricted Stock Units
awarded thereunder. It is sufficient if the Grantee returns the Agreement to the Committee or a Company representative with language which can be
understood as a refusal to conclude or honor the Agreement; provided the revocation is sent within the period discussed above.

Exchange Control Information. The Grantee may be required to comply with certain exchange control obligations if the Grantee holds securities
(including Shares) or cash (including proceeds from the sale of such Shares) outside of Austria. If the transaction volume of all of the Grantee’s accounts
abroad meets or exceeds €10,000,000, the movement and balance of all accounts must be reported monthly to the Austrian National Bank, as of the last
day of the month, on or before the fifteenth day of the following month using the prescribed form “Meldungen Si-Forderungen und/oder Si-
Verpflichturngen.”

If the Grantee holds shares of common stock acquired under the Plan outside of Austria, the Grantee must submit a report to the Austrian National Bank.
An exemption applies if the value of the shares of common stock as of any given quarter does not meet or exceed €30,000,000 or as of December 31
does not meet or exceed €5,000,000. If the former threshold is met or exceeded, quarterly obligations are imposed, whereas if the latter threshold is met
or exceeded, annual reports must be filed with the Austrian National Bank. The deadline for filing the quarterly report is the 15th day of the month
following the end of the relevant quarter. The deadline for filing the annual report is January 31st of the following year.

Terms and Conditions Applicable to Canada

Settlement in Shares. Notwithstanding anything to the contrary in the Agreement, this Appendix or the Plan, the Stock Award shall be settled only in
Shares of the Company (and may not be settled in cash).

Securities Law Information. The Grantee is permitted to sell Shares acquired through the Plan through the designated broker appointed under the Plan, if
any, provided that the resale of such Shares takes place outside of Canada through the facilities of a stock exchange on which the Shares are listed (i.e.,
the New York Stock Exchange).




Use of English Language. The Grantee acknowledges and agrees that it is the Grantee's express wish that this Agreement, as well as all documents,
notices and legal proceedings entered into, given or instituted pursuant hereto or relating directly or indirectly hereto, be drawn up in English. Les parties
reconnaissent avoir souhaité expressément que la convention ainsi les notices et la documentation juridique fournis ou mis en ceuvre ou institués
directement ou indirectement, relativement aux présentes, soient rédigés en anglais.

Tax Reporting Information. The Grantee is required to report any foreign specified property (including Shares acquired under the Plan) to the Canada
Revenue Agency on Form T1135 (Foreign Income Verification Statement) if the total cost of the Grantee’s foreign specified property exceeds C$100,000
at any time in the year. The form must be filed by April 30th of the following year. Foreign specified property also includes unvested Restricted Stock
Units (generally at nil cost) if the C$100,000 cost threshold is exceeded because of other foreign specified property. The Grantee should consult with his
or her personal tax advisor to determine his or her reporting requirements.

Termination of Employment. For purposes of the Stock Award, except as otherwise provided under applicable law, the date of the Grantee’s termination
of employment shall be the date that is the earliest of (i) the date on which the Grantee’s employment is terminated, (ii) the date on which the Grantee
receives notice of termination, or (iii) the date on which the Grantee is no longer actively providing services to the Company or any Subsidiary, regardless
of any notice period or period of pay in lieu of such notice required under applicable employment laws in the jurisdiction where the Grantee is employed
(including, but not limited to statutory law, regulatory law and/or common law) or the terms of the Grantee’s employment agreement, if any. The Company
shall have the exclusive discretion to determine when the Grantee is no longer actively providing services for purposes of the Award (including whether
the Grantee may still be considered to be providing services while on a leave of absence).

Notwithstanding the foregoing, if applicable employment standards legislation explicitly requires continued entitlement to vesting during a statutory notice
period, the Grantee’s right to vest in the Stock Award under the Plan, if any, will terminate effective as of the last day of the Grantee’s minimum statutory
notice period, but the Grantee will not earn or be entitled to pro-rated vesting if the vesting date falls after the end of the Grantee’s statutory notice
period, nor will the Grantee be entitled to any compensation for lost vesting.

Data Privacy. The Grantee hereby authorizes the Company and the Company’s representatives to discuss with and obtain all relevant information from
all personnel, professional or non-professional, involved in the administration and operation of the Plan. The Grantee further authorizes the Company
and any Subsidiary to disclose and discuss the Plan with their advisors and to record all relevant information and keep such information in the Grantee’s
employee file.

Terms and Conditions Applicable to China

Satisfaction of Regulatory Obligations. If the Grantee is a national of the Peoples’ Republic of China (“PRC”), this Restricted Stock Unit grant is subject to
additional terms and conditions, as determined by the Company in its sole discretion, in order for the Company to obtain the applicable approvals from
the PRC State Administration of Foreign Exchange (“SAFE”) to permit the operation of the Plan in accordance with applicable PRC exchange control
laws and regulations.

Immediate Sale of Shares. If the Grantee is a PRC national, he or she will be required to immediately sell all Shares acquired upon vesting of the
Restricted Stock Units (in which case, this Appendix shall give the Company the authority to issue sales instructions on the Grantee’s behalf). The
Grantee agrees to sign any additional agreements, forms and/or consents that reasonably may be requested by the Company (or the Company’s
designated brokerage firm) to effectuate the sale of the Shares (including, without limitation, as to the transfer of the sale proceeds and other exchange
control matters noted below) and shall otherwise cooperate with the Company with respect to such matters. The Grantee acknowledges that neither the
Company nor the designated brokerage firm is under any obligation to arrange for such sale of Shares at any particular price (it being understood that the
sale will occur in the market) and that broker’s fees and similar expenses may be incurred in any such sale. In any event, when the Shares are sold, the
sale proceeds, less any tax withholding, any broker's fees or commissions, and any similar expenses of the sale will be remitted to the Grantee in
accordance with applicable exchange control laws and regulations.




Exchange Control Restrictions. The Grantee understands and agrees that, if the Grantee is subject to exchange control laws in China, the Grantee will
be required immediately to repatriate to China the proceeds from the sale of any Shares acquired under the Plan. The Grantee further understands that
such repatriation of proceeds may need to be effected through a special bank account established by the Company in China, and he or she hereby
consents and agrees that proceeds from the sale of Shares acquired under the Plan may be transferred to such account by the Company on his or her
behalf prior to being delivered to the Grantee and that no interest shall be paid with respect to funds held in such account. The proceeds may be paid to
the Grantee in U.S. dollars or local currency at the Company’s discretion. If the proceeds are paid in U.S. dollars, the Grantee understands that a U.S.
dollar bank account in China must be established and maintained so that the proceeds may be deposited into such account. If the proceeds are paid in
local currency, the Grantee acknowledges that the Company is under no obligation to secure any particular exchange conversion rate and that the
Company may face delays in converting the proceeds to local currency due to exchange control restrictions. The Grantee agrees to bear any currency
fluctuation risk between the time the Shares are sold and the net proceeds are converted into local currency and distributed to the Grantee. The Grantee
further agrees to comply with any other requirements that may be imposed by the Company in the future in order to facilitate compliance with exchange
control requirements in China.

Administration. The Company shall not be liable for any costs, fees, lost interest or dividends or other losses the Grantee may incur or suffer resulting
from the enforcement of the terms of this Appendix or otherwise from the Company’s operation and enforcement of the Plan, the Agreement and the
Stock Award in accordance with Chinese law including, without limitation, any applicable SAFE rules, regulations and requirements.

Data Privacy: Data Collection and Usage . The Company collects, processes and uses personal data about the Grantee, including but not limited to, the
Grantee’s name, home address, email address and telephone number, date of birth, social insurance number, passport or other identification number,
salary, nationality, job title, any shares or directorships held in the Company, details of all awards, rights or any other entitlement to shares awarded,
canceled, exercised, vested, unvested or outstanding in the Grantee’s favor, which the Company receives from the Grantee or the Grantee’s employer.
In order for the Grantee to participate in the Plan, the Company will collect his or her personal data for purposes of allocating the Restricted Stock Units
and implementing, administering and managing the Plan. The Company'’s legal basis for the processing of the Grantee’s personal data is based on the
Grantee’s consent, the necessity for Company’s performance of its obligations under the Plan and pursuant to the Company’s legitimate business
interests, and the Grantee hereby confirms and agrees that the Company shall be entitled to collect, process, use and cross-border transfer such
personal data for the purpose of implementation of the Plan.

Data Privacy: Stock Plan Administration and Service Providers. The Company may transfer the Grantee’s data to one or more third party stock plan
service providers based in the U.S., which may assist the Company with the implementation, administration and management of the Plan. Such service
provider(s) may open an account for the Grantee to receive and trade Shares. The Grantee may be asked to acknowledge, or agree to, separate terms
and data processing practices with the service provider(s).

Data Privacy: International Data Transfers. The Grantee’s personal data will be transferred from the Grantee’s country to the U.S., where the Company is
based, and may be further transferred by the Company to the U.S., where its service providers are based.

Data Privacy: Data Retention. The Company will use the Grantee’s personal data only as long as necessary to implement, administer and manage the
Grantee’s participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and securities laws. When the
Company no longer needs the Grantee’s personal data, which will generally be ten (10) years after the Grantee participates in the Plan, the Company
will delete such data, or make data anonymization on its systems. If the Company keeps the data longer, it would be to satisfy any applicable legal or
regulatory obligations.



Data Privacy: Data Subject Rights. The Grantee understands that he or she may have a number of rights under data privacy laws in China. Subject to
the applicable data protection laws and regulations in China, as updated from time to time, such rights may include the right to (i) request access or
copies of personal data processed by the Company, (ii) rectification of incorrect data, (iii) deletion of data, (iv) restrictions or reject on processing of data,
(v) portability of data, (vi) lodge complaints with competent authorities in the Grantee’s jurisdiction, (vii) request for an explanation on the data processing
rules, and/or (viii) receive a list with the names and addresses of any potential recipients of the Grantee’s personal data. To receive clarification regarding
these rights or to exercise these rights, the Grantee can contact his or her local human resources department.

Restrictive Covenants. In consideration for the Grantee’s performance of the post-termination non-compete obligation under Section 7(a)(i) of this
Agreement, the Grantee’s employer shall, subject to the paragraph below, pay to the Grantee the higher of (a) the minimum non-compete compensation,
if any, required by the applicable local laws and regulations where the Grantee is employed, and (b) the non-compete compensation, if any, that has
been agreed by and between the Grantee and its employer in any separate non-compete agreement. The employer shall no longer be obligated to pay
the Grantee the above-mentioned compensation if during the non-compete period in Section 7(a) the employer releases the Grantee from the non-
compete restriction under Section 7(a) by giving the Grantee a notice, or the Grantee accepts new employment or engages in any other activity with a
Competitor with the written consent of the employer, or there occurs any other circumstance that the Grantee is no longer able to work (e.g., death or
disability).

Terms and Conditions Applicable to Denmark

Treatment of Stock Awards Upon Termination of Employment. Notwithstanding any provision in the Agreement or the Plan to the contrary, if the Grantee
is determined to be an “Employee,” as defined in Section 2 of the Danish Act on the Use of Rights to Purchase or Subscribe for Shares etc. in
Employment Relationships (the “Stock Option Act”), the treatment of the Stock Award upon the Grantee’s termination of employment may be governed by
Sections 4 and 5 of the Stock Option Act. However, if the provisions in the Agreement or the Plan governing the treatment of the Stock Award upon

termination of employment are more favorable, then the provisions of the Agreement or the Plan shall govern.

Foreign Asset / Account Reporting Information . The new Danish Tax Reporting Act that entered into force on January 1, 2019 removed the rules that
previously obligated individuals to inform the Danish Tax Administration about shares held in foreign bank or brokerage accounts and deposit accounts
with a foreign bank or broker. The use of the relevant Forms V and K are discontinued as of January 1, 2019 and replaced by automatic exchange of
information regarding bank and brokerage accounts. However, the Grantee must still report foreign bank/broker accounts and their deposits, as well as
shares held in a foreign bank or broker account in the Grantee's tax return under the section on foreign affairs and income.

Labor Law Acknowledgment. By accepting the Stock Awards, the Grantee understands and agrees that this grant relates to future services to be
performed and is not a bonus or compensation for past services.

Terms and Conditions Applicable to Finland

Foreign Asset/Account Reporting Information. There are no specific reporting requirements with respect to foreign assets/accounts. However, please
note that the Grantee must check their pre-completed tax return to confirm that the ownership of shares and other securities (foreign or domestic) are
correctly reported. If the Grantee finds any errors or omissions, the Grantee must make the necessary corrections electronically or by sending specific
paper forms to the local tax authorities.

Terms and Conditions Applicable to France
Tax Information. The Stock Award is not intended to be a French-qualified award.

Language Consent. By accepting the Award and the Agreement, which provides for the terms and conditions of the Award, the Grantee confirms having
read and understood the documents relating to this grant (the Plan and the Agreement, including this Appendix) which were provided in English
language. The Grantee accepts the terms of those documents accordingly. En acceptant I'Attribution et ce Contrat qui contient les termes et conditions
de I'Attribution, le Bénéficiaire confirmez avoir lu et compris les documents relatifs a cette attribution (le Plan et le Contrat, ainsi que la présente Annexe)
qui vous ont été transmis en langue anglaise. Le Bénéficiaire acceptez ainsi les conditions et termes de ces documents.



Foreign Asset / Account Reporting Information . The Grantee should report all foreign accounts (whether open, current or closed) to the French tax
authorities on Form No. 3916 which must be filed together with his / her annual tax return. Failure to comply could trigger significant penalties. The
Grantee should consult his / her personal advisor to ensure compliance with applicable reporting obligations.

Notifications Applicable to Germany

Exchange Control Information. Cross border payments in excess of €12,500 must be reported monthly to the German Federal Bank ( Bundesbank). The
Grantee understands that in the event he or she receives a payment in excess of this amount in connection with the sale of securities (including Shares
acquired under the Plan), the Grantee must report the payment to Bundesbank electronically using the “General Statistics Reporting Portal”
(“Allgemeines Meldeportal Statistik™) available via Bundesbank’s website (www.bundesbank.de).

Foreign Asset/Account Reporting Information. If the Grantee's acquisition of shares under the Plan leads to a so-called qualified participation at any
point during the calendar year, the Grantee will need to report the acquisition when he or she files his or her tax return for the relevant year (at the latest
14 months after the end of such calendar year). A qualified participation is attained if (i) the value of the shares acquired exceeds €150,000 (if the
Grantee owns 1% or more of the Company’s common stock) or (ii) in the unlikely event the Grantee holds shares of common stock exceeding 10% of the
Company's total common stock. The Grantee will be responsible for obtaining the appropriate form from a German federal bank and complying with the
applicable reporting obligations.

Notifications Applicable to Hong Kong

Settlement in Shares. Notwithstanding anything to the contrary in the Agreement, Appendix or the Plan, the Stock Award shall be settled only in Shares
of the Company (and may not be settled in cash).

IMPORTANT NOTICE. WARNING: The Agreement, the Plan and all other materials pertaining to the Plan have not been reviewed by any regulatory
authority in Hong Kong. The Grantee understands that the Grantee is hereby advised to exercise caution in relation to the offering thereunder and that if
the Grantee has any doubts about any of the contents of the aforementioned materials, the Grantee should obtain independent professional advice. The
Stock Awards and any Shares issued pursuant to the Stock Awards do not constitute a public offering of securities under Hong Kong law and are
available only to eligible employees of the Company or its subsidiaries, affiliates and joint ventures. The terms, including this Agreement, the Plan and
other incidental communication materials distributed in connection with the Stock Awards (i) have not been prepared in accordance with and are not
intended to constitute a “prospectus” for a public offering of securities under the applicable securities legislation in Hong Kong and (ii) are intended only
for the personal use of each eligible employee of the employer, the Company or its subsidiaries, affiliates and joint ventures and may not be distributed to
any other person.

Sale of Shares. Shares of common stock received at vesting are accepted as a personal investment. In the event the restricted period on the Grantee’s
Stock Awards expires within six months of the Grant Date and Shares of common stock are issued to the Grantee, the Grantee agrees that they will not
offer to the public or otherwise dispose of the Shares of common stock prior to the six-month anniversary of the Grant Date.

Notifications Applicable to Hungary

Reporting Requirement. The Grantee acknowledges that the Plan has to be reported on behalf of the Company to the Hungarian National Bank in its
capacity as controlling authority of the stock market in Hungary within 15 days of the issuance of the Shares.

Securities Law Information. Based on this Agreement the grant of the Stock Award is not intended to be a public offering of securities but rather intended
to be a private placement, however, in case of any public offering event to which EU Prospectus Regulation 2017/1129 is applicable, there is a special
exemption for employee-share schemes from the obligation to publish a prospectus.




Notifications Applicable to India

Exchange Control Notification. The Grantee understands that they must repatriate any proceeds from the sale of shares of common stock under the Plan
and any dividends or any dividend equivalents received in relation to the shares of common stock to India and convert the proceeds into local currency
within such time as prescribed under applicable Indian exchange control laws as may be amended from time to time. The Grantee must obtain a foreign
inward remittance certificate (“FIRC”) from the bank where you deposit the foreign currency and maintain the FIRC as evidence of the repatriation of
funds in the event the Reserve Bank of India or the Grantee’s employer requests proof of repatriation.

Foreign Asset/Account Reporting Notification. The Grantee is required to declare any foreign bank accounts and any foreign financial assets (including
shares of common stock held outside of India) in their annual income tax return. It is the Grantee’s responsibility to comply with this reporting obligation
and the Grantee should consult their personal legal advisor to determine whether the obligation applies to their personal situation.

Recoupment Policy. Notwithstanding anything to the contrary in the Plan or this Stock Award, if (i) the Committee, exercising its discretion pursuant to
the compensation recoupment policy, requires reimbursement of all or a portion of compensation received by the Grantee, then all Restricted Stock Units
held by the Grantee, whether vested or unvested, shall be immediately and automatically forfeited, and all the Grantee’s rights to such Restricted Stock
Units shall immediately terminate, as of the date of termination of employment; and, upon request of the Company, the Grantee shall transfer back to the
Company all shares of common stock acquired with respect to Restricted Stock Units then held by the Grantee at the lowest price permitted by applicable
law (including for no consideration, if permitted) and/or repay the Company in cash for the value of any Restricted Stock Units that were previously settled
by the Company by way of a lump sum payment or in tranches, in accordance with the applicable law and if required obtain necessary statutory
approvals.

Settlement of Stock Award after termination of employment (* Settlement”). If the Stock Award, or a part of it, is settled with the Grantee after the
Grantee’s Continuous Service terminates like in Sections, including but not limited to, 4(a)(i), 4(a)(ii) or 6(a) of this Agreement, such Settlement shall be
carried out only if permitted by, and in accordance with, the Indian exchange control laws including but not limited to the Foreign Exchange Management
(Overseas Investment) Rules, 2022, as amended from time to time. If the Settlement, whether in whole or in part, is not so permitted under the Indian
exchange control laws in force at the time, then Committee or the Company shall have sole discretion to decide an alternative manner in which the Stock
Award may be settled in favour of the Grantee. It is hereby clarified that the discretion allowed to the Committee and Company can also include forfeiture
of the Stock Award, entirely or in part, to the extent that Settlement is not permitted under the applicable Indian exchange control laws in force at the time
of Settlement.

Compliance obligations of the Indian employer (“Indian Company”). On any settlement or divestment of shares underlying this Stock Award and/or
reinvestment of proceeds from the sale of such shares, Grantee agrees to provide to the Indian Company in due time, true and accurate details regarding
all such transactions, including amount of proceeds received, other shares acquired by Grantee (including potentially shares in other entities unrelated to
the Company, and all supporting documenting evidencing such transactions (such as bank account statements or share certificates). It is hereby clarified
that the Grantee also permits the Indian Company to disclose such information to an Authorized Dealer Bank, Reserve Bank of India or any other
regulatory authority, to comply with the Indian Company’s reporting obligations under the Indian exchange control laws or any other laws applicable at
that point in time.

Notifications Applicable to Indonesia

Language Acknowledgment. A translation of the documents relating to this grant into Bahasa Indonesia can be provided to the Grantee upon request to
the Company’s HR department. By accepting the Stock Awards, the Grantee (i) confirms, having read and understood the documents relating to this
grant (i.e., the Terms, including this supplement, and the Plan) which were provided in the English language, (ii) accept the terms of these documents
accordingly, and (iii) agrees not to challenge the validity of this document based on Law No. 24 of 2009 on National Flag, Language, Coat of Arms and
National Anthem and the Presidential Regulation No. 63 of 2019 on the Use of Indonesian Language, and any amendments or modifications thereof.



Persetujuan dan Pemberitahuan Bahasa. Terjemahan Bahasa Indonesia dari dokumen-dokumen terkait dengan pemberian ini dapat disediakan untuk
anda berdasarkan permintaan kepada the Company’'s HR department. Dengan menerima Penghargaan ini, anda (i) mengkonfirmasi bahwa telah
membaca dan memahami dokumen-dokumen berkaitan dengan pemberian ini (yaitu, Syarat-syarat anda, termasuk suplemen ini dan Program) yang
disediakan dalam Bahasa Inggris, (ii) menerima persyaratan di dalam dokumen-dokumen tersebut, dan (iii) setuju untuk tidak mengajukan keberatan atas
keberlakuan dari dokumen ini berdasarkan Undang-Undang No. 24 Tahun 2009 tentang Bendera, Bahasa dan Lambang Negara serta Lagu Kebangsaan
dan Peraturan Presiden No. 63 Tahun 2019 tentang Penggunaan Bahasa Indonesia, serta setiap perubahan atau modifikasinya.

Foreign Asset/Account Reporting Notification. The Grantee has the obligation to report your worldwide assets (including foreign accounts and shares of
common stock acquired under the Plan) in your annual individual income tax return. As these assets may also be considered as “overseas financial
assets”, the Grantee will be required to report them to Bank Indonesia.

Exchange Control Notification. In general, no exchange control approvals are required in Indonesia. However, foreign exchange activity is subject to
certain reporting requirements. For foreign currency transactions exceeding USD 25,000 in a month, the underlying document of that transaction will
have to be submitted to the relevant local bank. If there is a change of position of any the foreign assets the Grantee holds (including shares acquired
under the Plan), the Grantee must report this change in position (i.e., sale of shares) to the Bank of Indonesia no later than the 15th day of the month
following the change in position. For transactions of USD 100,000 or more (or its equivalent in other currency), a more detailed description of the
transaction must be included in the report and the Grantee may be required to provide information about the transaction to the bank in order to complete
the transaction.

Notifications Applicable to Ireland

Director Notification Requirement. If the Grantee is a director, shadow director or secretary of the Company’s Irish subsidiaries or affiliates whose
interests meet or exceed 1% of the Company’s voting rights, pursuant to Chapter 5 Part 5 of the Irish Companies Act 2014, the Grantee must notify the
Irish subsidiary or affiliate in writing within five business days of receiving or disposing of an interest in the Company (e.g., Restricted Stock Units or
Shares), or within five business days of becoming aware of the event giving rise to the notification requirement, or within five business days of becoming
a director or secretary if such an interest exists at the time. This notification requirement also applies with respect to the interests of a spouse or minor
children (whose interests will be attributed to the director, shadow director, or secretary).

Terms and Conditions Applicable to Israel

Securities Law Information. The grant of the Restricted Stock Units does not constitute a public offering under the Securities Law, 1968.

Data Privacy. The Company is based outside of Israel and grants Restricted Stock Units under the Plan to Employees and Non-Employee Directors of
the Company and its subsidiaries, at its sole discretion. If the Grantee would like to participate in the Plan, the Grantee should carefully review the
following information about the Company’s and the Grantee’s employer’s data processing practices.

Data Collection, Processing and Usage. The Company and/or the Grantee’s employer may collect, process, maintain and use personal data of the
Grantee, including, without limitation, data such as nhame, home address, email address and telephone number, date of birth, social insurance, passport
or other identification number, salary, financial situation, citizenship, job title or description, any options, Shares or directorships held in the Company,
and details of all Restricted Stock Units, options or other rights to purchase Shares canceled, vested, or outstanding in the Grantee’s favor, which data
the Company may receive from the Grantee, the Grantee’'s employer or any other person (all “Personal Data") to, among other things related to the
Restricted Stock Units and Shares issued pursuant to exercise of the Restricted Stock Units, implement, administer or manage the Plan. The Grantee
agrees and consents to the Company and/or the Grantee ‘s employer collecting, processing, maintaining and using the Grantee’s Personal Data.

Plan Administration Service Providers. The Company may transfer the Grantee's Personal Data to an affiliated or independent Plan administration
service provider which assists the Company with the implementation, administration and management of the Plan. In the future, the Company may select
a different Plan administration service provider and share the Grantee’ s personal Data with such other service provider. The Grantee hereby agrees and
consents to the Company and/or Grantee ‘s employer transferring the Grantee’s Personal Data to any of such service providers.




Data Transfers. The Grantee consents and agrees to the Grantee’s employer’s transfer to the Company, and the Company'’s transfer to the Grantee’s
employer, of any Personal Data of the Grantee. For purpose of transfer of such Personal Data by the Grantee ‘s employer, the Grantee appoints the
Company to act as the Grantee’s agent, understands and agrees that (i) such transfer may therefore be considered to be made to the Company by the
Grantee, and (ii) that the Company or the Grantee's employer may transfer any of the Grantee’s Personal Data to an affiliated or independent Plan
administration service provider in connection with the implementation, administration and management of the Plan. The Company is based in Delaware
and its Plan administration service provider is currently, and any future Plan administration service provider is expected to be, based outside of Israel.
This means that the Grantee’s Personal Data will be transferred and disclosed to persons, and maintained, outside of Israel. Israel has enacted data
privacy laws that are different from, and may be less protective of the Grantee than, the privacy laws of the State of Delaware and even from other
countries in which Plan administration service providers may be based or where Shares may be traded. Nevertheless, the Grantee hereby agrees and
consents to the transfer to, and use and maintenance of, its Person Data, outside of Israel and agrees and acknowledges that such Personal Data may
be subject to potentially lesser protections once outside of Israel than what is otherwise provided under Israeli law.

Data Retention. The Company will use the Grantee's Personal Data to, among other things, implement, administer and manage the Grantee's
participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and security laws. When the Company no longer
needs the Grantee’s Personal Data for such purposes, the Company may remove such data from its systems, except that the Company will retain such
data longer if it is required to satisfy legal or regulatory obligations, and the Grantee hereby consents to such retention.

Voluntariness. The Grantee’s participation in the Plan and the Grantee’s understanding, agreements and grants of consent herein to the collection,
processing, maintenance, use and transfer of the Grantee’'s Personal Data is purely voluntary. The Grantee may deny or withdraw the Grantee’'s
agreements and consents herein to the collection, processing, maintenance, use and transfer of the Grantee’s Personal Data at any time. If the Grantee
denies or withdraws such consent, the Grantee would not be able to participate in the Plan. This would not affect the Grantee’s salary as an employee of
the Grantee’s employer or the Grantee’s career with the Grantee’s employer; the Grantee would merely forfeit the opportunities associated with the Plan.

Additional Legal Basis. The Grantee understands and agrees, that the Company and/or the Grantee’s employer may rely on a legal basis other than the
Grantee’s consent for the collection, processing, maintenance, use or transfer of the Grantee’s Personal Data. The Grantee further understands, and
agrees, that the Company and/or the Grantee’s employer may request the Grantee to provide another data privacy consent or a data privacy consent
acknowledgment or agreement that the Company and/or the Grantee’s employer may deem necessary or advisable to obtain under current or future data
privacy laws in Israel. The Grantee understands that the Grantee may be unable to participate in the Plan if the Grantee fails to execute any such
consent, acknowledgement or agreement.

Authorization. The Grantee authorizes the Company and the Grantee’s employer and their respective representatives to disclose to, and obtain from, all
personnel or persons involved with the implementation, administration, or management of the Plan, any and all of the Grantee’s Private Data or other
information and consents to the foregoing. The Grantee further authorizes the Company, the Grantee’s employer and any Plan administration service
provider to discuss the Grantee’s participation in the Plan and the Grantee’s Personal Data to record such data or information and to keep such data or
information in any Grantee’s employee or personal file.



Tax Notification. The Grantee’s Stock Awards is not intended to be tax-qualified under Section 102 of the Income Tax Ordinance and will be subject to
tax pursuant to the non-trustee route under Section 102(c)(2). The Grantee will be subject to tax at the time of sale and the Grantee’s sale proceeds less
any cost of acquisition will be classified as ordinary income, even if such sale occurs following termination of employment. Dividend equivalents will also
be classified as ordinary income upon payment. In case of termination of engagement, the Grantee may be required to provide a guarantee for the
payment of tax upon sale of the shares, at the discretion of the Company. Any and all taxes due in relation to the Restricted Stock Units and Shares,
including any dividend equivalent, shall be borne solely by the Grantee. The Company and/or any subsidiary shall withhold taxes according to the
requirements under the applicable laws, rules, and regulations, including withholding taxes at source. Furthermore, the Grantee hereby agrees to
indemnify the Company and/or the Grantee’s employer and hold them harmless against and from any and all liability for any such tax or interest or
penalty thereon, including without limitation, liabilities relating to the necessity to withhold, or to have withheld, any such tax from any payment made to
the Grantee. The Company and/or the Grantee’s employer, to the extent permitted by law, shall have the right to deduct from any payment otherwise due
to the Grantee or from proceeds of the sale of the Shares, an amount equal to any tax required by law with respect to the RSUs and Shares including
any dividend equivalent. The Grantee will pay to the Company, or the Grantee’s employer any amount of taxes that they may be required to withhold with
respect to the Restricted Stock Unit Shares that cannot be satisfied by the means previously described.

Language. The Grantee has had the opportunity to obtain sufficient explanations, including in Hebrew, of the contents of the Agreement, including
without limitation this Addendum, and the advice of counsel prior to executing this Agreement. The Grantee acknowledges that it is familiar with the
English language and does not require translation to any other language.
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Terms and Conditions Applicable to Italy

Foreign Asset/Account Reporting Information. If the Grantee is an Italian resident and holds investments or financial assets outside of Italy (such as cash
or Restricted Stock Units) during any fiscal year which may generate income taxable in Italy (or if the Grantee is the beneficial owner of such an
investment or asset even if the Grantee does not directly hold the investment or asset), the Grantee is required to report such investments or assets on
his / her annual tax return for such fiscal year (on UNICO Form, RW Schedule, or on a special form if the Grantee is not required to file a tax return). The
Grantee should consult with his / her personal tax advisor as to whether the reporting obligation applies to the Grantee and whether he / she will be
required to report details of any outstanding Stock Awards or Shares held by the Grantee outside of Italy in the Grantee's relevant annual tax return.
These reporting obligations also apply to Italian residents who are the beneficial owners of foreign financial assets under Italian money laundering
provisions.

Foreign Asset Tax Information . The value of the financial assets held outside of Italy by Italian residents may be subject to a foreign asset tax. The
taxable amount will be the fair market value of the financial assets (e.g., Shares) assessed at the end of the calendar year. No tax payment duties arise if
the amount of the foreign financial assets held abroad does not exceed a certain threshold. The Grantee should contact their personal tax advisor for
additional information about the foreign financial assets tax.

Stamp Duty and Wealth Tax . The Grantee may be subject either to a stamp duty on financial assets, or to a wealth tax on the value of the financial
assets held abroad, depending on whether the relevant securities are deposited with an intermediary in Italy or in a foreign country. The Grantee should
consult with his / her personal tax advisor as to whether the aforementioned stamp duty and / or wealth tax apply to the Grantee in connection with any
Restricted Stock Units and/or cash and/or Shares held. The Company (or any of its direct or indirect subsidiaries or parent entities) will not be responsible
for any liability arising as a result of, in connection with or in respect of any stamp duty and / or wealth tax in connection with the Restricted Stock Units
granted pursuant to this Agreement.

Taxation of Dividends and Disposal of Shares . The Grantee should consult with his / her personal tax advisor in relation to taxation of dividend
distributions and the tax treatment of any capital gain that may arise from the disposal of the Shares. The Company (or any of its direct or indirect
subsidiaries or parent entities) will not be responsible for any liability arising as a result of, in connection with or in respect of any distribution of dividend
distributions and any disposal of Shares in connection with the Restricted Stock Units granted pursuant to this Agreement.




Notifications Applicable to Korea (Republic of)

Foreign Asset/Account Reporting Notification. Korean residents must declare all foreign financial accounts (e.g., non-Korean bank accounts, brokerage
accounts, etc.) they hold in any foreign country to the Korean tax authority and file a report with respect to such accounts if the monthly balance of such
accounts exceeds KRW 500 million (or an equivalent amount in foreign currency) on any month-end date during a calendar year. The report is due by the
end of June of the following year. The Grantee should consult with their personal tax advisor to determine how to value your foreign accounts for
purposes of this reporting requirement and whether the Grantee is required to file a report with respect to such accounts.

Data Retention. The Company will use the Grantee’s personal data only as long as necessary to implement, administer and manage the Grantee’s
participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and securities laws. When the Company no
longer needs the Grantee’s personal data, which will generally be seven (7) years after the Grantee participates in the Plan, the Company will remove it
from its systems. If the Company keeps the data longer, it would be to satisfy legal or regulatory obligations and the Company’s legal basis would be
relevant laws or regulations.

Notifications Applicable to Malaysia

Monthly Tax Deductions. The shares of common stock received by the Grantee when they became unrestricted under the Plan shall form part of your
salary subject to income tax and the necessary monthly tax deductions as required by law. If the Grantee elects to satisfy any income tax payable arising
from the Restricted Stock Units by himself / herself or have any arrangement with the local taxing authority regarding the income tax payable arising from
the RSUs, the Grantee is required to inform the Company within 15 days from the vesting date of his/her choice or of any such arrangement with the
local taxing authority.

For the purpose of computing the amount of income tax payable by the Grantee, taking into account the shares of common stock granted to the Grantee
under the Plan, in respect of the monthly tax deductions, the Grantee is responsible for informing the Company if he / she is subject to tax in any
countries other than Malaysia for the necessary apportionment to be made, or if the Grantee is no longer a Malaysian tax resident. Such notification shall
be made within 15 days of any change. For the avoidance of doubt, the dividend equivalents that accrued on the portion of shares of common stock
received by the Grantee under the Plan will not be subject to income tax and the relevant monthly tax deductions by the Company, and the Grantee is
encouraged to seek professional tax advice regarding his / her individual circumstances.

Director Reporting Requirement. If the Grantee is a director of the local affiliate in Malaysia, the Grantee has an obligation to notify the local affiliate in
Malaysia in writing: (i) when the Grantee is granted a Stock Award under the Plan, (ii) when the Grantee’s Restricted Stock Units are settled and the
Grantee receives Shares, (iii) when Shares are sold or (iv) when there is an event giving rise to a change with respect to the Grantee’s interest in the
Company. The Grantee must provide this notification within 14 days of the date the interest is acquired or disposed of or the occurrence of the event
giving rise to the change to enable the local affiliate in Malaysia to comply with the relevant requirements of the Malaysian authorities. The Malaysian
Companies Act prescribes criminal penalties for directors who fail to provide such notice.

Notifications Applicable to Mexico

Commercial Relationship. The Grantee expressly acknowledges that the Grantee’s participation in the Plan and the Company’s grant of the Stock Award
does not constitute an employment relationship between the Grantee and the Company. The Grantee has been granted the Stock Award as a
consequence of the commercial relationship between the Company and the Subsidiary in Mexico that employs the Grantee, and the Company’s
Subsidiary in Mexico that employs is the Grantee’s sole employer. Based on the foregoing: (a) the Grantee expressly acknowledges that the Plan and
the benefits derived from participation in the Plan do not establish any rights between the Grantee and the Subsidiary in Mexico that employs the
Grantee; (b) the Plan and the benefits derived from participation in the Plan are not part of the employment conditions and/or benefits provided by the
Subsidiary in Mexico that employs the Grantee; and (c) any modifications or amendments of the Plan or benefits granted thereunder by the Company, or
a termination of the Plan by the Company, shall not constitute a change or impairment of the terms and conditions of the Grantee’s employment with the
Subsidiary in Mexico that employs the Grantee.




Extraordinary Item of Compensation. The Grantee expressly recognizes and acknowledges that the Grantee's participation in the Plan is a result of the
discretionary and unilateral decision of the Company, as well as the Grantee's free and voluntary decision to participate in the Plan in accordance with
the terms and conditions of the Plan, the Agreement and this Appendix. As such, the Grantee acknowledges and agrees that the Company, in its sole
discretion, may amend and/or discontinue the Grantee's participation in the Plan at any time and without any liability. The value of the Restricted Stock
Units is an extraordinary item of compensation outside the scope of the Grantee's employment contract, if any. The Restricted Stock Units are not part of
the Grantee's regular or expected compensation for purposes of calculating any severance, resignation, redundancy, end of service payments, bonuses,
long-service awards, pension or retirement benefits, or any similar payments, which are the exclusive obligations of the Company’s Subsidiary in Mexico
that employs the Grantee.

Securities Law Information. The Restricted Stock Units and the Shares offered under the Plan have not been registered with the National Register of
Securities maintained by the Mexican National Banking and Securities Commission and cannot be offered or sold publicly in Mexico. In addition, the
Plan, the Agreement, this Appendix and any other document relating to the Restricted Stock Units may not be publicly distributed in Mexico. These
materials are addressed to the Grantee only because of the Grantee’s existing relationship with the Company and its subsidiaries and these materials
should not be reproduced or copied in any form. The offer contained in these materials does not constitute a public offering of securities but rather
constitutes a private placement of securities addressed specifically to individuals who are present employees of the Company or its subsidiaries made in
accordance with the provisions of the Mexican Securities Market Law, and any rights under such offering shall not be assigned or transferred.

Tax Liability. In accordance with the Mexican Income Tax Law, any income obtained by Mexican resident individuals from a grant by their employer, or
any related party to the employer, of shares issued by the employer, or any related party to the employer, at no cost, or at a discount (with respect to their
market value at the vesting date), is considered salary income. The taxable income is determined based on the market value of the shares at the vesting
date. Any price or premium paid by the employee shall be deducted. The net income will be subject to the ordinary progressive income tax rate (i.e. 1.92-
35%).

Tax Withholding. In accordance with the Mexican Income Tax Law, Mexican resident entities acting as employers are obligated to withhold income tax
from all salary payments to their employees, including any income derived from granting shares, such as the Restricted Stock Units. Thus, the Mexican
employer will be obligated to withhold income tax from the employee with respect to any taxable income derived from the grant of Restricted Stock Units.
Therefore, as a condition precedent to the issuance or delivery of any Restricted Stock Units pursuant to grant made hereunder, any taxes and/or and
social security contributions which may be required to be withheld or paid as a result of, in connection with or with respect to the grant, issue, vesting or
exercise of such award (as applicable) (the "Required Tax Payment"). The Company shall not be required to issue, deliver or release any Restricted
Stock Units pursuant to a grant until such withholding is applied by the Employer. Such withholding may be applied, at the sole discretion of the
Company, by liquidating such amount of Shares which would otherwise be delivered to the holder having an aggregate Fair Market Value, determined as
of the vesting date, equal to the Required Tax Payment, as is necessary to enable the Employer to satisfy any such obligation.

Restrictive Covenants. For the purposes of the Award, the Grantee's employment will be considered exclusively with the Company’s entity in Mexico (the
“Mexico Subsidiary”).

The confidential information shall be treated as an industrial secret and, as such, shall be subject to the provisions of Articles 82, 83, 84, and 85 of the
Industrial Property Law in effect in Mexico, in conjunction with Articles 223, Sections 1V, V, and VI, and 224 of the same law, as well as Articles 210 and
211 of the Federal Penal Code.

In the event that the Grantee fails to comply with any of the confidentiality obligations within the specified timeframes, the Company or the Mexico
Subsidiary shall have the right to seek a contractual penalty, as determined by the appropriate judicial authority. The parties acknowledge that such
penalty shall be proportionate to the damages incurred by the Company due to the Grantee's breach of this Agreement.

The Grantee acknowledges that the compensation received during their employment is sufficient to satisfy the non-compete and non-solicitation
provisions in Section 7 of the Agreement. The Grantee affirms that this compensation, including any awards, is entirely reasonable. However, unless
Mexico’s Subsidiary decides otherwise, the Grantee may be offered additional compensation in exchange for compliance with the non-compete and non-
solicitation provisions. In such a case, the terms of such additional compensation shall be formalized through a separate agreement.



Terms and Conditions Applicable to the Netherlands

Waiver of Termination Rights . The Grantee hereby waives any and all rights to compensation or damages as a result of the Grantee’s termination of
employment with the Company or any Subsidiary of the Company whatsoever, insofar as those rights result or may result from (i) the loss or diminution
in value of such rights or entittements under the Plan, or (ii) the Grantee ceasing to have rights under, or ceasing to be entitled to any awards under the
Plan as a result of such termination.

Data Privacy. The Grantee understands that in the context of this Agreement and the Plan the Company and any Subsidiaries may hold certain personal
information about the Grantee, i.e. the Grantee's name, signature, home address and telephone number, date of birth, citizen service number (BSN) or
other identification number (insofar as allowed under the national laws), salary, nationality, job title, bank account and/or payment details, any shares or
directorships held in the Company or any Subsidiaries, details of all Awards, or any other entitement to shares awarded, canceled, exercised, vested,
unvested or outstanding in the Grantee's favor. This personal information qualifies as personal data within the meaning of the EU 2016/679 General Data
Protection Regulation (the “GDPR”) (hereafter: “Personal Data”).

The Controller of the processing of these Personal Data under the Plan is Jabil Inc., with registered offices at 10800 Roosevelt Boulevard North, St.
Petersburg, Florida 33716, United States of America. The Controller and its representatives in the Netherlands are available by contacting the
Company’s legal department (entity management).

The Personal Data will be processed for the exclusive purpose of (i) allocating Shares, (ii) implementing, managing and administering the Grantee's
participation in the Plan, (iii) communicating with the Grantee in connection with the Plan, (iv) internal administration, (v) complying with the Company’s
legal obligations, and (vi) for the purposes of the Company’s legitimate interests such as to establish, exercise or defend its rights and legal position and
to monitor compliance with the Plan (the “Purposes”), in accordance with the applicable data privacy laws including the GDPR and the Dutch GDPR
Implementation Act.

The Company’s legal bases for the processing of Grantee’s Personal Data for the abovementioned Purposes are: (i) complying with legal obligations that
apply to the Company, including obligations under fiscal, tax, labour and securities laws, (ii) performing its contractual obligations as described in the
Agreement and/or the Plan (as applicable), and (iii) the legitimate interests pursued by the Company in relation to the management, improvement and
protection of the Plan, including internal administration and processing in the context of the establishment, exercise or defense of a legal claim in relation
to the Agreement.

The Grantee also understands that providing the Company with the Personal Data included above is necessary for the performance of the Plan and that
the Grantee's refusal to provide such Personal Data or otherwise would prevent the (further) collection us and transfer of his/her Personal Data by the
Controller, could make it impossible for the Company to perform its (contractual or legal) obligations and may affect the Grantee's ability to participate in
the Plan. As the Grantee’s participation in the Plan is purely voluntary, this would not affect the Grantee's existing employment, career, nor salary;
instead, the Grantee merely may forfeit the opportunities associated with the Plan.

The Grantee understands that the Personal Data will be shared with the stock plan services provider(s) designated by the Company (presently or in the
future), or other third parties involved in or furthering the implementation, management and administration of the Plan. Such service providers act only
upon the explicit instructions of the Controller and do not process the Personal Data for any other purpose than the Purposes listed above. In addition,
the Company has ensured that such service providers have appropriate technical and organizational security measures in place to guarantee an
adequate level of protection of the Personal Data. In addition, the Company may also share the Personal Data with external advisors or lawyers, banks,
payroll providers, (potential) business partners in the context of a contemplated sale or restructuring of the Company and with competent supervisory
authorities, in so far as this is necessary for the Purposes. The Grantee may at any time request a list of the recipients of the personal Data by contacting
his/her local human resources representative.



The Grantee understands that the recipients of the Personal Data may be located in the United States or other countries outside the European Economic
Area (the “EEA”) and that the recipients’ country may therefore not have or may have different data privacy laws and protection than the Grantee’s
country. The (international) transfer of Personal Data between the Company and third parties outside the EEA shall be based on adequate transfer
mechanisms such as the EU Model Clauses in combination with a data transfer impact assessment or any other mechanism in accordance with article
44 et seq. GDPR, and in line with the recommendations of the European Data Protection Board. For more information on the transfer mechanisms used,
and/or to obtain a redacted copy of such appropriate safeguards, the Grantee may contact his/her local human resources representative. In the absence
of appropriate safeguards, Grantee’s Personal Data will not be transferred to a third party located outside the EEA, unless a specific derogation applies in
the sense of article 49 of the GDPR.

The Controller will take steps to ensure Data is accurate and up to date. From time to time the Grantee will be required to review and update his/her
Personal Data. Personal Data will only be held for as long as it is necessary for the Purposes listed above. The Personal Data shall be retained for 7
years after participation in the Plan has been terminated, unless longer retention of Personal Data is required, for example based on a legal obligation or
in order to establish, defend or exercise a legal position.

Under the GDPR, the Grantee (as a ‘data subject’) has certain rights in relation to his/her Personal Data. Therefore, upon written request to the local
human resources representative, the Grantee may at any time, without any cost and under certain circumstances in accordance with the GDPR:

0] be given access to his/her Personal Data;

(i) receive information about the processing of his/her Personal Data;

(iii) request restriction of (part of) the processing of his/her Personal Data;

(iv) request rectification or erasure of (part) of his/her Personal Data;

v) exercise his/her rights to data portability, within the limits set in the GDPR; and/or

(vi) lodge a complaint with the competent supervisory (national) authority in case the Grantee considers that there has been an infringement of

the Data Protection laws.

The Grantee may also object to the processing of his/her Personal Data within the limits set in the Data Protection laws.
Notifications Applicable to Poland

Exchange Control Notification. If the Grantee transfer funds in excess of €15,000 in a single transaction in connection with the sale of shares of common
stock or the receipt of dividends or dividend equivalents under the Plan, the funds may need to be transferred via a Polish bank account. The Grantee is
required to retain the documents connected with a foreign exchange transaction for a period of five (5) years, as measured from the end of the year in
which such transaction occurred. Penalties may apply for failure to comply with exchange control requirements.

Foreign Asset/Account Reporting Notification. Polish residents holding foreign securities (e.g., shares of common stock) and/or maintaining accounts
abroad must report information to the National Bank of Poland on transactions and balances of the securities and cash deposited in such accounts if the
value of such securities and cash (when combined with all other assets possessed abroad) exceeds PLN7,000,000. If required, the reports must be filed
on a quarterly basis on special forms that are available on the website of the National Bank of Poland. The Grantee should consult with their personal
legal advisor to determine their personal reporting obligations.



Notifications Applicable to Singapore

Restriction on Sale and Transferability. The Grantee acknowledges that the Plan, this Stock Award and the terms have not been registered as a
prospectus with the Monetary Authority of Singapore. Accordingly, the Plan, this Stock Award, the terms and any other document or material in
connection with the offer or sale, or invitation for subscription or purchase, of the Stock Award and/or shares of common stock underlying the Stock
Award may not be circulated or distributed, nor may the Stock Award and/or shares of common stock underlying the Stock Award be offered or sold, or
be made the subject of an invitation for subscription or purchase, whether directly or indirectly, to persons in Singapore other than pursuant to, and in
accordance with, the conditions of an exemption under any provision of Subdivision (4) of Division 1 of Part 13 of the Singapore Securities and Futures
Act 2001 (“SFA”"), save for section 280 of the SFA. The Grantee further acknowledge that any transfer and/or disposal of the Stock Award and/or shares
of common stock underlying the Stock Award by you (as may be allowed under the Plan, this Stock Award and the Terms and subject to compliance with
applicable laws) shall be subject to the condition that the foregoing restrictions shall be imposed on each and every transferee and purchaser, and
subsequent transferee and purchaser, of the relevant Stock Award and/or shares of common stock underlying the Stock Award.

Notification under Section 309B(1) of the SFA. The Stock Award and Common Units are prescribed capital markets products (as defined in the Securities
and Futures (Capital Markets Products) Regulations 2018) and Excluded Investment Products (as defined in MAS Notice SFA 04-N12: Notice on the
Sale of Investment Products and MAS Notice FAA-N16: Notice on Recommendations on Investment Products).

Director Notification Obligation. The Grantee acknowledges that if he / she is a director or shadow director of a Subsidiary in Singapore, the Grantee is
subject to certain notification requirements under the Singapore Companies Act. Among these requirements is an obligation to notify the Subsidiary in
Singapore in writing when the Grantee receives an interest (e.g., Restricted Stock Units, Shares) in the Company. In addition, the Grantee acknowledges
that he / she must notify the Subsidiary in Singapore when he / she sells Shares. These notifications must be made within two days of acquiring or
disposing of an interest in the Company. In addition, the Grantee acknowledges that he / she must make a notification of the Grantee’s interest in the
Company within two days of becoming a director. If the Grantee is the Chief Executive Officer (“CEQ”) of a Singapore subsidiary and the above
notification requirements are determined to apply to the CEO of a Singapore subsidiary, the above notification requirements also may apply to the
Grantee.

Securities Law Information. The Restricted Stock Units are being granted to grantees pursuant to the “Qualifying Person” exemption under section 273(1)
(f) of the Singapore Securities and Futures Act (Chapter 289, 2006 Ed.) (“SFA”). The Plan has not been lodged or registered as a prospectus with the
Monetary Authority of Singapore. The Grantee should note that the Restricted Stock Units are subject to section 257 of the SFA and the Grantee will not
be able to make (i) any subsequent sale of the Shares in Singapore or (ii) any offer of such subsequent sale of Shares subject to the Restricted Stock
Units in Singapore, unless such sale or offer is made pursuant to the exemptions under Part XllIl Division 1 Subdivision (4) (other than section 280) of the
SFA.

Data Protection. The Grantee acknowledges that:

(a) personal data of the Grantee as contained in each document and/or any other notice or communication given or received pursuant to the
Plan and/or this Agreement, and/or which is otherwise collected from the Grantee (or their authorised representatives) will be collected,
used and disclosed by the Company and/or the relevant subsidiary for the purposes of implementing and administering the Plan,
facilitating the Grantee’s participation in the Plan, complying with any applicable laws, listing rules, take-over rules, regulations and/or
guidelines, and all other purposes as may be informed to the Grantee from time to time;

(b) by participating in the Plan, the Grantee also consents to the collection, use and disclosure of his/her personal data for all such purposes,
including disclosure of personal data of the Grantee held by the Company to any of its subsidiaries and/or to third party administrators
who provide services to the Company and/or the Employer (whether within or outside Singapore), and to the collection, use and further
disclosure by such persons of such personal data for such purposes; and



(c) the Grantee also warrants that where he discloses the personal data of third parties to the Company and/or the relevant subsidiary in
connection with the Plan and/or this Agreement, he has obtained the prior consent of such third parties for the Company and/or the
relevant subsidiary to collect, use and disclose their personal data for the abovementioned purposes, in accordance with any applicable
laws, regulations and/or guidelines. The Grantee shall indemnify the Company and/or the relevant subsidiary in respect of any penalties,
liabilities, claims, demands, losses and damages as a result of the Grantee’s breach of this warranty.

(d) To the extent that the Grantee withdraws consent given in connection with the above, the Company and/or the Employer may use its
discretion under this Agreement to terminate the options for no consideration.

Terms and Conditions Applicable to Spain

Labor Law Acknowledgment. By accepting this Stock Award, the Grantee acknowledges that they understand and agree that they consent to participate
in the Plan and that they have received a copy of the Plan. The Grantee understands that the Company, in its sole discretion, has unilaterally and
gratuitously decided to distribute incentives under the Plan to individuals who may be employees of the Company or its subsidiaries, affiliates or joint
ventures throughout the world. The decision is a limited decision that is entered into upon the express assumption and condition that any grant will not
economically or otherwise bind the Company or any of its subsidiaries, affiliates or joint ventures over and above the specific terms of the Plan on an
ongoing basis. Further, the Grantee understands and freely accepts that there is no guarantee that any benefit whatsoever shall arise from any
gratuitous and discretionary Stock Award since the future value of the Stock Awards and shares of common stock is unknown and unpredictable. In
addition, the Grantee understands that the Stock Award would not be made to them but for the assumptions and conditions referred to above; thus, the
Grantee acknowledges and freely accepts that should any or all of the assumptions be mistaken or should any of the conditions not be met for any
reason, then any Stock Award shall be null and void.

The Grantee also understands and agrees that, as a condition of the grant of the Stock Award, the termination of the Grantee’s employment for any
reason (including the reasons listed below), the Stock Award will cease vesting immediately effective on the date the Grantee is no longer providing
services to the Grantee's employer or the Company or any of its subsidiaries, affiliates or joint ventures (unless otherwise specifically provided in the
Terms). In particular, the Grantee understands and agrees that the Stock Award will be forfeited without entitlement to the underlying shares of common
stock or to any amount as indemnification in the event of a termination of the Grantee’s employment as described in the Terms prior to expiration of the
restricted period by reason of, including but not limited to, resignation, retirement, disciplinary dismissal adjudged to be with cause, disciplinary dismissal
adjudged or recognized to be without good cause (i.e., subject to “despido improcedente”), individual or collective dismissal on objective grounds,
whether adjudged or recognized to be with or without cause, material modification of the terms of employment under Article 41 of the Workers’ Statute,
relocation under Article 40 of the Workers’ Statute, Article 50 of the Workers’ Statute, unilateral withdrawal by the Grantee’s employer and under Article
10.3 of the Royal Decree 1382/1985.

Exchange Control Notification. The Grantee is required to electronically declare to the Bank of Spain any foreign accounts (including brokerage accounts
held abroad), as well as securities (including shares of common stock acquired under the Plan) held in such accounts, if the value of the transactions for
all such accounts during the prior year or the balances in such accounts (including any payments of cash or shares of common stock made to the
Grantee pursuant to the Plan) together with the value of such instruments as of December 31, or the volume of transactions with non-Spanish residents
during the prior or current year, exceed €1,000,000. Generally, the Grantee will be required to report on an annual basis.

Foreign Asset/Account Reporting Notification. The Grantee may be subject to a tax reporting obligation if the Grantee holds assets and/or have bank
accounts outside of Spain. If the value of the assets, including shares of common stock, dividends, dividend equivalents, or the bank accounts outside of
Spain exceeds €50,000 (as determined separately for assets and for bank accounts) as of December 31 of the relevant tax year, the Grantee will be
required to report the assets and/or bank accounts on their annual tax return for such year (or at any time during the year in which the Grantee disposes
of such right or asset). After the assets and/or bank accounts are initially reported, the Grantee will be subject to the reporting obligations only if the
value of any previously-reported assets or accounts increases by more than €20,000. The reporting must be completed by March 31 each year. The
Grantee should consult with their personal tax and legal advisors to ensure compliance with their personal reporting obligations.



Securities Law Information. No “offer of securities to the public,” as defined under Spanish law, has taken place or will take place in the Spanish territory
in connection with the grant of the Stock Award. The Plan and the Terms have not been nor will they be registered with the Comisién Nacional del
Mercado de Valores, and do not constitute a public offering prospectus.

Terms and Conditions Applicable to Sweden
Authorization to Withhold . This provision supplements Section 9 of the Agreement:

Without limiting the Company’s and the Employer’s authority to satisfy their withholding obligations for Tax-Related Items as set forth in Section 9 of the
Agreement, by accepting the Restricted Stock Units, the Grantee authorizes the Company and/or the Employer to withhold Shares or to sell Shares
otherwise deliverable to the Grantee upon settlement/vesting to satisfy Tax-Related Items, regardless of whether the Company and/or the Employer have
an obligation to withhold such Tax-Related Items.

Notifications Applicable to Switzerland

Securities Law Information. The Restricted Stock Units are not intended to be publicly offered in or from Switzerland. Because the offer of the Restricted
Stock Units is considered a private offering, it is not subject to registration in Switzerland. Neither this document nor any other materials relating to the
Restricted Stock Units (a) constitutes a prospectus as such term is understood pursuant to article 35 et. seq. of the Swiss Federal Act on Financial
Services (“FinSA”), (b) may be publicly distributed or otherwise made publicly available in Switzerland to any person other than an employee of the
Company, or (c) has been or will be filed with, approved or supervised by any Swiss reviewing body according to article 51 FinSA or any other Swiss
regulatory authority, including the Swiss Financial Market Supervisory Authority “FINMA”.

Tax Reporting Information. (i) At grant. The Grantee will receive an addendum to their annual salary statement, reporting the details of their Stock
Awards granted to them. The Grantee is required to file such addendum with their tax return. Furthermore, the Grantee is required to declare all Stock
Awards granted to them under the Plan which should not be subject to the net wealth tax, but must be reflected “pro memoria” in the statement on bank
accounts and securities (Wertschriftenverzeichnis) that the Grantee is required to file with their annual tax return. (ii) At vesting. The Grantee will receive
an addendum to the annual salary statement, reporting the taxable income realized upon vesting of the Stock Awards granted to them. The Grantee is
required to declare such income in and to file the addendum with their tax return. Any shares of common stock acquired upon vesting will be subject to
the net wealth tax and must be reported in the statement on bank accounts and securities (Wertschriftenverzeichnis) that the Grantee is required to file
with their annual tax return.

Data Privacy — Transfer of personal data to the United States . The Grantee acknowledges and agrees that their personal data will be transferred to the
United States and that there is a risk, in particular, that the rights provided for by Swiss (and EU data protection laws, as applicable) may only be
guaranteed to a limited extent and that foreign authorities, i.e. authorities of the United States may gain access to the Grantee’s personal data with or
without the Grantee’s knowledge. Such access may also result in further tracking and/or observations by foreign authorities.

Notifications Applicable to Taiwan

Securities Law_Information. The offer to participate in the Plan is available only for employees of the Company and its Subsidiaries. The offer to
participate in the Plan is not a public offer of securities by a Taiwanese company. Therefore, it is not subject to registration in Taiwan.

Exchange Control Notification. The Grantee may acquire and remit foreign currency (including proceeds from the sale of shares of common stock or the
receipt of any dividends or dividend equivalents) through an authorized foreign exchange bank, into Taiwan, up to US$5,000,000 per year without
justification. Remittance of funds related to the sale of shares of common stock should be made through an authorized foreign exchange bank. If the
transaction amount is TWD$500,000 or more in a single transaction, the Grantee must submit a Foreign Exchange Transaction Form.



Restrictive Covenants. In consideration for the Grantee's performance of the post-termination non-compete obligation under Section 7(a)(i) of this
Agreement, the Grantee’s employer shall, subject to the paragraph below, pay to the Grantee the higher of (a) the minimum non-compete compensation,
if any, required by the applicable local laws and regulations where the Grantee is employed, and (b) the non-compete compensation, if any, that has
been agreed by and between the Grantee and its employer in any separate non-compete agreement. The employer shall no longer be obligated to pay
the Grantee the above-mentioned compensation if during the non-compete period in Section 7(a) the employer releases the Grantee from the non-
compete restriction under Section 7(a) by giving the Grantee a notice, or the Grantee accepts new employment or engages in any other activity with a
Competitor with the written consent of the employer, or there occurs any other circumstance that the Grantee is no longer able to work (e.g., death or
disability).

Terms and Conditions Applicable to the United Kingdom

Responsibility for Taxes. This provision supplements Section 9 of the Agreement:

Without limitation to Section 9 of the Agreement, the Grantee agrees that the Grantee is liable for all Tax-Related Items and hereby covenants to pay all
such taxes, as and when requested by the Company or (if different) the Grantee’s employer or by Her Majesty’s Revenue & Customs (“HMRC") (or any
other tax authority or any other relevant authority). The Grantee also hereby agrees to indemnify and keep indemnified the Company and (if different) the
Grantee’s employer against any such taxes that they are required to pay or withhold on the Grantee’s behalf or have paid or will pay to the HMRC (or any
other tax authority or any other relevant authority).

Notwithstanding the foregoing, if the Grantee is a director or executive officer (as within the meaning of Section 13(k) of the Exchange Act), the terms of
the immediately foregoing provision will not apply. In the event that the Grantee is a director or executive officer and income tax due is not collected from
or paid by the Grantee within 90 days after the U.K. tax year in which an event giving rise to the indemnification described above occurs, the amount of
any uncollected tax may constitute a benefit to the Grantee on which additional income tax and national insurance contributions may be payable. The
Grantee acknowledges that the Grantee ultimately will be responsible for reporting and paying any income tax due on this additional benefit directly to
HMRC under the self-assessment regime and for reimbursing the Company or (if different) the Grantee’s employer for the value of any employee
national insurance contributions due on this additional benefit, which the Company or (if different) the Grantee’s employer may recover from the Grantee
at any time thereafter by any of the means referred to in the Agreement.

At the election of the Company, the Grantee shall enter into an election jointly with the Company, pursuant to Section 431 of the U.K. Income Tax
(Earnings and Pensions) Act 2003 (“ITEPA”"), electing that the market value of the Shares at the time of vesting be calculated as if such shares were not
“restricted securities”, in form prescribed by the Company. Without such election, any gains made on disposal of the Shares may be subject to a partial
income tax charge.

In the event the Grantee has failed to make arrangements pursuant to the “Tax Withholding” section of the Terms, for the amount so indemnified
hereunder, the Grantee shall pay to the Company (or such other affiliate, as the case may be) the balance in cash promptly on written demand and in
any event within sixty (60) days from the date on which any relevant amount indemnified is due to be accounted for to the applicable tax authority, failing
which the Grantee shall also be liable to account to the Company or any affiliate for any additional liability that may arise to the Company or such other
affiliate as a result of the operation of Section 222 of ITEPA.

Restrictive covenants. Section 7 of the Agreement shall be governed by the laws of England and Wales. The restricted periods in Section 7 of the
Agreement shall be reduced by any period the Grantee spends on garden leave.



Exhibit 10.3
Certain identified information has been excluded from this exhibit because it is both (i) not material and (ii) treated as confidential by the Registrant.

JABIL INC.
RESTRICTED STOCK UNIT AWARD AGREEMENT
(PBRSU TSR - EXECUTIVE)

This RESTRICTED STOCK UNIT AWARD AGREEMENT (the “Agreement”) is made as of October __, 2024 (the “Grant Date”) between JABIL INC., a
Delaware corporation (the “Company”), and (the “Grantee”).

Background Information

A. The Board of Directors (the “Board”) and stockholders of the Company previously adopted the Jabil Inc. 2021 Equity Incentive Plan (the “Plan”).

B.  Section 3 of the Plan provides that the Compensation Committee of the Board (the “Committee”) shall have the discretion and right to grant
Awards, including Stock Unit Awards representing rights to receive shares, to any Employees or Non-Employee Directors, subject to the terms and
conditions of the Plan and any additional terms provided by the Committee. The Committee has made a Stock Unit Award to the Grantee as of the Grant
Date pursuant to the terms of the Plan and this Agreement.

C. The Grantee desires to accept the Stock Unit Award and agrees to be bound by the terms and conditions of the Plan and this Agreement.

D. Unless otherwise defined herein, the terms defined in the Plan shall have the same defined meanings in this Agreement.
Aareement

1. Restricted Stock Units. Subject to the terms and conditions provided in this Agreement and the Plan, the Company hereby grants to the
Grantee under Section 10 of the Plan restricted stock units (the “Restricted Stock Units”) as of the Grant Date. Each Restricted Stock Unit
represents the right to receive a Share if the Restricted Stock Unit becomes vested and non-forfeitable in accordance with Section 2 or Section 3 of this
Agreement. The Grantee shall have no rights as a stockholder of the Company, including no dividend rights and no voting rights, with respect to the
Restricted Stock Units or the Shares underlying the Restricted Stock Units unless and until the Restricted Stock Units become vested and non-forfeitable
and such Shares are delivered to the Grantee in accordance with Section 4 of this Agreement. The Grantee is required to pay no cash consideration for
the grant of the Restricted Stock Units. The Grantee acknowledges and agrees that (i) the Restricted Stock Units and related rights are nontransferable
as provided in Section 5 of this Agreement, (ii) the Restricted Stock Units are subject to forfeiture in the event the Grantee’s Continuous Service
terminates in certain circumstances, as specified in Section 6 of this Agreement, (iii) sales of Shares delivered in settlement of the Restricted Stock Units
will be subject to the Company’s policies regulating trading by Employees or Non-Employee Directors, including any applicable blackout or other
designated periods in which sales of Shares are not permitted, (iv) Shares delivered in settlement will be subject to the Restrictive Covenants specified in
Section 7 of this Agreement and any recoupment or Clawback Policy in effect on the Grant Date, including the Executive Compensation Recoupment
(Clawback) Policy, or as adopted following the Grant Date to comply with applicable law, including the forfeiture and clawback rights specified in Section
6 of this Agreement, regardless of whether such recoupment or Clawback Policy is applied with prospective or retroactive effect, and (v) any entitlement
to dividend equivalents will be in accordance with Section 8 of this Agreement. The extent to which the Grantee’s rights and interest in the Restricted
Stock Units becomes vested and non-forfeitable shall be determined in accordance with the provisions of Sections 2 and 3 of this Agreement except as
otherwise provided in Sections 6 and 7 of this Agreement.

2. Vesting.

a. Except as may be otherwise provided in Section 3, Section 6 or Section 7 of this Agreement, the vesting of the Grantee’s rights
and interest in the Restricted Stock Units shall be determined in accordance with this Section 2. The extent to which the Grantee’s rights and interest in
the Restricted Stock Units becomes vested and non-forfeitable shall be based upon the satisfaction of the performance goal specified in this Section 2
(the “Performance Goal”), subject to Section 3. The Performance Goal shall be based upon a comparison of the Company's total shareholder return, as
defined below ("TSR"), to the TSR of each company (other than the Company) that comprises the S&P Supercomposite Technology Hardware and
Equipment Index (the "Index") during the three-year period beginning September 1, 2024 and ending on August 31, 2027 (the “Performance Period"),
provided that only the companies that comprise the Index as of the first day of the Performance Period shall be considered and any such company shall
be deemed to have a TSR of negative 100 percent upon (i) the institution by or



against such company of an insolvency, receivership or bankruptcy proceeding under the United States Bankruptcy Code, 11 U.S.C. 8§ 101-1532, or
foreign insolvency regime, (ii) such company making an assignment for the benefit of creditors, or (iii) such company's dissolution or ceasing to do
business. The TSR for the Performance Period shall be measured at the end of the Performance Period. For purposes of this Agreement, TSR means
the percentage rate of return, which can be positive or negative, from the Beginning Stock Price (as defined below) to the Closing Stock Price (as defined
below) of the Shares and the common shares of beneficial interest issued by the relevant company in the Index, as applicable, assuming reinvestment of
all dividends and other distributions paid during the Performance Period. For purposes of the preceding sentence, the "Beginning Stock Price" of the
Shares and of the common shares of beneficial interest issued by the relevant company in the Index, as applicable, means the average stock price for
the 90-day period ending 60 days after the first day of the Performance Period. The "Closing Stock Price" of the Shares and of the common shares of
beneficial interest issued by the relevant company in the Index, as applicable, means the average stock price for the 90-day period ending 30 days after
the last day of the Performance Period.

b. The portion of the Grantee's rights and interest in the Restricted Stock Units, if any, that becomes vested and non-forfeitable on
the Determination Date (as defined below) shall be determined in accordance with the following schedule, using linear interpolation, as determined by the
Committee:

Company TSR relative to the TSR of the companies in the Percentage of Units/Shares Vested
Index
25th percentile or below [**1%
Median [**1%
75th percentile and above [**1%

The continuous percentile rank calculation methodology shall be used for purposes of the preceding schedule; the Company shall be excluded in
determining the percentile rank of the other companies in the Index, and the Company's percentile rank shall be calculated by using linear interpolation
between the percentile ranks of the other companies in the Index.

Notwithstanding the preceding schedule, if the Company's TSR for the Performance Period is a negative number but exceeds the Median percentile of
the companies in the Index, then the percentage of the Restricted Stock Units determined in accordance with the preceding schedule shall be limited to
100%.

No fractional Shares shall be issued, and subject to the preceding limitation on the number of Shares available under this Agreement (that is, 200
percent of the related Shares), any fractional Share that would have resulted from the foregoing calculations shall be rounded up to the next whole
Share.

c. The applicable portion of the Restricted Stock Units shall become vested and non-forfeitable in accordance with this Section 2,
subject to Committee Determination that the Performance Goal and all other conditions for the vesting of the Restricted Stock Units have been satisfied;
provided the Grantee’s Continuous Service has not terminated before the date on which the Committee determines that the Performance Goal and all
other conditions for the vesting of the Restricted Stock Units have been satisfied, which shall be no later than seventy (70) days after the last day of the
Performance Period ("Determination Date”). The Committee shall make this determination, provided that, for any Grantee who is not an "officer" of the
Company for purposes of Section 16 of the Exchange Act, the determination may be made by (i) such Grantee's divisional Executive Vice President or
the Chief Executive Officer of the Company, (ii) the Chief Operating Officer of the Company or (iii) the President of the Company (each, an "Authorized
Officer"). The Committee's or such Authorized Officer's good faith determination shall be final, binding and conclusive on all persons, including, but not
limited to, the Company and the Grantee. The Committee or such Authorized Officer may, in its discretion, reduce the amount of compensation otherwise
to be paid or earned in connection with this award, notwithstanding the level of achievement of the Performance Goal or any contrary provision of the
Plan; provided no such reduction may be made after a Change in Control. The Grantee shall not be entitled to any claim or recourse if any action or
inaction by the Company, or any other circumstance or event, including any circumstance or event outside the control of the Grantee, adversely affects
the ability of the Company or the Grantee to satisfy the Performance Goal or in any way prevents the satisfaction of the Performance Goal.

3. Change in Control. In the event of a Change in Control, any portion of the Restricted Stock Units that is not yet vested on the date such
Change in Control is determined to have occurred:



(@) shall become fully vested on the first anniversary of the date of such Change in Control (the “Change in Control Anniversary”) if the
Grantee’s Continuous Service does not terminate prior to the Change in Control Anniversary;

(b)  shall become fully vested on the Date of Termination if the Grantee’s Continuous Service terminates prior to the Change in Control
Anniversary as a result of termination by the Company without Cause or resignation by the Grantee for Good Reason; or

(c) shall not become fully vested if the Grantee’s Continuous Service terminates prior to the Change in Control Anniversary as a result of
termination by the Company for Cause or resignation by the Grantee without Good Reason, but only to the extent such Restricted Stock Units
have not previously become vested.

For purposes of this Agreement, the references to “fully vested” refer to vesting of the number of Restricted Stock Units that would vest upon achievement
of the maximum level of achievement of the Performance Goal under Section 2. This Section 3 shall supersede the standard vesting provision contained
in Section 2 of this Agreement only to the extent that it results in accelerated vesting of the Restricted Stock Units, and it shall not result in a delay of any
vesting or non-vesting of any Restricted Stock Units that otherwise would occur during the Performance Period under the terms of the standard vesting

provision contained in Section 2 of this Agreement; provided, however, in all cases the achievement level of the Performance Goal following a Change in

Control shall be deemed achieved at the maximum level of achievement.

For purposes of this Section 3, the following definitions shall apply:
(d) “Cause” means:

(i) The Grantee’s conviction of a crime involving fraud or dishonesty; or

(i) The Grantee’s continued willful or reckless material misconduct in the performance of the Grantee’s duties after receipt of
written notice from the Company concerning such misconduct;
provided, however, that for purposes of Section 3(d)(ii), Cause shall not include any one or more of the following: bad judgment;
negligence or any act or omission believed by the Grantee in good faith to have been in or not opposed to the interest of the Company
(without intent of the Grantee to gain, directly or indirectly, a profit to which the Grantee was not legally entitled).

4, Timing and Manner of Settlement of Restricted Stock Units .

(a) Settlement Timing. Unless and until the Restricted Stock Units become vested and non-forfeitable in accordance with Section 2, Section 3
or Section 6 of this Agreement, the Grantee will have no right to settlement of any such Restricted Stock Units. Restricted Stock Units will be settled
under this Section 4 by the Company delivering to the Grantee (or his or her beneficiary in the event of death) a number of Shares equal to the number of
Restricted Stock Units that have become vested and non-forfeitable and are to be settled at the applicable settlement date. In the case of Restricted
Stock Units that become vested and non-forfeitable at the Determination Date in accordance with Section 2 of this Agreement (including Restricted Stock
Units not forfeited by operation of Section 6(a) or 6(c)), such Restricted Stock Units will be settled at a date that is as prompt as practicable after the
Determination Date but in no event later than two and one-half (2-1/2) months after the expiration of the Performance Period (settlement that is prompt
but in no event later than two and one-half (2-1/2) months after the applicable vesting date or vesting event is referred to herein as “Prompt Settlement”).
The settlement of Restricted Stock Units that become vested and non-forfeitable in circumstances governed by Section 3 or Section 6(b) will be as
follows:

(i) Restricted Stock Units that do not constitute a deferral of compensation under Code Section 409A will be settled as follows:
(A) Restricted Stock Units that become vested in accordance with Section 6(b) (due to the Grantee’'s death) will be settled

within the period extending to not later than two and one-half (2-1/2) months after the later of the end of calendar year or the end of the
Company'’s fiscal year in which death occurred; and



(B) Restricted Stock Units that become vested in accordance with Section 3(a) (on the Change in Control Anniversary) or
Section 3(b) (during the one-year period following a Change in Control) will be settled in a Prompt Settlement following the applicable
vesting date or vesting event under Section 3(a) or 3(b).

(i)  Restricted Stock Units that constitute a deferral of compensation under Code Section 409A (“409A RSUs") will be settled as
follows:

(A) 409A RSUs that become vested in accordance with Section 6(b) (due to the Grantee’s death) will be settled on the 30 t
day after the date of the Grantee’s death;

(B) 409A RSUs that become vested in accordance with Section 3(a) (on the Change in Control Anniversary), if in connection
with the Change in Control there occurred a change in the ownership of the Company, a change in effective control of the Company or a
change in the ownership of a substantial portion of the assets of the Company as defined in Treasury Regulation § 1.409A-3(i)(5) (a
“409A Change in Control”), will be settled in a Prompt Settlement following the first anniversary of the 409A Change in Control, and if
there occurred no 409A Change in Control in connection with the Change in Control, such 409A RSUs will be settled in a Prompt
Settlement following the earliest of the Determination Date, one year after a 409A Change in Control not related to the Change in Control
or the termination of the Grantee’s Continuous Service, subject to Section 10(b) (including the six-month delay rule); and

(C)  409A RSUs that become vested in accordance with Section 3(b) (during the one-year period following a Change in
Control) will be settled in a Prompt Settlement following termination of the Grantee’'s Continuous Service, subject to Section 10(b)
(including the six-month delay rule); provided, however, that if the Grantee would satisfy the age and service requirements for
Retirement prior to the vesting of the Restricted Stock Units, then the 409A RSUs shall be settled at the time specified in Section 2 to
the extent required to comply with Code Section 409A.

(b) Manner of Settlement. The Company may make delivery of Shares in settlement of Restricted Stock Units by either delivering one or more
certificates representing such Shares to the Grantee (or his beneficiary in the event of death), registered in the name of the Grantee (and any joint name,
if so directed by the Grantee), or by depositing such Shares into a stock brokerage account maintained for the Grantee (or of which the Grantee is a joint
owner, with the consent of the Grantee). In no event will the Company issue fractional Shares.

(c) Effect of Settlement. Neither the Grantee nor any of the Grantee’s successors, heirs, assigns or personal representatives shall have any
further rights or interests in any Restricted Stock Units that have been paid and settled. Although a settlement date or range of dates for settlement are
specified above in order to be exempt from or comply with Code Section 409A, the Company retains discretion to determine the settlement date, and no
Grantee or beneficiary of a Grantee shall have any claim for damages or loss by virtue of the fact that the market price of the Shares was different on a
given date upon which settlement could have been made as compared to the market price on or after the actual settlement date (any claim relating to
settlement will be limited to a claim for delivery of Shares and related dividend equivalents).

5. Restrictions on Transfer. The Grantee shall not have the right to make or permit to occur any transfer, assignment, pledge,
hypothecation or encumbrance of all or any portion of the Restricted Stock Units, related rights to dividend equivalents or any other rights relating thereto,
whether outright or as security, with or without consideration, voluntary or involuntary, and the Restricted Stock Units, related rights to dividend
equivalents and other rights relating thereto, shall not be subject to execution, attachment, lien, or similar process; provided, however, the Grantee will be
entitled to designate a beneficiary or beneficiaries to receive any settlement in respect of the Restricted Stock Units upon the death of the Grantee, in the
manner and to the extent permitted by the Committee. Any purported transfer or other transaction not permitted under this Section 5 shall be deemed
null and void.

6. Forfeiture and Clawback; Termination due to Retirement, Death or Disability . Except as may be otherwise provided in this Section 6, the
Grantee shall forfeit all of his or her rights and interest in the Restricted Stock Units and related dividend equivalents if his or her Continuous Service
terminates for any reason before the Restricted Stock Units become vested in accordance with Section 2 or Section 3 of this Agreement or if the Grantee
violates the Restrictive Covenant provisions specified in Section 7 or if the Grantee commits an act or omission constituting Cause as defined in Section
2 of the



Plan, including but not limited to a substantial violation of the Company’s Code of Conduct. If the Grantee violates the Restrictive Covenant provisions
specified in Section 7 or if the Grantee commits an act or omission constituting Cause as defined in Section 2 of the Plan, determined as of the vesting
date or vesting event, the Grantee must reimburse the Company the full value of any vested Restricted Stock Units and the Shares issued, determined
as of the vesting date or vesting event, and related dividend equivalents and any other related rights. The forfeiture and clawback rights under this
Section apply irrespective of whether the conduct was discovered during the course of the Grantee’'s employment.

(a) Retirement. In the event of the Grantee’'s Retirement in accordance with the terms and conditions set forth in this Section 6(a), the
Grantee’s Continuous Service shall be treated as not having terminated for a number of years determined in accordance with this Section 6(a) for
purposes of application of the vesting provisions of this Agreement. For purposes of this Section 6(a), an “EU/UK Executive” is a Grantee who resides
and/or works in a European Union jurisdiction or the United Kingdom, and a “Non-EU/UK Executive” is a Grantee who resides and/or works either in the
United States (“U.S.”) or outside of the European Union or the United Kingdom.

For purposes of this Section 6(a), “Retirement” for an EU/UK Executive means termination of the EU/UK Executive’'s Continuous Service after
the end of the Company fiscal year in the Performance Period at which the EU/UK Executive has completed twenty (20) Full Years of Continuous
Service.

For purposes of this Section 6(a), “Retirement” for a Non-EU/UK Executive means termination of the Non-EU/UK Executive’s Continuous
Service after:

(i) The Non-EU/UK Executive’s attainment of age fifty (50) and completion of fifteen (15) Full Years of Continuous Service;

(i) The Non-EU/UK Executive’s attainment of age fifty-eight (58) and completion of ten (10) Full Years of Continuous Service;
or

(i) The Non-EU/UK Executive’s attainment of age sixty-two (62) and completion of five (5) Full Years of Continuous Service.

For purposes of this Section 6(a), “Full Year” means a twelve-month period beginning on the date of the Grantee’s commencement of service for the
Company or a Subsidiary and each anniversary thereof. Except as otherwise provided in this Section 6(a), the time period of Continuous Service for a
Grantee whose service with the Company or a Subsidiary terminates and who subsequently returns to service with the Company or a Subsidiary shall
include all time periods of the Grantee’s service for the Company or a Subsidiary for purposes of this Section 6(a). This Section 6(a) will only apply to a
Retirement if the Grantee’s Continuous Service does not terminate due to Cause as defined in this Agreement. In addition, this Section 6(a) will only
apply to a Retirement if the Grantee executes the agreement, if any, required under Section 6(d). For a Grantee who became an Employee or Non-
Employee Director of the Company or a Subsidiary following the acquisition of his or her employer by the Company or a Subsidiary, service with the
acquired employer shall not count toward the number of years of the Grantee’s Continuous Service for purposes of this Section 6(a), and Continuous
Service shall be measured from the commencement of the Grantee’s service for the Company or a Subsidiary following such acquisition. For purposes of
this Section 6(a), the number of years of the Grantee’s Continuous Service shall also include service with Jabil Circuit Co., a Michigan corporation and
predecessor to the Company, and any Predecessor Subsidiary. For purposes of this Section 6(a), “Predecessor Subsidiary” means a company of which
not less than fifty percent (50%) of the voting shares were held by Jabil Circuit Co. or a Predecessor Subsidiary. For purposes of this Section 6(a), for a
Grantee who subsequent to the Grant Date performs service for the Company or a Subsidiary in a role as an employee of the Company or a Subsidiary
that no longer includes being a state law officer of the Company or an employee of the Company with a title that is at least the equivalent of Vice
President, or a substantially equivalent position of a Subsidiary (“Subsequent Non-Officer Service”), the time period of such Grantee's Continuous
Service shall not include the time period of any such Subsequent Non-Officer Service, but shall include any time period during which such Grantee
subsequently resumes service for the Company or a Subsidiary in a role as an employee of the Company or a Subsidiary that includes being a state law
officer of the Company or an employee of the Company with a title that is at least the equivalent of Vice President, or a substantially equivalent position of
a Subsidiary.

If this Section 6(a) applies to an EU/UK Executive’'s Retirement, the EU/UK Executive’s Continuous Service shall be treated as not having terminated
for the number of years beginning on the effective date of the Retirement, or the remaining portion of the vesting period, whichever is applicable, in
accordance with the following table based on the EU/UK Executive’s full years of Continuous Service at the later of the Grant Date or the Company’s
fiscal year-end next preceding the effective date of the Retirement:



Full Years of Continuous Service
20 Years 25 Years 30 or More Years

2 years 3 years Full vesting period

Accordingly, upon such Retirement, Restricted Stock Units that otherwise would be forfeited because such Restricted Stock Units remain unvested (and
not previously forfeited) at the effective date of the Retirement will not be forfeited if the Determination Date would have been reached had the EU/UK
Executive remained in Continuous Service for the additional period specified in the table above. Vesting of such Restricted Stock Units will remain
subject to Section 2, and settlement of such Restricted Stock Units will remain subject to Section 4. Any portion of the Restricted Stock Units that could
not potentially become vested under Section 2 assuming the EU/UK Executive’s Continuous Service as set forth in the above table will be forfeited upon
Retirement. The death of the EU/UK Executive following Retirement or a Change in Control following Retirement shall not affect the application of this
Section 6(a), although such events will trigger a settlement of the Restricted Stock Units not forfeited by operation of this Section 6(a) in accordance with
Section 4.

If this Section 6(a) applies to a Non-EU/UK Executive’s Retirement, the Non-EU/UK Executive’s Continuous Service shall be treated as not
having terminated for the number of years beginning on the effective date of the Retirement, or the remaining portion of the vesting period, whichever is
applicable, in accordance with the following table based on the Non-EU/UK Executive’s age and full years of Continuous Service at the later of the Grant
Date or the Company'’s fiscal year-end next preceding the effective date of the Retirement:

Age Full Years of Continuous Service
5 Years 10 Years 15 Years 20 or More Years
50 - 54 None None 1 year 2 years
55 - 57 None None 2 years Full vesting period
58 - 61 None 2 years 3 years Full vesting period
62 or Older Full vesting period Full vesting period Full vesting period Full vesting period

Accordingly, upon such Retirement, Restricted Stock Units that otherwise would be forfeited because such Restricted Stock Units remain unvested (and
not previously forfeited) at the effective date of the Retirement will not be forfeited if the Determination Date would have been reached had the Non-
EU/UK Executive remained in Continuous Service for the additional period specified in the table above. Vesting of such Restricted Stock Units will
remain subject to Section 2, and settlement of such Restricted Stock Units will remain subject to Section 4. Any portion of the Restricted Stock Units that
could not potentially become vested under Section 2 assuming the Non-EU/UK Executive’'s Continuous Service as set forth in the above table will be
forfeited upon Retirement. The death of the Non-EU/UK Executive following Retirement or a Change in Control following Retirement shall not affect the
application of this Section 6(a), although such events will trigger a settlement of the Restricted Stock Units not forfeited by operation of this Section 6(a)
in accordance with Section 4.

Notwithstanding the foregoing, if the Company receives an opinion of counsel that there has been a legal judgment and/or legal development in any
jurisdiction that likely would result in the Retirement treatment that otherwise would apply to the Restricted Stock Units pursuant to this Section 6(a) being
deemed unlawful and/or discriminatory, then the Company will not apply the Retirement treatment at the time of Grantee's termination and the Restricted
Stock Units will be treated as they would under the rules that otherwise would have applied if Grantee did not qualify as Retirement eligible. For the
avoidance of doubt, if the Grantee is a national of the Peoples’ Republic of China, then the rules under the PRC State Administration of Foreign
Exchange shall govern and shall supersede the provisions set forth in this Section 6.

(b) Death. In the event that the Grantee’s Continuous Service terminates due to death at a time that the Grantee’s Restricted Stock Units have not
yet vested, a pro rata portion of the Grantee’s Restricted Stock Units shall vest as follows: First, for purposes of Section 2, the Company shall determine
the actual level of the Performance Goal achieved (such determination may be by means of a good faith estimate) as of the Company’s fiscal quarter-end
coincident with or next preceding the Grantee’s death (or, if the Grantee’s death occurs in the first fiscal quarter of the Performance Period, then the
Company'’s fiscal quarter-end coincident with or next following the Grantee’s death) and calculating, on a preliminary basis, the resulting number of
Restricted Stock Units that would have become vested (based on such calculation) as of the Determination Date. Second, a pro rata portion of that
number of Restricted Stock Units will be calculated by multiplying that number by a



fraction, the numerator of which is the number of months from the first day of the Performance Period through the date of death (rounding any partial
month to the next whole month) and the denominator of which is 36. No fractional Shares shall be issued, and subject to the limitation under Section 2(b)
on the number of related Shares available under this Agreement (that is, 200 percent of the related Shares), any fractional Share that would have
resulted from the foregoing calculations shall be rounded up to the next whole Share. Any Restricted Stock Units that were unvested at the date of death
and that exceed the pro rata portion of the Restricted Stock Units that become vested under this Section 6(b) shall be forfeited.

(c) Disability. In the event that the Grantee’s Continuous Service terminates due to Disability at a time that the Grantee’s Restricted Stock Units have
not yet vested, a pro rata portion of the Grantee’s Restricted Stock Units shall remain outstanding and shall be eligible for future vesting based on the
actual level of achievement in the Performance Period, provided, however, that non-forfeiture of such Restricted Stock Units will only apply if the Grantee
executes the agreement, if any, required under Section 6(d). The pro rata portion shall be calculated by multiplying the number of Restricted Stock Units
originally granted by a fraction, the numerator of which is the number of months from the first day of the Performance Period through the date of
termination (rounding any partial month to the next whole month) and the denominator of which is 36. No fractional Shares shall be issued, and subject to
the limitation under Section 2(b) on the number of related Shares available under this Agreement (that is, 200 percent of the related Shares), any
fractional Share that would have resulted from the foregoing calculations shall be rounded up to the next whole Share. Vesting of such Restricted Stock
Units will remain subject to Section 2, and settlement of such Restricted Stock Units will remain subject to Section 4. The death of the Grantee following a
termination governed by this Section 6(c), or a Change in Control following such termination, shall not increase or decrease the number of Restricted
Stock Units forfeited or not forfeited under this Section 6(c), although such events will trigger a settlement of the Restricted Stock Units not forfeited by
operation of this Section 6(c) in accordance with Section 4. Any Restricted Stock Units that at any time after the date of a termination governed by this
Section 6(c) exceed the pro rata portion of the Restricted Stock Units that remain outstanding and potentially subject to future vesting under this Section
6(c) shall be forfeited.

(d) Execution of Separation Agreement and Release . Unless otherwise determined by the Committee, as a condition to the non-forfeiture of
Restricted Stock Units upon Retirement under Section 6(a) or upon a termination due to Disability under Section 6(c), the Grantee shall be required to
execute a separation agreement and release, in a form prescribed by the Committee, setting forth reincorporated, updated or revised covenants relating
to noncompetition, nonsolicitation, nondisparagement, confidentiality and similar covenants for the protection of the Company’s business, and releasing
the Company from liability in connection with the Grantee’s termination. Such agreement shall provide for the forfeiture and/or clawback of the Restricted
Stock Units subject to Section 6(b), and the Shares issued or issuable in settlement of the Restricted Stock Units, and related dividend equivalents and
any other related rights, in the event of the Grantee's failure to comply with the terms of such agreement. The Committee will provide the form of such
agreement to the Grantee, and the Grantee must execute and return such form within the period specified by law and not revoke such agreement within
any permitted revocation period (the end of these periods being the “Agreement Effectiveness Deadline”). If any Restricted Stock Units subject to Section
6(a) or 6(c) or related rights would be required to be settled before the Agreement Effectiveness Deadline, the settlement shall not be delayed pending
the receipt and effectiveness of the agreement, but any such Restricted Stock Units or related rights settled before such receipt and effectiveness shall be
subject to clawback in the event that the agreement is not received and effective and not revoked by the Agreement Effectiveness Deadline.

7. Restrictive Covenants. The Company and including its Subsidiaries ("Jabil") is the owner and possessor of numerous trade secrets and
highly-sensitive business information about its finances, operations, business development / acquisition / divestiture / merger methods and strategies,
customers (and potential customers), vendors (and potential vendors), employees, contractors and consultants and other matters that could be valuable
to Jabil's competitors. The Grantee is in possession of such sensitive information acquired during Jabil employment and, further, the Grantee has
developed valuable contacts and relationships with Jabil customers (and potential customers), vendors (and potential vendors), acquisition targets and
representatives, employees, contractors and consultants.

(a) As the Award is intended to encourage the Grantee to continue employment with Jabil, during which time the Grantee will have access to
Jabil's confidential information and trade secrets, during the term of the Grantee’s employment and for a period of one (1) year following the separation
from employment, regardless of the reason for or the manner of termination, the Grantee shall not, without the written consent of the General Counsel of
the Company or his/her designee:

(i) perform duties or undertake responsibilities in any capacity for a Competitor in the same countries or regions that the Grantee
previously performed services during the two (2) year period preceding Grantee's separation



from employment that are the same or substantially similar to those duties or responsibilities that the Grantee performed or undertook for Jabil
during such two (2) year period;

(ii) interfere with or engage in any activity to persuade or attempt to persuade any person or entity that has a business relationship with
Jabil to not do business with or cease doing business with Jabil, to reduce the amount of business historically done with Jabil or to otherwise alter
the actual business relationship with Jabil; or

(iii) solicit any Jabil employee to end or modify his/her relationship with Jabil for employment outside of Jabil.

If the Grantee resides and/or primarily works in the State of California, then the foregoing restrictions in (i) and (ii) above shall not apply after the end of
the Grantee’s employment. Further, if the Grantee’s employment is based in the Commonwealth of Massachusetts, then (1) the restriction in (i) above
shall not take effect until ten (10) business days after Grantee signs this Agreement, and (2) the restriction in (i) above shall not apply if Grantee’s
employment is terminated by the Company other than for Cause (as defined in Grantee’s employment agreement, or, in the absence of such definition,
as defined in Section 3 hereof).

(b)  Unless compelled by subpoena or as otherwise permitted under this Section 7, Grantee will not at any time use or talk about, write about,
disclose in any manner or publicize:

(i) Jabil's business, operations or employment data, policies or practices; or

(ii) The proprietary or trade secret or confidential information of Jabil (including without limitation merger and acquisition strategies,
methods, and plans), or of its customers, vendors, merger/acquisition candidates, employees, contractors or consultants.

Notwithstanding the foregoing, nothing herein shall be construed to prevent Grantee from engaging in concerted activity regarding working conditions, as
protected by the National Labor Relations Act.

(c) As used herein, “Competitor” means any individual or entity which competes with Jabil or any customers of Jabil with whom Grantee had
substantial contact during the two (2) year period preceding Grantee’s separation from Jabil; or any of their current or future parents, subsidiaries,
divisions, or direct or indirect affiliates ("affiliates" to include any entity in which the named entity has or from time to time may have a majority equity
interest) anywhere in the world.

(d) During the period of one (1) year following termination of the Grantee’s employment with Jabil, the Grantee agrees to notify the Company in
writing prior to accepting new employment, or engaging in any other activity which may violate this Agreement, and the Grantee agrees to provide in such
notice information concerning the anticipated new employment or activity, including, but not limited to: name of employer; address of employer; job title;
and scope and responsibilities of the new position. The Grantee recognizes that such duty of notification is not affected by the Grantee’s belief that such
employment may perhaps not violate this Agreement or otherwise be unfairly competitive with Jabil. The Grantee’s written notice should be addressed to
General Counsel of the Company. Provided, however, the foregoing notice requirement shall not apply if the Grantee resides and/or primarily works in
the State of California.

(e) During the period of one (1) year following termination of the Grantee’s employment with Jabil, the Grantee shall provide a copy of Section 7
of this Award Agreement to each new employer before starting in any new employment. The Grantee agrees that the Company may notify any third party
about the Grantee’s obligations under Section 7 of this Award Agreement until such obligations are fulfilled.

(f) If any provision of this Section 7 is held to be invalid, illegal or unenforceable in any respect by a court of competent jurisdiction, such
provision shall be deemed to be severed from the Award Agreement and such invalidity, illegality or unenforceability will not affect any other provision of
the Award Agreement, all of which shall remain valid and enforceable. Notwithstanding the foregoing, if a court of competent jurisdiction determines that
the covenants contained in this Section 7 are unenforceable because they are overbroad in some respect, to the full extent permitted by applicable law,
the court shall revise or reform any aspect of this Section 7 so as to make the scope of such Section 7 as broad as can be enforced under applicable law.
A ruling that any provision of this Section 7 regarding post-employment obligations is unenforceable does not impact the Company’s ability to execute
rights regarding forfeiture and clawback.



(9) In the event of an anticipated or actual breach by the Grantee of this Section 7, the Grantee acknowledges and agrees that damages would
not be an adequate remedy to compensate Jabil for the harm to the business of Jabil and, in such event, agrees that Jabil shall be entitled to a temporary
restraining order and to temporary injunctive relief to prevent or terminate such anticipated or actual breach, provided, however, that nothing in this
Agreement shall be construed to limit any permanent relief to which Jabil may be entitled or the damages otherwise recoverable by Jabil in any such
event.

(h) If the Grantee violates any aspect of this Section 7, or any duty of loyalty or confidentiality imposed by law, in addition to any damages that
the Grantee may be required to pay, the Grantee understands and agrees that the Grantee shall be required to reimburse Jabil for all its costs incurred to
enforce this Agreement, including but not limited to, all attorneys’ fees.

Notwithstanding the foregoing, no provision of this Section 7 is intended to or shall limit, prevent, impede or interfere with the Grantee's non-
waivable right, without prior notice to the Company, to provide information to the government, participate in investigations, testify in proceedings
regarding Jabil's past or future conduct, engage in any activities protected under whistleblower statutes, or to receive and fully retain a monetary award
from a government-administered whistleblower award program for providing information directly to a government agency. The Grantee does not need
prior authorization from the Company to make any such reports or disclosures and is not required to notify the Company that the Grantee has made such
reports or disclosures. Further, the parties acknowledge that, as provided by the Federal Defend Trade Secrets Act, Grantee will not be held criminally or
civilly liable under any federal or state trade secret law for the disclosure of a trade secret made: (1) in confidence to a federal, state, or local government
official, either directly or indirectly, or to an attorney, and solely for the purpose of reporting or investigating a suspected violation of law; or (2) in a
complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal.

8. Dividend Equivalents; Adjustments.

(a) Dividend Equivalents. During the period beginning on the Grant Date and ending on the date that Shares are issued in settlement of a
Restricted Stock Unit, the Grantee will accrue dividend equivalents on Restricted Stock Units (including electively deferred 409A RSUs, as applicable to
U.S. taxpayers) equal to the cash dividend or distribution that would have been paid on the Restricted Stock Unit had the Restricted Stock Unit been an
issued and outstanding Share on the record date for the dividend or distribution. Such accrued dividend equivalents (i) will vest and become payable
upon the same terms and at the same time of settlement as the Restricted Stock Units to which they relate, and (ii) will be denominated and payable
solely in cash. Dividend equivalent payments, at settlement, will be net of applicable federal, state, local and foreign income and social insurance
withholding taxes (subject to Section 9).

(b) Adjustments. The number of Restricted Stock Units (including electively deferred 409A RSUs, as applicable to U.S. taxpayers) credited to
the Grantee shall be subject to adjustment by the Company, in accordance with Section 12 of the Plan, in order to preserve without enlarging the
Grantee’s rights with respect to such Restricted Stock Units. Any such adjustment shall be made taking into account any crediting of cash dividend
equivalents to the Grantee under Section 8(a) in connection with such transaction or event. In the case of an extraordinary cash dividend, the Committee
may determine to adjust the Grantee’s Restricted Stock Units under this Section 8(b) in lieu of crediting cash dividend equivalents under Section 8(a).
Restricted Stock Units credited to the Grantee as a result of an adjustment shall be subject to the same forfeiture and settlement terms as applied to the
related Restricted Stock Units prior to the adjustment.

9. Responsibility for Taxes and Withholding. Regardless of any action the Company, any of its Subsidiaries and/or the Grantee's employer
takes with respect to any or all income tax, social insurance, payroll tax, payment on account or other tax-related items related to the Grantee’'s
participation in the Plan and legally applicable to the Grantee (“Tax-Related Items”), the Grantee acknowledges that the ultimate liability for all Tax-
Related Items is and remains the Grantee’s responsibility and may exceed the amount actually withheld by the Company or any of its affiliates, if any.
The Grantee further acknowledges that the Company and/or its Subsidiaries (i) make no representations or undertakings regarding the treatment of any
Tax-Related Items in connection with any aspect of the Restricted Stock Units, including, but not limited to, the grant or vesting of the Restricted Stock
Units, the delivery of Shares, the subsequent sale of Shares acquired pursuant to such delivery and the receipt of any dividends and/or dividend
equivalents; and (ii) do not commit to and are under no obligation to structure the terms of any award to reduce or eliminate the Grantee’s liability for Tax-
Related Items or achieve any particular tax result. Further, if the Grantee becomes subject to tax in more than one jurisdiction between the Grant Date
and the date of any relevant taxable event, the Grantee acknowledges that the Company and/or its Subsidiaries may be required to withhold or account
for Tax-Related Items in more than one jurisdiction.



Grantee shall satisfy his or her obligation to advance the Tax-Related Items by the Company withholding whole Shares which would otherwise
be delivered to Grantee upon vesting of the Restricted Stock Units having an aggregate Fair Market Value, determined as of the date on which such
withholding obligation arises (the “Tax Date”), equal to the Tax-Related Items. Notwithstanding the foregoing, the Grantee may elect to satisfy his or her
obligation to advance the Tax-Related Items by any of the following means:

(a) acash payment to the Company;
(b) withholding from the Grantee’s wages or other cash compensation paid to the Grantee by the Company and/or its Subsidiaries; or
(c) withholding from dividend equivalent payments (payable in cash) related to the Shares to be delivered at settlement.

To avoid negative accounting treatment, the Company and/or its Subsidiaries may withhold or account for Tax-Related Items by considering applicable
withholding rates but not exceeding the maximum statutory withholding rates. If the obligation for Tax-Related Items is satisfied by withholding in Shares,
for tax purposes, the Grantee is deemed to have been issued the full number of Shares attributable to the awarded Restricted Stock Units,
notwithstanding that a number of Shares are held back solely for the purpose of paying the Tax-Related Items due as a result of any aspect of the
Grantee’s participation in the Plan.

Finally, the Grantee shall pay to the Company and/or its Subsidiaries any amount of Tax-Related Items that the Company and/or its Subsidiaries may
be required to withhold or account for as a result of the Grantee’s participation in the Plan that are not satisfied by the means previously described. The
Company may refuse to issue or deliver the Shares if the Grantee fails to comply with the Grantee’s obligations in connection with the Tax-Related
Iltems.

10. Code Section 409A.

(a) General. Payments made pursuant to this Agreement are intended to be exempt from Section 409A of the Code or to otherwise comply with
Section 409A of the Code. Accordingly, other provisions of the Plan or this Agreement notwithstanding, the provisions of this Section 10 will apply in
order that the Restricted Stock Units, and related dividend equivalents and any other related rights, will be exempt from or otherwise comply with Code
Section 409A. In addition, the Company reserves the right, to the extent the Company deems necessary or advisable in its sole discretion, to unilaterally
amend or modify the Plan and/or this Agreement to provide that all Restricted Stock Units, and related dividend equivalents and any other related rights,
are exempt from or otherwise comply, and in operation comply, with Code Section 409A (including, without limitation, the avoidance of penalties
thereunder). Other provisions of the Plan and this Agreement notwithstanding, the Company makes no representations that the Restricted Stock Units,
and related dividend equivalents and any other related rights, will be exempt from or avoid any penalties that may apply under Code Section 409A,
makes no undertaking to preclude Code Section 409A from applying to the Restricted Stock Units and related dividend equivalents and any other related
rights, and will not indemnify or provide a gross up payment to a Grantee (or his beneficiary) for any taxes, interest or penalties imposed under Code
Section 409A. As applicable to U.S. taxpayers, other restrictions and limitations under any deferred compensation plan or general rules applicable to
deferrals apply to electively deferred 409A RSUs and related dividend equivalents and, if those provisions apply and are compliant with Code Section
409A, they shall take precedence over inconsistent provisions of this Section 10.

(b) Restrictions on 409A RSUs. In the case of any 409A RSUSs, the following restrictions will apply:

(i) Separation from Service. Any payment in settlement of the 409A RSUs that is triggered by a termination of Continuous Service (or
other termination of employment) hereunder will occur only if the Grantee has had a “separation from service” within the meaning of Treasury
Regulation § 1.409A-1(h), with such separation from service treated as the termination for purposes of determining the timing of any settlement
based on such termination.

(i) Six-Month Delay Rule. The "six-month delay rule" will apply to 409A RSUs if these four conditions are met:

(A) the Grantee has a separation from service (within the meaning of Treasury Regulation § 1.409A-1(h)) for a reason other
than death;

(B) apayment in settlement is triggered by such separation from service; and



(C) the Grantee is a “specified employee” under Code Section 409A.

If it applies, the six-month delay rule will delay a settlement of 409A RSUs triggered by separation from service where the settlement otherwise
would occur within six months after the separation from service, subject to the following:

(D) any delayed payment shall be made on the date six months and one day after separation from service;

(E) during the six-month delay period, accelerated settlement will be permitted in the event of the Grantee’s death and for no
other reason (including no acceleration upon a Change in Control) except to the extent permitted under Code Section 409A; and

(F) any settlement that is not triggered by a separation from service, or is triggered by a separation from service but would be
made more than six months after separation (without applying this six-month delay rule), shall be unaffected by the six-month delay rule.

(c) Other Compliance Provisions. The following provisions apply to Restricted Stock Units:

(i) Each tranche of Restricted Stock Units (including dividend equivalents accrued thereon) that potentially could vest at or following a
Determination Date under Section 2 shall be deemed a separate payment for purposes of Code Section 409A.

(i) The settlement of 409A RSUs may not be accelerated by the Company except to the extent permitted under Code Section 409A.
The Company may, however, accelerate vesting (i.e., may waive the risk of forfeiture tied to termination of the Grantee’s Continuous Service) of
409A RSUs, without changing the settlement terms of such 409A RSUs.

(iii) It is understood that Good Reason for purposes of this Agreement is limited to circumstances that qualify under Treasury
Regulation § 1.409A-1(n)(2).

(iv)  For U.S. taxpayers, any election to defer settlement of Restricted Stock Units must comply with the election timing rules under
Code Section 409A.

(v)  Any restriction imposed on 409A RSUs hereunder or under the terms of other documents solely to ensure compliance with Code
Section 409A shall not be applied to a Restricted Stock Unit that is not a 409A RSU except to the extent necessary to preserve the status of such
Restricted Stock Unit as not being a "deferral of compensation" under Code Section 409A.

(vi)  If any mandatory term required for 409A RSUs or other Restricted Stock Units, or related dividend equivalents or other related
rights, to avoid tax penalties under Code Section 409A is not otherwise explicitly provided under this document or other applicable documents,
such term is hereby incorporated by reference and fully applicable as though set forth at length herein.

(vii)  In the case of any settlement of Restricted Stock Units during a specified period following the Determination Date or other date
triggering a right to settlement, the Grantee shall have no influence (other than permitted deferral elections, as applicable to U.S. taxpayers) on
any determination as to the tax year in which the settlement will be made.

(viii)  In the case of any Restricted Stock Unit that is not a 409A RSU, if the circumstances arise constituting a Disability but termination
of the Grantee’s Continuous Service has not in fact resulted immediately without an election by the Grantee, then only the Company or a
Subsidiary may elect to terminate the Grantee’s Continuous Service due to such Disability.

(ix) If the Company has a right of setoff that could apply to a 409A RSU, such right may only be exercised at the time the 409A RSU
would have been settled, and may be exercised only as a setoff against an



obligation that arose not more than 30 days before and within the same year as the settlement date if application of such setoff right against an
earlier obligation would not be permitted under Code Section 409A.

11. No Effect on Employment or Rights under the Plan . Nothing in the Plan or this Agreement shall confer upon the Grantee the right to
continue in the employment of the Company or any Subsidiary or affect any right which the Company or any Subsidiary may have to terminate the
employment of the Grantee regardless of the effect of such termination of employment on the rights of the Grantee under the Plan or this Agreement. If
the Grantee’s employment is terminated for any reason whatsoever (and whether lawful or otherwise), he will not be entitled to claim any compensation
for or in respect of any consequent diminution or extinction of his rights or benefits (actual or prospective) under this Agreement or any Award or
otherwise in connection with the Plan. The rights and obligations of the Grantee under the terms of his employment with the Company or any Subsidiary
will not be affected by his participation in the Plan or this Agreement, and neither the Plan nor this Agreement form part of any contract of employment
between the Grantee and the Company or any Subsidiary. The granting of Awards under the Plan is entirely at the discretion of the Committee, and the
Grantee shall not in any circumstances have any right to be granted an Award.

12. Governing Laws. This Agreement shall be construed and enforced in accordance with the laws of the State of Delaware.

13. Successors; Severability; Entire Agreement; Headings . This Agreement shall inure to the benefit of, and be binding upon, the Company
and the Grantee and their heirs, legal representatives, successors and permitted assigns. In the event that any one or more of the provisions or portion
thereof contained in this Agreement shall for any reason be held to be invalid, illegal or unenforceable in any respect, the same shall not invalidate or
otherwise affect any other provisions of this Agreement, and this Agreement shall be construed as if the invalid, illegal or unenforceable provision or
portion thereof had never been contained herein. Subject to the terms and conditions of the Plan, any rules adopted by the Company or the Committee
and applicable to this Agreement and the terms of any elective deferral of the Grantee applicable to the Restricted Stock Units for U.S. taxpayers, which
are incorporated herein by reference, this Agreement expresses the entire understanding and agreement of the parties hereto with respect to such terms,
restrictions and limitations. Section headings used herein are for convenience of reference only and shall not be considered in construing this Agreement.

14. Grantee Acknowledgements and Consents.

(a) Data Privacy. As communicated in Jabil's Notice of Data Collection, Processing and Transfer of Employee Personal Data, as updated from
time to time.

Data Collection and Usage. The Company collects, processes and uses personal data about the Grantee, including but not limited to, the Grantee’s
name, home address, email address and telephone number, date of birth, social insurance number, passport or other identification number, salary,
nationality, job title, any shares or directorships held in the Company, details of all awards, rights or any other entitement to shares awarded, canceled,
exercised, vested, unvested or outstanding in the Grantee’s favor, which the Company receives from the Grantee or the Grantee’s employer. In order for
the Grantee to participate in the Plan, the Company will collect his or her personal data for purposes of allocating Shares and implementing,
administering and managing the Plan. The Company’s legal basis for the processing of the Grantee’s personal data is based on the necessity for
Company’s performance of its obligations under the Plan and pursuant to the Company’s legitimate business interests. In those jurisdictions where the
Grantee's consent to the processing of the Grantee's personal data is required, the Grantee expressly and explicitly consents to the collection,
processing and transfer practices as described herein.

Stock Plan Administration and Service Providers. The Company may transfer the Grantee’s data to one or more third party stock plan service providers
based in the U.S., which may assist the Company with the implementation, administration and management of the Plan. Such service provider(s) may
open an account for the Grantee to receive and trade Shares. The Grantee may be asked to acknowledge, or agree to, separate terms and data
processing practices with the service provider(s).

International Data Transfers. The Grantee’s personal data will be transferred from the Grantee’s country to the U.S., where the Company and its service
providers are based. The Company’s legal basis for the transfer of the Grantee’s data to the U.S. is the Grantee's consent (where required) or that it is
authorized by the Company'’s use of the standard data protection clauses adopted in accordance with applicable law.



Data Retention. The Company will use the Grantee’s personal data only as long as necessary to implement, administer and manage the Grantee’'s
participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and securities laws. When the Company no
longer needs the Grantee’s personal data, which will generally be seven (7) years after the Grantee participates in the Plan, the Company will remove it
from its systems. If the Company keeps the data longer, it would be to satisfy legal or regulatory obligations and the Company’s legal basis would be
relevant laws or regulations.

Voluntariness and Consequences of Consent Denial or Withdraw . The Grantee's participation in the Plan and his or her grant of consent, if required, is
purely voluntary. The Grantee may reject participation in the Plan or withdraw the Grantee's consent, if applicable, at any time. If the Grantee rejects
participation in the Plan, does not consent, if applicable, or withdraws his or her consent, if applicable, the Grantee may be unable to participate in the
Plan. This would not affect the Grantee's existing employment or salary; instead, the Grantee merely may forfeit the opportunities associated with the
Plan.

Data Subject Rights. The Grantee understands that he or she may have a number of rights under data privacy laws in the Grantee’s jurisdiction.
Depending on where the Grantee is based, such rights may include the right to (i) request access or copies of personal data processed by the Company,
(ii) rectification of incorrect data, (iii) deletion of data, (iv) restrictions on processing of data, (v) portability of data, (vi) lodge complaints with competent
authorities in the Grantee’s jurisdiction, and/or (vii) receive a list with the names and addresses of any potential recipients of the Grantee’s personal data.
To receive clarification regarding these rights or to exercise these rights, the Grantee can contact his or her local human resources department.

(b) Voluntary Patrticipation. The Grantee's participation in the Plan is voluntary. The value of the Restricted Stock Units is an extraordinary item
of compensation. Unless otherwise expressly provided in a separate agreement between the Grantee and the Company or a Subsidiary, the Restricted
Stock Units are not part of normal or expected compensation for purposes of calculating any severance, resignation, redundancy, end-of-service
payments, bonuses, long-service awards, pension or retirement benefits or similar payments.

(c) Electronic Delivery and Acceptance. BY ACCEPTING THIS AGREEMENT ELECTRONICALLY, THE GRANTEE HEREBY CONSENTS TO
ELECTRONIC DELIVERY OF THE PLAN, THE PROSPECTUS FOR THE PLAN AND OTHER DOCUMENTS RELATED TO THE PLAN
(COLLECTIVELY, THE “PLAN DOCUMENTS"). THE COMPANY WILL DELIVER THE PLAN DOCUMENTS ELECTRONICALLY TO THE GRANTEE
BY E-MAIL, BY POSTING SUCH DOCUMENTS ON ITS INTRANET WEBSITE OR BY ANOTHER MODE OF ELECTRONIC DELIVERY AS
DETERMINED BY THE COMPANY IN ITS SOLE DISCRETION. BY ACCEPTING THIS AGREEMENT ELECTRONICALLY, THE GRANTEE
CONSENTS AND AGREES THAT SUCH PROCEDURES AND DELIVERY MAY BE EFFECTED BY A BROKER OR THIRD PARTY ENGAGED BY
THE COMPANY TO PROVIDE ADMINISTRATIVE SERVICES RELATED TO THE PLAN. BY ACCEPTING THIS AGREEMENT ELECTRONICALLY,
THE GRANTEE HEREBY CONSENTS TO ANY AND ALL PROCEDURES THE COMPANY HAS ESTABLISHED OR MAY ESTABLISH FOR ANY
ELECTRONIC SIGNATURE SYSTEM FOR DELIVERY AND ACCEPTANCE OF ANY PLAN DOCUMENTS, INCLUDING THIS AGREEMENT, THAT
THE COMPANY MAY ELECT TO DELIVER AND AGREES THAT HIS ELECTRONIC SIGNATURE IS THE SAME AS, AND WILL HAVE THE SAME
FORCE AND EFFECT AS, HIS MANUAL SIGNATURE. THE COMPANY WILL SEND TO THE GRANTEE AN E-MAIL ANNOUNCEMENT WHEN THE
PLAN DOCUMENTS ARE AVAILABLE ELECTRONICALLY FOR THE GRANTEE'S REVIEW, DOWNLOAD OR PRINTING AND WILL PROVIDE
INSTRUCTIONS ON WHERE THE PLAN DOCUMENTS CAN BE FOUND. UNLESS OTHERWISE SPECIFIED IN WRITING BY THE COMPANY, THE
GRANTEE WILL NOT INCUR ANY COSTS FOR RECEIVING THE PLAN DOCUMENTS ELECTRONICALLY THROUGH THE COMPANY’'S
COMPUTER NETWORK. THE GRANTEE WILL HAVE THE RIGHT TO RECEIVE PAPER COPIES OF ANY PLAN DOCUMENT BY SENDING A
WRITTEN REQUEST FOR A PAPER COPY TO THE COMMITTEE. THE GRANTEE'S CONSENT TO ELECTRONIC DELIVERY OF THE PLAN
DOCUMENTS WILL BE VALID AND REMAIN EFFECTIVE UNTIL THE EARLIER OF (i) THE TERMINATION OF THE GRANTEE'’S PARTICIPATION IN
THE PLAN AND (i) THE WITHDRAWAL OF THE GRANTEE'S CONSENT TO ELECTRONIC DELIVERY AND ACCEPTANCE OF THE PLAN
DOCUMENTS. THE COMPANY ACKNOWLEDGES AND AGREES THAT THE GRANTEE HAS THE RIGHT AT ANY TIME TO WITHDRAW HIS
CONSENT TO ELECTRONIC DELIVERY AND ACCEPTANCE OF THE PLAN DOCUMENTS BY SENDING A WRITTEN NOTICE OF WITHDRAWAL
TO THE COMMITTEE. IF THE GRANTEE WITHDRAWS HIS CONSENT TO ELECTRONIC DELIVERY AND ACCEPTANCE, THE COMPANY WILL
RESUME SENDING PAPER COPIES OF THE PLAN DOCUMENTS WITHIN TEN (10) BUSINESS DAYS OF ITS RECEIPT OF THE WITHDRAWAL
NOTICE. BY ACCEPTING THIS AGREEMENT ELECTRONICALLY, THE GRANTEE ACKNOWLEDGES THAT HE IS ABLE TO ACCESS, VIEW AND
RETAIN AN E-MAIL ANNOUNCEMENT INFORMING THE GRANTEE THAT THE



PLAN DOCUMENTS ARE AVAILABLE IN EITHER HTML, PDF OR SUCH OTHER FORMAT AS THE COMPANY DETERMINES IN ITS SOLE
DISCRETION.

(d) Unfunded Plan. The Grantee acknowledges and agrees that any rights of the Grantee relating to the Grantee’s Restricted Stock Units and
related dividend equivalents and any other related rights shall constitute bookkeeping entries on the books of the Company and shall not create in the
Grantee any right to, or claim against, any specific assets of the Company or any Subsidiary, nor result in the creation of any trust or escrow account for
the Grantee. With respect to the Grantee's entitlement to any payment hereunder, the Grantee shall be a general creditor of the Company.

15. Additional Acknowledgements. By accepting this Agreement electronically, the Grantee and the Company agree that the Restricted
Stock Units are granted under and governed by the terms and conditions of the Plan and this Agreement. The Grantee has reviewed in its entirety the
prospectus that summarizes the terms of the Plan and this Agreement, has had an opportunity to request a copy of the Plan in accordance with the
procedure described in the prospectus, has had an opportunity to obtain the advice of counsel prior to electronically accepting this Agreement and fully
understands all provisions of the Plan and this Agreement. The Grantee hereby agrees to accept as binding, conclusive and final all decisions or
interpretations of the Committee upon any questions relating to the Plan and this Agreement.

16. Country Appendix. Notwithstanding any provision of this Agreement to the contrary, this Restricted Stock Unit grant and any Shares
issued pursuant to this Agreement shall be subject to the applicable terms and provisions as set forth in the Country Appendix attached hereto and
incorporated herein, if any, for the Grantee’s country of residence (and country of employment, if different).

Acceptance by the Grantee

By selecting the “l accept” box on the website of the Company’s administrative agent, the Grantee acknowledges acceptance of, and
consents to be bound by, the Plan and this Agreement, including the restrictive covenant provisions, and any other rules, agreements or
other terms and conditions incorporated herein by reference.



COUNTRY APPENDIX
ADDITIONAL TERMS AND CONDITIONS TO RESTRICTED STOCK UNIT AWARD AGREEMENT

This Country Appendix (“Appendix”) includes the following additional terms and conditions that govern the Grantee's Stock Award for all Grantees that
reside and/or work in one of the countries listed below.

Notifications

This Country Appendix also includes information regarding exchange controls and certain other issues of which the Grantee should be aware with
respect to the Grantee’s participation in the Plan. The information is based on the securities, exchange control and other laws in effect in the respective
countries as of October 2024. Such laws are often complex and change frequently. As a result, the Company strongly recommends that the Grantee not
rely on the information in this Country Appendix as the only source of information relating to the consequences of the Grantee’s participation in the Plan
because the information may be out of date at the time that the Restricted Stock Units vest, or Shares are delivered in settlement of the Restricted Stock
Units, or the Grantee sells any Shares acquired under the Plan.

In addition, the information contained herein is general in nature and may not apply to the Grantee’s particular situation, and none of the Company, its
Subsidiaries, nor the Committee is in a position to assure the Grantee of a particular result. Accordingly, the Grantee is advised to seek appropriate
professional advice as to how the relevant laws in the Grantee’s country of residence and/or work may apply to the Grantee’s situation.

Finally, if the Grantee transfers employment after the Grant Date, or is considered a resident of another country for local law purposes following the Grant
Date, the notifications contained herein may not be applicable to the Grantee, and the Committee shall, in its discretion, determine to what extent the
terms and conditions contained herein shall be applicable to the Grantee.

Terms and Conditions Applicable to All Jurisdictions

English Language. The Grantee acknowledges and agrees that it is the Grantee’s express intent that this Agreement, the Plan and all other documents,
rules, procedures, forms, notices and legal proceedings entered into, given or instituted pursuant to the Stock Award, be drawn up in English. The
Grantee further acknowledges that he or she is sufficiently proficient in English, or has consulted with an advisor who is sufficiently proficient in English,
so as to allow the Grantee to understand the terms and conditions of this Agreement, the Plan and any rules, procedures, forms or documents related to
the Stock Award. If the Grantee has received this Agreement, the Plan or any other rules, procedures, forms or documents related to the Stock Award
translated into a language other than English, and if the meaning of the translated version is different than the English version, the English version will
control.

Repatriation; Compliance with Laws. The Grantee agrees, as a condition of the grant of the Stock Award, to repatriate all payments attributable to the
Award and/or cash acquired under the Plan (including, but not limited to, dividends, dividend equivalents, and any proceeds derived from the sale of the
Shares acquired pursuant to the Agreement) in accordance with all foreign exchange rules and regulations applicable to the Grantee. The Company and
the Committee reserve the right to impose other requirements on the Grantee’s participation in the Plan, on the Restricted Stock Units and on any Shares
acquired or cash payments made pursuant to the Agreement, to the extent the Company, its Subsidiaries or the Committee determines it is necessary or
advisable in order to comply with local law or to facilitate the administration of the Plan, and to require the Grantee to sign any additional agreements or
undertakings that may be necessary to accomplish the foregoing. Finally, the Grantee agrees to take any and all actions as may be required to comply
with the Grantee’s personal legal and tax obligations under all laws, rules and regulations applicable to the Grantee.

Commercial Relationship. The Grantee expressly recognizes that the Grantee’s participation in the Plan and the Company’s Stock Award grant does not
constitute an employment relationship between the Grantee and the Company. The Grantee has been granted Stock Awards as a consequence of the
commercial relationship between the Company and the Company’s Subsidiary that employs the Grantee, and the Company’s Subsidiary that employs
the Grantee is the Grantee’s sole employer. Based on the foregoing, the Grantee expressly recognizes that (a) the Plan and the benefits the Grantee
may derive from participation in the Plan do not establish any rights between the Grantee and the Subsidiary that employs the Grantee, (b) the Plan and
the benefits the Grantee may derive from participation in the Plan are not part of the employment conditions and/or benefits provided by the Subsidiary
that employs the Grantee, and (c) any modifications or amendments of the Plan by the




Company or the Committee, or a termination of the Plan by the Company, shall not constitute a change or impairment of the terms and conditions of the
Grantee’s employment with the Subsidiary that employs the Grantee.

Private Placement. The grant of the Stock Award is not intended to be a public offering of securities in the Grantee’s country of residence and/or
employment but instead is intended to be a private placement. As a private placement, the Company has not submitted any registration statement,
prospectus or other filings with the local securities authorities (unless otherwise required under local law), and the grant of the Stock Award is not subject
to the supervision of the local securities authorities.

Additional Acknowledgements. The GRANTEE also acknowledges and agrees to the following:

¢ The grant of the Stock Award is voluntary and occasional and does not create any contractual or other right to receive future grants of Stock
Awards or benefits in lieu of the Stock Award even if Stock Awards have been granted repeatedly in the past.

e The future value of the Shares and any related dividend equivalents is unknown and cannot be predicted with certainty.

* No claim or entitement to compensation or damages arises from the forfeiture of the Stock Award or any of the Restricted Stock Units or related
dividend equivalents, the termination of the Plan, or the diminution in value of the Restricted Stock Units or Shares, and the Grantee irrevocably
releases the Company, its Subsidiaries, the Committee and their affiliates from any such claim that may arise.

* None of the Company, its Subsidiaries, nor the Committee is providing any tax, legal or financial advice or making any recommendations
regarding the Grantee’s participation in the Plan, the grant, vesting or settlement of the Grantee’s Restricted Stock Units, or the Grantee’s
acquisition or sale of the Shares delivered in settlement of the Restricted Stock Units. The Grantee is hereby advised to consult with his own
personal tax, legal and financial advisors regarding his participation in the Plan before taking any action related to the Plan.

Terms and Conditions Applicable to All EUIEEA Jurisdictions, Switzerland and the United Kingdom
Data Privacy. As communicated in Jabil's Notice of Data Collection, Processing and Transfer of Employee Personal Data, as updated from time to time.

@ Data Collection and Usage. The Company collects, processes and uses personal data about the Grantee, including but not limited to,
the Grantee’s name, home address, email address and telephone number, date of birth, social insurance number, passport or other identification number,
salary, nationality, job title, any shares or directorships held in the Company, details of all awards, rights or any other entitlement to shares awarded,
canceled, exercised, vested, unvested or outstanding in the Grantee’s favor, which the Company receives from the Grantee or the Grantee’s employer.
In order for the Grantee to participate in the Plan, the Company will collect his or her personal data for purposes of allocating Shares and implementing,
administering and managing the Plan. The Company’s legal basis for the processing of the Grantee’s personal data is based on the necessity for
Company'’s performance of its obligations under the Plan and pursuant to the Company’s legitimate business interests.

(b) Stock Plan Administration and Service Providers. The Company may transfer the Grantee’s data to one or more third party stock plan
service providers based in the United States (“U.S.”), which may assist the Company with the implementation, administration and management of the
Plan. Such service provider(s) may open an account for the Grantee to receive and trade Shares. The Grantee may be asked to acknowledge, or agree
to, separate terms and data processing practices with the service provider(s).

(c) International Data Transfers. The Grantee’s personal data will be transferred from the Grantee’s country to the U.S., where the Company
and its service providers are based. The Company’s legal basis for the transfer of the Grantee’s data to the U.S. is that it is authorized by the Company’s
participation in the EU-U.S. Privacy Shield and/or its use of the standard data protection clauses adopted by the EU Commission.

(d) Data Retention. The Company will use the Grantee’s personal data only as long as necessary to implement, administer and manage
the Grantee’s participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and securities laws. When the
Company no longer needs the Grantee’s personal data, which will generally



be seven (7) years after the Grantee patrticipates in the Plan, the Company will remove it from its systems. If the Company keeps the data longer, it
would be to satisfy legal or regulatory obligations and the Company'’s legal basis would be relevant laws or regulations.

Data Subject Rights. The Grantee understands that he or she may have a number of rights under data privacy laws in the Grantee’s jurisdiction.
Depending on where the Grantee is based, such rights may include the right to (i) request access or copies of personal data processed by the Company,
(i) rectification of incorrect data, (iii) deletion of data, (iv) restrictions on processing of data, (v) portability of data, (vi) lodge complaints with competent
authorities in the Grantee’s jurisdiction, and/or (vii) receive a list with the names and addresses of any potential recipients of the Grantee’s personal data.
To receive clarification regarding these rights or to exercise these rights, the Grantee can contact his or her local human resources department.

Notifications Applicable to Austria

Consumer Protection Information. If the provisions of the Austrian Consumer Protection Act are applicable to the Agreement and the Plan, the Grantee
may be entitled to revoke the Grantee’s acceptance of the Agreement (and thereby revoke his acceptance of the Restricted Stock Units) under the
conditions listed below:

(i) If the Grantee accepts the Stock Award, the Grantee may be entitled to revoke the Grantee’s acceptance; provided the revocation is made within
one week after such electronic acceptance of the Agreement.

(ii) The revocation must be in written form to be valid and will revoke both acceptance of the Agreement and acceptance of the Restricted Stock Units
awarded thereunder. It is sufficient if the Grantee returns the Agreement to the Committee or a Company representative with language which can be
understood as a refusal to conclude or honor the Agreement; provided the revocation is sent within the period discussed above.

Exchange Control Information. The Grantee may be required to comply with certain exchange control obligations if the Grantee holds securities
(including Shares) or cash (including proceeds from the sale of such Shares) outside of Austria. If the transaction volume of all of the Grantee’s accounts
abroad meets or exceeds €10,000,000, the movement and balance of all accounts must be reported monthly to the Austrian National Bank, as of the last
day of the month, on or before the fifteenth day of the following month using the prescribed form “Meldungen Si-Forderungen und/oder Si-
Verpflichturngen.”

If the Grantee holds shares of common stock acquired under the Plan outside of Austria, the Grantee must submit a report to the Austrian National Bank.
An exemption applies if the value of the shares of common stock as of any given quarter does not meet or exceed €30,000,000 or as of December 31
does not meet or exceed €5,000,000. If the former threshold is met or exceeded, quarterly obligations are imposed, whereas if the latter threshold is met
or exceeded, annual reports must be filed with the Austrian National Bank. The deadline for filing the quarterly report is the 15th day of the month
following the end of the relevant quarter. The deadline for filing the annual report is January 31st of the following year.

Terms and Conditions Applicable to Canada

Settlement in Shares. Notwithstanding anything to the contrary in the Agreement, this Appendix or the Plan, the Stock Award shall be settled only in
Shares of the Company (and may not be settled in cash).

Securities Law Information. The Grantee is permitted to sell Shares acquired through the Plan through the designated broker appointed under the Plan, if
any, provided that the resale of such Shares takes place outside of Canada through the facilities of a stock exchange on which the Shares are listed (i.e.,
the New York Stock Exchange).

Use of English Language. The Grantee acknowledges and agrees that it is the Grantee's express wish that this Agreement, as well as all documents,
notices and legal proceedings entered into, given or instituted pursuant hereto or relating directly or indirectly hereto, be drawn up in English. Les parties
reconnaissent avoir souhaité expressément que la convention ainsi les notices et la documentation juridique fournis ou mis en ceuvre ou institués
directement ou indirectement, relativement aux présentes, soient rédigés en anglais.

Tax Reporting Information. The Grantee is required to report any foreign specified property (including Shares acquired under the Plan) to the Canada
Revenue Agency on Form T1135 (Foreign Income Verification Statement) if the total cost of the




Grantee’s foreign specified property exceeds C$100,000 at any time in the year. The form must be filed by April 30th of the following year. Foreign
specified property also includes unvested Restricted Stock Units (generally at nil cost) if the C$100,000 cost threshold is exceeded because of other
foreign specified property. The Grantee should consult with his or her personal tax advisor to determine his or her reporting requirements.

Termination of Employment. For purposes of the Stock Award, except as otherwise provided under applicable law, the date of the Grantee’s termination
of employment shall be the date that is the earliest of (i) the date on which the Grantee’s employment is terminated, (ii) the date on which the Grantee
receives notice of termination, or (iii) the date on which the Grantee is no longer actively providing services to the Company or any Subsidiary, regardless
of any notice period or period of pay in lieu of such notice required under applicable employment laws in the jurisdiction where the Grantee is employed
(including, but not limited to statutory law, regulatory law and/or common law) or the terms of the Grantee’s employment agreement, if any. The Company
shall have the exclusive discretion to determine when the Grantee is no longer actively providing services for purposes of the Award (including whether
the Grantee may still be considered to be providing services while on a leave of absence).

Notwithstanding the foregoing, if applicable employment standards legislation explicitly requires continued entitlement to vesting during a statutory notice
period, the Grantee’s right to vest in the Stock Award under the Plan, if any, will terminate effective as of the last day of the Grantee’s minimum statutory
notice period, but the Grantee will not earn or be entitled to pro-rated vesting if the vesting date falls after the end of the Grantee’s statutory notice
period, nor will the Grantee be entitled to any compensation for lost vesting.

Data Privacy. The Grantee hereby authorizes the Company and the Company’s representatives to discuss with and obtain all relevant information from
all personnel, professional or non-professional, involved in the administration and operation of the Plan. The Grantee further authorizes the Company
and any Subsidiary to disclose and discuss the Plan with their advisors and to record all relevant information and keep such information in the Grantee’s
employee file.

Terms and Conditions Applicable to China

Satisfaction of Regulatory Obligations. If the Grantee is a national of the Peoples’ Republic of China (“PRC”), this Restricted Stock Unit grant is subject to
additional terms and conditions, as determined by the Company in its sole discretion, in order for the Company to obtain the applicable approvals from
the PRC State Administration of Foreign Exchange (“SAFE”) to permit the operation of the Plan in accordance with applicable PRC exchange control
laws and regulations.

Immediate Sale of Shares. If the Grantee is a PRC national, he or she will be required to immediately sell all Shares acquired upon vesting of the
Restricted Stock Units (in which case, this Appendix shall give the Company the authority to issue sales instructions on the Grantee’s behalf). The
Grantee agrees to sign any additional agreements, forms and/or consents that reasonably may be requested by the Company (or the Company’s
designated brokerage firm) to effectuate the sale of the Shares (including, without limitation, as to the transfer of the sale proceeds and other exchange
control matters noted below) and shall otherwise cooperate with the Company with respect to such matters. The Grantee acknowledges that neither the
Company nor the designated brokerage firm is under any obligation to arrange for such sale of Shares at any particular price (it being understood that the
sale will occur in the market) and that broker’s fees and similar expenses may be incurred in any such sale. In any event, when the Shares are sold, the
sale proceeds, less any tax withholding, any broker’s fees or commissions, and any similar expenses of the sale will be remitted to the Grantee in
accordance with applicable exchange control laws and regulations.

Exchange Control Restrictions. The Grantee understands and agrees that, if the Grantee is subject to exchange control laws in China, the Grantee will
be required immediately to repatriate to China the proceeds from the sale of any Shares acquired under the Plan. The Grantee further understands that
such repatriation of proceeds may need to be effected through a special bank account established by the Company in China, and he or she hereby
consents and agrees that proceeds from the sale of Shares acquired under the Plan may be transferred to such account by the Company on his or her
behalf prior to being delivered to the Grantee and that no interest shall be paid with respect to funds held in such account. The proceeds may be paid to
the Grantee in U.S. dollars or local currency at the Company’s discretion. If the proceeds are paid in U.S. dollars, the Grantee understands that a U.S.
dollar bank account in China must be established and maintained so that the proceeds may be deposited into such account. If the proceeds are paid in
local currency, the Grantee acknowledges that the Company is under no obligation to secure any particular exchange conversion rate and that the
Company may face delays in converting the proceeds to local currency due to exchange control restrictions. The Grantee agrees to bear any currency
fluctuation risk between the time the



Shares are sold and the net proceeds are converted into local currency and distributed to the Grantee. The Grantee further agrees to comply with any
other requirements that may be imposed by the Company in the future in order to facilitate compliance with exchange control requirements in China.

Administration. The Company shall not be liable for any costs, fees, lost interest or dividends or other losses the Grantee may incur or suffer resulting
from the enforcement of the terms of this Appendix or otherwise from the Company’s operation and enforcement of the Plan, the Agreement and the
Stock Award in accordance with Chinese law including, without limitation, any applicable SAFE rules, regulations and requirements.

Data Privacy: Data Collection and Usage . The Company collects, processes and uses personal data about the Grantee, including but not limited to, the
Grantee’s name, home address, email address and telephone number, date of birth, social insurance number, passport or other identification number,
salary, nationality, job title, any shares or directorships held in the Company, details of all awards, rights or any other entitlement to shares awarded,
canceled, exercised, vested, unvested or outstanding in the Grantee’s favor, which the Company receives from the Grantee or the Grantee’s employer.
In order for the Grantee to participate in the Plan, the Company will collect his or her personal data for purposes of allocating the Restricted Stock Units
and implementing, administering and managing the Plan. The Company’s legal basis for the processing of the Grantee’s personal data is based on the
Grantee’s consent, the necessity for Company’s performance of its obligations under the Plan and pursuant to the Company’s legitimate business
interests, and the Grantee hereby confirms and agrees that the Company shall be entitled to collect, process, use and cross-border transfer such
personal data for the purpose of implementation of the Plan.

Data Privacy: Stock Plan Administration and Service Providers. The Company may transfer the Grantee’s data to one or more third party stock plan
service providers based in the U.S., which may assist the Company with the implementation, administration and management of the Plan. Such service
provider(s) may open an account for the Grantee to receive and trade Shares. The Grantee may be asked to acknowledge, or agree to, separate terms
and data processing practices with the service provider(s).

Data Privacy: International Data Transfers. The Grantee’s personal data will be transferred from the Grantee’s country to the U.S., where the Company is
based, and may be further transferred by the Company to the U.S., where its service providers are based.

Data Privacy: Data Retention. The Company will use the Grantee’s personal data only as long as necessary to implement, administer and manage the
Grantee’s participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and securities laws. When the
Company no longer needs the Grantee’s personal data, which will generally be ten (10) years after the Grantee participates in the Plan, the Company
will delete such data, or make data anonymization on its systems. If the Company keeps the data longer, it would be to satisfy any applicable legal or
regulatory obligations.

Data Privacy: Data Subject Rights. The Grantee understands that he or she may have a number of rights under data privacy laws in China. Subject to
the applicable data protection laws and regulations in China, as updated from time to time, such rights may include the right to (i) request access or
copies of personal data processed by the Company, (ii) rectification of incorrect data, (iii) deletion of data, (iv) restrictions or reject on processing of data,
(v) portability of data, (vi) lodge complaints with competent authorities in the Grantee’s jurisdiction, (vii) request for an explanation on the data processing
rules, and/or (viii) receive a list with the names and addresses of any potential recipients of the Grantee’s personal data. To receive clarification regarding
these rights or to exercise these rights, the Grantee can contact his or her local human resources department.

Restrictive Covenants. In consideration for the Grantee’'s performance of the post-termination non-compete obligation under Section 7(a)(i) of this
Agreement, the Grantee’s employer shall, subject to the paragraph below, pay to the Grantee the higher of (a) the minimum non-compete compensation,
if any, required by the applicable local laws and regulations where the Grantee is employed, and (b) the non-compete compensation, if any, that has
been agreed by and between the Grantee and its employer in any separate non-compete agreement. The employer shall no longer be obligated to pay
the Grantee the above-mentioned compensation if during the non-compete period in Section 7(a) the employer releases the Grantee from the non-
compete restriction under Section 7(a) by giving the Grantee a notice, or the Grantee accepts new employment or engages in any other activity with a
Competitor with the written consent of the employer, or there occurs any other circumstance that the Grantee is no longer able to work (e.g., death or
disability).



Terms and Conditions Applicable to Denmark

Treatment of Stock Awards Upon Termination of Employment . Notwithstanding any provision in the Agreement or the Plan to the contrary, if the Grantee
is determined to be an “Employee,” as defined in Section 2 of the Danish Act on the Use of Rights to Purchase or Subscribe for Shares etc. in
Employment Relationships (the “Stock Option Act”), the treatment of the Stock Award upon the Grantee’s termination of employment may be governed by
Sections 4 and 5 of the Stock Option Act. However, if the provisions in the Agreement or the Plan governing the treatment of the Stock Award upon

termination of employment are more favorable, then the provisions of the Agreement or the Plan shall govern.

Foreign Asset / Account Reporting Information . The new Danish Tax Reporting Act that entered into force on January 1, 2019 removed the rules that
previously obligated individuals to inform the Danish Tax Administration about shares held in foreign bank or brokerage accounts and deposit accounts
with a foreign bank or broker. The use of the relevant Forms V and K are discontinued as of January 1, 2019 and replaced by automatic exchange of
information regarding bank and brokerage accounts. However, the Grantee must still report foreign bank/broker accounts and their deposits, as well as
shares held in a foreign bank or broker account in the Grantee's tax return under the section on foreign affairs and income.

Labor Law Acknowledgment. By accepting the Stock Awards, the Grantee understands and agrees that this grant relates to future services to be
performed and is not a bonus or compensation for past services.

Terms and Conditions Applicable to Finland

Foreign Asset/Account Reporting Information. There are no specific reporting requirements with respect to foreign assets/accounts. However, please
note that the Grantee must check their pre-completed tax return to confirm that the ownership of shares and other securities (foreign or domestic) are
correctly reported. If the Grantee finds any errors or omissions, the Grantee must make the necessary corrections electronically or by sending specific
paper forms to the local tax authorities.

Terms and Conditions Applicable to France
Tax Information. The Stock Award is not intended to be a French-qualified award.

Language Consent. By accepting the Award and the Agreement, which provides for the terms and conditions of the Award, the Grantee confirms having
read and understood the documents relating to this grant (the Plan and the Agreement, including this Appendix) which were provided in English
language. The Grantee accepts the terms of those documents accordingly. En acceptant I'Attribution et ce Contrat qui contient les termes et conditions
de I'Attribution, le Bénéficiaire confirmez avoir lu et compris les documents relatifs a cette attribution (le Plan et le Contrat, ainsi que la présente Annexe)
qui vous ont été transmis en langue anglaise. Le Bénéficiaire acceptez ainsi les conditions et termes de ces documents.

Foreign Asset / Account Reporting Information . The Grantee should report all foreign accounts (whether open, current or closed) to the French tax
authorities on Form No. 3916 which must be filed together with his / her annual tax return. Failure to comply could trigger significant penalties. The

Grantee should consult his / her personal advisor to ensure compliance with applicable reporting obligations.

Notifications Applicable to Germany

Exchange Control Information. Cross border payments in excess of €12,500 must be reported monthly to the German Federal Bank ( Bundesbank). The
Grantee understands that in the event he or she receives a payment in excess of this amount in connection with the sale of securities (including Shares
acquired under the Plan), the Grantee must report the payment to Bundesbank electronically using the “General Statistics Reporting Portal”
(“Allgemeines Meldeportal Statistik”) available via Bundesbank’s website (www.bundesbank.de).

Foreign Asset/Account Reporting Information. If the Grantee's acquisition of shares under the Plan leads to a so-called qualified participation at any
point during the calendar year, the Grantee will need to report the acquisition when he or she files his or her tax return for the relevant year (at the latest
14 months after the end of such calendar year). A qualified participation is attained if (i) the value of the shares acquired exceeds €150,000 (if the
Grantee owns 1% or more of the Company’s common stock) or (ii) in the unlikely event the Grantee holds shares of common stock exceeding 10% of the
Company's total common



stock. The Grantee will be responsible for obtaining the appropriate form from a German federal bank and complying with the applicable reporting
obligations.

Notifications Applicable to Hong Kong

Settlement in Shares. Notwithstanding anything to the contrary in the Agreement, Appendix or the Plan, the Stock Award shall be settled only in Shares
of the Company (and may not be settled in cash).

IMPORTANT NOTICE. WARNING: The Agreement, the Plan and all other materials pertaining to the Plan have not been reviewed by any regulatory
authority in Hong Kong. The Grantee understands that the Grantee is hereby advised to exercise caution in relation to the offering thereunder and that if
the Grantee has any doubts about any of the contents of the aforementioned materials, the Grantee should obtain independent professional advice. The
Stock Awards and any Shares issued pursuant to the Stock Awards do not constitute a public offering of securities under Hong Kong law and are
available only to eligible employees of the Company or its subsidiaries, affiliates and joint ventures. The terms, including this Agreement, the Plan and
other incidental communication materials distributed in connection with the Stock Awards (i) have not been prepared in accordance with and are not
intended to constitute a “prospectus” for a public offering of securities under the applicable securities legislation in Hong Kong and (ii) are intended only
for the personal use of each eligible employee of the employer, the Company or its subsidiaries, affiliates and joint ventures and may not be distributed to
any other person.

Sale of Shares. Shares of common stock received at vesting are accepted as a personal investment. In the event the restricted period on the Grantee’s
Stock Awards expires within six months of the Grant Date and Shares of common stock are issued to the Grantee, the Grantee agrees that they will not
offer to the public or otherwise dispose of the Shares of common stock prior to the six-month anniversary of the Grant Date.

Notifications Applicable to Hungary

Reporting Requirement. The Grantee acknowledges that the Plan has to be reported on behalf of the Company to the Hungarian National Bank in its
capacity as controlling authority of the stock market in Hungary within 15 days of the issuance of the Shares.

Securities Law Information. Based on this Agreement the grant of the Stock Award is not intended to be a public offering of securities but rather intended
to be a private placement, however, in case of any public offering event to which EU Prospectus Regulation 2017/1129 is applicable, there is a special
exemption for employee-share schemes from the obligation to publish a prospectus.

Notifications Applicable to India

Exchange Control Natification. The Grantee understands that they must repatriate any proceeds from the sale of shares of common stock under the Plan
and any dividends or any dividend equivalents received in relation to the shares of common stock to India and convert the proceeds into local currency
within such time as prescribed under applicable Indian exchange control laws as may be amended from time to time. The Grantee must obtain a foreign
inward remittance certificate (“FIRC”) from the bank where you deposit the foreign currency and maintain the FIRC as evidence of the repatriation of
funds in the event the Reserve Bank of India or the Grantee’s employer requests proof of repatriation.

Foreign Asset/Account Reporting Notification. The Grantee is required to declare any foreign bank accounts and any foreign financial assets (including
shares of common stock held outside of India) in their annual income tax return. It is the Grantee’s responsibility to comply with this reporting obligation
and the Grantee should consult their personal legal advisor to determine whether the obligation applies to their personal situation.

Recoupment Policy. Notwithstanding anything to the contrary in the Plan or this Stock Award, if (i) the Committee, exercising its discretion pursuant to
the compensation recoupment policy, requires reimbursement of all or a portion of compensation received by the Grantee, then all Restricted Stock Units
held by the Grantee, whether vested or unvested, shall be immediately and automatically forfeited, and all the Grantee’s rights to such Restricted Stock
Units shall immediately terminate, as of the date of termination of employment; and, upon request of the Company, the Grantee shall transfer back to the
Company all shares of common stock acquired with respect to Restricted Stock Units then held by the Grantee at the lowest price permitted by applicable
law (including for no consideration, if permitted) and/or repay the Company in cash for the value of any



Restricted Stock Units that were previously settled by the Company by way of a lump sum payment or in tranches, in accordance with the applicable law
and if required obtain necessary statutory approvals.

Settlement of Stock Award after termination of employment (* Settlement”). If the Stock Award, or a part of it, is settled with the Grantee after the
Grantee’s Continuous Service terminates like in Sections, including but not limited to, 4(a)(i), 4(a)(ii) or 6(a) of this Agreement, such Settlement shall be
carried out only if permitted by, and in accordance with, the Indian exchange control laws including but not limited to the Foreign Exchange Management
(Overseas Investment) Rules, 2022, as amended from time to time. If the Settlement, whether in whole or in part, is not so permitted under the Indian
exchange control laws in force at the time, then Committee or the Company shall have sole discretion to decide an alternative manner in which the Stock
Award may be settled in favour of the Grantee. It is hereby clarified that the discretion allowed to the Committee and Company can also include forfeiture
of the Stock Award, entirely or in part, to the extent that Settlement is not permitted under the applicable Indian exchange control laws in force at the time
of Settlement.

Compliance obligations of the Indian employer (“Indian Company”). On any settlement or divestment of shares underlying this Stock Award and/or
reinvestment of proceeds from the sale of such shares, Grantee agrees to provide to the Indian Company in due time, true and accurate details regarding
all such transactions, including amount of proceeds received, other shares acquired by Grantee (including potentially shares in other entities unrelated to
the Company, and all supporting documenting evidencing such transactions (such as bank account statements or share certificates). It is hereby clarified
that the Grantee also permits the Indian Company to disclose such information to an Authorized Dealer Bank, Reserve Bank of India or any other
regulatory authority, to comply with the Indian Company’s reporting obligations under the Indian exchange control laws or any other laws applicable at
that point in time.

Notifications Applicable to Indonesia

Language Acknowledgment. A translation of the documents relating to this grant into Bahasa Indonesia can be provided to the Grantee upon request to
the Company’s HR department. By accepting the Stock Awards, the Grantee (i) confirms, having read and understood the documents relating to this
grant (i.e., the Terms, including this supplement, and the Plan) which were provided in the English language, (ii) accept the terms of these documents
accordingly, and (iii) agrees not to challenge the validity of this document based on Law No. 24 of 2009 on National Flag, Language, Coat of Arms and
National Anthem and the Presidential Regulation No. 63 of 2019 on the Use of Indonesian Language, and any amendments or modifications thereof.

Persetujuan dan Pemberitahuan Bahasa. Terjemahan Bahasa Indonesia dari dokumen-dokumen terkait dengan pemberian ini dapat disediakan untuk
anda berdasarkan permintaan kepada the Company’s HR department. Dengan menerima Penghargaan ini, anda (i) mengkonfirmasi bahwa telah
membaca dan memahami dokumen-dokumen berkaitan dengan pemberian ini (yaitu, Syarat-syarat anda, termasuk suplemen ini dan Program) yang
disediakan dalam Bahasa Inggris, (i) menerima persyaratan di dalam dokumen-dokumen tersebut, dan (iii) setuju untuk tidak mengajukan keberatan atas
keberlakuan dari dokumen ini berdasarkan Undang-Undang No. 24 Tahun 2009 tentang Bendera, Bahasa dan Lambang Negara serta Lagu Kebangsaan
dan Peraturan Presiden No. 63 Tahun 2019 tentang Penggunaan Bahasa Indonesia, serta setiap perubahan atau modifikasinya.

Foreign Asset/Account Reporting Notification. The Grantee has the obligation to report your worldwide assets (including foreign accounts and shares of
common stock acquired under the Plan) in your annual individual income tax return. As these assets may also be considered as “overseas financial
assets”, the Grantee will be required to report them to Bank Indonesia.

Exchange Control Notification. In general, no exchange control approvals are required in Indonesia. However, foreign exchange activity is subject to
certain reporting requirements. For foreign currency transactions exceeding USD 25,000 in a month, the underlying document of that transaction will
have to be submitted to the relevant local bank. If there is a change of position of any the foreign assets the Grantee holds (including shares acquired
under the Plan), the Grantee must report this change in position (i.e., sale of shares) to the Bank of Indonesia no later than the 15th day of the month
following the change in position. For transactions of USD 100,000 or more (or its equivalent in other currency), a more detailed description of the
transaction must be included in the report and the Grantee may be required to provide information about the transaction to the bank in order to complete
the transaction.

Notifications Applicable to Ireland

Director Notification Requirement. If the Grantee is a director, shadow director or secretary of the Company’s Irish subsidiaries or affiliates whose
interests meet or exceed 1% of the Company’s voting rights, pursuant to Chapter 5 Part 5 of the




Irish Companies Act 2014, the Grantee must notify the Irish subsidiary or affiliate in writing within five business days of receiving or disposing of an
interest in the Company (e.g., Restricted Stock Units or Shares), or within five business days of becoming aware of the event giving rise to the
notification requirement, or within five business days of becoming a director or secretary if such an interest exists at the time. This notification
requirement also applies with respect to the interests of a spouse or minor children (whose interests will be attributed to the director, shadow director, or
secretary).

Terms and Conditions Applicable to Israel

Securities Law Information. The grant of the Restricted Stock Units does not constitute a public offering under the Securities Law, 1968.

Data Privacy. The Company is based outside of Israel and grants Restricted Stock Units under the Plan to Employees and Non-Employee Directors of
the Company and its subsidiaries, at its sole discretion. If the Grantee would like to participate in the Plan, the Grantee should carefully review the
following information about the Company’s and the Grantee’s employer’s data processing practices.

Data Collection, Processing and Usage. The Company and/or the Grantee’s employer may collect, process, maintain and use personal data of the
Grantee, including, without limitation, data such as name, home address, email address and telephone number, date of birth, social insurance, passport
or other identification number, salary, financial situation, citizenship, job title or description, any options, Shares or directorships held in the Company,
and details of all Restricted Stock Units, options or other rights to purchase Shares canceled, vested, or outstanding in the Grantee’s favor, which data
the Company may receive from the Grantee, the Grantee’'s employer or any other person (all “Personal Data”) to, among other things related to the
Restricted Stock Units and Shares issued pursuant to exercise of the Restricted Stock Units, implement, administer or manage the Plan. The Grantee
agrees and consents to the Company and/or the Grantee ‘s employer collecting, processing, maintaining and using the Grantee’s Personal Data.

Plan Administration Service Providers. The Company may transfer the Grantee's Personal Data to an affiliated or independent Plan administration
service provider which assists the Company with the implementation, administration and management of the Plan. In the future, the Company may select
a different Plan administration service provider and share the Grantee’ s personal Data with such other service provider. The Grantee hereby agrees and
consents to the Company and/or Grantee ‘s employer transferring the Grantee’s Personal Data to any of such service providers.

Data Transfers. The Grantee consents and agrees to the Grantee’s employer's transfer to the Company, and the Company’s transfer to the Grantee’s
employer, of any Personal Data of the Grantee. For purpose of transfer of such Personal Data by the Grantee ‘s employer, the Grantee appoints the
Company to act as the Grantee’s agent, understands and agrees that (i) such transfer may therefore be considered to be made to the Company by the
Grantee, and (ii) that the Company or the Grantee's employer may transfer any of the Grantee’s Personal Data to an affiliated or independent Plan
administration service provider in connection with the implementation, administration and management of the Plan. The Company is based in Delaware
and its Plan administration service provider is currently, and any future Plan administration service provider is expected to be, based outside of Israel.
This means that the Grantee’s Personal Data will be transferred and disclosed to persons, and maintained, outside of Israel. Israel has enacted data
privacy laws that are different from, and may be less protective of the Grantee than, the privacy laws of the State of Delaware and even from other
countries in which Plan administration service providers may be based or where Shares may be traded. Nevertheless, the Grantee hereby agrees and
consents to the transfer to, and use and maintenance of, its Person Data, outside of Israel and agrees and acknowledges that such Personal Data may
be subject to potentially lesser protections once outside of Israel than what is otherwise provided under Israeli law.

Data Retention. The Company will use the Grantee's Personal Data to, among other things, implement, administer and manage the Grantee’'s
participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and security laws. When the Company no longer
needs the Grantee’s Personal Data for such purposes, the Company may remove such data from its systems, except that the Company will retain such
data longer if it is required to satisfy legal or regulatory obligations, and the Grantee hereby consents to such retention.

Voluntariness. The Grantee’s patrticipation in the Plan and the Grantee’'s understanding, agreements and grants of consent herein to the collection,
processing, maintenance, use and transfer of the Grantee’s Personal Data is purely voluntary. The Grantee may deny or withdraw the Grantee’s
agreements and consents herein to the collection, processing, maintenance, use and transfer of the Grantee’s Personal Data at any time. If the Grantee
denies or withdraws such consent, the Grantee would



not be able to participate in the Plan. This would not affect the Grantee’s salary as an employee of the Grantee’s employer or the Grantee’s career with
the Grantee’s employer; the Grantee would merely forfeit the opportunities associated with the Plan.

Additional Legal Basis. The Grantee understands and agrees, that the Company and/or the Grantee’s employer may rely on a legal basis other than the
Grantee’s consent for the collection, processing, maintenance, use or transfer of the Grantee’s Personal Data. The Grantee further understands, and
agrees, that the Company and/or the Grantee’'s employer may request the Grantee to provide another data privacy consent or a data privacy consent
acknowledgment or agreement that the Company and/or the Grantee’s employer may deem necessary or advisable to obtain under current or future data
privacy laws in Israel. The Grantee understands that the Grantee may be unable to participate in the Plan if the Grantee fails to execute any such
consent, acknowledgement or agreement.

Authorization. The Grantee authorizes the Company and the Grantee’s employer and their respective representatives to disclose to, and obtain from, all
personnel or persons involved with the implementation, administration, or management of the Plan, any and all of the Grantee’s Private Data or other
information and consents to the foregoing. The Grantee further authorizes the Company, the Grantee’'s employer and any Plan administration service
provider to discuss the Grantee’s participation in the Plan and the Grantee’s Personal Data to record such data or information and to keep such data or
information in any Grantee’s employee or personal file.

Tax Notification. The Grantee’s Stock Awards is not intended to be tax-qualified under Section 102 of the Income Tax Ordinance and will be subject to
tax pursuant to the non-trustee route under Section 102(c)(2). The Grantee will be subject to tax at the time of sale and the Grantee’s sale proceeds less
any cost of acquisition will be classified as ordinary income, even if such sale occurs following termination of employment. Dividend equivalents will also
be classified as ordinary income upon payment. In case of termination of engagement, the Grantee may be required to provide a guarantee for the
payment of tax upon sale of the shares, at the discretion of the Company. Any and all taxes due in relation to the Restricted Stock Units and Shares,
including any dividend equivalent, shall be borne solely by the Grantee. The Company and/or any subsidiary shall withhold taxes according to the
requirements under the applicable laws, rules, and regulations, including withholding taxes at source. Furthermore, the Grantee hereby agrees to
indemnify the Company and/or the Grantee’s employer and hold them harmless against and from any and all liability for any such tax or interest or
penalty thereon, including without limitation, liabilities relating to the necessity to withhold, or to have withheld, any such tax from any payment made to
the Grantee. The Company and/or the Grantee’s employer, to the extent permitted by law, shall have the right to deduct from any payment otherwise due
to the Grantee or from proceeds of the sale of the Shares, an amount equal to any tax required by law with respect to the RSUs and Shares including
any dividend equivalent. The Grantee will pay to the Company, or the Grantee’s employer any amount of taxes that they may be required to withhold with
respect to the Restricted Stock Unit Shares that cannot be satisfied by the means previously described.

Language. The Grantee has had the opportunity to obtain sufficient explanations, including in Hebrew, of the contents of the Agreement, including
without limitation this Addendum, and the advice of counsel prior to executing this Agreement. The Grantee acknowledges that it is familiar with the
English language and does not require translation to any other language.
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Terms and Conditions Applicable to Italy

Foreign Asset/Account Reporting Information. If the Grantee is an Italian resident and holds investments or financial assets outside of Italy (such as cash
or Restricted Stock Units) during any fiscal year which may generate income taxable in Italy (or if the Grantee is the beneficial owner of such an
investment or asset even if the Grantee does not directly hold the investment or asset), the Grantee is required to report such investments or assets on
his / her annual tax return for such fiscal year (on UNICO Form, RW Schedule, or on a special form if the Grantee is not required to file a tax return). The
Grantee should consult with his / her personal tax advisor as to whether the reporting obligation applies to the Grantee and whether he / she will be
required to report details of any outstanding Stock Awards or Shares held by the Grantee outside of Italy in the Grantee's relevant annual tax return.
These reporting obligations also apply to Italian residents who are the beneficial owners of foreign financial assets under Italian money laundering
provisions.

Foreign Asset Tax Information . The value of the financial assets held outside of Italy by ltalian residents may be subject to a foreign asset tax. The
taxable amount will be the fair market value of the financial assets (e.g., Shares) assessed at the end of the calendar year. No tax payment duties arise if
the amount of the foreign financial assets held abroad does not exceed a



certain threshold. The Grantee should contact their personal tax advisor for additional information about the foreign financial assets tax.

Stamp Duty and Wealth Tax . The Grantee may be subject either to a stamp duty on financial assets, or to a wealth tax on the value of the financial
assets held abroad, depending on whether the relevant securities are deposited with an intermediary in Italy or in a foreign country. The Grantee should
consult with his / her personal tax advisor as to whether the aforementioned stamp duty and / or wealth tax apply to the Grantee in connection with any
Restricted Stock Units and/or cash and/or Shares held. The Company (or any of its direct or indirect subsidiaries or parent entities) will not be responsible
for any liability arising as a result of, in connection with or in respect of any stamp duty and / or wealth tax in connection with the Restricted Stock Units
granted pursuant to this Agreement.

Taxation of Dividends and Disposal of Shares . The Grantee should consult with his / her personal tax advisor in relation to taxation of dividend
distributions and the tax treatment of any capital gain that may arise from the disposal of the Shares. The Company (or any of its direct or indirect
subsidiaries or parent entities) will not be responsible for any liability arising as a result of, in connection with or in respect of any distribution of dividend
distributions and any disposal of Shares in connection with the Restricted Stock Units granted pursuant to this Agreement.

Notifications Applicable to Korea (Republic of)

Foreign Asset/Account Reporting Notification. Korean residents must declare all foreign financial accounts (e.g., non-Korean bank accounts, brokerage
accounts, etc.) they hold in any foreign country to the Korean tax authority and file a report with respect to such accounts if the monthly balance of such
accounts exceeds KRW 500 million (or an equivalent amount in foreign currency) on any month-end date during a calendar year. The report is due by the
end of June of the following year. The Grantee should consult with their personal tax advisor to determine how to value your foreign accounts for
purposes of this reporting requirement and whether the Grantee is required to file a report with respect to such accounts.

Data Retention. The Company will use the Grantee’s personal data only as long as necessary to implement, administer and manage the Grantee’s
participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and securities laws. When the Company no
longer needs the Grantee’s personal data, which will generally be seven (7) years after the Grantee participates in the Plan, the Company will remove it
from its systems. If the Company keeps the data longer, it would be to satisfy legal or regulatory obligations and the Company’s legal basis would be
relevant laws or regulations.

Notifications Applicable to Malaysia

Monthly Tax Deductions. The shares of common stock received by the Grantee when they became unrestricted under the Plan shall form part of your
salary subject to income tax and the necessary monthly tax deductions as required by law. If the Grantee elects to satisfy any income tax payable arising
from the Restricted Stock Units by himself / herself or have any arrangement with the local taxing authority regarding the income tax payable arising from
the RSUs, the Grantee is required to inform the Company within 15 days from the vesting date of his/her choice or of any such arrangement with the
local taxing authority.

For the purpose of computing the amount of income tax payable by the Grantee, taking into account the shares of common stock granted to the Grantee
under the Plan, in respect of the monthly tax deductions, the Grantee is responsible for informing the Company if he / she is subject to tax in any
countries other than Malaysia for the necessary apportionment to be made, or if the Grantee is no longer a Malaysian tax resident. Such notification shall
be made within 15 days of any change. For the avoidance of doubt, the dividend equivalents that accrued on the portion of shares of common stock
received by the Grantee under the Plan will not be subject to income tax and the relevant monthly tax deductions by the Company, and the Grantee is
encouraged to seek professional tax advice regarding his / her individual circumstances.

Director Reporting Requirement. If the Grantee is a director of the local affiliate in Malaysia, the Grantee has an obligation to notify the local affiliate in
Malaysia in writing: (i) when the Grantee is granted a Stock Award under the Plan, (ii) when the Grantee’s Restricted Stock Units are settled and the
Grantee receives Shares, (iii) when Shares are sold or (iv) when there is an event giving rise to a change with respect to the Grantee’s interest in the
Company. The Grantee must provide this notification within 14 days of the date the interest is acquired or disposed of or the occurrence of the event
giving rise to the change to



enable the local affiliate in Malaysia to comply with the relevant requirements of the Malaysian authorities. The Malaysian Companies Act prescribes
criminal penalties for directors who fail to provide such notice.

Notifications Applicable to Mexico

Commercial Relationship. The Grantee expressly acknowledges that the Grantee’s participation in the Plan and the Company’s grant of the Stock Award
does not constitute an employment relationship between the Grantee and the Company. The Grantee has been granted the Stock Award as a
consequence of the commercial relationship between the Company and the Subsidiary in Mexico that employs the Grantee, and the Company’s
Subsidiary in Mexico that employs is the Grantee’s sole employer. Based on the foregoing: (a) the Grantee expressly acknowledges that the Plan and
the benefits derived from participation in the Plan do not establish any rights between the Grantee and the Subsidiary in Mexico that employs the
Grantee; (b) the Plan and the benefits derived from participation in the Plan are not part of the employment conditions and/or benefits provided by the
Subsidiary in Mexico that employs the Grantee; and (c) any modifications or amendments of the Plan or benefits granted thereunder by the Company, or
a termination of the Plan by the Company, shall not constitute a change or impairment of the terms and conditions of the Grantee’s employment with the
Subsidiary in Mexico that employs the Grantee.

Extraordinary Item of Compensation. The Grantee expressly recognizes and acknowledges that the Grantee's participation in the Plan is a result of the
discretionary and unilateral decision of the Company, as well as the Grantee's free and voluntary decision to participate in the Plan in accordance with
the terms and conditions of the Plan, the Agreement and this Appendix. As such, the Grantee acknowledges and agrees that the Company, in its sole
discretion, may amend and/or discontinue the Grantee's participation in the Plan at any time and without any liability. The value of the Restricted Stock
Units is an extraordinary item of compensation outside the scope of the Grantee's employment contract, if any. The Restricted Stock Units are not part of
the Grantee's regular or expected compensation for purposes of calculating any severance, resignation, redundancy, end of service payments, bonuses,
long-service awards, pension or retirement benefits, or any similar payments, which are the exclusive obligations of the Company’s Subsidiary in Mexico
that employs the Grantee.

Securities Law Information. The Restricted Stock Units and the Shares offered under the Plan have not been registered with the National Register of
Securities maintained by the Mexican National Banking and Securities Commission and cannot be offered or sold publicly in Mexico. In addition, the
Plan, the Agreement, this Appendix and any other document relating to the Restricted Stock Units may not be publicly distributed in Mexico. These
materials are addressed to the Grantee only because of the Grantee’s existing relationship with the Company and its subsidiaries and these materials
should not be reproduced or copied in any form. The offer contained in these materials does not constitute a public offering of securities but rather
constitutes a private placement of securities addressed specifically to individuals who are present employees of the Company or its subsidiaries made in
accordance with the provisions of the Mexican Securities Market Law, and any rights under such offering shall not be assigned or transferred.

Tax Liability. In accordance with the Mexican Income Tax Law, any income obtained by Mexican resident individuals from a grant by their employer, or
any related party to the employer, of shares issued by the employer, or any related party to the employer, at no cost, or at a discount (with respect to their
market value at the vesting date), is considered salary income. The taxable income is determined based on the market value of the shares at the vesting
date. Any price or premium paid by the employee shall be deducted. The net income will be subject to the ordinary progressive income tax rate (i.e. 1.92-
35%).

Tax Withholding. In accordance with the Mexican Income Tax Law, Mexican resident entities acting as employers are obligated to withhold income tax
from all salary payments to their employees, including any income derived from granting shares, such as the Restricted Stock Units. Thus, the Mexican
employer will be obligated to withhold income tax from the employee with respect to any taxable income derived from the grant of Restricted Stock Units.
Therefore, as a condition precedent to the issuance or delivery of any Restricted Stock Units pursuant to grant made hereunder, any taxes and/or and
social security contributions which may be required to be withheld or paid as a result of, in connection with or with respect to the grant, issue, vesting or
exercise of such award (as applicable) (the "Required Tax Payment"). The Company shall not be required to issue, deliver or release any Restricted
Stock Units pursuant to a grant until such withholding is applied by the Employer. Such withholding may be applied, at the sole discretion of the
Company, by liquidating such amount of Shares which would otherwise be delivered to the holder having an aggregate Fair Market Value, determined as
of the vesting date, equal to the Required Tax Payment, as is necessary to enable the Employer to satisfy any such obligation.

Restrictive Covenants. For the purposes of the Award, the Grantee's employment will be considered exclusively with the Company’s entity in Mexico (the
“Mexico Subsidiary”).




The confidential information shall be treated as an industrial secret and, as such, shall be subject to the provisions of Articles 82, 83, 84, and 85 of the
Industrial Property Law in effect in Mexico, in conjunction with Articles 223, Sections 1V, V, and VI, and 224 of the same law, as well as Articles 210 and
211 of the Federal Penal Code.

In the event that the Grantee fails to comply with any of the confidentiality obligations within the specified timeframes, the Company or the Mexico
Subsidiary shall have the right to seek a contractual penalty, as determined by the appropriate judicial authority. The parties acknowledge that such
penalty shall be proportionate to the damages incurred by the Company due to the Grantee's breach of this Agreement.

The Grantee acknowledges that the compensation received during their employment is sufficient to satisfy the non-compete and non-solicitation
provisions in Section 7 of the Agreement. The Grantee affirms that this compensation, including any awards, is entirely reasonable. However, unless
Mexico’s Subsidiary decides otherwise, the Grantee may be offered additional compensation in exchange for compliance with the non-compete and non-
solicitation provisions. In such a case, the terms of such additional compensation shall be formalized through a separate agreement.

Terms and Conditions Applicable to the Netherlands

Waiver of Termination Rights . The Grantee hereby waives any and all rights to compensation or damages as a result of the Grantee’s termination of
employment with the Company or any Subsidiary of the Company whatsoever, insofar as those rights result or may result from (i) the loss or diminution
in value of such rights or entittements under the Plan, or (ii) the Grantee ceasing to have rights under, or ceasing to be entitled to any awards under the
Plan as a result of such termination.

Data Privacy. The Grantee understands that in the context of this Agreement and the Plan the Company and any Subsidiaries may hold certain personal
information about the Grantee, i.e. the Grantee's name, signature, home address and telephone number, date of birth, citizen service number (BSN) or
other identification number (insofar as allowed under the national laws), salary, nationality, job title, bank account and/or payment details, any shares or
directorships held in the Company or any Subsidiaries, details of all Awards, or any other entitlement to shares awarded, canceled, exercised, vested,
unvested or outstanding in the Grantee's favor. This personal information qualifies as personal data within the meaning of the EU 2016/679 General Data
Protection Regulation (the “GDPR?”) (hereafter: “Personal Data”).

The Controller of the processing of these Personal Data under the Plan is Jabil Inc., with registered offices at 10800 Roosevelt Boulevard North, St.
Petersburg, Florida 33716, United States of America. The Controller and its representatives in the Netherlands are available by contacting the
Company’s legal department (entity management).

The Personal Data will be processed for the exclusive purpose of (i) allocating Shares, (ii) implementing, managing and administering the Grantee's
participation in the Plan, (iii) communicating with the Grantee in connection with the Plan, (iv) internal administration, (v) complying with the Company’s
legal obligations, and (vi) for the purposes of the Company’s legitimate interests such as to establish, exercise or defend its rights and legal position and
to monitor compliance with the Plan (the “Purposes”), in accordance with the applicable data privacy laws including the GDPR and the Dutch GDPR
Implementation Act.

The Company’s legal bases for the processing of Grantee’s Personal Data for the abovementioned Purposes are: (i) complying with legal obligations that
apply to the Company, including obligations under fiscal, tax, labour and securities laws, (ii) performing its contractual obligations as described in the
Agreement and/or the Plan (as applicable), and (iii) the legitimate interests pursued by the Company in relation to the management, improvement and
protection of the Plan, including internal administration and processing in the context of the establishment, exercise or defense of a legal claim in relation
to the Agreement.

The Grantee also understands that providing the Company with the Personal Data included above is necessary for the performance of the Plan and that
the Grantee's refusal to provide such Personal Data or otherwise would prevent the (further) collection us and transfer of his/her Personal Data by the
Controller, could make it impossible for the Company to perform its (contractual or legal) obligations and may affect the Grantee's ability to participate in
the Plan. As the Grantee’s participation in the Plan is purely voluntary, this would not affect the Grantee's existing employment, career, nor salary;
instead, the Grantee merely may forfeit the opportunities associated with the Plan.



The Grantee understands that the Personal Data will be shared with the stock plan services provider(s) designated by the Company (presently or in the
future), or other third parties involved in or furthering the implementation, management and administration of the Plan. Such service providers act only
upon the explicit instructions of the Controller and do not process the Personal Data for any other purpose than the Purposes listed above. In addition,
the Company has ensured that such service providers have appropriate technical and organizational security measures in place to guarantee an
adequate level of protection of the Personal Data. In addition, the Company may also share the Personal Data with external advisors or lawyers, banks,
payroll providers, (potential) business partners in the context of a contemplated sale or restructuring of the Company and with competent supervisory
authorities, in so far as this is necessary for the Purposes. The Grantee may at any time request a list of the recipients of the personal Data by contacting
his/her local human resources representative.

The Grantee understands that the recipients of the Personal Data may be located in the United States or other countries outside the European Economic
Area (the “EEA”) and that the recipients’ country may therefore not have or may have different data privacy laws and protection than the Grantee’s
country. The (international) transfer of Personal Data between the Company and third parties outside the EEA shall be based on adequate transfer
mechanisms such as the EU Model Clauses in combination with a data transfer impact assessment or any other mechanism in accordance with article
44 et seq. GDPR, and in line with the recommendations of the European Data Protection Board. For more information on the transfer mechanisms used,
and/or to obtain a redacted copy of such appropriate safeguards, the Grantee may contact his/her local human resources representative. In the absence
of appropriate safeguards, Grantee’s Personal Data will not be transferred to a third party located outside the EEA, unless a specific derogation applies in
the sense of article 49 of the GDPR.

The Controller will take steps to ensure Data is accurate and up to date. From time to time the Grantee will be required to review and update his/her
Personal Data. Personal Data will only be held for as long as it is necessary for the Purposes listed above. The Personal Data shall be retained for 7
years after participation in the Plan has been terminated, unless longer retention of Personal Data is required, for example based on a legal obligation or
in order to establish, defend or exercise a legal position.

Under the GDPR, the Grantee (as a ‘data subject’) has certain rights in relation to his/her Personal Data. Therefore, upon written request to the local
human resources representative, the Grantee may at any time, without any cost and under certain circumstances in accordance with the GDPR:

(i) be given access to his/her Personal Data;

(i) receive information about the processing of his/her Personal Data;

(iii) request restriction of (part of) the processing of his/her Personal Data;

(iv) request rectification or erasure of (part) of his/her Personal Data;

(v) exercise his/her rights to data portability, within the limits set in the GDPR; and/or

(vi) lodge a complaint with the competent supervisory (national) authority in case the Grantee considers that there has been an infringement of
the Data Protection laws.

The Grantee may also object to the processing of his/her Personal Data within the limits set in the Data Protection laws.
Notifications Applicable to Poland

Exchange Control Notification. If the Grantee transfer funds in excess of €15,000 in a single transaction in connection with the sale of shares of common
stock or the receipt of dividends or dividend equivalents under the Plan, the funds may need to be transferred via a Polish bank account. The Grantee is
required to retain the documents connected with a foreign exchange transaction for a period of five (5) years, as measured from the end of the year in
which such transaction occurred. Penalties may apply for failure to comply with exchange control requirements.

Foreign Asset/Account Reporting Notification. Polish residents holding foreign securities (e.g., shares of common stock) and/or maintaining accounts
abroad must report information to the National Bank of Poland on transactions and balances of the securities and cash deposited in such accounts if the
value of such securities and cash (when combined with all other assets possessed abroad) exceeds PLN7,000,000. If required, the reports must be filed
on a quarterly basis on special forms that are available on the website of the National Bank of Poland. The Grantee should consult with their personal
legal advisor to determine their personal reporting obligations.



Notifications Applicable to Singapore

Restriction on Sale and Transferability. The Grantee acknowledges that the Plan, this Stock Award and the terms have not been registered as a
prospectus with the Monetary Authority of Singapore. Accordingly, the Plan, this Stock Award, the terms and any other document or material in
connection with the offer or sale, or invitation for subscription or purchase, of the Stock Award and/or shares of common stock underlying the Stock
Award may not be circulated or distributed, nor may the Stock Award and/or shares of common stock underlying the Stock Award be offered or sold, or
be made the subject of an invitation for subscription or purchase, whether directly or indirectly, to persons in Singapore other than pursuant to, and in
accordance with, the conditions of an exemption under any provision of Subdivision (4) of Division 1 of Part 13 of the Singapore Securities and Futures
Act 2001 (“SFA”"), save for section 280 of the SFA. The Grantee further acknowledge that any transfer and/or disposal of the Stock Award and/or shares
of common stock underlying the Stock Award by you (as may be allowed under the Plan, this Stock Award and the Terms and subject to compliance with
applicable laws) shall be subject to the condition that the foregoing restrictions shall be imposed on each and every transferee and purchaser, and
subsequent transferee and purchaser, of the relevant Stock Award and/or shares of common stock underlying the Stock Award.

Notification under Section 309B(1) of the SFA. The Stock Award and Common Units are prescribed capital markets products (as defined in the Securities
and Futures (Capital Markets Products) Regulations 2018) and Excluded Investment Products (as defined in MAS Notice SFA 04-N12: Notice on the
Sale of Investment Products and MAS Notice FAA-N16: Notice on Recommendations on Investment Products).

Director Notification Obligation. The Grantee acknowledges that if he / she is a director or shadow director of a Subsidiary in Singapore, the Grantee is
subject to certain notification requirements under the Singapore Companies Act. Among these requirements is an obligation to notify the Subsidiary in
Singapore in writing when the Grantee receives an interest (e.g., Restricted Stock Units, Shares) in the Company. In addition, the Grantee acknowledges
that he / she must notify the Subsidiary in Singapore when he / she sells Shares. These natifications must be made within two days of acquiring or
disposing of an interest in the Company. In addition, the Grantee acknowledges that he / she must make a notification of the Grantee’s interest in the
Company within two days of becoming a director. If the Grantee is the Chief Executive Officer (“CEQ”) of a Singapore subsidiary and the above
notification requirements are determined to apply to the CEO of a Singapore subsidiary, the above notification requirements also may apply to the
Grantee.

Securities Law Information. The Restricted Stock Units are being granted to grantees pursuant to the “Qualifying Person” exemption under section 273(1)
(f) of the Singapore Securities and Futures Act (Chapter 289, 2006 Ed.) (“SFA”). The Plan has not been lodged or registered as a prospectus with the
Monetary Authority of Singapore. The Grantee should note that the Restricted Stock Units are subject to section 257 of the SFA and the Grantee will not
be able to make (i) any subsequent sale of the Shares in Singapore or (ii) any offer of such subsequent sale of Shares subject to the Restricted Stock
Units in Singapore, unless such sale or offer is made pursuant to the exemptions under Part Xlll Division 1 Subdivision (4) (other than section 280) of the
SFA.

Data Protection. The Grantee acknowledges that:

(a) personal data of the Grantee as contained in each document and/or any other notice or communication given or received pursuant to the
Plan and/or this Agreement, and/or which is otherwise collected from the Grantee (or their authorised representatives) will be collected,
used and disclosed by the Company and/or the relevant subsidiary for the purposes of implementing and administering the Plan,
facilitating the Grantee’s participation in the Plan, complying with any applicable laws, listing rules, take-over rules, regulations and/or
guidelines, and all other purposes as may be informed to the Grantee from time to time;

(b) by participating in the Plan, the Grantee also consents to the collection, use and disclosure of his/her personal data for all such purposes,
including disclosure of personal data of the Grantee held by the Company to any of its subsidiaries and/or to third party administrators
who provide services to the Company and/or the Employer (whether within or outside Singapore), and to the collection, use and further
disclosure by such persons of such personal data for such purposes; and

(c) the Grantee also warrants that where he discloses the personal data of third parties to the Company and/or the relevant subsidiary in
connection with the Plan and/or this Agreement, he has obtained the prior consent of such third parties for the Company and/or the
relevant subsidiary to collect, use and disclose their personal



data for the abovementioned purposes, in accordance with any applicable laws, regulations and/or guidelines. The Grantee shall
indemnify the Company and/or the relevant subsidiary in respect of any penalties, liabilities, claims, demands, losses and damages as a
result of the Grantee’s breach of this warranty.

(d) To the extent that the Grantee withdraws consent given in connection with the above, the Company and/or the Employer may use its
discretion under this Agreement to terminate the options for no consideration.

Terms and Conditions Applicable to Spain

Labor Law Acknowledgment. By accepting this Stock Award, the Grantee acknowledges that they understand and agree that they consent to participate
in the Plan and that they have received a copy of the Plan. The Grantee understands that the Company, in its sole discretion, has unilaterally and
gratuitously decided to distribute incentives under the Plan to individuals who may be employees of the Company or its subsidiaries, affiliates or joint
ventures throughout the world. The decision is a limited decision that is entered into upon the express assumption and condition that any grant will not
economically or otherwise bind the Company or any of its subsidiaries, affiliates or joint ventures over and above the specific terms of the Plan on an
ongoing basis. Further, the Grantee understands and freely accepts that there is no guarantee that any benefit whatsoever shall arise from any
gratuitous and discretionary Stock Award since the future value of the Stock Awards and shares of common stock is unknown and unpredictable. In
addition, the Grantee understands that the Stock Award would not be made to them but for the assumptions and conditions referred to above; thus, the
Grantee acknowledges and freely accepts that should any or all of the assumptions be mistaken or should any of the conditions not be met for any
reason, then any Stock Award shall be null and void.

The Grantee also understands and agrees that, as a condition of the grant of the Stock Award, the termination of the Grantee’s employment for any
reason (including the reasons listed below), the Stock Award will cease vesting immediately effective on the date the Grantee is no longer providing
services to the Grantee's employer or the Company or any of its subsidiaries, affiliates or joint ventures (unless otherwise specifically provided in the
Terms). In particular, the Grantee understands and agrees that the Stock Award will be forfeited without entitlement to the underlying shares of common
stock or to any amount as indemnification in the event of a termination of the Grantee’s employment as described in the Terms prior to expiration of the
restricted period by reason of, including but not limited to, resignation, retirement, disciplinary dismissal adjudged to be with cause, disciplinary dismissal
adjudged or recognized to be without good cause (i.e., subject to “despido improcedente”), individual or collective dismissal on objective grounds,
whether adjudged or recognized to be with or without cause, material modification of the terms of employment under Article 41 of the Workers’ Statute,
relocation under Article 40 of the Workers’ Statute, Article 50 of the Workers’ Statute, unilateral withdrawal by the Grantee’s employer and under Article
10.3 of the Royal Decree 1382/1985.

Exchange Control Notification. The Grantee is required to electronically declare to the Bank of Spain any foreign accounts (including brokerage accounts
held abroad), as well as securities (including shares of common stock acquired under the Plan) held in such accounts, if the value of the transactions for
all such accounts during the prior year or the balances in such accounts (including any payments of cash or shares of common stock made to the
Grantee pursuant to the Plan) together with the value of such instruments as of December 31, or the volume of transactions with non-Spanish residents
during the prior or current year, exceed €1,000,000. Generally, the Grantee will be required to report on an annual basis.

Foreign Asset/Account Reporting Notification. The Grantee may be subject to a tax reporting obligation if the Grantee holds assets and/or have bank
accounts outside of Spain. If the value of the assets, including shares of common stock, dividends, dividend equivalents, or the bank accounts outside of
Spain exceeds €50,000 (as determined separately for assets and for bank accounts) as of December 31 of the relevant tax year, the Grantee will be
required to report the assets and/or bank accounts on their annual tax return for such year (or at any time during the year in which the Grantee disposes
of such right or asset). After the assets and/or bank accounts are initially reported, the Grantee will be subject to the reporting obligations only if the
value of any previously-reported assets or accounts increases by more than €20,000. The reporting must be completed by March 31 each year. The
Grantee should consult with their personal tax and legal advisors to ensure compliance with their personal reporting obligations.

Securities Law Information. No “offer of securities to the public,” as defined under Spanish law, has taken place or will take place in the Spanish territory
in connection with the grant of the Stock Award. The Plan and the Terms have not been nor will they be registered with the Comisiéon Nacional del
Mercado de Valores, and do not constitute a public offering prospectus.



Terms and Conditions Applicable to Sweden

Authorization to Withhold . This provision supplements Section 9 of the Agreement:

Without limiting the Company’s and the Employer’s authority to satisfy their withholding obligations for Tax-Related Items as set forth in Section 9 of the
Agreement, by accepting the Restricted Stock Units, the Grantee authorizes the Company and/or the Employer to withhold Shares or to sell Shares
otherwise deliverable to the Grantee upon settlement/vesting to satisfy Tax-Related Items, regardless of whether the Company and/or the Employer have

an obligation to withhold such Tax-Related Items.

Notifications Applicable to Switzerland

Securities Law Information. The Restricted Stock Units are not intended to be publicly offered in or from Switzerland. Because the offer of the Restricted
Stock Units is considered a private offering, it is not subject to registration in Switzerland. Neither this document nor any other materials relating to the
Restricted Stock Units (a) constitutes a prospectus as such term is understood pursuant to article 35 et. seq. of the Swiss Federal Act on Financial
Services (“FinSA”), (b) may be publicly distributed or otherwise made publicly available in Switzerland to any person other than an employee of the
Company, or (c) has been or will be filed with, approved or supervised by any Swiss reviewing body according to article 51 FinSA or any other Swiss
regulatory authority, including the Swiss Financial Market Supervisory Authority “FINMA”.

Tax Reporting Information. (i) At grant. The Grantee will receive an addendum to their annual salary statement, reporting the details of their Stock
Awards granted to them. The Grantee is required to file such addendum with their tax return. Furthermore, the Grantee is required to declare all Stock
Awards granted to them under the Plan which should not be subject to the net wealth tax, but must be reflected “pro memoria” in the statement on bank
accounts and securities (Wertschriftenverzeichnis) that the Grantee is required to file with their annual tax return. (ii) At vesting. The Grantee will receive
an addendum to the annual salary statement, reporting the taxable income realized upon vesting of the Stock Awards granted to them. The Grantee is
required to declare such income in and to file the addendum with their tax return. Any shares of common stock acquired upon vesting will be subject to
the net wealth tax and must be reported in the statement on bank accounts and securities (Wertschriftenverzeichnis) that the Grantee is required to file
with their annual tax return.

Data Privacy — Transfer of personal data to the United States . The Grantee acknowledges and agrees that their personal data will be transferred to the
United States and that there is a risk, in particular, that the rights provided for by Swiss (and EU data protection laws, as applicable) may only be
guaranteed to a limited extent and that foreign authorities, i.e. authorities of the United States may gain access to the Grantee’s personal data with or
without the Grantee’s knowledge. Such access may also result in further tracking and/or observations by foreign authorities.

Notifications Applicable to Taiwan

Securities Law_Information. The offer to participate in the Plan is available only for employees of the Company and its Subsidiaries. The offer to
participate in the Plan is not a public offer of securities by a Taiwanese company. Therefore, it is not subject to registration in Taiwan.

Exchange Control Natification. The Grantee may acquire and remit foreign currency (including proceeds from the sale of shares of common stock or the
receipt of any dividends or dividend equivalents) through an authorized foreign exchange bank, into Taiwan, up to US$5,000,000 per year without
justification. Remittance of funds related to the sale of shares of common stock should be made through an authorized foreign exchange bank. If the
transaction amount is TWD$500,000 or more in a single transaction, the Grantee must submit a Foreign Exchange Transaction Form.

Restrictive Covenants. In consideration for the Grantee’s performance of the post-termination non-compete obligation under Section 7(a)(i) of this
Agreement, the Grantee’s employer shall, subject to the paragraph below, pay to the Grantee the higher of (a) the minimum non-compete compensation,
if any, required by the applicable local laws and regulations where the Grantee is employed, and (b) the non-compete compensation, if any, that has
been agreed by and between the Grantee and its employer in any separate non-compete agreement. The employer shall no longer be obligated to pay
the Grantee the above-mentioned compensation if during the non-compete period in Section 7(a) the employer releases the Grantee from the non-
compete restriction under Section 7(a) by giving the Grantee a notice, or the Grantee accepts new employment or engages in any other activity with a
Competitor with the written consent of the employer, or there occurs any other circumstance that the Grantee is no longer able to work (e.g., death or
disability).




Terms and Conditions Applicable to the United Kingdom

Responsibility for Taxes. This provision supplements Section 9 of the Agreement:

Without limitation to Section 9 of the Agreement, the Grantee agrees that the Grantee is liable for all Tax-Related Items and hereby covenants to pay all
such taxes, as and when requested by the Company or (if different) the Grantee’s employer or by Her Majesty’s Revenue & Customs (“HMRC") (or any
other tax authority or any other relevant authority). The Grantee also hereby agrees to indemnify and keep indemnified the Company and (if different) the
Grantee’s employer against any such taxes that they are required to pay or withhold on the Grantee’s behalf or have paid or will pay to the HMRC (or any
other tax authority or any other relevant authority).

Notwithstanding the foregoing, if the Grantee is a director or executive officer (as within the meaning of Section 13(k) of the Exchange Act), the terms of
the immediately foregoing provision will not apply. In the event that the Grantee is a director or executive officer and income tax due is not collected from
or paid by the Grantee within 90 days after the U.K. tax year in which an event giving rise to the indemnification described above occurs, the amount of
any uncollected tax may constitute a benefit to the Grantee on which additional income tax and national insurance contributions may be payable. The
Grantee acknowledges that the Grantee ultimately will be responsible for reporting and paying any income tax due on this additional benefit directly to
HMRC under the self-assessment regime and for reimbursing the Company or (if different) the Grantee’s employer for the value of any employee
national insurance contributions due on this additional benefit, which the Company or (if different) the Grantee’s employer may recover from the Grantee
at any time thereafter by any of the means referred to in the Agreement.

At the election of the Company, the Grantee shall enter into an election jointly with the Company, pursuant to Section 431 of the U.K. Income Tax
(Earnings and Pensions) Act 2003 (“ITEPA”"), electing that the market value of the Shares at the time of vesting be calculated as if such shares were not
“restricted securities”, in form prescribed by the Company. Without such election, any gains made on disposal of the Shares may be subject to a partial
income tax charge.

In the event the Grantee has failed to make arrangements pursuant to the “Tax Withholding” section of the Terms, for the amount so indemnified
hereunder, the Grantee shall pay to the Company (or such other affiliate, as the case may be) the balance in cash promptly on written demand and in
any event within sixty (60) days from the date on which any relevant amount indemnified is due to be accounted for to the applicable tax authority, failing
which the Grantee shall also be liable to account to the Company or any affiliate for any additional liability that may arise to the Company or such other
affiliate as a result of the operation of Section 222 of ITEPA.

Restrictive covenants. Section 7 of the Agreement shall be governed by the laws of England and Wales. The restricted periods in Section 7 of the
Agreement shall be reduced by any period the Grantee spends on garden leave.



Exhibit 10.4

JABIL INC.
RESTRICTED STOCK UNIT AWARD AGREEMENT
(TBRSU - EXECUTIVE)

This RESTRICTED STOCK UNIT AWARD AGREEMENT (the “Agreement”) is made as of October __, 2024 (the “Grant Date”) between JABIL INC., a
Delaware corporation (the “Company”), and (the “Grantee”).

Background Information

A. The Board of Directors (the “Board”) and stockholders of the Company previously adopted the Jabil Inc. 2021 Equity Incentive Plan (the “Plan”).

B.  Section 3 of the Plan provides that the Compensation Committee of the Board (the “Committee”) shall have the discretion and right to grant
Awards, including Stock Unit Awards representing rights to receive shares, to any Employees or Non-Employee Directors, subject to the terms and
conditions of the Plan and any additional terms provided by the Committee. The Committee has made a Stock Unit Award to the Grantee as of the Grant
Date pursuant to the terms of the Plan and this Agreement.

C. The Grantee desires to accept the Stock Unit Award and agrees to be bound by the terms and conditions of the Plan and this Agreement.
D. Unless otherwise defined herein, the terms defined in the Plan shall have the same defined meanings in this Agreement.

Adgreement

1. Restricted Stock Units. Subject to the terms and conditions provided in this Agreement and the Plan, the Company hereby grants to the
Grantee under Section 10 of the Plan [ ] restricted stock units (the “Restricted Stock Units”) as of the Grant Date. Each Restricted Stock Unit
represents the right to receive a Share if the Restricted Stock Unit becomes vested and non-forfeitable in accordance with Section 2 or Section 3 of this
Agreement. The Grantee shall have no rights as a stockholder of the Company, including no dividend rights and no voting rights, with respect to the
Restricted Stock Units or the Shares underlying the Restricted Stock Units unless and until the Restricted Stock Units become vested and non-forfeitable
and such Shares are delivered to the Grantee in accordance with Section 4 of this Agreement. The Grantee is required to pay no cash consideration for
the grant of the Restricted Stock Units. The Grantee acknowledges and agrees that (i) the Restricted Stock Units and related rights are nontransferable
as provided in Section 5 of this Agreement, (ii) the Restricted Stock Units are subject to forfeiture in the event the Grantee’s Continuous Service
terminates in certain circumstances, as specified in Section 6 of this Agreement, (iii) sales of Shares delivered in settlement of the Restricted Stock Units
will be subject to the Company’s policies regulating trading by Employees or Non-Employee Directors, including any applicable blackout or other
designated periods in which sales of Shares are not permitted, (iv) Shares delivered in settlement will be subject to the Restrictive Covenants specified in
Section 7 of this Agreement and any recoupment or Clawback Policy in effect on the Grant Date, including the Executive Compensation Recoupment
(Clawback) Policy, or as adopted following the Grant Date to comply with applicable law, including the forfeiture and clawback rights specified in Section
6 of this Agreement, regardless of whether such recoupment or Clawback Policy is applied with prospective or retroactive effect, and (v) any entitiement
to dividend equivalents will be in accordance with Section 8 of this Agreement. The extent to which the Grantee’s rights and interest in the Restricted
Stock Units becomes vested and non-forfeitable shall be determined in accordance with the provisions of Sections 2 and 3 of this Agreement except as
otherwise provided in Sections 6 and 7 of this Agreement.

2. Vesting. Except as may be otherwise provided in Section 3, Section 6 or Section 7 of this Agreement, the extent to which the Grantee’s
rights and interest in the Restricted Stock Units shall become vested shall be determined in accordance with this Section 2. The Grantee’s rights and
interest in the Restricted Stock Units shall become vested and non-forfeitable at the rate of thirty percent (30%) of the initial Restricted Stock Units on the
first anniversary of the Grant Date, an additional thirty percent (30%) of the initial Restricted Stock Units on the second anniversary of the Grant Date,
and an additional forty percent (40%) of the initial Restricted Stock Units on the third anniversary of the Grant Date, provided that the Grantee's
Continuous Service does not terminate prior to the applicable vesting date. A date at which a Restricted Stock Unit is to become vested under this
Section 2 is referred to herein as a “Stated Vesting Date.”

3. Change in Control. In the event of a Change in Control, any portion of the Restricted Stock Units that is not yet vested on the date such
Change in Control is determined to have occurred:



(@) shall become fully vested on the first anniversary of the date of such Change in Control (the “Change in Control Anniversary”) if the
Grantee’s Continuous Service does not terminate prior to the Change in Control Anniversary;

(b) shall become fully vested on the Date of Termination if the Grantee’s Continuous Service terminates prior to the Change in Control
Anniversary as a result of termination by the Company without Cause or resignation by the Grantee for Good Reason; or

(c) shall not become fully vested if the Grantee’s Continuous Service terminates prior to the Change in Control Anniversary as a result
of termination by the Company for Cause or resignation by the Grantee without Good Reason, but only to the extent such Restricted Stock Units
have not previously become vested.

This Section 3 shall supersede the standard vesting provision contained in Section 2 of this Agreement only to the extent that it results in accelerated
vesting of the Restricted Stock Units, and it shall not result in a delay of any vesting or non-vesting of any Restricted Stock Units that otherwise would
occur at a Stated Vesting Date under the terms of the standard vesting provision contained in Section 2 of this Agreement.

For purposes of this Section 3, the following definitions shall apply:
(d) “Cause” means:

(i) The Grantee’s conviction of a crime involving fraud or dishonesty; or
(i) The Grantee’s continued willful or reckless material misconduct in the performance of the Grantee’s duties after receipt of
written notice from the Company concerning such misconduct;

provided, however, that for purposes of Section 3(d)(ii), Cause shall not include any one or more of the following: bad judgment;
negligence or any act or omission believed by the Grantee in good faith to have been in or not opposed to the interest of the Company
(without intent of the Grantee to gain, directly or indirectly, a profit to which the Grantee was not legally entitled).

4. Timing and Manner of Settlement of Restricted Stock Units .

(a) Settlement Timing. Unless and until the Restricted Stock Units become vested and non-forfeitable in accordance with Section 2, Section 3
or Section 6 of this Agreement, the Grantee will have no right to settlement of any such Restricted Stock Units. Restricted Stock Units will be settled
under this Section 4 by the Company delivering to the Grantee (or his or her beneficiary in the event of death) a number of Shares equal to the number of
Restricted Stock Units that have become vested and non-forfeitable and are to be settled at the applicable settlement date. In the case of Restricted
Stock Units that become vested and non-forfeitable at a Stated Vesting Date in accordance with Section 2 of this Agreement, such Restricted Stock Units
will be settled at a date (the “Stated Settlement Date”) that is as prompt as practicable after the Stated Vesting Date but in no event later than two and
one-half (2-1/2) months after such Stated Vesting Date (settlement that is prompt but in no event later than two and one-half (2-1/2) months after the
applicable vesting date or vesting event is referred to herein as “Prompt Settlement”). The settlement of Restricted Stock Units that become vested and
non-forfeitable in circumstances governed by Section 3 or Section 6 or that are settled under Section 2 after the Grantee has become Retirement-eligible
under Section 6 will be as follows:

(i) Restricted Stock Units that do not constitute a deferral of compensation under Code Section 409A will be settled as follows:
(A) Restricted Stock Units that become vested in accordance with Section 6(b) (due to the Grantee’s death) will be settled
within the period extending to not later than two and one-half (2-1/2) months after the later of the end of calendar year or the end of the

Company'’s fiscal year in which death occurred;

(B) Restricted Stock Units that become vested in accordance with Section 6(c) (due to the Grantee’'s termination due to
Disability) will be settled in a Prompt Settlement following termination of the Grantee’s Continuous Service; and



(C) Restricted Stock Units that become vested in accordance with Section 3(a) (on the Change in Control Anniversary) or
Section 3(b) (during the one-year period following a Change in Control) will be settled in a Prompt Settlement following the applicable
vesting date or vesting event under Section 3(a) or 3(b).

(i)  Restricted Stock Units that constitute a deferral of compensation under Code Section 409A (“409A RSUs") will be settled as
follows:

(A) 409A RSUs that become vested in accordance with Section 6(b) (due to the Grantee’s death) will be settled on the 30 t
day after the date of the Grantee’s death;

(B) 409A RSUs that become vested in accordance with Section 6(c) (due to the Grantee’s termination due to Disability) will be
settled in a Prompt Settlement following termination of the Grantee’s Continuous Service, subject to Section 10(b) (including the six-
month delay rule); provided, however, that if the Grantee would satisfy the age and service requirements for Retirement prior to the
vesting of the Restricted Stock Units, then the 409A RSUs shall be settled at the time specified in Section 2 to the extent required to
comply with Code Section 409A; and

(C) 409A RSUs that become vested in accordance with Section 3(a) (on the Change in Control Anniversary), if in connection
with the Change in Control there occurred a change in the ownership of the Company, a change in effective control of the Company, or
a change in the ownership of a substantial portion of the assets of the Company as defined in Treasury Regulation § 1.409A-3(i)(5) (a
“409A Change in Control”), will be settled in a Prompt Settlement following the first anniversary of the 409A Change in Control, and if
there occurred no 409A Change in Control in connection with the Change in Control, such 409A RSUs will be settled in a Prompt
Settlement following the earliest of the applicable Stated Vesting Date, one year after a 409A Change in Control not related to the
Change in Control or the termination of the Grantee’s Continuous Service subject to Section 10(b) (including the six-month delay rule);
and

(D) 409A RSUs that become vested in accordance with Section 3(b) (during the one-year period following a Change in
Control) will be settled in a Prompt Settlement following termination of the Grantee’s Continuous Service, subject to Section 10(b)
(including the six-month delay rule); provided, however, that if the Grantee would satisfy the age and service requirements for
Retirement prior to the vesting of the Restricted Stock Units, then the 409A RSUs shall be settled at the time specified in Section 2 to
the extent required to comply with Code Section 409A.

(b) Manner of Settlement. The Company may make delivery of Shares in settlement of Restricted Stock Units by either delivering one or more
certificates representing such Shares to the Grantee (or his beneficiary in the event of death), registered in the name of the Grantee (and any joint name,
if so directed by the Grantee), or by depositing such Shares into a stock brokerage account maintained for the Grantee (or of which the Grantee is a joint
owner, with the consent of the Grantee). In no event will the Company issue fractional Shares.

(c) Effect of Settlement. Neither the Grantee nor any of the Grantee’s successors, heirs, assigns or personal representatives shall have any
further rights or interests in any Restricted Stock Units that have been paid and settled. Although a settlement date or range of dates for settlement are
specified above in order to be exempt from or comply with Code Section 409A, the Company retains discretion to determine the settlement date, and no
Grantee or beneficiary of a Grantee shall have any claim for damages or loss by virtue of the fact that the market price of the Shares was different on a
given date upon which settlement could have been made as compared to the market price on or after the actual settlement date (any claim relating to
settlement will be limited to a claim for delivery of Shares and related dividend equivalents).

5. Restrictions on Transfer. The Grantee shall not have the right to make or permit to occur any transfer, assignment, pledge,
hypothecation or encumbrance of all or any portion of the Restricted Stock Units, related rights to dividend equivalents or any other rights relating thereto,
whether outright or as security, with or without consideration, voluntary or involuntary, and the Restricted Stock Units, related rights to dividend
equivalents and other rights relating thereto, shall not be subject to execution, attachment, lien, or similar process; provided, however, the Grantee will be
entitled to designate a beneficiary or beneficiaries to receive any settlement in respect of the Restricted Stock Units upon the death of the Grantee, in the
manner and to the extent permitted by the Committee. Any purported transfer or other transaction not permitted under this Section 5 shall be deemed
null and void.



6. Forfeiture and Clawback; Termination due to Retirement, Death or Disability . Except as may be otherwise provided in this Section 6, the

Grantee shall forfeit all of his or her rights and interest in the Restricted Stock Units and related dividend equivalents if his or her Continuous Service
terminates for any reason before the Restricted Stock Units become vested in accordance with Section 2 or Section 3 of this Agreement, or if the
Grantee violates the Restrictive Covenant provisions specified in Section 7 or if the Grantee commits an act or omission constituting Cause as defined in
Section 2 of the Plan, including but not limited to a substantial violation of the Company’s Code of Conduct. If the Grantee violates the Restrictive
Covenant provisions specified in Section 7 or if the Grantee commits an act or omission constituting Cause as defined in Section 2 of the Plan,
determined as of the vesting date or vesting event, the Grantee must reimburse the Company the full value of any vested Restricted Stock Units and the
Shares issued, determined as of the vesting date or vesting event, and related dividend equivalents and any other related rights. The forfeiture and
clawback rights under this Section apply irrespective of whether the conduct was discovered during the course of the Grantee’s employment.

(a) Retirement. In the event of the Grantee’'s Retirement in accordance with the terms and conditions set forth in this Section 6(a), the
Grantee’s Continuous Service shall be treated as not having terminated for a number of years determined in accordance with this Section 6(a) for
purposes of application of the vesting provisions of this Agreement. For purposes of this Section 6(a), an “EU/UK Executive” is a Grantee who resides
and/or works in a European Union jurisdiction or the United Kingdom, and a “Non-EU/UK Executive” is a Grantee who resides and/or works either in the
United States (“U.S.”) or outside of the European Union or the United Kingdom.

For purposes of this Section 6(a), “Retirement” for an EU/UK Executive means termination of the EU/UK Executive’s Continuous Service after
the end of the Company fiscal year at which the EU/UK Executive has completed twenty (20) Full Years of Continuous Service.

For purposes of this Section 6(a), “Retirement” for a Non-EU/UK Executive means termination of the Non-EU/UK Executive’s Continuous
Service after:

(i) The Non-EU/UK Executive’s attainment of age fifty (50) and completion of fifteen (15) Full Years of Continuous Service;
(i) The Non-EU/UK Executive’s attainment of age fifty-eight (58) and completion of ten (10) Full Years of Continuous Service; or
(i) The Non-EU/UK Executive's attainment of age sixty-two (62) and completion of five (5) Full Years of Continuous Service.

For purposes of this Section 6(a), “Full Year” means a twelve-month period beginning on the date of the Grantee’s commencement of service for the
Company or a Subsidiary and each anniversary thereof. Except as otherwise provided in this Section 6(a), the time period of Continuous Service for a
Grantee whose service with the Company or a Subsidiary terminates and who subsequently returns to service with the Company or a Subsidiary shall
include all time periods of the Grantee’s service for the Company or a Subsidiary for purposes of this Section 6(a). This Section 6(a) will only apply to a
Retirement if the Grantee’s Continuous Service does not terminate due to Cause as defined in this Agreement. In addition, this Section 6(a) will only
apply to a Retirement if the Grantee executes the agreement, if any, required under Section 6(d). For a Grantee who became an Employee or Non-
Employee Director of the Company or a Subsidiary following the acquisition of his or her employer by the Company or a Subsidiary, service with the
acquired employer shall not count toward the number of years of the Grantee’s Continuous Service for purposes of this Section 6(a), and Continuous
Service shall be measured from the commencement of the Grantee’s service for the Company or a Subsidiary following such acquisition. For purposes of
this Section 6(a), the number of years of the Grantee’s Continuous Service shall also include service with Jabil Circuit Co., a Michigan corporation and
predecessor to the Company, and any Predecessor Subsidiary. For purposes of this Section 6(a), “Predecessor Subsidiary” means a company of which
not less than fifty percent (50%) of the voting shares were held by Jabil Circuit Co. or a Predecessor Subsidiary. For purposes of this Section 6(a), for a
Grantee who subsequent to the Grant Date performs service for the Company or a Subsidiary in a role as an employee of the Company or a Subsidiary
that no longer includes being a state law officer of the Company or an employee of the Company with a title that is at least the equivalent of Vice
President, or a substantially equivalent position of a Subsidiary (“Subsequent Non-Officer Service”), the time period of such Grantee’s Continuous
Service shall not include the time period of any such Subsequent Non-Officer Service, but shall include any time period during which such Grantee
subsequently resumes service for the Company or a Subsidiary in a role as an employee of the Company or a Subsidiary that includes being a state law
officer of the Company or an employee of the Company with a title that is at least the equivalent of Vice President, or a substantially equivalent position of
a Subsidiary.



If this Section 6(a) applies to an EU/UK Executive’s Retirement, the EU/UK Executive’s Continuous Service shall be treated as not having terminated
for the number of years beginning on the effective date of the Retirement, or the remaining portion of the vesting period, whichever is applicable, in
accordance with the following table based on the EU/UK Executive’s full years of Continuous Service at the later of the Grant Date or the anniversary of
the Grant Date next preceding the effective date of the Retirement:

Full Years of
Continuous Service

20 Years 25 Years 30 or More Years

2 years 3 years Full vesting period

Accordingly, upon such Retirement, Restricted Stock Units that otherwise would be forfeited because the Stated Vesting Date is a date after the effective
date of the Retirement will not be forfeited if the Stated Vesting Date would have been reached had the EU/UK Executive remained in Continuous
Service for the additional period specified in the table above. Settlement of any such Restricted Stock Units will not be accelerated upon Retirement, but
will remain subject to Section 4. Any portion of the Restricted Stock Units that would not become vested under Section 2 assuming the EU/UK
Executive’s Continuous Service as set forth in the above table will be forfeited upon Retirement. Accordingly, the death of the EU/UK Executive following
Retirement or a Change in Control following Retirement shall not affect the application of this Section 6(a), although such events will trigger a settlement
of the Restricted Stock Units not forfeited by operation of this Section 6(a) in accordance with Section 4.

If this Section 6(a) applies to a Non-EU/UK Executive’'s Retirement, the Non-EU/UK Executive’s Continuous Service shall be treated as not having
terminated for the number of years beginning on the effective date of the Retirement, or the remaining portion of the vesting period, whichever is
applicable, in accordance with the following table based on the Non-EU/UK Executive’s age and full years of Continuous Service at the later of the Grant
Date or the anniversary of the Grant Date next preceding the effective date of the Retirement:

Age Full Years of Continuous Service
5 Years 10 Years 15 Years 20 or More Years
50 - 54 None None 1 year 2 years
55 - 57 None None 2 years Full vesting period
58 - 61 None 2 years 3 years Full vesting period
62 or Older Full vesting period Full vesting period Full vesting period Full vesting period

Accordingly, upon such Retirement, Restricted Stock Units that otherwise would be forfeited because the Stated Vesting Date is a date after the effective
date of the Retirement will not be forfeited if the Stated Vesting Date would have been reached had the Non-EU/UK Executive remained in Continuous
Service for the additional period specified in the table above. Settlement of any such Restricted Stock Units will not be accelerated upon Retirement, but
will remain subject to Section 4. Any portion of the Restricted Stock Units that would not become vested under Section 2 assuming the Non-EU/UK
Executive’s Continuous Service as set forth in the above table will be forfeited upon Retirement. Accordingly, the death of the Non-EU/UK Executive
following Retirement or a Change in Control following Retirement shall not affect the application of this Section 6(a), although such events will trigger a
settlement of the Restricted Stock Units not forfeited by operation of this Section 6(a) in accordance with Section 4.

Notwithstanding the foregoing, if the Company receives an opinion of counsel that there has been a legal judgment and/or legal development in any
jurisdiction that likely would result in the Retirement treatment that otherwise would apply to the Restricted Stock Units pursuant to this Section 6(a) being
deemed unlawful and/or discriminatory, then the Company will not apply the Retirement treatment at the time of Grantee's termination and the Restricted
Stock Units will be treated as they would under the rules that otherwise would have applied if Grantee did not qualify as Retirement eligible. For the
avoidance of doubt, if the Grantee is a national of the Peoples’ Republic of China, then the rules under the PRC State Administration of Foreign
Exchange shall govern and shall supersede the provisions set forth in this Section 6(a).

(b) Death. In the event that the Grantee’s Continuous Service terminates due to death at a time that any of the Grantee’s Restricted Stock Units
have not yet vested, such Restricted Stock Units shall not be forfeited but instead shall become fully vested at the date of death.



(c) Disability. In the event that the Grantee’s Continuous Service terminates due to Disability at a time that any of the Grantee’s Restricted
Stock Units have not yet vested, such Restricted Stock Units shall not be forfeited but instead shall become fully vested at the date of termination,
provided that such accelerated vesting will only apply if the Grantee executes the agreement, if any, required under Section 6(d).

(d) Execution of Separation Agreement and Release . Unless otherwise determined by the Committee, as a condition to the non-forfeiture of
Restricted Stock Units upon Retirement under Section 6(a) or the accelerated vesting of Restricted Stock Units under Section 6(c), the Grantee shall be
required to execute a separation agreement and release, in a form prescribed by the Committee, setting forth reincorporated, updated or revised
covenants relating to noncompetition, nonsolicitation, nondisparagement, confidentiality and similar covenants for the protection of the Company’s
business, and releasing the Company from liability in connection with the Grantee’s termination. Such agreement shall provide for the forfeiture and/or
clawback of the Restricted Stock Units subject to Section 6(b), and the Shares issued or issuable in settlement of the Restricted Stock Units, and related
dividend equivalents and any other related rights, in the event of the Grantee’s failure to comply with the terms of such agreement. The Committee will
provide the form of such agreement to the Grantee, and the Grantee must execute and return such form within the period specified by law and not
revoke such agreement within any permitted revocation period (the end of these periods being the “Agreement Effectiveness Deadline”). If any Restricted
Stock Units subject to Section 6(a) or 6(c) or related rights would be required to be settled before the Agreement Effectiveness Deadline, the settlement
shall not be delayed pending the receipt and effectiveness of the agreement, but any such Restricted Stock Units or related rights settled before such
receipt and effectiveness shall be subject to clawback in the event that the agreement is not received and effective and not revoked by the Agreement
Effectiveness Deadline.

7. Restrictive Covenants. The Company and including its Subsidiaries ("Jabil") is the owner and possessor of numerous trade secrets and
highly-sensitive business information about its finances, operations, business development / acquisition / divestiture / merger methods and strategies,
customers (and potential customers), vendors (and potential vendors), employees, contractors and consultants and other matters that could be valuable
to Jabil's competitors. The Grantee is in possession of such sensitive information acquired during Jabil employment and, further, the Grantee has
developed valuable contacts and relationships with Jabil customers (and potential customers), vendors (and potential vendors), acquisition targets and
representatives, employees, contractors and consultants.

(a) As the Award is intended to encourage the Grantee to continue employment with Jabil, during which time the Grantee will have access to
Jabil's confidential information and trade secrets, during the term of the Grantee’s employment and for a period of one (1) year following the separation
from employment, regardless of the reason for or the manner of termination, the Grantee shall not, without the written consent of the General Counsel of
the Company or his/her designee:

(i) perform duties or undertake responsibilities in any capacity for a Competitor in the same countries or regions that the Grantee
previously performed services during the two (2) year period preceding Grantee's separation from employment that are the same or substantially
similar to those duties or responsibilities that the Grantee performed or undertook for Jabil during such two (2) year period;

(i) interfere with or engage in any activity to persuade or attempt to persuade any person or entity that has a business relationship with
Jabil to not do business with or cease doing business with Jabil, to reduce the amount of business historically done with Jabil or to otherwise alter
the actual business relationship with Jabil; or

(iii) solicit any Jabil employee to end or modify his/her relationship with Jabil for employment outside of Jabil.

If the Grantee resides and/or primarily works in the State of California, then the foregoing restrictions in (i) and (ii) above shall not apply after the end of
the Grantee’s employment. Further, if the Grantee’s employment is based in the Commonwealth of Massachusetts, then (1) the restriction in (i) above
shall not take effect until ten (10) business days after Grantee signs this Agreement, and (2) the restriction in (i) above shall not apply if Grantee’s
employment is terminated by the Company other than for Cause (as defined in Grantee’s employment agreement, or, in the absence of such definition,
as defined in Section 3 hereof).

(b)  Unless compelled by subpoena or as otherwise permitted under this Section 7, Grantee will not at any time use or talk about, write about,
disclose in any manner or publicize:

(i) Jabil's business, operations or employment data, policies or practices; or



(i) The proprietary or trade secret or confidential information of Jabil (including without limitation merger and acquisition strategies,
methods, and plans), or of its customers, vendors, merger/acquisition candidates, employees, contractors or consultants.

Notwithstanding the foregoing, nothing herein shall be construed to prevent Grantee from engaging in concerted activity regarding working conditions, as
protected by the National Labor Relations Act.

(c) As used herein, “Competitor” means

any individual or entity which competes with Jabil or any customers of Jabil with whom Grantee had substantial contact during the two (2) year
period preceding Grantee’s separation from Jabil or any of their current or future parents, subsidiaries, divisions, or direct or indirect affiliates ("affiliates"
to include any entity in which the named entity has or from time to time may have a majority equity interest) anywhere in the world.

(d) During the period of one (1) year following termination of the Grantee’s employment with Jabil, the Grantee agrees to notify the Company in
writing prior to accepting new employment, or engaging in any other activity which may violate this Agreement, and the Grantee agrees to provide in such
notice information concerning the anticipated new employment or activity, including, but not limited to: name of employer; address of employer; job title;
and scope and responsibilities of the new position. The Grantee recognizes that such duty of notification is not affected by the Grantee’s belief that such
employment may perhaps not violate this Agreement or otherwise be unfairly competitive with Jabil. The Grantee’s written notice should be addressed to
General Counsel of the Company. Provided, however, the foregoing notice requirement shall not apply if the Grantee resides and/or primarily works in
the State of California.

(e) During the period of one (1) year following termination of the Grantee’s employment with Jabil, the Grantee shall provide a copy of Section 7
of this Award Agreement to each new employer before starting in any new employment. The Grantee agrees that the Company may notify any third party
about the Grantee’s obligations under Section 7 of this Award Agreement until such obligations are fulfilled.

(f) If any provision of this Section 7 is held to be invalid, illegal or unenforceable in any respect by a court of competent jurisdiction, such
provision shall be deemed to be severed from the Award Agreement and such invalidity, illegality or unenforceability will not affect any other provision of
the Award Agreement, all of which shall remain valid and enforceable. Notwithstanding the foregoing, if a court of competent jurisdiction determines that
the covenants contained in this Section 7 are unenforceable because they are overbroad in some respect, to the full extent permitted by applicable law,
the court shall revise or reform any aspect of this Section 7 so as to make the scope of such Section 7 as broad as can be enforced under applicable law.
A ruling that any provision of this Section 7 regarding post-employment obligations is unenforceable does not impact the Company’s ability to execute
rights regarding forfeiture and clawback.

(9) In the event of an anticipated or actual breach by the Grantee of this Section 7, the Grantee acknowledges and agrees that damages would
not be an adequate remedy to compensate Jabil for the harm to the business of Jabil and, in such event, agrees that Jabil shall be entitled to a temporary
restraining order and to temporary injunctive relief to prevent or terminate such anticipated or actual breach, provided, however, that nothing in this
Agreement shall be construed to limit any permanent relief to which Jabil may be entitled or the damages otherwise recoverable by Jabil in any such
event.

(h) If the Grantee violates any aspect of this Section 7, or any duty of loyalty or confidentiality imposed by law, in addition to any damages that
the Grantee may be required to pay, the Grantee understands and agrees that the Grantee shall be required to reimburse Jabil for all its costs incurred to
enforce this Agreement, including but not limited to, all attorneys’ fees.

Notwithstanding the foregoing, no provision of this Section 7 is intended to or shall limit, prevent, impede or interfere with the Grantee's non-
waivable right, without prior notice to the Company, to provide information to the government, participate in investigations, testify in proceedings
regarding Jabil's past or future conduct, engage in any activities protected under whistleblower statutes, or to receive and fully retain a monetary award
from a government-administered whistleblower award program for providing information directly to a government agency. The Grantee does not need
prior authorization from the Company to make any such reports or disclosures and is not required to notify the Company that the Grantee has made such
reports or disclosures. Further, the parties acknowledge that, as provided by the Federal Defend Trade Secrets Act, Grantee will not be held criminally or
civilly liable under any federal or state trade secret law for the disclosure of a trade secret made: (1) in confidence to a federal, state, or local government
official, either directly or indirectly, or to an attorney, and solely for the purpose of reporting or investigating a suspected violation of law; or (2) in a
complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal.



8. Dividend Equivalents; Adjustments.

(a) Dividend Equivalents. During the period beginning on the Grant Date and ending on the date that Shares are issued in settlement of a
Restricted Stock Unit, the Grantee will accrue dividend equivalents on Restricted Stock Units (including electively deferred 409A RSUs, as applicable to
U.S. taxpayers) equal to the cash dividend or distribution that would have been paid on the Restricted Stock Unit had the Restricted Stock Unit been an
issued and outstanding Share on the record date for the dividend or distribution. Such accrued dividend equivalents (i) will vest and become payable
upon the same terms and at the same time of settlement as the Restricted Stock Units to which they relate, and (ii) will be denominated and payable
solely in cash. Dividend equivalent payments, at settlement, will be net of applicable federal, state, local and foreign income and social insurance
withholding taxes (subject to Section 9).

(b) Adjustments. The number of Restricted Stock Units (including electively deferred 409A RSUs, as applicable to U.S. taxpayers) credited to
the Grantee shall be subject to adjustment by the Company, in accordance with Section 12 of the Plan, in order to preserve without enlarging the
Grantee’s rights with respect to such Restricted Stock Units. Any such adjustment shall be made taking into account any crediting of cash dividend
equivalents to the Grantee under Section 8(a) in connection with such transaction or event. In the case of an extraordinary cash dividend, the Committee
may determine to adjust the Grantee’s Restricted Stock Units under this Section 8(b) in lieu of crediting cash dividend equivalents under Section 8(a).
Restricted Stock Units credited to the Grantee as a result of an adjustment shall be subject to the same forfeiture and settlement terms as applied to the
related Restricted Stock Units prior to the adjustment.

9. Responsibility for Taxes and Withholding. Regardless of any action the Company, any of its Subsidiaries and/or the Grantee's employer
takes with respect to any or all income tax, social insurance, payroll tax, payment on account or other tax-related items related to the Grantee's
participation in the Plan and legally applicable to the Grantee (“Tax-Related Items”), the Grantee acknowledges that the ultimate liability for all Tax-
Related Items is and remains the Grantee’s responsibility and may exceed the amount actually withheld by the Company or any of its affiliates, if any.
The Grantee further acknowledges that the Company and/or its Subsidiaries (i) make no representations or undertakings regarding the treatment of any
Tax-Related Items in connection with any aspect of the Restricted Stock Units, including, but not limited to, the grant or vesting of the Restricted Stock
Units, the delivery of Shares, the subsequent sale of Shares acquired pursuant to such delivery and the receipt of any dividends and/or dividend
equivalents; and (ii) do not commit to and are under no obligation to structure the terms of any award to reduce or eliminate the Grantee’s liability for Tax-
Related Items or achieve any particular tax result. Further, if the Grantee becomes subject to tax in more than one jurisdiction between the Grant Date
and the date of any relevant taxable event, the Grantee acknowledges that the Company and/or its Subsidiaries may be required to withhold or account
for Tax-Related Items in more than one jurisdiction.

Grantee shall satisfy his or her obligation to advance the Tax-Related Items by the Company withholding whole Shares which would otherwise
be delivered to Grantee upon vesting of the Restricted Stock Units having an aggregate Fair Market Value, determined as of the date on which such
withholding obligation arises (the “Tax Date”), equal to the Tax-Related ltems. Notwithstanding the foregoing, the Grantee may elect to satisfy his or her
obligation to advance the Tax-Related Items by any of the following means:

(@) acash payment to the Company;
(b) withholding from the Grantee’s wages or other cash compensation paid to the Grantee by the Company and/or its Subsidiaries; or
(c) withholding from dividend equivalent payments (payable in cash) related to the Shares to be delivered at settlement.

To avoid negative accounting treatment, the Company and/or its Subsidiaries may withhold or account for Tax-Related Items by considering applicable
withholding rates but not exceeding the maximum statutory withholding rates. If the obligation for Tax-Related Items is satisfied by withholding in Shares,
for tax purposes, the Grantee is deemed to have been issued the full number of Shares attributable to the awarded Restricted Stock Units,
notwithstanding that a number of Shares are held back solely for the purpose of paying the Tax-Related Items due as a result of any aspect of the
Grantee’s participation in the Plan.

Finally, the Grantee shall pay to the Company and/or its Subsidiaries any amount of Tax-Related Items that the Company and/or its Subsidiaries may
be required to withhold or account for as a result of the Grantee’s participation in the Plan that are not satisfied by the means previously described. The
Company may refuse to issue or deliver the Shares if the Grantee fails to comply with the Grantee’s obligations in connection with the Tax-Related
Items.



10. Code Section 409A.

() General. Payments made pursuant to this Agreement are intended to be exempt from Section 409A of the Code or to otherwise comply with
Section 409A of the Code. Accordingly, other provisions of the Plan or this Agreement notwithstanding, the provisions of this Section 10 will apply in
order that the Restricted Stock Units, and related dividend equivalents and any other related rights, will be exempt from or otherwise comply with Code
Section 409A. In addition, the Company reserves the right, to the extent the Company deems necessary or advisable in its sole discretion, to unilaterally
amend or modify the Plan and/or this Agreement to provide that all Restricted Stock Units, and related dividend equivalents and any other related rights,
are exempt from or otherwise comply, and in operation comply, with Code Section 409A (including, without limitation, the avoidance of penalties
thereunder). Other provisions of the Plan and this Agreement notwithstanding, the Company makes no representations that the Restricted Stock Units,
and related dividend equivalents and any other related rights, will be exempt from or avoid any penalties that may apply under Code Section 409A,
makes no undertaking to preclude Code Section 409A from applying to the Restricted Stock Units and related dividend equivalents and any other related
rights, and will not indemnify or provide a gross up payment to a Grantee (or his beneficiary) for any taxes, interest or penalties imposed under Code
Section 409A. As applicable to U.S. taxpayers, other restrictions and limitations under any deferred compensation plan or general rules applicable to
deferrals apply to electively deferred 409A RSUs and related dividend equivalents and, if those provisions apply and are compliant with Code Section
409A, they shall take precedence over inconsistent provisions of this Section 10.

(b) Restrictions on 409A RSUs. In the case of any 409A RSUs, the following restrictions will apply:

(i) Separation from Service. Any payment in settlement of the 409A RSUs that is triggered by a termination of Continuous Service (or
other termination of employment) hereunder will occur only if the Grantee has had a “separation from service” within the meaning of Treasury
Regulation § 1.409A-1(h), with such separation from service treated as the termination for purposes of determining the timing of any settlement
based on such termination.

(i) Six-Month Delay Rule. The "six-month delay rule" will apply to 409A RSUs if these four conditions are met:

(A) the Grantee has a separation from service (within the meaning of Treasury Regulation § 1.409A-1(h)) for a reason other
than death;

(B) apayment in settlement is triggered by such separation from service; and
(C) the Grantee is a “specified employee” under Code Section 409A.

If it applies, the six-month delay rule will delay a settlement of 409A RSUs triggered by separation from service where the settlement otherwise
would occur within six months after the separation from service, subject to the following:

(D) any delayed payment shall be made on the date six months and one day after separation from service;

(E) during the six-month delay period, accelerated settlement will be permitted in the event of the Grantee’s death and for no
other reason (including no acceleration upon a Change in Control) except to the extent permitted under Code Section 409A; and

(F) any settlement that is not triggered by a separation from service or is triggered by a separation from service but would be
made more than six months after separation (without applying this six-month delay rule), shall be unaffected by the six-month delay rule.

(c) Other Compliance Provisions. The following provisions apply to Restricted Stock Units:

(i) Each tranche of Restricted Stock Units (including dividend equivalents accrued thereon) that is scheduled to vest at a separate
Stated Vesting Date under Section 2 shall be deemed a separate payment for purposes of Code Section 409A.

(i) The settlement of 409A RSUs may not be accelerated by the Company except to the extent permitted under Code Section 409A.
The Company may, however, accelerate vesting (i.e., may waive the risk of forfeiture tied



to termination of the Grantee’s Continuous Service) of 409A RSUs, without changing the settlement terms of such 409A RSUs.

(iii) It is understood that Good Reason for purposes of this Agreement is limited to circumstances that qualify under Treasury
Regulation § 1.409A-1(n)(2).

(iv)  For U.S. taxpayers, any election to defer settlement of Restricted Stock Units must comply with the election timing rules under
Code Section 409A.

(v) Any restriction imposed on 409A RSUs hereunder or under the terms of other documents solely to ensure compliance with Code
Section 409A shall not be applied to a Restricted Stock Unit that is not a 409A RSU except to the extent necessary to preserve the status of such
Restricted Stock Unit as not being a "deferral of compensation” under Code Section 409A.

(vi)  If any mandatory term required for 409A RSUs or other Restricted Stock Units, or related dividend equivalents or other related
rights, to avoid tax penalties under Code Section 409A is not otherwise explicitly provided under this document or other applicable documents,
such term is hereby incorporated by reference and fully applicable as though set forth at length herein.

(vii)  In the case of any settlement of Restricted Stock Units during a specified period following the Stated Vesting Date or other date
triggering a right to settlement, the Grantee shall have no influence (other than permitted deferral elections, as applicable to U.S. taxpayers) on
any determination as to the tax year in which the settlement will be made.

(viii)  In the case of any Restricted Stock Unit that is not a 409A RSU, if the circumstances arise constituting a Disability but termination
of the Grantee’s Continuous Service has not in fact resulted immediately without an election by the Grantee, then only the Company or a
Subsidiary may elect to terminate the Grantee’s Continuous Service due to such Disability.

(ix) If the Company has a right of setoff that could apply to a 409A RSU, such right may only be exercised at the time the 409A RSU
would have been settled, and may be exercised only as a setoff against an obligation that arose not more than 30 days before and within the
same year as the settlement date if application of such setoff right against an earlier obligation would not be permitted under Code Section
409A.

11. No Effect on Employment or Rights under the Plan . Nothing in the Plan or this Agreement shall confer upon the Grantee the right to
continue in the employment of the Company or any Subsidiary or affect any right which the Company or any Subsidiary may have to terminate the
employment of the Grantee regardless of the effect of such termination of employment on the rights of the Grantee under the Plan or this Agreement. If
the Grantee’s employment is terminated for any reason whatsoever (and whether lawful or otherwise), he will not be entitled to claim any compensation
for or in respect of any consequent diminution or extinction of his rights or benefits (actual or prospective) under this Agreement or any Award or
otherwise in connection with the Plan. The rights and obligations of the Grantee under the terms of his employment with the Company or any Subsidiary
will not be affected by his participation in the Plan or this Agreement, and neither the Plan nor this Agreement form part of any contract of employment
between the Grantee and the Company or any Subsidiary. The granting of Awards under the Plan is entirely at the discretion of the Committee, and the
Grantee shall not in any circumstances have any right to be granted an Award.

12. Governing Laws. This Agreement shall be construed and enforced in accordance with the laws of the State of Delaware.

13. Successors; Severability; Entire Agreement; Headings . This Agreement shall inure to the benefit of, and be binding upon, the Company
and the Grantee and their heirs, legal representatives, successors and permitted assigns. In the event that any one or more of the provisions or portion
thereof contained in this Agreement shall for any reason be held to be invalid, illegal or unenforceable in any respect, the same shall not invalidate or
otherwise affect any other provisions of this Agreement, and this Agreement shall be construed as if the invalid, illegal or unenforceable provision or
portion thereof had never been contained herein. Subject to the terms and conditions of the Plan, any rules adopted by the Company or the Committee
and applicable to this Agreement and the terms of any elective deferral of the Grantee applicable to the Restricted Stock Units for U.S. taxpayers, which
are incorporated herein by reference, this Agreement expresses the entire understanding



and agreement of the parties hereto with respect to such terms, restrictions and limitations. Section headings used herein are for convenience of
reference only and shall not be considered in construing this Agreement.

14. Grantee Acknowledgements and Consents .

(a) Data Privacy. As communicated in Jabil's Notice of Data Collection, Processing and Transfer of Employee Personal Data, as updated from
time to time.

Data Collection and Usage. The Company collects, processes and uses personal data about the Grantee, including but not limited to, the Grantee’s
name, home address, email address and telephone number, date of birth, social insurance number, passport or other identification number, salary,
nationality, job title, any shares or directorships held in the Company, details of all awards, rights or any other entitement to shares awarded, canceled,
exercised, vested, unvested or outstanding in the Grantee’s favor, which the Company receives from the Grantee or the Grantee’s employer. In order for
the Grantee to participate in the Plan, the Company will collect his or her personal data for purposes of allocating Shares and implementing,
administering and managing the Plan. The Company’s legal basis for the processing of the Grantee’s personal data is based on the necessity for
Company’s performance of its obligations under the Plan and pursuant to the Company’s legitimate business interests. In those jurisdictions where the
Grantee's consent to the processing of the Grantee's personal data is required, the Grantee expressly and explicitly consents to the collection,
processing and transfer practices as described herein.

Stock Plan Administration and Service Providers. The Company may transfer the Grantee’s data to one or more third party stock plan service providers
based in the U.S., which may assist the Company with the implementation, administration and management of the Plan. Such service provider(s) may
open an account for the Grantee to receive and trade Shares. The Grantee may be asked to acknowledge, or agree to, separate terms and data
processing practices with the service provider(s).

International Data Transfers. The Grantee's personal data will be transferred from the Grantee’s country to the U.S., where the Company and its service
providers are based. The Company'’s legal basis for the transfer of the Grantee’s data to the U.S. is the Grantee's consent (where required) or that it is
authorized by the Company'’s use of the standard data protection clauses adopted in accordance with applicable law.

Data Retention. The Company will use the Grantee’s personal data only as long as necessary to implement, administer and manage the Grantee’s
participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and securities laws. When the Company no
longer needs the Grantee’s personal data, which will generally be seven (7) years after the Grantee participates in the Plan, the Company will remove it
from its systems. If the Company keeps the data longer, it would be to satisfy legal or regulatory obligations and the Company’s legal basis would be
relevant laws or regulations.

Voluntariness and Consequences of Consent Denial or Withdraw . The Grantee's participation in the Plan and his or her grant of consent, if required, is
purely voluntary. The Grantee may reject participation in the Plan or withdraw the Grantee's consent, if applicable, at any time. If the Grantee rejects
participation in the Plan, does not consent, if applicable, or withdraws his or her consent, if applicable, the Grantee may be unable to participate in the
Plan. This would not affect the Grantee's existing employment or salary; instead, the Grantee merely may forfeit the opportunities associated with the
Plan.

Data Subject Rights. The Grantee understands that he or she may have a number of rights under data privacy laws in the Grantee’s jurisdiction.
Depending on where the Grantee is based, such rights may include the right to (i) request access or copies of personal data processed by the Company,
(ii) rectification of incorrect data, (iii) deletion of data, (iv) restrictions on processing of data, (v) portability of data, (vi) lodge complaints with competent
authorities in the Grantee’s jurisdiction, and/or (vii) receive a list with the names and addresses of any potential recipients of the Grantee’s personal data.
To receive clarification regarding these rights or to exercise these rights, the Grantee can contact his or her local human resources department.

(b) Voluntary Participation. The Grantee's participation in the Plan is voluntary. The value of the Restricted Stock Units is an extraordinary item
of compensation. Unless otherwise expressly provided in a separate agreement between the Grantee and the Company or a Subsidiary, the Restricted
Stock Units are not part of normal or expected compensation for purposes of calculating any severance, resignation, redundancy, end-of-service
payments, bonuses, long-service awards, pension or retirement benefits or similar payments.

(c) Electronic Delivery and Acceptance. BY ACCEPTING THIS AGREEMENT ELECTRONICALLY, THE GRANTEE HEREBY CONSENTS TO
ELECTRONIC DELIVERY OF THE PLAN, THE PROSPECTUS FOR THE PLAN AND OTHER DOCUMENTS RELATED TO THE PLAN
(COLLECTIVELY, THE “PLAN DOCUMENTS”). THE



COMPANY WILL DELIVER THE PLAN DOCUMENTS ELECTRONICALLY TO THE GRANTEE BY E-MAIL, BY POSTING SUCH DOCUMENTS ON ITS
INTRANET WEBSITE OR BY ANOTHER MODE OF ELECTRONIC DELIVERY AS DETERMINED BY THE COMPANY IN ITS SOLE DISCRETION. BY
ACCEPTING THIS AGREEMENT ELECTRONICALLY, THE GRANTEE CONSENTS AND AGREES THAT SUCH PROCEDURES AND DELIVERY

MAY BE EFFECTED BY A BROKER OR THIRD PARTY ENGAGED BY THE COMPANY TO PROVIDE ADMINISTRATIVE SERVICES RELATED TO

THE PLAN. BY ACCEPTING THIS AGREEMENT ELECTRONICALLY, THE GRANTEE HEREBY CONSENTS TO ANY AND ALL PROCEDURES THE

COMPANY HAS ESTABLISHED OR MAY ESTABLISH FOR ANY ELECTRONIC SIGNATURE SYSTEM FOR DELIVERY AND ACCEPTANCE OF ANY

PLAN DOCUMENTS, INCLUDING THIS AGREEMENT, THAT THE COMPANY MAY ELECT TO DELIVER AND AGREES THAT HIS ELECTRONIC

SIGNATURE IS THE SAME AS, AND WILL HAVE THE SAME FORCE AND EFFECT AS, HIS MANUAL SIGNATURE. THE COMPANY WILL SEND

TO THE GRANTEE AN E-MAIL ANNOUNCEMENT WHEN THE PLAN DOCUMENTS ARE AVAILABLE ELECTRONICALLY FOR THE GRANTEE'S
REVIEW, DOWNLOAD OR PRINTING AND WILL PROVIDE INSTRUCTIONS ON WHERE THE PLAN DOCUMENTS CAN BE FOUND. UNLESS
OTHERWISE SPECIFIED IN WRITING BY THE COMPANY, THE GRANTEE WILL NOT INCUR ANY COSTS FOR RECEIVING THE PLAN
DOCUMENTS ELECTRONICALLY THROUGH THE COMPANY'S COMPUTER NETWORK. THE GRANTEE WILL HAVE THE RIGHT TO RECEIVE
PAPER COPIES OF ANY PLAN DOCUMENT BY SENDING A WRITTEN REQUEST FOR A PAPER COPY TO THE COMMITTEE. THE GRANTEE'S
CONSENT TO ELECTRONIC DELIVERY OF THE PLAN DOCUMENTS WILL BE VALID AND REMAIN EFFECTIVE UNTIL THE EARLIER OF (i) THE
TERMINATION OF THE GRANTEE'S PARTICIPATION IN THE PLAN AND (i) THE WITHDRAWAL OF THE GRANTEE'S CONSENT TO
ELECTRONIC DELIVERY AND ACCEPTANCE OF THE PLAN DOCUMENTS. THE COMPANY ACKNOWLEDGES AND AGREES THAT THE

GRANTEE HAS THE RIGHT AT ANY TIME TO WITHDRAW HIS CONSENT TO ELECTRONIC DELIVERY AND ACCEPTANCE OF THE PLAN
DOCUMENTS BY SENDING A WRITTEN NOTICE OF WITHDRAWAL TO THE COMMITTEE. IF THE GRANTEE WITHDRAWS HIS CONSENT TO
ELECTRONIC DELIVERY AND ACCEPTANCE, THE COMPANY WILL RESUME SENDING PAPER COPIES OF THE PLAN DOCUMENTS WITHIN
TEN (10) BUSINESS DAYS OF ITS RECEIPT OF THE WITHDRAWAL NOTICE. BY ACCEPTING THIS AGREEMENT ELECTRONICALLY, THE
GRANTEE ACKNOWLEDGES THAT HE IS ABLE TO ACCESS, VIEW AND RETAIN AN E-MAIL ANNOUNCEMENT INFORMING THE GRANTEE

THAT THE PLAN DOCUMENTS ARE AVAILABLE IN EITHER HTML, PDF OR SUCH OTHER FORMAT AS THE COMPANY DETERMINES IN ITS

SOLE DISCRETION.

(d) Unfunded Plan. The Grantee acknowledges and agrees that any rights of the Grantee relating to the Grantee’s Restricted Stock Units and
related dividend equivalents and any other related rights shall constitute bookkeeping entries on the books of the Company and shall not create in the
Grantee any right to, or claim against, any specific assets of the Company or any Subsidiary, nor result in the creation of any trust or escrow account for
the Grantee. With respect to the Grantee's entitlement to any payment hereunder, the Grantee shall be a general creditor of the Company.

15. Additional Acknowledgements. By accepting this Agreement electronically, the Grantee and the Company agree that the Restricted
Stock Units are granted under and governed by the terms and conditions of the Plan and this Agreement. The Grantee has reviewed in its entirety the
prospectus that summarizes the terms of the Plan and this Agreement, has had an opportunity to request a copy of the Plan in accordance with the
procedure described in the prospectus, has had an opportunity to obtain the advice of counsel prior to electronically accepting this Agreement and fully
understands all provisions of the Plan and this Agreement. The Grantee hereby agrees to accept as binding, conclusive and final all decisions or
interpretations of the Committee upon any questions relating to the Plan and this Agreement.

16. Country Appendix. Notwithstanding any provision of this Agreement to the contrary, this Restricted Stock Unit grant and any Shares
issued pursuant to this Agreement shall be subject to the applicable terms and provisions as set forth in the Country Appendix attached hereto and
incorporated herein, if any, for the Grantee’s country of residence (and country of employment, if different).

Acceptance by the Grantee
By selecting the “I accept” box on the website of the Company’s administrative agent, the Grantee acknowledges acceptance of, and

consents to be bound by, the Plan and this Agreement, including the restrictive covenant provisions, and any other rules, agreements or
other terms and conditions incorporated herein by reference.



COUNTRY APPENDIX
ADDITIONAL TERMS AND CONDITIONS TO RESTRICTED STOCK UNIT AWARD AGREEMENT

This Country Appendix (“Appendix”) includes the following additional terms and conditions that govern the Grantee’s Stock Award for all Grantees that
reside and/or work outside of the United States.

Notifications

This Country Appendix also includes information regarding exchange controls and certain other issues of which the Grantee should be aware with
respect to the Grantee’s participation in the Plan. The information is based on the securities, exchange control and other laws in effect in the respective
countries as of October 2024. Such laws are often complex and change frequently. As a result, the Company strongly recommends that the Grantee not
rely on the information in this Country Appendix as the only source of information relating to the consequences of the Grantee’s participation in the Plan
because the information may be out of date at the time that the Restricted Stock Units vest, or Shares are delivered in settlement of the Restricted Stock
Units, or the Grantee sells any Shares acquired under the Plan.

In addition, the information contained herein is general in nature and may not apply to the Grantee’s particular situation, and none of the Company, its
Subsidiaries, nor the Committee is in a position to assure the Grantee of a particular result. Accordingly, the Grantee is advised to seek appropriate
professional advice as to how the relevant laws in the Grantee’s country of residence and/or work may apply to the Grantee’s situation.

Finally, if the Grantee transfers employment after the Grant Date, or is considered a resident of another country for local law purposes following the Grant
Date, the notifications contained herein may not be applicable to the Grantee, and the Committee shall, in its discretion, determine to what extent the
terms and conditions contained herein shall be applicable to the Grantee.

Terms and Conditions Applicable to All Non-U.S. Jurisdictions

English Language. The Grantee acknowledges and agrees that it is the Grantee’s express intent that this Agreement, the Plan and all other documents,
rules, procedures, forms, notices and legal proceedings entered into, given or instituted pursuant to the Stock Award, be drawn up in English. The
Grantee further acknowledges that he or she is sufficiently proficient in English, or has consulted with an advisor who is sufficiently proficient in English,
S0 as to allow the Grantee to understand the terms and conditions of this Agreement, the Plan and any rules, procedures, forms or documents related to
the Stock Award. If the Grantee has received this Agreement, the Plan or any other rules, procedures, forms or documents related to the Stock Award
translated into a language other than English, and if the meaning of the translated version is different than the English version, the English version will
control.

Repatriation; Compliance with Laws. The Grantee agrees, as a condition of the grant of the Stock Award, to repatriate all payments attributable to the
Award and/or cash acquired under the Plan (including, but not limited to, dividends, dividend equivalents, and any proceeds derived from the sale of the
Shares acquired pursuant to the Agreement) in accordance with all foreign exchange rules and regulations applicable to the Grantee. The Company and
the Committee reserve the right to impose other requirements on the Grantee’s participation in the Plan, on the Restricted Stock Units and on any Shares
acquired or cash payments made pursuant to the Agreement, to the extent the Company, its Subsidiaries or the Committee determines it is necessary or
advisable in order to comply with local law or to facilitate the administration of the Plan, and to require the Grantee to sign any additional agreements or
undertakings that may be necessary to accomplish the foregoing. Finally, the Grantee agrees to take any and all actions as may be required to comply
with the Grantee’s personal legal and tax obligations under all laws, rules and regulations applicable to the Grantee.

Commercial Relationship. The Grantee expressly recognizes that the Grantee’s participation in the Plan and the Company’s Stock Award grant does not
constitute an employment relationship between the Grantee and the Company. The Grantee has been granted Stock Awards as a consequence of the
commercial relationship between the Company and the Company’s Subsidiary that employs the Grantee, and the Company’s Subsidiary that employs
the Grantee is the Grantee’s sole employer. Based on the foregoing, the Grantee expressly recognizes that (a) the Plan and the benefits the Grantee
may derive from participation in the Plan do not establish any rights between the Grantee and the Subsidiary that employs the Grantee, (b) the Plan and
the benefits the Grantee may derive from participation in the Plan are not part of the employment conditions and/or benefits provided by the Subsidiary
that employs the Grantee, and (c) any modifications or amendments of the Plan by the Company or the Committee, or a termination of the Plan by the
Company, shall not constitute a change or impairment of the terms and conditions of the Grantee’s employment with the Subsidiary that employs the
Grantee.




Private Placement. The grant of the Stock Award is not intended to be a public offering of securities in the Grantee’s country of residence and/or
employment but instead is intended to be a private placement. As a private placement, the Company has not submitted any registration statement,
prospectus or other filings with the local securities authorities (unless otherwise required under local law), and the grant of the Stock Award is not subject
to the supervision of the local securities authorities.

Additional Acknowledgements. The GRANTEE also acknowledges and agrees to the following:

* The grant of the Stock Award is voluntary and occasional and does not create any contractual or other right to receive future grants of Stock
Awards or benefits in lieu of the Stock Award even if Stock Awards have been granted repeatedly in the past.

¢ The future value of the Shares and any related dividend equivalents is unknown and cannot be predicted with certainty.

« No claim or entitlement to compensation or damages arises from the forfeiture of the Stock Award or any of the Restricted Stock Units or related
dividend equivalents, the termination of the Plan, or the diminution in value of the Restricted Stock Units or Shares, and the Grantee irrevocably
releases the Company, its Subsidiaries, the Committee and their affiliates from any such claim that may arise.

¢« None of the Company, its Subsidiaries, nor the Committee is providing any tax, legal or financial advice or making any recommendations
regarding the Grantee’s participation in the Plan, the grant, vesting or settlement of the Grantee's Restricted Stock Units, or the Grantee’s
acquisition or sale of the Shares delivered in settlement of the Restricted Stock Units. The Grantee is hereby advised to consult with his own
personal tax, legal and financial advisors regarding his participation in the Plan before taking any action related to the Plan.

Terms and Conditions Applicable to All EU/IEEA Jurisdictions, Switzerland and the United Kingdom

Data Privacy. As communicated in Jabil's Notice of Data Collection, Processing and Transfer of Employee Personal Data, as updated from time to time.

(a) Data Collection and Usage. The Company collects, processes and uses personal data about the Grantee, including but not limited to,
the Grantee’s name, home address, email address and telephone number, date of birth, social insurance number, passport or other identification number,
salary, nationality, job title, any shares or directorships held in the Company, details of all awards, rights or any other entitlement to shares awarded,
canceled, exercised, vested, unvested or outstanding in the Grantee’s favor, which the Company receives from the Grantee or the Grantee’s employer.
In order for the Grantee to participate in the Plan, the Company will collect his or her personal data for purposes of allocating Shares and implementing,
administering and managing the Plan. The Company'’s legal basis for the processing of the Grantee’s personal data is based on the necessity for
Company’s performance of its obligations under the Plan and pursuant to the Company’s legitimate business interests.

(b) Stock Plan Administration and Service Providers. The Company may transfer the Grantee’s data to one or more third party stock plan
service providers based in the United States (“U.S.”), which may assist the Company with the implementation, administration and management of the
Plan. Such service provider(s) may open an account for the Grantee to receive and trade Shares. The Grantee may be asked to acknowledge, or agree
to, separate terms and data processing practices with the service provider(s).

(c) International Data Transfers. The Grantee’s personal data will be transferred from the Grantee’s country to the U.S., where the Company
and its service providers are based. The Company’s legal basis for the transfer of the Grantee’s data to the U.S. is that it is authorized by the Company’s
participation in the EU-U.S. Privacy Shield and/or its use of the standard data protection clauses adopted by the EU Commission.

(d) Data Retention. The Company will use the Grantee’s personal data only as long as necessary to implement, administer and manage
the Grantee’s participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and securities laws. When the
Company no longer needs the Grantee’s personal data, which will generally be seven (7) years after the Grantee participates in the Plan, the Company
will remove it from its systems. If the Company



keeps the data longer, it would be to satisfy legal or regulatory obligations and the Company’s legal basis would be relevant laws or regulations.

Data Subject Rights. The Grantee understands that he or she may have a number of rights under data privacy laws in the Grantee’s jurisdiction.
Depending on where the Grantee is based, such rights may include the right to (i) request access or copies of personal data processed by the Company,
(i) rectification of incorrect data, (iii) deletion of data, (iv) restrictions on processing of data, (v) portability of data, (vi) lodge complaints with competent
authorities in the Grantee’s jurisdiction, and/or (vii) receive a list with the names and addresses of any potential recipients of the Grantee’s personal data.
To receive clarification regarding these rights or to exercise these rights, the Grantee can contact his or her local human resources department.

Notifications Applicable to Austria

Consumer Protection Information. If the provisions of the Austrian Consumer Protection Act are applicable to the Agreement and the Plan, the Grantee
may be entitled to revoke the Grantee’s acceptance of the Agreement (and thereby revoke his acceptance of the Restricted Stock Units) under the
conditions listed below:

(i) If the Grantee accepts the Stock Award, the Grantee may be entitled to revoke the Grantee’s acceptance; provided the revocation is made within
one week after such electronic acceptance of the Agreement.

(i) The revocation must be in written form to be valid and will revoke both acceptance of the Agreement and acceptance of the Restricted Stock Units
awarded thereunder. It is sufficient if the Grantee returns the Agreement to the Committee or a Company representative with language which can be
understood as a refusal to conclude or honor the Agreement; provided the revocation is sent within the period discussed above.

Exchange Control Information. The Grantee may be required to comply with certain exchange control obligations if the Grantee holds securities
(including Shares) or cash (including proceeds from the sale of such Shares) outside of Austria. If the transaction volume of all of the Grantee’s accounts
abroad meets or exceeds €10,000,000, the movement and balance of all accounts must be reported monthly to the Austrian National Bank, as of the last
day of the month, on or before the fifteenth day of the following month using the prescribed form “Meldungen SI-Forderungen und/oder Si-
Verpflichturngen.”

If the Grantee holds shares of common stock acquired under the Plan outside of Austria, the Grantee must submit a report to the Austrian National Bank.
An exemption applies if the value of the shares of common stock as of any given quarter does not meet or exceed €30,000,000 or as of December 31
does not meet or exceed €5,000,000. If the former threshold is met or exceeded, quarterly obligations are imposed, whereas if the latter threshold is met
or exceeded, annual reports must be filed with the Austrian National Bank. The deadline for filing the quarterly report is the 15th day of the month
following the end of the relevant quarter. The deadline for filing the annual report is January 31st of the following year.

Terms and Conditions Applicable to Canada

Settlement in Shares. Notwithstanding anything to the contrary in the Agreement, this Appendix or the Plan, the Stock Award shall be settled only in
Shares of the Company (and may not be settled in cash).

Securities Law Information. The Grantee is permitted to sell Shares acquired through the Plan through the designated broker appointed under the Plan, if
any, provided that the resale of such Shares takes place outside of Canada through the facilities of a stock exchange on which the Shares are listed (i.e.,
the New York Stock Exchange).

Use of English Language. The Grantee acknowledges and agrees that it is the Grantee's express wish that this Agreement, as well as all documents,
notices and legal proceedings entered into, given or instituted pursuant hereto or relating directly or indirectly hereto, be drawn up in English. Les parties
reconnaissent avoir souhaité expressément que la convention ainsi les notices et la documentation juridique fournis ou mis en ceuvre ou institués
directement ou indirectement, relativement aux présentes, soient rédigés en anglais.

Tax Reporting Information. The Grantee is required to report any foreign specified property (including Shares acquired under the Plan) to the Canada
Revenue Agency on Form T1135 (Foreign Income Verification Statement) if the total cost of the Grantee’s foreign specified property exceeds C$100,000
at any time in the year. The form must be filed by April 30th of the following year. Foreign specified property also includes unvested Restricted Stock
Units (generally at nil cost) if the




C$100,000 cost threshold is exceeded because of other foreign specified property. The Grantee should consult with his or her personal tax advisor to
determine his or her reporting requirements.

Termination of Employment. For purposes of the Stock Award, except as otherwise provided under applicable law, the date of the Grantee’s termination
of employment shall be the date that is the earliest of (i) the date on which the Grantee’s employment is terminated, (ii) the date on which the Grantee
receives notice of termination, or (iii) the date on which the Grantee is no longer actively providing services to the Company or any Subsidiary, regardless
of any notice period or period of pay in lieu of such notice required under applicable employment laws in the jurisdiction where the Grantee is employed
(including, but not limited to statutory law, regulatory law and/or common law) or the terms of the Grantee’s employment agreement, if any. The Company
shall have the exclusive discretion to determine when the Grantee is no longer actively providing services for purposes of the Award (including whether
the Grantee may still be considered to be providing services while on a leave of absence).

Notwithstanding the foregoing, if applicable employment standards legislation explicitly requires continued entitiement to vesting during a statutory notice
period, the Grantee’s right to vest in the Stock Award under the Plan, if any, will terminate effective as of the last day of the Grantee’s minimum statutory
notice period, but the Grantee will not earn or be entitled to pro-rated vesting if the vesting date falls after the end of the Grantee’s statutory notice
period, nor will the Grantee be entitled to any compensation for lost vesting.

Data Privacy. The Grantee hereby authorizes the Company and the Company'’s representatives to discuss with and obtain all relevant information from
all personnel, professional or non-professional, involved in the administration and operation of the Plan. The Grantee further authorizes the Company
and any Subsidiary to disclose and discuss the Plan with their advisors and to record all relevant information and keep such information in the Grantee’s
employee file.

Terms and Conditions Applicable to China

Satisfaction of Requlatory Obligations. If the Grantee is a national of the Peoples’ Republic of China (“PRC"), this Restricted Stock Unit grant is subject to
additional terms and conditions, as determined by the Company in its sole discretion, in order for the Company to obtain the applicable approvals from
the PRC State Administration of Foreign Exchange (“SAFE”) to permit the operation of the Plan in accordance with applicable PRC exchange control
laws and regulations.

Immediate Sale of Shares. If the Grantee is a PRC national, he or she will be required to immediately sell all Shares acquired upon vesting of the
Restricted Stock Units (in which case, this Appendix shall give the Company the authority to issue sales instructions on the Grantee’s behalf). The
Grantee agrees to sign any additional agreements, forms and/or consents that reasonably may be requested by the Company (or the Company’s
designated brokerage firm) to effectuate the sale of the Shares (including, without limitation, as to the transfer of the sale proceeds and other exchange
control matters noted below) and shall otherwise cooperate with the Company with respect to such matters. The Grantee acknowledges that neither the
Company nor the designated brokerage firm is under any obligation to arrange for such sale of Shares at any particular price (it being understood that the
sale will occur in the market) and that broker’s fees and similar expenses may be incurred in any such sale. In any event, when the Shares are sold, the
sale proceeds, less any tax withholding, any broker's fees or commissions, and any similar expenses of the sale will be remitted to the Grantee in
accordance with applicable exchange control laws and regulations.

Exchange Control Restrictions. The Grantee understands and agrees that, if the Grantee is subject to exchange control laws in China, the Grantee will
be required immediately to repatriate to China the proceeds from the sale of any Shares acquired under the Plan. The Grantee further understands that
such repatriation of proceeds may need to be effected through a special bank account established by the Company in China, and he or she hereby
consents and agrees that proceeds from the sale of Shares acquired under the Plan may be transferred to such account by the Company on his or her
behalf prior to being delivered to the Grantee and that no interest shall be paid with respect to funds held in such account. The proceeds may be paid to
the Grantee in U.S. dollars or local currency at the Company'’s discretion. If the proceeds are paid in U.S. dollars, the Grantee understands that a U.S.
dollar bank account in China must be established and maintained so that the proceeds may be deposited into such account. If the proceeds are paid in
local currency, the Grantee acknowledges that the Company is under no obligation to secure any particular exchange conversion rate and that the
Company may face delays in converting the proceeds to local currency due to exchange control restrictions. The Grantee agrees to bear any currency
fluctuation risk between the time the Shares are sold and the net proceeds are converted into local currency and distributed to the Grantee. The Grantee
further




agrees to comply with any other requirements that may be imposed by the Company in the future in order to facilitate compliance with exchange control
requirements in China.

Administration. The Company shall not be liable for any costs, fees, lost interest or dividends or other losses the Grantee may incur or suffer resulting
from the enforcement of the terms of this Appendix or otherwise from the Company’s operation and enforcement of the Plan, the Agreement and the
Stock Award in accordance with Chinese law including, without limitation, any applicable SAFE rules, regulations and requirements.

Data Privacy: Data Collection and Usage . The Company collects, processes and uses personal data about the Grantee, including but not limited to, the
Grantee’s name, home address, email address and telephone number, date of birth, social insurance number, passport or other identification number,
salary, nationality, job title, any shares or directorships held in the Company, details of all awards, rights or any other entitlement to shares awarded,
canceled, exercised, vested, unvested or outstanding in the Grantee’s favor, which the Company receives from the Grantee or the Grantee’s employer.
In order for the Grantee to patrticipate in the Plan, the Company will collect his or her personal data for purposes of allocating the Restricted Stock Units
and implementing, administering and managing the Plan. The Company’s legal basis for the processing of the Grantee’s personal data is based on the
Grantee’s consent, the necessity for Company’s performance of its obligations under the Plan and pursuant to the Company’s legitimate business
interests, and the Grantee hereby confirms and agrees that the Company shall be entitled to collect, process, use and cross-border transfer such
personal data for the purpose of implementation of the Plan.

Data Privacy: Stock Plan Administration and Service Providers. The Company may transfer the Grantee’s data to one or more third party stock plan
service providers based in the U.S., which may assist the Company with the implementation, administration and management of the Plan. Such service
provider(s) may open an account for the Grantee to receive and trade Shares. The Grantee may be asked to acknowledge, or agree to, separate terms
and data processing practices with the service provider(s).

Data Privacy: International Data Transfers. The Grantee’s personal data will be transferred from the Grantee’s country to the U.S., where the Company is
based, and may be further transferred by the Company to the U.S., where its service providers are based.

Data Privacy: Data Retention. The Company will use the Grantee’s personal data only as long as necessary to implement, administer and manage the
Grantee’s participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and securities laws. When the
Company no longer needs the Grantee’s personal data, which will generally be ten (10) years after the Grantee participates in the Plan, the Company
will delete such data, or make data anonymization on its systems. If the Company keeps the data longer, it would be to satisfy any applicable legal or
regulatory obligations.

Data Privacy: Data Subject Rights. The Grantee understands that he or she may have a number of rights under data privacy laws in China. Subject to
the applicable data protection laws and regulations in China, as updated from time to time, such rights may include the right to (i) request access or
copies of personal data processed by the Company, (ii) rectification of incorrect data, (iii) deletion of data, (iv) restrictions or reject on processing of data,
(v) portability of data, (vi) lodge complaints with competent authorities in the Grantee’s jurisdiction, (vii) request for an explanation on the data processing
rules, and/or (viii) receive a list with the names and addresses of any potential recipients of the Grantee’s personal data. To receive clarification regarding
these rights or to exercise these rights, the Grantee can contact his or her local human resources department.

Restrictive Covenants. In consideration for the Grantee’'s performance of the post-termination non-compete obligation under Section 7(a)(i) of this
Agreement, the Grantee’s employer shall, subject to the paragraph below, pay to the Grantee the higher of (a) the minimum non-compete compensation,
if any, required by the applicable local laws and regulations where the Grantee is employed, and (b) the non-compete compensation, if any, that has
been agreed by and between the Grantee and its employer in any separate non-compete agreement. The employer shall no longer be obligated to pay
the Grantee the above-mentioned compensation if during the non-compete period in Section 7(a) the employer releases the Grantee from the non-
compete restriction under Section 7(a) by giving the Grantee a notice, or the Grantee accepts new employment or engages in any other activity with a
Competitor with the written consent of the employer, or there occurs any other circumstance that the Grantee is no longer able to work (e.g., death or
disability).

Terms and Conditions Applicable to Denmark
Treatment of Stock Awards Upon Termination of Employment . Notwithstanding any provision in the Agreement or the Plan to the contrary, if the Grantee

is determined to be an “Employee,” as defined in Section 2 of the Danish Act on the Use of Rights to Purchase or Subscribe for Shares etc. in
Employment Relationships (the “Stock Option Act”), the treatment of the Stock




Award upon the Grantee’s termination of employment may be governed by Sections 4 and 5 of the Stock Option Act. However, if the provisions in the
Agreement or the Plan governing the treatment of the Stock Award upon termination of employment are more favorable, then the provisions of the
Agreement or the Plan shall govern.

Foreign Asset / Account Reporting Information . The new Danish Tax Reporting Act that entered into force on January 1, 2019, removed the rules that
previously obligated individuals to inform the Danish Tax Administration about shares held in foreign bank or brokerage accounts and deposit accounts
with a foreign bank or broker. The use of the relevant Forms V and K are discontinued as of January 1, 2019 and replaced by automatic exchange of
information regarding bank and brokerage accounts. However, the Grantee must still report foreign bank/broker accounts and their deposits, as well as
shares held in a foreign bank or broker account in the Grantee's tax return under the section on foreign affairs and income.

Labor Law Acknowledgment. By accepting the Stock Awards, the Grantee understands and agrees that this grant relates to future services to be
performed and is not a bonus or compensation for past services.

Terms and Conditions Applicable to Finland

Foreign Asset/Account Reporting Information. There are no specific reporting requirements with respect to foreign assets/accounts. However, please
note that the Grantee must check their pre-completed tax return to confirm that the ownership of shares and other securities (foreign or domestic) are
correctly reported. If the Grantee finds any errors or omissions, the Grantee must make the necessary corrections electronically or by sending specific
paper forms to the local tax authorities.

Terms and Conditions Applicable to France
Tax Information. The Stock Award is not intended to be a French-qualified award.

Language Consent. By accepting the Award and the Agreement, which provides for the terms and conditions of the Award, the Grantee confirms having
read and understood the documents relating to this grant (the Plan and the Agreement, including this Appendix) which were provided in English
language. The Grantee accepts the terms of those documents accordingly. En acceptant I'Attribution et ce Contrat qui contient les termes et conditions
de I'Attribution, le Bénéficiaire confirmez avoir lu et compris les documents relatifs a cette attribution (le Plan et le Contrat, ainsi que la présente Annexe)
qui vous ont été transmis en langue anglaise. Le Bénéficiaire acceptez ainsi les conditions et termes de ces documents.

Foreign Asset / Account Reporting Information . The Grantee should report all foreign accounts (whether open, current or closed) to the French tax
authorities on Form No. 3916 which must be filed together with his / her annual tax return. Failure to comply could trigger significant penalties. The
Grantee should consult his / her personal advisor to ensure compliance with applicable reporting obligations.

Notifications Applicable to Germany

Exchange Control Information. Cross border payments in excess of €12,500 must be reported monthly to the German Federal Bank ( Bundesbank). The
Grantee understands that in the event he or she receives a payment in excess of this amount in connection with the sale of securities (including Shares
acquired under the Plan), the Grantee must report the payment to Bundesbank electronically using the “General Statistics Reporting Portal”
(“Allgemeines Meldeportal Statistik”) available via Bundesbank’s website (www.bundesbank.de).

Foreign Asset/Account Reporting Information. If the Grantee's acquisition of shares under the Plan leads to a so-called qualified participation at any
point during the calendar year, the Grantee will need to report the acquisition when he or she files his or her tax return for the relevant year (at the latest
14 months after the end of such calendar year). A qualified participation is attained if (i) the value of the shares acquired exceeds €150,000 (if the
Grantee owns 1% or more of the Company’s common stock) or (i) in the unlikely event the Grantee holds shares of common stock exceeding 10% of the
Company's total common stock. The Grantee will be responsible for obtaining the appropriate form from a German federal bank and complying with the
applicable reporting obligations.




Notifications Applicable to Hong Kong

Settlement in Shares. Notwithstanding anything to the contrary in the Agreement, Appendix or the Plan, the Stock Award shall be settled only in Shares
of the Company (and may not be settled in cash).

IMPORTANT NOTICE. WARNING: The Agreement, the Plan and all other materials pertaining to the Plan have not been reviewed by any regulatory
authority in Hong Kong. The Grantee understands that the Grantee is hereby advised to exercise caution in relation to the offering thereunder and that if
the Grantee has any doubts about any of the contents of the aforementioned materials, the Grantee should obtain independent professional advice. The
Stock Awards and any Shares issued pursuant to the Stock Awards do not constitute a public offering of securities under Hong Kong law and are
available only to eligible employees of the Company or its subsidiaries, affiliates and joint ventures. The terms, including this Agreement, the Plan and
other incidental communication materials distributed in connection with the Stock Awards (i) have not been prepared in accordance with and are not
intended to constitute a “prospectus” for a public offering of securities under the applicable securities legislation in Hong Kong and (ii) are intended only
for the personal use of each eligible employee of the employer, the Company or its subsidiaries, affiliates and joint ventures and may not be distributed to
any other person.

Sale of Shares. Shares of common stock received at vesting are accepted as a personal investment. In the event the restricted period on the Grantee’s
Stock Awards expires within six months of the Grant Date and Shares of common stock are issued to the Grantee, the Grantee agrees that they will not
offer to the public or otherwise dispose of the Shares of common stock prior to the six-month anniversary of the Grant Date.

Notifications Applicable to Hungary

Reporting Requirement. The Grantee acknowledges that the Plan has to be reported on behalf of the Company to the Hungarian National Bank in its
capacity as controlling authority of the stock market in Hungary within 15 days of the issuance of the Shares.

Securities Law Information. Based on this Agreement the grant of the Stock Award is not intended to be a public offering of securities but rather intended
to be a private placement, however, in case of any public offering event to which EU Prospectus Regulation 2017/1129 is applicable, there is a special
exemption for employee-share schemes from the obligation to publish a prospectus.

Notifications Applicable to India

Exchange Control Natification. The Grantee understands that they must repatriate any proceeds from the sale of shares of common stock under the Plan
and any dividends or any dividend equivalents received in relation to the shares of common stock to India and convert the proceeds into local currency
within such time as prescribed under applicable Indian exchange control laws as may be amended from time to time. The Grantee must obtain a foreign
inward remittance certificate (“FIRC") from the bank where you deposit the foreign currency and maintain the FIRC as evidence of the repatriation of
funds in the event the Reserve Bank of India or the Grantee’s employer requests proof of repatriation.

Foreign Asset/Account Reporting Notification. The Grantee is required to declare any foreign bank accounts and any foreign financial assets (including
shares of common stock held outside of India) in their annual income tax return. It is the Grantee’s responsibility to comply with this reporting obligation
and the Grantee should consult their personal legal advisor to determine whether the obligation applies to their personal situation.

Recoupment Policy. Notwithstanding anything to the contrary in the Plan or this Stock Award, if (i) the Committee, exercising its discretion pursuant to
the compensation recoupment policy, requires reimbursement of all or a portion of compensation received by the Grantee, then all Restricted Stock Units
held by the Grantee, whether vested or unvested, shall be immediately and automatically forfeited, and all the Grantee’s rights to such Restricted Stock
Units shall immediately terminate, as of the date of termination of employment; and, upon request of the Company, the Grantee shall transfer back to the
Company all shares of common stock acquired with respect to Restricted Stock Units then held by the Grantee at the lowest price permitted by applicable
law (including for no consideration, if permitted) and/or repay the Company in cash for the value of any Restricted Stock Units that were previously settled
by the Company by way of a lump sum payment or in tranches, in accordance with the applicable law and if required obtain necessary statutory
approvals.

Settlement of Stock Award after termination of employment (* Settlement”). If the Stock Award, or a part of it, is settled with the Grantee after the
Grantee’s Continuous Service terminates like in Sections, including but not limited to, 4(a)(i), 4(a)(ii) or



6(a) of this Agreement, such Settlement shall be carried out only if permitted by, and in accordance with, the Indian exchange control laws including but
not limited to the Foreign Exchange Management (Overseas Investment) Rules, 2022, as amended from time to time. If the Settlement, whether in whole
or in part, is not so permitted under the Indian exchange control laws in force at the time, then Committee or the Company shall have sole discretion to
decide an alternative manner in which the Stock Award may be settled in favour of the Grantee. It is hereby clarified that the discretion allowed to the
Committee and Company can also include forfeiture of the Stock Award, entirely or in part, to the extent that Settlement is not permitted under the
applicable Indian exchange control laws in force at the time of Settlement.

Compliance obligations of the Indian employer (“Indian Company”). On any settlement or divestment of shares underlying this Stock Award and/or
reinvestment of proceeds from the sale of such shares, Grantee agrees to provide to the Indian Company in due time, true and accurate details regarding
all such transactions, including amount of proceeds received, other shares acquired by Grantee (including potentially shares in other entities unrelated to
the Company, and all supporting documenting evidencing such transactions (such as bank account statements or share certificates). It is hereby clarified
that the Grantee also permits the Indian Company to disclose such information to an Authorized Dealer Bank, Reserve Bank of India or any other
regulatory authority, to comply with the Indian Company’s reporting obligations under the Indian exchange control laws or any other laws applicable at
that point in time.

Notifications Applicable to Indonesia

Language Acknowledgment. A translation of the documents relating to this grant into Bahasa Indonesia can be provided to the Grantee upon request to
the Company’s HR department. By accepting the Stock Awards, the Grantee (i) confirms, having read and understood the documents relating to this
grant (i.e., the Terms, including this supplement, and the Plan) which were provided in the English language, (ii) accept the terms of these documents
accordingly, and (iii) agrees not to challenge the validity of this document based on Law No. 24 of 2009 on National Flag, Language, Coat of Arms and
National Anthem and the Presidential Regulation No. 63 of 2019 on the Use of Indonesian Language, and any amendments or modifications thereof.

Persetujuan dan Pemberitahuan Bahasa. Terjemahan Bahasa Indonesia dari dokumen-dokumen terkait dengan pemberian ini dapat disediakan untuk
anda berdasarkan permintaan kepada the Company’'s HR department. Dengan menerima Penghargaan ini, anda (i) mengkonfirmasi bahwa telah
membaca dan memahami dokumen-dokumen berkaitan dengan pemberian ini (yaitu, Syarat-syarat anda, termasuk suplemen ini dan Program) yang
disediakan dalam Bahasa Inggris, (ii) menerima persyaratan di dalam dokumen-dokumen tersebut, dan (iii) setuju untuk tidak mengajukan keberatan atas
keberlakuan dari dokumen ini berdasarkan Undang-Undang No. 24 Tahun 2009 tentang Bendera, Bahasa dan Lambang Negara serta Lagu Kebangsaan
dan Peraturan Presiden No. 63 Tahun 2019 tentang Penggunaan Bahasa Indonesia, serta setiap perubahan atau modifikasinya.

Foreign Asset/Account Reporting Notification. The Grantee has the obligation to report your worldwide assets (including foreign accounts and shares of
common stock acquired under the Plan) in your annual individual income tax return. As these assets may also be considered as “overseas financial
assets”, the Grantee will be required to report them to Bank Indonesia.

Exchange Control Notification. In general, no exchange control approvals are required in Indonesia. However, foreign exchange activity is subject to
certain reporting requirements. For foreign currency transactions exceeding USD 25,000 in a month, the underlying document of that transaction will
have to be submitted to the relevant local bank. If there is a change of position of any the foreign assets the Grantee holds (including shares acquired
under the Plan), the Grantee must report this change in position (i.e., sale of shares) to the Bank of Indonesia no later than the 15th day of the month
following the change in position. For transactions of USD 100,000 or more (or its equivalent in other currency), a more detailed description of the
transaction must be included in the report and the Grantee may be required to provide information about the transaction to the bank in order to complete
the transaction.

Notifications Applicable to Ireland

Director Notification Requirement. If the Grantee is a director, shadow director or secretary of the Company’s Irish subsidiaries or affiliates whose
interests meet or exceed 1% of the Company'’s voting rights, pursuant to Chapter 5 Part 5 of the Irish Companies Act 2014, the Grantee must notify the
Irish subsidiary or affiliate in writing within five business days of receiving or disposing of an interest in the Company (e.g., Restricted Stock Units or
Shares), or within five business days of becoming aware of the event giving rise to the notification requirement, or within five business days of becoming
a director or secretary if such an interest exists at the time. This notification requirement also applies with respect to the interests of a spouse or minor
children (whose interests will be attributed to the director, shadow director, or secretary).




Terms and Conditions Applicable to Israel

Securities Law Information. The grant of the Restricted Stock Units does not constitute a public offering under the Securities Law, 1968.

Data Privacy. The Company is based outside of Israel and grants Restricted Stock Units under the Plan to Employees and Non-Employee Directors of
the Company and its subsidiaries, at its sole discretion. If the Grantee would like to participate in the Plan, the Grantee should carefully review the
following information about the Company’s and the Grantee’s employer’s data processing practices.

Data Collection, Processing and Usage. The Company and/or the Grantee’s employer may collect, process, maintain and use personal data of the
Grantee, including, without limitation, data such as nhame, home address, email address and telephone number, date of birth, social insurance, passport
or other identification number, salary, financial situation, citizenship, job title or description, any options, Shares or directorships held in the Company,
and details of all Restricted Stock Units, options or other rights to purchase Shares canceled, vested, or outstanding in the Grantee’s favor, which data
the Company may receive from the Grantee, the Grantee’'s employer or any other person (all “Personal Data") to, among other things related to the
Restricted Stock Units and Shares issued pursuant to exercise of the Restricted Stock Units, implement, administer or manage the Plan. The Grantee
agrees and consents to the Company and/or the Grantee ‘s employer collecting, processing, maintaining and using the Grantee’s Personal Data.

Plan Administration Service Providers. The Company may transfer the Grantee’s Personal Data to an affiliated or independent Plan administration
service provider which assists the Company with the implementation, administration and management of the Plan. In the future, the Company may select
a different Plan administration service provider and share the Grantee’ s personal Data with such other service provider. The Grantee hereby agrees and
consents to the Company and/or Grantee ‘s employer transferring the Grantee’s Personal Data to any of such service providers.

Data Transfers. The Grantee consents and agrees to the Grantee’s employer’s transfer to the Company, and the Company’s transfer to the Grantee’s
employer, of any Personal Data of the Grantee. For purpose of transfer of such Personal Data by the Grantee ‘s employer, the Grantee appoints the
Company to act as the Grantee’s agent, understands and agrees that (i) such transfer may therefore be considered to be made to the Company by the
Grantee, and (ii) that the Company or the Grantee's employer may transfer any of the Grantee’'s Personal Data to an affiliated or independent Plan
administration service provider in connection with the implementation, administration and management of the Plan. The Company is based in Delaware
and its Plan administration service provider is currently, and any future Plan administration service provider is expected to be, based outside of Israel.
This means that the Grantee’s Personal Data will be transferred and disclosed to persons, and maintained, outside of Israel. Israel has enacted data
privacy laws that are different from, and may be less protective of the Grantee than, the privacy laws of the State of Delaware and even from other
countries in which Plan administration service providers may be based or where Shares may be traded. Nevertheless, the Grantee hereby agrees and
consents to the transfer to, and use and maintenance of, its Person Data, outside of Israel and agrees and acknowledges that such Personal Data may
be subject to potentially lesser protections once outside of Israel than what is otherwise provided under Israeli law.

Data Retention. The Company will use the Grantee's Personal Data to, among other things, implement, administer and manage the Grantee’s
participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and security laws. When the Company no longer
needs the Grantee’s Personal Data for such purposes, the Company may remove such data from its systems, except that the Company will retain such
data longer if it is required to satisfy legal or regulatory obligations, and the Grantee hereby consents to such retention.

Voluntariness. The Grantee’s participation in the Plan and the Grantee’s understanding, agreements and grants of consent herein to the collection,
processing, maintenance, use and transfer of the Grantee’s Personal Data is purely voluntary. The Grantee may deny or withdraw the Grantee’'s
agreements and consents herein to the collection, processing, maintenance, use and transfer of the Grantee’s Personal Data at any time. If the Grantee
denies or withdraws such consent, the Grantee would not be able to participate in the Plan. This would not affect the Grantee’s salary as an employee of
the Grantee’s employer or the Grantee’s career with the Grantee’s employer; the Grantee would merely forfeit the opportunities associated with the Plan.

Additional Legal Basis. The Grantee understands and agrees, that the Company and/or the Grantee’s employer may rely on a legal basis other than the
Grantee’s consent for the collection, processing, maintenance, use or transfer of the Grantee’s Personal Data. The Grantee further understands, and
agrees, that the Company and/or the Grantee’'s employer may request the Grantee to provide another data privacy consent or a data privacy consent
acknowledgment or agreement that the Company and/or the Grantee’s employer may deem necessary or advisable to obtain under current or future data
privacy laws in Israel.



The Grantee understands that the Grantee may be unable to participate in the Plan if the Grantee fails to execute any such consent, acknowledgement
or agreement.

Authorization. The Grantee authorizes the Company and the Grantee’s employer and their respective representatives to disclose to, and obtain from, all
personnel or persons involved with the implementation, administration, or management of the Plan, any and all of the Grantee’s Private Data or other
information and consents to the foregoing. The Grantee further authorizes the Company, the Grantee’'s employer and any Plan administration service
provider to discuss the Grantee’s participation in the Plan and the Grantee’s Personal Data to record such data or information and to keep such data or
information in any Grantee’s employee or personal file.

Tax Notification. The Grantee’s Stock Awards is not intended to be tax-qualified under Section 102 of the Income Tax Ordinance and will be subject to
tax pursuant to the non-trustee route under Section 102(c)(2). The Grantee will be subject to tax at the time of sale and the Grantee’s sale proceeds less
any cost of acquisition will be classified as ordinary income, even if such sale occurs following termination of employment. Dividend equivalents will also
be classified as ordinary income upon payment. In case of termination of engagement, the Grantee may be required to provide a guarantee for the
payment of tax upon sale of the shares, at the discretion of the Company. Any and all taxes due in relation to the Restricted Stock Units and Shares,
including any dividend equivalent, shall be borne solely by the Grantee. The Company and/or any subsidiary shall withhold taxes according to the
requirements under the applicable laws, rules, and regulations, including withholding taxes at source. Furthermore, the Grantee hereby agrees to
indemnify the Company and/or the Grantee’'s employer and hold them harmless against and from any and all liability for any such tax or interest or
penalty thereon, including without limitation, liabilities relating to the necessity to withhold, or to have withheld, any such tax from any payment made to
the Grantee. The Company and/or the Grantee’s employer, to the extent permitted by law, shall have the right to deduct from any payment otherwise due
to the Grantee or from proceeds of the sale of the Shares, an amount equal to any tax required by law with respect to the RSUs and Shares including
any dividend equivalent. The Grantee will pay to the Company, or the Grantee’s employer any amount of taxes that they may be required to withhold with
respect to the Restricted Stock Unit Shares that cannot be satisfied by the means previously described.

Language. The Grantee has had the opportunity to obtain sufficient explanations, including in Hebrew, of the contents of the Agreement, including
without limitation this Addendum, and the advice of counsel prior to executing this Agreement. The Grantee acknowledges that it is familiar with the
English language and does not require translation to any other language.
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Terms and Conditions Applicable to Italy

Foreign Asset/Account Reporting Information. If the Grantee is an Italian resident and holds investments or financial assets outside of Italy (such as cash
or Restricted Stock Units) during any fiscal year which may generate income taxable in Italy (or if the Grantee is the beneficial owner of such an
investment or asset even if the Grantee does not directly hold the investment or asset), the Grantee is required to report such investments or assets on
his / her annual tax return for such fiscal year (on UNICO Form, RW Schedule, or on a special form if the Grantee is not required to file a tax return). The
Grantee should consult with his / her personal tax advisor as to whether the reporting obligation applies to the Grantee and whether he / she will be
required to report details of any outstanding Stock Awards or Shares held by the Grantee outside of Italy in the Grantee's relevant annual tax return.
These reporting obligations also apply to Italian residents who are the beneficial owners of foreign financial assets under Italian money laundering
provisions.

Foreign Asset Tax Information . The value of the financial assets held outside of Italy by Italian residents may be subject to a foreign asset tax. The
taxable amount will be the fair market value of the financial assets (e.g., Shares) assessed at the end of the calendar year. No tax payment duties arise if
the amount of the foreign financial assets held abroad does not exceed a certain threshold. The Grantee should contact their personal tax advisor for
additional information about the foreign financial assets tax.

Stamp Duty and Wealth Tax . The Grantee may be subject either to a stamp duty on financial assets, or to a wealth tax on the value of the financial
assets held abroad, depending on whether the relevant securities are deposited with an intermediary in Italy or in a foreign country. The Grantee should
consult with his / her personal tax advisor as to whether the aforementioned stamp duty and / or wealth tax apply to the Grantee in connection with any
Restricted Stock Units and/or cash and/or Shares held. The Company (or any of its direct or indirect subsidiaries or parent entities) will not be responsible
for any liability arising as a result of, in connection with or in respect of any stamp duty and / or wealth tax in connection with the Restricted Stock Units
granted pursuant to this Agreement.




Taxation of Dividends and Disposal of Shares . The Grantee should consult with his / her personal tax advisor in relation to taxation of dividend
distributions and the tax treatment of any capital gain that may arise from the disposal of the Shares. The Company (or any of its direct or indirect
subsidiaries or parent entities) will not be responsible for any liability arising as a result of, in connection with or in respect of any distribution of dividend
distributions and any disposal of Shares in connection with the Restricted Stock Units granted pursuant to this Agreement.

Notifications Applicable to Korea (Republic of)

Foreign Asset/Account Reporting Notification. Korean residents must declare all foreign financial accounts (e.g., non-Korean bank accounts, brokerage
accounts, etc.) they hold in any foreign country to the Korean tax authority and file a report with respect to such accounts if the monthly balance of such
accounts exceeds KRW 500 million (or an equivalent amount in foreign currency) on any month-end date during a calendar year. The report is due by the
end of June of the following year. The Grantee should consult with their personal tax advisor to determine how to value your foreign accounts for
purposes of this reporting requirement and whether the Grantee is required to file a report with respect to such accounts.

Data Retention. The Company will use the Grantee’s personal data only as long as necessary to implement, administer and manage the Grantee’s
participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and securities laws. When the Company no
longer needs the Grantee’s personal data, which will generally be seven (7) years after the Grantee participates in the Plan, the Company will remove it
from its systems. If the Company keeps the data longer, it would be to satisfy legal or regulatory obligations and the Company’s legal basis would be
relevant laws or regulations.

Notifications Applicable to Malaysia

Monthly Tax Deductions. The shares of common stock received by the Grantee when they became unrestricted under the Plan shall form part of your
salary subject to income tax and the necessary monthly tax deductions as required by law. If the Grantee elects to satisfy any income tax payable arising
from the Restricted Stock Units by himself / herself or have any arrangement with the local taxing authority regarding the income tax payable arising from
the RSUs, the Grantee is required to inform the Company within 15 days from the vesting date of his/her choice or of any such arrangement with the
local taxing authority.

For the purpose of computing the amount of income tax payable by the Grantee, taking into account the shares of common stock granted to the Grantee
under the Plan, in respect of the monthly tax deductions, the Grantee is responsible for informing the Company if he / she is subject to tax in any
countries other than Malaysia for the necessary apportionment to be made, or if the Grantee is no longer a Malaysian tax resident. Such notification shall
be made within 15 days of any change. For the avoidance of doubt, the dividend equivalents that accrued on the portion of shares of common stock
received by the Grantee under the Plan will not be subject to income tax and the relevant monthly tax deductions by the Company, and the Grantee is
encouraged to seek professional tax advice regarding his / her individual circumstances.

Director Reporting Requirement. If the Grantee is a director of the local affiliate in Malaysia, the Grantee has an obligation to notify the local affiliate in
Malaysia in writing: (i) when the Grantee is granted a Stock Award under the Plan, (ii) when the Grantee’s Restricted Stock Units are settled and the
Grantee receives Shares, (iii) when Shares are sold or (iv) when there is an event giving rise to a change with respect to the Grantee’s interest in the
Company. The Grantee must provide this notification within 14 days of the date the interest is acquired or disposed of or the occurrence of the event
giving rise to the change to enable the local affiliate in Malaysia to comply with the relevant requirements of the Malaysian authorities. The Malaysian
Companies Act prescribes criminal penalties for directors who fail to provide such notice.

Notifications Applicable to Mexico

Commercial Relationship. The Grantee expressly acknowledges that the Grantee’s participation in the Plan and the Company’s grant of the Stock Award
does not constitute an employment relationship between the Grantee and the Company. The Grantee has been granted the Stock Award as a
consequence of the commercial relationship between the Company and the Subsidiary in Mexico that employs the Grantee, and the Company’s
Subsidiary in Mexico that employs is the Grantee’s sole employer. Based on the foregoing: (a) the Grantee expressly acknowledges that the Plan and
the benefits derived from participation in the Plan do not establish any rights between the Grantee and the Subsidiary in Mexico that employs the
Grantee; (b) the Plan and the benefits derived from participation in the Plan are not part of the employment conditions and/or benefits provided by the
Subsidiary in Mexico that employs the Grantee; and (c) any modifications or amendments of the Plan or benefits granted



thereunder by the Company, or a termination of the Plan by the Company, shall not constitute a change or impairment of the terms and conditions of the
Grantee’s employment with the Subsidiary in Mexico that employs the Grantee.

Extraordinary Item of Compensation. The Grantee expressly recognizes and acknowledges that the Grantee's participation in the Plan is a result of the
discretionary and unilateral decision of the Company, as well as the Grantee's free and voluntary decision to participate in the Plan in accordance with
the terms and conditions of the Plan, the Agreement and this Appendix. As such, the Grantee acknowledges and agrees that the Company, in its sole
discretion, may amend and/or discontinue the Grantee's participation in the Plan at any time and without any liability. The value of the Restricted Stock
Units is an extraordinary item of compensation outside the scope of the Grantee's employment contract, if any. The Restricted Stock Units are not part of
the Grantee's regular or expected compensation for purposes of calculating any severance, resignation, redundancy, end of service payments, bonuses,
long-service awards, pension or retirement benefits, or any similar payments, which are the exclusive obligations of the Company’s Subsidiary in Mexico
that employs the Grantee.

Securities Law Information. The Restricted Stock Units and the Shares offered under the Plan have not been registered with the National Register of
Securities maintained by the Mexican National Banking and Securities Commission and cannot be offered or sold publicly in Mexico. In addition, the
Plan, the Agreement, this Appendix and any other document relating to the Restricted Stock Units may not be publicly distributed in Mexico. These
materials are addressed to the Grantee only because of the Grantee’s existing relationship with the Company and its subsidiaries and these materials
should not be reproduced or copied in any form. The offer contained in these materials does not constitute a public offering of securities but rather
constitutes a private placement of securities addressed specifically to individuals who are present employees of the Company or its subsidiaries made in
accordance with the provisions of the Mexican Securities Market Law, and any rights under such offering shall not be assigned or transferred.

Tax Liability. In accordance with the Mexican Income Tax Law, any income obtained by Mexican resident individuals from a grant by their employer, or
any related party to the employer, of shares issued by the employer, or any related party to the employer, at no cost, or at a discount (with respect to their
market value at the vesting date), is considered salary income. The taxable income is determined based on the market value of the shares at the vesting
date. Any price or premium paid by the employee shall be deducted. The net income will be subject to the ordinary progressive income tax rate (i.e. 1.92-
35%).

Tax Withholding. In accordance with the Mexican Income Tax Law, Mexican resident entities acting as employers are obligated to withhold income tax
from all salary payments to their employees, including any income derived from granting shares, such as the Restricted Stock Units. Thus, the Mexican
employer will be obligated to withhold income tax from the employee with respect to any taxable income derived from the grant of Restricted Stock Units.
Therefore, as a condition precedent to the issuance or delivery of any Restricted Stock Units pursuant to grant made hereunder, any taxes and/or and
social security contributions which may be required to be withheld or paid as a result of, in connection with or with respect to the grant, issue, vesting or
exercise of such award (as applicable) (the "Required Tax Payment"). The Company shall not be required to issue, deliver or release any Restricted
Stock Units pursuant to a grant until such withholding is applied by the Employer. Such withholding may be applied, at the sole discretion of the
Company, by liquidating such amount of Shares which would otherwise be delivered to the holder having an aggregate Fair Market Value, determined as
of the vesting date, equal to the Required Tax Payment, as is necessary to enable the Employer to satisfy any such obligation.

Restrictive Covenants. For the purposes of the Award, the Grantee's employment will be considered exclusively with the Company’s entity in Mexico (the
“Mexico Subsidiary”).

The confidential information shall be treated as an industrial secret and, as such, shall be subject to the provisions of Articles 82, 83, 84, and 85 of the
Industrial Property Law in effect in Mexico, in conjunction with Articles 223, Sections 1V, V, and VI, and 224 of the same law, as well as Articles 210 and
211 of the Federal Penal Code.

In the event that the Grantee fails to comply with any of the confidentiality obligations within the specified timeframes, the Company or the Mexico
Subsidiary shall have the right to seek a contractual penalty, as determined by the appropriate judicial authority. The parties acknowledge that such
penalty shall be proportionate to the damages incurred by the Company due to the Grantee's breach of this Agreement.

The Grantee acknowledges that the compensation received during their employment is sufficient to satisfy the non-compete and non-solicitation
provisions in Section 7 of the Agreement. The Grantee affirms that this compensation, including any awards, is entirely reasonable. However, unless
Mexico’s Subsidiary decides otherwise, the Grantee may be offered additional compensation in exchange for compliance with the non-compete and non-
solicitation provisions. In such a case, the terms of such additional compensation shall be formalized through a separate agreement.



Terms and Conditions Applicable to the Netherlands

Waiver of Termination Rights . The Grantee hereby waives any and all rights to compensation or damages as a result of the Grantee’s termination of
employment with the Company or any Subsidiary of the Company whatsoever, insofar as those rights result or may result from (i) the loss or diminution
in value of such rights or entittements under the Plan, or (ii) the Grantee ceasing to have rights under, or ceasing to be entitled to any awards under the
Plan as a result of such termination.

Data Privacy. The Grantee understands that in the context of this Agreement and the Plan the Company and any Subsidiaries may hold certain personal
information about the Grantee, i.e. the Grantee's name, signature, home address and telephone number, date of birth, citizen service number (BSN) or
other identification number (insofar as allowed under the national laws), salary, nationality, job title, bank account and/or payment details, any shares or
directorships held in the Company or any Subsidiaries, details of all Awards, or any other entitement to shares awarded, canceled, exercised, vested,
unvested or outstanding in the Grantee's favor. This personal information qualifies as personal data within the meaning of the EU 2016/679 General Data
Protection Regulation (the “GDPR”) (hereafter: “Personal Data”).

The Controller of the processing of these Personal Data under the Plan is Jabil Inc., with registered offices at 10800 Roosevelt Boulevard North, St.
Petersburg, Florida 33716, United States of America. The Controller and its representatives in the Netherlands are available by contacting the
Company’s legal department (entity management).

The Personal Data will be processed for the exclusive purpose of (i) allocating Shares, (ii) implementing, managing and administering the Grantee's
participation in the Plan, (iii) communicating with the Grantee in connection with the Plan, (iv) internal administration, (v) complying with the Company’s
legal obligations, and (vi) for the purposes of the Company’s legitimate interests such as to establish, exercise or defend its rights and legal position and
to monitor compliance with the Plan (the “Purposes”), in accordance with the applicable data privacy laws including the GDPR and the Dutch GDPR
Implementation Act.

The Company’s legal bases for the processing of Grantee’s Personal Data for the abovementioned Purposes are: (i) complying with legal obligations that
apply to the Company, including obligations under fiscal, tax, labour and securities laws, (ii) performing its contractual obligations as described in the
Agreement and/or the Plan (as applicable), and (iii) the legitimate interests pursued by the Company in relation to the management, improvement and
protection of the Plan, including internal administration and processing in the context of the establishment, exercise or defense of a legal claim in relation
to the Agreement.

The Grantee also understands that providing the Company with the Personal Data included above is necessary for the performance of the Plan and that
the Grantee's refusal to provide such Personal Data or otherwise would prevent the (further) collection us and transfer of his/her Personal Data by the
Controller, could make it impossible for the Company to perform its (contractual or legal) obligations and may affect the Grantee's ability to participate in
the Plan. As the Grantee’s participation in the Plan is purely voluntary, this would not affect the Grantee's existing employment, career, nor salary;
instead, the Grantee merely may forfeit the opportunities associated with the Plan.

The Grantee understands that the Personal Data will be shared with the stock plan services provider(s) designated by the Company (presently or in the
future), or other third parties involved in or furthering the implementation, management and administration of the Plan. Such service providers act only
upon the explicit instructions of the Controller and do not process the Personal Data for any other purpose than the Purposes listed above. In addition,
the Company has ensured that such service providers have appropriate technical and organizational security measures in place to guarantee an
adequate level of protection of the Personal Data. In addition, the Company may also share the Personal Data with external advisors or lawyers, banks,
payroll providers, (potential) business partners in the context of a contemplated sale or restructuring of the Company and with competent supervisory
authorities, in so far as this is necessary for the Purposes. The Grantee may at any time request a list of the recipients of the personal Data by contacting
his/her local human resources representative.

The Grantee understands that the recipients of the Personal Data may be located in the United States or other countries outside the European Economic
Area (the “EEA”) and that the recipients’ country may therefore not have or may have different data privacy laws and protection than the Grantee’s
country. The (international) transfer of Personal Data between the Company and third parties outside the EEA shall be based on adequate transfer
mechanisms such as the EU Model Clauses in combination with a data transfer impact assessment or any other mechanism in accordance with article
44 et seq. GDPR, and in line with the recommendations of the European Data Protection Board. For more information on the transfer mechanisms used,
and/or to obtain a redacted copy of such appropriate safeguards, the Grantee may contact his/her local human resources representative. In



the absence of appropriate safeguards, Grantee's Personal Data will not be transferred to a third party located outside the EEA, unless a specific
derogation applies in the sense of article 49 of the GDPR.

The Controller will take steps to ensure Data is accurate and up to date. From time to time the Grantee will be required to review and update his/her
Personal Data. Personal Data will only be held for as long as it is necessary for the Purposes listed above. The Personal Data shall be retained for 7
years after participation in the Plan has been terminated, unless longer retention of Personal Data is required, for example based on a legal obligation or
in order to establish, defend or exercise a legal position.

Under the GDPR, the Grantee (as a ‘data subject’) has certain rights in relation to his/her Personal Data. Therefore, upon written request to the local
human resources representative, the Grantee may at any time, without any cost and under certain circumstances in accordance with the GDPR:

() be given access to his/her Personal Data;

(ii) receive information about the processing of his/her Personal Data;

(iii) request restriction of (part of) the processing of his/her Personal Data;

(iv) request rectification or erasure of (part) of his/her Personal Data;

v) exercise his/her rights to data portability, within the limits set in the GDPR; and/or

(vi) lodge a complaint with the competent supervisory (national) authority in case the Grantee considers that there has been an infringement of
the Data Protection laws.

The Grantee may also object to the processing of his/her Personal Data within the limits set in the Data Protection laws.

Notifications Applicable to Poland

Exchange Control Notification. If the Grantee transfer funds in excess of €15,000 in a single transaction in connection with the sale of shares of common
stock or the receipt of dividends or dividend equivalents under the Plan, the funds may need to be transferred via a Polish bank account. The Grantee is
required to retain the documents connected with a foreign exchange transaction for a period of five (5) years, as measured from the end of the year in
which such transaction occurred. Penalties may apply for failure to comply with exchange control requirements.

Foreign Asset/Account Reporting Notification. Polish residents holding foreign securities (e.g., shares of common stock) and/or maintaining accounts
abroad must report information to the National Bank of Poland on transactions and balances of the securities and cash deposited in such accounts if the
value of such securities and cash (when combined with all other assets possessed abroad) exceeds PLN7,000,000. If required, the reports must be filed
on a quarterly basis on special forms that are available on the website of the National Bank of Poland. The Grantee should consult with their personal
legal advisor to determine their personal reporting obligations.

Notifications Applicable to Singapore

Restriction on Sale and Transferability. The Grantee acknowledges that the Plan, this Stock Award and the terms have not been registered as a
prospectus with the Monetary Authority of Singapore. Accordingly, the Plan, this Stock Award, the terms and any other document or material in
connection with the offer or sale, or invitation for subscription or purchase, of the Stock Award and/or shares of common stock underlying the Stock
Award may not be circulated or distributed, nor may the Stock Award and/or shares of common stock underlying the Stock Award be offered or sold, or
be made the subject of an invitation for subscription or purchase, whether directly or indirectly, to persons in Singapore other than pursuant to, and in
accordance with, the conditions of an exemption under any provision of Subdivision (4) of Division 1 of Part 13 of the Singapore Securities and Futures
Act 2001 (“SFA”), save for section 280 of the SFA. The Grantee further acknowledge that any transfer and/or disposal of the Stock Award and/or shares
of common stock underlying the Stock Award by you (as may be allowed under the Plan, this Stock Award and the Terms and subject to compliance with
applicable laws) shall be subject to the condition that the foregoing restrictions shall be imposed on each and every transferee and purchaser, and
subsequent transferee and purchaser, of the relevant Stock Award and/or shares of common stock underlying the Stock Award.

Notification under Section 309B(1) of the SFA. The Stock Award and Common Units are prescribed capital markets products (as defined in the Securities
and Futures (Capital Markets Products) Regulations 2018) and Excluded Investment Products (as



defined in MAS Notice SFA 04-N12: Notice on the Sale of Investment Products and MAS Notice FAA-N16: Notice on Recommendations on Investment
Products).

Director Notification Obligation. The Grantee acknowledges that if he / she is a director or shadow director of a Subsidiary in Singapore, the Grantee is
subject to certain notification requirements under the Singapore Companies Act. Among these requirements is an obligation to notify the Subsidiary in
Singapore in writing when the Grantee receives an interest (e.g., Restricted Stock Units, Shares) in the Company. In addition, the Grantee acknowledges
that he / she must notify the Subsidiary in Singapore when he / she sells Shares. These notifications must be made within two days of acquiring or
disposing of an interest in the Company. In addition, the Grantee acknowledges that he / she must make a notification of the Grantee’s interest in the
Company within two days of becoming a director. If the Grantee is the Chief Executive Officer (“CEQ”) of a Singapore subsidiary and the above
notification requirements are determined to apply to the CEO of a Singapore subsidiary, the above notification requirements also may apply to the
Grantee.

Securities Law Information. The Restricted Stock Units are being granted to grantees pursuant to the “Qualifying Person” exemption under section 273(1)
(f) of the Singapore Securities and Futures Act (Chapter 289, 2006 Ed.) (“SFA”). The Plan has not been lodged or registered as a prospectus with the
Monetary Authority of Singapore. The Grantee should note that the Restricted Stock Units are subject to section 257 of the SFA and the Grantee will not
be able to make (i) any subsequent sale of the Shares in Singapore or (ii) any offer of such subsequent sale of Shares subject to the Restricted Stock
Units in Singapore, unless such sale or offer is made pursuant to the exemptions under Part Xlll Division 1 Subdivision (4) (other than section 280) of the
SFA.

Data Protection. The Grantee acknowledges that:

(@) personal data of the Grantee as contained in each document and/or any other notice or communication given or received pursuant to the
Plan and/or this Agreement, and/or which is otherwise collected from the Grantee (or their authorised representatives) will be collected,
used and disclosed by the Company and/or the relevant subsidiary for the purposes of implementing and administering the Plan,
facilitating the Grantee’s participation in the Plan, complying with any applicable laws, listing rules, take-over rules, regulations and/or
guidelines, and all other purposes as may be informed to the Grantee from time to time;

(b) by participating in the Plan, the Grantee also consents to the collection, use and disclosure of his/her personal data for all such purposes,
including disclosure of personal data of the Grantee held by the Company to any of its subsidiaries and/or to third party administrators
who provide services to the Company and/or the Employer (whether within or outside Singapore), and to the collection, use and further
disclosure by such persons of such personal data for such purposes; and

(c) the Grantee also warrants that where he discloses the personal data of third parties to the Company and/or the relevant subsidiary in
connection with the Plan and/or this Agreement, he has obtained the prior consent of such third parties for the Company and/or the
relevant subsidiary to collect, use and disclose their personal data for the abovementioned purposes, in accordance with any applicable
laws, regulations and/or guidelines. The Grantee shall indemnify the Company and/or the relevant subsidiary in respect of any penalties,
liabilities, claims, demands, losses and damages as a result of the Grantee’s breach of this warranty.

(d) To the extent that the Grantee withdraws consent given in connection with the above, the Company and/or the Employer may use its
discretion under this Agreement to terminate the options for no consideration.

Terms and Conditions Applicable to Spain

Labor Law Acknowledgment. By accepting this Stock Award, the Grantee acknowledges that they understand and agree that they consent to participate
in the Plan and that they have received a copy of the Plan. The Grantee understands that the Company, in its sole discretion, has unilaterally and
gratuitously decided to distribute incentives under the Plan to individuals who may be employees of the Company or its subsidiaries, affiliates or joint
ventures throughout the world. The decision is a limited decision that is entered into upon the express assumption and condition that any grant will not
economically or otherwise bind the Company or any of its subsidiaries, affiliates or joint ventures over and above the specific terms of the Plan on an
ongoing basis. Further, the Grantee understands and freely accepts that there is no guarantee that any benefit whatsoever shall arise from any
gratuitous and discretionary Stock Award since the future value of the Stock Awards and shares of common stock is unknown and unpredictable. In
addition, the Grantee understands that the Stock Award would not be made to them but for the assumptions and conditions referred to above; thus, the
Grantee acknowledges and freely accepts that should



any or all of the assumptions be mistaken or should any of the conditions not be met for any reason, then any Stock Award shall be null and void.

The Grantee also understands and agrees that, as a condition of the grant of the Stock Award, the termination of the Grantee’s employment for any
reason (including the reasons listed below), the Stock Award will cease vesting immediately effective on the date the Grantee is no longer providing
services to the Grantee's employer or the Company or any of its subsidiaries, affiliates or joint ventures (unless otherwise specifically provided in the
Terms). In particular, the Grantee understands and agrees that the Stock Award will be forfeited without entitlement to the underlying shares of common
stock or to any amount as indemnification in the event of a termination of the Grantee’s employment as described in the Terms prior to expiration of the
restricted period by reason of, including but not limited to, resignation, retirement, disciplinary dismissal adjudged to be with cause, disciplinary dismissal
adjudged or recognized to be without good cause (i.e., subject to “despido improcedente”), individual or collective dismissal on objective grounds,
whether adjudged or recognized to be with or without cause, material modification of the terms of employment under Article 41 of the Workers’ Statute,
relocation under Article 40 of the Workers’ Statute, Article 50 of the Workers’ Statute, unilateral withdrawal by the Grantee’s employer and under Article
10.3 of the Royal Decree 1382/1985.

Exchange Control Notification. The Grantee is required to electronically declare to the Bank of Spain any foreign accounts (including brokerage accounts
held abroad), as well as securities (including shares of common stock acquired under the Plan) held in such accounts, if the value of the transactions for
all such accounts during the prior year or the balances in such accounts (including any payments of cash or shares of common stock made to the
Grantee pursuant to the Plan) together with the value of such instruments as of December 31, or the volume of transactions with non-Spanish residents
during the prior or current year, exceed €1,000,000. Generally, the Grantee will be required to report on an annual basis.

Foreign Asset/Account Reporting Notification. The Grantee may be subject to a tax reporting obligation if the Grantee holds assets and/or have bank
accounts outside of Spain. If the value of the assets, including shares of common stock, dividends, dividend equivalents, or the bank accounts outside of
Spain exceeds €50,000 (as determined separately for assets and for bank accounts) as of December 31 of the relevant tax year, the Grantee will be
required to report the assets and/or bank accounts on their annual tax return for such year (or at any time during the year in which the Grantee disposes
of such right or asset). After the assets and/or bank accounts are initially reported, the Grantee will be subject to the reporting obligations only if the
value of any previously-reported assets or accounts increases by more than €20,000. The reporting must be completed by March 31 each year. The
Grantee should consult with their personal tax and legal advisors to ensure compliance with their personal reporting obligations.

Securities Law Information. No “offer of securities to the public,” as defined under Spanish law, has taken place or will take place in the Spanish territory
in connection with the grant of the Stock Award. The Plan and the Terms have not been nor will they be registered with the Comisién Nacional del
Mercado de Valores, and do not constitute a public offering prospectus.

Terms and Conditions Applicable to Sweden

Authorization to Withhold . This provision supplements Section 9 of the Agreement:

Without limiting the Company’s and the Employer’s authority to satisfy their withholding obligations for Tax-Related Items as set forth in Section 9 of the
Agreement, by accepting the Restricted Stock Units, the Grantee authorizes the Company and/or the Employer to withhold Shares or to sell Shares
otherwise deliverable to the Grantee upon settlement/vesting to satisfy Tax-Related Items, regardless of whether the Company and/or the Employer have
an obligation to withhold such Tax-Related Items.

Notifications Applicable to Switzerland

Securities Law Information. The Restricted Stock Units are not intended to be publicly offered in or from Switzerland. Because the offer of the Restricted
Stock Units is considered a private offering, it is not subject to registration in Switzerland. Neither this document nor any other materials relating to the
Restricted Stock Units (a) constitutes a prospectus as such term is understood pursuant to article 35 et. seq. of the Swiss Federal Act on Financial
Services (“FinSA”), (b) may be publicly distributed or otherwise made publicly available in Switzerland to any person other than an employee of the
Company, or (c) has been or will be filed with, approved or supervised by any Swiss reviewing body according to article 51 FinSA or any other Swiss
regulatory authority, including the Swiss Financial Market Supervisory Authority “FINMA”.

Tax Reporting Information. (i) At grant. The Grantee will receive an addendum to their annual salary statement, reporting the details of their Stock
Awards granted to them. The Grantee is required to file such addendum with their tax return. Furthermore,



the Grantee is required to declare all Stock Awards granted to them under the Plan which should not be subject to the net wealth tax, but must be
reflected “pro memoria” in the statement on bank accounts and securities (Wertschriftenverzeichnis) that the Grantee is required to file with their annual
tax return. (i) At vesting. The Grantee will receive an addendum to the annual salary statement, reporting the taxable income realized upon vesting of the
Stock Awards granted to them. The Grantee is required to declare such income in and to file the addendum with their tax return. Any shares of common
stock acquired upon vesting will be subject to the net wealth tax and must be reported in the statement on bank accounts and securities
(Wertschriftenverzeichnis) that the Grantee is required to file with their annual tax return.

Data Privacy — Transfer of personal data to the United States . The Grantee acknowledges and agrees that their personal data will be transferred to the
United States and that there is a risk, in particular, that the rights provided for by Swiss (and EU data protection laws, as applicable) may only be
guaranteed to a limited extent and that foreign authorities, i.e. authorities of the United States may gain access to the Grantee’s personal data with or
without the Grantee’s knowledge. Such access may also result in further tracking and/or observations by foreign authorities.

Notifications Applicable to Taiwan

Securities Law Information. The offer to participate in the Plan is available only for employees of the Company and its Subsidiaries. The offer to
participate in the Plan is not a public offer of securities by a Taiwanese company. Therefore, it is not subject to registration in Taiwan.

Exchange Control Notification. The Grantee may acquire and remit foreign currency (including proceeds from the sale of shares of common stock or the
receipt of any dividends or dividend equivalents) through an authorized foreign exchange bank, into Taiwan, up to US$5,000,000 per year without
justification. Remittance of funds related to the sale of shares of common stock should be made through an authorized foreign exchange bank. If the
transaction amount is TWD$500,000 or more in a single transaction, the Grantee must submit a Foreign Exchange Transaction Form.

Restrictive Covenants. In consideration for the Grantee’s performance of the post-termination non-compete obligation under Section 7(a)(i) of this
Agreement, the Grantee’s employer shall, subject to the paragraph below, pay to the Grantee the higher of (a) the minimum non-compete compensation,
if any, required by the applicable local laws and regulations where the Grantee is employed, and (b) the non-compete compensation, if any, that has
been agreed by and between the Grantee and its employer in any separate non-compete agreement. The employer shall no longer be obligated to pay
the Grantee the above-mentioned compensation if during the non-compete period in Section 7(a) the employer releases the Grantee from the non-
compete restriction under Section 7(a) by giving the Grantee a notice, or the Grantee accepts new employment or engages in any other activity with a
Competitor with the written consent of the employer, or there occurs any other circumstance that the Grantee is no longer able to work (e.g., death or
disability).

Terms and Conditions Applicable to the United Kingdom

Responsibility for Taxes. This provision supplements Section 9 of the Agreement:

Without limitation to Section 9 of the Agreement, the Grantee agrees that the Grantee is liable for all Tax-Related Iltems and hereby covenants to pay all
such taxes, as and when requested by the Company or (if different) the Grantee’s employer or by Her Majesty’s Revenue & Customs (“HMRC") (or any
other tax authority or any other relevant authority). The Grantee also hereby agrees to indemnify and keep indemnified the Company and (if different) the
Grantee’s employer against any such taxes that they are required to pay or withhold on the Grantee’s behalf or have paid or will pay to the HMRC (or any
other tax authority or any other relevant authority).

Notwithstanding the foregoing, if the Grantee is a director or executive officer (as within the meaning of Section 13(k) of the Exchange Act), the terms of
the immediately foregoing provision will not apply. In the event that the Grantee is a director or executive officer and income tax due is not collected from
or paid by the Grantee within 90 days after the U.K. tax year in which an event giving rise to the indemnification described above occurs, the amount of
any uncollected tax may constitute a benefit to the Grantee on which additional income tax and national insurance contributions may be payable. The
Grantee acknowledges that the Grantee ultimately will be responsible for reporting and paying any income tax due on this additional benefit directly to
HMRC under the self-assessment regime and for reimbursing the Company or (if different) the Grantee’s employer for the value of any employee
national insurance contributions due on this additional benefit, which the Company or (if different) the Grantee’s employer may recover from the Grantee
at any time thereafter by any of the means referred to in the Agreement.



At the election of the Company, the Grantee shall enter into an election jointly with the Company, pursuant to Section 431 of the U.K. Income Tax
(Earnings and Pensions) Act 2003 (“ITEPA”), electing that the market value of the Shares at the time of vesting be calculated as if such shares were not
“restricted securities”, in form prescribed by the Company. Without such election, any gains made on disposal of the Shares may be subject to a partial
income tax charge.

In the event the Grantee has failed to make arrangements pursuant to the “Tax Withholding” section of the Terms, for the amount so indemnified
hereunder, the Grantee shall pay to the Company (or such other affiliate, as the case may be) the balance in cash promptly on written demand and in
any event within sixty (60) days from the date on which any relevant amount indemnified is due to be accounted for to the applicable tax authority, failing
which the Grantee shall also be liable to account to the Company or any affiliate for any additional liability that may arise to the Company or such other
affiliate as a result of the operation of Section 222 of ITEPA.

Restrictive covenants. Section 7 of the Agreement shall be governed by the laws of England and Wales. The restricted periods in Section 7 of the
Agreement shall be reduced by any period the Grantee spends on garden leave.




Exhibit 10.5

JABIL INC.
RESTRICTED STOCK UNIT AWARD AGREEMENT
(TBRSU - EXECUTIVE)

This RESTRICTED STOCK UNIT AWARD AGREEMENT (the “Agreement”) is made as of October __, 2024 (the “Grant Date”) between JABIL INC., a
Delaware corporation (the “Company”), and (the “Grantee”).

Background Information

A. The Board of Directors (the “Board”) and stockholders of the Company previously adopted the Jabil Inc. 2021 Equity Incentive Plan (the “Plan”).

B.  Section 3 of the Plan provides that the Compensation Committee of the Board (the “Committee”) shall have the discretion and right to grant
Awards, including Stock Unit Awards representing rights to receive shares, to any Employees or Non-Employee Directors, subject to the terms and
conditions of the Plan and any additional terms provided by the Committee. The Committee has made a Stock Unit Award to the Grantee as of the Grant
Date pursuant to the terms of the Plan and this Agreement.

C. The Grantee desires to accept the Stock Unit Award and agrees to be bound by the terms and conditions of the Plan and this Agreement.

D. Unless otherwise defined herein, the terms defined in the Plan shall have the same defined meanings in this Agreement.
Aareement

1. Restricted Stock Units. Subject to the terms and conditions provided in this Agreement and the Plan, the Company hereby grants to the
Grantee under Section 10 of the Plan [ ] restricted stock units (the “Restricted Stock Units”) as of the Grant Date. Each Restricted Stock Unit
represents the right to receive a Share if the Restricted Stock Unit becomes vested and non-forfeitable in accordance with Section 2 or Section 3 of this
Agreement. The Grantee shall have no rights as a stockholder of the Company, including no dividend rights and no voting rights, with respect to the
Restricted Stock Units or the Shares underlying the Restricted Stock Units unless and until the Restricted Stock Units become vested and non-forfeitable
and such Shares are delivered to the Grantee in accordance with Section 4 of this Agreement. The Grantee is required to pay no cash consideration for
the grant of the Restricted Stock Units. The Grantee acknowledges and agrees that (i) the Restricted Stock Units and related rights are nontransferable
as provided in Section 5 of this Agreement, (ii) the Restricted Stock Units are subject to forfeiture in the event the Grantee's Continuous Service
terminates in certain circumstances, as specified in Section 6 of this Agreement, (iii) sales of Shares delivered in settlement of the Restricted Stock Units
will be subject to the Company’s policies regulating trading by Employees or Non-Employee Directors, including any applicable blackout or other
designated periods in which sales of Shares are not permitted, (iv) Shares delivered in settlement will be subject to the Restrictive Covenants specified in
Section 7 of this Agreement and any recoupment or Clawback Policy in effect on the Grant Date, including the Executive Compensation Recoupment
(Clawback) Policy, or as adopted following the Grant Date to comply with applicable law, including the forfeiture and clawback rights specified in Section
6 of this Agreement, regardless of whether such recoupment or Clawback Policy is applied with prospective or retroactive effect, and (v) any entitlement
to dividend equivalents will be in accordance with Section 8 of this Agreement. The extent to which the Grantee’s rights and interest in the Restricted
Stock Units becomes vested and non-forfeitable shall be determined in accordance with the provisions of Sections 2 and 3 of this Agreement except as
otherwise provided in Sections 6 and 7 of this Agreement.

2. Vesting. Except as may be otherwise provided in Section 3, Section 6 or Section 7 of this Agreement, the extent to which the Grantee’s
rights and interest in the Restricted Stock Units shall become vested shall be determined in accordance with this Section 2. The Grantee’s rights and
interest in the Restricted Stock Units shall become vested and non-forfeitable at the rate of thirty percent (30%) of the initial Restricted Stock Units on the
first anniversary of the Grant Date, an additional thirty percent (30%) of the initial Restricted Stock Units on the second anniversary of the Grant Date,
and an additional forty percent (40%) of the initial Restricted Stock Units on the third anniversary of the Grant Date, provided that the Grantee’s
Continuous Service does not terminate prior to the applicable vesting date. A date at which a Restricted Stock Unit is to become vested under this
Section 2 is referred to herein as a “Stated Vesting Date.”

3. Change in Control. In the event of a Change in Control, any portion of the Restricted Stock Units that is not yet vested on the date such
Change in Control is determined to have occurred:



(a) shall become fully vested on the first anniversary of the date of such Change in Control (the “Change in Control Anniversary”) if the
Grantee’s Continuous Service does not terminate prior to the Change in Control Anniversary;

(b) shall become fully vested on the Date of Termination if the Grantee’s Continuous Service terminates prior to the Change in Control
Anniversary as a result of termination by the Company without Cause or resignation by the Grantee for Good Reason; or

(c) shall not become fully vested if the Grantee’s Continuous Service terminates prior to the Change in Control Anniversary as a result
of termination by the Company for Cause or resignation by the Grantee without Good Reason, but only to the extent such Restricted Stock Units
have not previously become vested.

This Section 3 shall supersede the standard vesting provision contained in Section 2 of this Agreement only to the extent that it results in accelerated
vesting of the Restricted Stock Units, and it shall not result in a delay of any vesting or non-vesting of any Restricted Stock Units that otherwise would
occur at a Stated Vesting Date under the terms of the standard vesting provision contained in Section 2 of this Agreement.

For purposes of this Section 3, the following definitions shall apply:
(d) “Cause” means:

(i) The Grantee’s conviction of a crime involving fraud or dishonesty; or
(i) The Grantee’s continued willful or reckless material misconduct in the performance of the Grantee’s duties after receipt of
written notice from the Company concerning such misconduct;

provided, however, that for purposes of Section 3(d)(ii), Cause shall not include any one or more of the following: bad judgment;
negligence or any act or omission believed by the Grantee in good faith to have been in or not opposed to the interest of the Company
(without intent of the Grantee to gain, directly or indirectly, a profit to which the Grantee was not legally entitled).

4, Timing and Manner of Settlement of Restricted Stock Units .

(a) Settlement Timing. Unless and until the Restricted Stock Units become vested and non-forfeitable in accordance with Section 2, Section 3
or Section 6 of this Agreement, the Grantee will have no right to settlement of any such Restricted Stock Units. Restricted Stock Units will be settled
under this Section 4 by the Company delivering to the Grantee (or his or her beneficiary in the event of death) a number of Shares equal to the number of
Restricted Stock Units that have become vested and non-forfeitable and are to be settled at the applicable settlement date. In the case of Restricted
Stock Units that become vested and non-forfeitable at a Stated Vesting Date in accordance with Section 2 of this Agreement, such Restricted Stock Units
will be settled at a date (the “Stated Settlement Date”) that is as prompt as practicable after the Stated Vesting Date but in no event later than two and
one-half (2-1/2) months after such Stated Vesting Date (settlement that is prompt but in no event later than two and one-half (2-1/2) months after the
applicable vesting date or vesting event is referred to herein as “Prompt Settlement”). The settlement of Restricted Stock Units that become vested and
non-forfeitable in circumstances governed by Section 3 or Section 6 will be as follows:

(i) Restricted Stock Units that do not constitute a deferral of compensation under Code Section 409A will be settled as follows:
(A) Restricted Stock Units that become vested in accordance with Section 6(a) (due to the Grantee’s death) will be settled
within the period extending to not later than two and one-half (2-1/2) months after the later of the end of calendar year or the end of the

Company'’s fiscal year in which death occurred;

(B) Restricted Stock Units that become vested in accordance with Section 6(b) (due to the Grantee’s termination due to
Disability) will be settled in a Prompt Settlement following termination of the Grantee’s Continuous Service; and

(C) Restricted Stock Units that become vested in accordance with Section 3(a) (on the Change in Control Anniversary) or
Section 3(b) (during the one-year period following a Change in Control) will be



settled in a Prompt Settlement following the applicable vesting date or vesting event under Section 3(a) or 3(b).

(i)  Restricted Stock Units that constitute a deferral of compensation under Code Section 409A (“409A RSUs") will be settled as
follows:

(A) 409A RSUs that become vested in accordance with Section 6(a) (due to the Grantee’s death) will be settled on the 30 t
day after the date of the Grantee’s death;

(B) 409A RSUs that become vested in accordance with Section 6(b) (due to the Grantee’s termination due to Disability) will be
settled in a Prompt Settlement following termination of the Grantee’s Continuous Service, subject to Section 10(b) (including the six-
month delay rule); and

(C) 409A RSUs that become vested in accordance with Section 3(a) (on the Change in Control Anniversary), if in connection
with the Change in Control there occurred a change in the ownership of the Company, a change in effective control of the Company, or
a change in the ownership of a substantial portion of the assets of the Company as defined in Treasury Regulation § 1.409A-3(i)(5) (a
“409A Change in Control”), will be settled in a Prompt Settlement following the first anniversary of the 409A Change in Control, and if
there occurred no 409A Change in Control in connection with the Change in Control, such 409A RSUs will be settled in a Prompt
Settlement following the earliest of the applicable Stated Vesting Date, one year after a 409A Change in Control not related to the
Change in Control or the termination of the Grantee’s Continuous Service subject to Section 10(b) (including the six-month delay rule);
and

(D) 409A RSUs that become vested in accordance with Section 3(b) (during the one-year period following a Change in
Control) will be settled in a Prompt Settlement following termination of the Grantee’s Continuous Service, subject to Section 10(b)
(including the six-month delay rule).

(b) Manner of Settlement. The Company may make delivery of Shares in settlement of Restricted Stock Units by either delivering one or more
certificates representing such Shares to the Grantee (or his beneficiary in the event of death), registered in the name of the Grantee (and any joint name,
if so directed by the Grantee), or by depositing such Shares into a stock brokerage account maintained for the Grantee (or of which the Grantee is a joint
owner, with the consent of the Grantee). In no event will the Company issue fractional Shares.

(c) Effect of Settlement. Neither the Grantee nor any of the Grantee’s successors, heirs, assigns or personal representatives shall have any
further rights or interests in any Restricted Stock Units that have been paid and settled. Although a settlement date or range of dates for settlement are
specified above in order to be exempt from or comply with Code Section 409A, the Company retains discretion to determine the settlement date, and no
Grantee or beneficiary of a Grantee shall have any claim for damages or loss by virtue of the fact that the market price of the Shares was different on a
given date upon which settlement could have been made as compared to the market price on or after the actual settlement date (any claim relating to
settlement will be limited to a claim for delivery of Shares and related dividend equivalents).

5. Restrictions on Transfer. The Grantee shall not have the right to make or permit to occur any transfer, assignment, pledge,
hypothecation or encumbrance of all or any portion of the Restricted Stock Units, related rights to dividend equivalents or any other rights relating thereto,
whether outright or as security, with or without consideration, voluntary or involuntary, and the Restricted Stock Units, related rights to dividend
equivalents and other rights relating thereto, shall not be subject to execution, attachment, lien, or similar process; provided, however, the Grantee will be
entitled to designate a beneficiary or beneficiaries to receive any settlement in respect of the Restricted Stock Units upon the death of the Grantee, in the
manner and to the extent permitted by the Committee. Any purported transfer or other transaction not permitted under this Section 5 shall be deemed
null and void.

6. Forfeiture and Clawback; Termination due to Death or Disability . Except as may be otherwise provided in this Section 6, the Grantee
shall forfeit all of his or her rights and interest in the Restricted Stock Units and related dividend equivalents if his or her Continuous Service terminates for
any reason before the Restricted Stock Units become vested in accordance with Section 2 or Section 3 of this Agreement, or if the Grantee violates the
Restrictive Covenant provisions specified in Section 7 or if the Grantee commits an act or omission constituting Cause as defined in Section 2 of the
Plan, including but not limited to a substantial violation of the Company’s Code of Conduct. If the Grantee violates the Restrictive Covenant provisions
specified in Section 7 or if the Grantee commits an act or omission constituting Cause as defined in Section 2 of the Plan, determined as of the vesting
date or vesting event, the Grantee must reimburse the Company the full



value of any vested Restricted Stock Units and the Shares issued, determined as of the vesting date or vesting event, and related dividend equivalents
and any other related rights. The forfeiture and clawback rights under this Section apply irrespective of whether the conduct was discovered during the
course of the Grantee’s employment.

(a) Death. In the event that the Grantee’s Continuous Service terminates due to death at a time that any of the Grantee’s Restricted Stock Units
have not yet vested, such Restricted Stock Units shall not be forfeited but instead shall become fully vested at the date of death.

(b) Disability. In the event that the Grantee’s Continuous Service terminates due to Disability at a time that any of the Grantee’s Restricted
Stock Units have not yet vested, such Restricted Stock Units shall not be forfeited but instead shall become fully vested at the date of termination,
provided that such accelerated vesting will only apply if the Grantee executes the agreement, if any, required under Section 6(c).

(c) Execution of Separation Agreement and Release . Unless otherwise determined by the Committee, as a condition to the accelerated vesting
of Restricted Stock Units under Section 6(b), the Grantee shall be required to execute a separation agreement and release, in a form prescribed by the
Committee, setting forth reincorporated, updated or revised covenants relating to noncompetition, nonsolicitation, nondisparagement, confidentiality and
similar covenants for the protection of the Company’s business, and releasing the Company from liability in connection with the Grantee’s termination.
Such agreement shall provide for the forfeiture and/or clawback of the Restricted Stock Units subject to Section 6(a), and the Shares issued or issuable
in settlement of the Restricted Stock Units, and related dividend equivalents and any other related rights, in the event of the Grantee’s failure to comply
with the terms of such agreement. The Committee will provide the form of such agreement to the Grantee, and the Grantee must execute and return
such form within the period specified by law and not revoke such agreement within any permitted revocation period (the end of these periods being the
“Agreement Effectiveness Deadline”). If any Restricted Stock Units subject to Section 6(b) or related rights would be required to be settled before the
Agreement Effectiveness Deadline, the settlement shall not be delayed pending the receipt and effectiveness of the agreement, but any such Restricted
Stock Units or related rights settled before such receipt and effectiveness shall be subject to clawback in the event that the agreement is not received and
effective and not revoked by the Agreement Effectiveness Deadline.

7. Restrictive Covenants. The Company and including its Subsidiaries ("Jabil") is the owner and possessor of numerous trade secrets and
highly-sensitive business information about its finances, operations, business development / acquisition / divestiture / merger methods and strategies,
customers (and potential customers), vendors (and potential vendors), employees, contractors and consultants and other matters that could be valuable
to Jabil's competitors. The Grantee is in possession of such sensitive information acquired during Jabil employment and, further, the Grantee has
developed valuable contacts and relationships with Jabil customers (and potential customers), vendors (and potential vendors), acquisition targets and
representatives, employees, contractors and consultants.

(a) As the Award is intended to encourage the Grantee to continue employment with Jabil, during which time the Grantee will have access to
Jabil's confidential information and trade secrets, during the term of the Grantee’'s employment and for a period of one (1) year following the separation
from employment, regardless of the reason for or the manner of termination, the Grantee shall not, without the written consent of the General Counsel of
the Company or his/her designee:

(i) perform duties or undertake responsibilities in any capacity for a Competitor in the same countries or regions that the Grantee
previously performed services during the two (2) year period preceding Grantee's separation from employment that are the same or substantially
similar to those duties or responsibilities that the Grantee performed or undertook for Jabil during such two (2) year period;

(i) interfere with or engage in any activity to persuade or attempt to persuade any person or entity that has a business relationship with
Jabil to not do business with or cease doing business with Jabil, to reduce the amount of business historically done with Jabil or to otherwise alter
the actual business relationship with Jabil; or

(iii) solicit any Jabil employee to end or modify his/her relationship with Jabil for employment outside of Jabil.

If the Grantee resides and/or primarily works in the State of California, then the foregoing restrictions in (i) and (ii) above shall not apply after the end of
the Grantee’s employment. Further, if the Grantee’s employment is based in the Commonwealth of Massachusetts, then (1) the restriction in (i) above
shall not take effect until ten (10) business days after Grantee signs this Agreement, and (2) the restriction in (i) above shall not apply if Grantee’s
employment is terminated by the Company other



than for Cause (as defined in Grantee’s employment agreement, or, in the absence of such definition, as defined in Section 3 hereof).

(b)  Unless compelled by subpoena or as otherwise permitted under this Section 7, Grantee will not at any time use or talk about, write about,
disclose in any manner or publicize:

(i) Jabil's business, operations or employment data, policies or practices; or
(i) The proprietary or trade secret or confidential information of Jabil (including without limitation merger and acquisition strategies,
methods, and plans), or of its customers, vendors, merger/acquisition candidates, employees, contractors or consultants.

Notwithstanding the foregoing, nothing herein shall be construed to prevent Grantee from engaging in concerted activity regarding working conditions, as
protected by the National Labor Relations Act.

(c) As used herein, “Competitor” means

any individual or entity which competes with Jabil or any customers of Jabil with whom Grantee had substantial contact during the two (2) year
period preceding Grantee’s separation from Jabil or any of their current or future parents, subsidiaries, divisions, or direct or indirect affiliates (“affiliates”
to include any entity in which the named entity has or from time to time may have a majority equity interest) anywhere in the world.

(d) During the period of one (1) year following termination of the Grantee’s employment with Jabil, the Grantee agrees to notify the Company in
writing prior to accepting new employment, or engaging in any other activity which may violate this Agreement, and the Grantee agrees to provide in such
notice information concerning the anticipated new employment or activity, including, but not limited to: name of employer; address of employer; job title;
and scope and responsibilities of the new position. The Grantee recognizes that such duty of notification is not affected by the Grantee’s belief that such
employment may perhaps not violate this Agreement or otherwise be unfairly competitive with Jabil. The Grantee’s written notice should be addressed to
General Counsel of the Company. Provided, however, the foregoing notice requirement shall not apply if the Grantee resides and/or primarily works in
the State of California.

(e) During the period of one (1) year following termination of the Grantee’s employment with Jabil, the Grantee shall provide a copy of Section 7
of this Award Agreement to each new employer before starting in any new employment. The Grantee agrees that the Company may notify any third party
about the Grantee’s obligations under Section 7 of this Award Agreement until such obligations are fulfilled.

(f) If any provision of this Section 7 is held to be invalid, illegal or unenforceable in any respect by a court of competent jurisdiction, such
provision shall be deemed to be severed from the Award Agreement and such invalidity, illegality or unenforceability will not affect any other provision of
the Award Agreement, all of which shall remain valid and enforceable. Notwithstanding the foregoing, if a court of competent jurisdiction determines that
the covenants contained in this Section 7 are unenforceable because they are overbroad in some respect, to the full extent permitted by applicable law,
the court shall revise or reform any aspect of this Section 7 so as to make the scope of such Section 7 as broad as can be enforced under applicable law.
A ruling that any provision of this Section 7 regarding post-employment obligations is unenforceable does not impact the Company’s ability to execute
rights regarding forfeiture and clawback.

(9) In the event of an anticipated or actual breach by the Grantee of this Section 7, the Grantee acknowledges and agrees that damages would
not be an adequate remedy to compensate Jabil for the harm to the business of Jabil and, in such event, agrees that Jabil shall be entitled to a temporary
restraining order and to temporary injunctive relief to prevent or terminate such anticipated or actual breach, provided, however, that nothing in this
Agreement shall be construed to limit any permanent relief to which Jabil may be entitled or the damages otherwise recoverable by Jabil in any such
event.

(h) If the Grantee violates any aspect of this Section 7, or any duty of loyalty or confidentiality imposed by law, in addition to any damages that
the Grantee may be required to pay, the Grantee understands and agrees that the Grantee shall be required to reimburse Jabil for all its costs incurred to
enforce this Agreement, including but not limited to, all attorneys’ fees.

Notwithstanding the foregoing, no provision of this Section 7 is intended to or shall limit, prevent, impede or interfere with the Grantee's non-
waivable right, without prior notice to the Company, to provide information to the government, participate in investigations, testify in proceedings
regarding Jabil's past or future conduct, engage in any activities protected



under whistleblower statutes, or to receive and fully retain a monetary award from a government-administered whistleblower award program for providing
information directly to a government agency. The Grantee does not need prior authorization from the Company to make any such reports or disclosures
and is not required to notify the Company that the Grantee has made such reports or disclosures. Further, the parties acknowledge that, as provided by
the Federal Defend Trade Secrets Act, Grantee will not be held criminally or civilly liable under any federal or state trade secret law for the disclosure of
a trade secret made: (1) in confidence to a federal, state, or local government official, either directly or indirectly, or to an attorney, and solely for the
purpose of reporting or investigating a suspected violation of law; or (2) in a complaint or other document filed in a lawsuit or other proceeding, if such
filing is made under seal.

8. Dividend Equivalents; Adjustments.

(a) Dividend Equivalents. During the period beginning on the Grant Date and ending on the date that Shares are issued in settlement of a
Restricted Stock Unit, the Grantee will accrue dividend equivalents on Restricted Stock Units (including electively deferred 409A RSUs, as applicable to
U.S. taxpayers) equal to the cash dividend or distribution that would have been paid on the Restricted Stock Unit had the Restricted Stock Unit been an
issued and outstanding Share on the record date for the dividend or distribution. Such accrued dividend equivalents (i) will vest and become payable
upon the same terms and at the same time of settlement as the Restricted Stock Units to which they relate, and (ii) will be denominated and payable
solely in cash. Dividend equivalent payments, at settlement, will be net of applicable federal, state, local and foreign income and social insurance
withholding taxes (subject to Section 9).

(b) Adjustments. The number of Restricted Stock Units (including electively deferred 409A RSUs, as applicable to U.S. taxpayers) credited to
the Grantee shall be subject to adjustment by the Company, in accordance with Section 12 of the Plan, in order to preserve without enlarging the
Grantee’s rights with respect to such Restricted Stock Units. Any such adjustment shall be made taking into account any crediting of cash dividend
equivalents to the Grantee under Section 8(a) in connection with such transaction or event. In the case of an extraordinary cash dividend, the Committee
may determine to adjust the Grantee’s Restricted Stock Units under this Section 8(b) in lieu of crediting cash dividend equivalents under Section 8(a).
Restricted Stock Units credited to the Grantee as a result of an adjustment shall be subject to the same forfeiture and settlement terms as applied to the
related Restricted Stock Units prior to the adjustment.

9. Responsibility for Taxes and Withholding. Regardless of any action the Company, any of its Subsidiaries and/or the Grantee's employer
takes with respect to any or all income tax, social insurance, payroll tax, payment on account or other tax-related items related to the Grantee's
participation in the Plan and legally applicable to the Grantee (“Tax-Related Items”), the Grantee acknowledges that the ultimate liability for all Tax-
Related Items is and remains the Grantee’s responsibility and may exceed the amount actually withheld by the Company or any of its affiliates, if any.
The Grantee further acknowledges that the Company and/or its Subsidiaries (i) make no representations or undertakings regarding the treatment of any
Tax-Related Items in connection with any aspect of the Restricted Stock Units, including, but not limited to, the grant or vesting of the Restricted Stock
Units, the delivery of Shares, the subsequent sale of Shares acquired pursuant to such delivery and the receipt of any dividends and/or dividend
equivalents; and (ii) do not commit to and are under no obligation to structure the terms of any award to reduce or eliminate the Grantee’s liability for Tax-
Related Items or achieve any particular tax result. Further, if the Grantee becomes subject to tax in more than one jurisdiction between the Grant Date
and the date of any relevant taxable event, the Grantee acknowledges that the Company and/or its Subsidiaries may be required to withhold or account
for Tax-Related Items in more than one jurisdiction.

Grantee shall satisfy his or her obligation to advance the Tax-Related Items by the Company withholding whole Shares which would otherwise
be delivered to Grantee upon vesting of the Restricted Stock Units having an aggregate Fair Market Value, determined as of the date on which such
withholding obligation arises (the “Tax Date”), equal to the Tax-Related Items. Notwithstanding the foregoing, the Grantee may elect to satisfy his or her
obligation to advance the Tax-Related Items by any of the following means:

(a) acash payment to the Company;
(b) withholding from the Grantee’s wages or other cash compensation paid to the Grantee by the Company and/or its Subsidiaries; or
(c) withholding from dividend equivalent payments (payable in cash) related to the Shares to be delivered at settlement.

To avoid negative accounting treatment, the Company and/or its Subsidiaries may withhold or account for Tax-Related Items by considering applicable
withholding rates but not exceeding the maximum statutory withholding rates. If the obligation for



Tax-Related Items is satisfied by withholding in Shares, for tax purposes, the Grantee is deemed to have been issued the full number of Shares
attributable to the awarded Restricted Stock Units, notwithstanding that a number of Shares are held back solely for the purpose of paying the Tax-
Related Items due as a result of any aspect of the Grantee’s participation in the Plan.

Finally, the Grantee shall pay to the Company and/or its Subsidiaries any amount of Tax-Related Items that the Company and/or its Subsidiaries may
be required to withhold or account for as a result of the Grantee’s participation in the Plan that are not satisfied by the means previously described. The
Company may refuse to issue or deliver the Shares if the Grantee fails to comply with the Grantee’s obligations in connection with the Tax-Related
Items.

10. Code Section 409A.

(a) General. Payments made pursuant to this Agreement are intended to be exempt from Section 409A of the Code or to otherwise comply with
Section 409A of the Code. Accordingly, other provisions of the Plan or this Agreement notwithstanding, the provisions of this Section 10 will apply in
order that the Restricted Stock Units, and related dividend equivalents and any other related rights, will be exempt from or otherwise comply with Code
Section 409A. In addition, the Company reserves the right, to the extent the Company deems necessary or advisable in its sole discretion, to unilaterally
amend or modify the Plan and/or this Agreement to provide that all Restricted Stock Units, and related dividend equivalents and any other related rights,
are exempt from or otherwise comply, and in operation comply, with Code Section 409A (including, without limitation, the avoidance of penalties
thereunder). Other provisions of the Plan and this Agreement notwithstanding, the Company makes no representations that the Restricted Stock Units,
and related dividend equivalents and any other related rights, will be exempt from or avoid any penalties that may apply under Code Section 409A,
makes no undertaking to preclude Code Section 409A from applying to the Restricted Stock Units and related dividend equivalents and any other related
rights, and will not indemnify or provide a gross up payment to a Grantee (or his beneficiary) for any taxes, interest or penalties imposed under Code
Section 409A. As applicable to U.S. taxpayers, other restrictions and limitations under any deferred compensation plan or general rules applicable to
deferrals apply to electively deferred 409A RSUs and related dividend equivalents and, if those provisions apply and are compliant with Code Section
409A, they shall take precedence over inconsistent provisions of this Section 10.

(b) Restrictions on 409A RSUs. In the case of any 409A RSUs, the following restrictions will apply:

(i) Separation from Service. Any payment in settlement of the 409A RSUs that is triggered by a termination of Continuous Service (or
other termination of employment) hereunder will occur only if the Grantee has had a “separation from service” within the meaning of Treasury
Regulation § 1.409A-1(h), with such separation from service treated as the termination for purposes of determining the timing of any settlement
based on such termination.

(i) Six-Month Delay Rule. The "six-month delay rule" will apply to 409A RSUs if these four conditions are met:

(A) the Grantee has a separation from service (within the meaning of Treasury Regulation § 1.409A-1(h)) for a reason other
than death;

(B) apayment in settlement is triggered by such separation from service; and
(C) the Grantee is a “specified employee” under Code Section 409A.

If it applies, the six-month delay rule will delay a settlement of 409A RSUs triggered by separation from service where the settlement otherwise
would occur within six months after the separation from service, subject to the following:

(D) any delayed payment shall be made on the date six months and one day after separation from service;

(E) during the six-month delay period, accelerated settlement will be permitted in the event of the Grantee’s death and for no
other reason (including no acceleration upon a Change in Control) except to the extent permitted under Code Section 409A; and

(F) any settlement that is not triggered by a separation from service, or is triggered by a separation from service but would be
made more than six months after separation (without applying this six-month delay rule), shall be unaffected by the six-month delay rule.



(c) Other Compliance Provisions. The following provisions apply to Restricted Stock Units:

(i) Each tranche of Restricted Stock Units (including dividend equivalents accrued thereon) that is scheduled to vest at a separate
Stated Vesting Date under Section 2 shall be deemed a separate payment for purposes of Code Section 409A.

(i)  The settlement of 409A RSUs may not be accelerated by the Company except to the extent permitted under Code Section 409A.
The Company may, however, accelerate vesting (i.e., may waive the risk of forfeiture tied to termination of the Grantee’s Continuous Service) of
409A RSUs, without changing the settlement terms of such 409A RSUs.

(iii) It is understood that Good Reason for purposes of this Agreement is limited to circumstances that qualify under Treasury
Regulation § 1.409A-1(n)(2).

(iv)  For U.S. taxpayers, any election to defer settlement of Restricted Stock Units must comply with the election timing rules under
Code Section 409A.

(v)  Any restriction imposed on 409A RSUs hereunder or under the terms of other documents solely to ensure compliance with Code
Section 409A shall not be applied to a Restricted Stock Unit that is not a 409A RSU except to the extent necessary to preserve the status of such
Restricted Stock Unit as not being a "deferral of compensation” under Code Section 409A.

(vi)  If any mandatory term required for 409A RSUs or other Restricted Stock Units, or related dividend equivalents or other related
rights, to avoid tax penalties under Code Section 409A is not otherwise explicitly provided under this document or other applicable documents,
such term is hereby incorporated by reference and fully applicable as though set forth at length herein.

(vii)  In the case of any settlement of Restricted Stock Units during a specified period following the Stated Vesting Date or other date
triggering a right to settlement, the Grantee shall have no influence (other than permitted deferral elections, as applicable to U.S. taxpayers) on
any determination as to the tax year in which the settlement will be made.

(viii)  In the case of any Restricted Stock Unit that is not a 409A RSU, if the circumstances arise constituting a Disability but termination
of the Grantee’s Continuous Service has not in fact resulted immediately without an election by the Grantee, then only the Company or a
Subsidiary may elect to terminate the Grantee’s Continuous Service due to such Disability.

(ix) If the Company has a right of setoff that could apply to a 409A RSU, such right may only be exercised at the time the 409A RSU
would have been settled, and may be exercised only as a setoff against an obligation that arose not more than 30 days before and within the
same year as the settlement date if application of such setoff right against an earlier obligation would not be permitted under Code Section
409A.

11. No Effect on Employment or Rights under the Plan . Nothing in the Plan or this Agreement shall confer upon the Grantee the right to
continue in the employment of the Company or any Subsidiary or affect any right which the Company or any Subsidiary may have to terminate the
employment of the Grantee regardless of the effect of such termination of employment on the rights of the Grantee under the Plan or this Agreement. If
the Grantee’s employment is terminated for any reason whatsoever (and whether lawful or otherwise), he will not be entitled to claim any compensation
for or in respect of any consequent diminution or extinction of his rights or benefits (actual or prospective) under this Agreement or any Award or
otherwise in connection with the Plan. The rights and obligations of the Grantee under the terms of his employment with the Company or any Subsidiary
will not be affected by his participation in the Plan or this Agreement, and neither the Plan nor this Agreement form part of any contract of employment
between the Grantee and the Company or any Subsidiary. The granting of Awards under the Plan is entirely at the discretion of the Committee, and the
Grantee shall not in any circumstances have any right to be granted an Award.

12. Governing Laws. This Agreement shall be construed and enforced in accordance with the laws of the State of Delaware.



13. Successors; Severability; Entire Agreement; Headings . This Agreement shall inure to the benefit of, and be binding upon, the Company
and the Grantee and their heirs, legal representatives, successors and permitted assigns. In the event that any one or more of the provisions or portion
thereof contained in this Agreement shall for any reason be held to be invalid, illegal or unenforceable in any respect, the same shall not invalidate or
otherwise affect any other provisions of this Agreement, and this Agreement shall be construed as if the invalid, illegal or unenforceable provision or
portion thereof had never been contained herein. Subject to the terms and conditions of the Plan, any rules adopted by the Company or the Committee
and applicable to this Agreement and the terms of any elective deferral of the Grantee applicable to the Restricted Stock Units for U.S. taxpayers, which
are incorporated herein by reference, this Agreement expresses the entire understanding and agreement of the parties hereto with respect to such terms,
restrictions and limitations. Section headings used herein are for convenience of reference only and shall not be considered in construing this
Agreement.

14. Grantee Acknowledgements and Consents .

(a) Data Privacy. As communicated in Jabil's Notice of Data Collection, Processing and Transfer of Employee Personal Data, as updated from
time to time.

Data Collection and Usage. The Company collects, processes and uses personal data about the Grantee, including but not limited to, the Grantee’s
name, home address, email address and telephone number, date of birth, social insurance number, passport or other identification number, salary,
nationality, job title, any shares or directorships held in the Company, details of all awards, rights or any other entitement to shares awarded, canceled,
exercised, vested, unvested or outstanding in the Grantee’s favor, which the Company receives from the Grantee or the Grantee’s employer. In order for
the Grantee to participate in the Plan, the Company will collect his or her personal data for purposes of allocating Shares and implementing,
administering and managing the Plan. The Company’s legal basis for the processing of the Grantee’s personal data is based on the necessity for
Company’s performance of its obligations under the Plan and pursuant to the Company’s legitimate business interests. In those jurisdictions where the
Grantee's consent to the processing of the Grantee's personal data is required, the Grantee expressly and explicitly consents to the collection,
processing and transfer practices as described herein.

Stock Plan Administration and Service Providers. The Company may transfer the Grantee's data to one or more third party stock plan service providers
based in the U.S., which may assist the Company with the implementation, administration and management of the Plan. Such service provider(s) may
open an account for the Grantee to receive and trade Shares. The Grantee may be asked to acknowledge, or agree to, separate terms and data
processing practices with the service provider(s).

International Data Transfers. The Grantee's personal data will be transferred from the Grantee’s country to the U.S., where the Company and its service
providers are based. The Company’s legal basis for the transfer of the Grantee’s data to the U.S. is the Grantee's consent (where required) or that it is
authorized by the Company'’s use of the standard data protection clauses adopted in accordance with applicable law.

Data Retention. The Company will use the Grantee’s personal data only as long as necessary to implement, administer and manage the Grantee’s
participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and securities laws. When the Company no
longer needs the Grantee’s personal data, which will generally be seven (7) years after the Grantee participates in the Plan, the Company will remove it
from its systems. If the Company keeps the data longer, it would be to satisfy legal or regulatory obligations and the Company’s legal basis would be
relevant laws or regulations.

Voluntariness and Consequences of Consent Denial or Withdraw . The Grantee's participation in the Plan and his or her grant of consent, if required, is
purely voluntary. The Grantee may reject participation in the Plan or withdraw the Grantee's consent, if applicable, at any time. If the Grantee rejects
participation in the Plan, does not consent, if applicable, or withdraws his or her consent, if applicable, the Grantee may be unable to participate in the
Plan. This would not affect the Grantee's existing employment or salary; instead, the Grantee merely may forfeit the opportunities associated with the
Plan.

Data Subject Rights. The Grantee understands that he or she may have a number of rights under data privacy laws in the Grantee’s jurisdiction.
Depending on where the Grantee is based, such rights may include the right to (i) request access or copies of personal data processed by the Company,
(ii) rectification of incorrect data, (iii) deletion of data, (iv) restrictions on processing of data, (v) portability of data, (vi) lodge complaints with competent
authorities in the Grantee’s jurisdiction, and/or (vii) receive a list with the names and addresses of any potential recipients of the Grantee’s personal data.
To receive clarification regarding these rights or to exercise these rights, the Grantee can contact his or her local human resources department.



(b) Voluntary Participation. The Grantee's participation in the Plan is voluntary. The value of the Restricted Stock Units is an extraordinary item
of compensation. Unless otherwise expressly provided in a separate agreement between the Grantee and the Company or a Subsidiary, the Restricted
Stock Units are not part of normal or expected compensation for purposes of calculating any severance, resignation, redundancy, end-of-service
payments, bonuses, long-service awards, pension or retirement benefits or similar payments.

(c) Electronic Delivery and Acceptance. BY ACCEPTING THIS AGREEMENT ELECTRONICALLY, THE GRANTEE HEREBY CONSENTS TO
ELECTRONIC DELIVERY OF THE PLAN, THE PROSPECTUS FOR THE PLAN AND OTHER DOCUMENTS RELATED TO THE PLAN
(COLLECTIVELY, THE “PLAN DOCUMENTS"). THE COMPANY WILL DELIVER THE PLAN DOCUMENTS ELECTRONICALLY TO THE GRANTEE
BY E-MAIL, BY POSTING SUCH DOCUMENTS ON ITS INTRANET WEBSITE OR BY ANOTHER MODE OF ELECTRONIC DELIVERY AS
DETERMINED BY THE COMPANY IN ITS SOLE DISCRETION. BY ACCEPTING THIS AGREEMENT ELECTRONICALLY, THE GRANTEE
CONSENTS AND AGREES THAT SUCH PROCEDURES AND DELIVERY MAY BE EFFECTED BY A BROKER OR THIRD PARTY ENGAGED BY
THE COMPANY TO PROVIDE ADMINISTRATIVE SERVICES RELATED TO THE PLAN. BY ACCEPTING THIS AGREEMENT ELECTRONICALLY,
THE GRANTEE HEREBY CONSENTS TO ANY AND ALL PROCEDURES THE COMPANY HAS ESTABLISHED OR MAY ESTABLISH FOR ANY
ELECTRONIC SIGNATURE SYSTEM FOR DELIVERY AND ACCEPTANCE OF ANY PLAN DOCUMENTS, INCLUDING THIS AGREEMENT, THAT
THE COMPANY MAY ELECT TO DELIVER AND AGREES THAT HIS ELECTRONIC SIGNATURE IS THE SAME AS, AND WILL HAVE THE SAME
FORCE AND EFFECT AS, HIS MANUAL SIGNATURE. THE COMPANY WILL SEND TO THE GRANTEE AN E-MAIL ANNOUNCEMENT WHEN THE
PLAN DOCUMENTS ARE AVAILABLE ELECTRONICALLY FOR THE GRANTEE’'S REVIEW, DOWNLOAD OR PRINTING AND WILL PROVIDE
INSTRUCTIONS ON WHERE THE PLAN DOCUMENTS CAN BE FOUND. UNLESS OTHERWISE SPECIFIED IN WRITING BY THE COMPANY, THE
GRANTEE WILL NOT INCUR ANY COSTS FOR RECEIVING THE PLAN DOCUMENTS ELECTRONICALLY THROUGH THE COMPANY’S
COMPUTER NETWORK. THE GRANTEE WILL HAVE THE RIGHT TO RECEIVE PAPER COPIES OF ANY PLAN DOCUMENT BY SENDING A
WRITTEN REQUEST FOR A PAPER COPY TO THE COMMITTEE. THE GRANTEE'S CONSENT TO ELECTRONIC DELIVERY OF THE PLAN
DOCUMENTS WILL BE VALID AND REMAIN EFFECTIVE UNTIL THE EARLIER OF (i) THE TERMINATION OF THE GRANTEE’S PARTICIPATION IN
THE PLAN AND (i) THE WITHDRAWAL OF THE GRANTEE'S CONSENT TO ELECTRONIC DELIVERY AND ACCEPTANCE OF THE PLAN
DOCUMENTS. THE COMPANY ACKNOWLEDGES AND AGREES THAT THE GRANTEE HAS THE RIGHT AT ANY TIME TO WITHDRAW HIS
CONSENT TO ELECTRONIC DELIVERY AND ACCEPTANCE OF THE PLAN DOCUMENTS BY SENDING A WRITTEN NOTICE OF WITHDRAWAL
TO THE COMMITTEE. IF THE GRANTEE WITHDRAWS HIS CONSENT TO ELECTRONIC DELIVERY AND ACCEPTANCE, THE COMPANY WILL
RESUME SENDING PAPER COPIES OF THE PLAN DOCUMENTS WITHIN TEN (10) BUSINESS DAYS OF ITS RECEIPT OF THE WITHDRAWAL
NOTICE. BY ACCEPTING THIS AGREEMENT ELECTRONICALLY, THE GRANTEE ACKNOWLEDGES THAT HE IS ABLE TO ACCESS, VIEW AND
RETAIN AN E-MAIL ANNOUNCEMENT INFORMING THE GRANTEE THAT THE PLAN DOCUMENTS ARE AVAILABLE IN EITHER HTML, PDF OR
SUCH OTHER FORMAT AS THE COMPANY DETERMINES IN ITS SOLE DISCRETION.

(d) Unfunded Plan. The Grantee acknowledges and agrees that any rights of the Grantee relating to the Grantee’s Restricted Stock Units and
related dividend equivalents and any other related rights shall constitute bookkeeping entries on the books of the Company and shall not create in the
Grantee any right to, or claim against, any specific assets of the Company or any Subsidiary, nor result in the creation of any trust or escrow account for
the Grantee. With respect to the Grantee's entitlement to any payment hereunder, the Grantee shall be a general creditor of the Company.

15. Additional Acknowledgements. By accepting this Agreement electronically, the Grantee and the Company agree that the Restricted
Stock Units are granted under and governed by the terms and conditions of the Plan and this Agreement. The Grantee has reviewed in its entirety the
prospectus that summarizes the terms of the Plan and this Agreement, has had an opportunity to request a copy of the Plan in accordance with the
procedure described in the prospectus, has had an opportunity to obtain the advice of counsel prior to electronically accepting this Agreement and fully
understands all provisions of the Plan and this Agreement. The Grantee hereby agrees to accept as binding, conclusive and final all decisions or
interpretations of the Committee upon any questions relating to the Plan and this Agreement.

16. Country Appendix. Notwithstanding any provision of this Agreement to the contrary, this Restricted Stock Unit grant and any Shares
issued pursuant to this Agreement shall be subject to the applicable terms and provisions as set forth in the Country Appendix attached hereto and
incorporated herein, if any, for the Grantee’s country of residence (and country of employment, if different).



Acceptance by the Grantee

By selecting the “I accept” box on the website of the Company’s administrative agent, the Grantee acknowledges acceptance of, and
consents to be bound by, the Plan and this Agreement, including the restrictive covenant provisions, and any other rules, agreements or
other terms and conditions incorporated herein by reference.



COUNTRY APPENDIX
ADDITIONAL TERMS AND CONDITIONS TO RESTRICTED STOCK UNIT AWARD AGREEMENT

This Country Appendix (“Appendix”) includes the following additional terms and conditions that govern the Grantee’s Stock Award for all Grantees that
reside and/or work outside of the United States.

Notifications

This Country Appendix also includes information regarding exchange controls and certain other issues of which the Grantee should be aware with
respect to the Grantee’s participation in the Plan. The information is based on the securities, exchange control and other laws in effect in the respective
countries as of October 2024. Such laws are often complex and change frequently. As a result, the Company strongly recommends that the Grantee not
rely on the information in this Country Appendix as the only source of information relating to the consequences of the Grantee’s participation in the Plan
because the information may be out of date at the time that the Restricted Stock Units vest, or Shares are delivered in settlement of the Restricted Stock
Units, or the Grantee sells any Shares acquired under the Plan.

In addition, the information contained herein is general in nature and may not apply to the Grantee’s particular situation, and none of the Company, its
Subsidiaries, nor the Committee is in a position to assure the Grantee of a particular result. Accordingly, the Grantee is advised to seek appropriate
professional advice as to how the relevant laws in the Grantee’s country of residence and/or work may apply to the Grantee’s situation.

Finally, if the Grantee transfers employment after the Grant Date, or is considered a resident of another country for local law purposes following the Grant
Date, the notifications contained herein may not be applicable to the Grantee, and the Committee shall, in its discretion, determine to what extent the
terms and conditions contained herein shall be applicable to the Grantee.

Terms and Conditions Applicable to All Non-U.S. Jurisdictions

English Language. The Grantee acknowledges and agrees that it is the Grantee’s express intent that this Agreement, the Plan and all other documents,
rules, procedures, forms, notices and legal proceedings entered into, given or instituted pursuant to the Stock Award, be drawn up in English. The
Grantee further acknowledges that he or she is sufficiently proficient in English or has consulted with an advisor who is sufficiently proficient in English, so
as to allow the Grantee to understand the terms and conditions of this Agreement, the Plan and any rules, procedures, forms or documents related to the
Stock Award. If the Grantee has received this Agreement, the Plan or any other rules, procedures, forms or documents related to the Stock Award
translated into a language other than English, and if the meaning of the translated version is different than the English version, the English version will
control.

Repatriation; Compliance with Laws. The Grantee agrees, as a condition of the grant of the Stock Award, to repatriate all payments attributable to the
Award and/or cash acquired under the Plan (including, but not limited to, dividends, dividend equivalents, and any proceeds derived from the sale of the
Shares acquired pursuant to the Agreement) in accordance with all foreign exchange rules and regulations applicable to the Grantee. The Company and
the Committee reserve the right to impose other requirements on the Grantee’s participation in the Plan, on the Restricted Stock Units and on any Shares
acquired or cash payments made pursuant to the Agreement, to the extent the Company, its Subsidiaries or the Committee determines it is necessary or
advisable in order to comply with local law or to facilitate the administration of the Plan, and to require the Grantee to sign any additional agreements or
undertakings that may be necessary to accomplish the foregoing. Finally, the Grantee agrees to take any and all actions as may be required to comply
with the Grantee’s personal legal and tax obligations under all laws, rules and regulations applicable to the Grantee.

Commercial Relationship. The Grantee expressly recognizes that the Grantee’s participation in the Plan and the Company’s Stock Award grant does not
constitute an employment relationship between the Grantee and the Company. The Grantee has been granted Stock Awards as a consequence of the
commercial relationship between the Company and the Company’s Subsidiary that employs the Grantee, and the Company’s Subsidiary that employs
the Grantee is the Grantee’s sole employer. Based on the foregoing, the Grantee expressly recognizes that (a) the Plan and the benefits the Grantee
may derive from participation in the Plan do not establish any rights between the Grantee and the Subsidiary that employs the Grantee, (b) the Plan and
the benefits the Grantee may derive from participation in the Plan are not part of the employment conditions and/or benefits provided by the Subsidiary
that employs the Grantee, and (c) any modifications or amendments of the Plan by the Company or the Committee, or a termination of the Plan by the
Company, shall not constitute a change or impairment of the terms and conditions of the Grantee’s employment with the Subsidiary that employs the
Grantee.




Private Placement. The grant of the Stock Award is not intended to be a public offering of securities in the Grantee’s country of residence and/or
employment but instead is intended to be a private placement. As a private placement, the Company has not submitted any registration statement,
prospectus or other filings with the local securities authorities (unless otherwise required under local law), and the grant of the Stock Award is not subject
to the supervision of the local securities authorities.

Additional Acknowledgements. The GRANTEE also acknowledges and agrees to the following:

e The grant of the Stock Award is voluntary and occasional and does not create any contractual or other right to receive future grants of Stock
Awards or benefits in lieu of the Stock Award even if Stock Awards have been granted repeatedly in the past.

¢ The future value of the Shares and any related dividend equivalents is unknown and cannot be predicted with certainty.

« No claim or entitlement to compensation or damages arises from the forfeiture of the Stock Award or any of the Restricted Stock Units or related
dividend equivalents, the termination of the Plan, or the diminution in value of the Restricted Stock Units or Shares, and the Grantee irrevocably
releases the Company, its Subsidiaries, the Committee and their affiliates from any such claim that may arise.

¢« None of the Company, its Subsidiaries, nor the Committee is providing any tax, legal or financial advice or making any recommendations
regarding the Grantee’s participation in the Plan, the grant, vesting or settlement of the Grantee's Restricted Stock Units, or the Grantee’s
acquisition or sale of the Shares delivered in settlement of the Restricted Stock Units. The Grantee is hereby advised to consult with his own
personal tax, legal and financial advisors regarding his participation in the Plan before taking any action related to the Plan.

Terms and Conditions Applicable to All EU/IEEA Jurisdictions, Switzerland and the United Kingdom

Data Privacy. As communicated in Jabil's Notice of Data Collection, Processing and Transfer of Employee Personal Data, as updated from time to time.

(a) Data Collection and Usage. The Company collects, processes and uses personal data about the Grantee, including but not limited to,
the Grantee’s name, home address, email address and telephone number, date of birth, social insurance number, passport or other identification number,
salary, nationality, job title, any shares or directorships held in the Company, details of all awards, rights or any other entitlement to shares awarded,
canceled, exercised, vested, unvested or outstanding in the Grantee’s favor, which the Company receives from the Grantee or the Grantee’s employer.
In order for the Grantee to participate in the Plan, the Company will collect his or her personal data for purposes of allocating Shares and implementing,
administering and managing the Plan. The Company’s legal basis for the processing of the Grantee’s personal data is based on the necessity for
Company’s performance of its obligations under the Plan and pursuant to the Company’s legitimate business interests.

(b) Stock Plan Administration and Service Providers. The Company may transfer the Grantee’s data to one or more third party stock plan
service providers based in the United States (“U.S.”), which may assist the Company with the implementation, administration and management of the
Plan. Such service provider(s) may open an account for the Grantee to receive and trade Shares. The Grantee may be asked to acknowledge, or agree
to, separate terms and data processing practices with the service provider(s).

(c) International Data Transfers. The Grantee’s personal data will be transferred from the Grantee’s country to the U.S., where the Company
and its service providers are based. The Company’s legal basis for the transfer of the Grantee’s data to the U.S. is that it is authorized by the Company’s
participation in the EU-U.S. Privacy Shield and/or its use of the standard data protection clauses adopted by the EU Commission.

(d) Data Retention. The Company will use the Grantee’s personal data only as long as necessary to implement, administer and manage
the Grantee’s participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and securities laws. When the
Company no longer needs the Grantee’s personal data, which will generally be seven (7) years after the Grantee participates in the Plan, the Company
will remove it from its systems. If the Company



keeps the data longer, it would be to satisfy legal or regulatory obligations and the Company’s legal basis would be relevant laws or regulations.

Data Subject Rights. The Grantee understands that he or she may have a number of rights under data privacy laws in the Grantee’s jurisdiction.
Depending on where the Grantee is based, such rights may include the right to (i) request access or copies of personal data processed by the Company,
(i) rectification of incorrect data, (iii) deletion of data, (iv) restrictions on processing of data, (v) portability of data, (vi) lodge complaints with competent
authorities in the Grantee’s jurisdiction, and/or (vii) receive a list with the names and addresses of any potential recipients of the Grantee’s personal data.
To receive clarification regarding these rights or to exercise these rights, the Grantee can contact his or her local human resources department.

Notifications Applicable to Austria

Consumer Protection Information. If the provisions of the Austrian Consumer Protection Act are applicable to the Agreement and the Plan, the Grantee
may be entitled to revoke the Grantee’s acceptance of the Agreement (and thereby revoke his acceptance of the Restricted Stock Units) under the
conditions listed below:

(i) If the Grantee accepts the Stock Award, the Grantee may be entitled to revoke the Grantee’s acceptance; provided the revocation is made within
one week after such electronic acceptance of the Agreement.

(ii) The revocation must be in written form to be valid and will revoke both acceptance of the Agreement and acceptance of the Restricted Stock Units
awarded thereunder. It is sufficient if the Grantee returns the Agreement to the Committee or a Company representative with language which can be
understood as a refusal to conclude or honor the Agreement; provided the revocation is sent within the period discussed above.

Exchange Control Information. The Grantee may be required to comply with certain exchange control obligations if the Grantee holds securities
(including Shares) or cash (including proceeds from the sale of such Shares) outside of Austria. If the transaction volume of all of the Grantee’s accounts
abroad meets or exceeds €10,000,000, the movement and balance of all accounts must be reported monthly to the Austrian National Bank, as of the last
day of the month, on or before the fifteenth day of the following month using the prescribed form “Meldungen Si-Forderungen und/oder Si-
Verpflichturngen.”

If the Grantee holds shares of common stock acquired under the Plan outside of Austria, the Grantee must submit a report to the Austrian National Bank.
An exemption applies if the value of the shares of common stock as of any given quarter does not meet or exceed €30,000,000 or as of December 31
does not meet or exceed €5,000,000. If the former threshold is met or exceeded, quarterly obligations are imposed, whereas if the latter threshold is met
or exceeded, annual reports must be filed with the Austrian National Bank. The deadline for filing the quarterly report is the 15th day of the month
following the end of the relevant quarter. The deadline for filing the annual report is January 31st of the following year.

Terms and Conditions Applicable to Canada

Settlement in Shares. Notwithstanding anything to the contrary in the Agreement, this Appendix or the Plan, the Stock Award shall be settled only in
Shares of the Company (and may not be settled in cash).

Securities Law Information. The Grantee is permitted to sell Shares acquired through the Plan through the designated broker appointed under the Plan, if
any, provided that the resale of such Shares takes place outside of Canada through the facilities of a stock exchange on which the Shares are listed (i.e.,
the New York Stock Exchange).

Use of English Language. The Grantee acknowledges and agrees that it is the Grantee's express wish that this Agreement, as well as all documents,
notices and legal proceedings entered into, given or instituted pursuant hereto or relating directly or indirectly hereto, be drawn up in English. Les parties
reconnaissent avoir souhaité expressément que la convention ainsi les notices et la documentation juridique fournis ou mis en ceuvre ou institués
directement ou indirectement, relativement aux présentes, soient rédigés en anglais.

Tax Reporting Information. The Grantee is required to report any foreign specified property (including Shares acquired under the Plan) to the Canada
Revenue Agency on Form T1135 (Foreign Income Verification Statement) if the total cost of the Grantee’s foreign specified property exceeds C$100,000
at any time in the year. The form must be filed by April 30th of the following year. Foreign specified property also includes unvested Restricted Stock
Units (generally at nil cost) if the




C$100,000 cost threshold is exceeded because of other foreign specified property. The Grantee should consult with his or her personal tax advisor to
determine his or her reporting requirements.

Termination of Employment. For purposes of the Stock Award, except as otherwise provided under applicable law, the date of the Grantee’s termination
of employment shall be the date that is the earliest of (i) the date on which the Grantee’s employment is terminated, (ii) the date on which the Grantee
receives notice of termination, or (iii) the date on which the Grantee is no longer actively providing services to the Company or any Subsidiary, regardless
of any notice period or period of pay in lieu of such notice required under applicable employment laws in the jurisdiction where the Grantee is employed
(including, but not limited to statutory law, regulatory law and/or common law) or the terms of the Grantee’s employment agreement, if any. The Company
shall have the exclusive discretion to determine when the Grantee is no longer actively providing services for purposes of the Award (including whether
the Grantee may still be considered to be providing services while on a leave of absence).

Notwithstanding the foregoing, if applicable employment standards legislation explicitly requires continued entitiement to vesting during a statutory notice
period, the Grantee’s right to vest in the Stock Award under the Plan, if any, will terminate effective as of the last day of the Grantee’s minimum statutory
notice period, but the Grantee will not earn or be entitled to pro-rated vesting if the vesting date falls after the end of the Grantee’s statutory notice
period, nor will the Grantee be entitled to any compensation for lost vesting.

Data Privacy. The Grantee hereby authorizes the Company and the Company’s representatives to discuss with and obtain all relevant information from
all personnel, professional or non-professional, involved in the administration and operation of the Plan. The Grantee further authorizes the Company
and any Subsidiary to disclose and discuss the Plan with their advisors and to record all relevant information and keep such information in the Grantee’s
employee file.

Terms and Conditions Applicable to China

Satisfaction of Requlatory Obligations. If the Grantee is a national of the Peoples’ Republic of China (“PRC"), this Restricted Stock Unit grant is subject to
additional terms and conditions, as determined by the Company in its sole discretion, in order for the Company to obtain the applicable approvals from
the PRC State Administration of Foreign Exchange (“SAFE”) to permit the operation of the Plan in accordance with applicable PRC exchange control
laws and regulations.

Immediate Sale of Shares. If the Grantee is a PRC national, he or she will be required to immediately sell all Shares acquired upon vesting of the
Restricted Stock Units (in which case, this Appendix shall give the Company the authority to issue sales instructions on the Grantee’s behalf). The
Grantee agrees to sign any additional agreements, forms and/or consents that reasonably may be requested by the Company (or the Company’s
designated brokerage firm) to effectuate the sale of the Shares (including, without limitation, as to the transfer of the sale proceeds and other exchange
control matters noted below) and shall otherwise cooperate with the Company with respect to such matters. The Grantee acknowledges that neither the
Company nor the designated brokerage firm is under any obligation to arrange for such sale of Shares at any particular price (it being understood that the
sale will occur in the market) and that broker’s fees and similar expenses may be incurred in any such sale. In any event, when the Shares are sold, the
sale proceeds, less any tax withholding, any broker's fees or commissions, and any similar expenses of the sale will be remitted to the Grantee in
accordance with applicable exchange control laws and regulations.

Exchange Control Restrictions. The Grantee understands and agrees that, if the Grantee is subject to exchange control laws in China, the Grantee will
be required immediately to repatriate to China the proceeds from the sale of any Shares acquired under the Plan. The Grantee further understands that
such repatriation of proceeds may need to be effected through a special bank account established by the Company in China, and he or she hereby
consents and agrees that proceeds from the sale of Shares acquired under the Plan may be transferred to such account by the Company on his or her
behalf prior to being delivered to the Grantee and that no interest shall be paid with respect to funds held in such account. The proceeds may be paid to
the Grantee in U.S. dollars or local currency at the Company'’s discretion. If the proceeds are paid in U.S. dollars, the Grantee understands that a U.S.
dollar bank account in China must be established and maintained so that the proceeds may be deposited into such account. If the proceeds are paid in
local currency, the Grantee acknowledges that the Company is under no obligation to secure any particular exchange conversion rate and that the
Company may face delays in converting the proceeds to local currency due to exchange control restrictions. The Grantee agrees to bear any currency
fluctuation risk between the time the Shares are sold and the net proceeds are converted into local currency and distributed to the Grantee. The Grantee
further




agrees to comply with any other requirements that may be imposed by the Company in the future in order to facilitate compliance with exchange control
requirements in China.

Administration. The Company shall not be liable for any costs, fees, lost interest or dividends or other losses the Grantee may incur or suffer resulting
from the enforcement of the terms of this Appendix or otherwise from the Company’s operation and enforcement of the Plan, the Agreement and the
Stock Award in accordance with Chinese law including, without limitation, any applicable SAFE rules, regulations and requirements.

Data Privacy: Data Collection and Usage . The Company collects, processes and uses personal data about the Grantee, including but not limited to, the
Grantee’s name, home address, email address and telephone number, date of birth, social insurance number, passport or other identification number,
salary, nationality, job title, any shares or directorships held in the Company, details of all awards, rights or any other entitlement to shares awarded,
canceled, exercised, vested, unvested or outstanding in the Grantee’s favor, which the Company receives from the Grantee or the Grantee’s employer.
In order for the Grantee to participate in the Plan, the Company will collect his or her personal data for purposes of allocating the Restricted Stock Units
and implementing, administering and managing the Plan. The Company'’s legal basis for the processing of the Grantee’s personal data is based on the
Grantee’s consent, the necessity for Company’s performance of its obligations under the Plan and pursuant to the Company’s legitimate business
interests, and the Grantee hereby confirms and agrees that the Company shall be entitled to collect, process, use and cross-border transfer such
personal data for the purpose of implementation of the Plan.

Data Privacy: Stock Plan Administration and Service Providers. The Company may transfer the Grantee’s data to one or more third party stock plan
service providers based in the U.S., which may assist the Company with the implementation, administration and management of the Plan. Such service
provider(s) may open an account for the Grantee to receive and trade Shares. The Grantee may be asked to acknowledge, or agree to, separate terms
and data processing practices with the service provider(s).

Data Privacy: International Data Transfers. The Grantee’s personal data will be transferred from the Grantee’s country to the U.S., where the Company is
based, and may be further transferred by the Company to the U.S., where its service providers are based.

Data Privacy: Data Retention. The Company will use the Grantee’s personal data only as long as necessary to implement, administer and manage the
Grantee’s participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and securities laws. When the
Company no longer needs the Grantee’s personal data, which will generally be ten (10) years after the Grantee participates in the Plan, the Company
will delete such data, or make data anonymization on its systems. If the Company keeps the data longer, it would be to satisfy any applicable legal or
regulatory obligations.

Data Privacy: Data Subject Rights. The Grantee understands that he or she may have a number of rights under data privacy laws in China. Subject to
the applicable data protection laws and regulations in China, as updated from time to time, such rights may include the right to (i) request access or
copies of personal data processed by the Company, (ii) rectification of incorrect data, (i) deletion of data, (iv) restrictions or reject on processing of data,
(v) portability of data, (vi) lodge complaints with competent authorities in the Grantee’s jurisdiction, (vii) request for an explanation on the data processing
rules, and/or (viii) receive a list with the names and addresses of any potential recipients of the Grantee’s personal data. To receive clarification regarding
these rights or to exercise these rights, the Grantee can contact his or her local human resources department.

Restrictive Covenants. In consideration for the Grantee’'s performance of the post-termination non-compete obligation under Section 7(a)(i) of this
Agreement, the Grantee’s employer shall, subject to the paragraph below, pay to the Grantee the higher of (a) the minimum non-compete compensation,
if any, required by the applicable local laws and regulations where the Grantee is employed, and (b) the non-compete compensation, if any, that has
been agreed by and between the Grantee and its employer in any separate non-compete agreement. The employer shall no longer be obligated to pay
the Grantee the above-mentioned compensation if during the non-compete period in Section 7(a) the employer releases the Grantee from the non-
compete restriction under Section 7(a) by giving the Grantee a notice, or the Grantee accepts new employment or engages in any other activity with a
Competitor with the written consent of the employer, or there occurs any other circumstance that the Grantee is no longer able to work (e.g., death or
disability).

Terms and Conditions Applicable to Denmark
Treatment of Stock Awards Upon Termination of Employment . Notwithstanding any provision in the Agreement or the Plan to the contrary, if the Grantee

is determined to be an “Employee,” as defined in Section 2 of the Danish Act on the Use of Rights to Purchase or Subscribe for Shares etc. in
Employment Relationships (the “Stock Option Act”), the treatment of the Stock




Award upon the Grantee’s termination of employment may be governed by Sections 4 and 5 of the Stock Option Act. However, if the provisions in the
Agreement or the Plan governing the treatment of the Stock Award upon termination of employment are more favorable, then the provisions of the
Agreement or the Plan shall govern.

Foreign Asset / Account Reporting Information . The new Danish Tax Reporting Act that entered into force on January 1, 2019, removed the rules that
previously obligated individuals to inform the Danish Tax Administration about shares held in foreign bank or brokerage accounts and deposit accounts
with a foreign bank or broker. The use of the relevant Forms V and K are discontinued as of January 1, 2019 and replaced by automatic exchange of
information regarding bank and brokerage accounts. However, the Grantee must still report foreign bank/broker accounts and their deposits, as well as
shares held in a foreign bank or broker account in the Grantee's tax return under the section on foreign affairs and income.

Labor Law Acknowledgment. By accepting the Stock Awards, the Grantee understands and agrees that this grant relates to future services to be
performed and is not a bonus or compensation for past services.

Terms and Conditions Applicable to Finland

Foreign Asset/Account Reporting Information. There are no specific reporting requirements with respect to foreign assets/accounts. However, please
note that the Grantee must check their pre-completed tax return to confirm that the ownership of shares and other securities (foreign or domestic) are
correctly reported. If the Grantee finds any errors or omissions, the Grantee must make the necessary corrections electronically or by sending specific
paper forms to the local tax authorities.

Terms and Conditions Applicable to France
Tax Information. The Stock Award is not intended to be a French-qualified award.

Language Consent. By accepting the Award and the Agreement, which provides for the terms and conditions of the Award, the Grantee confirms having
read and understood the documents relating to this grant (the Plan and the Agreement, including this Appendix) which were provided in English
language. The Grantee accepts the terms of those documents accordingly. En acceptant I'Attribution et ce Contrat qui contient les termes et conditions
de I'Attribution, le Bénéficiaire confirmez avoir lu et compris les documents relatifs a cette attribution (le Plan et le Contrat, ainsi que la présente Annexe)
qui vous ont été transmis en langue anglaise. Le Bénéficiaire acceptez ainsi les conditions et termes de ces documents.

Foreign Asset / Account Reporting Information . The Grantee should report all foreign accounts (whether open, current or closed) to the French tax
authorities on Form No. 3916 which must be filed together with his / her annual tax return. Failure to comply could trigger significant penalties. The
Grantee should consult his / her personal advisor to ensure compliance with applicable reporting obligations.

Notifications Applicable to Germany

Exchange Control Information. Cross border payments in excess of €12,500 must be reported monthly to the German Federal Bank ( Bundesbank). The
Grantee understands that in the event he or she receives a payment in excess of this amount in connection with the sale of securities (including Shares
acquired under the Plan), the Grantee must report the payment to Bundesbank electronically using the “General Statistics Reporting Portal”
(“Allgemeines Meldeportal Statistik”) available via Bundesbank’s website (www.bundesbank.de).

Foreign Asset/Account Reporting Information. If the Grantee's acquisition of shares under the Plan leads to a so-called qualified participation at any
point during the calendar year, the Grantee will need to report the acquisition when he or she files his or her tax return for the relevant year (at the latest
14 months after the end of such calendar year). A qualified participation is attained if (i) the value of the shares acquired exceeds €150,000 (if the
Grantee owns 1% or more of the Company’s common stock) or (i) in the unlikely event the Grantee holds shares of common stock exceeding 10% of the
Company's total common stock. The Grantee will be responsible for obtaining the appropriate form from a German federal bank and complying with the
applicable reporting obligations.




Notifications Applicable to Hong Kong

Settlement in Shares. Notwithstanding anything to the contrary in the Agreement, Appendix or the Plan, the Stock Award shall be settled only in Shares
of the Company (and may not be settled in cash).

IMPORTANT NOTICE. WARNING: The Agreement, the Plan and all other materials pertaining to the Plan have not been reviewed by any regulatory
authority in Hong Kong. The Grantee understands that the Grantee is hereby advised to exercise caution in relation to the offering thereunder and that if
the Grantee has any doubts about any of the contents of the aforementioned materials, the Grantee should obtain independent professional advice. The
Stock Awards and any Shares issued pursuant to the Stock Awards do not constitute a public offering of securities under Hong Kong law and are
available only to eligible employees of the Company or its subsidiaries, affiliates and joint ventures. The terms, including this Agreement, the Plan and
other incidental communication materials distributed in connection with the Stock Awards (i) have not been prepared in accordance with and are not
intended to constitute a “prospectus” for a public offering of securities under the applicable securities legislation in Hong Kong and (ii) are intended only
for the personal use of each eligible employee of the employer, the Company or its subsidiaries, affiliates and joint ventures and may not be distributed to
any other person.

Sale of Shares. Shares of common stock received at vesting are accepted as a personal investment. In the event the restricted period on the Grantee’s
Stock Awards expires within six months of the Grant Date and Shares of common stock are issued to the Grantee, the Grantee agrees that they will not
offer to the public or otherwise dispose of the Shares of common stock prior to the six-month anniversary of the Grant Date.

Notifications Applicable to Hungary

Reporting Requirement. The Grantee acknowledges that the Plan has to be reported on behalf of the Company to the Hungarian National Bank in its
capacity as controlling authority of the stock market in Hungary within 15 days of the issuance of the Shares.

Securities Law Information. Based on this Agreement the grant of the Stock Award is not intended to be a public offering of securities but rather intended
to be a private placement, however, in case of any public offering event to which EU Prospectus Regulation 2017/1129 is applicable, there is a special
exemption for employee-share schemes from the obligation to publish a prospectus.

Notifications Applicable to India

Exchange Control Natification. The Grantee understands that they must repatriate any proceeds from the sale of shares of common stock under the Plan
and any dividends or any dividend equivalents received in relation to the shares of common stock to India and convert the proceeds into local currency
within such time as prescribed under applicable Indian exchange control laws as may be amended from time to time. The Grantee must obtain a foreign
inward remittance certificate (“FIRC”) from the bank where you deposit the foreign currency and maintain the FIRC as evidence of the repatriation of
funds in the event the Reserve Bank of India or the Grantee’s employer requests proof of repatriation.

Foreign Asset/Account Reporting Notification. The Grantee is required to declare any foreign bank accounts and any foreign financial assets (including
shares of common stock held outside of India) in their annual income tax return. It is the Grantee’s responsibility to comply with this reporting obligation
and the Grantee should consult their personal legal advisor to determine whether the obligation applies to their personal situation.

Recoupment Policy. Notwithstanding anything to the contrary in the Plan or this Stock Award, if (i) the Committee, exercising its discretion pursuant to
the compensation recoupment policy, requires reimbursement of all or a portion of compensation received by the Grantee, then all Restricted Stock Units
held by the Grantee, whether vested or unvested, shall be immediately and automatically forfeited, and all the Grantee’s rights to such Restricted Stock
Units shall immediately terminate, as of the date of termination of employment; and, upon request of the Company, the Grantee shall transfer back to the
Company all shares of common stock acquired with respect to Restricted Stock Units then held by the Grantee at the lowest price permitted by applicable
law (including for no consideration, if permitted) and/or repay the Company in cash for the value of any Restricted Stock Units that were previously settled
by the Company by way of a lump sum payment or in tranches, in accordance with the applicable law and if required obtain necessary statutory
approvals.

Settlement of Stock Award after termination of employment (* Settlement”). If the Stock Award, or a part of it, is settled with the Grantee after the
Grantee’s Continuous Service terminates like in Sections, including but not limited to, 4(a)(i), 4(a)(ii) or



6(a) of this Agreement, such Settlement shall be carried out only if permitted by, and in accordance with, the Indian exchange control laws including but
not limited to the Foreign Exchange Management (Overseas Investment) Rules, 2022, as amended from time to time. If the Settlement, whether in whole
or in part, is not so permitted under the Indian exchange control laws in force at the time, then Committee or the Company shall have sole discretion to
decide an alternative manner in which the Stock Award may be settled in favour of the Grantee. It is hereby clarified that the discretion allowed to the
Committee and Company can also include forfeiture of the Stock Award, entirely or in part, to the extent that Settlement is not permitted under the
applicable Indian exchange control laws in force at the time of Settlement.

Compliance obligations of the Indian employer (“Indian Company”). On any settlement or divestment of shares underlying this Stock Award and/or
reinvestment of proceeds from the sale of such shares, Grantee agrees to provide to the Indian Company in due time, true and accurate details regarding
all such transactions, including amount of proceeds received, other shares acquired by Grantee (including potentially shares in other entities unrelated to
the Company, and all supporting documenting evidencing such transactions (such as bank account statements or share certificates). It is hereby clarified
that the Grantee also permits the Indian Company to disclose such information to an Authorized Dealer Bank, Reserve Bank of India or any other
regulatory authority, to comply with the Indian Company’s reporting obligations under the Indian exchange control laws or any other laws applicable at
that point in time.

Notifications Applicable to Indonesia

Language Acknowledgment. A translation of the documents relating to this grant into Bahasa Indonesia can be provided to the Grantee upon request to
the Company’s HR department. By accepting the Stock Awards, the Grantee (i) confirms, having read and understood the documents relating to this
grant (i.e., the Terms, including this supplement, and the Plan) which were provided in the English language, (ii) accept the terms of these documents
accordingly, and (iii) agrees not to challenge the validity of this document based on Law No. 24 of 2009 on National Flag, Language, Coat of Arms and
National Anthem and the Presidential Regulation No. 63 of 2019 on the Use of Indonesian Language, and any amendments or modifications thereof.

Persetujuan dan Pemberitahuan Bahasa. Terjemahan Bahasa Indonesia dari dokumen-dokumen terkait dengan pemberian ini dapat disediakan untuk
anda berdasarkan permintaan kepada the Company’s HR department. Dengan menerima Penghargaan ini, anda (i) mengkonfirmasi bahwa telah
membaca dan memahami dokumen-dokumen berkaitan dengan pemberian ini (yaitu, Syarat-syarat anda, termasuk suplemen ini dan Program) yang
disediakan dalam Bahasa Inggris, (ii) menerima persyaratan di dalam dokumen-dokumen tersebut, dan (iii) setuju untuk tidak mengajukan keberatan atas
keberlakuan dari dokumen ini berdasarkan Undang-Undang No. 24 Tahun 2009 tentang Bendera, Bahasa dan Lambang Negara serta Lagu Kebangsaan
dan Peraturan Presiden No. 63 Tahun 2019 tentang Penggunaan Bahasa Indonesia, serta setiap perubahan atau modifikasinya.

Foreign Asset/Account Reporting Notification. The Grantee has the obligation to report your worldwide assets (including foreign accounts and shares of
common stock acquired under the Plan) in your annual individual income tax return. As these assets may also be considered as “overseas financial
assets”, the Grantee will be required to report them to Bank Indonesia.

Exchange Control Notification. In general, no exchange control approvals are required in Indonesia. However, foreign exchange activity is subject to
certain reporting requirements. For foreign currency transactions exceeding USD 25,000 in a month, the underlying document of that transaction will
have to be submitted to the relevant local bank. If there is a change of position of any the foreign assets the Grantee holds (including shares acquired
under the Plan), the Grantee must report this change in position (i.e., sale of shares) to the Bank of Indonesia no later than the 15th day of the month
following the change in position. For transactions of USD 100,000 or more (or its equivalent in other currency), a more detailed description of the
transaction must be included in the report and the Grantee may be required to provide information about the transaction to the bank in order to complete
the transaction.

Notifications Applicable to Ireland

Director Notification Requirement. If the Grantee is a director, shadow director or secretary of the Company’s Irish subsidiaries or affiliates whose
interests meet or exceed 1% of the Company'’s voting rights, pursuant to Chapter 5 Part 5 of the Irish Companies Act 2014, the Grantee must notify the
Irish subsidiary or affiliate in writing within five business days of receiving or disposing of an interest in the Company (e.g., Restricted Stock Units or
Shares), or within five business days of becoming aware of the event giving rise to the notification requirement, or within five business days of becoming
a director or secretary if such an interest exists at the time. This notification requirement also applies with respect to the interests of a spouse or minor
children (whose interests will be attributed to the director, shadow director, or secretary).




Terms and Conditions Applicable to Israel

Securities Law Information. The grant of the Restricted Stock Units does not constitute a public offering under the Securities Law, 1968.

Data Privacy. The Company is based outside of Israel and grants Restricted Stock Units under the Plan to Employees and Non-Employee Directors of
the Company and its subsidiaries, at its sole discretion. If the Grantee would like to participate in the Plan, the Grantee should carefully review the
following information about the Company’s and the Grantee’s employer’s data processing practices.

Data Collection, Processing and Usage. The Company and/or the Grantee’s employer may collect, process, maintain and use personal data of the
Grantee, including, without limitation, data such as nhame, home address, email address and telephone number, date of birth, social insurance, passport
or other identification number, salary, financial situation, citizenship, job title or description, any options, Shares or directorships held in the Company,
and details of all Restricted Stock Units, options or other rights to purchase Shares cancelled, vested, or outstanding in the Grantee’s favor, which data
the Company may receive from the Grantee, the Grantee’'s employer or any other person (all “Personal Data") to, among other things related to the
Restricted Stock Units and Shares issued pursuant to exercise of the Restricted Stock Units, implement, administer or manage the Plan. The Grantee
agrees and consents to the Company and/or the Grantee ‘s employer collecting, processing, maintaining and using the Grantee’s Personal Data.

Plan Administration Service Providers. The Company may transfer the Grantee’s Personal Data to an affiliated or independent Plan administration
service provider which assists the Company with the implementation, administration and management of the Plan. In the future, the Company may select
a different Plan administration service provider and share the Grantee’ s personal Data with such other service provider. The Grantee hereby agrees and
consents to the Company and/or Grantee ‘s employer transferring the Grantee’s Personal Data to any of such service providers.

Data Transfers. The Grantee consents and agrees to the Grantee’s employer’s transfer to the Company, and the Company’s transfer to the Grantee’s
employer, of any Personal Data of the Grantee. For purpose of transfer of such Personal Data by the Grantee ‘s employer, the Grantee appoints the
Company to act as the Grantee’s agent, understands and agrees that (i) such transfer may therefore be considered to be made to the Company by the
Grantee, and (ii) that the Company or the Grantee's employer may transfer any of the Grantee’'s Personal Data to an affiliated or independent Plan
administration service provider in connection with the implementation, administration and management of the Plan. The Company is based in Delaware
and its Plan administration service provider is currently, and any future Plan administration service provider is expected to be, based outside of Israel.
This means that the Grantee’s Personal Data will be transferred and disclosed to persons, and maintained, outside of Israel. Israel has enacted data
privacy laws that are different from, and may be less protective of the Grantee than, the privacy laws of the State of Delaware and even from other
countries in which Plan administration service providers may be based or where Shares may be traded. Nevertheless, the Grantee hereby agrees and
consents to the transfer to, and use and maintenance of, its Person Data, outside of Israel and agrees and acknowledges that such Personal Data may
be subject to potentially lesser protections once outside of Israel than what is otherwise provided under Israeli law.

Data Retention. The Company will use the Grantee’s Personal Data to, among other things, implement, administer and manage the Grantee’'s
participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and security laws. When the Company no longer
needs the Grantee’s Personal Data for such purposes, the Company may remove such data from its systems, except that the Company will retain such
data longer if it is required to satisfy legal or regulatory obligations, and the Grantee hereby consents to such retention.

Voluntariness. The Grantee’s participation in the Plan and the Grantee’s understanding, agreements and grants of consent herein to the collection,
processing, maintenance, use and transfer of the Grantee’s Personal Data is purely voluntary. The Grantee may deny or withdraw the Grantee’'s
agreements and consents herein to the collection, processing, maintenance, use and transfer of the Grantee’s Personal Data at any time. If the Grantee
denies or withdraws such consent, the Grantee would not be able to participate in the Plan. This would not affect the Grantee’s salary as an employee of
the Grantee’s employer or the Grantee’s career with the Grantee’s employer; the Grantee would merely forfeit the opportunities associated with the Plan.

Additional Legal Basis. The Grantee understands and agrees, that the Company and/or the Grantee’s employer may rely on a legal basis other than the
Grantee’s consent for the collection, processing, maintenance, use or transfer of the Grantee’s Personal Data. The Grantee further understands, and
agrees, that the Company and/or the Grantee’'s employer may request the Grantee to provide another data privacy consent or a data privacy consent
acknowledgment or agreement that the Company and/or the Grantee’s employer may deem necessary or advisable to obtain under current or future data
privacy laws in Israel.



The Grantee understands that the Grantee may be unable to participate in the Plan if the Grantee fails to execute any such consent, acknowledgement
or agreement.

Authorization. The Grantee authorizes the Company and the Grantee’s employer and their respective representatives to disclose to, and obtain from, all
personnel or persons involved with the implementation, administration, or management of the Plan, any and all of the Grantee’s Private Data or other
information and consents to the foregoing. The Grantee further authorizes the Company, the Grantee’'s employer and any Plan administration service
provider to discuss the Grantee’s participation in the Plan and the Grantee’s Personal Data to record such data or information and to keep such data or
information in any Grantee’s employee or personal file.

Tax Notification. The Grantee’s Stock Awards is not intended to be tax-qualified under Section 102 of the Income Tax Ordinance and will be subject to
tax pursuant to the non-trustee route under Section 102(c)(2). The Grantee will be subject to tax at the time of sale and the Grantee’s sale proceeds less
any cost of acquisition will be classified as ordinary income, even if such sale occurs following termination of employment. Dividend equivalents will also
be classified as ordinary income upon payment. In case of termination of engagement, the Grantee may be required to provide a guarantee for the
payment of tax upon sale of the shares, at the discretion of the Company. Any and all taxes due in relation to the Restricted Stock Units and Shares,
including any dividend equivalent, shall be borne solely by the Grantee. The Company and/or any subsidiary shall withhold taxes according to the
requirements under the applicable laws, rules, and regulations, including withholding taxes at source. Furthermore, the Grantee hereby agrees to
indemnify the Company and/or the Grantee’'s employer and hold them harmless against and from any and all liability for any such tax or interest or
penalty thereon, including without limitation, liabilities relating to the necessity to withhold, or to have withheld, any such tax from any payment made to
the Grantee. The Company and/or the Grantee’s employer, to the extent permitted by law, shall have the right to deduct from any payment otherwise due
to the Grantee or from proceeds of the sale of the Shares, an amount equal to any tax required by law with respect to the RSUs and Shares including
any dividend equivalent. The Grantee will pay to the Company, or the Grantee’s employer any amount of taxes that they may be required to withhold with
respect to the Restricted Stock Unit Shares that cannot be satisfied by the means previously described.

Language. The Grantee has had the opportunity to obtain sufficient explanations, including in Hebrew, of the contents of the Agreement, including
without limitation this Addendum, and the advice of counsel prior to executing this Agreement. The Grantee acknowledges that it is familiar with the
English language and does not require translation to any other language.
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Terms and Conditions Applicable to Italy

Foreign Asset/Account Reporting Information. If the Grantee is an Italian resident and holds investments or financial assets outside of Italy (such as cash
or Restricted Stock Units) during any fiscal year which may generate income taxable in Italy (or if the Grantee is the beneficial owner of such an
investment or asset even if the Grantee does not directly hold the investment or asset), the Grantee is required to report such investments or assets on
his / her annual tax return for such fiscal year (on UNICO Form, RW Schedule, or on a special form if the Grantee is not required to file a tax return). The
Grantee should consult with his / her personal tax advisor as to whether the reporting obligation applies to the Grantee and whether he / she will be
required to report details of any outstanding Stock Awards or Shares held by the Grantee outside of Italy in the Grantee's relevant annual tax return.
These reporting obligations also apply to Italian residents who are the beneficial owners of foreign financial assets under Italian money laundering
provisions.

Foreign Asset Tax Information . The value of the financial assets held outside of Italy by Italian residents may be subject to a foreign asset tax. The
taxable amount will be the fair market value of the financial assets (e.g., Shares) assessed at the end of the calendar year. No tax payment duties arise if
the amount of the foreign financial assets held abroad does not exceed a certain threshold. The Grantee should contact their personal tax advisor for
additional information about the foreign financial assets tax.

Stamp Duty and Wealth Tax . The Grantee may be subject either to a stamp duty on financial assets, or to a wealth tax on the value of the financial
assets held abroad, depending on whether the relevant securities are deposited with an intermediary in Italy or in a foreign country. The Grantee should
consult with his / her personal tax advisor as to whether the aforementioned stamp duty and / or wealth tax apply to the Grantee in connection with any
Restricted Stock Units and/or cash and/or Shares held. The Company (or any of its direct or indirect subsidiaries or parent entities) will not be responsible
for any liability arising



as a result of, in connection with or in respect of any stamp duty and / or wealth tax in connection with the Restricted Stock Units granted pursuant to this
Agreement.

Taxation of Dividends and Disposal of Shares . The Grantee should consult with his / her personal tax advisor in relation to taxation of dividend
distributions and the tax treatment of any capital gain that may arise from the disposal of the Shares. The Company (or any of its direct or indirect
subsidiaries or parent entities) will not be responsible for any liability arising as a result of, in connection with or in respect of any distribution of dividend
distributions and any disposal of Shares in connection with the Restricted Stock Units granted pursuant to this Agreement.

Notifications Applicable to Korea (Republic of)

Foreign Asset/Account Reporting Notification. Korean residents must declare all foreign financial accounts (e.g., non-Korean bank accounts, brokerage
accounts, etc.) they hold in any foreign country to the Korean tax authority and file a report with respect to such accounts if the monthly balance of such
accounts exceeds KRW 500 million (or an equivalent amount in foreign currency) on any month-end date during a calendar year. The report is due by the
end of June of the following year. The Grantee should consult with their personal tax advisor to determine how to value your foreign accounts for
purposes of this reporting requirement and whether the Grantee is required to file a report with respect to such accounts.

Data Retention. The Company will use the Grantee’s personal data only as long as necessary to implement, administer and manage the Grantee’s
participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and securities laws. When the Company no
longer needs the Grantee’s personal data, which will generally be seven (7) years after the Grantee participates in the Plan, the Company will remove it
from its systems. If the Company keeps the data longer, it would be to satisfy legal or regulatory obligations and the Company’s legal basis would be
relevant laws or regulations.

Notifications Applicable to Malaysia

Monthly Tax Deductions. The shares of common stock received by the Grantee when they became unrestricted under the Plan shall form part of your
salary subject to income tax and the necessary monthly tax deductions as required by law. If the Grantee elects to satisfy any income tax payable arising
from the Restricted Stock Units by himself / herself or have any arrangement with the local taxing authority regarding the income tax payable arising from
the RSUs, the Grantee is required to inform the Company within 15 days from the vesting date of his/her choice or of any such arrangement with the
local taxing authority.

For the purpose of computing the amount of income tax payable by the Grantee, taking into account the shares of common stock granted to the Grantee
under the Plan, in respect of the monthly tax deductions, the Grantee is responsible for informing the Company if he / she is subject to tax in any
countries other than Malaysia for the necessary apportionment to be made, or if the Grantee is no longer a Malaysian tax resident. Such notification shall
be made within 15 days of any change. For the avoidance of doubt, the dividend equivalents that accrued on the portion of shares of common stock
received by the Grantee under the Plan will not be subject to income tax and the relevant monthly tax deductions by the Company, and the Grantee is
encouraged to seek professional tax advice regarding his / her individual circumstances.

Director Reporting Requirement. If the Grantee is a director of the local affiliate in Malaysia, the Grantee has an obligation to notify the local affiliate in
Malaysia in writing: (i) when the Grantee is granted a Stock Award under the Plan, (ii) when the Grantee’s Restricted Stock Units are settled and the
Grantee receives Shares, (iii) when Shares are sold or (iv) when there is an event giving rise to a change with respect to the Grantee’s interest in the
Company. The Grantee must provide this notification within 14 days of the date the interest is acquired or disposed of or the occurrence of the event
giving rise to the change to enable the local affiliate in Malaysia to comply with the relevant requirements of the Malaysian authorities. The Malaysian
Companies Act prescribes criminal penalties for directors who fail to provide such notice.

Notifications Applicable to Mexico

Commercial Relationship. The Grantee expressly acknowledges that the Grantee’s participation in the Plan and the Company’s grant of the Stock Award
does not constitute an employment relationship between the Grantee and the Company. The Grantee has been granted the Stock Award as a
consequence of the commercial relationship between the Company and the Subsidiary in Mexico that employs the Grantee, and the Company’s
Subsidiary in Mexico that employs is the Grantee’s sole employer. Based on the foregoing: (a) the Grantee expressly acknowledges that the Plan and
the benefits derived from participation in the Plan do not establish any rights between the Grantee and the Subsidiary in Mexico that employs the
Grantee; (b) the Plan and the benefits derived from participation in the Plan are not part of the employment conditions and/or benefits provided by the
Subsidiary in Mexico that employs the Grantee; and (c) any modifications or amendments of the Plan or benefits granted



thereunder by the Company, or a termination of the Plan by the Company, shall not constitute a change or impairment of the terms and conditions of the
Grantee’s employment with the Subsidiary in Mexico that employs the Grantee.

Extraordinary Item of Compensation. The Grantee expressly recognizes and acknowledges that the Grantee's participation in the Plan is a result of the
discretionary and unilateral decision of the Company, as well as the Grantee's free and voluntary decision to participate in the Plan in accordance with
the terms and conditions of the Plan, the Agreement and this Appendix. As such, the Grantee acknowledges and agrees that the Company, in its sole
discretion, may amend and/or discontinue the Grantee's participation in the Plan at any time and without any liability. The value of the Restricted Stock
Units is an extraordinary item of compensation outside the scope of the Grantee's employment contract, if any. The Restricted Stock Units are not part of
the Grantee's regular or expected compensation for purposes of calculating any severance, resignation, redundancy, end of service payments, bonuses,
long-service awards, pension or retirement benefits, or any similar payments, which are the exclusive obligations of the Company’s Subsidiary in Mexico
that employs the Grantee.

Securities Law Information. The Restricted Stock Units and the Shares offered under the Plan have not been registered with the National Register of
Securities maintained by the Mexican National Banking and Securities Commission and cannot be offered or sold publicly in Mexico. In addition, the
Plan, the Agreement, this Appendix and any other document relating to the Restricted Stock Units may not be publicly distributed in Mexico. These
materials are addressed to the Grantee only because of the Grantee’s existing relationship with the Company and its subsidiaries and these materials
should not be reproduced or copied in any form. The offer contained in these materials does not constitute a public offering of securities but rather
constitutes a private placement of securities addressed specifically to individuals who are present employees of the Company or its subsidiaries made in
accordance with the provisions of the Mexican Securities Market Law, and any rights under such offering shall not be assigned or transferred.

Tax Liability. In accordance with the Mexican Income Tax Law, any income obtained by Mexican resident individuals from a grant by their employer, or
any related party to the employer, of shares issued by the employer, or any related party to the employer, at no cost, or at a discount (with respect to their
market value at the vesting date), is considered salary income. The taxable income is determined based on the market value of the shares at the vesting
date. Any price or premium paid by the employee shall be deducted. The net income will be subject to the ordinary progressive income tax rate (i.e. 1.92-
35%).

Tax Withholding. In accordance with the Mexican Income Tax Law, Mexican resident entities acting as employers are obligated to withhold income tax
from all salary payments to their employees, including any income derived from granting shares, such as the Restricted Stock Units. Thus, the Mexican
employer will be obligated to withhold income tax from the employee with respect to any taxable income derived from the grant of Restricted Stock Units.
Therefore, as a condition precedent to the issuance or delivery of any Restricted Stock Units pursuant to grant made hereunder, any taxes and/or and
social security contributions which may be required to be withheld or paid as a result of, in connection with or with respect to the grant, issue, vesting or
exercise of such award (as applicable) (the "Required Tax Payment"). The Company shall not be required to issue, deliver or release any Restricted
Stock Units pursuant to a grant until such withholding is applied by the Employer. Such withholding may be applied, at the sole discretion of the
Company, by liquidating such amount of Shares which would otherwise be delivered to the holder having an aggregate Fair Market Value, determined as
of the vesting date, equal to the Required Tax Payment, as is necessary to enable the Employer to satisfy any such obligation.

Restrictive Covenants. For the purposes of the Award, the Grantee's employment will be considered exclusively with the Company’s entity in Mexico (the
“Mexico Subsidiary”).

The confidential information shall be treated as an industrial secret and, as such, shall be subject to the provisions of Articles 82, 83, 84, and 85 of the
Industrial Property Law in effect in Mexico, in conjunction with Articles 223, Sections 1V, V, and VI, and 224 of the same law, as well as Articles 210 and
211 of the Federal Penal Code.

In the event that the Grantee fails to comply with any of the confidentiality obligations within the specified timeframes, the Company or the Mexico
Subsidiary shall have the right to seek a contractual penalty, as determined by the appropriate judicial authority. The parties acknowledge that such
penalty shall be proportionate to the damages incurred by the Company due to the Grantee's breach of this Agreement.

The Grantee acknowledges that the compensation received during their employment is sufficient to satisfy the non-compete and non-solicitation
provisions in Section 7 of the Agreement. The Grantee affirms that this compensation, including any awards, is entirely reasonable. However, unless
Mexico’s Subsidiary decides otherwise, the Grantee may be offered additional compensation in exchange for compliance with the non-compete and non-
solicitation provisions. In such a case, the terms of such additional compensation shall be formalized through a separate agreement.



Terms and Conditions Applicable to the Netherlands

Waiver of Termination Rights . The Grantee hereby waives any and all rights to compensation or damages as a result of the Grantee’s termination of
employment with the Company or any Subsidiary of the Company whatsoever, insofar as those rights result or may result from (i) the loss or diminution
in value of such rights or entittements under the Plan, or (ii) the Grantee ceasing to have rights under, or ceasing to be entitled to any awards under the
Plan as a result of such termination.

Data Privacy. The Grantee understands that in the context of this Agreement and the Plan the Company and any Subsidiaries may hold certain personal
information about the Grantee, i.e. the Grantee's name, signature, home address and telephone number, date of birth, citizen service number (BSN) or
other identification number (insofar as allowed under the national laws), salary, nationality, job title, bank account and/or payment details, any shares or
directorships held in the Company or any Subsidiaries, details of all Awards, or any other entitlement to shares awarded, cancelled, exercised, vested,
unvested or outstanding in the Grantee's favor. This personal information qualifies as personal data within the meaning of the EU 2016/679 General Data
Protection Regulation (the “GDPR”) (hereafter: “Personal Data”).

The Controller of the processing of these Personal Data under the Plan is Jabil Inc., with registered offices at 10800 Roosevelt Boulevard North, St.
Petersburg, Florida 33716, United States of America. The Controller and its representatives in the Netherlands are available by contacting the
Company’s legal department (entity management).

The Personal Data will be processed for the exclusive purpose of (i) allocating Shares, (ii) implementing, managing and administering the Grantee's
participation in the Plan, (iii) communicating with the Grantee in connection with the Plan, (iv) internal administration, (v) complying with the Company’s
legal obligations, and (vi) for the purposes of the Company’s legitimate interests such as to establish, exercise or defend its rights and legal position and
to monitor compliance with the Plan (the “Purposes”), in accordance with the applicable data privacy laws including the GDPR and the Dutch GDPR
Implementation Act.

The Company’s legal bases for the processing of Grantee’s Personal Data for the abovementioned Purposes are: (i) complying with legal obligations that
apply to the Company, including obligations under fiscal, tax, labour and securities laws, (ii) performing its contractual obligations as described in the
Agreement and/or the Plan (as applicable), and (iii) the legitimate interests pursued by the Company in relation to the management, improvement and
protection of the Plan, including internal administration and processing in the context of the establishment, exercise or defense of a legal claim in relation
to the Agreement.

The Grantee also understands that providing the Company with the Personal Data included above is necessary for the performance of the Plan and that
the Grantee's refusal to provide such Personal Data or otherwise would prevent the (further) collection us and transfer of his/her Personal Data by the
Controller, could make it impossible for the Company to perform its (contractual or legal) obligations and may affect the Grantee's ability to participate in
the Plan. As the Grantee’s participation in the Plan is purely voluntary, this would not affect the Grantee's existing employment, career, nor salary;
instead, the Grantee merely may forfeit the opportunities associated with the Plan.

The Grantee understands that the Personal Data will be shared with the stock plan services provider(s) designated by the Company (presently or in the
future), or other third parties involved in or furthering the implementation, management and administration of the Plan. Such service providers act only
upon the explicit instructions of the Controller and do not process the Personal Data for any other purpose than the Purposes listed above. In addition,
the Company has ensured that such service providers have appropriate technical and organizational security measures in place to guarantee an
adequate level of protection of the Personal Data. In addition, the Company may also share the Personal Data with external advisors or lawyers, banks,
payroll providers, (potential) business partners in the context of a contemplated sale or restructuring of the Company and with competent supervisory
authorities, in so far as this is necessary for the Purposes. The Grantee may at any time request a list of the recipients of the personal Data by contacting
his/her local human resources representative.

The Grantee understands that the recipients of the Personal Data may be located in the United States or other countries outside the European Economic
Area (the “EEA”) and that the recipients’ country may therefore not have or may have different data privacy laws and protection than the Grantee’s
country. The (international) transfer of Personal Data between the Company and third parties outside the EEA shall be based on adequate transfer
mechanisms such as the EU Model Clauses in combination with a data transfer impact assessment or any other mechanism in accordance with article
44 et seq. GDPR, and in line with the recommendations of the European Data Protection Board. For more information on the transfer mechanisms used,
and/or to obtain a redacted copy of such appropriate safeguards, the Grantee may contact his/her local human resources representative. In



the absence of appropriate safeguards, Grantee's Personal Data will not be transferred to a third party located outside the EEA, unless a specific
derogation applies in the sense of article 49 of the GDPR.

The Controller will take steps to ensure Data is accurate and up to date. From time to time the Grantee will be required to review and update his/her
Personal Data. Personal Data will only be held for as long as it is necessary for the Purposes listed above. The Personal Data shall be retained for 7
years after participation in the Plan has been terminated, unless longer retention of Personal Data is required, for example based on a legal obligation or
in order to establish, defend or exercise a legal position.

Under the GDPR, the Grantee (as a ‘data subject’) has certain rights in relation to his/her Personal Data. Therefore, upon written request to the local
human resources representative, the Grantee may at any time, without any cost and under certain circumstances in accordance with the GDPR:

@ be given access to his/her Personal Data;

(ii) receive information about the processing of his/her Personal Data;

(iii) request restriction of (part of) the processing of his/her Personal Data;

(iv) request rectification or erasure of (part) of his/her Personal Data;

v) exercise his/her rights to data portability, within the limits set in the GDPR; and/or

(vi) lodge a complaint with the competent supervisory (national) authority in case the Grantee considers that there has been an infringement of
the Data Protection laws.

The Grantee may also object to the processing of his/her Personal Data within the limits set in the Data Protection laws.

Notifications Applicable to Poland

Exchange Control Notification. If the Grantee transfer funds in excess of €15,000 in a single transaction in connection with the sale of shares of common
stock or the receipt of dividends or dividend equivalents under the Plan, the funds may need to be transferred via a Polish bank account. The Grantee is
required to retain the documents connected with a foreign exchange transaction for a period of five (5) years, as measured from the end of the year in
which such transaction occurred. Penalties may apply for failure to comply with exchange control requirements.

Foreign Asset/Account Reporting Notification. Polish residents holding foreign securities (e.g., shares of common stock) and/or maintaining accounts
abroad must report information to the National Bank of Poland on transactions and balances of the securities and cash deposited in such accounts if the
value of such securities and cash (when combined with all other assets possessed abroad) exceeds PLN7,000,000. If required, the reports must be filed
on a quarterly basis on special forms that are available on the website of the National Bank of Poland. The Grantee should consult with their personal
legal advisor to determine their personal reporting obligations.

Notifications Applicable to Singapore

Restriction on Sale and Transferability. The Grantee acknowledges that the Plan, this Stock Award and the terms have not been registered as a
prospectus with the Monetary Authority of Singapore. Accordingly, the Plan, this Stock Award, the terms and any other document or material in
connection with the offer or sale, or invitation for subscription or purchase, of the Stock Award and/or shares of common stock underlying the Stock
Award may not be circulated or distributed, nor may the Stock Award and/or shares of common stock underlying the Stock Award be offered or sold, or
be made the subject of an invitation for subscription or purchase, whether directly or indirectly, to persons in Singapore other than pursuant to, and in
accordance with, the conditions of an exemption under any provision of Subdivision (4) of Division 1 of Part 13 of the Singapore Securities and Futures
Act 2001 (“SFA”"), save for section 280 of the SFA. The Grantee further acknowledge that any transfer and/or disposal of the Stock Award and/or shares
of common stock underlying the Stock Award by you (as may be allowed under the Plan, this Stock Award and the Terms and subject to compliance with
applicable laws) shall be subject to the condition that the foregoing restrictions shall be imposed on each and every transferee and purchaser, and
subsequent transferee and purchaser, of the relevant Stock Award and/or shares of common stock underlying the Stock Award.

Notification under Section 309B(1) of the SFA. The Stock Award and Common Units are prescribed capital markets products (as defined in the Securities
and Futures (Capital Markets Products) Regulations 2018) and Excluded Investment Products (as



defined in MAS Notice SFA 04-N12: Notice on the Sale of Investment Products and MAS Notice FAA-N16: Notice on Recommendations on Investment
Products).

Director Notification Obligation. The Grantee acknowledges that if he / she is a director or shadow director of a Subsidiary in Singapore, the Grantee is
subject to certain notification requirements under the Singapore Companies Act. Among these requirements is an obligation to notify the Subsidiary in
Singapore in writing when the Grantee receives an interest (e.g., Restricted Stock Units, Shares) in the Company. In addition, the Grantee acknowledges
that he / she must notify the Subsidiary in Singapore when he / she sells Shares. These notifications must be made within two days of acquiring or
disposing of an interest in the Company. In addition, the Grantee acknowledges that he / she must make a notification of the Grantee’s interest in the
Company within two days of becoming a director. If the Grantee is the Chief Executive Officer (“CEQ”) of a Singapore subsidiary and the above
notification requirements are determined to apply to the CEO of a Singapore subsidiary, the above notification requirements also may apply to the
Grantee.

Securities Law Information. The Restricted Stock Units are being granted to grantees pursuant to the “Qualifying Person” exemption under section 273(1)
(f) of the Singapore Securities and Futures Act (Chapter 289, 2006 Ed.) (“SFA”). The Plan has not been lodged or registered as a prospectus with the
Monetary Authority of Singapore. The Grantee should note that the Restricted Stock Units are subject to section 257 of the SFA and the Grantee will not
be able to make (i) any subsequent sale of the Shares in Singapore or (ii) any offer of such subsequent sale of Shares subject to the Restricted Stock
Units in Singapore, unless such sale or offer is made pursuant to the exemptions under Part XIll Division 1 Subdivision (4) (other than section 280) of the
SFA.

Data Protection. The Grantee acknowledges that:

(@) personal data of the Grantee as contained in each document and/or any other notice or communication given or received pursuant to the
Plan and/or this Agreement, and/or which is otherwise collected from the Grantee (or their authorised representatives) will be collected,
used and disclosed by the Company and/or the relevant subsidiary for the purposes of implementing and administering the Plan,
facilitating the Grantee’s participation in the Plan, complying with any applicable laws, listing rules, take-over rules, regulations and/or
guidelines, and all other purposes as may be informed to the Grantee from time to time;

(b) by participating in the Plan, the Grantee also consents to the collection, use and disclosure of his/her personal data for all such purposes,
including disclosure of personal data of the Grantee held by the Company to any of its subsidiaries and/or to third party administrators
who provide services to the Company and/or the Employer (whether within or outside Singapore), and to the collection, use and further
disclosure by such persons of such personal data for such purposes; and

(c) the Grantee also warrants that where he discloses the personal data of third parties to the Company and/or the relevant subsidiary in
connection with the Plan and/or this Agreement, he has obtained the prior consent of such third parties for the Company and/or the
relevant subsidiary to collect, use and disclose their personal data for the abovementioned purposes, in accordance with any applicable
laws, regulations and/or guidelines. The Grantee shall indemnify the Company and/or the relevant subsidiary in respect of any penalties,
liabilities, claims, demands, losses and damages as a result of the Grantee’s breach of this warranty.

(d) To the extent that the Grantee withdraws consent given in connection with the above, the Company and/or the Employer may use its
discretion under this Agreement to terminate the options for no consideration.

Terms and Conditions Applicable to Spain

Labor Law Acknowledgment. By accepting this Stock Award, the Grantee acknowledges that they understand and agree that they consent to participate
in the Plan and that they have received a copy of the Plan. The Grantee understands that the Company, in its sole discretion, has unilaterally and
gratuitously decided to distribute incentives under the Plan to individuals who may be employees of the Company or its subsidiaries, affiliates or joint
ventures throughout the world. The decision is a limited decision that is entered into upon the express assumption and condition that any grant will not
economically or otherwise bind the Company or any of its subsidiaries, affiliates or joint ventures over and above the specific terms of the Plan on an
ongoing basis. Further, the Grantee understands and freely accepts that there is no guarantee that any benefit whatsoever shall arise from any
gratuitous and discretionary Stock Award since the future value of the Stock Awards and shares of common stock is unknown and unpredictable. In
addition, the Grantee understands that the Stock Award would not be made to them but for the assumptions and conditions referred to above; thus, the
Grantee acknowledges and freely accepts that should



any or all of the assumptions be mistaken or should any of the conditions not be met for any reason, then any Stock Award shall be null and void.

The Grantee also understands and agrees that, as a condition of the grant of the Stock Award, the termination of the Grantee’s employment for any
reason (including the reasons listed below), the Stock Award will cease vesting immediately effective on the date the Grantee is no longer providing
services to the Grantee's employer or the Company or any of its subsidiaries, affiliates or joint ventures (unless otherwise specifically provided in the
Terms). In particular, the Grantee understands and agrees that the Stock Award will be forfeited without entitlement to the underlying shares of common
stock or to any amount as indemnification in the event of a termination of the Grantee’s employment as described in the Terms prior to expiration of the
restricted period by reason of, including but not limited to, resignation, retirement, disciplinary dismissal adjudged to be with cause, disciplinary dismissal
adjudged or recognized to be without good cause (i.e., subject to “despido improcedente”), individual or collective dismissal on objective grounds,
whether adjudged or recognized to be with or without cause, material modification of the terms of employment under Article 41 of the Workers’ Statute,
relocation under Article 40 of the Workers’ Statute, Article 50 of the Workers’ Statute, unilateral withdrawal by the Grantee’s employer and under Article
10.3 of the Royal Decree 1382/1985.

Exchange Control Notification. The Grantee is required to electronically declare to the Bank of Spain any foreign accounts (including brokerage accounts
held abroad), as well as securities (including shares of common stock acquired under the Plan) held in such accounts, if the value of the transactions for
all such accounts during the prior year or the balances in such accounts (including any payments of cash or shares of common stock made to the
Grantee pursuant to the Plan) together with the value of such instruments as of December 31, or the volume of transactions with non-Spanish residents
during the prior or current year, exceed €1,000,000. Generally, the Grantee will be required to report on an annual basis.

Foreign Asset/Account Reporting Notification. The Grantee may be subject to a tax reporting obligation if the Grantee holds assets and/or have bank
accounts outside of Spain. If the value of the assets, including shares of common stock, dividends, dividend equivalents, or the bank accounts outside of
Spain exceeds €50,000 (as determined separately for assets and for bank accounts) as of December 31 of the relevant tax year, the Grantee will be
required to report the assets and/or bank accounts on their annual tax return for such year (or at any time during the year in which the Grantee disposes
of such right or asset). After the assets and/or bank accounts are initially reported, the Grantee will be subject to the reporting obligations only if the
value of any previously-reported assets or accounts increases by more than €20,000. The reporting must be completed by March 31 each year. The
Grantee should consult with their personal tax and legal advisors to ensure compliance with their personal reporting obligations.

Securities Law Information. No “offer of securities to the public,” as defined under Spanish law, has taken place or will take place in the Spanish territory
in connection with the grant of the Stock Award. The Plan and the Terms have not been nor will they be registered with the Comisién Nacional del
Mercado de Valores, and do not constitute a public offering prospectus.

Terms and Conditions Applicable to Sweden

Authorization to Withhold . This provision supplements Section 9 of the Agreement:

Without limiting the Company’s and the Employer’s authority to satisfy their withholding obligations for Tax-Related Items as set forth in Section 9 of the
Agreement, by accepting the Restricted Stock Units, the Grantee authorizes the Company and/or the Employer to withhold Shares or to sell Shares
otherwise deliverable to the Grantee upon settlement/vesting to satisfy Tax-Related Items, regardless of whether the Company and/or the Employer have
an obligation to withhold such Tax-Related Items.

Notifications Applicable to Switzerland

Securities Law Information. The Restricted Stock Units are not intended to be publicly offered in or from Switzerland. Because the offer of the Restricted
Stock Units is considered a private offering, it is not subject to registration in Switzerland. Neither this document nor any other materials relating to the
Restricted Stock Units (a) constitutes a prospectus as such term is understood pursuant to article 35 et. seq. of the Swiss Federal Act on Financial
Services (“FinSA”), (b) may be publicly distributed or otherwise made publicly available in Switzerland to any person other than an employee of the
Company, or (c) has been or will be filed with, approved or supervised by any Swiss reviewing body according to article 51 FinSA or any other Swiss
regulatory authority, including the Swiss Financial Market Supervisory Authority “FINMA”.

Tax Reporting Information. (i) At grant. The Grantee will receive an addendum to their annual salary statement, reporting the details of their Stock
Awards granted to them. The Grantee is required to file such addendum with their tax return. Furthermore,



the Grantee is required to declare all Stock Awards granted to them under the Plan which should not be subject to the net wealth tax, but must be
reflected “pro memoria” in the statement on bank accounts and securities (Wertschriftenverzeichnis) that the Grantee is required to file with their annual
tax return. (i) At vesting. The Grantee will receive an addendum to the annual salary statement, reporting the taxable income realized upon vesting of the
Stock Awards granted to them. The Grantee is required to declare such income in and to file the addendum with their tax return. Any shares of common
stock acquired upon vesting will be subject to the net wealth tax and must be reported in the statement on bank accounts and securities
(Wertschriftenverzeichnis) that the Grantee is required to file with their annual tax return.

Data Privacy — Transfer of personal data to the United States . The Grantee acknowledges and agrees that their personal data will be transferred to the
United States and that there is a risk, in particular, that the rights provided for by Swiss (and EU data protection laws, as applicable) may only be
guaranteed to a limited extent and that foreign authorities, i.e. authorities of the United States may gain access to the Grantee’s personal data with or
without the Grantee’s knowledge. Such access may also result in further tracking and/or observations by foreign authorities.

Notifications Applicable to Taiwan

Securities Law Information. The offer to participate in the Plan is available only for employees of the Company and its Subsidiaries. The offer to
participate in the Plan is not a public offer of securities by a Taiwanese company. Therefore, it is not subject to registration in Taiwan.

Exchange Control Notification. The Grantee may acquire and remit foreign currency (including proceeds from the sale of shares of common stock or the
receipt of any dividends or dividend equivalents) through an authorized foreign exchange bank, into Taiwan, up to US$5,000,000 per year without
justification. Remittance of funds related to the sale of shares of common stock should be made through an authorized foreign exchange bank. If the
transaction amount is TWD$500,000 or more in a single transaction, the Grantee must submit a Foreign Exchange Transaction Form.

Restrictive Covenants. In consideration for the Grantee's performance of the post-termination non-compete obligation under Section 7(a)(i) of this
Agreement, the Grantee’s employer shall, subject to the paragraph below, pay to the Grantee the higher of (a) the minimum non-compete compensation,
if any, required by the applicable local laws and regulations where the Grantee is employed, and (b) the non-compete compensation, if any, that has
been agreed by and between the Grantee and its employer in any separate non-compete agreement. The employer shall no longer be obligated to pay
the Grantee the above-mentioned compensation if during the non-compete period in Section 7(a) the employer releases the Grantee from the non-
compete restriction under Section 7(a) by giving the Grantee a notice, or the Grantee accepts new employment or engages in any other activity with a
Competitor with the written consent of the employer, or there occurs any other circumstance that the Grantee is no longer able to work (e.g., death or
disability).

Terms and Conditions Applicable to the United Kingdom

Responsibility for Taxes. This provision supplements Section 9 of the Agreement:

Without limitation to Section 9 of the Agreement, the Grantee agrees that the Grantee is liable for all Tax-Related Iltems and hereby covenants to pay all
such taxes, as and when requested by the Company or (if different) the Grantee’s employer or by Her Majesty’s Revenue & Customs (“HMRC") (or any
other tax authority or any other relevant authority). The Grantee also hereby agrees to indemnify and keep indemnified the Company and (if different) the
Grantee’s employer against any such taxes that they are required to pay or withhold on the Grantee’s behalf or have paid or will pay to the HMRC (or any
other tax authority or any other relevant authority).

Notwithstanding the foregoing, if the Grantee is a director or executive officer (as within the meaning of Section 13(k) of the Exchange Act), the terms of
the immediately foregoing provision will not apply. In the event that the Grantee is a director or executive officer and income tax due is not collected from
or paid by the Grantee within 90 days after the U.K. tax year in which an event giving rise to the indemnification described above occurs, the amount of
any uncollected tax may constitute a benefit to the Grantee on which additional income tax and national insurance contributions may be payable. The
Grantee acknowledges that the Grantee ultimately will be responsible for reporting and paying any income tax due on this additional benefit directly to
HMRC under the self-assessment regime and for reimbursing the Company or (if different) the Grantee’s employer for the value of any employee
national insurance contributions due on this additional benefit, which the Company or (if different) the Grantee’s employer may recover from the Grantee
at any time thereafter by any of the means referred to in the Agreement.



At the election of the Company, the Grantee shall enter into an election jointly with the Company, pursuant to Section 431 of the U.K. Income Tax
(Earnings and Pensions) Act 2003 (“ITEPA”), electing that the market value of the Shares at the time of vesting be calculated as if such shares were not
“restricted securities”, in form prescribed by the Company. Without such election, any gains made on disposal of the Shares may be subject to a partial
income tax charge.

In the event the Grantee has failed to make arrangements pursuant to the “Tax Withholding” section of the Terms, for the amount so indemnified
hereunder, the Grantee shall pay to the Company (or such other affiliate, as the case may be) the balance in cash promptly on written demand and in
any event within sixty (60) days from the date on which any relevant amount indemnified is due to be accounted for to the applicable tax authority, failing
which the Grantee shall also be liable to account to the Company or any affiliate for any additional liability that may arise to the Company or such other
affiliate as a result of the operation of Section 222 of ITEPA.

Restrictive covenants. Section 7 of the Agreement shall be governed by the laws of England and Wales. The restricted periods in Section 7 of the
Agreement shall be reduced by any period the Grantee spends on garden leave.




Exhibit 10.6

JABIL INC.
STOCK-SETTLED RESTRICTED STOCK UNIT AWARD AGREEMENT
(TBRSU - Non-Employee Director)

This RESTRICTED STOCK UNIT AWARD AGREEMENT (the “Agreement”) is made as of October __, 2024 (the “Grant Date”) between JABIL INC., a
Delaware corporation (the “Company”), and (the “Grantee”).

Background Information

A. The Board of Directors (the “Board”) and stockholders of the Company previously adopted the Jabil Inc. 2021 Equity Incentive Plan (the “Plan”).

B. Section 10 of the Plan provides that the Compensation Committee of the Board (the “Committee”) shall have the discretion and right to grant Stock
Units, including Stock Units representing rights to receive shares, to any Employees or Non-Employee Directors, subject to the terms and conditions of
the Plan and any additional terms provided by the Committee. The Committee has made a Stock Unit grant denominated in units to the Grantee as of the
Grant Date pursuant to the terms of the Plan and this Agreement.

C. The Grantee desires to accept the Stock Unit grant and agrees to be bound by the terms and conditions of the Plan and this Agreement.

D. Unless otherwise defined herein, the terms defined in the Plan shall have the same defined meanings in this Agreement.

Agreement

1. Restricted Stock Units. Subject to the terms and conditions provided in this Agreement and the Plan, the Company hereby grants to the Grantee
[ ()] restricted stock units (the “Restricted Stock Units”) as of the Grant Date. Each Restricted Stock Unit represents the right to receive the
underlying Shares if the Restricted Stock Unit becomes vested and non-forfeitable in accordance with Section 2 or Section 3 of this Agreement. The
Grantee shall have no rights as a stockholder of the Company, including no dividend rights and no voting rights with respect to the Restricted Stock Units
or the Shares underlying the Restricted Stock Units, unless and until the Restricted Stock Units become vested and non-forfeitable and such Shares are
delivered to the Grantee in accordance with Section 4 of this Agreement. The Grantee is required to pay no cash consideration for the grant of the
Restricted Stock Units. The Grantee acknowledges and agrees that (i) the Restricted Stock Units and related rights are nontransferable as provided in
Section 5 of this Agreement, (ii) the Restricted Stock Units are subject to forfeiture in the event the Grantee’s Continuous Service as an Employee or
Non-Employee Director terminates in certain circumstances, as specified in Section 6 of this Agreement, (iii) sales of Shares delivered in settlement of
the Restricted Stock Units will be subject to the Company’s policies regulating trading by Employees or Non-Employee Directors, including any
applicable “blackout” or other designated periods in which sales of Shares are not permitted, (iv) Shares delivered in settlement will be subject to any
recoupment or “clawback” policy of the Company, and (v) any entitlement to dividend equivalents will be in accordance with Section 7 of this Agreement.
The extent to which the Grantee’s rights and interest in the Restricted Stock Units becomes vested and non-forfeitable shall be determined in accordance
with the provisions of Sections 2 and 3 of this Agreement.

2. Vesting. Except as may be otherwise provided in Section 3 of this Agreement, the vesting of the Grantee’s rights and interest in the Restricted
Stock Units shall be determined in accordance with this Section 2. The Grantee’s rights and interest in the Restricted Stock Units shall become vested
and non-forfeitable at the rate of one hundred percent (100%) of the Restricted Stock Units on October __, 2024, provided that the Grantee’s Continuous
Service as an Employee or Non-Employee Director does not terminate prior to such vesting date. The date on which a Restricted Stock Unit is to become
vested under this Section 2 is referred to herein as a “Stated Vesting Date.”

3. Change in Control. In the event of a Change in Control, the Restricted Stock Units shall be subject to Section 13 of the Plan, provided that the
Restricted Stock Units shall vest upon the Change in Control if (i) there is no assumption, substitution or continuation of the Restricted Stock Units
pursuant to Section 13(a) of the Plan or (ii) the Grantee’s Continuous Service is terminated upon the occurrence of the Change in Control. This Section 3
shall supersede the standard vesting provision contained in Section 2 of this Agreement only to the extent that it results in accelerated vesting of the
Restricted Stock Units, and it shall not result in a delay of any vesting or non-vesting of any Restricted Stock Units that otherwise would occur at a Stated
Vesting Date under the terms of the standard vesting provision contained in Section 2 of this Agreement.



4. Timing and Manner of Settlement of Restricted Stock Units .

(a) Settlement Timing. Unless and until the Restricted Stock Units become vested and non-forfeitable in accordance with Section 2 or Section
3 of this Agreement, the Grantee will have no right to settlement of any such Restricted Stock Units. Restricted Stock Units will be settled under this
Section 4 by the Company delivering to the Grantee (or his beneficiary in the event of death) a number of Shares equal to the number of Restricted Stock
Units that have become vested and non-forfeitable and are to be settled at the applicable settlement date . In the case of Restricted Stock Units that
become vested and non-forfeitable at a Stated Vesting Date in accordance with Section 2 of this Agreement, such Restricted Stock Units will be settled
at a date (the “Stated Settlement Date”) that is as prompt as practicable after the Stated Vesting Date but in no event later than two and one-half (2-1/2)
months after such Stated Vesting Date (settlement that is prompt but in no event later than two and one-half (2-1/2) months after the applicable vesting
date is referred to herein as “Prompt Settlement”). The settlement of Restricted Stock Units that become vested and non-forfeitable in circumstances
governed by Section 3 will be as follows:

(i) Restricted Stock Units that do not constitute a deferral of compensation under Code Section 409A and that become vested in
accordance with Section 3 (on the Change in Control) will be settled in a Prompt Settlement following the vesting date under Section 3.

(i)  Restricted Stock Units that constitute a deferral of compensation under Code Section 409A (“409A RSUs") will be settled as
follows:

(A) 409A RSUs that become vested in accordance with Section 3, if in connection with the Change in Control there occurred a
change in the ownership of the Company, a change in effective control of the Company, or a change in the ownership of a substantial
portion of the assets of the Company as defined in Treasury Regulation § 1.409A-3(i)(5) (a “409A Change in Control”) and to the extent
permitted under Section 409A of the Code, will be settled in a Prompt Settlement following the 409A Change in Control, and if there
occurred no 409A Change in Control in connection with the Change in Control or to the extent settlement upon the 409A Change in
Control would not be permitted, such 409A RSUs will be settled in a Prompt Settlement following the earliest of the applicable Stated
Vesting Date or the termination of the Grantee’s Continuous Service as an Employee or Non-Employee Director, subject to Section 9(b)
(including the six-month delay rule).

(b) Manner of Settlement. The Company may make delivery of Shares of Common Stock in settlement of Restricted Stock Units by either
delivering one or more certificates representing such Shares to the Grantee (or his beneficiary in the event of death), registered in the name of the
Grantee (and any joint name, if so directed by the Grantee), or by depositing such Shares into a stock brokerage account maintained for the Grantee (or
of which the Grantee is a joint owner, with the consent of the Grantee). If the Company determines to settle Restricted Stock Units by making a deposit of
Shares into such an account, the Company may settle any fractional Restricted Stock Unit by means of such deposit. In other circumstances or if so
determined by the Company, the Company shall instead pay cash in lieu of any fractional Share, on such basis as the Administrator may determine. In
no event will the Company issue fractional Shares.

(c) Effect of Settlement. Neither the Grantee nor any of the Grantee’s successors, heirs, assigns or personal representatives shall have any
further rights or interests in any Restricted Stock Units that have been paid and settled. Although a settlement date or range of dates for settlement are
specified above in order to comply with Code Section 409A, the Company retains discretion to determine the settlement date, and no Grantee or
beneficiary of a Grantee shall have any claim for damages or loss by virtue of the fact that the market price of the Shares was different on a given date
upon which settlement could have been made as compared to the market price on or after the actual settlement date (any claim relating to settlement will
be limited to a claim for delivery of Shares and related dividend equivalents).

5. Restrictions on Transfer. The Grantee shall not have the right to make or permit to occur any transfer, assignment, pledge, hypothecation or
encumbrance of all or any portion of the Restricted Stock Units, related rights to dividend equivalents or any other rights relating thereto, whether outright
or as security, with or without consideration, voluntary or involuntary, and the Restricted Stock Units, related rights to dividend equivalents and other
rights relating thereto, shall not be subject to execution, attachment, lien, or similar process; provided, however, the Grantee will be entitled to designate
a beneficiary or beneficiaries to receive any settlement in respect of the Restricted Stock Units upon the death of the Grantee, in the manner and to the
extent permitted by the Committee. Any purported transfer or other transaction not permitted under this Section 5 shall be deemed null and void.



6. Forfeiture. Except as may be otherwise determined by the Committee, the Grantee shall forfeit all of his or her rights and interest in the Restricted
Stock Units and related dividend equivalents if his or her Continuous Service as an Employee or Non-Employee Director terminates for any reason before
the Restricted Stock Units become vested in accordance with Section 2 or Section 3 of this Agreement.

7. Dividend Equivalents; Adjustments.

(a) Dividend Equivalents. During the period beginning on the Grant Date and ending on the date that Shares are issued in settlement of a
Restricted Stock Unit, the Grantee will accrue dividend equivalents on Restricted Stock Units equal to the cash dividend or distribution that would have
been paid on the Restricted Stock Unit had the Restricted Stock Unit been an issued and outstanding Share on the record date for the dividend or
distribution. Such accrued dividend equivalents (i) will vest and become payable upon the same terms and at the same time of settlement as the
Restricted Stock Units to which they relate, and (i) will be denominated and payable solely in cash. Dividend equivalent payments, at settlement, will be
net of applicable federal, state, local and foreign income and social insurance withholding taxes (subject to Section 8).

(b) Adjustments. The number of Restricted Stock Units credited to the Grantee shall be subject to adjustment by the Company, in accordance
with Section 12 of the Plan, in order to preserve without enlarging the Grantee’s rights with respect to such Restricted Stock Units. Any such adjustment
shall be made taking into account any crediting of cash dividend equivalents to the Grantee under Section 7(a) in connection with such transaction or
event. In the case of an extraordinary cash dividend, the Committee may determine to adjust the Grantee’s Restricted Stock Units under this Section 7(b)
in lieu of crediting cash dividend equivalents under Section 7(a). Restricted Stock Units credited to the Grantee as a result of an adjustment shall be
subject to the same forfeiture and settlement terms as applied to the related Restricted Stock Units prior to the adjustment.

8. Responsibility for Taxes and Withholding. Regardless of any action the Company, any of its Subsidiaries and/or the Grantee's employer takes with
respect to any or all income tax, social insurance, payroll tax, payment on account or other tax-related items related to the Grantee’s participation in the
Plan and legally applicable to the Grantee (“Tax-Related Iltems”), the Grantee acknowledges that the ultimate liability for all Tax-Related Items is and
remains the Grantee’s responsibility and may exceed the amount actually withheld by the Company or any of its affiliates, if any. The Grantee further
acknowledges that the Company and/or its Subsidiaries (i) make no representations or undertakings regarding the treatment of any Tax-Related Items in
connection with any aspect of the Restricted Stock Units, including, but not limited to, the grant or vesting of the Restricted Stock Units, the delivery of
Shares, the subsequent sale of Shares acquired pursuant to such delivery and the receipt of any dividends and/or dividend equivalents; and (ii) do not
commit to and are under no obligation to structure the terms of any award to reduce or eliminate the Grantee’s liability for Tax-Related Items or achieve
any particular tax result. Further, if the Grantee becomes subject to tax in more than one jurisdiction between the Grant Date and the date of any relevant
taxable event, the Grantee acknowledges that the Company and/or its Subsidiaries may be required to withhold or account for Tax-Related Items in more
than one jurisdiction.

In the event the Grantee is subject to tax withholding, Grantee shall satisfy his or her obligation to advance the Tax-Related Items by the
Company withholding whole Shares which would otherwise be delivered to Grantee upon vesting of the Restricted Stock Units having an aggregate Fair
Market Value, determined as of the date on which such withholding obligation arises (the “Tax Date”), equal to the Tax-Related Items. Notwithstanding
the foregoing, the Grantee may elect to satisfy his or her obligation to advance the Tax-Related Items by any of the following means:

(a) withholding from the Grantee’s wages or other cash compensation paid to the Grantee by the Company and/or its Subsidiaries; or
(b) withholding from dividend equivalent payments (payable in cash) related to the Shares to be delivered at settlement.

To avoid negative accounting treatment, the Company and/or its Subsidiaries may withhold or account for Tax-Related Items by considering applicable
withholding rates but not exceeding the maximum statutory withholding rates. If the obligation for Tax-Related Items is satisfied by withholding in Shares,
for tax purposes, the Grantee is deemed to have been issued the full number of Shares attributable to the awarded Restricted Stock Units,
notwithstanding that a number of Shares are held back solely for the purpose of paying the Tax-Related Items due as a result of any aspect of the
Grantee’s participation in the Plan.

Finally, the Grantee shall pay to the Company and/or its Subsidiaries any amount of Tax-Related Items that the Company and/or its Subsidiaries may
be required to withhold or account for as a result of the Grantee’s participation in the Plan



that are not satisfied by the means previously described. The Company may refuse to issue or deliver the Shares if the Grantee fails to comply with the
Grantee’s obligations in connection with the Tax-Related Items.

9. Code Section 409A.

(@) General. Payments made pursuant to this Agreement are intended to be exempt from Section 409A of the Code or to otherwise comply with
Section 409A of the Code. Accordingly, other provisions of the Plan or this Agreement notwithstanding, the provisions of this Section 9 will apply in order
that the Restricted Stock Units, and related dividend equivalents and any other related rights, will be exempt from or otherwise comply with Code Section
409A. In addition, the Company reserves the right, to the extent the Company deems necessary or advisable in its sole discretion, to unilaterally amend
or modify the Plan and/or this Agreement to provide that all Restricted Stock Units, and related dividend equivalents and any other related rights, are
exempt from or otherwise have terms that comply, and in operation comply, with Code Section 409A (including, without limitation, the avoidance of
penalties thereunder). Other provisions of the Plan and this Agreement notwithstanding, the Company makes no representations that the Restricted
Stock Units, and related dividend equivalents and any other related rights, will be exempt from or avoid any penalties that may apply under Code Section
409A, makes no undertaking to preclude Code Section 409A from applying to the Restricted Stock Units and related dividend equivalents and any other
related rights, and will not indemnify or provide a gross up payment to a Grantee (or his beneficiary) for any taxes, interest or penalties imposed under
Code Section 409A.

(b) Restrictions on 409A RSUs. In the case of any 409A RSUs, the following restrictions will apply to the extent applicable:

(i) Separation from Service. Any payment in settlement of the 409A RSUs that is triggered by a termination of Continuous Service as
an Employee or Non-Employee Director (or other termination of service) hereunder will occur only if the Grantee has had a “separation from
service” within the meaning of Treasury Regulation § 1.409A-1(h), with such separation from service treated as the termination for purposes of
determining the timing of any settlement based on such termination.

(i) Six-Month Delay Rule. The "six-month delay rule" will apply to 409A RSUs if these four conditions are met:

(A) the Grantee has a separation from service (within the meaning of Treasury Regulation § 1.409A-1(h)) for a reason other
than death;

(B) apayment in settlement is triggered by such separation from service; and
(C) the Grantee is a “specified employee” under Code Section 409A.

If it applies, the six-month delay rule will delay a settlement of 409A RSUs triggered by separation from service where the settlement otherwise
would occur within six months after the separation from service, subject to the following:

(D) any delayed payment shall be made on the date six months and one day after separation from service;

(E) during the six-month delay period, accelerated settlement will be permitted in the event of the Grantee’s death and for no
other reason (including no acceleration upon a Change in Control) except to the extent permitted under Code Section 409A; and

(F) any settlement that is not triggered by a separation from service, or is triggered by a separation from service but would be
made more than six months after separation (without applying this six-month delay rule), shall be unaffected by the six-month delay rule.

(c) Other Compliance Provisions. The following provisions apply to Restricted Stock Units:

(i) Each tranche of Restricted Stock Units (including dividend equivalents accrued thereon) that is scheduled to vest at a separate
Stated Vesting Date under Section 2 shall be deemed a separate payment for purposes of Code Section 409A.



(i)  The settlement of 409A RSUs may not be accelerated by the Company except to the extent permitted under Code Section 409A.
The Company may, however, accelerate vesting (i.e., may waive the risk of forfeiture tied to termination of the Grantee’s Continuous Service as
an Employee or Non-Employee Director) of 409A RSUs, without changing the settlement terms of such 409A RSUs.

(iii) It is understood that Good Reason for purposes of this Agreement is limited to circumstances that qualify under Treasury
Regulation § 1.409A-1(n)(2).

(iv)  Any restriction imposed on 409A RSUs hereunder or under the terms of other documents solely to ensure compliance with Code
Section 409A shall not be applied to a Restricted Stock Unit that is not a 409A RSU except to the extent necessary to preserve the status of such
Restricted Stock Unit as not being a "deferral of compensation” under Code Section 409A.

(v) If any mandatory term required for 409A RSUs or other Restricted Stock Units, or related dividend equivalents or other related
rights, to avoid tax penalties under Code Section 409A is not otherwise explicitly provided under this document or other applicable documents,
such term is hereby incorporated by reference and fully applicable as though set forth at length herein.

(vi) In the case of any settlement of Restricted Stock Units during a specified period following the Stated Vesting Date or other date
triggering a right to settlement, the Grantee shall have no influence on any determination as to the tax year in which the settlement will be made.

(vii) Inthe case of any Restricted Stock Unit that is not a 409A RSU, if the circumstances arise constituting a Disability but termination
of the Grantee’s Continuous Service as an Employee or Non-Employee Director has not in fact resulted immediately without an election by the
Grantee, then only the Company or a Subsidiary may elect to terminate the Grantee’s Continuous Service as an Employee or Non-Employee
Director due to such Disability.

(viii)  If the Company has a right of setoff that could apply to a 409A RSU, such right may only be exercised at the time the 409A RSU
would have been settled, and may be exercised only as a setoff against an obligation that arose not more than 30 days before and within the
same year as the settlement date if application of such setoff right against an earlier obligation would not be permitted under Code Section
409A.

10. No Effect on Service or Rights under the Plan . Nothing in the Plan or this Agreement shall confer upon the Grantee the right to continue in the
service of the Company or any Subsidiary or affect any right which the Company or any Subsidiary may have to terminate the service of the Grantee
regardless of the effect of such termination of service on the rights of the Grantee under the Plan or this Agreement. If the Grantee’s service is
terminated for any reason whatsoever (and whether lawful or otherwise), he will not be entitled to claim any compensation for or in respect of any
consequent diminution or extinction of his rights or benefits (actual or prospective) under this Agreement or any Award or otherwise in connection with the
Plan. The rights and obligations of the Grantee under the terms of his service with the Company or any Subsidiary will not be affected by his participation
in the Plan or this Agreement, and neither the Plan nor this Agreement form part of any contract of service between the Grantee and the Company or
any Subsidiary. The granting of Awards under the Plan is entirely at the discretion of the Committee, and the Grantee shall not in any circumstances
have any right to be granted an Award.

11. Governing Laws. This Agreement shall be construed and enforced in accordance with the laws of the State of Florida.

12. Successors; Severability; Entire Agreement; Headings . This Agreement shall inure to the benefit of, and be binding upon, the Company and the
Grantee and their heirs, legal representatives, successors and permitted assigns. In the event that any one or more of the provisions or portion thereof
contained in this Agreement shall for any reason be held to be invalid, illegal or unenforceable in any respect, the same shall not invalidate or otherwise
affect any other provisions of this Agreement, and this Agreement shall be construed as if the invalid, illegal or unenforceable provision or portion thereof
had never been contained herein. Subject to the terms and conditions of the Plan and any rules adopted by the Company or the Committee and
applicable to this Agreement, which are incorporated herein by reference, this Agreement expresses the entire understanding and agreement of the
parties hereto with respect to such terms, restrictions and limitations. Section headings used herein are for convenience of reference only and shall not be
considered in construing this Agreement.



13. Grantee Acknowledgements and Consents.

(a) Data Privacy. As communicated in Jabil's Notice of Data Collection, Processing and Transfer of Employee Personal Data, as updated from
time to time.

Data Collection and Usage. The Company collects, processes and uses personal data about the Grantee, including but not limited to, the Grantee’s
name, home address, email address and telephone number, date of birth, social insurance number, passport or other identification number, salary,
nationality, job title, any shares or directorships held in the Company, details of all awards, rights or any other entitement to shares awarded, canceled,
exercised, vested, unvested or outstanding in the Grantee’s favor, which the Company receives from the Grantee or the Grantee’s employer. In order for
the Grantee to participate in the Plan, the Company will collect his or her personal data for purposes of allocating Shares and implementing,
administering and managing the Plan. The Company’s legal basis for the processing of the Grantee’s personal data is based on the necessity for
Company’s performance of its obligations under the Plan and pursuant to the Company’s legitimate business interests. In those jurisdictions where the
Grantee's consent to the processing of the Grantee's personal data is required, the Grantee expressly and explicitly consents to the collection,
processing and transfer practices as described herein.

Stock Plan Administration and Service Providers. The Company may transfer the Grantee’s data to one or more third party stock plan service providers
based in the United States (“U.S.”), which may assist the Company with the implementation, administration and management of the Plan. Such service
provider(s) may open an account for the Grantee to receive and trade Shares. The Grantee may be asked to acknowledge, or agree to, separate terms
and data processing practices with the service provider(s).

International Data Transfers. The Grantee’s personal data will be transferred from the Grantee’s country to the U.S., where the Company and its service
providers are based. The Company’s legal basis for the transfer of the Grantee’'s data to the U.S. is the Grantee's consent (where required) or the
Company's participation in a privacy shield agreement and/or adequate agreements.

Data Retention. The Company will use the Grantee’s personal data only as long as necessary to implement, administer and manage the Grantee's
participation in the Plan or as required to comply with legal or regulatory obligations, including under tax and securities laws. When the Company no
longer needs the Grantee’s personal data, which will generally be seven (7) years after the Grantee participates in the Plan, the Company will remove it
from its systems. If the Company keeps the data longer, it would be to satisfy legal or regulatory obligations and the Company’s legal basis would be
relevant laws or regulations.

Voluntariness and Consequences of Consent Denial or Withdraw . The Grantee's participation in the Plan and his or her grant of consent, if required, is
purely voluntary. The Grantee may reject participation in the Plan or withdraw the Grantee's consent, if applicable, at any time. If the Grantee rejects
participation in the Plan, does not consent, if applicable, or withdraws his or her consent, if applicable, the Grantee may be unable to participate in the
Plan. This would not affect the Grantee's existing employment or salary; instead, the Grantee merely may forfeit the opportunities associated with the
Plan.

Data Subject Rights. The Grantee understands that he or she may have a number of rights under data privacy laws in the Grantee’s jurisdiction.
Depending on where the Grantee is based, such rights may include the right to (i) request access or copies of personal data processed by the Company,
(ii) rectification of incorrect data, (i) deletion of data, (iv) restrictions on processing of data, (v) portability of data, (vi) lodge complaints with competent
authorities in the Grantee’s jurisdiction, and/or (vii) receive a list with the names and addresses of any potential recipients of the Grantee’s personal data.
To receive clarification regarding these rights or to exercise these rights, the Grantee can contact his or her local human resources department.

(b) Voluntary Participation. The Grantee's participation in the Plan is voluntary. The value of the Restricted Stock Units is an extraordinary item
of compensation. Unless otherwise expressly provided in a separate agreement between the Grantee and the Company or a Subsidiary, the Restricted
Stock Units are not part of normal or expected compensation for purposes of calculating any severance, resignation, redundancy, end-of-service
payments, bonuses, long-service awards, pension or retirement benefits or similar payments.

(c) Electronic Delivery and Acceptance. BY ACCEPTING THIS AGREEMENT ELECTRONICALLY, THE GRANTEE HEREBY CONSENTS TO
ELECTRONIC DELIVERY OF THE PLAN, THE PROSPECTUS FOR THE PLAN AND OTHER DOCUMENTS RELATED TO THE PLAN
(COLLECTIVELY, THE “PLAN DOCUMENTS"). THE COMPANY WILL DELIVER THE PLAN DOCUMENTS ELECTRONICALLY TO THE GRANTEE
BY E-MAIL, BY POSTING SUCH DOCUMENTS ON ITS INTRANET WEBSITE OR BY ANOTHER MODE OF ELECTRONIC DELIVERY AS
DETERMINED BY THE COMPANY IN ITS SOLE DISCRETION. BY ACCEPTING THIS AGREEMENT



ELECTRONICALLY, THE GRANTEE CONSENTS AND AGREES THAT SUCH PROCEDURES AND DELIVERY MAY BE EFFECTED BY A BROKER

OR THIRD PARTY ENGAGED BY THE COMPANY TO PROVIDE ADMINISTRATIVE SERVICES RELATED TO THE PLAN. BY ACCEPTING THIS
AGREEMENT ELECTRONICALLY, THE GRANTEE HEREBY CONSENTS TO ANY AND ALL PROCEDURES THE COMPANY HAS ESTABLISHED

OR MAY ESTABLISH FOR ANY ELECTRONIC SIGNATURE SYSTEM FOR DELIVERY AND ACCEPTANCE OF ANY PLAN DOCUMENTS,

INCLUDING THIS AGREEMENT, THAT THE COMPANY MAY ELECT TO DELIVER AND AGREES THAT HIS ELECTRONIC SIGNATURE IS THE

SAME AS, AND WILL HAVE THE SAME FORCE AND EFFECT AS, HIS MANUAL SIGNATURE. THE COMPANY WILL SEND TO THE GRANTEE AN

E-MAIL ANNOUNCEMENT WHEN THE PLAN DOCUMENTS ARE AVAILABLE ELECTRONICALLY FOR THE GRANTEE'S REVIEW, DOWNLOAD OR

PRINTING AND WILL PROVIDE INSTRUCTIONS ON WHERE THE PLAN DOCUMENTS CAN BE FOUND. UNLESS OTHERWISE SPECIFIED IN
WRITING BY THE COMPANY, THE GRANTEE WILL NOT INCUR ANY COSTS FOR RECEIVING THE PLAN DOCUMENTS ELECTRONICALLY
THROUGH THE COMPANY’'S COMPUTER NETWORK. THE GRANTEE WILL HAVE THE RIGHT TO RECEIVE PAPER COPIES OF ANY PLAN
DOCUMENT BY SENDING A WRITTEN REQUEST FOR A PAPER COPY TO THE COMMITTEE. THE GRANTEE'S CONSENT TO ELECTRONIC
DELIVERY OF THE PLAN DOCUMENTS WILL BE VALID AND REMAIN EFFECTIVE UNTIL THE EARLIER OF (i) THE TERMINATION OF THE
GRANTEE’S PARTICIPATION IN THE PLAN AND (i) THE WITHDRAWAL OF THE GRANTEE'S CONSENT TO ELECTRONIC DELIVERY AND
ACCEPTANCE OF THE PLAN DOCUMENTS. THE COMPANY ACKNOWLEDGES AND AGREES THAT THE GRANTEE HAS THE RIGHT AT ANY

TIME TO WITHDRAW HIS CONSENT TO ELECTRONIC DELIVERY AND ACCEPTANCE OF THE PLAN DOCUMENTS BY SENDING A WRITTEN
NOTICE OF WITHDRAWAL TO THE COMMITTEE. IF THE GRANTEE WITHDRAWS HIS CONSENT TO ELECTRONIC DELIVERY AND
ACCEPTANCE, THE COMPANY WILL RESUME SENDING PAPER COPIES OF THE PLAN DOCUMENTS WITHIN TEN (10) BUSINESS DAYS OF
ITS RECEIPT OF THE WITHDRAWAL NOTICE. BY ACCEPTING THIS AGREEMENT ELECTRONICALLY, THE GRANTEE ACKNOWLEDGES THAT
HE IS ABLE TO ACCESS, VIEW AND RETAIN AN E-MAIL ANNOUNCEMENT INFORMING THE GRANTEE THAT THE PLAN DOCUMENTS ARE

AVAILABLE IN EITHER HTML, PDF OR SUCH OTHER FORMAT AS THE COMPANY DETERMINES IN ITS SOLE DISCRETION.

(d) Unfunded Plan. The Grantee acknowledges and agrees that any rights of the Grantee relating to the Grantee’s Restricted Stock Units and
related dividend equivalents and any other related rights shall constitute bookkeeping entries on the books of the Company and shall not create in the
Grantee any right to, or claim against, any specific assets of the Company or any Subsidiary, nor result in the creation of any trust or escrow account for
the Grantee. With respect to the Grantee's entitlement to any payment hereunder, the Grantee shall be a general creditor of the Company.

14. Additional Acknowledgements. By accepting this Agreement electronically, the Grantee and the Company agree that the Restricted Stock Units
are granted under and governed by the terms and conditions of the Plan and this Agreement. The Grantee has reviewed in its entirety the prospectus
that summarizes the terms of the Plan and this Agreement, has had an opportunity to request a copy of the Plan in accordance with the procedure
described in the prospectus, has had an opportunity to obtain the advice of counsel prior to electronically accepting this Agreement and fully understands
all provisions of the Plan and this Agreement. The Grantee hereby agrees to accept as binding, conclusive and final all decisions or interpretations of the
Committee upon any questions relating to the Plan and this Agreement.

Acceptance by the Grantee

By selecting the “l accept” box on the website of the Company’s administrative agent, the Grantee acknowledges acceptance of, and

consents to be bound by, the Plan and this Agreement and any other rules, agreements or other terms and conditions incorporated herein by
reference.



EXHIBIT 31.1

CERTIFICATIONS
I, Michael Dastoor, certify that:
1. | have reviewed this quarterly report on Form 10-Q of Jabil Inc.;
2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make

the statements made, in light of the circumstances under which such statements were made, not misleading with respect to the period covered
by this report;

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects
the financial condition, results of operations and cash flows of the registrant as of, and for, the periods presented in this report;

4, The registrant’s other certifying officer(s) and | are responsible for establishing and maintaining disclosure controls and procedures (as defined
in Exchange Act Rules 13a — 15(e) and 15d — 15(e)) and internal control over financial reporting (as defined in Exchange Act Rules 13a — 15(f)
and 15d — 15(f)) for the registrant and have:

a)

b)

d)

Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our
supervision, to ensure that material information relating to the registrant, including its consolidated subsidiaries, is made known to us by
others within those entities, particularly during the period in which this report is being prepared;

Designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed under our
supervision, to provide reasonable assurance regarding the reliability of financial reporting and the preparation of financial statements
for external purposes in accordance with generally accepted accounting principles;

Evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our conclusions about
the effectiveness of the disclosure controls and procedures, as of the end of the period covered by this report based on such
evaluation; and

Disclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the registrant’s most
recent fiscal quarter (the registrant’s fourth fiscal quarter in the case of an annual report) that has materially affected, or is reasonably
likely to materially affect, the registrant’s internal control over financial reporting; and

5. The registrant’s other certifying officer(s) and | have disclosed, based on our most recent evaluation of internal control over financial reporting,
to the registrant’s auditors and the audit committee of the registrant’s board of directors (or persons performing the equivalent functions):

a) All significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are
reasonably likely to adversely affect the registrant’s ability to record, process, summarize and report financial information; and
b) Any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant’s internal
control over financial reporting.
Date: January 10, 2025 /s/ MICHAEL DASTOOR

Michael Dastoor

Chief Executive Officer



EXHIBIT 31.2

CERTIFICATIONS
I, Gregory B. Hebard, certify that:
1. | have reviewed this quarterly report on Form 10-Q of Jabil Inc.;
2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make

the statements made, in light of the circumstances under which such statements were made, not misleading with respect to the period covered
by this report;

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects
the financial condition, results of operations and cash flows of the registrant as of, and for, the periods presented in this report;

4, The registrant’s other certifying officer(s) and | are responsible for establishing and maintaining disclosure controls and procedures (as defined
in Exchange Act Rules 13a — 15(e) and 15d — 15(e)) and internal control over financial reporting (as defined in Exchange Act Rules 13a — 15(f)
and 15d — 15(f)) for the registrant and have:

a) Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our
supervision, to ensure that material information relating to the registrant, including its consolidated subsidiaries, is made known to us
by others within those entities, particularly during the period in which this report is being prepared;

b) Designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed under our
supervision, to provide reasonable assurance regarding the reliability of financial reporting and the preparation of financial statements
for external purposes in accordance with generally accepted accounting principles;

C) Evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our conclusions about
the effectiveness of the disclosure controls and procedures, as of the end of the period covered by this report based on such
evaluation; and

d) Disclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the registrant’s most
recent fiscal quarter (the registrant’s fourth fiscal quarter in the case of an annual report) that has materially affected, or is reasonably
likely to materially affect, the registrant’s internal control over financial reporting; and

5. The registrant’s other certifying officer(s) and | have disclosed, based on our most recent evaluation of internal control over financial reporting,
to the registrant’s auditors and the audit committee of the registrant’s board of directors (or persons performing the equivalent functions):

a) All significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are
reasonably likely to adversely affect the registrant’s ability to record, process, summarize and report financial information; and

b) Any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant’s internal
control over financial reporting.

Date: January 10, 2025 /sl GREGORY B. HEBARD

Gregory B. Hebard
Chief Financial Officer



EXHIBIT 32.1

CERTIFICATION PURSUANT TO
18 U.S.C. SECTION 1350,
AS ADOPTED PURSUANT TO SECTION 906
OF THE SARBANES-OXLEY ACT OF 2002

In connection with the Quarterly Report of Jabil Inc. (the “Company”) on Form 10-Q for the fiscal quarter ended November 30, 2024 as filed with the
Securities and Exchange Commission on the date hereof (the “Form 10-Q"), |, Michael Dastoor, Chief Executive Officer of the Company, hereby certify,
pursuant to 18 U.S.C. Section 1350, as adopted pursuant to Section 906 of the Sarbanes-Oxley Act of 2002, that:

(1) The Form 10-Q fully complies with the requirements of Section 13(a) or 15(d) of the Securities Exchange Act of 1934 (15 U.S.C. 78m or
780(d)); and

(2) The information contained in the Form 10-Q fairly presents, in all material respects, the financial condition and results of operations of the
Company.

Date: January 10, 2025 /sl MICHAEL DASTOOR

Michael Dastoor

Chief Executive Officer



EXHIBIT 32.2

CERTIFICATION PURSUANT TO
18 U.S.C. SECTION 1350,
AS ADOPTED PURSUANT TO SECTION 906
OF THE SARBANES-OXLEY ACT OF 2002

In connection with the Quarterly Report of Jabil Inc. (the “Company”) on Form 10-Q for the fiscal quarter ended November 30, 2024 as filed with the
Securities and Exchange Commission on the date hereof (the “Form 10-Q”"), |, Gregory B. Hebard, Chief Financial Officer of the Company, hereby certify,
pursuant to 18 U.S.C. Section 1350, as adopted pursuant to Section 906 of the Sarbanes-Oxley Act of 2002, that:

(1) The Form 10-Q fully complies with the requirements of Section 13(a) or 15(d) of the Securities Exchange Act of 1934 (15 U.S.C. 78m or
780(d)); and

(2) The information contained in the Form 10-Q fairly presents, in all material respects, the financial condition and results of operations of the
Company.

Date: January 10, 2025 /sl GREGORY B. HEBARD

Gregory B. Hebard

Chief Financial Officer



